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With regard to the figures handed m by Witnesses, it is desirable to point out that 
the Commission com only hold itself responsible for the accuracy of the copies of these 
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the accuracy of the original figures. 



EOYAL COMMISSION ON LABOUR 

(Sitting as a Whole). 



I.— LIST OE WITNESSES. 



Name. 



Subject Matter of Evidence. 



Beferencas 

in Minutes of 

Evidence.* 



Nog. of 
itions. 



Dajs on 
which 

Evidence 

was 

given. 



Beferencei in 
Digest.f 



Precis. 



Index to 
Precis. 



Beferenees 
in Todex.^ 



Analysis. 



Mr. John T. W. Mitchell 

Mr. William Maxwell 

Mr. Joseph Greenwood 

Mr. Frank Hardern - 

Mr. Edward William Brabrook 

Dr. William Ogle 

Mr. John Malcolm Ludlow, C.B, 



Mr. William Henry Gardener - 
Mr. T. Smvth 
Mr. Tom Mann 



Mr. Sidney Webb 

Mr. Samuel Bagster Boulton 

Bev. John Gritton, D.D. 
Mr. Bobert Walker^ 

Mr. Charles Booth 



Co-operative distribution and production 
in England ; with especial reference 
to the Co-operative Union of Great 
Britain and Ireland, and the English 
Co-operative Wholesale Society and 
other societies. 

Co-operative distribution and production 
in Scotland ; with especial reference 
to Scottish Co-operative Wholesale 
Society and other societies. 

Co-operative production ; with especial 
reference to the Hebden Bridge 
Fustian Manufacturing Society. 

Co-operative production and distribution 
in Oldham. 

Friendly, Co-operative, and Building 
Societies, and Trades Unions ; evi- 
dence given in the capacity of Chief 
Eegistrar of Friendly Societies. 

Vital (Births, Marriage, and Deaths) 
Statistics of the Industrial Glasses ; 
evidence given in the capacity of 
Superintendent of Statistics in the 
General Begister Office. 

Friendly, Co-operative, and Building 
Societies, and Trades Unions ; evi- 
dence given in the capacity of 
Ex-Chief Registrar of Friendly 
Societies. 

Egham Free Labour Registry. 

Chelsea Labour Bureau. 

State and municipal control of industry 
(with especial reference to the Port 
of London) ; the unemployed ques- 
tion ; the eight hours' day ; formation 
of a Labour Department. 

Industrial organisation of society and 
proposed remedies, viz., municipali- 
sation, eight hours' dav. amended 
Factory Act, Labour Department. 

London Labour (Conciliation Board in 
connection, with the London Chamber 
of Commerce. 

Lord's Day Observance Society. 

Traders' Defence Association of Scot- 
land in refutation of evidence of 
Mr. Mitchell and Mr. Maxwell. 

Sweating, with especial reference to 
labour in the East End of London, 
and proposed registration of work- 
shops, and amendment of Factory 
and Workshop Act as a remedy. 



1-405 



406-940 



941-1107 



1647-1739, 
5338-5403 



1740-1936 



1937-1999 
2000-2071 
2072-3577 



3578-4877 

4878-5038 

5089-5141 
5142-5387 

5404-5801 



1st 



1st, 2nd 



2nd 



1108-1221 
1222-1646 I 3rd 



3rd, 
10th 



4th 



5th, 6th, 
7th 



8th, 9th 



11th 



12 



13 



35 63 



38 



37 



27 
38 
16 



19 



lUth 31 



32 
15 



25 



64 



64 



63 



64 



64 



63 
64 
64 



64 

63 

63 
64 

63 



10 



10 



11 



64 12 



13 



14 
14 
14 



16 

18 

18 
19 

19 
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ROYAL COMMISSION ON LABOUR : 

I. — List of Witnesses — contmued. 





Subject Matter of Evidence. 


References 

in Minutes of 

Evidence.* 


References in 
Digest.t 


References 
in Index.:]; 


Name. 


Nos. of 
Questions. 


Days on 
which 

Evidence 

was 

given. 


Prficis. 


Index to 
Precis. 


Analysis. 


Mr. Charles Stewart Loch 


Charity Organisation Society; the 
unemployed question, and proposed 
remedies. 


5802-5892^ 


"iTth 


29 


'64 


20 


Mr. Thomas William Bushill - 


Profit-sharing ; with especial reference 
to experience of his own firm, 
Thomas Bushill and Sons, printers 
and hookbinders, &c., Coventry. 


5893-6172 


12th 


33 


63 


20 


Rev. Wickham Tozer 


Ipswich Labour Bureau. 


6173-6386 


" 


28 


64 


ai 


Mr. Edward lliomas ScammeU 


Suggested scheme of a National Labour 
Bureau (Registry) ; evidence given 
in the capacity of Honorary Secre- 
tary of the Exeter and District 
Chamber of Commerce. 


6387-6427 


if 


29 


64 


21 


Dr. Elgin B. L. Gould 


The United States National Labour 
Department and Bureaus of the 
State Departments. 


6428-6827 


13th 


41 


63 


22 


Mr. William Allan 


The eight hours' day worked in the 
Scotia engine works ; and remedies 
for strikes. 


6828-6872 


» 


33 


63 


23 


Mr. Eohert Giffen, C.B. 


Commercial Department of the Board 
of Trade ; its work in connection with 
Wages Statistics ; and bearing of 
such statistics upon various suggested 
remedies to improve existing con- 
ditions of labour. 


6873-7165, 
'8086-8381 


14th, l 
17th / 


42 


63 


23 


Mr. Charles Fenwick, M.P. - 1 

Mr. Edward Harford 

Mr. John Anderson - J 


The Parliamentary Committee of the 
Trades Union Congress. 


1-7166-7.122 


15th 


{■26 
\ 27 
[27 


63 
64 
63 


25 
26 
26 


Mr. Henry Vivian 


The Labour Association for promoting 
co-operative production. • ' 


7523-7688 


»5 


14 


64 


26 


Sir Thomas Henry Farrer, 
Bart. 


Policy of the London County Council 
with regard to wages, and its bearing 
upon municipahsation ; also criticism 
of points in evidence of Mr Tom 
Mann and Mr. Sidney Webb. 


7689-8085 


16th 


23 


63 


26 


Mr. Henry Mayers Hyndman 


Relations between employer and em- 
ployed under existing economic 
conditions, and proposed ultimate 
remedy with si^gested palliatives 
for the meanwhile. 


8382-8719 


17th 


23 


64 


28 



* [C— 7063.-I.] 



t [C— 7063.-II.] 



J [C— 7063.-III.] 



APPENDIX. — WHOLE COMMISSION. 



APPENDIX. 



II.— LIST OF DOCUMENTS (STATISTICS AND STATEMENTS) HANDED 
IN AND FEINTED IN THE EVIDENCE. 



Document. 



No. of 
Question. 



Witness. 



Table of operations of Rochdale Pioneers' Society from 
1844 to 1891. 

Figures showing progress and present position of Leeds 
and Bolton Societies. 

Statement concerning the Lincoln Co-operative Society. 

Statistics concerning the Lincoln Co-operative Society. 

Summary for England and Wales of Co-operative Societies, 
Membership, Trade, &c. in periods of ten years, ending 
respectively 1870-80-90, compiled irom the Registrar's 
Returns and other sources. 

Detailed summary of the Co-operative Societies in Great 
Britain and Ireland. 

Table showing business carried on, and the number of 
shops open in connection with 919 Co-operative Dis- 
tributive Societies in 1887. 

Analysis of educational expenditure by the Co-operative 
Societies of the United Kingdom. 

Account of progress of the English Wholesale Co-operative 
Society. 

Total yearly production by distributive societies, and 
numbers of employees. 

List of mills owned by individual societies, the produce of 
which is in most instances used by the rnembers of tf-'C' 
distributive societies which respectively own the mills. 

Table compiled from Parliamentary Returns respecting 
Derwent Co-operative Flour Mill Society, Shotley 
Bridge, Durham. 

Figures for 1888-89-90, relating to Colne Vale Corn 
Millers. 

Details of works at Crumpsall, Leicester, Heckmondwike, 
Durham, Batley Mill, Dunston Corn Mill, Leeds and 
Batley Rcady-mades (Clothing Factory). 

eomparison of productive departments of the Scottish 
Wholesale Society in 1890 and 1891. 

Statement for years 1890-91 respecting the United Co- 
operative Baking Society. 

Date of registration of the 76 Joint Stock Cotton-Spinning 
Concerns in Oldham. 

Abstract of Trades Union returns received for the year 
1S91 for England and Wales. 



16, 32, 
331-4 

33 



35-9 

39 

42, 
191-4 

43 
44 

45 

46-8 

52 



54 



433-4 



476 



1138 



1401 



6-7 

7 
8 



9-11 



11 



12 



13 



35-6 



39 



74 



95 



Mr. J. T. W. Mitchell. 



Mr. W. Maxwell. 

Mr. F. Hardern. 

Mr. E. W. Brabrook. 
A 4 



KOYAL COMMISSION ON LABOtjk : 

n. — List of Documents — conUwaed. 



Document. 



Witness's suggested amendments to the Building Societies 
Act of 1874. 

Table A. — Average ^es of bachelors in different occupa- 
tions) and of their wives at time of marriage, 1884-85. 

Table B. — Age-distribution per 1,000 of bachelors in 
different occupations and of their wives at time of 
marriage, 1884-85. 

I 

Table C. — Distribution over the week of deaths of infants 
on which inquests were held (1890). 

Table D. — Comparative mortality of males, 25-65 years 
of age, in different occupations, from all ' and several 
causes, 1880-1-2. 



Table E.— Comparative mortality of males -working in air 
of different •degrees of purity, from phthisis and diseases 
of the respiratory organs. 

Table F. — Comparative mortality of males in certain dust- 
inhaling occupations from phthisis and diseases of the 
respiratory organs. 

Table G. — ^Deaths registered as caused by accidents in coal 
mines, 1871-90. 



Table H. — Occupations with highest mortalities from 
certiun selected causes. 

Table showing number of applicants provided with work 
by the Egham Free Labour Eegistry, and the annual 
cost since its commencement in 1885. 

Report of a case of " Scarlet Fever at a Working Tailor's : 
how infection is spread." 

Functions undertaken by the London Conciliation Board. 

List of statistical agencies attached to the United States 
Federal Government. 

Figures showing the progress of the Leicester Boot 
Society. 



No. of 
Question. 



1427 



1654r-61, 
1664-5 



1666-70, 
1736-9 

1674-7, 
1679-82, 

5341, 
5366-97 

1676-7 



1678 



1682-7, 
5338-40, 
5342-65 

1688 



1941 



3740 



4887 

6431 
{foot-note) 

, 7553 
{foot-note) 



Page. 



96 



119 



120 



121 



121-2 
137 

253 

329 
434 

521 



Witness. 



Mr. E. W. Brabrook. 



Dr. W. Ogle. 



Mr. W. H. Gardener. 

Mr. Sidney "Webb. 

Mr. S. B. Boulton. 
Dr. E. R. L. Gould. 

Mr. H. Vivian, 



A^MNttlk. — WHOLE 0OMMI3SION. 



III,— LIST OF DOCUMENTS HANDED IN BUT NOT PRINTED 

IN THE BVIDBNCE. 



Document. 



The English Co-operative Wholesale Societies, Limited, 
annual for 1892. Oi:, 

The Englisli Co-operative Wholesale Society, Limited, 
Report and Balance Sheet for 1 1 4th quarter, ending June 
25th, 1892. 

The ideas of the earlier Co-operative Congresses and theii; 
proposals for reform. 

« 
List of 63 Co-operative Societies existing in 1832. 

Rules of the Rochdale Pioneer Society. 

Balance Sheet of the Rochdale Pioneer Society. 

Progress of the English Co-operative Wholesale Society 
from its commencement in March 1864 to June 1892. 

Crumpsall Biscuit Works : Supplies, Expenses, 
Profit, and Stocks. From the time of commenc- 
ing to keep a separate account. — In years. 

Leicester Boot and Shoe Works : Supplies, Expenses, 
Profits, and Stocks. From the time of commenc- 
ing to Tieep a separate account. — In years. 

Heckmondwike Boots, Slices, and Currying Works : 
Supplies, Expenses, Profit, and Stocks. From 
its commencement. — In years. 

Heckmondwike Currying: Supplies, &c., stated 
separately. Figures included in above account. 
From its commencement. — In years. 

Durham Soap Works : Supplies, Expenses, Profit, 
and Stocks. Prom its commencement.^-In years. 

■ Batley Woollen Mill Trade. From its commence- 
ment, — In years. 

Dunston Corn Mill. From its commencement. 
Quarterly accounts. 



No. of 
Appendix. 



Leeds and Batley Ready-mades. 
commencement. — In years. 



From its 



Result of dispute concerning the wages paid in the 
Shipping Department of the English Co-operative 
Wholesale Society. '• 

Rules of the Scottish Co-operative Wholesale Society, 
Limited. 

Scottish Co-operative Wholesale, Limited: Report of 
Committee and Balance Sheet for 95th quarter, ending 
June 25th, 1892. 

Scottish Co-operative Wholesale Society: Distributive 
Expenses. 

Statement showing the progress of the Scottish Co- 
operative Wholesale Society, Limited, from its com- 
mencement in. 1868, till date, with comparisonB of sales 
and other infor.in»tion. 

/ 78448. 



2 


12 


3 


30 


4 


32 


5 


46 



10 



II 



12 



13 



14 



15 



16 



17 



N(j. of 
Question. 



11 



54 



54 



100-3 



407 



430-1, 
880 



432 



432, 

477-8 



witness. 



Mr. J. T. W. Mitchell 









Mr. W. Maxwell. 
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KOY^L PQMMISSION ON LABOUOB : 

III. — List of Documents — continued. 



Document. 



No. of 
Appendix. 



No. of 
Question. 



Witness. 



Statement coneernirig the United Co-operative Btikiiig 
Society, Limited. 

■^1 ■ , , i ' 1 1 Y I' I 

Statement from the books of St. Cuthbert's Society, 
Edinburgh, showing amouni to credit of any 10 old 
members in 10 years. 

Printed Statement of Wages paid in the boot and shoe 
industry. 

Statement concerning the Scottish Co-operative Farming 
Association, Limited. 

Hebden Bridge Fustian Manufacturing Co-operative 
Society : 44th Half- Yearly Report and Balance Sheet, 
June 30th, 1892. 

Details respecting Society for Promoting Working Men's 
Associations. 

Details respectingHhe Co-operative Agency, 18S1. 

List of Working Men's Associations in existence in 1851. 

New constitution and re-organisation of the Society for 
Promoting Working Men's Associations. 

Returns relating to Productive Societies, 1891. 

Returns for the year 1891, Productive Societies, Class {a). 

• 

The Northamptonshire Productive Society. Summary 
taken from " Disposal of Profit " Accounts since com- 
ment 1882 to 1891 and progress of the Society. 

Sketch of the Northamptonshire Productive Society, i 

Productive Societies (b), 1891— Cotton, linen, silk, andwool. 

Productive Societies (b), ) 891— Boot and shoe, leather, &c. 

Productive Societies (6), 1891— Metal workers, &c. 

Productive Societies (b), 1891 — ^Various. 

Agreement drawn up by Mr. Neale allowing workers' 
savings to be added to shares. 

Rules of Hebden Bridge Fustian Manufacturing Society. 

Detailed account of the Members, Capital, Trade, &c. 
Hebden Bridge Fustiau Manufacturing Socieiy. ' ' " ' ' 

Detailed account of the Net Profits, and how applied, and 

, of the Property, Reserve, Insurance, and Stock-in-Trade ; 

funds of the Hebden Bridge Fustian Manufacturing' 

Society. 

Summary of totals of employees ledger, Hebden Bridge ' 
Fustian Manufacturing Society. : 

Details of 27 selected cases of individuals employed by 
the Society, with particulars as to their interest in the 
Hebden Bridge Manufacturing Society. 

Sketch of the Leicester Co-operative Boot and Shoe 
Manufacturing Society. 

Table giving details of four typical co-operative flour 
mills, viz., Halifax, Sowerby Bridge, Rochdale, and 
Oldliam Star. 

Sketch of the Finedon Boot and Shoe Society, 



•18'' 

I i '• 
19 

20 
21 

22 

23 

24 
25 
26 

27 
28 
29 

30 
31 
32 
33 
34 
35 

, 37,„. 
38 

39 

40 

41 
42 

43 



476 



557 



610 



720 



941, 
974-5 



951 



953 

955 
959 
960 



Mr. W. Maxwell. 



B61 



966 



974-45, 
9711 

974^. . 
979 ',. 



975, 
979 

976, 
979, 
1036 

980 



982 



1000 



Mr. J. (Jreenwood 



M^H-i \ 



APPENDIX.--^WaOKE' 'COMMISSION. 
m.—JUsT OF I)O0©M*NTS'-^<m*Mll/efll. 



u 



Document. 



No. of 
Appendix. 



No. of 
Question. 



"Witness. 



Average wiges of tworkpeople since the time of entering 
the employment of Hebden Bridge Fustian Manu- 
facturing Society, embracing finishers of clothing, 
fustian cutters, dyers, finishers of fustian, tailor, winders, 
warper, tackier, and weavers. i . 

Particulars of Co-operative Societies in Oldham, 1890. 



Summary of investments by. Co-operative Societies ' in 
Oldham. 

Progress of Co-operative Societies in Oldham in 20 years. 



Surplus capital returned to members by Co-operative 
Societies in Oldham. 

Summary of Cottage Building by Societies in Oldham. 



Statement of Limited Liability Cotton- Spinning Companies 
in Oldham. 

Summary of shares and loan capital invested by the 
working classes in 12 Limited Liability Cotton- Spinning 
Companies. 

Reports : Friendly Societies, Lidustrial Provident Societies, 
and Trade Unions, 1891. J?art A. (137). 

Total savings of the working classes, i.e., in societies, for 
Scotland and for Ireland. 

Portions of Summary omitted from Evidence and not 
embodied in foot-notes (Sections 9-20, 22-24, 45-53) : — 

9, 10, 11, 12. — Procedure of granting relief to 
members travelling in search of employment, 
explained ; 

13, 14, 15, 16, 17, 18, 19.— Provisions of the rules 
for " cleai-ances " from one branch to another ; 

20. — How affiliated orders lend themselves more to 
Industrial independence than the isolated 
societies ; 

22. — Why registration was refused to dividing 
societies ; 

23. — Dividing societies do. not make provision for old 
age or permanent disablement ; 

24. — Dividing societies exist chiefly in towns where 
population is mova.ble ; 

45. — Industrial and Provident Societies Act, 1876 ; 

46. — Co-operative societies, productive and distribu- 
tive ; 

47. — Strike of employees against a society of em- 
ployers and trade unions formed from the 
employees of these societies ; 

48. — Remedy discussed at the Trades Union 
Congress ; 

49. — Number of co-operative societies and capital ; 

50. — Development of distributive societies into pro- 
ductive societies ; 

51, 52. — Investment of profits and capital in houses 
and land ; 

53. — ^Distinction between the above societies and 
those under the Building Societies Acts. 

Notes of Evidence on — 

Building Societies, 55, 57-76, 80-86; 
Loan Societies, 87-95 ; 
Trade Unions, 96, 99, 100, 103 ; 
Railway Savings Banks, 104-6. 

Return of 25 principal Trades Unions. 



44 



45 

46 
47 
48 
49 
50 
51 



52 



y 53 



y 54 



>. 55 



56 



57 



1056 



1109,1114, 
1118 

1115, 1118, 
1130 

1120, 1138 



1121, 
1123 

1132 



1)38 



1138, 
1146 



1211-3 



1243-54 



1266-7 



1273-1 



1314-7 



Mr. J. Greenwood. 



Mr. F. Hardern. 



Mr. E. W. Brabrook. 



1646 
{foot'note) 



1327, 1336-7 
1589 



B 2 
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ROYAL COMMISSION ONiLABOtlR: 

III. — List of Documents — eontirmed. 



Document. 



Reports of the Chief Begistrar of Friendly Societies, for 
the year ending Slst December 1891, Part C, Ap- 
pendix M., Trades Unions [137. II.]. 

Last seven Annual Reports of the Egham Free Registry, 
i.e., from its commencement in 1885 (also the eighth 
Report received February 2nd, 1 893, that is, since the 
evidence was given). 

Copies of circulars explaining organisation of the Chelsea 
Labour Bureau issued to employers. 

Forms of application and envelope addressed to return 
(Chelsea Labour Bureau). 

Forms of notice of employment (Chelsea Labour Bureau). 

Rules of Chelsea Labour Bureau. 

Form sent to employer by the Registrar (Chelsea Labour 
Bureau) after sending an employee, with attached form, 
to be returned by employer. 

Form of register (Chelsea Labour Bureau). 

Report of the Sub-committee of the Chelsea Vestry on the 
work of the Chelsea Labour Bureau, for the year 
1891-2, showing numbers of employed, &c., through the 
agency of the Bureau, and giving details of expenditure. 

Card exhibited inviting application, &c. (Chelsea Laboui' 
Bureau) . 

Memorandum on " State or Municipal Control of In- 
dustry," drawn up by Mr. Tom Mann. 



Circular letters, &c., issued by the Commission to obtain 
information respecting " State Regulation of the Hours 
of Labour," and " State or Municipal Employment of 
Labour." 

Extract from " Ridley s' Wine and Spirit Trade Circular," 
November 12th, 1892.—" The Port of London." 

^Memorandum re "The State Regulation of the Hours of 
Labour," drawn up by Mr. Tom Mann. 

- Pamphlet entitled, " The Bight Hours Day ; how to get 
it by Trade and Local Option, by Tom Mann, President 
of the Dock, Wharf, Riverside, and General Labourers' 
Union." 

Memorandum on " Mr. Sidney Webb's Writings," drawn 
up by the Secretary of this Commission, and accepted 
by Mr. Webb as a Summary of his proposed Evidence. 

Evidence from firms who have adopted the eight hours 
day, being pp. 254-264 of "The Eight Hours Day," 
by Sidney Webb and Harold Cox. 

Rules and bye-laws of the London Conciliation Board.* 



Pamphlet reprinted from the " Nineteenth Century," 
containing article by Mr. Boulton on the London 
Concih'ation Board. 

First Annual Report of the Londotl Conciliation Board. 

Copy of debate nt the Cc.-iaress of the Chambers of 
Commerce upon Jioards of Conciliation and Arbitration. 



No. of 
Appendix. 



58 
59 

60 

61 

62 
63 
64 

65 
66 

67 

68 

69 

70 
71 

72 

73 

74 



75 

76 

77 



No. of 
Question. 



Witness. 



1409 



1938 



2004, 
2019-20 

2005-6, 2030, 
2055-6 

2007-11 

2011-5 . 

2016-8 



2021 

2021-9, 
2040, 

2051-3, 
2069 

2022 



2072, 2076, 

2078, 2098, 

2108, 2160-1, 

2522 

2072 



2169 
2522 



2522 
(foot-note) 



3729, 3740, 
3786, 4011 



3817 



4884-5, 4914, 
' 4975 

4884, 
5020 



488S 

4885, 
4934 



Mr. E. W. Brabrook. 



Mr. W. Hi Gardener. 



Mr. T. Smyth. 



Mr. Tom Mann. 



Mr. Sidney Webb. 



Mr. S. B. Boulton. 



* See Voluma of " Rules of Associations of Employers and of Employed," pp. 494-7, No. 20 ; also p. 381, No. 567. 
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III. — List of Docdmbnts — eonUtmed. 



Document. 



No. of 
Appendix. 



No. of 
Question. 



Witness. 



Awards in disputes : — 
(a.) At Oliver's wharf ; 

(b.) Between the United Bargemen and Watermen's 
Protection Society, and the Cement Manu- 
facturers' Association, both of the Medway ; 

(c.) Between the Amalgamated French Polishers and 
Messrs. Brinsmead; 

(d.) Between the Amalgamated Society of Watermen 
and Lightermen of the Eiver Thames and 
Messrs. Francis & Co. 

Copy of Act of the Nova Scotia Legislation of 1890, in 
relation to compulsory arbitration. 

Notes for proposed evidence containing some minor points 
not thoroughly brought out in evidence. 

Tables showing the proportion of Sunday labour in 
various branches of labour^ with introductory observa- 
tion, compiled by Dr. Gritton. 

A Bill for the Taxation ("Income Tax") of Limited 
Liability, Joint Stock, Civil Service, Army and Navy 
and Co-operative Societies. 

Memorandum on the Evidence taken before the Committee 
of the House of Lords on the " Sweating System " 
drawn up by the Secretary of this Commission. 

Summary of " Pauperism, a Picture, and the Endowment 
" of Old Age, an Argument, by Charles Booth," 
prepared by the Secretary. 

Details respecting the working of the Charity Organisation 
Society in London. 

Abstract of the Evidence given by Mr. Acworth before 
the Select Committee and Poor Law ReUef in the 
House of Lords. 

EfiEect of better administration of the Poor Law on Abie- 
Bodied Pauperism. 

Charts showing Relief of Distress in the Metropolis in good 
and bad years since 1875, with full notes on the subject. 

Further details respecting the Dutch Beggar Colonies 



Further details respecting the Belgian Colonies 

Details concerning the Arbeiter Colonies 

Notes on Poor Law Ketief ; its action on employment and 



Summary of causes of failures of these schemes already 
tried. 

Further details on " R^jlief of Distress owing lo want of 
employment." ' 

Notes headed: "Vajgrants," "Out-door relief and 
indiscriminate ChaiJity," "Emigration," "Old Age 
Pauperism," and " Ghildren." 

Notes of evidence headfed " Homeless," the question being 
dealt with under sub- headings: "Casual Wards," 
"Refuges," "Possibility of effectual Charity," " Com- 
" mon Lodging-houises and Self-supporting Slieltei's," 
" Labour Bureaus." 



78 
79 

80 
81 

82 



83 



85 
86 

87 

88 

89 

90 

91 

92 
93 
94 

95 

96 

97 

98 



4890 
4891 

4898 
4904 

4918 



5038 ' 
(foot-note) 

5040-1, 

6061, 

5139-41 

5159 



5406 
( foot-note) 



5802 
(foot-note) 

5802 
(foot-note) 

5823 
(foot-note) 



5835-6 
(foot-note) 

5837-9 



5846 
I (foot-note) 

5847 

5848 
(foot-note) 



•5853 
(foot-note) 

5892 
(foot-note) 



Mr. S. B. Boulton. 



Rev. J. Gritton. 



Mr. R. Walker. 



Mr. C. Booth. 



Mr.C. S. Loch. 
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III. List of Documents — continued. 



Document. 



" Profit-sharing and the Labour Question," by 
T. W. Bushill (received after evidence was given). 

Reports of Profit-Sharing Scheme (1888-92) (T. Bushill 
& Sons). 

Copy of Deed of Security for Provident Fund (T. Bushill 
& Sons). 

Copy of Rules of the Profit-Sharing System (T. Bushill 
& Sons). 

Anonymous replies to questions issued by the Employees' 
Consulting Committee (T. Bushill & Sons). 

List of specimen Provident Funds, with calculation worked 
out for 25 years (not for publication). 

List of Profit-Sharing Firms. 

List of Publications on Profit-Sharing. 

Copy of manifesto issued by Building Trades Committee 
(January 23rd, 1890), indicative of policy of trades 
unions. 

Memorandum on error in Report on Profit-Sharing issued 
by the late Government, drawn up by Mr. Bushill. 

Form of application by men, with certificate of character, 
to be signed by last employer (Ipswich Labour Bureau). 

Form sent to employers recommeuding a man (Ipswich 
Labour Bureau). 

Form sent to employers if no order is on the books 
(Ipswich Labour Bureau). 

Indexes of names and trades, register and order book 
(Ipswich Labour Bureau). 

Pamphlet entitled " New Era,'', reprint No. 1 (February 
1892 ) " My Labour Bureau, and how it is conducled," 
by the Rev. Wickam Tozer. 

Article on the subject of labour registries in " Daily 
News" of the 28th October 1891. 

First scheme (National Labour Bureau) and its details: 

Modified scheme (National Labour Bureau) and its, details.' 

Letter from the Honorary Secretary, Clearing Houses for 
Unemployed, Polytechnic, 309, Regent Street, W., 
enclosing particulars of the scheme. 

Circular letters and forms connected with the Salvation 
Army Labour Exchange. 

Circular letters and forms connected with the Young 
Men's Christian Association Employment Bureau. 

Forty-eighth Report of the Young Men's Christian 
Association, containing repott of the Employment 
Bureau for 1891 {latter part prifited). 

Pamphlet, entitled "A National Bureau-, , with affiliated 
" labour registries, and the evidence given thereupon 
" before the Royal Commission on Labour, by 
" E. T. Scammell" (received on January 19th, 1893, 
that is, since evidence was given ; part printed). 

' Au Act to establish a Department of Labour." (United 
States.) 



No. of 
Appendix. 



99 



100 



105 
106 
107 
108 
109 
110 

111 

112 
113 

114 
115 
116 

117 



No. of 
Question. 



Witness. 



5893 



5901) 



5916, 5919, 
6092 

5919 



Mr. T. W. Bushill, 



101 


5921, 
5933 


— 


5925, 
6057 


102 


5989 


103 


5999 


104 


6025 



118 



6035 



6187, 6199, 
6261-7 

6187 



6188 



6190-3, 
6241 

6386 
(foot-note) 



6389 



6392 

6389, 
6392 



6389, 
6392 

6389-91 
6389-91 



6386 
(foot-note) 



6431-3 



Rev. W. Tozer. 



Mr. E. T. Scammell. 



Dr. E. R. L. Gould. 
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• DoeUilie^t. 


No. of 
Appendix. 


No. of 
Question. 


Witness. 


List of Departmients and Bureaus of Labour and kindred 
Offices in the United States. 


119 ^ 


ir.Bd648S 


Dr. E.R. L.Gould. 


Pamphlet, entitled," Iijstitut International de StatiStique, 
" No. 11."^ The Progress of Labour Statistics in the 
" United States, by E. K. L. Gould," containing 
particulars of appropriation given to 16 of the principal 
Bureaus. 


120 y 


3uji6496"7 ,J 


,'i ■ ;Mt(!" ) S»'-'m.V 


Complete list of every subject of inquiry undertaken in 
every Bureau of Labour (United States) up to 1890. 


121 


6575 


» 


Memorandum on methods pursued by the United States 
Department of Labour in the collection and tabulation 
of data,, together with an almost complete set of 
Schedules of Questions. 


122 


6692 


r' ■- no : 


.List of Parliamentary Papers, Ac. on Labour Statistics 


123 „;,r 


ino', ''* 
,MH>. 6880 •/. 


Mr. R. Giffen. 


First proof of 13 pages of Part II. of the Fifth Volume of 
Wages Statistics. 


124 


6883-4 


.q.-' 
■ ' ■"■■■„ 


Classified statement of the estimateil incomes of Prussia, 
subject to the Classensteuer, by A. Soetbeer (from 
Vierteljahrschrift fiir Volksurrtschaft, &c., 1891. 
p. 120). 


125 


6980-1 


n 


Extract from Report of the United States Commissioner of 
Labour for 1889 (with reference to Kailroad Labour), 
pp. 160-2. 


126 


7079-80, 

7086, 

(foot-notes), 

8087 


» 


Bill to amend Conspiracy tmd Protection of Property Act, 
promoted by the Parliamentary Committee of the 
Trades Union Congress, and introduced in 1891 by 
Mr. Robertson, the then member for Dundee, but 
rejected at its second reading. 


127 


7201-2 


Ml. C. Fenwick. 


List of productive societies established on a co-partnership 
basis, and of individual subscribing members forming 
the Labour Association. 


128 


7527 


Mr. Hi Vivian. 


List of successful Co-partnership Societies in existence 
before 1883. 


129 


7537-41, 
7544-5 


)> 


List of Co-partnership Societies in full work. 


130 


7541-6, 7580, 
739^5, 7664 


j» 


Details respecting shares and shareholders of the Leicester 
Co-operative Boot and Shoe Manufacturing Society. 


— 


7547 


» 


Leading features connected with the history of some of 
the Co-operative Societies. 


131 


7554 


J9 


Details concerning strikes in co-operative workshops. 


132 


7561 


» 


Figures showing the effects of sharing the result with 
labour, in accordance with the Labo\;r Association prin- 
ciple, in comparison with the effect of dividing the 
results among consumers. 


133 


7565 


)J 


Table of actual results from work books of the Oil Cake 
Mill at Deptford, showing increased efficiency of 
production. 


134 


7571 


)> 


Table showing how workmen have increased their own 
earnings. 


135 


7571, 
7677 


>? 


Remarks from one of the British Societies upon the effect 
of co-operative production in developing temperate, 
provident, and other good habits. 


136 


7574 


>» 
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III. — List of Documbnts — conimnef^. 



Document. 



No. of 
Appendix. 



No. of 
Question. 



Witness. 



Facts concerning the Familistere at Guise, which is 137 
organised upon the basis of sharing results between 
capital and labour, founded hj M. Godin. 

Pamphlet entitled « The London County Council's Wages 138 
Bill," by T. H. Farrer. 

London County Council— Adjourned Report of the Fair 139 
Wages Committee, 13th December 1892. 

" The State in its relation to Trade," by T. H. Farrer. 

Notes of evidence on « Statistics of labour." 140 



Draft of an Eight Hours Bill. 1 41 

Notes fwith diagrams) on the comparative cost of 142 
transport of freight on Ataierican and English railroads. 

Note on the comparative increase of national wealth and 143 
productive power, and increase of wages. 



7575 



7715, 7743, 
7784, 7889 

7757 



7929 

8085 
(foot-note) 

8409, 8528 

8446-51, 
8454-9 

8717 



Mr. H. Vivian. 



Sir T. H. Farrer. 



Mr. H, M. Hyudraan. 
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IV.—DOCUMBNTS SELECTED FEOM LIST III. 
APPENDIX I. 



The Ideas of the Earlier Co-opebative Congresses, and their Proposals for Reforms. 

The Congress of 1830 resolved " that a oo-operatiVe 
community be formed." At the following Congress, 
held in 1831 in Birmingham, resolntions were passed 
approving of the formation of a co-operative community, 
to consist" of 200 individuals, with a capital of 30Z. each, 
thus providing for the establishment of such community 
with a capital of 6,0001. Circulars were issued to all 
the societies, but only two responded ; hence the project 
failed. At this Congress also it was decided to petition 
both Houses of Parliament in the interests of co- 
operative societies. The petition, which gives a good 
idea of the feeling of social reformers of those days, 
was as follows : — 



The petition of the undersigned members of the 
Greneral Co-operative Congress, composed of dele- 
gates from co-operative societies in Great Britain 
and Ireland, assembled at Birmingham this 5th 
day of October, 1831. 

That your petitioners have been compelled to feel the 
hopelessness of longer contending against the competi- 
tion which the extraordinary increase of machinery 
now makes to their labour, rendering the latter in the 
contest of less value than the amount of the most 
ordinary assistance. 

That your petitioners arc convinced that their labour 
cannot again be made suflBcient to procure permanent 
support in tolerable comfort for the working classes, 
under the system of competition between machinery 
and manual labour. 

That this alarming change in the condition of the 
producing class has induced your petitioners to investi- 
gate all the various schemes that have been proposed 
by different parties, in and out of Parliament, for their 
relief ; and they have beeli obliged to come to the con- 
clnsion that the general plan advocated by the co- 
operative societies offers the only permanent effectual 
relief for their daily increasing distress. 

That your petitioners believe the public are entirely 
ignorant, or grossly misinformed, respecting the prin- 
ciples on which these societies are intended to be 
established in their matured and perfect form. 

That your petitioners are well assured that when 
those principles shall be known to your honourable 
House, your honourable House will approve of them, 
as offering the speediest, safest, and most effectual 
means by which the working classes can be relieved 
from their difficulties without inconvenience, immediate 
or remote, to the higher classes ; but, on the contrary, 
with great advantage to every class in society. 
*f That your petitioners therefore pray that your honour- 
able House will adopt such measures as will enable 
your honourable House effectually to investigate this 
subject ; and if it should be found to possess the ad- 
vantages which your petitioners believe it possesses, 
that your honourable House will devise means to enable 
its projectors and promoters to carry it into extensive 
and immediate execution. 

And your petitioners, as in duty bound, shall 
ever pray, &c. 

(Signed by all the delegates who 
attended Congress). 

The petition was duly sent to the Lord Chancellor 
fsavs Mr Pare) andD.O'Connell, Esq., for presentation 
to either House of Parliament. He had not, however, 
received any reply from either up to April 1832, and 
the petitions had not been presented. 

It was decided to urge the societies to establish 
schools of industry for the formation of a superior 
BhTsical, moral, and intellectual character for the 
children of co-operators, at the least expense to their 
Tjarents ; that the co-operative societies be advised to 
apply a' portion of their subscriptions and profits of 
trade to the maintenance of proper teachers in the said 
schools also to open their meeting or school rooms for 
their niembers to assemble in on Sundays and other 
days, to hear lectures, &c. 
/ 78448. 



At the third Congress of societies and district councils, 
held in London in 1832, it was resolved, " that the 
" United Kingdom be divided into missionary co- 
" operative districts,, and that a council be appointed 
' ' to register the names of the societies in each district, " 

1. That the following be nanied as districts: — 
(1) the Metropolis, (2) Birmingham, (3) Manchester, 
(4) Glasgow, (5) Belfast, (6) Dublin, (7) Cork, (8) Edin- 
l3urgh, (9) Norwich. 

2. That these councils shall have power to appoint 
missionaries and to collect funds for defraying the 
expenses of the same ; and are requested in every way 
to promote the interests of co-operative societies 
throughout the kingdom in each of their respective 
districts. 

3. That these councils shall be empowered to manage 
the general measures calculated to promote the ad- 
vancement of the principles and practice of co-operation, 
including arrangements for extensive mis'sionary exer- 
tions in conformity with the instructions they receive 
from this Congress. 

Following these business resolutions came others 
dealing with the principles which it was thought should 
govern the movement. They were as follows : — 

1. That with all the boasted attainments of English- 
men in literature, the arts and sciences ; with all our 
improvements in agriculture, manufacture, and the 
powers of production, the affecting scenes of misery 
daily witnessed, together with the unheard-of privations 
that exist among the industrial classes of the United 
Kingdom, as well as the present state of our trading 
and commercial pursuits, and, above all, the fearful 
extent of pauperism and crime, afford lamentable 
proofs either that a state of civilisation and refinem'" at 
does not augment the happiness of the human race, or 
that we have yet to learn the correct basis of social 
policy, and to erect thereon a superstructure differing 
in every respect from the one that is productive of such 
contradictions and anomalies. 

2. That the paramount object of all our social 
arrangements should be to add, by every combination 
of means, to the happiness of every member of the 
community, and to abstract the least possible from his 
personal independence — instead of that which has 
hitherto been our mistaken policy, to keep in ignorance 
and thus destroy the happiness of the many, in order 
to increase and most injuriously administer to the 
luxuries of the few. 

In addition to these resolutions, certain rules and 
regulations, which are given here, were adopted by the 
Congress. 

Fundamental rules and regulations as the only con- 
stitutional basis upon which societies ean be 
permanently and successfully established. (See 
report of third Congress, London, 1832.) 

1. Let it be universally understood that the grand 
ultimate object of all co-operative societies, whether 
engaged in trading, manufacturing, or agricultural 
pursuits, is commv/nity in the land. 

2. To effect this important purpose a weekly sub- 
scription, either in money, goods, or labour — from a 
penny to any other amount agreed upon — is indispens- 
ably necessary, to be continued from year to year until 
a capital sufficient to accomplish the object of the 
society be accumulated. 

3. The next preliminary step to be pursued as 
auxiliary to the former will be for the society to 
purchase, at wholesale price, articles of ordinary con- 
sumption of the most genuine description, in order to 
be retailed at the market prices for the purpose of 
further accumulation. The adoption of these instruc- 
tions will, of course, be regulated by the circumstances 
and inclinations of particular societies. 

C 



^18 



ROYAL COMMISSION, ON • liABOUR : 



4. We -would observe that the immediate benefit 
derivable from these societies, in their successM 
approximation to commtiity," at^ the.Mititual employ--' 
ment of members, the establishment of schools for the 
education of children, and of libraries and reading-rooms 
■ for adnlts. 

5. In order to ensnre, -srithout any possibility 'of 
failure, the successful consummation of these desirable 
objects, it is the unanimous decision of the delegates 
here assembled that the capital accumulated by such 
associationa^ shoijtd be rendered indiyigible, and any 
trading society formed fbr'' the' faofebrntilation of profits 
-with the vie-wto the merely making a dividend thereof 
at some future period 'cannot be recognised by this 
Congress as identified -with the c'o-6perative -world, noi- 
admitted into that great social family -which is now 
rapidly advancing to a state of independent and 
equalised community. 

- 6. It is deemed more especially essential in all the 
trstding transactions of co-operative societies that credit 
Bhd,ll be neither taken nor given, as, a deviation from 
this important principle has been the sole cause bf the 
dejstruqtion of so many previous societies, and thus 
banefuUy operated to retard the general progress of 
co-operation. In order to carry this important meastrre 
intp successful operation, the Congress recommend that, 
in case of want of employment among the members, 
means should be taken by the society, if possible, to 
provide them some employment, as local circumstances 
may admit. In cases of sickness, should there be no 
other sources of relief, pecuniary assistance may be 
given either from the funds belonging to the society or 
from indi-vidual subscription amongst the members. 

It will be interesting also to note that at this Con- 
gress Mr. Eobert Owen laid down certain fundamental 
principles for the guidance of the delegates then 
assembled, and -which they unanimously accepted : — 

fundamental principles of co-operation advanced by 
JBobt. Owen, and accepted by the third Congress 
held at London, 1832. 
1. That man's character, under Divine Iprovidence is 
formed for each individual. 

•2. That it is the interest of society that the physical, 
intellectual, and moral character of every child should 
be -well formed. 

3. That it is in the power of society to -well or ill 
form the character of every child not possessing organic 
disease. ^ 

4. That the individual co-operative system is calcu- 
lated to produce in the mass of the people poverty, 
crime, and -wretchedness, and to perpetuate ignorance 
and disunion among the human race, and that the 
experience of the -world up to' the present day demon- 
strates this truth; 



5. That the social co-operative system is eminently 
calculated to remove the cause of all these evils by 

dnitinL 
reform the 



[iA properly devised arrangements, to 
human character from e-vil to good : by 



producing abundance ; by making -well-directed industry 
honourable ; and by uniting the exertions of all for the 
benefit of each. 

The Liverpool Congress, also held in 1832, passed 
the following resolution, emphasising the conclusions 
arrived at by the London Congress in favour of 
communal as against individual interests :— , 

That the cause of the difficulties and embarrassments 
under which society is. now labouring ip commercial 
affairs is attributable to individmals entrusted with the 
production and distribution of wealth, and that m order 
to remove these difficulties it is necessary for society to 
be based on the principle of united mteresi. , 

In 1850 it I was proposed to form a union of :j all 
co-operative societies then in existence under the name 
of the Industrial and Provident Societies' Union, which 
was intended to embrace all bodies registered or certified, 
or seeking to be registered or certified, nndeij thejlij- 
dustrial and Provident Societies Act (15 & 16 Vict. c. 31), 
or which may. be prevented by some tecliiiical flaw, or 
by reason of the scope of the Act not being large 
enough to include them, from availing themselves of 
its benefits, but which are constructed in accordance 
with its 'spirit. Its object is to establish uiity and 
economy vii action amongst the various bodies admitted 
into it ; to develop a moral power for the furtherance of 
co-operation, which the law cannot supply ; and, whilst 
strictly respecting the rights of self-government of each 
body forming part of it as respects matters of purely- 
internal regulation, to check and harmonise, as far as 
possible, all opposition of interests and rivalry between 
them. . •■ I 

It was intended to be supported mainly by the sums 
paid by societies admitted to it, or by the receipts from 
the publications which it may issue, or the jnstitutJQns 
it may set on foot, but without excluding voluntary 
donations, which will probably be of much value at its 
commencement. 

It was iii|tended to be governed by a general con- 
ference, to meet once a year, or oftener, in the various 
centres, of co-operative action alternately, and by a 
central executive, to be appointed by such conference. , 

It was' also intended to be divided locally intp 
districts, ,the extent of which shall be limited from time 
iio time lay the general conference, and each of which 
shall be governed by a central board and- executive 
committee. 

It acknowledged and endeavoured to carry out thp 
principles laid db-wn by the co-operative conference held 
m London on the 26th and 27th July 1852. 

A co-operative conference was held in Manchester' on 
the 15th and 16th of August 1853. 
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Some Co-opekative Societies in .Existence, 1832. 



Name. 



Date formed. 



No. of 
Members. 



Amount 
of Funds. 



Any 
Members 
Sm'plbyed. 



Articles 
Manufactured. 



Remarks. 



Ardsley 

Armitage Bridge 
Bolton First - 

„ Second 
„ Manufacturing 
Bamsley (West End) 

Bradford 

Boothfold Second - 

Birmingham 

Birkacre 

Barns - 

Oumberworth First 
Sarlington 
Denby 
Foleshill 



Feb. 


1831 


26 


April 


1830 


25 


Jan. 


1832 


32 


Feb. 


1832 


.66 


May 


1830 


2? 


Mar. 


1833 


83 


June 


1829 


30 


Feb. 


1829 


30 


Aug. 


1831 


60 


Nov. 


1828 


30 


- 


- 


*3,000 


Oct. 


1831 


34 


June 


1829 


13, 


Mar. 


1832 


u' 


Jan. 


1829 


45 



& 

65 

103 

16 

26 

170 

175 

73 

120 

73 

Not knownji 

4,000 



25 
82 



Yes 



Allt 

Several 

lOocasidnally 

Occasionally 



150 



160 



Linens, checks, &c. 



Bed quilts. 
Linen- goods. 
Linen goods. 
Heald yam and shoes 



300 according to Congresi Report, 



Silk and calico 
printers. 

Linen clotb. 
t And families also. 



School also, 100 
scholars. 



Library. 
Library, 170 vols. 



School and library, m 
Lilaary. . ■ , 
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'commission; 


m 


Some Co-opbeative Societies in 


Existence, 


1832— eontimed. 


.!" 


• l^ame. 


Date formed. 


No. of 
Members. 


■iAinlBunt 
of Funds. 


Any 
Members 
employed. 


, ' ; Aridcles 
Manufactured. 


Remarks. 


Hatherne t , - 


Aug. 1829 


70 


£ 
100 


'Yes ■ 


Stockings. ' 


,1 


Hali^ks "- ■ 


May, 1829 


M 60 


216 


4 ■■ 


Stuffs. i 


Library, 50 vols. 


Holywell' - 


April 1830 


84 


46 


— 


,, , ., , ,;, . ,, 




Huddersfidd First 


April 1829 


150 


300 


10 


WopUens. 


Smajl library. 


Holmflrth -.^ 


Mar. 1832 


30 


— 





' "•>' '■•''• _!' :'' 




Hulmfe - - - 


July 1831 


20 


' 11 


' ' 1- 1 


i.|.: M.I .lu 'I!' 


School ana library. 


Eeighley. ' - 


Nov. 1829 


40 


247 


— 


! 1 ,_'.! 




Kendal ! r, - r. 


July 1829 


135 


453 


9 


Lin en goods and shoes. 


--i-/- ii. 7' 


Lpndon; First,! ,,.:■_■ -i 


Nov. 1827 


36 


'.aio 


— 


— , 


Library, 200 vols.. 


„ First Manufacturing 


— 


—r 


— 


_ ' 


' ■ ._ 




Association. 














„ , Central Association - 


Nov. 1831 , 


150 


200 


; 







", „' Kingsland 


Feb. 1832 


41 


1 


— 







„ Westminster 


May 1829 


60 


150 


Yes 


Tin ware. 


Library, 100 vols. 


„ First Western Union 


July 1830 


140 


250 


Yes; . 


Sundries. 


Library, 50 vols. 


„ Sletropolltan 


Nov. 1829 


43 


154 


Occasionally 


Shoes an^ clothing. 


Small library. 


„ 'First Tailors 


July 1831 


208. 


119 


Yes 


Clothing. 




' „ Banbury Part 


Oct. 1831 


12 


50 


All 


Clothing and agri- 
cultural. 


School and library. 


Leicester Ttiird 


Nov. 1829 


105 


233 


12 


Stockings. 




Lindley 


Feb. 1832 


9 


2 








Small ibrary. 


Liverpool First 


Jan. 1830 


32 


50 


1 


Shoes.' ! 




Loughborough - 


Jan. 1829 


60 


400 


Several 


Hosiery and lace. 




Manche$ter Economical 


Aug. 1830 


20 


53 


Yes 


Ginghams. 


Small library. 


Owenian - 


June 1830 


40 


68 


Yes 


Fustians. 


Library, 150 vols. 


„ and Salford As- 


April 1831 


20 













sociation, 














Mansfield First 


Aug. 1830 


18 


100 










Newark First - -, 


Dec. 1831 


98 


60 


Yes 


Frocks, linen, &c. 


School, 98 children. 


Norwich First 


Sept. 1827 


33 


270 


Yes 


Crapes, &c. 




Newchurch First 


Dee. 1829 


40 


328 


Yes 


Baizes. 




New Mill - 


Mar. 1832 


40 













Outwood and Kearsley 


"Dec. 1831 


24 


9 










Oldbury 


Feb. 1832 


."iO 


20 










Pristolee New Mills 


Feb. 1832 


46 


13 


— 







Bochdale Friendly 


Oct. 1830 


52 


108 


10* 


Flannel. 




Buucorn 


— 1830 


40 













RatcliSe and f ilkington 


— 


180 













Sheffield First - - - 


Jan. 1830 


63 


104 


,Yes 


Bazors, &c. 




„ Seeond 


April 1830 


184 


300 


Yes 


Cutlery. 




Salford First - 


, Oct. 1829 


50 


110 


— 


— 


School, 200 children. 


Stockport '- 


June 1829 


60 


279 


Yes 


Beater hats. 




Shiplfey 


May 1830 


15 


40 


— 







Shelley 


Veb. 1832 


15 


— 


— 


.: 




Stocksmoor - 


April 1832 


18 


34 


— 


^- 




T^urstanlanii 


April 1830 


20 


118 


Yes 


Woollen cloth. 




Whitehaven ^ 


Jime 1830 


57 


106 


— 







Wallingeord - 


— 


— 


— 


— 


— 




Warrington - - 


— 


— 


7— 


— . 


— 




Woolton 


— 1829 


10 


80 


— 


— 










* And f ai 


nilies. 







APPENDIX III. 



Rules of the RochdAle Equitable Pioneers' Society, Limited. 



Notice. ' ' 

The Cash Book and the metallic phecks miist be left 
at the Society's Registered Office; on or heiorp the 
Monday previous to the day appointed for Stocktaking. 
The stocks are taken ori the first Ttiesday of each of the 
moiiths of March, June, Septemh|er, and December in 
each year ; and the Cash Book^ are required in order that 
the Interest and Dividend may be added to the members' 
accounts. 

A receipt -will be given for the' book and checks 
which must be produced before the book o^n be 
returned. , 

Members are xequested to see that the right n,umber 
of checks is entered on the receipt before leaving the 
Office. , " ' 

Members are requested to g^t their small checks 
exchanged for 11. checks as often as po^ble during ,the 
quarter, and to arrange them, in ll. lots, so that they can 
be readily counted. But avoid bringing IhenLj xjn 
Fridays or .Saturdays, as the shopmeii are gen,erally 
busy on;li^9set,(iaXS-, j. .,,, ',v/t. < 



All persons are requested "to examine their checks 
and change before leaving the counters in the shops or 
offices, as no mistake can afterwards be rectified. 

No interest is allowefd- 'on money withdrawn during 
the quarter. 

Interest is allowed on all contributions of even 
pounds from the 9|^h of eas^h month. 

The Office is open, every day from, 9 a.m. to half an 
hour before the tiiiie for closing the shops. 

'I , , -'o <:"' ■ 

■■ . oil 

' ,:\ ' 

iNSTRUOIIQNgr TO MEMBERS, et ' 

The Candidate for Mernbership will require to pome 
and sign the declaration and pay a deposit on the Sjljiare 
of Is. or more. 

, Pass Books must be brought to the Office ivith metallic 
PUnph^se tokenSH.in. -th« first weeks of March, June, 
September, and December of each year. 

C 2 
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None but 11. and 51. tokens taken at the Office. The 
times for changing the smaller values can be ascertained 
by inquiry at the shops. 

Members desiring to make withdrawals will be 
required to come themselves, or send a note by the 
person authorised to receive the money, such note to 
bear the hond fide signature of the member. No 
member can withdraw his or her share account below 5«. 
without withdrawing altogether and forfeiting the sum 
of 2«. from the amount in the book, and in this case il 
will require the member to attend at the Office. 

Interest is allowed on all contributions of even pounds 
from the 9th of each month, but no interest is allowed 
on sums withdrawn for the quarter in which they are 
withdrawn. 

The Office is open every day for the receipt of contri- 
butions and the payment of withdrawals from 9 a.m. to 
half an hour before the time for closing the shops. 

N.B. — No contributions are received from the Thurs- 
day before the stocktaking until after the stocktaking 
day. The day for taking stock, &c., may be found on 
referring to the Society's Almanac. 

The Rochdale Equitable Pioneers' Society was 
established in the year 1844, and enrolled under the 
Friendly Societies Act. 

In the year 1852 the Industrial and Provident 
Societies Act was passed by Parliament, which gave 
great facilities to Co-operative Societies. On October 
23rd, 18.54, this Society passed a resolution to go under 
that Act ; several societies having been formed which 
worked well under it. It was found necessary to apply 
to Parliament again for a further extension, and in the 
year 1862 an Act was passed which gave still greater 
powers and facilities to such societies. It was further 
amended in 1867, and consolidated in 1876. 

The following are among the benefits derived from 
being enrolled under the Industrial and Provident 
Societies Act, 1876 :— 

1. The rules are binding, and may be legally 

enforced. 

2. The liability of members is limited to the number 

of shares taken up by them. 

3. The property of the society is vested in the name 

of the Society. 

4. Protection is given to the members, their wives, 

and children, &c., in enforcing their just claims, 
and against any fraudulent dissolution of the 
Society. 

5. Fraud, committed with respect to the property of 

the society is punishable by justices or county 
courts. 

6. Disputes settled by reference to justices, and the 

order of justices to be tinal, with power to award 
compensation to any member if unjustly 
expelled. 

7. Members may inspect the books and the names of 

the members at all reasonable hours, at the 
registered Office of the Society. 



4. In the event of any change in thu situation of the Notice of 
Eegistered Office, notice of such change shall be sent B^jtj^JI, 
within fourteen days thereafter to the Begistiar m ortoe. 
manner and foi-m provided by the Treasury Eegala- 
tion in that behalf. 



Kame. 



Object. 



Registered 
office. 



That all former Bules be hereby rescinded. 



RULES. 



Name, Object, and Place of Office. 

1. This society shall be called the " Rochdale Equit- 
able Pioneers' Society, Limited." 

2. The object of this society is to carry on the trade of 
general dealers, manufacturers, and the buying and 
selling of land. 

3. The registered office of this society shall be at the 
society's store, in Toad Lane, Rochdale, in the county of 
Lancaster, where all the books of accounts, securities 
ana documents of the society shall be kept, other than 
such, if any, as are required for carrying on business 
on account of the same elsewhere; but the place of 
business may be altered by the committee of manage- 
ment 



Adndssion of MerrAers, including Societies and 

Goiwpanies. 

. 6 The society shall consist of the present members, 

and of all other persons who shall afterwards be 

admitted in the following manner :— 

5a. A person wishing to become a member must 
apply at the office to the secretary or other officer 
appointed. He must state his name, residence, and 
occupation, and be proposed and seconded by two 
members of the society. He must also (at the time ot 
application) sign a declaration stating his willingness 
to abide by the rules, and take out not less than five 
shares, and pay a deposit of not less than one ehiUiDg 
on account of the said shares, together with an 
entrance fee of one shilling, and threepence for a copy 
of these rules. Complete lists of the names, residences, 
and occupations of all persons who have applied to 
become members in manner herein-before stated, shall 
be submitted to the next weekly meeting of the com- 
mittee of management for their approval; and if any 
person whose name is on the said list shall be objected 
to by the majority of the committee of management 
then present, the name of the said person shall be 
erased from the list. These lists, attested by the 
signatures of the president and secretary for the time 
being, shall be hung up in the Society's Central News- 
room, for the inspection of the members three clear 
days at least prior to the next monthly or quarterly 
meeting of members following their approval by the 
committee of management ; and if at the said monthly 
or quarterly meeting objection be taken by a majority 
of the members present at such meeting to any of the 
persons named on any of the said lists, such person 
or persons shall not be admitted as members of the 
society ; but all other persons named thereon shall be 
considered to be finally admitted. All persons objected 
to by either the committee of management or the 
members shall have the whole of the money which 
they shall have paid into the society returned. 

56. No person shall continue to be a member of the 
society who does not purchase from the society to the 
extent of at least 41. per annum. 

5c. Any society or company registered under 
Act of Parliament with limited ■ liability may become 
a member of the society on application to the com- 
mittee of management, and subject to their approval, 
and subsequent sanction of the members in manner 
herein provided for individual members. 

6. A list of names and residences of candidates for 
membership shall be kept at the registered office of the 
society, and no person shall be deemed a member 
unless, or until, his name appears on this list. And 
the committee of management shall cause the names 
of all persons who under these rules cease to be 
members to be erased therefrom. 

Mode of holding Meetings, Bight of voting, and of 
mahing, alteri/ng, and rescinding of Bules. 

7. That general meetings of the members be holden 
on the first Monday in each month, at half-past 
7 o'clock in the evening, and that the meetings on the 
first Mondays in January, April, July, and October 
be the quarterly meetings of the society, at which 
meetings the officers shall make th6ir reports, in which 
shall be specified the amount of funds and value of 
stock possessed by the society. 

8. That the ordinary general meetings of the members 
be, — Ist, for the approval or rejection of proposed 
new members ; 2nd, for the approval or otherwise of 
the minutes of the committee ; 3rd, for discussing , the 
affairs of the society ; 4th, for explaining the principles 
and rules of the society; 6th, for making suggestions 
for the guidance of the committee of management. 

9. The general meetings of the educational depart- 
ment shall be held on the second Mondays in January, 
April, July, and October, at half-past 7 o'clock in 
the evening, for the purposes following : — For receiving 
the report of the committee ; for empowering the com- 
mittee to make special arrangements for extending the 
sphere of this department and for any other business 
conned ed therewith. The educational committee shall 



Admisiion 
of members. 



How ad- 
mitted. 



Minimum 
purchase 
per memb 

Admisaioi 
of Sooietit 
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quarterly 
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Votes. 



Alteration 
ot rules. 



not be allowed to take any new premises -without the 
sanction of' the committee of management, or that of a 
quarterly meeting of the society. 

10«A special general meeting may be convened at 
any time in virtue of a resolution of the committee, by 
a notice being posted in the meeting room and the 
principal places of business of the society, specifying 
the time and objects of the meeting six clear days at 
least before the meeting; or by any fifty members, on 
giving in like manner six clear days' notice thereof in 
writing, specifying the object, signed by them. 

N.B. — No other business can be transacted at any 
such meeting than the business specified in the notice 
convening it. 

11. All general meetings shall be held at the chief 
place of business of the society, or at such other place 
as any quarterly meeting may determine ; and no 
quarterly or special general meeting of the society 
shall proceed to business unless at least 50 members 
of the society be present within one hour of the time 
of meeting, otherwise such meeting, if it be the 
ordinary quarterly meeting of the society, or a special 
general meeting, convened by the committee of 
management, shall stand adjourned to that day week ; 
but if it be convened by notice from the members shall 
be absolutely dissolved. But any general meeting 
may adjourn from time to time for any period not 
exceeding fourteen clear days ; and no meeting shall 
be rendered incapable of transacting business by the 
want of a quorum after the chair has been taken. 

11a. No resolution of a quarterly meeting, of which 
one month's notice shall have been given, before sub- 
mitting the same for consideration, shall be rescinded 
or am,ended except after a similar notice shall have 
been given of the intention of proposing such rescission 
or amendment. 

12. At all meetings of the society, each member 
shall have one vote only, except the president, who 
shall have a casting vote in addition to his own as a 
member. 

13. No new rule shall be made, nor any of the 
rules herein contained or hereafter to be made shall 
be repealed or altered, except by the vote of a 
majority of two-thirds of the members present and 
voting at a special general meeting of the society, to 
be called in pursuance of a requisition by 50 or more 
members, by fixing such requisition, and setting forth 
the day of holding such meeting, in the place where 
the business of the society is transacted, four weeks 
next before such general meeting. No amendment of 
rules is valid until registered. 

Appointment of Officers and Committee of Management, 
their respective Duties, and mode of conducting 
Business. 

Officers of 14. The management of this society shall be vested 

thesocie^. in a committee, consisting of a president, treasurer, 
secretary, and eight committee-men. The first com- 
mittee under this rule shall be the committee in oflBce 
at the time of the registration of this rule. The presi- 
dent, treasurer, and secretary, who shall be in ofiice 
when this rule is registered, shall be the first president, 
treasurer, and secretary under this rule. Afterwards 
the president, treasurer, and secretary shall be elected 
at the general meeting to be held in the month of 
January, and three committeemen shall be elected at 
each of the general meetings to be held in the*mouths 
of April and July ; the remaining two committeemen 
shall be elected at the general meeting to be held in 
the month of October in each year. The committee in 
office when this rule is registered shall decide amongst 
themselves in what rotation they retire ; the retiring 
officers being eligible for re-election; but if through 
death, resignation, or otherwise, a vacancy should occur 
amongst the ofiBcers of this society, a special meeting 
of the members may be called, at which meeting 
another or others may be elected to fill such vacancy 
or vacancies. That no person be eligible for a member 
of the committee who has not been a member of the 
society 12 months, or eligible for president who has 
not been on the committee ; but any member of the 
committee may stand his poll for the president without 
first resigning his ofiice as committeeman. Any 
committeeman, or other officer, may be removed by a 
special general meeting called for the purpose. 

14a. Candidates for the committee of management 
and for all other offices of the society shall be 
nominated at the monthly meeting immediately pre- 



ceding the quarterly meeting, at which they are 
proposed for election. Should the number nominated 
not be sufficient to fill the vacancies, the quarterly 
meeting shall elect the required number not so 
nominated. 

15. The general management of the society shall, llmiage- 
subject to the provisions herein-after contained, be in business 
the committee of management, who shall have the 
control of all business carried on by or on account of 

the society, the determination of the persons to be 
employed therein, and the rates of payment to be 
made to such persons, the appointment of salesmen 
or other servatits necessary for condticting the same, 
and may assign to any such servant such duties and 
salaries as they may think fit. All members of the 
society shall, in respect of any work or service which 
they may perform for or on behalf of the society, be 
paid after such rate of payment as the committee may 
determine. 

16, (a.) All moneys received on account of contribu- Mode of 
tions, donations, admissions, fines, or otherwise, shall conducting 
be paid to an account to be opened with some bank, ''"""^'"■ 
selected by the committee of management, in the name 

of the society, unless the finances of the society are 
too small to allow of such an account being kept ; in 
which case they shall remain under the care of the 
treasurer, and all such moneys shall be applied towards 
carrying out the objects of the society, according to 
the rules thereof. And so much of the funds of the 
society as are not wanted for immediate use, or to 
meet the usual accruing liabilities, under the provisions 
aforesaid, shall, with the consent of the quarterly 
meeting, or a special general meeting of the members, 
be invested by the committee of management. The 
business of the society shall be conducted for ready 
money. 

(6.) Every year before the 1st of June the committee Annual 
of management shall cause the secretary to send to returns to 
the registrar the annual return, in the form prescribed ^^' 
by the Chief Registrar of Friendly Societies, required 
by the Industrial and Provident Societies Act, 1876, 
of the receipts and expenditure, funds and eilects of 
the society, and of the number of members of the 
same up to the 31st December then last inclusively, as 
audited and laid before a general meeting, showing 
separately the expenditure in respect of the several 
objects of the society, together with a copy of the 
auditors' report, if any. 

(c.) Such return shall state whether the audit has 
been conducted by a public auditor appointed under 
the Industrial and Provident Societies Act, 1876, and 
by whom ; and if such audit has been conducted by 
any persons other than a public auditor, shall state the 
name, address, and calling or profession of each of 
such persons, and the manner in which, and the 
authority under which, they were respectively 
appointed. 

(d.) It shall be the duty of the committee of man- Beports 
agement to provide the secretary with a sufficient ajia balance 
number of copies of the annual return for supplying * *® • 
gratuitously every member or person interested in 
the funds of the society, on his application, with a 
copy of the last annual return of the society for the 
time being ; and it shall be the duty of the secretary 
to supply such gratuitous copies on application 
accordingly. 

(e.) It shall be the duty of the committee of manage- 
ment to keep a copy of the last balance sheet of the 
society for the time being, together with the report of 
the auditors, if any, always hung up in a conspicuous 
place at the registered office of the society. 

17. The committee of management shall meet every Duties of 
Thursday evening, at half-past 7 o'clock, and any six committee 
of the committee shall form a quorum. It shall in all ^g™^""*'*' 
tlwngs act for and in the society's name, and all acts 
and orders under the powers delegated to it shall 
have the like force and efiect as if they were the acts 
and orders of a majority of the members of the society 
at a general meeting thereof. Every question at such 
meeting shall be decided by a majority of votes. Any 
two of the committee may call a special meeting 
thereof, by giving one clear day's notice in writing to 
the secretary; but at such special meeting no other 
business than that specified in the notice shall be 
taken into consideration. The committee shall con- 
vene all meetings of the society on such requisitions as 
are herein mentioned, and shall also cause the accounts 
of all business carried on on behalf of the society to be 
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Duties of 
president. 



Duties 
secretary. 



Duties of 
treasurer. 



Security I 
from- 
officers and 
others. 



Payment of 
officers. 



Servants 
not to be 
officers. 



Disqiiali- 
lication of 
committee- 
men. 



J?cncational 
committee. 



regularly entered in proper books, and shall cause a 
statement of the accounts of the society to be made. out 
up. to the first or seoond Tuesdays in the months of 
Marohij June, September, and December id each yeax, 
so as to'give not less than 27 days between the time 
of taking stock and the following quarterly meeting ; 
and also so as to avoid, having a quarter consisting of 
J2 weeks only. This 'statement, together with all the 
necessary vouchers, shaU. be laid before the persons 
9.ppoiiited.to audit the. same, noteless than 10 days 
beforf the day appointed for th?; quarterly meeting of 
the society. All otjier , committees, whether educa- 
tional or otherwise, which: are or may be formed in 
connection wiljli this society, shall be subject to the 
t^bdve commit|pe. . [ / ,.. 

I 18. The president shall act as chairman at all 
meetings of the society, and should he not be present 
at any of the society's meetings, the officers and mem- 
bers present shall elect one from amongst themselves 
tp act as chairman on that occasion, ^he president, 
or chairman acting in. his abse^ip.e, shall sign all con- 
tracts, also the minutes of the , proceedings at each of 
tlie society's meetings, and shall have the casting vote, 
besides Ms own vote as a member, 

IS. The secretary shall give his attendance at all 
meetings of the society, and of the committee of 
manageitient ; summon all special meetings of the 
committee, and record correctly the names of the said 
committee there present, and the minutes of their 
proceedings, which he shall transcribe into a book, to 
be authenticated by the signature of the chairman as 
the proceedings of the meetings ; he shall countersign 
all contracts, and shall on all occasions in the execution 
of his office, act under the superintendence, control, 
and dixecti»n of the said conimittee. An assistant 
secretary may at any time be appointed by the com- 
mittee of management. 

20. The treasurer shall be responsible for such sums 
of money as may from time to time be paid into his 
hands by the secretary, or by any person on account 
of the society, &.nd for the investment or application of 
the same under the authority of the committee of 
management, in Buch manner as they shall direct; 
he shall see that the cash account is balanced weekly, 
pud shall supply the committee with a duplicate thereof 
when required. 

"21'. Every person appointed- to any office touching 
the receipt, management, or eiqjenditare of money for 
the purposes of the society, shall, before entering upon 
the duties of his office, give such security as is thought 
sufficient by the committee of management for the 
time being. > 

22. At any quarterly meeting of the society, the 
majority of the members p!^e8ent. may assiign to the 
Committee, treasurer, secretary, auditors-, or any other 
officer of the society, such remtmeration - as seems to 
them desirable. 

23. No servant of this society shall serve any .office 
in the committee of management, nor be allowed to 
vote for any candidate for the committee of manage- 
ment oir -be an auditor on any account whatever. 

■ 24. Any member of the committee of management 
shall be disqualified from remaining on the committee 
if he holds afay other office or'pldce of profit iXnder the 
society, except such as may be assigned^ according 
to Rule 22 ; if he becomes bankrupt, or if he is 
conperned in or participates in the profits sof.i.any 
cqntract with the society. But theabovoj^^ule shall be 
isnbject to the following exceptions: That no mpmber 
of the committee shall vacate his office by feaspn,,x)f 
his being a member of any company or society whi|Ch 
has entered into contracts with or done any work for 
this BOddty. ' Nevertheless, he shall not vote in respect 
of stfbh contract or work ; and if he does so vote, tis 
vote shall not be counted. '' 

25. A separate and discount account shall be kept of 
the allowance for educational purposes. This fund 
sbaU be under the management of a special committee, 
consisting of the president of the society foi- the time 
being, and ten miemb^l's, flv;e.' of whom shall be 
appointed at the quarterly meeting in April, and five 
a,t the quarterly meeting in October^ and retire ' alter- 
nately. The educational committee shail' be held 
responsible to the quarterly meetings of the society 
'for the proper disposal of the fund placed under their 
(jare, ' and shall not be allowed ' to vote away any 
portion thereof to Be spent or, disposed of by any other 
p^fty. They'i^ill' appoint a chairman from amongst 
themselves. 
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26 No president, secretary, treasurer, or other 
member of the committee, while in office, shall be 
allowed to nominate or second any member to serve 
on the committee of managemejit. , ,^,_ _ .. 

UmMaiwnofAmomi'o/Memhers' Share Investm^^t. 

27. No member, other than. a registered socaety, 
shall, subject to such restrictions as shall from time 
to time be determined by a .quarterly meeting, be 
entitled to an interest an the shares or funds ot the 
society exceeding the sum of two hundrpd. pounds. 

> . . Eow&r' io aecept Loans and Bepodts. 

28. The committee of mainagement maiy from time Loans, 
to time, for the purposes of the society, obtain by way 

of loan from any person, society, or company, whetHer 
or not a member of the society, on securaty oi bonds 
signed by three atleast of the eamaa^ee, and counter- 
signed by the secretary . for the timelbemgjupr su^ 
other security as shair be.-agreed upon between the 
committee of management and the lender. They may 
also obtain advances from the society's bankers from 
time to time, and give continuing security by mortgage 
(legal ori equitable), under the seal of the sooiety tor 
the money, which ;shall be owing on the account current 
of the society with the bankers. The total amount of 
the sum or sums so borrowed, and of deposits under 
Eule 29; shall not exceed such sum or sums as shall 
have been approved by, a majority of the members 
present at a quarterly or special meeting, and shall 
not at any time exceed two-thirds pf the amount of 
the declared share capital of the sooiety. 

They, shall be empowered to give such rate of interest 
not exceeding six per cent. :per annum, and subject- to 
siich terms -of repayment as shiall be agreed upou. 

29. The committee of management ' may ' receive Deposits, 
deposits of not more than five shillings in any one 
payment,) nor more than twepty pounds from any 

one depositor, payaible on not less than two clear days 
notice. They may agree to pay upon such deposit 
such rate of interest not exceeding five per cent, per 
aimum, as niay from, time to time seem to them 
desirable. No payment of withdrawable capital shall 
be mq,de while a claim on accoujit pf a deposit is 
unsatisfied. 

Share Qapital — How Paid up. Notice for Withdrawal. 

30. The capital of- the society shall be raided in Share 
shares of one pound each, which shall not be trans- capital, how 
ferable, except in the case mentioned in Rule 39. '*' "^" 
Each member must hold at least five shares, and shall 

not pay less than three shillings and threepence per 
quarter, until he hasmade up his- five shares; and on 
default shall be fined > threepence per quarter, unless 
the default is shown to have arisen from sickness, 
distress, or want of em^loymen,t,.or any other reason 
satisfactory to the cdmihittep of njanagemont, in which 
case a written statepient of the cause of default shall 
be sent to the secretary aA ,^ne itixae, at which such 
payments ought to be made, otherwise the ^nes shall 
be in force, j Profits arising, ivo^L r^embers' trade when 
not withdrawn may be consider'eii' as contributions to 
snares. Any member may pay the whole or any, part 
of Jiis shares' in advance. 

31. All sums due from any member under the 
provisions of these rules for contributions to shares 
or ot»rwise, shall be recoverable from Hmv his 
executors, or admiijistrators, by legal process, as a 
debt due to the society. , 

32. Should the coihmittee of management have more 
funds on hand than they can profitably invest, they 
shall have power in the first place to repay all loans 
cb'iitracted under the 28th Rule, and should, they still 
have too much niOney, shall rMuce tlio number of 
shares held by the members,' the highest being the first 
paid off. Meipbers may allow their surplus shares to 
remain in the funds pf the society after the time of 
notice has expired, but shall hot repeive interest thereon. 

33. Members may withdraw . any-.sam; above ol., 
according to the followi^^g scale, of notice, subject, 
however, to, the discrejiiq^ of the commi,tijee of manage- 
ment : — 



Recovery 
of subscrip- 
tions. 



Eepaymenl 
of loans am 
reduction 
of shares. 



2J. 10s, on application. 
2Z. 10s. to 6l„.X week, 
5Z. to 101. , 2 weeks. 
W: „ 20?., 3 „'"'■" 



m. 



301., 4, 
501., 5 



.50?. to 75?., 

75L. ,, lOOi., 

lOOl. „ 124^-, 8 

12^1. „lbOt.', 9 

,150?. ,,,176?., 10 

'17SI. ,,' 200J.,'ll 



o weeks. 

7 .. 
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Gases of'Bisiresst ' 



34. 



Salance 
sheets. 



A. meiflber, being inf distiress, rhiy -vritlidraw any 
sdm ■ lae tiiay 'haVe 'fh the fiindB 6f ' the society above 
Ave shillings, at the discretion "6f the committee of 
nianagetnent ; such membisr may, hoWever, be called 
iVpon to repay such -withdrawal in manner provided by 
Rule 30, until his shares again amount to not less than 

five pbunds. 

I) . . , 

Members provided with Copies of Bules. 

35. It shall be the duty of the committee of manage- 
ment to provide the secretary with a suflficient number 
of copies of the rules to enable him to deliver to any 
person on demand a copy of such rtiles . on payment of 
a sum not exceeding one shilling, and of the secretary 
10 deliver snch copies accordingly. 

/ JLppointment of Auditors, and their Duties. 

. 36.' The committee of management shall once at 
least in every year submit the accounts of the society 
together with a general statement of the same and all 
necessary vouchers up to the 31st December then last, 
for audit, either to one of the public auditors appointed 
under the industrial and Provident Societies Act, 1876, 
or to two or jnore persons appointed as aaditors by the 
members at the meeting next before each yearly 
meeting of the society, and shall lay before every such 
meeting a balance wheet (which either may or naay not 
be identical' with the annual return, but must not be 
in contradiction to the same), showing the receipts 
and expenditure, funds and effects of the society, 
together with a statement of the aii'airs of the society 
since the last ordinary meeting, and of their then 
condition. Such auditors shall have access to all the 
books and accounts of the society, and shall examine 
every balance sheet and annual reiiurn of the receipts 
and expenditure, funds and effects of the society, and 
shall verify the same with the accounts and vouchers 
relating thereto, and shall either sign the same as 
found by them to be correct, duly vouched, and in 
accordance with law, or shall speoiailly report to the 
meeting of the society, before which the same is laid, 
in what respect they find it incorrect, un'vouched, or 
not in accordance with law. 

Inspection of Boohs and Acoownte. 

37. The books and accounts of the society shall be 
open to the inspection of any member or person having 
an interest in the funiis of the society, at all reasonable 
times, at the registered ofiice of the society, or at any 
place where the same are kept, subject to such regula- 
tions as to the time and manner of such inspection as 
may be made from time to time by the general meetings, 
and it shall be the duty of the secretary to produce 
them for inspection accordingly, provided that no 
member, other than an oflBcer of the society, shall be 
entitled to inspect the loan or deposit account of any 
member without his written consent. 

Withdrawal from the Society, and Payment of Deceased 
Members' Shares. 

38. A member who has paid- up all his contributions 
may withdraw from the society ; and any member may 
withdraw withofit out paying up all his contributions, 
with the consent of a majority, of the committee of 
management. Upon the withdrawal or exclusion of, 
any member, he shall receive payment of the capital 
advanced by him, with all arrears of interest and profits, 
if any, according to the provisions ofEule 33, or yrithin 
six months after sucli withdrawal or exclusion. Any 
member having received any interest or participated 
in the profits, shall, in case of withdrawal from the 
society, forfeit Such sum (not exceeding 2s.), as the 
committee of management may think proper; such 
forfeits to be applied to the reduction of the value of 
flxed'stock. 

Nomina- 39- The secretary shall keep a book in which he shall 

tion and register or record all nominations made by members of 
ftlymaSbOTs tlie society of any person or persons not being officers 
or servants of, the society, unless any such officer or 
' servant is the husband, wife, father, mother, child, 
brother, sister, nephew, or niece of the nominator, to 
whom such nominator's shares (the term shares includ- 
ing, for the purposes of this rule, loans and, deposits) 
shall be transferred , at his decease, pmvided that the 
amount (credited t0 him in the books ofiihe society does 
not exceed lOOZ. 



3'he sfecrfetai^jr ^hslll in like niaiinar feCcird Or tegifeiter 
all revod&titins Or variatibns of s^hh. norttinHrtidns by the 
nortiiilator. -■ 

The nolainaitbr shall pa;y threepence to the manage- 
ment iund for the ' recording or registering of every 
such nomination, fevocAtiob, or Variation; 

,pn receiving satisfeotofy proof oj? the , death of a 
nominator, the c^flimittpe shall, at their pptipn, either 
transfer the shares in mapner directed ^n such, nomina- 
tion, or.pay to any persfifi, entitled thereiinoer the full 
valiie of his interest, unl,^S8|the shares to be .transferred 
to any nominee, would raise, his interest |in the society 
to an ?ijn6un,t exceeding 3002,, ip which case ,ihey shall 
pay him the full value of such 's^^^e^, not exceeding 
the sum aforesaid. An entry of such paymenl; shall be 
made in the proper book, and thereupon the shares so 
paid for shall be extinguished. ' If aiiy'member entitled 
to an interest in the society not exceeding 100/.. dies 
intestate, and without having • made any nomination 
which remains unrevoked at his death, such interest 
shall be . transferable or payable without letters of 
• administration to or among the ipersons who appeau 
to a majority of the committee, upon such evidence 
as they may deem satiSfafetory, to be entitled by /law 
to receive the same, subject to the provisions of the 
Provident Nominations and Small ! Intestacies : Acty 
1883. .. ; 



40. If 



member entitled to an interest' in the J^ocease 



any ^ » .,„„•„• — „„ „„ , K,. ».. „^^ 

society not exceedihg lOOA dies leaving a will, and ^^^f" 
without having riiade any nomination which remains' 
unrevoked at his death ; or if any member entitled to 
an interest in the society exceeding lOOZ. dies, snch 
interest shall be transferable or payable only to hi^ 
executors or administrators, subject as Eiforesaid. 

41. If any member becomes bankrupt' his interest, in ?''°J™?" 
the society shall be transferable or payable to the trustee rupt^ 
of his property. ' claims. 

42. Upon the death of anyi jnemb^r, unless the pe;«qa, 
nominated as aforesaid, or in the event ^gf, there |b«;ing 
no such nominated person, the legal personal repre-; 
.sentative of such deceased member ?hall, within, oije 
month thereafter, give no.tice tljereof in writing to, 
the secretary, stating the Christian and Surname, place 
of abode, and profession or business of such nominated; 
person or legal personal representative, as the case may 
be ; one shilling shall be deducted from. the sum payable 
to him. No, interest will be allowed on debeslked 
meinbers' shares after the termination of the time 
such notice should ha,ve been given, until legally 
transferred. 

AppUcation of Profits: 

43. The net proceeds of all businesses carried on by ^'^^i™ °' 
the society after paying or providing for the expenses. ''™ ' 

of management and interest on loans and deposits shall . 
be appropriated as follows : — 

1st. To reduction of fixed stock, according to the 
following ratio on the first cost. Fixtures Bind 
machinery at 10 per cenji. per .annum; shop 
buildings, warehouses, workshops, office*!, and • 
meeting rooms, at 2i per cent, per annum ; and 
.cottage buildings at 1 per cent, per annum. ' , , 

2nd. All entrance fees and forfeits on withdrawal 
Shall be applied to reduction of such portion of 
fixed stock as the committee of Hia,nageinent 
shall from time to time determine. 

3rd. Interest ijot exceeding at the rate of 5 per cent, 
per annum shall be credited quarterly to ,the 
account of each member upon the, share capital 
standing to his credit in the iDooks of the 
society. 

4th. The excess, if any, of th6 interests and dividends 
received from the investments of the society, 
including rents upon shops and othel- ' fixed ' 
stocks in use by the society, and the balance 
of all rents received from cottages and othei' 
property belonging to the society over and 
abdve the interest allowed upon the loans, 
deposits, and members' share capital, shall be 
carried to a fund to be called " The Investment 
'K,eserve Fund," which shall only be appro- 
priated by direction of a quarterly meeting. 

5th. Two-and-a-half percent, of the remainder, after 
the provision lor; reduction of fixed stock and 
.interest upon capital as afQf^said, shall b«J,; 
carried to the account of the educational fund, 
besides the cost of room, light, and fuel. 

C 4 
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seal. 



Investment 
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6th. The remainder shall be divided among the 
members of the Booiety in proportion to the 
amount of their purchases during the quarter, 

7th. The profits upon goods supplied to non-members, 
together with all fractional parts of a penny 
in the division of profits, shall be carried to a 
fund to be called the reserve fund. This fund 
shall accumulate, and shall only be appro- 
priated by direction of a quarterly meeting, 
either to some provident purpose or to the 
reduction of some portion of the fixed stock ; 
but no appropriation of the reserve fund shall 
be allowed unless one month's notice of the 
intention to propose such appropriation shall 
have been given, 

CjMplwints, Suggestions, and Injurious Gondntet. 

44. If any member have any complaint to make 
relative to the qualities or prices charged for goods 
supplied by the society, or respectin;;; the conduct of 
any of the servants or officers of the society, such 
complaint shall be sent to the committee in writing, . 
signed by the member complaining, or some other 
member on his or their behalf, and shall be investi- 
gated and decided upon by the committee, such 
decision to be entered in their minute book ; and if 
satisfaction be not given by their decision, the same 
may be brought before a general meeting of the 
members ; and if not then settled to the satisfaction of 
the parties complaining, shall be referred to a quarterly 
meecing. Any member may likewise send to the 
committee, in writing, any suggestions for carrying 
into better efieot the objects of the society, which shall 
be considered by the committee. 

45. The name of the society shall be kept painted 
in letters easily legible, and affixed on the outside of 
every office or place in which the business of the 
society is carried on, in a conspicuous position, and 
shall be engraven in legible characters on its seal, and 
shall be mentioned in legible characters in all notices, 
advertisements, and other official publications of the 
society, and in all bills of exchange, promissory notes, 
indorsements, cheques, and orders for money and 
goods purporting to be signed by or on behalf of the 
society, and in all bills ot parcels, invoices, receipts, 
and letters of credit of the society, 

46. The committee of management may suspend any 
member who persists in any conduct injurious to the 
society, until they submit the same to a genepal 
meeting (of which the oiTender shall have three clear 
days' notice), which shall have power to expel such 
member. No person so expelled shall by the votes of a 
majority again be re-admitted, except of the members 
present at a general meeting; nor unless notice has 
been given at the last previous general meeting of the 
intention to propose his re-admissiou. 

Seal of the Society. 

417. The seal shall have for a device as follows : " A 
figure of a woman with a pair of scales and a sword, 
" treading on a serpent, and a man with a pick on 
" his shoulder, in the distance;" it shall be in the 
custody of the president, and it shall be used only 
when directed by resolution of the committee of man- 
agement, a minute of which resolution shall be duly 
recorded by the secretary. 

Investment of Capital. 

48. The committee of management may invest any 
part of the capital of the society in or on the security 
of any other society registered under the Industrial 
and Provident Societies Act, 1876, or under the 
Building Societies Acts, or of any company registered 
under the Companies Acts, or incorporated by Act of 
Parliament, or by charter, and may make advances 
to members upon mortgage of freehold, copyhold, or 
leasehold property, upon such terms as agreed upon, 
provided that no such inrestment be made in the 
shares of anjr society or company other than one with 
limited liability, and may make any such investment 
in the registered name of the society. And in the 
case of an investment on the security of any such 
society or company, at such rate of interest, and on 
such terms as to repayment or otherwise, as may be 
agreed on. And all such investments now existing, 
which would have been valid if made under this rule 
are hereby confirmed and ratified as if they had been 
made hereunder. 



BuUiBiNG Depabtment. 

49. The committee of management may, subject Power to 
only to such restrictions and limitations as shall from *""?• '^'l- 
time to time be imposed by resolution of members ^e'Cd 
at a quarterly or monthly meeting, purchase, or hold orfauildiags, 
upon lease or mortgage, any lands, together with the 
buildings thereon, and may build or erect any houses, 
cottages, or other buildings, on any lands from time to 

time held by the society, whether for the purposes of 
the society or not, and may alter, pull down, and again 
rebuild any building, whether erected by the society or 
otherwise vested in it ; and may manage, lay out, 
lease, and sub-lease such lands — either at rack rent on 
buildings, mining, quarrying, or improving leases, or 
otherwise, howsoever — and either to members of the 
society or other persons ; and may dispose of, sell, 
mortgage, convey, or. reconvey, either to members of 
the society or other persons, any lands or buildings 
for the time being held by the society ; and may 
appropriate to the use of the society any purchase 
moneys or other moneys received in respect of rents of i 

any lands or buildings. | 

50. The committee of management may, subject to Power to 
the restrictions and limitations herein-before mentioned, nd™nce 
advance any moneys out of the society's funds to 
members of the society on the security of lands or 
buildings, subject to such scale of repayment and at 
such rate of interest as is herein-after mentioned, no 
such advance to exceed four-fifths of the ascertained 
value of the said security ; but no advance shall at any 
time be made upon the security of any property that 
shall be subject to any previous mortgage, 

51. As soon as convenient after the registration of 
these rules, and at the first committee meeting after ' 
the 9th day of January in each year, the committee 
of management shall appoint two competent valuers to 
inspect all property offered as security to this society ; 
and any member of this society desirous of applying 
for any advance of money from this society to assist 
him in buying land, building any house, houses, cot- 
tages, or other buildings, or desirous of efiectiug a Comuiiiip.j 
mortgage upon any land, houses, cottages, or other, "^ '^'}^'"'' 
bnilding.s already erected, shall give notice in writing instract 1 
to the committee of management, who shall instruct valuers 
the valuers to inspect the said property, or in case of notioelf'"" 
buildings not erected shall e.xamine the plans and application' 
specifications of the buildings proposed to be erected, foradvancp. 
and the valuers shall furnish a written report thereon ma™rp'"t' 
to the committee of management, upon forms provided to todT'"" ' 
for that purpose, within six days, of all matters per- ""''t*" o' 
tainins to such property. The said report shall contain S^' 
the followmg particulars : — 1st. The name of the person 

or persons making the application. 2nd. The situation 

of the property oflered as security, giving number of 

house and name of street when practicable. 3rd. The 

number of yards of land, with a pen-and-ink plan of its 

shape, and particulars of the boundaries. 4th. Whether 

the land is leasehold, copyhold, or freehold, aud what 1 

IS the term for which it is held ; and, if leasehold, what Particulars 

IS the date ot the lease, 5th. "What is the annual tobeKiven 

ground or chief rent, or other charge, if any, upon the 

property. 6th, What is the value of the property, or 

in case of buildings not erected, what will be ihe 

value of the property when the said buildings are 

completed. 

52. When 
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^- X. J •., *H® committee of management shall be When the 
satisiied with the lands or buildings so to be ofi'ered "^^anoe is 
as aforesaid are a sufficient security, and when the ^^^ ''* '""^'■• 
member to whom the said land and buildings belong 
shall have executed a mortgage or assurance of the said Form of 
lands or buildmgs m such form as shall be deemed to mortgage or 
be sufficient security by the committee of management "'""""""'■ 
for the time bemg, under the advice of their solicitor, ' 

they shall direct the president aud secretary to pay to 
such member the sum or sums of money he. or she or 
they shall be entitled to receive, and the president shall 
take charge of the said deed, and all other deeds 
relating thereto, and deposit the same in the society's 
fire-proof safe, as a security to the society that the said 
advanced moneys shall be repaid according to the 
conditions and regulations hereiurafter mentioned. 

53. If any member of the society, before applying 
for an advance of money, shall be desirous of ascer- 
taining what sum of money the committee of manage- '"f'?™?'" 
ment are willing to lend upon any property, notice Kdranle 
shall be given to the valuers in manner before- ^^°'* *:'"■' 
mentioned, and the valuers shall inspect the said can"!"''!!"^ 
property, and make their report thereon to the com- 
mittee of management, and the committee shall make 
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known to the said person the sum they will advance 
thereon on the conditions herein contained, and the 
person on whose behalf the inspection and valnation 
has been made shall pay all the expenses thereof, 
whetb%r a loan is effected or not. 

54. E/ery member to whom an advance of money 
shall have been made on the security of any land or 
building which is subject to the payment of any yearly 
or half-yearly ground or chief rent, or other annual 
charge, shall, whenever required so to do, furnish to 
the secretary of the society a statement containing the 
amount of such ground or chief rent, or other payment, 
the times at which they are respectively required to be 
paid, and the names and residences of the persons 
entitled to receive the same, and shall from time 
to time, if, and whenever so required, produce to the 
secretary of the society for the time being, a receipt or 
voucher showing that the said payments have been 
duly made ; and if the said receipt or voucher shall not 
have been produced as required, the secretary shall 
ascertain from the person entitled to receive the said 
ground or chief rent or other payments, whether they 
have been duly received, and if not, then he, the 
secretary, shall forthwith pay the same out of the 
society's funds, and the amount thereof shall be debited 
to the accovint.of the person to whom the advance has 
been made, together with a fine of 5«., and any other 
reasonable expenses to which the secretary in the pay- 
ment thereof shall have been subject, by reason either 
of the non-production of the receipts or the non-payment 
of the said rent or charges. 

55. In the case of any member having made an 
agreement with the committee of management as to 
the amount to be advanced on any building about to 
be erected, or in course of erection, and having 
executed such deed of mortgage or assurance as before- 
mentioned, the said member sh^ll be entitled to rfeceive 
a proportionate part of the advance agreed upon when 
the said buildings shall have been raised to the height 
of the first floor, a proportionate part thereof when 
they shall be covered in or fully slated, and the 
renlaining portion when the said builditigs shall be 
completed according to the plans and specifications 
thereof, subject nevertheless to the same inspection 
and approval as premises already built. 

56. Should any member of this society to whom an 
advance of money has been made from the funds of this 
society, on the security of property given as herein- 
before mentioned, leave any building upon which the 
said money shall have been advanced, unfinished, or 
begin to pull down, remove, damage, or carry away 
the same, or any part thereof, or cause or procure the 
same or any part thereof to be pulled down, removed, 
or carried away to the prejudice of this society, or the 
security given, the committee of management shall be 
at liberty forthwith to take possession, and either to 
sell such premises at the cost of such member or to 
employ such person or persons as they shall think fit 
to finish and complete the same out of the funds of the 
society, and charge the cost of completion to the debit 
of the member to whom the advance has been made. 

57. All property mortgaged to this society shall be 
regularly insured against loss by fire by the committee 
of management, in the society's name, with such com- 
pany or oflBce as they shall think fit, and for snch sum 
or sums as shall be agreed upon between the member 
and the said committee, but not less than the full 
amount as shall from time to time be owing upon 
the said mortgage. The mortgagor shall pay the costs 
of the said insurance and of the annual renewals 
thereof, on or before the ninth day of the month next 
ensuing after the same shall be due, and in default 
thereof shall pay the same penalty as for arrears of 
of repayment and interest, as is herein-after provided. 
The mortgagor shall also give to the committee of 
management a written notice of any and every trade or 
manufacturing process carried on in any of the mort- 
gaged premises, or of any stove, furnace, or other 
article erected therein, which will in the least affect the 
validity of the policy of insurance in force before the 
commencement of such trade, or before the erection of 
such stoye, furnace, article, or thing, or in default 
thereof, shall be fined five shillings per week during the 
time which such notice is withheld. Whenever any 
property mortgaged to this society has sustained damage 
by fire^ the committee of management shall receive the 
amount of the damage so sustained from the insurance 
office, or company, and shall give a receipt for the 
same' signed by the president, and countersigned by 

/ 78448, 
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the secretary for the time being, which shall be a 
sufficient discharge to the insurance office or company 
liable by virtue of any policy of insurance. The money 
received for such damage shall be applied to the pay- 
ment of the amount secured by the mortgage deed of 
the damaged premises, or, if the committee of manage- 
ment consider it expedient, they shall expend such 
money in repairing such damage. 

68. Every member to whom an advance of money 
has been made on the security «of lands or buildings, 
in manner herein-before provided, shall, on or before 
the ninth day of every calendar month, pay, at the 
registered office of the society, to such person or 
persons as the committee of management shall from 
time to time appoint, not less than eight shillings and 
fourpence for every one hundred pounds of such 
advanced moneys, together with interest not to exceed 
five per cent, per annum, on such portion of the said 
advance as shall have been unpaid on the ninth day of 
January next preceding, reckoning all parts of pounds 
as full pounds in the calculation of such interest. And 
every borrower shall, in addition to the before-mentioned 
payments, pay, on the ninth day of January in each 
year, a further sum not exceeding two shillings for 
every one hundred pounds of the original amount 
advanced to provide fpr the expense of conducting this 
department. 

59. Should any member neglect to pay, on or 
before the ninth day of each and every month, the 
repayment and interest due according to the provisions 
of the foregoing rule, together with all arrears of re- 
payment and interest, and together with all charges, 
fines, and penalties to which he shall from time to time 
become liable, according to these rules, such person 
shall be charged additional interest after the rate 'of 
twopence per pound for every month, or part of a 
month, during which such inoneys shall be in arrear, 
such additional interest to be calculated upon the sum 
of the several arrears. And should any person neglect 
to pay any of such payments and interest or any part 
or parts thereof respectively, it shall be lawful for the 
committee of management, in their discretion and at 
any time after such default, to enter into possession 
of the property which has been given as security for 
the said payments, and shall cause such property to 
be sold, and the proceeds of such sale to be appropriated 
in liquidation of the debt owing to the society on the 
said security, together with the expense of the said sale, 
and pay the balance over to such persons as shall be 
legally entitled to receive the same. 

60. Any member to whom an advance of money 
shall have been made on the security of any lands or 
buildings, desiring to dispose of his interest in such 
lands or buildings, may transfer such interest, with the 
consent of the committee of management for the time 
being, to any other member of the society. All such 
transfers shall be of such form and executed in such 
manner as the committee of management for the time 
being shall deem necessary, under the advice of their 
solicitor. But no transfer shall be made of any pro- 
perty held on mortgage by this society unless or until 
all moneys and arrears due in respect of the amount 
advanced upon the said mortgaged property shall have 
been duly made. 

61. Any member to whom an advance shall have Borrower 
been made in manner herein-before provided, may, by """y change 
and with the consent of the committee of management ^""""^y- 
for the time being, substitute any other security of 

equal value, iu'lands or buildings, in lieu of the security 
previously given, on payment of all the necessary 
expense in respect to the transfer of the said security 
or securities. 

62. "When any member to whom an advance of 
money shall have been made out of the funds of this 
society, on the security of any mortgage, or other 
assurance, shall have repaid the whole of such advanced 
money, together with all arrears of interest, fines, 
penalties, or other charges due thereon, according to 
these rules, the committee of management shall authorise 
a receipt to be given under the hands of two members 
of the committee, countersigned by the secretary of the 
society for the time being, such receipt to be in the 
form appended to these rules, and shall be annexed to, 
or endorsed upon, such mortgage or assurance, and 
shall vacate the same and vest the estate of and in the 
property therein comprised in the person entitled to the 
equity or redemption of the said propeity. 

63. Every member borrowing money from this 
Bociety in accordance with the foregoing rules shall 

D 



Power to 
enter into 
possession. 

To sell and 
defray 
expenses 
and debt, 
and give 
balance to 
person 
entitled. 



Power and 
mode of 
transfer. 



Form of 
transfer to 
be left to 
committee 
and 
solicitor. 



Mode of 
vacating the 
mortgage 
when the 
money 
borrowed 
thereon has 
been repaid. 



2i6 



ROtAL COMMISSICJN ON LABOUR : 



Fees of the 
vriuers. 



Borrower to 
pa; cost of 
all deeds. 



Provision 
for booking 
and audit- 
ing. 



OoDstruc- 

tionof 

rules. 



Winding- 
up ol the 
society. 



Dissolution 
of the 
society. 



pay the valuers^, fee for eact iiispectiw of the pro- 
perty ofiered asj security. And the said persoii shalj. 
also pay the cost , of all deeds of mortgage and traiis;fpj 
required by these rales, in addition tpthe^, payments 
herein-hefore^ mentioned. And all ^ach dpeds shall be 
drafted and prepared hy the solioiijor appojn.t.e4, by ,the 
committee of management for the time being. ■ . 

tj4. The committee of management shall cause 
to be proTided proper books to record the proceedings 
of this department, and shall cause to i be tept a 
separate account of all moneys roceiTed and paid on 
account thpreof, and the auditors of the society for the 
time being shall examine ail' accountu belonging thereto, 
and see .tbat the i receipts «,nd. payments ■are properdy 
umtered in the books ; and the saidfbooks sfaall be maide 
up and balanced on the respective quarter 'days of the 
society, when' all other accounts are so made upi and 
balanced ; and the resr.lt thereof, so far hs respects the 
total, shall be shown from quarter to iquarber in the 
society's balance sheet. 

' ponstrmtion of Rules. 

65. In construing these imles, words' importing the 
masculine gender shall' be taken to' apply to afemBl^'; 
words importing one person or thing only Shall 'be 
taken to apply to more .than one person or thing ; and 
words importing a class shall be taken to apply to the 
majority of that class, unless there is something in the 
context to prevent such a construction. 

Applicathn for Registrar's Inspeciion. 

66. It shall be the right ofohe-fifth of i the' total 
number: of membeis, or if the number of members 
shall at ' any time amount to 1,000, and shall not 
exceed 10^000, it shaU be the right of 100 members, 
or if the number shall at any time exceed. 10,000, it 
shaJjl be the right of 500 members, by. an application 
in, writing to the Chief RegistraT; signed 'by them' 
im the forms respeoMvely provided: by the.^Treasuiy 
Eegulations in that behalf — .• ■ " ^'i . ' 

'(a.) To apply for the appointment of one br more 
iiispectors to examine into the afifairs of the 
society, and to report thereoni-^Iudnstriiil and 
Provident Sftcieties .^ot, 1876, i. 15 (la). '. 

(6.) To apply for the calling of a sp^ial meeting of 
the society. — Industrial and Provident Societies 
Act, 1876, s. 15 (1 6). " ' 

,, Either such application to be made upon such notice 
to Jjhe society' ^^i lo be supported by such evidence 
fqr the purpose of showing that the ^applicants have 
good reason for requiring such inSpeotipn to he made, 
or meeting to be called, ,and that they lare not. actuated 
by malicious motives in their application, as the Chief 
Begistrar . shall direct. -^ Industrial and Provident 
Societies Act, 1876, fi. 15(2)., , . , , .i 

67. The society may at any time be dissolved, by 
the consent of three-fourths of the members, testified 
by their signatures to some instrument of dissolution 
in the form provided by the Treasury Eegulations in 
that behalf. — Industrial and Provident Societies Act, 
1876,3.17(1). ' 



thereof, without it being necessary for us or any others 
to giyei ^ reconveyance of tlw? property so mortgaged. 

Dated this > ' day of 

one thousand eight hundred arid ■; ; 

THOMAS Ch^i^TH^m. - , 
" EOB^ET HoLi. 
James Ash woBTH, 
James E.; Lopp, ^eqretary. 



APPENDIX. . ' ' 

Form of Receipt to vacate a Security, 

We, the undersigned, beiiig two members' of the 
committee and the secretary for the time being of the 
within-named Rochdale Equitable Pioneesrs' Society, 
Limited, in pursuance of the authority to us for this 
purpose given, in arid by a resolution of ihe committee 
of managetaent of the society, and of all other powers 
hereunto enabling, and at the request arid by the 
direction of 

who claims to be the person now entitled to the equity 
of redemption of the premises within comprised, do 
acknowledge to have received all moneys intended to 
be secured by the within-written deed, and we make 
this endorsement thereon with intent to vacate the 
same, and to vest the estate of and in the property 
comprised in such security in the person or persons for 
the time being entitled, to the equity of redemption 



ACKNOWLBD&MENT OP EE&ISIKy OJP AMENDMENT , 
as EUtES. ,, ,;, 'J. 

The foregoing amendment of the rules of the Roch- 
dale Equitable Pidneers' Society, Limited, is registered 
under the Industrial and Provident Societies Act, 1876, 
this 22nd day of February 1889. -r -««■ t 

J. M. Jj. 

Copy kept— J. M. L. (Seal.) 
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Advice to Mbmbebs op this and other Societies. 

1st. — ^Procure the authority and protection of the law 
by enrolment. , 

2nd. — Let integrity, intelligence, apd ability be iup 
dispensable qnalifiG9.tioqs in the choice of office?^? ,a,nd 
managers, and not wealth or distinctioQ. 



3rd. — Let each member only have one vote, and make 
no distinction as regards the amount of wealth any 
member maiy contribute. ,, n.-, , 
, -ijth.—TLet., majorities rule in all matters of gpvern- 
mentii. i. , > ■ ■ ,.,- .,. 

6th. — Look well after the money matter?- Punish 
fraud when duly (}stablis33,ed by the iiftnjediate exi>ulsion 
of the defpauder. >; ; ;J . . ,, [ ■,„,■, ,■ / , , 

6th. — Buy your goods as much as possible in the first 
markets ; or, if: you have the, produce of your, industry 
to Bell, contrive, if possible, to sell it in the last. ' 
. ,' 7th. — Never depart from; the principle of buying and 
selling for Eeady Money. 

8th. — Be'WaJre of, loilg recfeonings.. Quarterly ac- 
ijounts are the ' best» and.shpjild be, adopted when 
practicable. - 

9th. — For the sake of security always hare the ac- 
counted value of the " fixed stock ■' a,t least one-fourth 
less than its linarketable value, u'. 

■ 10th. — Letjnembers take . care that the accounts are 
properly audited by men of their own choosing. 

lith. — Let committees of management always have 
the authority of the members before taking any im- 
portant or expensive step. ^ 

12th. — Do not court opposition or publicity, nor fear 
it when it comes. 

13th. — Choose , those only for your leaders whom you 
can trust, and then give.them your, confidence. 
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Rochdale Equitable Pioneers' Society, Limited, 

Kegistered Ofiioe : — Pioneers' Buildings, Toad Lane, Rochdale. 

''^ ' •'^'''i.,-, :„' -i(..X , ,t. I3stabliahed-'I844.'^ ^ - > •! -OVi :-. ■ , , ' ;,. ..H;. 
Enrolled under the Industrial and Provident Societies Acts, 1862 and 1867. 
The Objects of the Society are the Social and Intellectual Advaneemeni of its M&mkevs. 

STATEMENT OF ACCOUNTS ANi) EBPOET.' 
Dated September 6th, 1892. 



Mr. 



Pkesent Officeks and Committee. 

Presid'erii : Mr. Thomas Cheetham. 

Treasurer : Mr. Robert Holt. 

Secretary: Mr. James E. Lord. 

Oopimiitee : 

Jas. Kershaw, Mr. Alfred Matthew, 
Brearley, Mr. GeOrge Pay^pr, Mr. 



Mr; Jas. 
Benjamin 



Woolfehden, Mr>,John Jackson, Mr. Jas. Ash^viorth, 
Mr. Thomas Clough, 

GenerM Manctger : Mr. James E. Kaye. 
OasMer .- Mr. "William Pate. 

Assistant Manager : Mr. Edward Siott. 

The Quarterly Meeting will be held in the Assembly; 
Boom, Central Stores, . Toad Lane, Eochdale, on 
Monday evening, Octpber 3rd, 1892, at half -past 
Seven o'clock; , ' ; 



1. Minutes of the last monthly meeting. , 

2. Admission of 'new members. 

3. Minutes of the cominittee for the past month- 

4. Balancb sheet. ' f 

6. Election of ti^b persons to serve upon the general 

comini'ttee. •'' 

6'. Election of five persons to serve upon the educa- 
tional coinmittee. 

7. Reportj , of „ Co-operative Wholesale Society's 

quarterly Meeting. 

To the Members. 

We have pleasure in submitting for your approval 
the statement of accounts for the pasii, quarter. 

the receipts for -the quarter (14 weeks) are 
7bjG4Sl. 4s. bd; -being an iucrease of 5,351Z. 6«. Sd. as 
compared with the corresponding periodtl^ wedks) of 

last year. ; , . ,j- ri ' 

The members' 'claims.: ainipi^nt ''Ut^,.^6,'2.><H:',','or a 
decrease of 951/. for-the quarter. 



The total depreciation of buildings, and fixed stock to 
date is 39,419Z. 12«. lOd-, leaving the present nominal 
value at 64,660Z. 14s., ld!j 

The balapop disjiosable gives a dividend of 2s. 7d. in 
the £ on general purchases, and.2«. in the £ on pur- 
chases in the butchering department,, after the usual 
deductions. ' • '''.'■.,.' 

The rate per cerit. of purchases from the Co;Operative 
Wholesale Society and other co-operative productive 
societies is as follows : — 



-^— ' : .Grocery, 


Drapery. 

Per cent." 
5i 


Boot and 
Sho^. 


Tailoring. 


Co-operative ■Wholesale So- 
ciety. 

Other Co-operative Procli;ic- 
tivo Societies. '-' j '; ;. ; , 


Per cent. 
62i 

23i 


Per fceiit: 
96i 


Per cent. 
66i 

20i 


Total 


85J 


534 OOi 86i 



, ,, We remain", yours, truly, 

Committee op Management. 
Toad Lane, Rochdale, 

September 29th, 1892. ,; ,,„ ! ' 

Grocery D&partment. . r 

The price list, of groceries, &c. is revised and issued 
quarterly. Try the pure Ceylon tea, packed in ^ lb. 
packets by The Co-operative Wholesale Society, Limited, 
sold at 2s. per lb., also China and Indian blends of tea 
at Is. lOd., 28., 2s. 4d., 2«. M., and 3s, 2d. per lb..' in ilb. 
packets. These teas cannot be surpassed by any shop 
in Rochdale. Patent medicines at all our shops at 
popular prices. ^ (See Price List.) 

Buy your jtobacfco from your own shops; it is manu- 
factured on:'the'ripremises, and guaranteed jpiire, and 
made froni the' finest leaf. ' ■ 

Oar shops are supplied daily with bread, tea-cakes, 
Eccles cakes, &c., &c., fresh from the hakery, the 
quality of which ia excellent. 

__- -■^^^^^__^^, ^, 2 
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HOYAL COMMISSION ON LABOtJK : 



Drapery BepaiimetU. 

We are now showing our new winter dress goods, 
including new tweeds, cheviots, navy and black serges, 
cloaks, capes, jackets and waterproofs in the newest 
styles for the season. 

Special selection of for capes and boas. We have 
just received our new stock of winter shawls and wool 
handkerchiefs. 

An immense stock of all-wool and union shirtings. 

All-wool Bury blankets, summer finish, from 10s. 6d. 

Gents' collars, fronts, cuffs, and ties in great variety. 

Dyeing and Cleaning Department. 

All work entrusted to our care will receive the best 
attention. 

Tailoring Department. 

We invite you to inspect our lai-ge stock of winter 
woollens, comprising -West of England, Scotch, and 
French manufactures, in the newest designs ; also our 
stock of ready-made clothing, viz., men's reefer and 
shooting suits, from 5:4s. upwards ; and our large stock 
of juvenile clothing, in the latest styles. We also wish 
to draw your attention to our stock of linen jackets 
and overalls ; spinners' overalls in different qualities. 
Bluette jackets and overalls in different qualities ; also 
a large stock of overcoats and mackintoshes for the 
coming season. 

Boot and Shoe Department. 

We would call the attention of our members and the 
public in general to our new stock of men's, ladies', and 
children's boots and shoes, which for price and quality 
cannot be excelled. Gents' boots from 5s. lid. per pair. 



The best Blnoher shoe in the trade at 6». 9d., 7t- 6(?., 
88. 9d. We have a splendid assortment of boots for 
winter wear. See our own Leicester make of ladies' 
leather-lined buttoned and lace boots, at 4s. 6d., 5s. 6d(, 
5s. 9d., 6s. 3d., 7s. 6d., Is. 9d. Ladies' sewn buttoned, 
lace, all kid, leather-lined, at Ss. Qd., splendid value. 
Boys', girls', and children's equally cheap. Worked 
slippers carefully made ap. Clogging and repairs 
executed with care and promptness at our central shop, 
also at Pinfold, Oldham Road, Whitworth Boad, and 
Norden branches. Our members are respectfully asked 
to give this department their cordial support. 

Notices. 

Members are requested to exchange their metallic 
checks for 11. tokens as the quarter proceeds. Not more 
than 3i. worth of small checks will be exchanged by the 
shopmen at one time. 

Al l purchasers are particularly requested not to take 
away their paper tickets, but at once get them changed 
for metallic checks, as such tickets cannot be received 
by the check boy unless presented on the day they are 
issued. 

We are prepared to advance money on mortgage of 
property at interest not less than 4J per cent, per 
annum, for a term or subject to such notice as may bo 
agreed up6n, and applications for such loans will receive 
our consideration. 

We beg to call the attention of our members to the 
" Co-operative News," a valuable and interesting weekly 
paper on all matters pertaining to the movement, and 
one we strongly recommend to your notice. They can 
bo obtained from the library and from any of the 
branch shops at j^i. each. 



ONE HUNDRED ANP NINETIETH QUARTERLY REPORT, ENDING SEPTEMBER 6th, 1892. 
Dr. Cash Account. Or. 



RECEIPTS. 

To Balance from last Eeport 

Becbived por Goods Sold 
Eetail. 

„ Grocery Department : 
Toad Lane - 
Oldham Boad 
School Lane 
■Whitworth Road 
Pinfold 

Spotland Bridge 
Bamford 

Wardleworth Brow 
Castleton Moor 
Buersill 
Shawclongh 
Sudden 
Newhold 
Milkstone 
Slnttocks 
Gravelhole 
Norden 
Greenhooth - 
Bntwisle Road 
John Street - 
Bridge Street 
Stoneyfleld - 
Belfleld 
Hamer 

Eooley Moor Boad 
Pitfleld 

„ Drapery Department r- 
Toad Lane 
School Lane - 
Pinfold 

Spotland Bridge 
Castleton Moor 
Buersill 
Shawclough 
Sudden 
Newhold 
Milkstone 
Norden 
Greenhooth 
Bridge Street 
Pitfield 

„ Coal Department 

„ Tailoring Department 

„ Butchermg Department— Retail :— 

Tcad Lane - 

Oldham Boad 

School Lane 

Whitworth Boad 

Pinfold 

Spotland Bridge 

Bamford 

Wardleworth Brow 

Castleton Moor 

Buersill 

Shawclough 

Sudden 

Newhold 



.. d. 



4,161 18 9 

2,527 6 1 

2,057 41 

3,736 13 7i 

2,233 6 6 

2,606 15 10 

903 13 1 

1,662 17 Oi 

2,513 5 Hi 



3,083 
1,213 17 
1,178 5 
2,137 14 
2,392 19 

844 

886 13 10 
1,613 16 7 

719 lli 
1,158 2 6 
1,636 4 
1,494 13 

485 16 

661 19 
1, 

1,031 18 
1,194 S 



Zi 
8 
8 
9 
10 
6 
6 



3,627 13 2 

8 5 3 

22 10 

4 17 6 

32 10 

41 10 

11 10 9 

10 

11 7 9 
16 1 6 
22 2 
16 15 2 

4 3 5 

8 2 



1,066 13 
441 16 
638 13 
924 19 
434 8 
623 13 
210 14 
668 16 
556 11 
62111 
260 16 



250 
663 



8 10 

9 



{Continued over) 



£ s. d. 

1,662 9 Hi 



45,569 18 7 



3,835 8 6 
3,681 6 4 
1,065 4 



PAYMENTS. 

By Cash Paid for Goods :— 

Grocery department 

Drapery „ ■ - 

Coal 

Butchering „ - - 

Pork 

Shoemaking and clogging 
department. 

Tailoring department 

Tobacco manufacturing depart- 
ment. 

„ Carriage of goods, &c. 
„ Coaling expenses 
„ Coal department — wages - 
u Wa^s paid to workmen 

„ Wages paid to Shopmen :— 
Grocery department 
Drapery „ - - 

Butchering „ - - 

Shoemaking „ - - 

Tailoring „ 

„ General Expenses :— 
Incidental expenses 
Repairs, painting, kc. 
Bates and taxes - 
Coals, coke, and gas 
Hay, straw, and provender 
Farriery - - - 

Saddlery .... 
Printing and stationery 
In.surances 
Guarantee premiums 
Committee s allowance - 
Treasurer's salary • 
Auditors' charges 
Delegates' expenses 
Advertisements - 
Stamps .... 
Licences . 
Telephone charges 
Donation to Manchester Ear 
Institution. 

„ Chief and other rents 

„ Cottage repairs 

„ Cottage rates and taxes 

„ Building departmentr-advances, &c 
„ Juvenile department— withdrawals 
„ Loan accounts and interest paid - 
„ Share capital— withdrawals 
„ „ ., interest and divi- 
dends p^d. 
„ Educational department 
„ Clothing club 

„ Life insunmpe ... 

„ Amount paid for non-members' 

2,097Z. 19*. Id., general purchase 

checks at St. 
„ Amount paid for non-members' 

1662. 9f., butchers' purchase 

checks at !«- 



33,929 14 7 

2,662 4 4 

4,281 8 9 

7,609 3 11 

966 6 10 

988 10 2 

563 19 3 
7,373 5 8 



1,4S0 4 1 

182 18 U 

466 3 2 

55 6 

60 8 



99 18 3i 
618 4 10 
200 14 1 
105 10 6 
117 7 9 



100 6 9 
2 9 





24 



2 10 
24 5 









33 8 
13 6 6 



24 
12 



25 
2 


5 
2 






36 2 11 
72 11 2 
70 9 4 


. 




. 


- 




- 


21,369 19 
4,683 4 


si 





109 16 4 
7 16 5i 



(Continued 'over) 



58,264 13 6 

729 6 1 

304 6 4 

180 16 10 

1,377 2 5 



2,245 ^ 



1,470 1 Hi 



179 3 6 

100 17 4 

222 3 Oi 

3,551 16 9 



26,053 3 

232 1 

3 

1 6 



217 11 9i 
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To Butchering Department— co«<. 
Milkstone 
GraveUiole - 
Norden 
Entwisle Road 
John Street 
Bridge Street 
Stoneyfleld 
Hamer 

„ Shoemakiug and ClOKging Depart- 
ment :— 
Toad Lane shosmaking and 



Oldham Road shoemaking and 

clogging. 
Whitworth Koad shoemaking 

and ologKlng. 
' Pinfold shoomakuig and clogging 
Norden „ „ 

, Received for Goods sold Whole- 
sale :— 
Grocery department 
Coal 

Butchering „ - - - 

rork 

Baking „ 

Tohacco „ . » . . 

Total Receipts for £ s. d. 
Goods sold -76,018 4 5 



„ Rents received 

„ Clothing "club receipts 

„ Life insurance 

„ Fixed stock sold - - 

„ Commission from Co-operativo 
Wholesale Society as receivers. . 

„ Co-operative Congress Fund : — 
Advertisements in Congress Guide 
Sale of excursion tickets - 

„ Interest received from : — 

Arkwright Cotton Spinning 
Company, Limited. 

Castleton Spinning and Manu- 
facturing Company, Limited. 

Black Pits Spinning and Manu- 
facturing Company, Limited. 

Co-operative Productive Society- 
Special. 

Bagslate Manufacturing Com- 
pany, Limited. 

Buersill Cotton Spinning Com- 
pany, Limited. 

Moss Spinning Company, Limited 

Rochdale Land and Building 
Company. 

Co-operative Printing Society, 
Limited. 

Rochdale Co-operative Manu- 
facturing Society, Limited. 

Union Manufacturing Company, 
Limited. 

Norden Manufacturing Company, 
Limited. 

Rochdale Co-operative Com Mill 
Society, Limited. 

Standard Cotton Spinning Com- 
pany, Limited. 

Hebden Bridge Pustian Society, 
Limited. 

MiUgate and Facit Manufaotming 
Company, Limited. 

Educational department - 

Sundry persons - - 

„ Dividends received from : — 

Arkwright Cotton Spinning Com- 
pany, Limited. 

Rochdale Cotton .Spinning Com- 
pany, Limited. 

Rochdale Co-operative Manu- 
facturing Society, Limited. 

Alford Gas Company 

riebden Bridge Pustian Society, 
Limited. 

Darwen Paper Mill Company, 
Limited. 

Lancashire and Yorkshire Rail- 

NoiS-Eastern Railway Company 
Standard Cotton Spinning Com- 
pany, Limited. 
Co-operative Printing Society, 

Limited. 
Midland Railway Company 
Leicester Co-operative Hosiery 
Society, Limited. 
„ Share capital — contributions 
„ Proposition fees 
„ Rules ... 

„ Nominations . - . - 

„ Commission for change - 

„ Building Department :— 
Repayment of loans 
Interest - - 

Other Charges 

„ Juvenile Department :— 
Contributions - - 

Deposit Books 

„ Loan accounts received - 
, Amount withdrawn from Bank - 
, Co-operative Wholesale Society, as 

Total 



708 
1S2 



429 



8 
1 7 
7 
S 



7 
9 

428 9 

47S 10 9 

3 2 6 

274 2 S 



1.185 IS 11 

294 17 li 

96 

140 15 5 
181 5 3 



246 7 
477 10 
7S1 17 
59 7 
607 



6,947 19 



29 17 6 
6 10 



167 10 

49 

191 6 

26 

90 

12 6 

69 3 6 

11 5 

2 

225 
213 16 

22 10 

260 

53 2 6 

5 

226 

2 9 3 

188 13 5 



31 5 

12 10 

142 12 

6 5 

6 17 

41 10 

666 5 

46 1 4 

7 10 

12 10 

837 6 1 

12 



9 18 

2 9 

19 6 

2 12 2 



1,133 14 7 

144 9 11 

3 14 8 



114 4 4 
4 



d. 



9,927 16 11^ 



! 12 2i 



9,070 1 6 



689 19 
98 11 

1 6 
6 

2 19 



; 18 6 



1,772 6 2 



1,711 3 5 
14,707 16 2 



1,281 19 2 



114 8 4 

1,326 

£3,658 16 4 

10,580 18 9 



£162,714 6 6^ 



By Co-operative Wholesale Society, as 

their agents. 
„ Payments from Reserve Fund :— 

Manchester Deaf and Dumb 
Institution. 

Royal Albert Asylum, Lancaster 

„ Co-operative Congress Fund :— 
Hire ol rooms, &o. 
Guide book - 
Luncheons, &c. - 
Exhibition - . . 

Decorations 
Public meetings and conver 



(Ootitimaed.) 



Excursion, &c. 
Hotels aud lodgings 
General charges 

„ Fixed Stock Additions, &o. :— 
/ Shop buildings 
Fixtures, &c. - 
Cottage buildings - 

„ Investments : — 

6». per share on 10 U. shares— 
Calderdale Co-operative Clog 
Sundries Manufacturing So- 
ciety, Limited. 
„ Permanent mortgage loans- 
Sundry persons. 

„ Bank deposits 
„ Balance m band 




e a. d, 

10,680 18 9 



42 



Total 



877 16 11 



1,347 7 6 



662 10 
62,363 12 2 
1.736 7 6i 



£161,714 6 61 

P 3 
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ROTAL COMMISSION ON LABOUR: 



Dr. 



Investment Revenue Account. 



Cr. 



To Interest on loan accounts 
,i Interest on loan fund 
„■ Interest on juvenil* depositors' 

accounts. 
,j Intei*est on insurance fund - 



Balance carried to profit and loss 
account. 



.v\ d. 

n 1 
7 9 



7 10 



SI .-, 11 

t.'is-j 13 3 



By Interest on trado capital 

„ Interest on Share Irivestmonts :— 
Eoohdale Co-operative Com Mill 

Society, Limited. . 
Rochdale Co-operative Manu- 
facturing Society, Ijiinii1.ed. • 
Co-nperative 'Wholesale Society, 

Limited. 
Hehden Bridge Fustlaji Society, 

Limited. 
Eficles Manufacturing Society, 

Limited. 
Rochdale Cotton Spinning Com- 
pany, Limited. 
Darwen Paper Mill Company, 

Limited. 
Alford Gas Company 
Co-operative Newspaper Society, 

Limited. 
Co-operative Insurance Com- 
pany, Limited. 
Midland Railway Company 
Lancashii'e and Yorkshire Rail- 
way Company. 
North-Eastem Railway Com- 
pany. 
Co-operative Printing Society, 

Limited. 
Oldham and District Hide and 

Skin Company, Limited. 
Arkwright Cotton Spinning 

Company, Limited. 
Leicester Co-operative Hosieiy 
Mimufacturing Society, Limi- 
ted. 
Union Manufacturing Company, 

Limited. 
Sheffield Cutlery Co-operative 
. Productive Society, Limited. 

Standard Spinnii^ Company, 
Limited. ., \i . ,i\v. 

11. I . 

; „ Interest on Loan Investmont^ :— 
Rochdale Land and Buildmg 

Company, Limited,. i v. 

Co-operative Printing Society, 

Limited. i 

Co-operative Wholesale Society, 

Limited, 
Eccles Manufacturing Society, 
Limited. | ,' ■ > ;■ ' ■ 

Co-operative Productive Manu- 
facturing Society,!' Limited- 
Ordinary. 
Co-operativA Brcidiuctivc Manu- 
facturing' Society, Limited — 
Special loan, >'.■•'.<. 
RochdsUe Cooperative Manu- 
facturing Society, Limited. 
Union Paper 'WoBkSi.Limited, ■ ~ 
Mill Mortgage Loons 
Arkwright Spinijing Company, 

Limited. 
Permanent picgrtgagejloans-' , i- 
Standard Cotton Spinning Com- 
pany, Limited. I 
Castleton Spinning and Manu- 
facturing Cojnpany, Limited. 
Norden Manufacturing Com- 
pany, Limited. : - , 

Blackpits Spinning and Manu- 
facturing Company, Limitpdi . 
Educational Department - j 
Bagslate Manufactaiing Com- 
pany, Lin?ited. 
Moss Spinning Company, Limi- 
ted. , i\ ,"■ ■-'' 
EuersUl Cotton Spinning Com- 
pany, Limited. 
Macclesfield Sflk Manufacturing 
Society, Limited, ; 

„ Rents, as per' cash account 

„ Rents charged to trade account 



To Payments, see cash 
account. 
„ Annual charges ac- 
count. 



£ s. d 
179 3 5 



By Proceeds of building department ;■ 
„ Proceeds of juvenile department . 
„ Bank interest and commission 



'■<■ 1 1 1 



« * ij 



Total 



£4,.363 19 i 






Totnl 



250 

142 13 

187 10 

2 30 

2 15 

12 10 

31 2 6 

6 5 
12 « 

7 10 

403 e 1 
:>68 S 

14 

9 7 

» IB 3 

31 fl 

(i 

62 10 
2 G 
7 10 



12 3 

« 
M 

68 .5 

5 12 

3 7 1 



689 19 9 
389 10 



1,079 9 9 



.S79 3 3 



fi 12 


6 


1 





218 14 


4 


2 





38 19 


9 


25 


•0 


36 5 





92 11 
607 10 

78 15 


G 




160.12 
.53 2 


7 
6 


22 10 





11 5 





28 2 


6 



£ s. d. 
4U0 



1,42G 16 8 



' "'""oM 



lillil'Mjit 

craifilJ. 
•h-Idii 



1,513 7 6 



TOO 4 

U4 9 11 

81 13 8 

147 6 3 



£4,3«ri 4~ 



Dr. 
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.rfl 



Or. 



LIABILITIES. 

To Members' claimn, as per slmre, 
ledger. 
„ Lotmaoconnts 

,. Loan fund i - - - - 

„ Juvenile depositors' accoaiits 
„ Clothing club - 

Reserve fund, as per east report - 
a loss 



v sin nM Ami wa) 



Amount from 
account. 



proflfe and 



„ Loss by payments (see cash 
account). 

„ Insurance fund 

„ Annual charges account 

„ Co-operative congress fund, as per 

last report. 
„ Amount received (as per cash 

account). 

lass by payment (»e« cash 
account). 

. Educational department 
„ Balance disposable 



3,363 19 9 

680 4 9 

2,586 11 2 

]-24, 104 



0,319 11 
37 5 



6,256. 16 11 
.& 



857 9 8 
85 18 6 



893 8 2 
877 16 11 



,£7.6,2^ 



{. d. 
2 2 



0,741 16 64 



6,211 16 11 
711 S 9i 
22U 



15 11 
23 



12,462 16 11 





* ■ 


; 


' 1 .-. -J> A 




,,.'<• 


. '..•■irtO^ 




■ r' ', 


"'" ■ '' 






-f-'""i*-,'',t 






, n.r.- rvi- fv. 




,J. 


.r,'.'j'.'r:]f-.:iii 


hu 




■■ hm: 






) isi '■■■ " atfi 


( ^. 


'ff>'-i,' 


7/tli'il 


v 




■jvy, .<,] ;i^ 


Tf 


■i: 


J.r.iuJ-:-r:«f 


A 




ii^-i-j'. 10 '■tifiif} 




" 


i-iinrt i:-.- 


Ml 




uji-(»ii-) uai 


I . 










:0', 







{Contmwd over) 



ASSETS. 



By Share Investments :— 
Rochdale Com Mill 

Socitoty, Limited. 
Eochdale Co-operative 
Manutacturing So- 
ciety, Limited. 
Co-operative Printing 

Society, Limited. 
Co-operative Whole- 
sale Society, Limited. 
Co-operative Insurance 

Company, Limited, 
Hebden Bridge Fus- 
tian Society, Limited. 
Eeoles Manufacturing 

Society, Limited. 
Darwen Paper Mill 

Company. 
Alford Gas Comi)any - 
Midland Railway 
Company, Ordinary. 
Midland Railway 
Company, Prefer- 
ence. 
Lancashire and York- 
shire Railway Com- 
pany, Ordinary. 
Lancashire and lork- 
' shire Railway Com- 
pany, PrefgyeTioe. 
TTorth-Bastern Sail- 
way Company, Or- 
^dinary. 

Co-operative News- 
pa^6r Society, Li- 
mited. 
Manchester Ship 

Canal Company. 
Co'jjpprative Produc- 
tive Society. :. 
Union Paper Works, 

Limited. 
Assiilgton . Agricul- 
tural Association, 
Limited. 
Rochdale Spinning 
Company, Limited. 
Arkwnght Spinning 
Company, Limited. 
Oldham and District 
Hide and Skin; Com- 1 
pany, Limitedi ^ - ( 
Norden Manufac- 
turing Company, 
Limited. 
Union Manufacturing 
Company, Limited, 
-Ordinary. 
Unioni M!>|iiS^a<!tnring 
Company, Limited, 
Preference. ' 
Macclesfield Silk Manu- 
facturing , Society, 
■LiHitfe-dr ' 
Standard Cotton Spin- 
ning Company, Li- 
mited. 
.Sheffield Cutlery Co- 
operative Produc- 
tive Society. 
Leicester Hoisery 
Manufaoturipg So- 
ciety. ■• '.■ 
Calderdale Clog Sun- 
dries MsinufaA- 
turing ISociety, Li- 
mited, nr 



Interest 
Accrued, 



£ s. d. 



4 



Interest accrued - 

Loan Investments ;-*' ,' 

Rochdale La^d and 
Building Company. 

CO'Operative Printing 
Society. 

Co-operative "Whole- 
sale Society.' 

Rochdale Co-operative 
Manufacturing So- 
ciety. 

Eccles Manuticturing 
Society, '. 

Co.'operative 'Produc- 
tive Society, Ordi- 
nary. 

Co-operative Produc- 
-. I '^tive Sooiety,>8pfeoial. 

Union Paper Works, 
' - ■ Limited. , 

Mill Mortgagi Loans 
and Interest. 

'Atkwright Spinning 
Company, Limited. 

P^rma,ncnt Mortgage, 

' LoailB, and Interest. 

C^tleton Spinning 
and 'Manufacturing 
^ Company. 
f^Nbrdjen Ma,nuf acturing 
Corapany, Limited. 

,Blackpits Spinning 
iind Manufacturing 
Comjjany. 

Educational Depart- 
ment. 

. Bagslate Manufactur- 
ing Company, Li- 
mited. 



1 17 6 



25 S 



31 6 
16 3 



486 i; 



12 6 



6 



Net 
Investments. 


Totals. 


_ 

£ s. 
20,000 


d. 



£ s. d 


6,425 18 


3 




250 







16,000 







600 







200 







200 







830 







300 
33,139 13 




4 




8,325 







28,030 8 







8,644 10 







4,649 13 


8 




50 







1,948 18 


9i 




400 







9,865 
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1 ■:: U 
■in- '?' , ■' 



665 3 3 



39 18 6 

2 
1,658 14 9 

26 
258 15 8 
408 19 
5 7 7 
164 18 11 

24 10 6 

S 8 11 
39 2 2 

12 3 
2 11 



400 





1,250 





66 12 


6 


250 





2,250 





2,500 





10 






1 W-iIm) 



600 



20 







146,249 14 64 
665 3 3 



600 

100 

22,560 9 4 

6,000 



6,814 17 94 



200 
1,500 



2,000 








8,660 








63,000 








7,000 








14,554 








2,000 








1,000 








2,500 
98 




15 







(Contimmd oaer) 
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BOTAL COMMISSION OK LABOUrJ: 
OiIiTAl Accouira — eonlMuued. 



Or. 



{Contiimed) 



Total 



ASSETS. 



(Contiimed) 
Interest 
Accrued. 



By Loan Investments— co»<. 

Standard Spinning 
Company, Limited. 

Moss Spinning Com- 
pany, Limited. 

BuersiU Cotton Spin- 
ning Company, Li- 
mited. 

Macclesfield Silk 
Manufacturing So- 
ciety, Limited. 

Interest accrued - 

„ Fixed Stock Accounts :— 
Land 

Shop buildings 
Fixtures, &c. 
Cottage buildings 

„ Building department — 
Advances. 

„ Stock-in-trade, Septem- 
ber 6th, 1892. 

„ Debts owing to the So- 
ciety. 

„ Cash in hand 

„ Gash in bank 



Total 



£ s. d. 

18 18 4 

42 17 

6 9 9 

6 3 4 



2,717 3 



Net 
Investments, 



£ s. d. 

15,000 

5,000 

500 

250 



136,423 4 4 
2,717 S 



6,158 18 5 
26,780 7 1 

2,870 5 11 
28,861 2 8 



Totals. 



s. d. 



138,140 4 7 



64,660 14 1 

10,474 9 6 

26,852 19 6 

797 14 6 

1,735 7 5i 

13,198 5 6 

£402,674 12 11 



Tbade Account. 



To Stock-in-trade, May 31st, 1892 
„ Debts owing to society 


£ ». d. 

28,386 3 1 

364 11 11 


£ a. d. 

28,740 16 

60,361 2 
485 2 2 

4.812 8 34 
8,512 2 94 


By Cash received for goods sold 
„ Trade Dividends received :— 
Co-operative "Wholesale Society, 

Limited. 
Hebden Bridge Fustian Society, 

Limited. 
„ Stock-in-trade, September 6th, 

1892:— 
Grocery department 
Drapery „ - - - 
Coal „ . . . 
Butchering „ 
Pork 

Shoe and clog „ 

Tailoring „ - - 
Tobacco „ 
Bakery „ - 

„ Debts owing to Society 

Total ■ - 


£ s. d. 

205 14 10 
6 17 


£ s. d. 
75,048 4 5 


„ Cash paid ior goods, as per cash 

account. 
„ Cash paid for ca,rriage, &c. 
„ Wages paid to workmen 


58,264 13 6 

729 6 1 
1,377 2 6 


212 11 10 


15,083 16 1 

3,682 13 8 

236 7 7 

663 9 

496 5 2 

2,220 2 10 

1,291 2 

2,760 18 1 

418 13 4 


„ Coal department wages 
„ Coaling expenses 


180 15 10 
304 6 4 




„ Wages paid to shopmen 

„ General expenses 

„ Bents charged for shops, &c. 

„ Interest on trade capital 

„ Depreciation on fixed stock account 


2,245 2 

1,470 1 114 

889 10 

400 

307 16 2 




„ Balance to profit and loss account - 


, 






26,852 19 6 
797 14 6 


27,660 14 




- 


Total - - 


£102,911 10 3 


£102,911 10 3 



Peomt and Loss Account. 



To Amount paid for non-members' 

checks (as per cash account). 
„ Dmreciation of Puted Stock :— 
Shop buildings at 24 per cent, per 

annum. 
Cottage buildings at 1 per cent. 

per annum. 
Shop fixtures. Sec, at 10 per cent. 

per annum. 
Proposition fees 
Witndrawal forfeits 



Less amount charged to trade 
account. 



, Balance disposable 



Total 



£ n. d. 

223 5 8 

86 -2 8 

122 5 8 

9 18 

12 13 6 



454 5 6 
307 16 2 



£ 8. 
217 11 



146 9 4 
12,462 16 11 



£12,828 18 04 



By Trade account balance 
„ Balance from investment revenue 

account. 
„ Propositions, rules, &c., as per cash 

account. 
„ Forfeits on members' withdrawals 
„ Life insurance commission 
„ Wholesale Society commission for 

agency. 
„ Disposal of last quarter's balance: — 
Interest carri^ to members' ac- 
count. 
Dividends carried to members' 

account. 
Union Manufacturing Company — 

Ordinary shares. 
Manchester Ship Canal Company 

— Share account. 
Amount carried to credit of Edu- 
cational Department. 
Carried to credit of reserve fund 
for profit on non-members' 
trade for June quarter. 
Balance to reserve fund 



Total 



3,806 

6,600 

250 

269 

183 



8 34 

2 6 



11 

10 6 

22 2 8 

16 2 7 



£11,146 7 54 



£ «. 

8,512 2 
4,282 13 



16 8 8 

12 13 6 

8 

2 19 



£12,826 18 04 



PaoposED Disposal of the Balance. 




To Interest on members' claims 
„ Dividend on members' general purchases, 63,9482. 

checks brought in, at 2». 7d. in the £. 
„ Dividend on members' butchering purchases, 8,872i. 

checks brought in, at 2«. in the £. 
„ Union Manufacturing Company— ordinary shares 

account. 
„ Manchester Ship Canal Company— share account - 
„ Eeserve fund— for profit on 2,0982; non-members' 

generalpurchases, at Id. in the £. 
„ Beserve Fund— for profit on 156J. non-members' 

butchering purchases, at 1». in the £. 
„ Educational Fund, 24 per cent, on 8,6772. net profits 
„ Balance to reserve fund 


£ a. d. 
3,785 12 14 
6,987 12 9 

887 4 

250 

247 1 34 
61 3 10 

7 16 

216 18 6 
39 8 5 


By Balance disposable - - - - . 
Total . - • - 


£ «. d. 
12,462 16 11 


Total - - 


£12,462 16 11 


^2,462 16 11 
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List of Bbanch Dividends and Depabtments Sepakatelt Stated. 



Omartments. 


Toad 
Lane.' 


O'dliam 
Bead. 


School 
Lane. 


Whit- 
worth 
£oad. 


Pinfold. 


Spotland 
Bridge. 


Bamford. 


lim 


Castle- 
ton. 


Buersill. 


Shaw- 
clcugh. 


Sudden. 


Newbold 


Grocery department - 
Butchering „ 
Drapery „ 
Tailoring 
Shoeandclog „ 
Coal 


«. d. 
2 6 
111* 
a 8i 
2 9 
2 10i 
S 61 


». d. 
2 B 

1 8i 

2~8i 


*. d. 
2 6 
2 U 


s. d. 
2 8} 

a 1 

1~7} 


a. d. 
2 7 
1 6i 

4~0i 


». d. 
2 9J 
1 9i 


s. d. 
2 9 

1 61 


«. d. 

2 ti\ 
2 2| 


a. d. 
2 2f 


2 S 
llli 


8. d. 
2 li 
1 3 


t. d. 

2 6 
1 9i 


s. d. 
2 Oi 
2 3 



Departments. 


Milk- 
stone. 


Slat- 
tooks. 


Gravel 
Hole. 


Norden. 


Green- 
booth. 


Entwisle 
Boad. 


John 

Street. 


Bridge 

Street. 


Stoney- 
fleld. 


Belfleld. 


Hamer. 


Rooley 
Moor 
Etoad. 


Pitfleld. 


Grocery department - 
Butchering „ 
Drapery 
Tailoring 
Shoeandclog „ 


(. d. 
2 10i 
2 a 


«. d. 
2 7 


s. d. 
1 5i 
lOi 


». d. 
2 9 
2 6 

l~Ot 


». d. 
2 21 


s. d. 

1 6i 

2 2i 


s. d. 
2 li 
8i 


s. d. 


s. d. 

llli 


s. d. 
3 


a. d. 
2 6 
1 7 


a. d. 
2 Si 


a. d. 
2 6i 



Br. 



[■John Holden, 
Examined and found correct. i Wameb. S. Lewis 

L Weight Schofield, 
September 29th, 1892. 

BoGHSALE Equitable Pioneers' Society Limited — Edttcational Depabtmbnt, 
Statement op the Aooottnts iob, the Quabtbb ended July 9th, 1892. 



a 



Anditorg. 



Or. 



EJSCEIPTS. 


£ s. d. 


£ «. 


d. 


PAYMENTS. 




£ .. d. 




_ 


1 


.Si 


By Newspapers . . . - 


- 


83 7 6 


„ Sale of newspapers :— 


2 11 1 






„ " Co-operative News " account 
„ Class expenses 


- 


1 16 4i 
33 12 10 


Oldham Road 


16 2i 






„ Pumiture account 


- 


8 15 9 


Scliool Lane 


18 8 






„ Incidental expenses 


- 


16 7 4 




10 3 






„ New books - 


I - 


4 19 6 


Pinfold 


16 8 






„ Bookbinding account - 
„ Printing and stationery 




3 6 


7 6 








8 3 


Spotland - 


14 3i 






„ Subscription 


- 


2 


11 1 






„ Advertising 


- 


1 17 10 


Wardleworth 
Oastleton - 


9 
17 3 






„ Wages 
„ Balance 


. 


89 7 
4 18 9 


Buersill 


10 












Shawclough 


9 3i 












Sudden 














Norden 


12 7 












Newbold 


13 lOi 












Greenbooth 


14, 












Gravelhole - - » - 














glattocks 


10 9 










' 


Stoneyfleld 




13 17 
12 
12 
6 


8i 

6i 








„ Sale of " Co-operative News " 


- 




„ Class receipts - - ■ ■ 
„ Discount, wastepaper, and damaged 


. 


6 








books. 




2 
2 3 
5 2 


6 
1 
6 
9 








„ Sale of catalogues 
„ Hire of instruments - 


: . ■ 








„ Fines and small books ■ 


- 








„ Cash from educational fund 


. 




Totali 


- 




Total 


£268 6 


4i 


£268 8 a 



Sept. 5th, 1892. — Examined and found correct. 
Balance due to Educational Fund, 68?. Os. Id. 



rJoHN Holden, 
< Waltee S. Lewis, 
L Weight Schoheld, 



,} 



Auditors. 



Committees' Attendances at Meetings held dtjbing the Quarteb. 



GENERAL COMMITTEE. 



14 Meetings held. 



Thos. Cheetham (President) 
Robert Holt (Ti'eaaurer) 
James B. Lord (Secretary) 
John Jackson 
James Brearley 
Thomas Clough - ■ 

Beniamin Woolfenden 
Alfred Matthew - 
James Ashworth 
Janges Kershaw 
George Paylor 



Attendance. 



Possible. Actual, 



14 
IS 
IS 
IS 
13 
13 
14 
13 
14 
IS 
13 



Sick. 



SUB-COMMITTEES. 



PlIfAlfCB. 

13 Meetings held. 



Thomas Cheetham 
Robert Holt 
James Kershaw 
James E. Lord 



; lens. 



Attendance. 



Possible. 



Actual. 



13 
IS 
13 
IS 

-3 



13 
11 
11 
13 



Sick. 



StrB-CoMMiTTEES— eo»*i««e(2. 



Grocebt. 
12 Meetings held. 



Benjamin WooUenden 
James Kershaw - 
Thomas Clough 
George Paylor 



Attendance. 



Possible. 



Deapebt. 

12 Meetings held. 

James Ashworth 
Alfred Matthew 
John Jackson 
James Brearley 

Coal. 

12 Meetings held. 

Benjamin Woolfenden 
Thomas Cheetham 
Jatnes B. Lord 
James Brearley 
George Paylor 
James Kershaw 
Thomas Clough 
James Ashworth - 



12 
12 
12 



12 
12 
12 



4 
12 
12 
12 

4 
12 
8 



Actual. 



Sick. 



11 
12 
11 



1ft 
12 
12 
10 



4 
11 
10 
10 

3 
11 



E 
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ROYAL COMMISSION ON LABOUR: 



G-EinSSAI. IfOTIG£S. 



The current quarter will end December 6tli, 1892, and 
all accounts will be made up to that date. ' 

Metallic cbecks will not be taken later than Monday, 
the 5th December. 

Gontribations are received at the Office daily, and 
interest is allowed on the 'same from the 9th of each 
month. No contributione can be received after 
December Ist until December 7th, 1892. 

The Committee desire to remind the Members that 
orders for coals can be given at any of the grocery 
stores, and to inform them that the prices at present are 
Id., U., 9(Z., lOd., lOJd!., and ll\d. per cwt. Any 
alterations of these prices will be announced in the 
shops. 

It is especially requested that Members will nominate 
some perpon or persons to whom their share money may 
be paid in the ev^nj; of their death, in aGoordaufje wifh 
Bule 39. A guardian must be nominated to take charge 
of rnoneys intende]d for children under 16 years of age. 



The womt of attention to this rule gives the Gommitiee 
of Management a great deal of unnecessary tvoid)le on 
the death of Members, which might he avoided if the 
provisions of the rule were complied with. 

.Th;e Ot^ce is open daily for the payment of with- 
drji-s^als, accounts, &o., from nine p'clock in the morning 
till within half-an-hour of the time for closing the 
central shops in the evening. : , ',' \ 

Insurances against loss or clainage by fire, also Life 
Assurances, may now be effected with the Co-operative 
Insurance Company, at ordinary rates, on application 
.at,,the Office. 

The i;egulations for aidvanoes to purchase or build 
houses can be had by Members, with all particulars, on 
application at the centra^l offices. 

' Mfembe^s ^ho change their residence are requested to 
notify the' same at mo office, in order that the register 
may be corrected. 



APPENDIX- V. 



, Co-operative ^hoijJ^sale Society. 

Peo&ress of the Society peom its Commencement in Maech 1864 to JirSE 1892. 





1 

. No,v^f , 
Societies. 


'No. of 

belonging 
to our 
Share- 
holders. 


Total ' 
Capital, 
Shares, 
Loans, Re- 
serve, and 
Insurance 
Fund. 


! 

Net Sales. 


Distributive 
Expenses. 


Jfet 
Froflt. 


Dates Deparimenta and 
Branches wer,e eonimenoed. 


. YeAK ENDINe 


Mem- 
bers. 


Non- 
Mem- 
bers. 


Amount. 


Bate per 
£on 
Sales. 


October 1864 (30 weeks) 


59 


37 


18,337 


£ 
2,455 


£ 
61,867 


£ 
347 


li 


267 




1865 - 


78 


62 


24,006 


7,182 


120,754 


906 


li 


1,858 




1866 


109 


84 


31,030 


11,050 


175,489 


1,616 


2i 


2,310 


Tipperary. 


January 1868 (65 weeks) 


159 


101 


59,349 


26,313 


331,744 


3,135 


2i 


4,411 





„ 1869 


186 


55 


74,737 


32,062 


412.240 


3.338 


Ji 


4,862 


Killmallock. 


1870 


196 


111 


79,243 


4«,658 


607i217 


4,644 


2i 


4,248 


Limerick. 


1871 (53 weeks) - 


209 


139 


89,880 


41,164 


677,734 


5.683 


li 


7,626 




1872 


235 


175 


114,688 


52,088 


768,764 


6,853 


2i 


7,867 


Newcastle. 


1873 
1874 

1875 


277 
377 

461 


240 
225 

273 


134,276 
168,986 

198,608 


146,857 
200,044 

263,282 


1,16?,1^ 
1,636,950 

1,964,829 


12,811 
21,147 

28,436 


3 
Si 


11,116 
14,233 

20,684 


Mmiohest^r Boot and'ghoe, 

4wa«li, Ijtan^ester 'ira- 

, waterford, Clon'mel. ' 
London, Tralee, Durham. 


1876 


531 


228 


249,516 


379,607 


2,247,395 


31,556 


3i 


26,760 


Liverpool. 


1877 (53 weeks) - 
1878 


95 
588 


2^2 
220 


276,622 
274,649 


■ 417.985 
418,525 


2.697.366 
2.827,052 


42i436 
43,169 


8f 

3i 


36,979 
29il89 


New York, Goole, Fumish- 
™K- S.S. "Plover" pur- 
clmsed. Cork. 


1879 - 


584 


316 


805,161 


44.2,114 


2,70S|,625 


43.093 , 


■a 


3^969 , 




December 1879 (50 weeks) 
1880 - 


591 
604 


205 
199 


331,625 
361,523 


494,330 
565,864 


2,645.331 
3.339,681 


41,309 
47.153 


Si 

3i 


42,764 
42,090 


I^*™."!' .of Steamship 
. Pioneer." Eouen. Gooft 

iBrwardmg dep6t. 
Heokmondwike. 


1881 


621 


184 


367,973 


680,046 


3.574,095 


61.306 


Si 


46,850 


Copenhagen. Purchase of 
Steamahig/' Cambrian." 

Tea and Coiffee Department 
London. 

Purchase of S.S. " Marianne 

Hambmi. Bristol. Dep6t. 
Launefi SJl V Brogressi;' : 


1882 

1883 

1884 (53 weeks) - 

1S85 


628 
659 
695 
738 


206 
172 
168 
163 


404,006 
433,151 
459,734 

307,772 


6.'S2,203 
691,181 
761,368 
841,175' 


4,038.238 
4.546,889 
4,676,371 
4,793,151 


57,340 
66.067 
70.343 
74.305 


Si 

3i 
34 

Si 


49,658 
47,885 
54,491 
77,630 


„ IdSo 
1887 
1888 

1889 (58 weeks) 


778 
827 
863 

900 


179 
145 
163 

164' 


668,104 
604,800 
634,196 

679,336 


944,379 
1,017,042 
1.116,036 

1*1,635. 


6,223,179 
6,713.285 
6,200,074 

7,028,944 


81.653 

93,979 

105.027 

117,849 


3i 
8i 

i 

4 


83.328 
65,141 
82.490 

101,984 


Longton Dep6t. Launch S.S. 

"Federation." 
Batley, Heokmondwike, 

Currying. 
London Cocoa Department. 

Launch S.S. ''Equity." 

Batley Efiady-Mades. 


1890 - 
1891 
June 1892 (26 weeks) 


941 
966 
990 


169 
173 
153 


721,316 
751,269 
817,271 


1,636,397 
1,692,017 


7,429,073 
8,766,430 
4,355,626 


126,879 
143,161 
80,993 


,4, , 

Si 

4i 


126,979 
135,008 
33,608 


Launch S.S." Liberty." Leeds 
Beady-Made Departments. 

D^mston Com Mill, Leicester 
New Works. Aarhus. 






- 


- 


90,597,365 


1,406.412 


T 

Si i 


a97,865 

























AVP^^piX. — WHOLE (59MJ|ISSJOJl, 
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APPENDIX VI. 



CrubupaIiL Biscuit "Works (BnqlisIh Co-operative Wholesale) Supplies, Expenses, Profit, 
AND Stocks. From the Time op commencing to keep a Separate Account. — In Years. 


Ybae bwwhg _ 


Net 
Supplies. 


Pro- 
duction. 


,.-, BXPBHSBB. 

'•''.■\a i 


Eate ok 

PBODUOTipS. 


Nbt Profit. 


Stocks. 


Sundry. 




Interest. 


Total. 


Per Cent. 


Per£. 


Amount. 


Bate 
per£. 


J»nuary 1874* 


£ 
3,987 _ 


£ 
., %878 


604 


. 60 


£ 

87 


£ 

751 


£ s. d. 
26 1 10 


». d. 
S 2i 


£ 
IS 


li 


£ 
1,678 


1876 


18,189 


13,124 


2,190 _, 


823 


496 


3,008 


22 18 S 


4 7 


228 


4i 


2,029 


1876 - 


13,664 


13,392 


2,516 


824 


371 


3,210 


28 19 6 


4 9i 


712 


1 Oi 


1,638 


1877t 


15,866 


16,066 


3,282 


898 


441 


4,121 


26 13 


6 H 


630 


9t 


2,867 


1878 


18,018 


18,126 


2,672 


444 


600 


8,616 


19 18 11 


3 lU 


614 


6i 


2,961 


1879 


17,663 


17,289 


2,798 


481 


481 


3,760 


21 15 


4 4i 


1,618 


1 9 


2,606 


December 1879t 


16,628 


16,464 


2,852 


532 


447 


3,831 


23 6 8 


4 7i 


1,004 


1 2i 


2,335 


1880 


19,168 


19,069 


2,985 


672 


429 


3,986 


20 18 1 


4 2t 


983 


1 04 


1,793 


1881 - 


20,122 


20,274 


3,056 


676 


429 


' 4,061 


20 7 


4 


887 


104 


2,106 


1882 


21,632 


21,678 


3,095 


878 


401 


4,074 


18 17 7 


8 9i 


1,498 


1 41 


1,703 


188S - 


21,897 


21,712 


3,228 


689 


408 


4,225 


19 9 2 


3 10i 


2,081 


1 11 


1,896 


1884+ 


21,549 


21,665 


8,841 


665 


486 


4,936 


22 17 9 


4 6i 


2,030 


1 lOi 


2,129 


188S 


ai,*r9 


21,830 


4,794 


786 


454 


6,034 


27 12 9 


5 6i 


1,491 


1 44 


3,634 


1886 


23,534 


22,886 


5,816 


897 


629 


7,241 


31 12 9i 


6 3f 


Loss 61 


04 


4,207 


„'' 1887 


28,314 


29,100 


6,371 


1,278 


745 


8,394 


28 16 lOj 


6 9i 


8 


- 


5,518 


1888 


32,079 


32,166 


6,616 


1,364 


862 


,8,842 


27 9 114 


5 5J 


„ 222 


11 


7,638 


1889t 


42,081 


42,836 


7,488 


> 1,876 


929 


9,787 


22 16-111 


4 8J 


1,274 


74 


9,411 


1890 


51,916 


54,197 


9,431 


1,894 


957 


11,782 


21 14 9f 


4 4i 


89 


04 


12,712 


1891 - 


68,561 


70,942 


11,874 


1,778 


1,812 


14,964 


21 1 101 


4 24 


3,281 


out 


22,363 




47 0,217 


476,471 


86,502 


14,414 


10,707 


110,628 


23 5 3i 


4 7i 


§ 17,899 


94 


- 


• One quarter. 


+ Fifty-three weeks. t Fifty weeks. 




§ Profit. 






A] 


?PEr 


iTDIX 


VI] 


• 





Leicester Boot and Shoe Works (English Co-operative Wholesale) Supplies, Expenses, 
Profit, and Stocks. Prom the Time of commencing to keep a Separate Account. 



J.N X 


JilAJ:^. 








., . .klft'j 


i 


.. 














Net 
Supplies. 


Pro- 
duction. 


BiPBHSBB. 


IUtb oir 
- Pboductioit. 


Net Propit. 


- Net Loss. 


Stocks. 


Tkar ehdino 


Sundry. 

(;■-,/. 


Depre- 
ciation. 


Interest. 


Total. 


Per Cent. 


Per£. 

J t 


Amount. 


Sate. 


Amount. 


Bate. 


January 1874* 


8,422 


£ 
6,190 


1,281 


£!':( 
6 


1 £^ 

29 


£ 
1,316 


£ s. d. 
25 6 8 


s. d. 
6 Oi. 


£ 


s. d. 


£ 

8 


*. d. 

04 


£ 
2,679 


„ 1875 


29,456 


38,684 


10,047 


36 


342 


10,425 


26 18 11 


6 41 


684 


3f 




— 


6,466 


1876 


53,687 


63,702 


16,986 


124 


548 


17,603 


32 15 6 


6 61 


912 


4 


- 


- 


9,186 


„ 1877t - 


62,206 


60,104 


20,631 


246 


780 


21,667 


36 6 


7 2i 


886 


34 


— 


- 


14,131 


1878 


71,140 


67,603 


23,367 


416 


1,028 


24,796 


36 18 6 


7 4 


211 


"0 Oi 


- 


— ■ 


12,922 


„ 1879 


78,881 


72,939 


26,902 


424 


998 


27,324 


37 9 9 


7 6 


1,676 


64 


- 


- 


14,516 


December 1879t - 


77,476 


77,746 


28,016 


417 


945 


29,378 


"S7TB-8 
37 7 4 


7 64 


1,646 


5 


- 


- 


24,733 


1880 - 


84,655 


84,429 


29,866 


444 


1,24,1 


31,651 


7 6* 


— 


— 


309 


Oi 


16,772 


1881 - 


87,607 


89,150 


82,682 


448 


1,087 


34,217 


38 8 8 


7 8 


452 


14 


- 


- 


16,694 


1882 s - 


99,098 


99,617 


36,388 


496 


1,118 


37,996 


88 3 6 


7 74 


1,649 


3| 


- 


- 


14,192 


188& - 


91,986 


90,214 


33,868 


611 


1,040 


36,419 


39 6 2 


7 104 


190 


04 


- 


— 


10,384 


18«i1- - 


107,166 


106,333 


39,237 


838 


1,267 


41,842 


88 17 7 


7 94 


3,261 


n 


- 


- 


17,800 


1885 - 


109,464 


107,806 


39,846 


1,077 


1,315 


42,238 


39 3 7 


7 10 


3,078 


6i 


- 


- 


15,762 


1886 - 


122,463 


122,708 


44,781 


1,104 


1,244 


47,079 


38 7 4i 


7 8 


6,069 


OUi 


— 


— 


17,736 


1887 - 


126,417 


124,824 


46,896 


1,120 


1,230 


48,245 


38 16 If 


7 94 


6,344 


1 


— 


— 


19,118 


1888 - 


143,488 


139,966 


53,206 


1,124 


1,381 


65,711 


39 16 14 


. 7 114 


6,468 


OlOl 


— 


— 


22,496 


1889t - 


172,267 


175,712 


66,998 


1,286 


1,633 


-68,867 


39 8 lOi 


7 10 


8,347 


111 


— 


— 


33,265 


1890 - 


206,499 


220,763 


81,461 


l,14fl 


2,134 


84,7.85 


38 7 7J 


7 8 


8,748 


104 


— 


— 


61,936 


1891 - 


235,410 


230,858 


89,360 


995 


2,679 


93,024 


40 5 101 


8 01 


2,594 


2* 


— 


— 


62,980 




1,957,787 


1,967,732 


718,698 


12,201 


22,024' 


752,923 


38 5 3J 


7 7-J 


62,983 


- 


317 


- 


- 










Less Loss 


317 


— 




* 








Lea 


res Net Profi 


t- 


52,666 


6i 









* One quarter. 



t Fifty-three weeks. 



$ Pifty weeks. 



E 2 
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ROYAL COMMISSION ON" LABOUR : 



APPENDIX VIII. 



Heckmondwike Boots, Shoes, and Currying 
Supplies, Expenses, Profit, and Stocks 



Works (English Co-oPERATivE Wholesale) 
From its Commencement. — In Years. 



Yeas 


Total 
Supplies. 


Boot and 
Shoe 

Produc- 
tion. 




rOTAL EXPEKSBS. 


Total. 


:. 

; 
B. AND S. Rate on 
Pkoductioit. 


Net Pbopit. 


- 1 

Net Lobs. 


StocJcs. 


BNDIXfQ 


Sundry. 


Depre- j 
elation. 1 


Interest. 


Per Cent. 


Per£. 


Amount 


Bate. 


Amount. 


Bate. 




Dee. 1880' 


£ 
3,060 


£ 
3,438 


£ 
1,057 


£ 
16 


£ 
30 


£ 
1,103 


£ *. d. 
32 1 7 


s. d. 
6 4} 


£ 


1. d. 


£ 
181 


«. d. 

1 oi 


£ 
2,473 


„ 1881 


11,151 


11,417 


3,592 


67 


157 


3,806 


33 6 8 


6 8 


- 


— 


608 


1 04 


2,238 


„ 1883 


14,602 


15,454 


6,041 


66 


183 


5,290 


34 4 8 


6 10i 


- 


— 


168 


24 


4,016 


„ 1888 


16,661 


16,377 


6,435 


68 


222 


6,726 


34 19 li 


6 lli 


1 294 


44 


— 


— 


3,960 


„ 1884t - 


18,215 


18,188 


5,924 


94 


220 


6,238 


34 7 10 


6 104 


287 


Si 


— 


— 


3,606 


„ 1885 


22,666 


23,811 


7,832 


176 


256 


8,264 


34 14 1 


6 lli 


261 


2J 


— 


— 


5,314 


„ 1888 


22,231 


23,418 


7,867 


267 


40S 


8,539 


36 9 3i 


7 34 


376, 


4 


— 


— 


6,869 


„ 1887 


22,519 


19,641 


7,110 


313 


380 


7,803 


37 10 3i 


7 6 


237 


24 


— 


— ' 


6,382 


,. 1888 


29,307 


22,998 


9,371 


488 


588 


10,447 


35 S 101 


7 01 


1,021 


9i 


— 


— 


10,863 


,. 1889t - 


29,815 


22,899 


9,166 


602 


687 


10,444 


33 10 8i 


7 U 


1,922 


1 5i 


— 


— 


10,280 


„ 1890 


36,135 


28,064 


11,036 


719 


797 


12,552 


34 15 9i 


6 111 


1,398 


105 


— 


— 


11,325 


„ 1891 


42,919 


34,853 


13.903 


■ 748 


872 

i 


15,623 


36 1 2i 


7 24 


8,280 


1 8i 


— 


— 


14.694 




268381 


240,508 


87,323 


3,614 


4,797 


96,734 


85 5 114 


7 01 


9,076 


- 


952 


- 


- 
















less Loss 


952 


— 








Leaves ] 


Set Profit 


8,123 


n 









'^ Two quarters. 



t Fifty-three weeks. 



APPENDIX IX. 



Heckmondwike Currying (English Co-operative Wholesale) Supplies, &c., stated 

SEPARATELY : FiGURES INCLUDED IN ABOVE ACCOUNT. FrOM ITS COMMENCEMENT. — 

In Years. 







BXPENBES. 


Pkofit. 


Loss. 


Stocks. 




























Sundry. 


Deprecia- 
tion. 


Interest. 


Total. 


Bate. 


Amount. 


Bate. 


Amount. 


Bate. 




Dec. 1887 (one quarter) 


£ 

538 


£ 
391 


£ 
27 


£ 
17 


£ 
436 


«. d. 
16 a 


£ 
65 


s. d. 
2 04 


£ 


*. d. 


£ 
213 


„ 1888 


3,362 


2,065 


169 


119 


2,353 


13 lli 


413 


2 5f 


- 


- 


687 


„ 1889 (53 weeks) - 


3,268 


1,937 


227 


143 


2,307 


14 li 


- 


- 


202 


1 2f 


306 


„ 1890 


4,103 


2,361 


262 


166 


2,789 


18 74 


390 


llOi 


- 


- 


399 


„ 1891 - 


4,404 


2,524 


264 


167 


2,955 


13 5 


340 


1 64 


- 


- 


415 




16,670 


9,278 


949 


612 


10,839 


13 10 


1,198 


— 


202 


— 


— 


• 




Less Loss 






. 


202 


- 








Leaves 


Net Profit 


996 


1 Si 
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APPENDIX X. 



Durham Soap Works (English Oo-operativb Wholesale) Sppplies, Expenses, Pro pit, 
AND Stocks. From its Commencement. — In Years. 



YBIS BITDINa 


Net 
Supplies. 


Pro. 
duotion. 




Expenses. 




Bate o r 

PHODUOT^OIf. 


Net Propit. ■ 


Net Loss. 




Sundry. 


Depre- 
ciation. 


Interest. 


Total. 

£ 

290 


Per Cent. 


Per£. 


Amount. 


Eate. 


Amount. 


Bate. 


Stocks. 


January 1875' 


£ 

2,099 


£ 
2,976 


£ 
ISO 


£ 
75 


£ 

85 


£ 0. d. 

9 14 10 


s. d. 
llli 


£ 
19 


s. d. 
14 


£ 


s. d. 


£ 
1,809 


„ 1876 


9,264 


9,309 


512 


165 


213 


880 


9 9 


1 lOf 


236 


6 


_ 





1,303 


,. 1877t - 


9,549 


9,725 


488 


177 


271 


936 


9 12 6 


1 U 


191 


4S 


— 





3,871 


„ 1878 


11,098 


11,913 


684 


336 


448 


1,468 


12 6 6 


2 Bi 


— 


— 


307 


6i 


3,721 


1879 


11,736 


11,169 


883 


345 


430 


1,668 


14 16 10 


2 IH 


— 


— 


670 


1 2i 


3,130 


Seoember 1879t - 


8,903 


9,387 


716 


277 


349 


1,S41 


14 6 8 


2 lOi 


— 


— 


116 


2J 


3,769 


1880 - 


11,7S0 


11,404 


781 


289 


sas 


1,393 


12 4 3 


2 51 


138 


2i 


_ 





3,671 


„ 1881 - 


11,871 


12,266 


842 


292 


376 


1,510 


12 6 2 


2 6i 


132 


24 








3,707 


1882 . 


12,801 


12,504 


796 


292 


350 


1,437 


11 9 10 


a 3i 


— 


— 


99 


IJ 


2,628 


1883 - 


14,761 


16,941 


910 


299 


359 


1,568 


9 16 8 


mi 


62 


Oi 


_ 


_ 


6,185 


1884t - 


15,219 


14,721 


849 


327 


343 


1,619 


10 6 4 


2 01 


97 


li 


— 





3,489 


1885 - 


17,911 


17,994 


1,117 


320 


300 


1,737 


9 IS 1 m 


907 


1 


— 





4,361 


1886 . 


15,886 


16,783 


1,623 


320 


252 


2,195 


13 18 U 


2 91 


741 


Hi 








3,999 


1887 - 


15,280 


14,888 


1,616 


320 


244 


2,080 


13 19 5 


2 94 


524 


84 


— 





3,637 


1888 - 


21,766 


22,126 


1,916 


320 


269 


2,605 


11 6 6i 


2 Si 


590 


64 


— 





5,448 


1889t - 


24,643 


23,986 


1.821 


328 


299 


2,448 


10 4 If 


2 Oi 


234 


2i 


_ 





4,938 


1890 - 


28,466 


28,318 


1,800 


327 


266 


2,382 


8 8 2| 


1 8i 


733 


6i 


_ 





5,097 


1891 - 


33,432 


32,303 


1,869 


173 


269 


2,311 


7 3 OJ 


1 6i 


1,248 


8J 


- 


- 


5,694 




276,384 


276,712 


19,251 


4,972 


5;485 


29,658 


10 14 41 


2 1* 


5,862 


— 


1,191 


- 









. 










Less Loss 


1,191 


- 






















Leaves Net Profit 


4,661 


4 









♦ Two quarters. 



t Pitty-three weeks. 



t Filty weeks. 
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Batley Woollen Mill Trade (English Co-operative Wholesale). 
From its Commencement. — In Years. 





Net 
Supplies. 


Pro- 
duction. 


EXPEirSEB. 


Bate os PEODuoTioif. 


Net Loss. 




Date. 


Sundry. 


Depre- 
ciation. 


Interest. 


Total. 


Per Cent. 


Per£. 


Amount. 


Bate. 


Stocks. 


December 1887 - 
„ 1888 - 
1889' - 
1890 
1891 


£ 
2,478 

11,690 

17,189 

13,069 

17,018 


£ 

8,495 

13,836 
12,332 
12,965 

17,178 


£ 
3,720 

6,063 

5,705 

6,485 

6,267 


£ 
131 

297 

333 

363 

396 


£ 

164 

513 

634 
396 
407 


£ 
4,015 

6,873 

6,572 

6,244 

7,070 


£ s. d. 

4:1 5 Si 

49 13 Si 

63 5 lOi 

■ 48 3 llf 

41 3 1| 


s. d. 

9 51 

9 114 
10 7i 
9 7i 
8 2i 


£ 

483 

1,629 

3,918 

786 

t622 


«. d. 

3 10} 

2 94 

4 6i 
1 2 
8i 


£ 

8,061 

11,876 
7,308 
7,326 
7,746 




61,344 


64,796 


27,240 


1,520 


2,014 


30,774 


47 9 101 


9 6i 


t6,174 


2 Oi 


- 



• Pifty-tbiee weeks. 



+ Profit. 



t Loai. 



E 3 
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APPENDIX XII. 

DuNBTON Corn Mill (English Co-operative Wholesale). From its Commencement 

Quarterly Accounts. , 



ijAiC !• . 1 J U 



Date. 


Net 
Supplies. 


Pro- 
duction. 


Expenses. 


' , • 


Rate oit 

PEODUCTIOlf. 


'i^BT PBOPIT.' 


Net Loss. 


Stocks. 

1 t ! , . 


Sundry. 


Depre- 
ciation. 


Interest. 


Total. 


Per Cent. 


Per£. 


Amount. 


Bate. 


1 
Amount^ 


Bate. 


June 1891(10 weeks) 


£, 
34,732 


£ 
36,691 


£ ; £ 
2,176 1 707 


£ 
|, 688 


£ 
3,570 


£ s. d. 

9 14 7i 


f m 


£ 

i 801 


s. d. 

.54 


■" £ 

- \ 


s. d. 


£ 

39,000 


September 1891 


76,942 


76,460 


3,251 


1,448 


1,086 


5,785 


7 11 3f 


1 6J 


- 


- 


1,803 


51 


34,734 


December 1891 


68,009 


71,963 


3,568 


1,476 


1,259 


6,303 


8 16 2i 


1 9 


459 


1\ 


'— 


- •"" 


■7a,as2 


March 189^ 


83,456 


83,203 


3,899 


1,B18 


1,383 


6,800 


8 3 51 


1 7i 


— 


- 


■ 6,871 


1 4|' 


57,084 


June 1892 - 


84,665 


84,703 


4,040 


1,B21 


1,239 


6,800 


8 6| 


1 7i 


- 


- 


12,718 


3 


37,373 




346,804 


363,010 


16,933 


'6,670 


5,665 


29,268 


8 6 9J 


1 n 


1,260 


— 


20,392 


- 


-' 


















Less Profit 


1,260 


— ,. 










Leaves Net loss - 


19,132 


1 li 
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Leeds and Batley Ready-Mades (English Co-operative Wholesale). Fiiom its 

Commencement. — In Years. 





Net 
Supplies. 


Expenses. 


Net Lobs. 




Date. 


Sundry. 


■ Deprecia- 
tion 


Interest. 


Total. 


Amount. 


Bate.; 


Stocks. 


December 1888* 
1889t 
1890 
1891 


£. 
318 

4,132 

6,202 

12,929 


£ 

...392 

2,833 
3,189 
6,933 


£ 

,• ,j 13 

58 

78 

135 


£ 

8 

49 

71 

121 


£ 
413 

2,940 

3,338 , 

6,189 


£ 
182 

812 

i:-.,.,J31 

1687 


s. d. 
11 Si 

3 Hi 

5 

1 Oi 


£ 
320 

495 

1,316 

1,498 




23,681 


,. 12,347 


284 


249 


12,880 


§438 


4i 


- 



One C[uarter, 



t Mfty-three weeks. 



X Profit. 



§ Lobs. 
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LACl 



Co-operative Wholesale Society, Limited. 



Shipping Department. 

Copy of Goole Offices Beijort re Sailors and 
Firemen's Wages at Goplb, September 23rd, 
1893. _' i .„,. ! 

Previous to 1886 the sailors and firemen were paid 28s. 
per week, but owing to the severe depression in the ship- 
ping trade at that time, the shipowners decided to reduce 
the wages to 268. The sailors and firemen resisted the 
proposed reduction and went out on strike. 

Seeing that we did not give notice to reduce the wages 
of our men they did not join in the dispute. The result of 
the strike was, that after a prolonged struggle, the men 
had to accept 26s. 

I was instructed to continue to pay 28s. per week. 

TThe depression continued for about four years, during 
which time we continued to pay. 28s. and our competitors 
26s. At 'the beginning of 1889 the shipping trade was 
very brisk,- and the shipowners voluntarily advanced the 
wages to 28s. again. The men's leaders did not consider 
that the advance was sufficient considering the^pjoaperous 
state of trade, and on the 27th May 1889, they decided to 
give the shipowners notice for a further advance to 30s. Ad. 
The notice to be sent in on June 1st, and if not comnlied 



with the men were instructed to ceaSe work on June 4th. 
The notice, however, was dated June 4th, and was handed 
to the shipowners at about 10 ^.m., and the last clause 
read as foUjows : — i 

" If no answer is received before 12 noon to-day the 
men will cease work." 

Of course the shipowners had unofficial information some 
days earlier that an advance would be demanded;^' 

The demands of the men included conditions which 
would have made them praciticalU; masters of the .ships, and 
the shipowners declined to comply with them. " ' 

Five steamers belonging to the shipowners Wer6 in port 
on the 4th, and all the crews -ceased work, and the ship- 
owners manned them with non-union men, 

I submitted the notice received from -the-^raen on-the-4th 
to the conimittee by post, ■and asked for instructions, and 
on the 7th I received instructions to advance to 30s., but 
not to comply with the other conditions. 

On the 7th we had two steamers in dock, viz., the 
^'Federation" and the "Progress," and the crews wished 
to wait the decision of the committee, but the Union 
ordered them to cease work, whicli they did. When I 
received instructions to advance to 30s. the men had 
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already left the ships, and I deemed it advisable to ask for 
further instructions. 

I was instructed by Mr. Cameron (General Manager, 
Shipping .Department) to leave the matter in abeyance 
until the next committee meeting. On the 11th some of 
our men returned to duty, and I filled up the vacant places 
with nonrunion men. 

The strike collapsed in about three weeks, and the 
shipowners continued to pay 28s. 

Owing to sundry disputes and then a libel action by the 
Society against Mr. Wilson, the General Secretary of the 
Sailors and Firemen's Ujiion, tlie question of wages re- 
mained in abeyance for some few months, but' I was 
ultimately instructed to carry out the instructions of June 
7th, and advance the wages to 30s. 

As the shipping trade continued to be prosperous, the 
whole of the shipowners ultimately advanced to 30s. I 
have no doubt that the fact that we were paying 30s. had 
some influence in causing them to do so. 



Unfortunately the shipping trade became again de- 
pressed, and the shipowners again reduced the wages to 
28«. ; the men accepted the reduction, and no strike 
occurred. 

We have thus been paying 30s. to sailors and firemen 
during the whole of the present depression, being 2s. more 
than our competitors. We have also paid to the officers, 
in some cases, several shillings more than our competitors, 
they having reduced the wages of engineers und other 
officers. 

The present depression is more severe than the last one, 
and we are now running the whole of our steamers at great 
loss for want of coal cargoes, owing to the colliers' strike, 
whereas our competitors have laid several of their steamers 
up. Under the circumstances we may reasonably hope 
that in the event of another dispute, if trade again im- 
proves, that our men will be more reasonable, and 
reciprocate the generous treatment that they have met with 
from the society. 
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Rules of the Scottish Co-operative Wholesale Society, Limited. 

(Registered No., 56 Zanarlcshire.) 

Adopted at Meetings of the Members held Ist and 2nd January 1868 ; amended 2nd January 1869, 2nd January 1872, 29th March 1873, 2nd January 
1877, 19th August 1880, 26th April 1884, 27th June 188S, 13th March 1886, 26th June 1886, 27th August 1887, 24th November 1888, 7th February 
1891, 30th May 1891, 28th November 1891, and 27th February 1892. 
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8. Lien on shares, payment of same in cases of bank- 

ruptcy, and registration of transfers. 

9. Recovery of subscriptions. 

10. Shares transferable. 
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12. Registration of shares. 
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RULES. 



1. — Construction op Rules. ■' 

In construing these rules the word " member " shall be 
taken to imply a society, and the word " committee " shall 
be taken to imply the committee of management ; and the 
words " the society " shall be taken to imply the Scottish 
Co-operative Wholesale Society, Limited ; words importing 
one person or thing only shall be taken to apply to more 
than one person or thing, and words importing a class shall 
be taken to apply to the majority of that class, unless there 
is something in the context to prevent such a construction. 

2. — Name of Society. 

The society shall be called the Scottish Co-operative 
Wholesale Society, Limited. 

o. — Object. 

The object of the society is to carry on the business of 
wholesale general dealers and manufacturers, and also the 
business of banking. The society may advance money to 
members on the security of real or personal property, on 
such terms and conditions as may be arranged. 

4. — Place of Office. 

The registered office of the society shall be at 119, Paisley 
Road, Glasgow, in the county of Lanark, where all the 
books of accounts, securities, and documents of the society 
shall be kept, other than such, if any, as are' required for 
carrying on business on account of the same elsewhere, but 
the office may be altered by the committee. The name of 
the society shall be kept painted or affixed on the outside 
of every place where its business is carried on, in a con- 
spicuous position, in letters easily legible, and have its 
name engraven in legible characters on its seal, and have 
its name mentioned in legible characters in all notices, 
advertisements, and other official publications of the 
society, and in all bills of exchange, promissory notes, 
endorsements, cheques, and orders for money or goods, 
purporting to be signed by or on behalf of such societyi, 
and in all bills of parcels, invoices, receipts, and letters of 
credit of the society. 

5. — Notice of Removal of Office. 

In case of any alteration in the place of the registered 
office of the society, notice shall be sent to the Registrar 
of Friendly Societies forthwitn, signed by the secretary or 
other principal officer of the society, and also by three or 
more members of the society, in the form prescribed by the 
Treasury Begulations in that behalf. , , „ ,, ., .. , 

"e 4 ""' 
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ROYAL COMMISSION ON LABOUR: 



6. — Admission of Members. 

riie society shall consist of such co-operative societies 
registered, or deemed to he registered, under the Industrial 
and Provident Societies Acb, 1876, or companies under the 
Companies Act, 1862 and 1867, as have l)een admitted by 
the committee, but no society trafficking in intoxicating 
liquors be eligible for membership in the society, and each 
admission must be entered in the minute book of the 
society. Every application for shares must be sanctioned 
by a resolution of a general meeting of any society or com- 
pany making such, and the application must be made in the 
form given in Schedule A. (see Appendix at end of Rules), 
said form to be duly attested by the signature of the presi- 
dent, secretary, and three of the members thereof, and 
stamped with such society's seal. Kvery society or com- 
pany making an application for shares shall state the num- 
ber of its members, and take up not less than one share for 
each member, and shall increase the number annually as 
its members increase, in accordance with its last return to 
the Registrar ; but no member, other than a society regis- 
tered under the Industrial and Provident Societies Act, 
1876, shall hold an interest in the funds exceeding 2002. 
The society shall supply gratis a copy of its rules to each 
member, immediately after their admission, and to every 
person on demand at a price not exceeding Is. 

7. — Capital: how paid up. 

The capital of the society shall be raised in shares of 
16s.* each ; every member on admission shall pay the sum 
of not less than Is. on each share taken up, and the unpaid 
portion of the shares may be paid by dividends and interest, 
but any member may pay up shares in full or in part at any 
time. 

8. — Lien on Shares, Payment of same in cases of 
Bankruptcy, and Registration of Transfers. 

The society shall have a lien upon the shares and loan 
capital of any member. In the case of any member 
becoming bankrupt, the committee shall pay, subject to the 
conditions of the above lien, to the trustees any share or 
loan capital belonging to said member. 

1. Registration of Transfers. — No transfer shall be regis- 
tered unless it is properly stamped, nor, if made by a 
member indebted to the society, without the special order 
of the committee : and until the transfer of a share is 
registered no right shall be acquired against the society 
by the transferee, nor shall any claim of the society on the 
transferrer be affected. 

2. Sale of Shares to Pay Debts. — The committee may, 
in default of payment by any member indebted to the 
society, to any amount not less than three-fourths of the 
sum paid up for the time being on any shares held by such 
member, sell and transfer in the books of the society, 
such shares, or any of them, to any person entitled to hold 
the same under the rules of the society, for the best price 
obtainable therefor, and apply the proceeds towards the 
discharge of the debt so due and any expenses incurred 
in or about the same, paying over the balance thereof, 
if any, to the member, without being responsible for any 
loss occasioned thereby. And any transfer so made shall 
extinguish all right of such member in the share so 
transferred, and shall operate as an original issue thereof, 
subject to the credit to be given to the purchaser for all 
payments previously made thereon. No such sale shall 
be made unless a demand for payment of the sum due has 
been duly made, and the member has not paid the sum 
demanded within one calendar month thereafter. But no 
purchaser of any such share shall be bound to inquire 
whether any such demand has been made, nor shall the 
validity of any transfer made under this power be in any 
way affected by the absence thereof. 

9. — Recovery op Subscriptions. 

All sums due from any member, for subscriptions or 
otherwise, shall be recoverable from such member, their 
executors or administrators, as a debt due to the society. 
The secretary shall lay before each ordinary business 
meeting a return of all such sums, and thereupon the 
meeting may direct the committee to take legal proceedings 
for the recovery thereof. 

10. — Shares Transferable. 

The whole of the shares of the society shall be transfer- 
able, hut no member shall be allowed to transfer any 
portion of their shares in the society unless said transfer 
has been sanctioned by a resolution of a special general 

* In a letter dated September 27th, 1893, Mr. Maxwell, with referencs 
to a statement ir. question 429 of his evidence, explained that at the 
time he gave evidence the price of a share had been raised to 11., 
Mtbough the change hod not then been incorporated in the Bule^.— G.p. 



meeting, called for that purpose, of which fourteen dajrs 
notice has been duly given ; and no resolution as aforesaid 
shall be valid or competent to transfer said shares, unless 
said resolution is passed by a majority of not less than 
two-thirds of the members present at said meeting; and 
all such transfers shall be in the form of Schedule B. 
(see Appendix at end of Rules) ; but no transfer shall be 
made without the consent of the committee, and each 
transfer note must be properly stamped. The member on 
whose account such shares are held, shall defray the 
expense, if any, necessary for obtaining such transfer to 
be legally made : and no member can withdraw from the 
society except by transfer of all his shares. 

11. — Repayment of Shares. 

The committee, at their discretion, may repay any sum 
not exceeding the amount credited upon any share, on the 
conditions and in manner following : — 

1. All sums applicable for such repayments shall be 
voted by the general meetings of the society, from time to 
time, and shall be entered upon the statement of assets 
and liabilities required to be made by the Industrial and 
Provident Societies Act, 1876, s. 10, 2 (6), as a liability 
of the society ; and the sum applied m the interval between 
the publication of each successive statement shall not 
exceed the amount entered in the last statement. 

2. The repayment shall be made only where the committee 
decline to confirm any transfer of a share fully paid. 

3. All repayments shall be made on resolutions of the 
committee, which, with the receipts for the money paid, 
shall be entered as required in the register of shares under 
the number of the share repaid, and thereupon the shares 
in respect of which such payments are made shall be 
extinguished. 

12. — Registration of Shares. 

All the shares of the society shall be numbered con- 
tinuously in a share register book, in which shall be 
entered the following particulars : the name and address, 
and the number of shares held by each member ; the sum 
paid and unpaid on each share; the date of purchase or 
transfer of any shares ; the date of entry of each member ; 
and the date at which any society ceased to be a member. 

13.^-AuDiT OP Accounts. 

There shall be three or more auditors of the society 
elected, who shall retire alternately in the months of 
February, May, and August in each year, and be eligible 
for re-election. Their respective elections shall be carried 
out according to the provisions of Rule 24. They shall 
have power to call for and examine all vouchers and 
documents belonging to the society, and shall audit the 
accounts of the society and see that they are correctly 
kept. They shall make a report at each quarterly meeting 
on the balancp sheet and accounts, and in every such 
report they shall state whether it is a full and fair balance 
sheet containing the particulars required by these rules, 
so as to exhibit a true and correct view of the state of the 
society's affairs ; and every balance sheet signed by them 
and approved of by a quarterly meeting shall be binding 
on all members of the society. A copy of the last balance 
sheet of the society and of the report of the auditors shall 
be kept always hung up in a conspicuous place in the 
registered office of the society. 

14. — Inspection of Accounts. 
Any member having an interest in the funds of the 
society may inspect the books and the names of the 
members at all reasonable hours at the registered office 
of the society, or at any place where the same are kept 
subject to such regulations as to the time and manner 
of such inspection as may be made from time to time by 
the general meetings of the society ; except that no such 
member or person, unless he be an officer of the society, 
or be specially authorised by a resolution thereof, shall 
have the right to inspect the loan or deposit account of any 
other member without his written consent. 

1.5. — Interest on Shares. 
Each paid-up share shall receive out of the surplus 
receipts of the society, after providing for the expenses 
thereof, m each year, interest not exceeding 51. per cent, 
per annum. 

16.— Division of Profit. 

After providing for the expense of management, interest 
on share and loan capital, the net profit, or such portion 
of it as may be agreed upon at the quarterly general 
meeting, shall be divided at so much per £ on purchases 
and wages in the following manner: Wages earned in 
the distributive department to receive bonus in conformity 
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with the aggregate profit made in that department, and 
the wages earned in the productive department to receive 
bonus in conformity with the aggregate made in that 
department; non-members to receive bonus on purchases 
at onf-half the rate per £ allowed as bonus on members' 
purchases. Any balance remaining after the above division, 
to be carried to the next quarter's profits. 

17.— How Profits and Interest may be applied. 

The bonus and interest of both members and non- 
rtiembers shall be placed to their credit in the loan or 
deposit account, but may, at the option of the committee, 
be applied to liquidate, in whole or in part, any moneys 
due by them to the society. No member shall be allowed 
to withdraw any dividend or interest until the full amount 
of their shares are paid up. 

18. — Re:serve and Reduction Fund. 

That one-halfpenny per £ of sales be placed for reserve 
fund purposes ; the fixed stock to be reduced at the rate 
of not less than 10 per cent, per annum, and buildings 
at the rate of not less than 5 per cent, per annum, nominal 
value, 

19. — General Meetings. 

General meetings of the members shall be held on the 
last Saturday in the months of February, May, August, 
and November in each year, at 12 o'clock noon. The 
meeting in August shall be ield in Edinburgh, the other 
meetings shall be held in Glasgow, in each year. At 
each of the above meetings the committee shall submit a 
report and balance sheet of the position of the society. 

20. — Special General Meetings. 

A special general meeting may be convened at any time 
in virtue of a resolution of the committee, or by any 
ten societies that are members, on giving notice to the 
secretary, specifying the object thereof in writing, signed 
by the secretaries of such societies, 21 clear days before 
the day of holding said mepting, of which meeting a notice 
shall be posted to th§ registered address of each member 
specifying the time, place, and object of such meeting 
by the secretary, at least 14 clear (lays befove such day 
of meeting. No other business can be transacted at any 
such meeting than the business specified in the notice 
convening it. 

21. — Number Constituting a Meeting. 

No meeting of the society shall proceed to business 
unless at least ten members be present within one hour 
of the time of meeting, otherwise such meeting, if it be the 
ordinary quarterly meeting of the society, or a special 
general meeting convened by the committee, shall stand 
adjourned; but if it be convened by notice from the 
members, shall be absolutely dissolved. But any general 
meetmg may adjourn from time to time for any period 
not less than one week, nor more than five weeks ; and 
no meetings shall be rendered incapable of transacting 
business by the want of a quorum after the chair has 
been taken. 

22. — Right of Voting. 

Each member shall have one vote in virtue of being a 
member of the society, and one additional vote for every 
1,OOOZ. worth of goods purchased from the society as per 
last balance sheet. Members may be respectively repre- 
sented by one delegate for each vote as aforesaid, who 
shall be competent to transact all business for their 
respective societies at any general meeting. No person 
shall be allowed to represent a society of which he is 
not a bond fide purchasing member. Proxy voting not 
allowed. 

23. — Committee of Management. 

The management of the society shall be vested in a 
committee, consisting of a president, secretary, and ten 
committee-men. The president and two members of com- 
mittee shall be nominated at the general quarterly meeting 
held in May, and elected at the general meeting held in 
August. Three members of committee shall be nominated 
at the general meeting held in November, and elected at 
the general meeting held in February of the first year. The 
secretary and two members of committee shall be nominated 
at the general meeting held in May, and elected at the 
general meeting held in August; and three members of 
committee shall be nominated at the general meeting held 
in November, and elected at thje general meeting held in 
February of the second year. The respective elections shall 
be carried out according to the provisions of Rule 24. 
Each individual, nominated as a member of committee, 
shall be held to be qualified in respect of a sdciety, to be 
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named, as provided in Rule 24, and a society, one of 
whose members is on the committee, shall not be entitled 
to ha\'e another of its members on the committee at the 
same time. Tf through death, resignation, or otherwise, a 
vacancy should occur in the committee, the committee shall, 
if he is an office-bearer, have power to elect an individual 
to fill up the vacancy, subject to the approval of the follow- 
ing quarterly meeting, but if he is, or has been, a com- 
mittee-man, the society of which he was or is a member, 
shall name one of its members who shall be elected by the 
committee of this society to take the place of him who has 
caused the vacancy, and the new member must continue to 
act till the first general meeting in February or August, 
when he shall be voted on as if he had been nominated 
according to rule, and, if elected, shall serve only for the 
period of the member whose place he has filled. 



24.- 



-Nomination and Election of Committee 
ANij Auditors. 



The auditors of the society shall be successively nomi- 
nated at the quarterly meetings held in November, 
February, and May, and elected as provided for in Rule 13. 
Societies desiring to make nominations for members of 
committee shall apply officially to the secretary of this 
society for nomination papers, which papers shajl be filled 
up and returned to the said secretary at least 21 days 
before the quarterly meetings held in May and November, 
at which the following particulars shall be announced by 
the secretary of this society : — " The names of the persons 
so nominated, the societies nominating them, and the 
societies qualifying them in virtue of their membership." 
In each case the person so nominated shall have been, at 
the lime of his nomination, a bona fide purchasing member 
of some one of the societies, enrolled as a member of this 
society for at least one year, and must have been a member 
of committee in some co-operative society for at least 12 
months. The period of service on the committee of this 
society shall be for two years, and the retiring members 
shall be eligible for re-election. Nominations shall be 
received and announced at the quarterly meetings held in 
May and November, while the elections by open vote and 
majority shall be made at the quarterly meeting." held in 
August and February in each year. The names of nomi- 
nated persons, and of the societies nominating them, as 
well as of the societies qualifying them in virtue of their 
membership, shall be sent to all the societies, and contained 
in the printed minutes of business transacted at t '^e pre- 
vious quarterly meeting ; these particulars being repeated 
in the billet of business to be transacted at the next 
quarterly meeting. 

25. — DisauALiFiCATioN of Committee-men. 

Any member of the committee shall vacate his office, if 
he holds any other office or place of profit under the 
society, if the local society of which he is personally a 
member has ceased to be a member of the society, if he 
becomes bankrupt or insolvent, or if he is concerned in or 
participates in the profits of any contract with the society. 
But the above conditions shall be subject to the following 
exceptions :— That no member of the committee shall 
vacate his office by reason of his being a member of any 
company or society which has entered into contracts with 
or done work for this society ; nevertheless he shall not 
vote in respect of such contract or work. No member of 
the committee of management shall take any part whatever 
in the consideration of any matter affecting any relative 
employed by the society. 

26. — Officers not to Nominate or Second 
Colleagues. 
No member of the committee shall at any general meet- 
ing be allowed to nominate or second any member to serve 
on the committee. 

27. — Servants not to be Officers. 

No servant of the society shall serve any office in the 
committee, or be an auditor. 

28. — Security from Officers and Others. 

Every person appointed to any office touching the receipt, 
management, or expenditure of money for the purpose of 
the society shall, before entering on the duties of his pffice, 
give such security as is thought sufficient by the committee 
for the time being. 

29. — 1'ayment of Officbbs. 
At the quarterly meeting of the society held in the month 
of November, in each year, the majority of the members 
present shall assign to the committee, president, secretary, 
auditor, or any other officer of the society, such remunera- 
tion as seems to them desirable . 

F 
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30. — Control of Business. 

The general management of the society shall, subject to 
the provisions contained in these rules, be in, the com- 
mittee, who shall have the control of all business carried on 
,by or on account of the society ; the deterniinatjon of the 
persons to be eniployed therein, and the rates of payment 
to be made in such business ; th?, appointment or renioval 
of manager, buyers, salesmen, or other sei^'yants necessary 
for conducting the same ; and may assign to any such 
servants such duties a^d salaries as they may think fit. 

31. — Mope of Conducting Business. 

All moneys receivetj on account of sales, contributioHS, 
admissions, fines, or otherwise, shall.be paid to anracoount 
to be opened with some bank selected by the committee, in 
the name of the society, unless the finances of the society 
are too small to allow of such an account to 'be -kept, in 
which case they shall remain under the care of the cashier ; 
and all such moneys shall be applied towards carrying out 
the objects of the society according to the rules thereof. 
And so much of the funds of the society as are npt wanted 
for immediate use, or to meet the usual accruing liabiUties 
under the provisions aforesaid . shall, with the consent of 
a special general meeting of the members, be invested by 
the committee. 

32. — Custody, Use, and Device of the Se/^l 
OP the Society. 

The society shall have its name engraven in legible 
characters upon a seal, which shall be kept in such custody 
as the committee may appoint, and shall be used only 
under the authority of a resolution of the committee, the 
date whereof shall be , mentioned on the instrument to 
which the seal is attached, and shall be attested by the 
signature of two members of the committee and the 
countersign of the secretary. The form of the seal shall be 
an oval stamp, with the words " Scottish Co-operative 
Wholesale Society, Limited," round the edge, with a 
" hand -in-hand " as a device in centre. 

33. — Duties op Committee on Management. 

The committee shall meet once a week, at such hour as 
they find most suitable for their convenience, and any four 
of the committee shall form a quorum. It shall in all 
things act for and in the society's name, and all acts and 
orders under the powers delegated to it shall have the like 
force and efifect as if they wsre- the acts and orders of a 
majority of the members of the society at a general meeting 
thereof. Every question at such meeting shall be decided 
by a majority of votes. Any three of the committee may 
call a special meeting thereof by' giving three clear days' 
notice, in writing, to the secretary, but at such special 
meeting no other husiness than that specified in the notice 
shall be taken into consideration. Thb committee shall 
convene all meetings of the society on such requisitions as 
are herein mentioned, and shall also cause the accounts of 
all business carried on on behalf of the society to be 
regularly entered in proper books, and shall cause a state- 
ment of the accounts of the society, iwith all necessary 
vouchers, up to and including the last Saturday in the 
months of March, June, Sept6mher, and December, in 
each year, to be made out and laid before the persons 
appointed to audit the same, not less than 14 days before 
the day appointed for the quauterly meeting of the socicity. 
The committee may delegate i any of the powers hereby 
given to them to a sub-committee of its own members, 
who shall, in the functions entrusted to them, conform in 
all respects to the instruetions given them ■ by the 
committee. 

34. — Local or Branch Committee. 

Any ordinary business meeting may provide for the ap- 
pointment of a local committee for any purpose in con- 
formity with the rules of the society, which appears to be 
likely to promote any object of the society, and may assign 
for the action of any such committee any district which it 
thinks fit. It shall consist of such number of members, 
appointed in such way, SitHer by nomination of the com- 
mittee or election of the members, whether generally or 
under any local limitation, as the meeting authorising its 
appointment directs. Such local committee ■ shall ■ be 
governed by such rules as the society may direct, and 
subject thereto by the rules following :-— 

1 A local committee shall, at the first meeting after its 
appointment, and afterwards at the first meeting in 
each year from that date, elect a chairman and a 
5ecrt tary, each of whom shall continue in office for 
'.2 months if they continue on such committee, and 
shall be re-eligible, and shall fill- up vacancies in 
either office if they maly aiifle. - 



' 2. The secretary of a Ipoal committee shall convene all 
meetings thereof, and keep a record of the atten- 
dance of the members, anq. the resolutions come to, 
and shall return to the committee the names and 
addiresses of any members not appointed by the 
committee, as soon as possible after their appoint- 
ment. 

3. A local committee isball discharge any local work 

which the committee may require it to undertake 
and shall be specially charged with the duty,r-T(a.) 
of visiting any branch belonging to the society in 
the district assigned, to it; (6.) Of advising with the 
manager thereof oh , any n^atter in their judgment 
tending to the improvement of, the management or 
the increase of its sales ; {c.) Of bringing before the 
committee anything relating to the quality or price 
of thegoods, or the conduct of the business at any 
such branch, which appears to. it to be faulty, and 
of taking the stock of ia,ny such branch. . 

4. A local committee shall have the rnanagement of all 

meetings of members within the district assigned to 
it, and shall have the primary duty of seeking to 
add new members, and inducing the members 
to support the jsociety, and thus keeping up and 
developing the principles and benefits of-, co- 
operation. 

5. No local committee shall haye authority to pledge the 

credit of the society, or involve it in any expense, 
except in virtue of a resolution of the commitiee, 
' • and to the extent therein expressed. 

35. — Duties op President. 
The president shall act as chairman at all meetings of 
the society; and should he not be present at any ojF the 
society's meetings, the members present shall elect one 
from amongst themselves ^o^ act as chairman on that occa- 
sion. The president, or chairman acting in his absence, 
shall sigh the minutes of the proceedings at each of the 
society's meetings; and he shall have a vpte and a casting 
vote. 

36. — Duties of Secretary. 

The secretary shall give his attendance at all meetings 
of the society and of the copimittee. He shall record 
correctly the names of the committee then present, and^the 
minutes of their proceedings, which he shall transcribe 
into a book, to be authenticated by the signature of the 
chairman as the proceedings of the meetings. He shall 
summon all special meetings. He shall duly send to, the 
Registrar the annual returns of the receipts and expendi- 
ture, funds and effects, and number, of members of the 
society. Every member or person interested shall, on 
application, be supplied with a copy of such annual returns 
gratuitously. 

■ 37. — Making or altering op Rules. 
, No new rule^shall be made, nor any of the rules herein 
contained, I or hereafter to be made^s shall be repealed or 
altered, except by a majority of two-thirds of the repre- 
sentatives of the members voting at any special general 
meeting of the society, to be' called' in pursuance of a 
requisition, by, 20 or more menib^ys, or .by virtue of a re- 
solution passed, by a majority pf. the delegates voting at 
any quarterly general meeting.; Notice of said special 
meeting must be given to each society af least six weeks 
before the; time of holding such meeting, stating the time 
and place, and also specifying the rules to be altered, 
amended, or repealed. No new ryle, nor alteration of rules, 
IS legal, nor can be in force, without, the certificate of the 
Registrar of Friendly, Societies, , ,; , , ,,,„.; 

38. — Settlement op Disputes. 
In case of any dispute beWeen the society and a mem- 
ber, or person claiming 'through a niemfber or under th« 
rules, application must be made first to the committed for 
redress ; but should the complaining member not 'r^6eive 
satisfaction, appeal can then be made to a general meeting 
of the societyj after which, if the complaining member' is 
still dissatisded; appeal can be raade duly in accordance 
with Rule 39 to the arbitrators of the society, whose 
decision shall be final and binding. 

39 — Settlement op Disputes by Arbitration. 

All disputes between the society and a member or 
person claiming through a member or under the rules if 
not settled according to the provisions of the foregoing 
rule, shall be finally seitle,d by arbitration. When anv 
dispute is to be thuSj settled, each party shall respective! v 
appoint two arbitrators, who .^re not „committee-men or 
office-bearers, who snail appoint ah iimpire pr. oversman 
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and in the event of their disagreeing, the oversman shall 

^W\-/4eei;d£j~jjhe matter in dispute. The decision thus 

icl>meJt<i;"snb,ni]4k binding and conclusive on all parties 

.■without appeal. The cost of such reference to arbitration 

shall Ik paid by the parties in such proportion , as the 

arbitratpf^, shall direct; tmd the parties requiring the 

a-htettibn shair,TprevlauV-to)the'"rri&ti|ler'<^eing gone into, 

deposit with the secretary the sum of 51. sterling to abide 

the result. ' 

""* .' 40. — Banking Business. 

The society shall have, power to.*arry on the business of 
Jjanking, subject Jio the provisions of sub-section (2), 
section 10, of Industrial and Provident Societi^? Act, 
1876, and thereby to deceive money on (Jepogit from mem- 
bers and' others. A half-yearly statement, in, accordance 
with Schedule III. of said'' Act, showing the ' Mpital, the 
liabilities, and the assets-.af-4he-soeiety, -shall be hung up 
in the registered ofiBce, and every other place where the 
business of the society is carried, on. 

j 41. — InVest'mbnts, 

Thp committee may, by the direction of a special general 
meeting, invest any part of the funds of the: society in tiny 
way permitted by the Industrial and Prov^ent Societies 
Act, 1876, on such terms as may be' agreed upon, or may 
enter into the business of manufactvirers, or erect such 
buildings as may be required for conducting^ the business 
of the society. 

42. — Loans. 

The committee may obtain by way of loan, from any 
person or society, whetiher pr not a member of the society, 
for the purpose thereof, from time to time, on the security 
of bonds or promissory notes,, signed by three at least of 
the members of the committee, and countersigned by the 
secretary for the time being, such sum or sums of money 
authorised by a special geneM meeting of the members of 
the society convened for that pm'pose, at such rate of 
interest not exceeding 51. per cent, per annum, and subject 
to such provisions for repayment as are agreed upon on 
such advance. ■ 

43. — Ebpaymbnt of Loans axd Reduction of 
Shares. 

."Should the committee have more cash on hand than 
they can profitably inVest, they may 'apply the same in 
repayment of loans due from the isociety ; . and' after all 
the loans are discharged, in the reduction cf the' number 
of shares held by the members, taking them In order of the 
numb^ of shares held by each lUember, beginning with 
the highest. Any menjiber may,,, neverth^ess, leave, the 
sums sb repaid in the funds of the society after the notice 
of repayment has expired, but > shall not receive any 
interest thereon. i 

-' t . 
44. — Complaints and Suggestions. 

If any member has any complaint to make' relaiting to 
the quality or price charged for goods supplied, or to the 
weight or contiition of casks, cases, ^^., such complaint 
must first be maide to the manager ; if his explanation is 
not deemed satisfactory, the complaint must then be sent 
to the committee in writing ; and any complaint respecting 
the conduct of any of the servants of the society must be 
sent to the committee in writing, sijgned by the secretary 
of. the member who makes the complaint. Such corti- 
plaints shall be investigated by the committee, and whatever 
decision they agree to respecting the same shall be entered 
in the minute book ; and if due satisfaction is not given 
by their decision, the whole matter may be brought before 
a general meeting. : 

Any member may likewise send to the committee, in 
writing, any suggestion for carrying into better effect the 
objedts of the society, which must be considered by the 
committee, and their conclusions regarding such entered 
in the minute book of the society. 

. One-fifth of the total, members shall have. the right to 
apply to the Assistant Registrar for Scotland for an in- 
vestigation of the affairs of the society, in accordance with 
section 15 of > the Industrial and Provident Societies Act, 
1876: 



45. — Change of Name or Amalgamation. 

The society may, by special resolution passed in manner 
prescribed by the Industrial and Provident Societies Act, 
1876— 

1. Change its name, with the approval of the Registrar 

in writing. 

2. Amalgamate with or transfer its engagements to any 

other society or company under the Companies Acts, 
j or accept any such transfer from a society. 

! 46. — DibsoMjtion of the Society. 
Thd society 'may be voluntarily dissolved — 
1. By a resolution to^tnd it up, made' as is directed in 
I regard to companies by the Companies Act, 1862. 
. /■2. By an ] instrumjaBt! of dissolution signed by three- 
'; fouBths of the members for the time being, and in 
the form prescribed by the regulations in force under 
the Industrial and Provjderit Societies Act, 1876. 
William Maxwell, ] 
Daniel Thomson, > Directors. 
JoHii 'Arthur, J 

Andrew Miller, Secretary. . 



Acknowledgment of Registry op Amendment 
i i'- OF Rules. 

The foregoing amendment of the Rules of the Scottish 
Co-oppra,tive Wholesale Society, Limited, is registered 
under! the Industrial and Provident Societies Act, 1876, 
this 18th day of March 1892. 

R. Addison Smith, 

Assistant Registrar. 
Copy kept.^R. A. S. 
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Schedule A. 

Whereas by a resolution of the Co-operative 

Society, Limited, passed at a gteneral meeting held on the 
day of j it was resolved to 

takfe up ' f ' 'Scares (being one share of 15s. 

sterling^for each inembei'),' said shares being transferable, 
in the Scottish Co-operative Wholesale Society, Limited, 
and to accept the same on the terms and conditions 
specified, in their rules. . 

' Exfebuted under tiie' seal oF the society on the 



Attested by 



Three 
' Members. 



■ Schedule B. ' ' ' 
Whereas, by a resolutj.^ of la special general meeting of 
the called for the purpose, of which 

14 days' notice has been duly given, passed by a majority 
of not less than twp-thjrds of the members present, 
dated day of , under 

the seal of the society, it is declared that the society had 
agreed to. transfer • shares in the Scottish 

Co-operative Wholesale Society, Limited, now standing in 
the books thereof in the name of the said society, to 

; and whereas, by the same resolution, I, 
of , J . , arn appointed the agent of the said 

society, to'eieoute, in its riaine, a transfer of such shares. 
Now, in virtue of the authority s.o given to me, I do hereby, 
in the naipe of the said society, transfer shares now 

standing in the books aforesaid in its name to 
aforesaid, to hold the- same, subject to the same conditions 
as the said society held the same at the time of the execu- 
tion thereof ; and I, . , the agent appointed 
by resolution, dated the day of , 
by the aforesaid, do hereby agree to take 
the shares subject to the same conditions. 



As witness our hands, the 



day of 



F -A 
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BOTAL COMMliSSION ON LAfiotTR : 



APPENDIX 



Scottish Co-operative Wholesale 



Expense. 



1889. 

Wages - 

TrayelHng 

Gas 

Postage and Receipt 

Stamps. 
Committee Allowance 

and Travelling. 
AaiJitors' Allowance and 

Travelling. 
Taxes and Feu Duty 
Insurance 

Depreciation — Buildings 
Fixed Stock 
Interest 
All other expenses 



Glasgow Geoceet. 

Sales for Tear — 
£1,148,832 5s. 5d. 



Amount. 



Bate of 
Expenses 
per 100?. 



£ 


s. 


d. 


6,803 


5 


10 


197 


5 


5 


123 


13 


9 


617 


13 


2 


381 


9 


9 


42 


13 


9 






1 



25.5 
393 8 
717 15 
129 10 
4,606 
1,923 3 



16,190 19 8 



d. 

142-12 

4-12 

2-59 

12-90 

7-97 

0-90 

5-33 

8-22 

14-90 

2-71 

96-22 

40-17 



338-24 



Lbith Geoobrt. 

Sales for Tear — 

£584,617 12s. Id. 



Amount. 



I Bate of 
Expenses 
per 100/. 



£ s. d. 

2,504 18 5 

50 1 7 

155 9 2 

312 10 1 

192 3 

18 7 7 



146 12 
170 17 
675 12 
86 5 
3,246 15 
821 13 



8,381 3 1 



d. 

102-83 

2-06 

6-38 

12-82 

7-88 

0-75 

6-05 
7-01 

27-73 

3-54 

133-29 

33-73 



344-07 



KiLUABiroOK Gkoobet. 
Sales for Tear — 
£54,440 18s. 2d. 



Amount. 



Bate of 

Expenses 

I per lOOZ. 



£ s. d. 

271 17 7 

63 7 9 

5 16 11 

30 3 6 

18 13 9 

1 15 6 



21 
12 
61 



4 
9 11 




8 

277 4 9 
81 4 1 



852 17 9 



d. 
119-86 
27-94 

2-58 
13-30 

8-25 

0-78 

9-35 
5-51 

26-89 

3-53 

122-24 

35-76 



375-99 



Dundee Gbooert. 
Sales for Tear — 
£73,517 6s. Id. 



Amount. 



I Bate of 
^Expenses 
] per 100/. 



£ s. d. 

362 13 10 

«4 7 

2 11 
38 18 11 

23 16 10 

3 6 8 

34 

26 2 4 

192 

5 

287 19 7 
82 17 11 



1,122 14 1 



d. 

118-39 

21-01 

0-83 

12-71 

7-79 

0-77 

11-10 
8-53 

62-68 
1-63 

94-01 

27-06 



366-51 



Expense. 


Sales for Tear— 


Sales for Tear — 


Sales for Tear— 


Sales for Tear — 




£1,223,450 


16s. 3d. 


£602,908 9s. U. 


£57,010 \0s.3d. 


£67,042 


14s. &d. 




1890. 


£ s. 


d. 


d. 


£ s. 


d. 


1(^3-55 


£ s. d. 


d. 


£ s. 


d. 


d. 




Wages - 


7,225 18 


7 


141-75 


2,601 9 


10 


315 14 7 


132-92 


444 18 


11 


159-28 




Travelling 


197 7 





3-87 


53 18 


6 


2-15 


73 17 10 


31-11 


87 19 


4 


31-49 




Gas 


149 9 


9 


2-93 


139 13 


1 


5-56 


2 13 3 


1-10 


2 2 


3 


0-75 




Postage and Receipt 


732 15 


5 


14-38 


364 18 


4 


14-53 


33 12 6 


14-16 


40 5 


6 


14-42 




Stamps. 


























Committee Allowance 


347 17 


10 


7-35 


184 16 


11 


7-36 


17 12 10 


7-43 


20 12 


6 


7-38 




and Travelling. 


























Auditors' Allowance and 


37 16 


4 


0-74 


18 10 


4 


0-73 


1 13 10 


0-71 


2 


7 


0-73 




Travelling. 


























Taxes and Feu Duty 


310 





6-08 


159 





6-33 


24 4 


10-19 


37 





13" 24 




Insurance 


396 14 


4 


7-78 


187 11 


1 


7-47 


12 10 1 


a-26 


■25 15 


1 


9-22 




Depreciation — ^Buildings 


769 





15-08 


681 16 


4 


27-14 


60 15 


25-58 


192 





68-73 




„ Fixed Stock 


164 2 


6 


3-22 


88 


6 


3 -.50 


10 12 6 


4-47 


„_ 








Interest 


5,064 8 


5 


99-34 


3,062 19 


4 


121-93 


229 13 2 


96-68 


261 7 


8 


93 -5V 




All other expenses 


1,984 7 


8 


38-94 


828 11 


7 


32-98 


132 3 4 


55-64 


74 16 


9 


26-79 






17,406 17 


10 


341-46 


8,371 5 


10 


333-23 


915 2 11 


385-25 


1,188 18 


7 


425-60 





Expense. 



1891. 



Travelling 

Gas - - 

Postage and Receipt 

Stamps. 
Committee Allowance 

and Travelling. 
Auditors' Allowance and 

Travelling. 
Taxes and Feu Duty 
Insurance 

Depreciation — Buildings 
„ Fixed Stock 

Interest 
AU other expenses 



Sales for Tear — 
£1,420,051 Is. Id. 



£ s. 


d. 


7,907 17 


4 


276 15 


5 


195 


10 


812 1 


1 


746 19 





40 10 


1 



335 

353 4 9 

978 

176 5 

6,067 6 1 

2,272 6 8 



20,161 6 3 



d. 

133-65 

4-68 

3-29 

13-72 

12-65 

0-69 

5-66 

5-97 

16-52 

2-97 

102-54 

i38-40 



340-74 



Sales for Tear — 
£698,179 13s. lOrf. 



£ s. d. 

2,827 5 

68 1 4 

182 17 2 

397 2 10 

367 12 4 

20 13 9 

161 

210 18 8 

648 

163 19 

3,481 17 4 

1,306 4 10 



9,835 7- 8 



d. 

97-89 
2-36 
6-36 

13-26 

12-77 

0-72 

5-57 
7-36 

22-48 

5-69 

120-61 

45-43 



340-50 



Sales for Tear — 
£67,434 13s. 9d. 



£ s. d. 

366 11 5 

85 5 I 

7 

36 13 6 

34 8 9 

1 19 1 



25 4 

17 13 3 

63 

11 

267 6 5 

176 8 



1,092 2 2 



d. 

130-09 

30-39 

2-50 
13-09 

12-27 

0-69 

8-99 

6-29 

22-49 

3-96 

95-19 

62-69 



388-64 



Sales for Tear — 
£79,849 lis. 9rf. 



£ s. d. 

434 9 2 

75 12 7 

2 14 1 

45 3 5 

41 14 3 

2 7 10 

38 

16 4 7 

187 15 

303 8 5 

97 16 8 



1,245 6 



d. 

130-55 

22-72 

0-81 

13-56 

12-52 

0-71 

11-41 

4-88 

56-42 

91-18 
29-54 



374-30 
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XVI. 



SociBTT. — Distributive Expenses. 





Dbafest. 


Boots 




FCBMITIJEE. 


Total. 






Sales for Year — 


Sales for Year— 


Sales for Year— 


Sales for Year — 






£261,174 3s. Id. 


£91,178 18«. lid. 


£15,105 15s. lid. 


£2,268,866 Os. 8<?. 


EXPBNSB. 
























Bate of 




Bate of 




Bate of 




Bate of 






Amount. 


Expenses 
per 100?. 


Amount. 


Expenses 
per 100?. 


Amount. 


Expenses 
per 100?. 


Amount. 


Expenses 
per 100?. 






£ s. d. 


d. 


£ s. d. 


d. 


£ s. d. 


d. 


£ s. d. 


d. 


1889. 




5,036 14 8 


462-84 


1,512 17 11 


398-23 


1,819 1 5 


792-26 


18,311 9 8 


193-70 


Wages. 




478 18 1 


44-01 


218 11 2 


57 -.53 


147 7 11 


64-19 


1,219 18 11 


12-91 


Travelling. 




62 8 2 


5-73 


14 11 


3-69 


23 17 


10-39 


387 16 11 


4-10 


Gas. 




141 4 11 


12-97 


52 3 2 


13-73 


29 19 2 


13-03 


1,-222 12 11 


12-92 


Postage and Beceipt 
Stamps. 




85 11 1 


7-86 


32 10 2 


8-55 


18 6 


7-97 


752 7 10 


7-96 


Committee Allowance 
and Travelling. 




8 10 6 


0-78 


3 2 4 


0-82 


1 12 8 


0-71 


78 9 


0-83 


Auditors' Allowance and 




1 
















Travelling. 




188 14 


17-34 


28 15 


7-57 


51 14 6 


22-53 


726 


7-68 


Taxes and Feu Duty. 




289 7 4 


26-60 


55 18 8 


14-72 


47 12 7 


20-74 


995 17 


10-53 


Insurance. 




614 


56-42 


176 


46-33 


252 


109-75 


2,688 7 0, 


28-44 


Depreciation — Buildings . 




66 16 


6-14 


11 3 10 


2-95 


15 16 2 


6-88 


322 11 6 


3-42 


Fixed Stock. 




3,243 6 9 


298-04 


1,114 11 4 


293-37 


917 6 2 


389 -.52 


13,693 4 7 


144-85 


Interest. 




586 19 6 


53-94 


172 2 3 


45-30 


244 12 1 


106-53 


3,912 12 8 


41-39 


All other expenses. 




10,802 11 


992-67 


3,391 16 9 


892-79 


3,569 5 8 


1,5.54-50 


44,311 8 


468-73 







Sales for Year— 


Sales for Year— 


Sales for Year— 


Sales for Year— 






£326,061 lis. 6d. 


£111,736 Is. 2d. 


£76,146 13s. 9(?. 


£2,464,357 2s. \0d. 






& s. 


d. 


d. 


£ s. 


d. 


d. 


£ s. 


d. 


d. 


£ s. 


d. 


d. 


1890. 




6,374 3 


4 


469-18 


1,807 6 


8, 


388-20 


2,218 9 


4 


699-24 


20,988 1 


3 


204-36 


Wages. 




737 7 





54-28 


216 5 


11 


46-46 


188 4 


7 


59-33 


1,555 


2 


15-15 


Travelling. 




68 7 





5-03 


21 6 


7 


4-58 


46 19 


3 


14-80 


430 11 


2 


.4-19 


Gas. 




196 5 


11 


14-44 


68 8 


1 


14-70 


46 3 


11 


14-56 


1,482 9 


8 


14-44 


Postage and Beceipt 
Stamps. 




99 15 


11 


7-35 


36 12 


3 


7-86 


23 5 





7-33 


757 13 


3 


7-39 


Committee Allowance 
and Travelling. 




10 


I 


0-73 


3 10 





0-75 


2 8 


3 


0-76 


75 19 


5 


0-74 


Auditors' Allowance and 
Travelling. 




201 17 





14-85 


38 15 





8-32 


60 7 





19-00 


831 3 





8-10 


Taxes and Feu Duty. 




277 15 


3 


20-45 


56 3 


7 


12-07 


47 17 


7 


15-09 


1,004 7 





9-79 


Insurance. 




746 7 





54-94 


167 





35-87 


334 





105-27 


2,950 18 


4 


28-74 


Depreciation — Bui.£ii.gs 




146 6 


9 


10-77 


11 


0. 


2-36 


23 





7-25 


443 2 


3 


4-31 


Fixed Stock. 




4,182 19 


4 


3d7-88 


1,178 8 


7 


253-12 


947 8 


10 


298-62 


14,927 5 


4 


145-38 


Interest. 




570 5 





41-98 


207 2 





44-48 


397 10 





125-43 


4,195 5 


4 


40-86 
483-45 


All other expenses. 




13,611 9 


7 


1,001-88 


3,811 18 


8 


818-77 


4,336 2 


9 


1,366-68 


49,641 16 


2 







Sales for Year — 


Sales for Year- 


Sales for Year— 


Sales for Year— 


Expense. 




£349,885 17s. 8<?. 


£132,491 14s. \Qd. 


£85,144 3s. 2d. 


£2,828,036 


I6s. Id. 






£ s. d. 


d. 


£ s. 


d. 


d. 


£ s. 


d. 


d. 


£ s. d. 


d. 


1891. 




7,445 13 9 


510-75 


2,117 8 


11 


383-56 


2,953 11 


2 


832-25 


24,631 12 2 


209-04 


Wages. 




950 12 2 


65-28 


208 


4 


37-68 


358 19 


10 


99-77 


2,018 6 9 


17-36 


Travelling, 




99 16 8 


6-83 


28 17 


7 


5-23 


66 


4 


18-61 


582 6 8 


4-96 


Gas. 




201 7 10 


13-84 


73 


2 


13-22 


47 9 


7 


13-38 


1,612 18 5 


13-34 


Postage and Beceipt 
Stamps. 




182 7 10 


12-53 


69 


1 


12-50 


46 11 


2 


13-12 


1,488 13 5 


12-64 


Committee Allowance 
and Travelling. 




9 19 3 


0-69 


3 18 


10 


0-71 


2 9 


7 


0-69 


81 18 5 


0-70 


Auditors' Allowance and 
Tavelling. 




196 


13-46 


39 15 





7-20 


62 7 





17-57 


857 


7-29 


Taxes and Feu Duty. 




269 13 1 


18-2-1 


56 16 


5 


10-29 


60 12 


3 


17-12 


985 3 


8-37 


Insurance. 




892 14 8 


61-25 


178 





32-24 


451 





12712 


3,398 9 8 


28-85 


Depreciation — Buildings. 




335 


23-00 


15 10 





2-82 


33 10 





9-44 


735 4 


6-25 


Fixed Stock. 




4,965 12 1 


340-65 


1,122 16 





203-42 


1,192 11 


1 


336-15 


17,400 17 5 


147-69 


Interest. 




690 13 3 


40-54 


234 7 


4 


42-45 


292 3 


3 


82-36 


4,389 12 8 


37-26 


All other expenses. 




16,139 10 1 


1,107-06 


4,147 10 


8 


751-32 


5,561 5 


3 


1,567-58 


58,1 82 8 7 


493-75 





F 3 
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'"■"4' ' ' • '■' 1 ' 11 V. "" J ;•■ I : . •'.,>.:■ , -,, '.ry^ ^ji I .^-,. i, , , 
United Co-operative Baking SociE!?y, Limited, 12, Macneil Street, G-lasgow. 











Bonasito 


- - 


Depreciatioa of 


Year. 


Membership. 


Sales. 


Prpfit. 


Employes. 


Capital. 


Fixtures, Lire 
Stock, and 
Machinery. 

r.; ,1 






'•& s. '■' d. 


& s. d. 


dB s. d. 


£ a. d. 


£ s. d. 


1869 


8 Societies '■- 


5,081 13 .6 


23 3 1 


— 


338 12 


30 15 8 


1870 - 


10 


- 9,165 5 10 


306 14 7 


20 17 


1,018 14 4 


97 4 4 


1871 


22 


:. 16,.541 14 4 


637 14 9 


31 10 8 


1,466 1 


322 3 10 


1872 - 


22 


22,024 6 3 


358 12 10 


29 2 6 


l,p72 8 6 


1,280 6 11 


1873 - 


20 „ 


22,153 9 4 


1,268 10 8 


45 6 7 


?j790 8 4 


595 3 9 


1874 - 


26 


23,807 12 1 


1,744 13 3 


83 17 9 


4,419 2 9 


612 13 6 


1875 


26 


23,159 3 11 


1,787 7 7 


114 13 8 


5,145 6 


, 678 14 


1876 


26 „ 


27,335 9 5 


2,386 8 


153 5 


6,327, 7 6 


556 1 6 


1877 


26 


33,688 16 3 


2,066 4 5 


147 11 6 


6,501 5,, 3 


427 17 10 


1878 


24 „ 


27,433 6 10 


1,850 5 5 


140 4 7 


6,947 18 


440 1 3 


1879 - 


22 „ 


27,459 1 11 


1,331 1 


103 3 8 


6,398 11 


420 


1880 - 


21 „ 


32,235 17 11 


1,094 19 2 


80 11 4 


6,743 10 8 


420 16 


1881 


21 


28,256 8 6 


1,067 12 4 


78 13 


6,451 11 10 


345 13 


1882 


24 


31,479 7 3 


1,319 4 2 


97 8 2 


7,653 11 1 


180 2 10 


1883 - 


25 


32,488 11 5 


2,115 8 1 


151 16 2 


8,874 9 


271 11 


1884 


27 „ 


32,921 14 2 


2,445 7 


195 16 5 


11,481 


'318 2 8 


1885 - 


29 


37,944 5 9 


2,701 10 8 


220 3 2 


14,198 17 4 


339 19 6 


1886 


34 


40,931 6 9 


2,185 3 2 


209 19 11 


23,632 1 4 


502 12 1 


1887 - 


35 


42,363 9 4 


2,126 16 11 


227 18 9 


28,816 4 4 


468 3 9 


1888 


39 


55,699 15 9 


3,313 5 


309 2 


34,561 19 10 


713 9 9 


1889 


41 


68,841 2 5 


2,710 4 10 


227 6 8 


36,998 10 8 


1,197 7 5 


1890 


46 „ 


91,345 11 9 


9,510 10 9 


629 4 4 


46,026 13 6 


2,088 3 


1891 


48 


118,220 19 7 


11,720 2 3 


821 14 4 


31,647 18 2 


1,886 6 7 
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Statement taken from the Books of St. Cuthbert's Society, Edinburgh, showing 
Amount to Credit op any 10 Old Members in 10 Years. 



Share 


' Name. 


1882. 


1883, 


1884. 


1885. • 


1886. 


1887. 


No. 


March. 


Sept. 


March. 


Sept. 


March. 


Sept. 


March. 


Sept.. 


March. 


Sept. 


March 


55 


Wm. Maxwell 


£ t. d. 
3 16; 7 


£ 8. d. 

4 14 


£ «. 
3 S 


d. 
9 


£ «. d. 
5 3 9 


£ s. 

4 10 


d. 
3 


£ ». d. 

4 18 9 


£ ». d. 
6 2 6 


£ 8. 

6 18 


d. 
3 


£ s. d. 

8 16 


£ s. d. 

7 13 2 


£ s.d. 
10 6 7 


101 


H. Cimningham 


4 2 3 


4 16 7 


3 15 


3 


6 10 6 


7 5 


9 


7 5 3 


8 9 


8 12 


6 


9 6 4 


10 2 11 


10 9 6 


108 


Daniel Munro - 


2,11 '64 


3 13 3 


2 10 


9 


6 3 94 


6 2 


74 


6 3 04 


4 10 6 


3 7 11 


4 12 3 


3 12 3 


7 8 2 


147 


Mr. Pairley 


4 6 8 


• 3 17 


i 18 


9 


3 17 6 


6 1 


9 


5 10 


3 8 


- 




16 10 


13 7 2 


12 14 6 


iSOO 


J. Lochhead 


4 8 1U 


6 4 


4 7 


44 


6 18 3 


8 7 


9 


10 9 6 


10 16 3 


9 18 


3 


11 8 7 


10119 6 


13 5 7 


ftt) 


James 'Wood' - 


3 04 


a 19 


117 


04 


4 14 9 


4 11 


6 


6 8 3 


6 10 


8 10 


1 


8 8 10 


8 13 6 


10 4 6 


416 


D. Stoddart - 


2-1 ih 


2 14 


2 4 


94 


3 7 3 


3 1 





3 9 3 


4 10 


. 540 





6 7 


6 10 4 


4 6 7 


433 


Jos. Milne 


3 16 01 


4 15 2 


4 2 


34 


5 5 104 


7 12 





7 17 64 


7 7 


7 14' 


9 


7 18 3 


8 16 


9 6 4 


883 


B. Nesbit 


2 16 


1 16 9 


113 


14 


4,4 9 


3 8 


74 


3 13 3 


3 17 


4 13 


1 


4 16 3 


6 1,6 


6 16 


1498 ■ 


Mr. Mallace - 


113 1i 


2 13 3 


2 8 


74 


10 6 


3 17 


6 


6 7 44 


6 18 9 


5 16 


7 


6 18 6 


7 3 6 


8 6 10 




Total 


31 13,, 4 


36,19 4 


29 6 


9 


46 16 11 


64 18 


9 


61 2 24 


62 9 


61 1 


5 


83 1 


81 8, a 


92 19 6 



Share 


Name. 


1887. 


1888. 


1889. 


1890. 


1891. 


Tqtal. 


No. 


Sept. 


March. 


Sept. 


March. 


Sept. 


March. 


Sept. 


March. 


■', Sept. 


55 


Wm. Maxwell - 


£ a. d. 
9 16 6 


£ «. d. 
12 18 10 


£ «. A. 
7 2 10 


£ «. 
9 


d. 
1 


£ «. d. 

8 7 1 


£ «. d. 
9 16 9 


£ s. d. 
11 2 9 


£ k. d. 
11 6 ,0 


'■£•«. d. 
11 5 _jO 


£ s. d. 

166 16 4 


101 


5. OunninKham 


11 8 6 


14 1 8 


IS 8 6 


12 18 


2 


11 13 3 


9 19 7 


11 4 4 


, 11 18 1 


jlO 3 2 


187 2 9 


108, 


Daniel Munro - 


9 13 11 


8 5 4 


8 14 8 


9 11 


8 


10 7 9 


9 7 6 


8 15 8 


10 14 7 


10 6 4 


136 8 


147 


Mr. FairJey 


1118 2 


13 9 6 


13 8 9 


16 16 


9 


14 19 10 


10 3 7 


10 6, 8 


11 1 


11.15 10 


185 6 4 


300 


J. tochhead 


14 m 4 


18 12 1 


12 13 3 


13 9 


2 


IZ 3 


14 ]6 8 


12 16 10 


12 19 11 


12 3 8 


214 18 9 


340 


James Wood - 


11 4 3 


IT 17 5 


' 12 11 


16 7 


3 


1112 1 


12 6 6 


9 2 6 


8 11 8 


9 6 6 


167 IS 7 


416 


J D, Stoddart 


p 6 8 


. «sW! 6 


5 6 


5 8 


1 


5 8 


4 19 6 


4 14 1 


6 4 10 


6 4 6 


89 1 6 


433 


Jos. Milne 


8 14 7 


10 17 6 


8 4 10 


8 8 


6 


,817 


8 18 10 


9 4 4 


10 7 6 


9 9 7 


166 3 10 


883 


B.Ne3i3it' ' -^ 


'7 17 


8 

■••■ ; l(> 1 


8 12 9 


8 3 


1 


7 19 4 


3 18 5 


10 12 10 


10 3 8 


11 11 11 


125 8 10 


1498 


Mr. Mallace - 
Total 


8; 8 1 


11 2 9 


11 1 


11 11 


6 


IS 6 9 


13 13 


13 ,9 10 


9 13 4 


12 9,6 


166 9 84 




98 10,11 


109 16., 5 


,191 a ^ 


no 14 


1 


103 18 8 


102 18 10 


101 8 9, 


10? 7 


103 18 


1,675 6 64 



F 4 
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APPENDIX XX. 



Statement of Wages paid by the Scottish Co-operative Wholesale Society, Limited, 

August 1885. 



Benching. 



Finishing. 



No. 
No. 



No. 
No. 



No. 



JjJldtsb' Wosk, 

No. 1 Balmorals, buttoned, and 
E.S. boots or shoes, made 
of calf kid, levant, seal, 
cmpp, calf, and morocco, 
military heels 

No. 2. Balmorals, buttoned, E.S. 
boots and shoes, made of 
common calf, levant, goat, 
and kid, linings turned in 
only, military heels 

No. 3. Balmorals, buttoned, and 
E.S. boots and shoes, made 
of levant, kip, E.I. kip, 
satin, hide, and American 
glove grain, linings turned 
in only 

No. 4. Balmorals, and E.S. boots 
and shoes, made of grain, 
lustre, kip, E.I. kip, and 
sheep, raw edge 

5. Women's all calf, mill (in all) 

6. Women's cashmere halmorals, 
E.S. boots and shoes (in 
all) 

7. Lacing boots, E.I. kip, 
sparables or tackets 

8. Lacing boots, split kip, 
sparables or tackets 

9. Lacing shoes, E.I. kip, 
sparables or tackets 

No. 10. Lacing shoes, split kip, 
sparables or tackets 

No. 11. Lacing shoes, light kip or 
cordovan P.B. 

No, 12. E.S. slipper shoes, light kip 
or grain 

Slack Waists or Bound Strips included 
in above. 

Extras on Ladies' Work. 

Customers and samples 
Case toes 
Outside clumps 
Inside clumps 
Heel pin 
Eights 

Broad welts - 
Double soles 

Drab, or light- coloured cloth 
High heels. If inches 
High legs, 6^ inches and above 
Leg to measure from corner of 
heel to centre of leg. 
Bevelled clumps 
Fiddle waist 
Glove and glace 
Patent vamp 
Peak strip 

Buttoned - - 

Plated heels, when filled up and filed 

by finisher, bests and 2nds 
Plated heels, when fiUed up and filed 

by finisher, bests and 3rds 
Welts and runners 

GiEiiS' Work. 

Machine Sewed or Screwed. 

No. 1. E.S. balmorals or buttoned 

boots or shoes, made of 

kid, seal, morocco, and 

calf - 1 to 2 

Do. do. 10 to 13 

Do. do. 6 to 9 

No. 2. E.S. balmorals or buttoned 

boots or shoes, levant, 

goat, common calf and 

kid linings turned in only, 

1 to 2 

Do. do. 10 to 18 

Do. do. - 6 to 9 



«. d. 



7 



6 



5 



8 



7i 



61 



H 



5 



4i 

















01 



1 






s. d. 



8 10 8 



7 



6 



4 



41 



4 



4 



31 



3| 



2 
1 
2 


H 


11 




Oi 







0^ 







1 




Of 




1 




1 




oi 



'a 
1 

1 
01 



Si 

5 



4f 

4i 

3| 



Benching. 



Finishing. 



GiEis' WosK—cont. 

Machine Sewed or Screwed — cont. 

No. 3. E.S. balmorals or buttoned 
boots or shoes, grain, or 
lustre, kip, and satin, 

1 to 2 

Do. do. 10 to 13 

Do. do. 6 to 9 

No. 4. Girls' lacing boots, kip or 

split kip, sparables or 

tackets 1 to 2 

Do. do. - 10 to 13 

Do. do. 6 to 9 

1, 2, 3, to be Black Waists or Sound 
Strips. 

Extras on Girls' Boots and Shoes. 

High legs, 1 to 2, 5J inch ; 10 to 13, 

5^ inch ; 6 to 9, 5 inch 
Case toes 
Plated heels, when filled up and 

filed by finisher, best 
Buttoned 
Customers 
Peak strip 

Slippkrs. 

Men's garden slippers, strong soles 
Men's E.S. grain cordovan, or kip 
Women's E,S. grain cordovan, or kip 
Women's gai'den shoes 
Plys in men's 
Plys in women's 



,9. d. 



41 
4 
31 



51 

4^ 
4i 












04 

1 



4 

3* 

0^ 
0* 



ti 

4 
3J 



3^ 
3 
2^ 



01 



Oi 

01 

1 

Oi 



31 

31 

3 

31 

01 



ExTKAs ON Stitched Wokk. 



Women's foreparts 



Benching. 



Cleaning. 



Pricking. 



«. d. 



s. d. 

1 



s. d. 
1 



Deductions for Heeling and Paring Women's and Girls' 
Work. 



Bivetters. 
Per doz. 



Finishers. 
Per doz. 



Pared all round 
Top piece heels 

11 to 1 

7 to 10 
Women's military heels (only) 

11 to 1 and 7 to 10 
Women's heels breasting 
Sizes do. 



s. d. 

9 

6 

6 



3 
2 

li 



Best 

Seconds 

Thirds 

Common 
11,1 
7, 10 



Heeling bt Maohineet. 

s. d. 

1 9 

1 6 

1 3 

1 

9 

8 



By Mutual Arrangement, Work under dispute must 
be proceeded -with pending settlement '''^P'^'^^ "^"^^ 

On behalf of the Scottish Oo- " 
operative Wholesale Society, 
Limited, 



A. L. Scott, Mcmager. 



\ On behalf of the men, - 



'Kehketh M'Lennan. 
Gr£0B6£ Park. 
William Iwskip. 



AU Extras not provided for in this Statement to be paid for by Mutual Arrangment. 



APPENDIX. — ^WHOLE COMMISSION. 



49 



Men's V^ork. 



Boys' Wobk. 





Benching. 


Finis 


. 


• 


[iinff* 




s. 


d. 


s. 


d. 


No. 1. Balmorals, buttoned, and 










^ E.S. boots, made of glove 










' and calf kid, seal, morocco, 










crupp, fine French calf, 










and patent calf, black top 










pieces if required 


1 


0^ 





101 


No. 2. Balmorals, buttoned, and 










E.S. boots, made of calf 










kid, morocco, seal, common 










calf, and crupp — ^raw edge 










linings turned in only 





"4 





H 


No. 3. Lome, Oxford, and buttoned 










shoes, made of glove and 










calf kid, fine calf, crupp. 










seal, and patent calf 





Hi 





94 


No. 4. Levant, goat, or morocco. 










and calf gol., E.S. 





104 





94 


No. 5. Lome, Oxford, and buttoned 










shoes, made of calf kid. 










common calf, crupp, mo- 










rocco and seal — raw edged 










linings turned in only 





loi 





94 


No. 6. Balmorals, Lome, and E.S. 










boots, made of home kip. 










fine EJ. kip, grain, and 










satin hide ... 





loi 





9 


'No. 7. Lome and Oxford shoes, 










made of home kip, fine 










E.I. kip, grain, and satin 










hide 





10 





H 


No. 8. E.S. Lome or lace boots. 










made of split kip 





9 





8i 


No. 9. Lome and Oxford shoes. 










made of split kip 





8J 





7| 


No. 10. Balmoral and Lome boots 










(half goloshed), made of 










grain and kip, tackets or 






Edge. 


sparables 


1 








6 


No. 11. Lome or Oxford shoes, made 










of grain and kip, tackets 










or sparables 





I'li 





e 


No. 12. Balmoral and Lome boots. 










made of grain and kip. 










tackets or sparables * 


1 








5 


No. 13. Strong lacing boots, made of 










kip or shoe hide, tackets 










or sparables 





11 





5 


No. 14. Bluchers kip, tackets or 










sparables 





10 





*i 


No. 15. Lacing shoes, kip, tackets 










or sparables 





H 





4 


No. 16. Lome, Balmoral, or lacing 










boots, made of split kip. 










tackets or sparables 





lOj 





4i 


No. 17. Lacing shoes, made of split 










kip, tackets or sparables - 





9 





4 


No. 1 8. Shooting boots, including all 










extras 


1 


8 


I 


8 


No. 19. Watertight boots, including 










all extras 


1 


I5 





H 


All classes other than, edge work to be 










finished black waists, if finished 










white bottoms id. less to finisher. 










Extras on Men's Work. 










iCase toes ... 







_ 


_ 


Welts .... 







_ 


_ 


Outside clumps 










2 


Inside clumps 










14 


Double soles 










1 


Half-broad welts (to measure J inch 










from feather of insole) 







, 


1 


Bunking waists or forepart 


. 


_ 





1 


Bunking all round 


- 


_ 





2 


Heel pins - - - 







- 


- 


JSize 12 - - - 







_ 


_ 


Customers, or samples 










2 


Tackets to heel ... 





o\ 


_ 


- 


Drab, or light-coloured cloth . 










1 


■Glove and calf patent 










1 


Peak strip 


- 


— 





04 


Bunner - - 





Of 


- 




Bevel edge - - 


- 







~H 


Border - - - 


- 


— 





1 


Hid legs on No. 5 - - 


- 


- 





04 


Say-inch edge when fimished to be 
considered double soles. 





















Benching, 


Finishing. 


No. 1. 


E.S., Lome, Balmorals,' boots 
or shoes, made of kid, 
crupp, calf, morocco, and 


s. 


d. 


«. d. 




levant - - 3 to 5 





81 


8 




Do. do. 1 and 2 





H 


71 




Do. do. 10 to 13 





7 


7 




Do. do. - 6 to 9 





6 


6^ 


No. 2. 


E.S. Lome, Balmorals, boots 
or shoes, made of grain, 










kip, or split kip - 3 to h 





n 


7 




Do. do. - 1 and 2 





6* 


61 




Do. do. - 10 to 13 





6 


6 




Do. do. - 6 to 9 





5 


51 


No. 3. 


Balmorals, kip, grain, or split 
kip, tackets or sparables. 






Edge. 




3 to5 





8+ 


4f 




Do. do. - 1 and 2 





4i 




Do. do. - 10 to 13 





sl 


4 




Do. do. - 6 to 9 





3^ 


No. 4. 


Lacing boots, kip or split kip, 
whole backs, tackets, or 










sparables . - 3 to 5 





8 


4 




Do. do. - 1 and 2 





7 


31 




Do. do. 10 to 13 





6 


3 




Do. do. - 6 to 9 





5 


2^ 


Nos. 1 and 2 to be finished black 








waists, 


if finished plain id, less to 








finisher. 









Extras on Stitched Work. 



Benching. Cleaning. Pricking. 





s. 


d. 


s. 


d. 


*. 


d. 


Men's foreparts 





2 





1 





1 


Men's heel to heel 





21 
l| 





^ 





a 


Boys' foreparts 












Extras on 


Boy^ Work. , 








Cleaning. • 


Pricking. 








s. d. 


s. d. 


Case toes 


. 


Oj 


— 


Double soles 


. 


1 


01 


Welts and runners 




01 

14 




Customers, or samples 


. 


1 


Bordered 


- 




01 


Peak strip 


■ " 


— 


Oi 



Dbductions. 





Per Doz. 


Per Doz. 








s. d. 


^. d. 


Heeling by m'achine men's best 


2 


— 


Do. do. 


men's seconds - 


1 9 


— 


Do. do. 


men's thirds and 








fourths 


1 6 





Do. do. 


boys' 2 to 5, all 








classes 


1 


— 


Do. do. 


boys' 11 to 1, all 








classes 


10 





Do. do. 


boys' 7 to 10, all 








classes 


8 


— 


Skiving stiffeners 


. 


2 


— 


Faring all round. 


men's best and 








seconds 


— 


1 .<( 


Do. 


men's thirds 





1 2 


Do. 


men's fourths - 


_ 


1 


Do. 


boys' 2 to 5, all 








classes 


— 


8 


Do. 


boys' 11 to 1, all 








classes 


— 


r. 


Do. 


boys' 7 to 10, all 








classes 


— 


4 


Paring heels, men's 


best and seconds 


— 


8 


Do. foreparts. 


do. 


— 


7 


Do. heels, men's 


thirds and fourths 


— 


7 


Do. foreparts. 


do 


— 


6 


Breasting men's best and seconds 


— 


3 


Do. men's thirds and fourths - 


— 


2 


Do. boys' 2 to .5 


— 


2 


Do. boys' ]1 to 1, and 7 to 10 - 


^~' 


14 



\_This "Men's List," is signed, Sfc. as on p, 48 (" Women's List").—G, D.] 



i 78448. 



G 
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Scottish Co-operative Farming Association, Limited. 





Nol of Members. 


Shares. 


Shares paid up. 


Loan 
Capital. 


Interest 

credited 

S^are 

and 

Loan. 


Depre: 
ciation. 


Reserve 
Fund. ' 


Invested in 


Profit 
after 


Tear. 


Indi- 
Tiduals. 


Societies. 


Indi- 
viduals. 


Societies. 


Indi- 
viduals. 


Societies. 


Stock. 


Imple- 
ments. 


creditins^ 
Interest 
on all 
OapiW. 


1890 
1891 


184 
2i8 


37 


618 
1,014 


2,080 
2,361 


£ 
476 

847 


£ 
2,073 

2,342 


£ 

814 

1,924 


£ 
160 

197 


£ 

131 

63 


£ 
239 


£ 
4,013 

5,492 


£ 
629 

631 


£ 
14 

1 ' 



At present the Association has five farms, extending to 870 acres. 



APPENDIX XXII. 



Hebdbn Bridge Fustian Manufacturing Co-operative Society, Limited. 

(Ntjiclottgh, Hebden Bbidge.) 



FOETY-FOUETH HALP-YBAELT EBPOET 
AND BALANCE SHEET. 

June 30th, 1892. 

President.— Joseph Craven. 

Committee. — John Harwood,' James Johnson, Charles Knowles, Lewis 
""Pickles, Thos. Hy. Pioklps, -Adam Sutclille, Marshall Sutclifle, John 
Tootill, John 'Waadington. 
: Jfto«o«ier.— Joseph Greenwood. 
Seeretary.—lieon&Ti Stocks. 
AuMtors.—R. Crabtree, S. Helliwell. 
Bankers. — The Co-operative TTholesale Society, Limited. 

To THE MbMBEBS : 

We have again the pleasure to submit to yon the 
half -yearly report and balance sheet of the society. 

At the first meeting of the committee after last 
half-yearly njeeting the vice-chairman, sub-committee, 
and education committee were re-appointed for the 
next six months. 

We have, as usual, had our goods for exhibition at 
the Congress at Eochdale at Whitsuntide ; we have also 
nad them on exhibition at Skipton, and have arranged 
to exhibit goods at Tynemouth and Crystal Palace in 
August next," and at Eipley in connection with the 
flower show there. 

During the half-year the twelve cottages at Nutclough 
recently erected have been painted. We have had the 
roof of part of dyehouse replaced, also new stove pot 
for drying-stove put in since last half-yearly meeting. 

The insurance policies have now been re-arranged, 
and a considerable saving efiected over previous existiijg 
policies, no doubt in part due to the special repairs we 
made a year ago, whereby the mill was made much 
safer from fire than hitherto. 

We have granted the sum of 121. 10«. for the relief of 
distress in the North, which we ask you to sanction ; 
we have also granted 201. towards the annual excursion 
of the workpeople. 

During the half-year we have had the sand taken out of 
cne of the reservoirs at a cost of 36Z. 11«,, part of which 



we have sold, and we believe the remainder will about 
pay the cost of getting it out. ./ 

In .connection with the Congress at Sochdale, we 
invited a number of delegates to Hebden Bridge, on 
the Monday and Wednesday -evenings, and after going 
over the works and having tea, took them to Hardcastle 
Craggs and back, thjC expenses in connection with which 
we have charged to the reserve fund. ' 

We find we;have not room enough in the dyehouse to- 
do the ever-increasing trade in that' department, and 
to meet this we are building a new drying-stove, 
more removed from the main mill, and purpose using 
the present stove as additional room for the dyehouse. 

' Owing to Monday, August 1st, being Bank Holiday, 
we have arranged to pay the dividend on the following 
day. 

The sales for the half-year amount to 19,416^. 10«., 
being an increase of 7d7l. Os. 6d. over the corresponding 
half-year : — 



Co-operative societies (members) 
have purchased - - . 

Co-operative societies (non-mem- 
bers) have purchased 

Individuals have purchased - 



12,659 2. 6 

1,976 18 2 

4,780 9 4 

£19,416 10 .0 



Eive societies have been admitted during the half- 
year, the present number of members being 751. 

After allowing 4762. 2g. 9d. for depreciation there is 
a profit on trade of 2,2331. 7s. lid., which is increased 
in profit and loss account to 2,292Z. Is. IQ^d., which we 
propose to divide as follows : — 

£ s. d. 
Dividend on A shares at 5 per cent, per 

annum .... 4^4 12 6- 

Dividend on B shares at 5 per cent, per 
annum - - _ - - 133 4 3 

(Continued over) 



APPENDIX.-mWH;OLE COMMISSION, 



51. 



■ ' * {Ooniimted.) 

Dividend on withdrawable shares at 

6 per cent, per annum 
Diyidend on members' purchases, 

p,B22l. at Is. in the £ 
Dividend on non-members' purchases, 
" 1,849J. at 6ci. in the £. 
Dividend on labour, 5,9952. at Is. in 

the£ 

Education fund - - - - 

Reserve fund . - - - 

Insurance - - - - 

Balance carried forward 



£ s. d. 



29 15 5 
626 2 

46 4 6 

299 15 

30 
350 
350 

12 8 2^ 



Attendance or Committee. 



£2,292 1 10} 



Yours respectfully, 

The Committee of Manaoement. 
July 7th, 1892. 





Expected. 


Actual. 


, Joseph Craven, President - 


23 


-23 


I Marshall Sutcliffe (for Hebden Bridge 






Store) - • - 


23 


21 


John Waddingtoh (for Sowerby 






Bridge Store) - 


23 


°3 


John Tootill (for Todmorden Store) - 


23 


23 


Adam Suteliffe (for Mytholmroyd 






Store) 


23 


22 


James Johnson - . '- 


23 


23 


Thos. H;y. Pickles 
*Lewis Pickles 


23 


23 


23 


21 


♦John Harwood (for Midgley Store) - 


23 


22 


Charles Knowles 


23 


23 



♦ Once sick. 



STATEMENT OF ACCOimTS, 
For the Half-Tear ending June 30th, 1892. 



Dr. 



CASH ACCOUNT, ieom JANUARY 1st to JUNE SOth, 1892. 



Cr. 





£ s. d. 


£ s. d. 




£ «. d. 


£ s. d. 


^0 Balance on hand, Jan 1st, 1892 




166 2 2^ 


Trade Account :— 






„ JDssh received for goods as under :— - 






By Grey cloth .... 


1,489 19 




Garments 


10,210 17 2 




„ Fustian 


708 14 11 




Fustian 


3,227 14 10 




„ Dyewares - - . . 


1,540 12 7 




Dyeing 
Grey cloth - 


2,915 10 m 




„ Buttons, thread, and harding 


401 9 1 




1,686 14 11 




„ Tarn and weft - 


6,032 1 




: Clippings, flocks, and waste . 


125 5 




„ Flour and size 


45 17 6 




" CoK)peratiTe News " 
Frame rent - 


2 19 3 
26 17 1 




„ " Co-operative News " 


5 14 










10,224 8 1 






18,195 19 14 


Trade Expenses :— 












„ Bents 


99 19 9 




z^T: ■ -■ : 


. 


6,216 4 3i 


„ Transfer lees 


4 




526 18 




„ Entrance fees - - - . 


lis 




„ Carriage 
„ Travelling 


224 6 lOi 




„ Dividend from Co-operative Print- 






93 4 




ing Societe .... 
„ Dividend from Co-operative In- 


1>12 6 




„ Oil, brushes, and strapping 


69 5 2 








„ Repairs - 


246 Vi 2 




surance Company - 
„ Dividend from Sowerby Bridge 


14 




„ Printing, stationery, and stamps - 


76 11 








„ Paper and band 


70 4 




Flour Society . - . - - 


2 6 9 




„ Advertising - 


35 11 6 




„ Sand ■ . • - • - 


2 13 6 




„ Bates and taxes 


26 3 5 








109 13 fi 
108 


„ Auditors' salary - - \ • 
„ Committee's sajary ■ 


12 




„ Loans 




26 




„ Shares B - - 


. 


430 2 3 


„ „ railway fares - 


2 7 7 




„ 'Withdrawable shares 


. 


184 18 


„ Gas ' 1. ' - - . 


64 16 6 




„ Bank withdrawals 




18,446 7 S 


„ Cleaning 

„ Cards 

„ Insurance 

„ Shuttles and pickers 

„ Seeds and healds - 


4 6 6 

6 18 6 

40 9 9 

40 5 6 










17 6 2 










„ Use of Co-operative Hall . 


2 










„ Getting sand from dam - 


86 11 


1,610 17 1\ 


















Other Expenses :— 












„ Loss on half-yearly tea - 
„ Grant to Halifaix Inflmlary 


1 12 1\ 










5 5 


' 








„ Delegate's expenses - - - 


8 4i 










„ Deaf and Dumb Institute - 


110 


" 








„ Subscription to Devonshire Hos- 












pital - - 


5 5 










„ Subscription to Co-operative Pro- 












ductive Federation - 


20 15 










, Subscription to Labour Association 


3 10 


45 
27 9 4 








„ Education Fund Account - 


... 








„ Interest on loans - 


- 


169 2 2 








„ Dividend on A shares 


414 12 6 










„ ,. B „ - 


119 15 4 










„ „ withdrawable shares • 


26 16 8 










members' purchases - 


718 6 


J 








„ „ non-members' pur- 




■ 








chases 


62 15 6 










i, „ labour 


326 10 


1,688 14 7 


















„ Distress fund in the North - 


12 10 










-„ Bipenses re delegates frOm Boeh- 












dale Congress 


26 19 


39 9 b 
25 








„ Loans repaid ■ ' " 


. 








„ Withdrawable shares repaid 


. 


63 7 3 








„ Shares (B) extinguished 


. 


37 5 .0 








„ Building and gearing 


- 


161 10 








„ Machinery * 


- 


36 5 1 








„ Fixtures _-..,--- 




21 15 


- 






„ Bank deposits ... 


- 


17,249 8 11 


« 






„ Balance 

Total 


- 


55 8 


Total 


- 


£37,630 2 4 


- 


£37,630 2 4 



TEADE ACCOUNT. 





£ s. d. 




£ s. d. 


To Stock on hand, December 31st, 1891 


10,400 18 3 


By Cash received for goods sold 


18,196 19 li 


„ Accounts owing-to Society, Dec. Slst, 1891 - 
„ Payments for goods bought 

,, "Wages 

„ Trade expenses .... 


2,105 6 


„ Accounts owing to Society, June 30th, 1892 


2,698 18 


10,224 8 1 
6,216 4 3i 


„ Stock 


12,540 3 8 


1,610 17 7* 






„ Interest on loans - - - - 


169 2 2 






„ Depreciation . - - - 

" Profit ■ 


476 2 9 
2,233 7 li 


Total 




. ,_ , Total 


£33,435 9i 


£33,435 Bi 



G 2 
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PROFIT AND LOSS ACCOUNT. 



Cr. 



To Dividend on Shares A 
,. „ „ B - 

withdrawable shares 
members' purchases 
„ non-members' „ 
„ „ labour 
„ Education fund - 
„ Reserve fund ■ 
,. Insurance fund - 


£ s. d. 
414 12 6 
119 15 4 

26 16 3 
718 6 

62 15 6 
326 10 

30 
200 
150 


£ o. d. 

2,048 14 7 

45 

4116 7 

2 10 

2,292 1 lOi 


By Balance as per last account 
„ Rents, &o., as per cash account , „■ . ^ / 
„ Dividend and interest (Wholesale SooietW 
Newspaper Society) 
„ Profit, as per trade account 

Total . - - - 


£ s. d. 

2,076 18 a 

109 13 6 

11 2 6 

1 10 

2,238 7 It 


„ Other expenses, as per cash account 
„ Bank interest and commission 
„ Accident insurance fund 
„ Balance— net profit disposable 


■ 




Total - 


£4,480 3 Oi 


£4,430 8 Oi 



BANKING ACCOUNT. 



To Deposits, as per cash account 
„ Balance - . . . 


£ «. d. 

17,249 8 11 

1,467 11 9 


By Balance - - - ■ - 
„ Withdrawals, as per cash acooimt 
„ Bank commission and interest 

Total - 


£ s. d. 

229 16 10 

18,446 7 3 

41 16 7 


Total 


£18,717 8 


£18,717 8 



FIXED STOCK ACCOUNT. 



June SOtli, 1892. 
To Balance— Boilers, buildings, and 

Added this half year 


£ «. d. 

14,357 7 2 
151 10 


£ s. d. 

14,508 17 2 

4,500 17 3 

683 7 10 


By Amount of depreciation written ofE 
to date - . - - 

„ Depreciation on boilers, buildings, 

and gearing, on 18,1032. at 2i per 

cent, per annum 
„ Depreciation on machinery, 7,3442. 

at 5 per cent, per annum 
„ Depreciation on sewing machines, 

3372. at 20 per cent, per annum - 
„ Depreciation on fixtures, 1,3022. at 

6 per cent, per annum 

„ Balance— Boilers, buildings, and 

gearmg 
„ „ Machinery 
„ „ Fixtures 

Total 


£ <s. d. 

226 6 9 
183 12 
38 14 
32 11 


£ s. d. 
8,179 8 8J , 






Machinery 

Added this half year - 


4,464 12 2 
36 5 1 




Fixtures 

Added this half year 


661 12 10 
21 16 








476 2 9 
19,116 19 6 




14,282 11 6 

4,283 11 3 

560 16 10 




. 


Total 


£19,693 2 3 


£19,593 2 3 



CAPITAL ACCOUNT. 



Liabiliti:eb. 

To Shares A paid up 

B 
„ „ B part paid 

„ Withdrawable shares 

„ Loans 

„ Education fund 

Added this half year 



Less paid, as per cash account 

Accident insurance fund 
Added this half year 

Reserve fund 
Added tills half year 



Less paid, as per cash account 

Insurance Aind - - - 

Added this half year 



Bank balance ... 
Balance— Net profit disposable 

Total 



5,507 
36 11 2 



61 11 6i 
30 



91 11 6i 

27 9 4 



45 
2 10 



1,426 13 6 
200 



1,626 13 6 
39 9 



1,609 n 
16U 



£ s. d. 
16,585 



6,543 n 2 
1,294 1 
9,062 



64 2 2i 
47 10 

1,687 4 6 



1,789 
1,«7 11 9 
2,292 1 104 



£39,702 2 6 



Assets. 



By Stock 
Land 



, Fixed stock— present value 
Accounts owing to the Society— net 
Shares in the Wholesale Society - 
Dividend and interest added 

Shares in Newspaper Society 
Dividend and interest added 

Shares in Co-operative Insurajioe 
Company 
„ Co-operative Produc- 
tive Federation 
Maoolesfleld Sillc Manu- 
facturing Society 
., Sowerby Bridge Flour 
Society 

Cash on hand ... 



Total 



£ s. d. 



186 
U 


3 

2 


9 
5 


3 18 
1 



10 



20 

4 6 

10 

10 



£ 
12,640 

6,064 
19,116 

2,698 



s. d. 

3 8 

3 3 

19 6 

18 



197 6 2 



8 19 1». 



35 
56 



6 0- 
6 fr 



£39,702 2 5 



PROPOSED DISPOSAL OF PROFIT. 



To Dividend on Shares A, at 5 per cent, per annum . 
*, » » B, „ „ „ 

„ „ on withdrawable shares, at 5 per cent. 

per annum - - - 

„ „ on members' purchases, 12,6322. at Is. in 

the£ 
„ „ on non-members' purchases, 1,8492. at 6d. 

in the £-...- 
„ „ on labour, 5,9962. at Is. in the £ 

„ Education fund 
„ Reserve fund 
., Insurance fund - 
„ Balance carried forward .... 



Total 




By Balance— Profit 



Total 



£ s. d. 
2,393 1 101 



£2,292 llOi 
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Educationai Oommittee's Eeport. 

^In conjunction with the Educational Committees of 
■the Store and the Mechanics' Institute, we have had a 
course of Oxford Lectures delivered by H. J. Mac- 
kindei^Bsq., M.A., on Physiography, or, " Eocks.Water, 
,and Air." The lectures have been fairly well attended, 
and we are pleased to say that two of the students have 
earned prizes ; one of them the higher value was in 
connection with Mr. Lang's Course of Lectures on Vic- 
torian Literature. We have also had a lecture by 
Mr. Devine, from the University of Pennsylvania, 
America, on the Economic Problems of America. 

Educational Committee. 

AUDITOBS' Eeport. 

To the Shakeholdeks of the Hebden Bkidge Fustian 
Manueactuking Oo-opekative Society, Limited. 

Ladies and Gentlemen, — It is again our duty to 
report to the shareholders as to the books and accounts 
of your Society, and in so doing we have seen all 
vouchers for payments, and have verified the several 
items contained in the accompanying balance sheet. 
Tour books continue to be well kept, and the balance 
sheet is a true abstract of such accounts. 

ShACKLETON HeLLIWBIL, \ . J'i„ o 

EiCHABD Ckabtkee, A.C.A., / ^'*'*^""^*- 
Nutolough, July 7th, 1892. 

flp tP tF •ir * 

IHere followed Appendices XXXVIL, XXXVIIL, and 
XXXIX.— G. D.] 



Names op Societies Members. 



Aberdare. 

A ccrington and Church. 

Aloester. 

AUerton. 

Arlesey. 

Arundel. 

Ashton. 

Aapatria. 

Bacup. 

Baildon. 

Banbury. 

Bamsley. 

Barrowford Progressive. 

Barrowford Industrial. 

Batley. 

Bedford. 

Bedlington. 

Berkhampstead. 

Bingley. 

Birkenshaw. 

Birstall. 

Bishop Auckland. 

Blaenavon. 

Blaina. 

Blaydon. 

Bolton. ' 

Bradford. 

Bradley Green. 

Breaston. 

Bridge End, Todmorden. 

Brierfleld. 

Brighouse. 

Bromley. 

Brymbo. 

Burnley. 

Bmy. 

Buttershaw. 

Butt Lane. 

Carleton. 

Carlisle. 

Castleford. 

Ohester-le-Street. 

Cinder Hill. 

Chipping Norton. 

Churwell. 

Clayton-le-Moors. 

Cleator Moor. 

Cleckheaton. 

Close Hill. 

Colchester. 

Oolne. 

Coin St. Aldwyns. 

Congleton. 



Oononley. 

Consett. 

Crewe. 

Oragg Vale. 

Orawshawbooth. 

Croft. 

Crompton. 

Crook. 

Orosland Moor. 

Dalston. 

Dalton. 

Daisyfield (Blackburn). 

Darlington. 

Delph. 

Deuholme. 

Derby. 

Dewsbury. 

Diggle. 

Doncaster. 

Down Ampney. 

Drighlington. 

Droylsden. 

Durham. 

Earby. 

Earlestown. 

Bccles. 

Eocleshill. 

Edgeworth. 

Bgremont. 

Enderby. 

Eailaworth. 

Famworth. 

Faversham. 

Gar grave. 

Gloucester. 

Goloar. 

Gomersal. 

Grantham. 

Grays. 

Gravesend. 

Great Harwood. 

Greenfield. 

Green gates. 

Greenstreet. 

Grimshaw Park (Black- 

bum). . 

Groby. 
Gainsboro'. 
Great Horton. 
Guiseley. 
Hackthorn and Obld- 

Hanworth. 
Hadfield. 



Halifax. 
Hammersmith. 
Haslingden. 
Haughton Green. 
Haworth. 
Hayfield. 
Hazel Grove. 
Hebden Bridge. 
Heokmondwike. 
Heptonstall. 
Hetton Downs. 
Heywood. 
Higham. 
Honley. 
Horbury. 
Horwich. 

Howden and Percy Main. 
Hucknall Torkard. 
Huddersfield. 
Hyde. 
Ilkley. 
lUingworth. 
Ingleton. 
Ipswich. 
Jarrow. 
Junction. 
Keighley. 
Keswick. 
King's Cross. 
Kirkby-in-Purness. 
Kilnhurst. 
Knuzden Brook. 
Lancaster. 
Langley Mill. 
Lane Ends. 
Leeds. 

Lees and Cross Eoads. 
Leicester. 
Lincoln. 
Linthwaite. 
Littleborough. 
Little Hulton. 
Long Eaton. 
Longridge. 
Longtown. 
Love Clough. 
Low Wortley. 
Luddeaden and District. 
Luddenden Foot. 
Lower Darwen. 
Macclesfield. 
Manchester. 
Mansfield. 
Markfleld. 
Marsden. 
Maryport. 
Masborough. 
Matlock Bank. 
Meltham Industrial. 
Meltham Mills. 
, Meuheniot. 
Middlesbro'. 
Middlestown. 
Middleton-in-Teesdale. 
Midgley. 
Milford. 
Millgate. 
Millom. 
Milnrow. 
Milnsbridge. 
Mirfield. 

Mirfield Perseverance. 
Morley. 
Mossley. 
Mytholmroyd. 
Nelson. 
Newbottle. 
New Brancepeth. 
New Brompton. 
Newcastle. 
New Mills. 
New Eoad Side. 
Newton Abbot. 
Norwich. 



Oakworth. 

Oldham Equitable. 

Over Darwen. 

Oxenhope. 

Padiham. 

Peterboro'. 

Pleasley and Pleasley Hill. 

Pontefraot. 

Prestwich. 

Plymouth. 

Queensbury. 

Eadclifi'e and Pilkiugton. 

Samsbottom. 

Eawtenstall. 

Eefgate. 

Eipley. 

Eochdale. 

Sabden. 

Sandbaoh. 

Scape Goat Hill. 

Scottish Wholesale Society. 

School Lane. 

Seaham Harbour. 

Seaton Delaval. 

Shawforth. 

Sheepshed. 

SheernesB. 

Sheffield. 

Silsden. 

Silsoe. 

Silverdale. 

Sittingbourne. 

Skipton. 

Sowerby Bridge. 

Stacksteads. 

Staines. 

Stainland. 

Staly bridge. 

Steeton. 

Stooksbridge. 

Stockton-on-Tees. 

Slaithwaite. 

Stanhope. 

St. Mary Cray. 

Summerseat and B. 

Sunderland. 

Snrbiton. 

Ten Acres. 

Thornes. 

Todmorden. 

Tong Park. 

'I'ottington. 

Tow Low. 

Tring. 

Tweedside. 

Tnnstead. 

Ulveraton. 

Upper Mill. 

Uppertown. 

Wainstalls. 

Walmer and Mongeham. 

Wakefield. 

Wallsend. 

Walsden. 

Waterfoot. 

Waterloo. 

Whitehongh. 

Whitworth. 

West Stanley. 

Wholesale Society. 

Wibsey Slackside. 

Willington. 

Wilsden. 

Wilton. 

Windhill. 

Windy Nook. 

Witham. 

Woodley. 

Woolfold. 

Woolwich. 

Worksop. 

Worsley, Eoe Green. 

Youlgreave. 



Notices. 

The ordinary general meeting of the Society will bo 
held in the Oo-operative Hall, Hebden Bridge, on 
Saturday, July 30th, 1892. Chair to be taken at 
4 o'clock. 

G 3 
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BOTAIi COMMISSION ON LABOTTR : 



Business. 

1. Beading minutes of last general meeting. 

2. Beading minutes of committee for past half 

year. 

3. Eepprt and balance sheet, passing or otherwise. 

4. Election of auditor — Shackleton Helliwell re- 

tiring, but eligible for re-election. 

5. Election of three committee-men — Marshall 

SutcUflFe, John Waddington, and John Tootill 
retiring, but eligible for re-election. 



6. Question of relief of distress in the JIbrth. 

7. Question of taking up additional siaares in the 

Wholesale. 

8. Question of taking up shares in the Bradford Oo- 

, operative Cabinet Makers' Society. 
A tea will be provided at the close of the meeting, 

9d. eacK 
Dividends will be paid at the office of the society, on ,' 
Tuesday, August 2nd, 1892, from 2 to 5 p.m., and from, 
6 to 8 p.m. 



APPENDIX XXIII. 



SOCIBTY FOR PROMOTING "WORKING Mbn's ASSOCIATIONS, ESTABLISHED 1850 (LoNDOn). 



The society consists of the promoters and the 
associates. All business between the society and the 
associations, on the one hand, and between the associa- 
tions and the public at large on the other hand, is 
is transacted by the council of promoters, who have 
power to nominate any promoter as member of the 
council. The' fanctions of ttie council are — (1) To collect 
and administer all funds contributed or advanced to 
the society for the |)romotion of its objects ; (2) To 
diffuse the principles of co-operation as the practical 
application of Christianity to the purposes of trade and 
industry. 

The associates are all members of the working 
associations. They are represented by a central board. 
The functions of the centeal board are (1) to regulate 
all the relations of the associations with each other, 
and with the concurrence of the council of promoters, 
those of the_ uni"ted associations with the public at 
large ; (2) To co-operate with the council of promoters 
in forming new associations, and in spreading the 
principles of the society. The council of promoters 
shall consist of a president, twelve ordinary members, 
and an unlimited number of honorary members or 
corresponding members. Two of the ordinary members 



of the council of promoters shall attend the office every 
working day, that is, as far as possible. 

The object of this Union isi— To carry out and 
extend the principles and practice of associated 
labour — • 

1. By forming associations of working men who 

shall enjoy, among themselves and their families, 
the whole produce of their labour, subject to the 
repayment of borrowed capital (if any) with a 
fair interest thereon ; 

2. By organising, both among such associations and 

among any others of combined capitalists and 
working men, who may be admitted into the 
union, the interchange and distribution of com- 
modities ; 

3. By establishing among all associations admitted 

into the union, institutions for the common benefit 
of the members, as friendly societies, model 
lodging-houses, schools, &e. ; 

4. And by the full development of every means of 

brotherly help and support, which the . capital, , 
the credit, the custom, the knowledge, and the 
influence of the association can afford. 



APPENDIX XXIV. 



Co-opERATiVB Agency, 1851. 



1 . The object of the Co-operative Agency is to act as 
an intermediate body between the capitalist and the 
co-operative associations. 

2. To give capitalists a safe means of investment at a 
fair rate of interest. 

3. To giyp to consumers the means of purchasing any 
article of good quality at a price which exceeds the cost 
only by the necessary expenses of management, and of 
a reserve fund. 

4. To give to the co-operative associations the means 
of purchasing the raw materials necessary for their 
work, of the best quality and at the lowest price. 

5. To organise the sale to the pnbUc of the produce 
of the co-operative associations on the account of the 
said associations, and to make partial advances on their 
consigned goods. 

6. To give facility for the organisation of the 
exchange of labour between co-operative associations, 
and for the establishment of other institutions for the 
benefit of the said associations on the principle of 
mutual interchange. 

7. To act as trustees for all the banking, saving, 
and mutual insurance business of the co-operative 
associations. 

8._ To make advances of money for the purpose of 
setting on foot or assisting co-operative associations. 



The agency shall consist of a manager, not less 
than three trustees, and a board of supervisors. After 
niature consideration and discussion of the objects in 
view the trustees and partners of the Central Co-opera- 
tive Agency, with the advice of the committee, have 
agreed " that the following proposals should be sent to 
the various trades througih their regular committees 
and secretaries " : — 

Pboposals. 

" The members of the various trades will be invited 
to consider the expediency of forming a model 
association in each trade, and of organising co- 
operative, stores, either in each trade or by a com- 
bination of working men of various trades in different 
localities, to supply to their members the articles of 
domestic consumption, the materials for production, 
and any commodities that they may find it desirable to 
procure. ' 

" The stores will be formed by procuring, either 
from the funds of the trade societies or by special 
subscription amongst the members, the means of 
fitting up a convenient place, and procuring in advance 
two weeks' consumption of the members and their 
families. 

" The model association will be formed also by 
the funds of the trade, or by special subscriptions 
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amongBt the members, and will undertake to execute 
orders for the articles of their production, and employ 
for the execution of these orders such of their members 
as are out of work. 

" TJie model associations and stores will be organised 
by and under the control of the committees of existing 
trade societies." 

The Central Co-operative Agency will undertake : — 

1. To supply to the model association, at wholesale 

prices all goods they may require; either as 
articles of consumption or materials. , 

2. To warehouse, show, and sell their produce on their 

account and on commission. i 



3. To advertise and collect orders on their behalf. 

4. To provide for any feasible and profitable 



operations of 
associations. 



credit or exchange among the 



5. To put the associations, on the one hand, in 
communication with capitalists, and on the other 
with traders or customers. 

It is for the trade societies to consider what kind 
of connection they will establish with the already 
existing Society for Promoting Working Men's 
Associations. 



AlPPENDIX XXV. 



List of "Working Men's Associations in existence in 1851. 



Name and Trad^. 


•gi 

OS 


<|H . 


Remarks. 


Name and Trade. 


11 


1f 


Remarks. 


Boot and Shoe Makers, London ' 


18 


£ 

900 




Leeds Redemption Society 


435 


£ 


Own a farm. 12 


Brewery, Metropolitan and Provincial, 














men employed. 


London . - - - 


— 


— 


— 








192Z.15A. amount 


Builders, North London, London 


23 


— 


— 








of produce. 


Builders, Metropolitan, London 


10 


— 


— 








Make brobd- 


Enfjineers, East London, London 


— 


— 


— 








cloth at Leeds. 


Engineers, Atlaa Company, London - 


— 


— 


— 


LittJeborough, Industrial Cotton 








Pianoforte Makers, London 


14 


2,640 


Thcee non^asso- 


Weavers • , • 


80 














oiates employed. 


Liverpool TaiJors - 


— . 





, 


Printers, London - - ; - 


— 


— 


r 


Macclesfield Silk Weavers - 


— 


.^. 





Tailors, City, London - j - 


— 


— 


— 


Manchester Hatters 


}^ 


343 




Bowen, Brown, and Co., London 


— 


— 


— . 


Manchester Tailors 




Tailors, Joint-stock, London 


. — 


— 





Newcastle-on-Tyne Tailors 










Weavers, Bethnal Green, Loudon 


— 


— 


Silks and velvets. 


Fadiham Spinnmeand Weaving 
Pendleton Cotton weaving 


77 


— 





Woodcutters, Bermondsey, London - 


— 


— 


— 


121 


— 





Banbury, Plush Weavers 


— 


— 


— 


Salford Universal Family Cotton 








Bury, Bedemption Society 


— 


— 


— 


. Weavers - 


— 








Bury Boot and Shoe 


— 


— 


— 


Sheffield Saw Makers 


— 


— 


— 


Congleton Ribbon Weavers 


— 


— 


— 


Southampton Tailors 


— 








Deptford Engineers' Company 


— 


— 


— 


Stockport Bookbinders, &c. 


14 


— 





Dundee Shipwrights 


— 


— • 


— 


Sunderland Masons - - - 


.. 


— 


— 


Edinburgh Tailors 


— 


— 


— 


Wardle Gomiueroial Companv, Shirtings 
Teadon, near Leeds, Cloth, Tweeds, &c. 


80 


8.600 





Glasgow Tailors 


4* 


340 


♦Workers. 






— 



APPENDIX XXVI. 



New, Constitution and Re-oeganisation of the Society foe Peomoting "Woeking 

Men's Associations. 



New constitution and re-organisation of, the Society 
for Promoting "Working Men's Associations was agreed 
on as follows : — ^ ! i . 

"The Association for Promoting Industrial -and 
Provident Societies." ' | ; , ' 

The promoters of the working men's associations, 
having united together for the purpose of applying- the ' 
principles of Christianity to trade and industry, and 
desiring to state more definitely what these principles 
are; as they find them set forth in Christ's Gospel, that 
they-may serve as a basis of a society to be -formed for 
theubjectjs after mentioned, declare : — 

1. Thatj human society is a body consistijng of many 

metobers ; not a collection of warring atoms.. 

2. Tha(| true workmen must Jbe fellow-workers and 
., not, rivals. | 

3. That a principle of justice, not of selfishness must 

govern exchanges. . 

This society consists of persons of all classes, who 
will unite; to carry out the above principles. ' 

It is connected, or endeavours, to be connected with a 
union of societies or bodies registered under the pro- 



visions of the Industrial and Provident - Societies Act 
(16 & 16 "Vict. c. 31.), or constituted upcp' similar 
'principles, herein called the Industrial Societies' 
-Union. ■ .; 

Thefunotions of the association are : — To exhibit as 
far as possible in its members, united in a living and 
organic body, the practical realisation of the principles 
which it exists to declare.i " ' 

To promote those principles by written and oral 
teaching, by friendly advice to, and intercourse with, 
all bodies of men and persons willing to help in the 
work, or in any portion of it. 

' To afford legal and other assistance to all bodies 
constituted, or seeking to constitute themselves, under 
the Industrial and Provident Societies Act, or otherwise 
in accordance with the prinoiples.of the association ; to 
provide them with able and efficient trustees ; to re- 
present their grievances in official quarters, and to 
devise, urge, and procure amendments of the law, for 
the better carrying out the principles and objects of the 
association. 
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ROYAL COMMISSION ON LABOUR: 



APPENDIX 



Returns relating to 



Object of Manufacture. 



\ame of Society. 



EKOiiBD AiTD Waxes. 

(o.) Cotton, Linen, Silk, and Wool: 
Cotton cloth - 



Fustian 
Hosieiy 

Quilta and table covers 
Silk twist 
Silk - 
Tailoring 

Worsted and wool - 



[b.) Farming and Dairying :- 
Farming 

Daijrying 



[c.) Leather Workers :— 
Boots and shoes 



Leather 

A) Metal Workers : — 
Needles 
Chains, &c. - 
Nails - 



Watches, &c. 

Cutlery 
Locks, &c. 
Machines 
Hardware 
Tin, &c. 



s.) Wood Workera : — 
Bobbins 

Cabinet-making, &c. 



Ship-building 
f.) Bnilding and Quanying : 
Bnilding, &c. 



Quarrying and building - 
^) Printing and Bookbinding :- 
Bookbinding • 
Printing 

I.) Various. — 
Hats- 

Glass bottles, &c. 
Cocoa 
Fishing 

Baking powder and sundries 
Mats - 
Tobacco, &c. 
Various 



Burnley Self-Help 

Nelson Self-Help - 

Oak Mount Self-flelp - 

Hebden Bridge Fustian 

Hinckloy Hosiery 

Leicester Hosiery 

Sheepshed Hosiery 

Eccles Manufacturing 

Leek Silk Twist Manufacturing . 

Macclesfield Silk 

London— Edgware Hoad 

Mottinpham 

Sheffield .... 

Airedale Manufacturing, Bradford 

Delph and District Woollen Manufacturing 

Thomson, Wm., and Sons, Limited 

Assington 

North Seaton ... 

Shipston-on-Stour 

Skelldale Daiij ■ 

Union Dairy, Ipswich . 

Barwell Boot and Shoe 
Bolton (Little) Boot and Shoe - 
Bozeat Boot and Shoe 
Bristol Boot and Shoe - 
Bristol Pioneers Boot and Shoe 
Burton Latimer Boot and Shoe - 
Enderhy Boot and Shoe 
Finedon Boot and Shoe 
Hinckley Boot and Shoe 
Irthlirgboro' Boot and Shoe 
Kettering Boot and Shoe 
Leicester Boot and Shoe 
Nantwich Boot and Shoe . 
Northamptonshire Productive - 
Norwich Boot and Shoe 
Baunds Productive 
Bingstead Britannia 
St. Crispin Productive, Baunds . 
Tingdene Boot and Shoe 
Victoria Productive,, Eushden - 
Walgrave Productive 
Walsall Horse Collar - 
London Leather Manufacturing 

Alcester Productive 

Walsall Cart Gear 

Bromsgrove Xail Forgers 

Dudley Midland Nailmakers 

Dudley Nail Manutocturing 

Coventry Watch - 

Coventiy Watch- Jewel Makers - 

Sheffield Cutlery 

Walsall Padlock 

Keighley Ironworks 

Dudley Bucket and Fender 

Midland Tin-plate Workers - 

Tin, Iron, and Zinc Plate Workers, London 

Sheet Iron Workers, Lye - 

Bradford Bobbin 
Staveley Bobbin - 
Bath Cabinet Makers - 
Bradford Cabinet Makers 
Newcastle Furnishing - 
Oldham Cabinet Makers 
Productive Cabinet Makers, London 
Blyth Union Shipbuilding - 

Brighton Artisans 

Bromley Builders 

Co-operative Builders, Brixton - 

Eicelsior Builders, London - 

Fulham House Decorators 

Islington House Paintei-s 

Norwich Builders 

Oxford House Bepairing and Decorating 

Howley Park Quarry, Morley - 

Bookbinders, London 
Manchester Co-operative Printing 
Co-operative Newspaper 

AtberstoneHat ... 

Glass Makers" Productive, London 
London Productive 
Britannia Fish, North Shields 
Pioneer Pishing, North Shields - 
Co-operative Sundries, Droylsden 
Long Melford Mat Makers 
London Cigarette Makers . 
Bolton Commonwealth 



Number of 
Members at 
end of 1S91. 



173 
7S2 
SO 



311 
41 
185 



73 
2S6 



28L 
104 



10 
43 

42 
77 
42 
64 
27 
21 

303 
737 
170 
43 
198 
19 
11 



124 
22 

146 

8 

12 

104 
S3 
64 
63 

186 
19 
78 

92 



110 



73 
21 



180 



10 

23 

IM 

81 
607 
277 

64 
24 

153 
25 
66 

136 

51 
40 



8,059 



Liabilities. 



Share 
Capital at 
end of 1891. 



207 
100 
419 

60 
393 
690 

10 

1,860 

256 

2,097 
4,776 

762 
1,000 

254 
1,246 

230 



65 

530 

69 

280 

268 

47 

1,904 

202 

456 



917 
729 

1,723 

443 
5,467 



32 
1,746 



143 

93 

8,000 



16,631 
2,451 

978 
142 
1,796 
1,900 
3,359 
1,726 



243 
50 



138,416 



Loan Capital 

at 
end of 1881 



£ 


£ 


4,774 


1,738 


1,384 

22,898 

172 

6,416 

77 

14,690 

1,296 

2,690 


963 

8,979 

68 

7,978 

97 

7,874 

600 

• 3,4fl3 


128 
3,142 


475 


5,373 


11,839 


2,309 


1,065 



157 



267 
15 



486 
06 



764 
98 
41 



519 
161 



944 
■ 1,739 

490 

807 

10,200 
22 

2,310 

23 
2,760 

10 

6,496 

613 



1,303 
216 



Fund at end 
of 1891. 



£ 
679 



SCO 
168 



616 



199 
251 



3 

312 



21 



43 
18 



668 



124 
167 



908 



11 
605 



6,691 
1,978 



60 



78,475 



18,979 
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XXVII. 



^ i'' i ^•^i3..Sl^l ,f^ 



'V I i 



Productive Societies, 1891. 





Assets. 


Trade. 






Loss for 
1891. 


Profits— How divided. 


1 


Value 

of Saleable 

Stock at 

end of 1891. 


Value of 
Land, 

Buildings, 

and Fixed 
Stock 

at end ol 
1891. 


Allowed 
for De- 
preciation 
durinar 
1891. 


Invest- 
ments 
at end of 
1891. 


Goods 

sold during 

1891. 

1 


Profits: for 


To Capital. 


To Labour. 


To Pvirchaser. 




1891. 


Amount 
paid. 


Kate per 
Cent. 


Amount" 
paid. 


Bate 
per £ on 
Wages. 


Aninunt 
paid. 


Bate 
periJ. 




_ £ 


£ 


£ 


£ 


£ 


£ 


£ 


£ 




£ 


«. d. 


£ 


«. d. 




6,112 


3,907 


433 


— 


61,961 


336 


_ 


311 


5 











, 




^ 


— 


— 


— 


_ 


— 


, "~" 


— — 





^ 


^ 


__ 







4,395 


— 


— 


— 


47,709 





' — 


— 





— 








, 




10,400 


24,438 


840 


226 


39,247 


3.PS7 


— 


1,111 


5 


527 


OlOi 


1,277 


oioi 




460 


13 


53 


57 


1,463 


30 


^ 


— 


6 


— 










6,461 


7,850 


669 


1,205 


21,172 


628 


— 


426 


7i&6 


24 


s 


108 


3 




30 


^— 


— 


— 


26 


^— 


— 


-^ 


^ 


^^ 


-_ 


_ 







10,433 


10,069 


988 


U52 


20,450 


1,148 


— 


1.149 


5to74 
















1,086 


— 


98 


— 


8,985 


■ 301 


— 


122 


10 


85 


1 3 










3,184 


1.323 


65 


377 


8,370 


18 


— 










„ 


— 




— 


— 


— 


— 


— 


— 


■ — 


— 


— 


— 


— 


-^ 


— . 







— 


__ 


~. 


— 





— 





_ 





_ 


„ 





1 


184 


64 


,— 


_- 


120 


11 


^ 


_ 


^_ 





_^ 








: 


3,622 


— 


34 


2,191 


13,463 


935 


— 


441 


14 


36 


8 


438 


8 




12,880 




























— 


414 


— 


30,127 


968 


— 


215 


5 


94 


4 


39 


1 




1.827 


366 


8 


22 


1,314 


14 














_ 










338 


— 


1 


197 


649 


92 


— 


32 


10 


— 


— 


18 


3 0, 




— 


— 


— 


— 


— 





— 





— 


— 


». 


— 






— 


'— 


— 


_ 


— 


— 


— 





— 


— 


— 


— 


— 




— 


— 


— 


— 


— 


— 


— 


— 


— 


— 


— 


— " 


— 




236 


86 





. 


1,6.56 





42 








^ 


_ 





_ 




20 


110 


— 


— 


817 


29 


.^-. 


5 


5 


24 


1 2^ 





— 




665 


210 


81 





3,614 


— 


— 


— 


— 


— 




,— 


_ 




34 


— 


_ 





66 


— 


11 


— 


— 


_ 


_ 










448 


106 


9 


60 


4,249 


— 


4/r 


17 


5 


_ 








_ 




199 


163 


3 




2,709 


— 








— 













» 


— 


^^ 


10 





_. 


__ 


,— 


__ 


_ 


_^ 


^^ 


^ 




4,731 


— 


— 


536 


19,881 


597 


— 


— 


— 


— 


— 


— 


» 




230 


120 


— 


— 


— 


— 


— 


— 


— 


— 


^ 





— . 




~— 


— 


_ 


«~ 


— 


— 


^ 


^- 


__ 


^ 


^ 


^ 


, _ 




1,008 


1,780 


62 


203 


13,870 


1,04« 


— 


194 


9i 


317 


1 6 


279 


5 




3,373 


tl05 


324 


66 


17,389 


927 


— 


90 


7- 


360 


9 


180 


2 




381 


185 


19 


86 


2,324 


— 


_ 


— 


— 












3,620 


200 


30, 


— 


16,982 


633 


— 


171 


18i 


274 


l"5* 


^ 


__ 




325 


103 


11 


64 


2,000 


80 


— 


10 


6 


6 


1 


70 


1 




6,U0 


272 


12 


— 


14,629 


842 


— 


— 


— 












— 


— 


— 


— 


— 


— 


— 


— 


— 


— 


— 


— 


—^ 




— 


— 


— 


— 


— 


— 





— 


— 


_ 


— ., 










4,096 


— 


— 


— 


12,033 


56 


— 


— 


— 


— 


— 


_ 


— 
































1,537 


120 


17 


46 


6,196 


255 


— 


80 


15 


175 


1 3 


— 


_ 




— 


— 


— 


— 


— 


— 


— 


— 


— 


_ 


— 





— 




— 


^ 


2 


66 


— 


— 


— 


— 


— 


— 


— 


— 


— 




680 


401 


24 


6 


699 


29 


_ 


24 


6 





^ 


_ 


^ 


( 


145 


34 


4 


— 


576 


31 


— 


a 


S 


^ 


__ 


«_ 


, , 




123 


5 


7 


422 


398 


21 


— 


10 


6 


_ 


— 





, 




34 


.— 


— 


— 


356 


25 


— 






_ 


_ 





. 




24 


5 


— 


4 


300 


2 


— 


2 


6 


_ 


. 


. 


_ 




2,201 


9 


8 


504 


3,514 


321 


— 


88 


5 


97 


1 


97 


6^ 




21 





2 


175 


258 


IS 


— 


12 


6&7i 












636 


25 


2 


214 


2,112 


m. 


— 


19 


6 


23 


1 6 


131 


1 6 




2,373 


2,708 


69 


91 


14,722 
5,628 


lj029' 


— 


120 


9 


700 


2 








2,391 


2,095 


162 


— 


- 391' 


— 


220 


10 


34 


6 


137 


6 




1,161 
326 


133 


77 


263 


6,841 
3,332 


493 


134 


171 


20 


166 


2 2 




5 per cent. 




— 


— 





— ■ 


— 


— 


— 





— 


^ 


__ 


. 


_j 




1,024 


226' 


17 





4,466 


— 


— 


— 


— 


— 


— ^ 


— 


— 







— 


_ 


_ 


— 


_ 







_ 





— 








1,813 


— 


— 


— 


3,589 


102 


— 


— 


— 


— 


— 





_ 




— 


^ 


— 


— 


— 


— 


— 


— 


— 


__ 


__ 


__ 






666 


38 


2 





1,875 


68 


— 


9 


5 


_ 










1 


5,460 


14,097 


66 


60 


14,256 


505 


— 









_ 





^ 




61 


— 


1 


— 


759 


— 


— 


— 


— 








. 


, 




— 


— 


— 


— 


— 


— 


— 


— 


— 


~- 


_ 





, 







~~ 


— 


— 


— 


— 


^" 


— 


— 


— 


— 


— 


— 




4 


3 


1 


18 


102 


2 


_ 


1 


5 


„_ 


_ 








— 


— 


— 





— 


— 


— 


— 


_ 


... 


_ 


_ 


, 




840 


1,145 


93 


1.296 


23,945 


216 


— 


84 


5 
















— 


— 


— 


— 


— 


~T 


— 





— 


—~ 


__ 


_ 







— 


— 


-— 


— 


— 





— 


— : 


— 











, 




— 


— 


— 


— 


— 





— 


' ' ■ 


. — 











, 




62 


— 


— 


— 


166 





«- 





fi' — 


_ 


__ 









SI 


19 


2 


6 


747 


27 


— 


4 


5 


10 


6i 


7 


5 




278 


7,400 


1,300 


835 


16,104 


830 


— 


800 


10 












o 39 


111 


11 


, — 


687 


._ 


24 


__ 


_ 


_ 










6,677 


13,873 


3,860 


5,273 


63,147 


6,030 




1,627 


10 


m 


5| 


660 


0~"4i 




300 


357 


208 


3.348 


8,821 


718 


— 


120 


5 










1,973 


766 


_ 





6,352 


177 


. 





_ 


_- 










12 


— 


— 


120 


11 


6 











... 





« 






266 


1^01 


28 


39 


2,316 


63 














, , 


, 






1.900 


— 


— 


— 


1,866 


129 


^^ 








__ 


__ 


114 


6 




4,630 


-_ 


300 


— 


6,268 


360 


_ 


340 


10 














4^424 


239 


84 


MO 


8,744 


708 


— 


185 


8f 


61 


1 3 


l58 


6 







— 


— 


— 


— 


— 


— 


— 














1,361 


48 


41 


39 


9,658 


79 


_ 


/ 


__ 


__ 





_^ 


__ 




300 


— 


"~ 


— 


400 


— 


— 


— 


— 


— 


— 


— 




124489 


97,791 


10,476 


19,424 


671,162 


25.214 


258 


8.213 


■"" 


3,450 


"* 


3 713 


— 



78448. 



n 
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Rbtubns for the Year 1891. Productive Societies, Class (a). 





Number 
~of 










Profit. 




1 1 Profits— How diyidpd 


• ;..■.•. 


U i.l 


Name orSoeietjf. 


Capital, 


Sales. 


To Capital. 


Toliabour. 


To Purchaser. - 
1 




Mem,hBr8. 


Share. 


loan." 


Beserve 
Fund. 


Amount- 
paid. 


Rate per 
. Cent. 


Amount 
paid. 

1 f. • 


Bate per 
Ce^tr 

i 


Amount 

iPaidT 


-Bateiie' 
Cent. 

— — — , 


Nelson Sell-H^le 


_ 


£ 


£ 


£ 


£ 


■ £ s 


' i 




£ 


' 1. 1 d. 

-r 


*; 




>f inedon Booit itnd Shoe 


2T 


i,S60 


26? 


— 


19,881 


697 , 


— 


— 


— 


"" 


" 


" ; 


■Nortlmmptonihue Scoduotive 


43 


1,000 


76* 


200 


16,982 


633 


171 


18i- 


274 


1 5i 





« 


Bannds Boot and Shoe 


19 


1,216 ! 


44 


312 


14.629 


842 


— 


— 


— 


"^ 


~ 


i 


Tingdene Boot and Shoe 


26 


363 


284 


' -' 


12,083 


66 


- — 


— 


— 





— 


- \ 


Bromsgrove Nail - 


14S 


280 


- 


: 48 


398 


21 i 


10 


8 


— 







DndleyNail- - - 


12 


47 


5 


■' - 


30O 


2 . 


. . ,2 


1 8 


— 


— 




— J 


Brighton Artisans 


35 


32 


— 


i — :. 


102 


2 


1 


5 


— ■ 


~ 







• See complete history of these, Appendices XLIII. and XXX. 



APPE NDIX X XIX. 

The Northamptonshire Productive Society* 



SuMMABT taken from " Disposal of Pbofit " Accounts 
since Oommencement,; 1882 to 1891 (inclusive). ■ 





s' 


[ 


■sn 




on, &c., 
dBuild.- 
ohinery. 


2 


i 

If 




QD 


Tear. 


II: 


2 

1 


ii 




•p!l 


11 


1^ 


.^' 


£? 1 




0-- 


<! 


■fl 


P ' 


fi ' 


P 


Ju 


h ■ 




4 


£ 


£ 




£. 


£ 


£ 


£ 


£ ; 


1882 


68 


4 




7 


3 


— 


— 


— 


82' 


1883 


316 


19 


10 


— 


1? 


— 


— 


— 


366, 


,1884 
1S85 


.6M 


30 


3 


-— 


17, 


— 


, — 


— 


S90 


428 


27 


2 


— 


' 5 


__ 


— 


^ 


462 


1886 


77 


28 


4 


— 


"6 ^ 


— 


iT- 


'■ — 


184 


1887 


166 


10 


2 


— . 


'49 


-~ 


— 


— 


216 


1888 


U9 


14 


-~ 


— 


22 


— 


-— 


— 


166 


1889 


218 


S2 


— 


10 


1S4 


165 


J — 


— 


579 


1891) 


129 


_ 


_ 


— 


41 


98 


. — 


— 


268, 


.1891 


27S 


SO 


- — 


— 


24 


171 


S5 


16 


551^ 




•2,324 


194 


21 


17 


402 


434 


S5 


16 


3,443 



Progkess of the Society.. 



Tear ; 
ending 



Members: 



Share 
Capital. 



Loan 
Capital. 



Business. 



,, Net 
'■■Proflt; 







' _. £ 


' £ 


£ , 


1882, 


16 


189 


83 


1,661 i 


1883 ; 


20 


364 


152 


2,683 


1884 


33 


663 


435 


7,S5S 


1885 


43 


. 867 


426 


10,001 


1886 


43 


856 


434 


12,739 : 


1887 


52 


912 


766 


14,225 


1888 


63 . 


.717 


441 


10,497 


1889. 


44 


946 


528 


11,686 : 


1890 


42 


■ 1,009 


585 


11,627 i 


1891 


43 , 


t978 


t765 


16,982 i 




99,354 



690 
462 
185 
213 
154 
523 
,327 
651 



3,443 



-I 



• Over 600Z. ol this has been paid to nori-members; 



• Exclusive ol Interest on Share Capital. ■ ■ ! 

1 01 this sum 742. is owned by m^bers who are non-workers, ( 

t Of this sum SOil. is. .owned Iff non-membors who are also nop- 

workers'. ( . . ' " ' ' -■ 



APPENDIX XXX. 



The Northamptonshire Productive Society, established in 1881. (Extract froip 
" Sketches of Co-operative Prodiiction," by B. Jones.) I 



The Northamptonshire Productive Society at WoU 
laston was registered in 1881. It originated througli 
oppressive evasions of the Truck Act. The men were 
mostly employed by the firms who contracted with the 
Government to supply boots and shoes to the Army ani 
Navy. The contractors employ persons in thij and the 
neighbouring villages to give out the work to be done, 
and these- persons, in a great many instances, keep 
shops for tiie sale of groceries,' &c., which groceries the 
workmen have been under an obligation to purchase. 
This has not only been the cause of much hardship to 
the workman, but has also hindered, in a vfry great 
measure, the spread of distributive oo-pperatiori in thesp 
-villages. ' They were recomniended to dispense with 
their employers, and start a society to employ them- 
selves. They w ere willing to do this, but saw difficulties 
as to getting capital, and getting a contract from the 
Government. By the help of friends connected with 
the Central Board and the Guild of Co-operators, buj; 
principally through the pertinacity of the men thenv 
selves.the-societywas formed, sufficient capital secured, 
and a contract large enough to last 12 months was for 
tiie first time obtained from the British Government by 
a body of working men. 



The rulep were carefully .drafted by Mr. E» V. Neale, 
with a view to the society! ultimately embracing, 1^ 
means of branches, the whole of the people employed on- 
. Government work.- Each member was to have at lea^t 
three transferatle and three withdrawable 1?. share^, 
and was to be ' responsible for the excellence or othei- 
wise of his own work. The interest on transferabjo 
shares was fixed at 6 per pent., and on withdrawable at |5 
per cent, per annum. The remaining profits were to 
be divided among the workers in proportion to the 
amount of wages earned by them.; No work -^as to be 
given to any btit full members, expept to prpbationerl, 
by the express orders of , the committee, and proba- 
tioners were to be admitted as members as soon as they 
had paid up 2?. of share capital. 

In 1885 the rules were altered. Every member had 
to have at least six transferable and six withdrawable 
11. shares, and married women were forbidden admis- 
sion.^ The committee were empowered to empl<»^ noi- 
members as workers, who should receive a dividend on 
the wages earned by them during the quarter as may 
be determined by the ordinary business meetings. Tl^e 
workers were, however, aillowed to become members 
after they had been employed not less than eight weelis 



APPENDIX. — WHOLE OOMMlS^io'jS". 



59 



in a quarter, if the committee were satisfied, with their 
conduct and work, and thought there was a reasonable 
prospect that the society will be able to give the appli- 
cants permanent emploj^ent, : Sl}?flie'q^i1(9iJ, was allow; ed ; 
interest at before, and, m 'addition, a portion of the 
profits at the same rate, on, the interest paid as was 
allowed to the workers on wages earned. 

In 1888 the rules were again .altered. Societies were i 
allowed to become. members, but this time'all women 
were excluded. Xlach member had to hold at least 20 
12. shares, Bind; Ul shaii'es were transferable. No man 
over 40 years ' of age could be admitted as a Working ■ 
member. The probation before new empZo^/es ; could; 
apjjly for membership was extended to 24 weeks' ; and \ 
they were still subject to tEe restrictions imposed by < 
the 1885 rules. They were; however, now allowed the ; 
same dividend on wages as the working members. The ! 
Tate of interest on share capital was fixed at 4 per cent. ! 
per annum,' and 40 per cent, of the net profits was 
allotted to it, in addition; while the workers now took. 
50 per cent, only, instead of the whole. A wcffker's | 
'dividends had to accumulate as share capital, ui}.til he : 
had 2002. invested. .. 

The share capital has steadily increased from 3S4i. in > 
1883 to 1,0092. at the end pi 1890 ; and the loan^ have ; 
gims up in the same- period' from 1522. to 5852. The ; 
rsales jn 1883. were §is6o32., and went up rapidly until 
1887, when they amounted to 14,2252. For the year 
1890 the sales were 11,6272. The larger amounts in 



,ll8fiT-7. were ..caused by the extra urgent needs of the 
Government at that time. 

. Every year has shown a profit -varying in amount 
from 1292. in 1882 to as M^ as 3902. in 1884, besides 
paying the regulation share interest ; and the -net total 
mad,e in the 10 years 1882-91 is 2,8922. Before the 
alteration of the rules! in 1885, the dividends to the 
workers ran as high as 6s. 8(2; in the £. 

In 1884 the society iprirchased a plot oi freehold 
ground, and built a small factory. About 3702. has 
beeil spent at different tjmes on the site and buildings, 
and! about 2502. on the machinery andr fixtures. The 
balafioe sheetfor March, 1891, shows the buildings at 
the nomiral value of 2302., and the fixtureSi &o. are not 
only all written ofi", but a sum of 492, is in ha,nd witjh,. 
which to obtain additions. 

The Director of Army Contracts has several times 
spoken highly of the work of both this and' the other 
societies that are ei^gaged on Gdvernment contracts. , 

The workers own nearly all the share capital, At the 
beginning of 1892, 38 workers and seven individuals 
coustituted the shareholding body. In addition to the 
38 -working members, the fjociety was employing 128 
nonimembers. !Fifteen persons worked on the premises, 
and 151 at their homes. Almost all the' work done is 
on Government aeeounjt, the private trade consisting 
mpstly of "rejects." The committee are allwoi'king_ 
members. 
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Productive Societies {b)^ 


: JL89i. — (JoTTDN, Linen, Siik,; and. Wool. 








Capital. 








Profits— How divided. 




















Name of Society. 


No. of 
Members. 






Sales. 


Profit. 


To Capital. 


To'Labour. 


To Purchaser. 


.-'•"■• 


Share. 


hosm. , 


Reserve 
Fund. 


Amount 
paid. 


iRate 
per Cent. 


Amount 
paid. 


Rate 
per£. 


Amount 
paid. 


Rate 
per £. 


Burnl.ey Self -Help 


259 


£ 
4,774 


1,7881 


£ 
679 


£ 
- 51,851 


£ 
336 


£ ■ 
311 


5 


£ 


*. d. 


£ 


s. d. 


Hebden Bridge Eustiap 


732 


22,898 


8,979 


3,0P3 . 


39,247 


3,637 


1,111 


5 527 


OlOi 


1,277 


lOi 


Hinckley Hpsiecy. ! - . - 


.60 


172 


, 68- 


- ' 


l,4fiS. 


SO 


- ■ 


•.s 





- 


- • 


- 


leioester Hosiery_ 


2ao 


6,416 


7,97a 


680 


21,172 


628 


426 


7i&6 


24 


'0 3- 


108 


3 


•Sheepshed Hosiery 


38 


77 


97 


- 


26 


- 


- 


- 


- 


- 


- 


- 


Eocles Manufacturing - 


{ 311 


' 14.690 


7,874 


600 


20,450 


-1,149 


1,149 ' 


5 to 74 


- 


-' 


- 


- 


Leek Silk Twist 


41 


1,296 


500 


168 


8,985 


301 


122 


10 


85 


1 3 


- '■' 


- 


Maeoles^eld Silk , - 


185 


2,690 


3,493 


- 


3,870 


.18 1 


.- - 


- 


- 


, - 


- 


- 


Thomson, Wm., and Sons 


235 


6,373 


11,839 


68 


30,127 


968 


815 


3 


94 


4 


39 


1 
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Productive Societies (&), 1891. — 


Boot and Shoe, 


Leather, &c 


... !V 


















Profits— How divided. ' ''^' ' 


..Name of St 


ciety. 




No. of 
Members. 




Sales. 


Profit. 


To Capital. 


.To L8 


bpur. 


Tp, Purchaser. 


«" 


Share. 


Loan. 


Reserve 
Fund. 


Amount 
paid. 


Rate 
per Cent. 


Amount 
, paid. 


Rate' 
, per£. 


Amoi^nt 
paid. 


Rate 
per£. 


Bozeat 


^ 


. 


43 


£ 
419 


£ 
157 


£ 


£ 
3,614 


£ 


£ 


-- 


£ 


i. d. 


£ 


«. d. 


Bristol - 


• 


• 


42 


60 


- 


- 


65 


•11 


- 


- 


- 


- 


— 


- 


Bristol Pioneers 


• 


- 


77 


393 


, 483 


- 


, 4s249, 


•47 


17 


5 


- 


- 


— 


- 


Burton Latimer 


• 


- 


42 


690 


- 


— 


• 2,709 


— 


— 


— 


— 


— 


— 


— 


Hinckley 


- 


* 


21 


255 

' ■ '1 


15 


_ — 


— 


— 


— ' 


— 


p 


~ 




— 


Kettering 


- 


- 


303 


2,097 


485 


199 


13,870 


1,0«I 


194 


Bi 


317 


1 6 


279 


5 


Leicester 


■ 


- 


, ^W.'m 


1 ..*"Pr, 


66 


,251 


„1?.?89 


, 927 


90 


71 


360 


.0 9 :. 


180 


2 


Nantwieh, 


• 


- 


170 


762. 


— 


— '■ 


2,324 


.. — 


— 


— ■ 


' — 


— 


' — 


— 


Norwich 


i, 


. .198 


" '234 


,i, ^* 


3 

j.i J > 


2,()00 

1 1 ^ 


80 


■:o--rrr 


5 


'' ' 8 


1 


70 


1 



Loss. 
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Productive Societies {b] 


, 1891.— 


Metal 


Workers, 


&c. 








No. of 
Members. 


Capital. 


Sales. 


Profit. 


Profits— How divided. 


Name ot Society. 


To Capital. 


To Labour, 


To Purchaser, 




Share. 


Loan. 


Beserve 
Fund. 


Amount 
paid. 


Bate 
per Cent. 


Amount 
paid. 


Bate 
per £. 


Amount 
paid. 


Bate 
periB, 


Aleester Productive 


124 


£ 

530 


£ 
619 


£ 
21 


£ 
699 


£ 

29 


£ 

24 


5 


£ 


s. d. 


£ 


s._d. 


Walsall Cart-Gear 


63 


1,389 


944 


1,203 


14,722 


1,029 


120 


9 


700 


a 


— 


— 


Dudley Midland Nail - 


8 


268 




18 


356 


26 


- 





- 


- 


— 


— 


Coventry Watch - 


104 


1,904 


S2 


668 


3,514 


321 


88 


5 


97 


1 


97 


5i 


Coventry Watch-Jewel Makers 


63 


202 


- 


- 


258 


13 


12 


5&7i 


— 


- 


— 


— 


Sheffield Cutlery 


64 


455 


— 


320 


2,112 


292 


19 


5 


23 


1 6 


131 


1 6 


Walsall Padlock - 


63 


1,389 


944 


1,203 


14,722 


1,029 


120 


9 


700 


a 


— 


- 


Keighley Ironworks 


185 


2353 


1,739 


124 


6,628 


391 


220 


10 


34 


6 


137 


6 


Dudley Bucket and Pender 


19 


929 


- 


167 


6,841 


493 


171 


20 


166 


2 2 


- 


5 per cent,. 


Midland Tin-Plate, Birmingham 


78 


917 


— 


— 


3,332 


•134 


— 


— 


— 


— 


— 


— 



' Loss. 
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Productive Societies (6), 1891. — 


Various. 














Capital. 










E*roflts— How divided 


. 














Name of Society. 


No. of 
Members 








Sales. 


Profit. 


To Capital. 


To Labour. . 


To Purchaser. 




Shai-e. 


Loan, 


Beserve 
Fund. 


Amount 
paid.' 


Bate 
per Cent. 


Amount 
paid. 


Bate 
per£. 


Amount 
paid. 


Bate 
per£. 


London Bass Dressers ■ 




£ 


£ 


£ 


£ 


£ 


£ 




£ 


s. d. 


£ 


or. d,. 


Atherstone Hat Manufecturers 


64 


978 


844 


60 


5,362 


m 


— 


_ 


_ 








„_ 


Glass - Makers Productive, 

London. 
London Productive 


24 
153 


14a 
1,796 


392 


: 


11 
2,316 


6 
53 


— 


— 


— 


— - 





- 


Britannia Fishing 


25 


1,900 


- 


- 


1,816 


129 


— 


— 


_ 


_ 


114 


e- 


North Shields Fishing 


66 


3,359 


968 


- 


5,268 


360 


340 


10 


_ 


_ 


"~* 




London Bookbinders 


81 


308 


10 


4 


587 


*24 


— 


— 


_ 


_ - 




' 


Manchester Co-operative 

Printing. 
Manchester Co-operative 

Newspaper. 
Bromley Builders 


607 


16,631 


6,495 


5,691 


63,147 


6,080 


1,627' 


10 


447 


-0 6J 


660 


4i- 


877 


a,461 


613 


1,978 


8,821 


718 


120 


5 




— 


— 


- 


Co-operative Builders, Brixton 


180 


1,746 


2,310 


908 


25,945 


216 


84 


5 ' 








_ 




Oxford House-Bepairing 


28 


93 


23 


11 


747 


27 


4 - 


5 


10 


6i 


7 


6- 


Howley Park Quarry 


140 


8,000 


a,750 


605 


16,104 


830 


800 


10 








„ 




Co-operative Sundi'ies - 


136 


1,726 


1,303 


249 


8,744 


708 


185 


Si 


61 


1 3 


168 


6- 


Long Melford Mat Makers 


- 


- 


- 


-' ■ 


— 


- 


— 


— 


_ 


' 


_ 


_ 


London Cigarette Makers 


51 


243 


216 


9 


9,658 


79 


— 


— 


'> 


_ 


_ 


_ 


Staveley Bobbin 


110 


1,723 


807 


- 


3,589 


102 


— 


— 


\ 


__ 


_ ■ 


_ 


Bradford Cabinet Makers 


49 


443 


— 


26 


1,875 


68 


9 


5 




_ 






Productive Cabinet Makers, 
London. 


— 


— 


— 


— 


— 


— 


— 


— 


- 


- 


■» 


- 












*Los 


i. 
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Copy of Agreement re Employees' Shares. 



This Agreement made between the Hebden Bridge 
Fnstian Manufacturing Co-operative Society of the 
first part, and the under-signed persons employed by 
the said, socieiy on the second part, witnesses as 
follows: — 
"I. — The said Society agrees with the persons of the' 

second part; respectively on the application of any snch 



person (1) To receive from him or her, from time %o 
m^wi. P°®**^ °^ account of ' shares of Class B; 

(2) Whenever any such deposit .amounts te the sum of" 
Uto issue to the worker entitled thereto g, B sh^re; 

(3) If the holder of any such' shares ceased to be 
employed by the Society, or for any cause is desirous of 
disposing of any shares held by him or her while 
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continuing to be employed, that the committee will 
purchase such shares under the power contained in 
Rule II., section 2, at the par value thereof, subject to 
the agreement on the part of the worker herein-after 
contsnned ; (4) If any worker who has made a deposit 
hereunder ceases to be employed by the society, to pay 
him or her the sum -then standing to his or her credit 
with all arrears of interest thereon up to the time of 
payment. 

II. — Each of the undersigned persons of the second 
part, in consideration of the agreement by the society 
herein-before contained, hereby for him or herself, his 
or her executors or administrators, agrees with the 
society — 

(1.) Not to demand the repayment of any deposit 
standing to his or her account during such 
time as he or she continues to be employed by 
the society. 
(2.) Not without the consent of the committee transfer 
any share allotted to him or her hereunder to 



any person who is not at the time a member of 
the society. 
(3.) In the event of his or her ceasing to be employed 
by the society to offer all shares allotted here- 
under and then standing in his or her name to 
the committee for repayment under Rule II., 
section 2, and not to make any transfer thereof 
unless the committee declines to pay off the 
same. 
In witness whereof the undersigned members of the 
committee, and the secretary of the society, in its name 
and by its authority have set their hands this 10th day 
of March, 1885, and the undersigned employees of the 
society have respectively set their hands on the days 
respectively written against their signatures. 

JoEN Speak, ) tr t. x 
Lewis Pickles. [^^^?of 
Joseph Chavek, J GoTmmttee. 

Leokaed Stocks, Secrekury. 
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EuiES of the Hebden Bridge Fustian Manufacturing Co-operative Society, Limited. 

Agreed to at Special General Meetings held July 27th, 1872; January 25th and February 22nd, 1873; 
January 27th and February 24th, 1877 ; February 4th, 1882 ; July 26th, 1884 ; and January 25th, 1890. 



RULES. 

Name. 

1. The name of this society shall be the " Hebden 
Bridge Fustian Manufacturing Co-operative Society, 
Limited." 

Objects. 

2. This society . is established for the purpose of 
carrying on the trade of ' manufacturers and dealers 
in fustians and other articles necessary to general 
clothiers, wholesale and retail, and for the purpose of 
purchasing or selling land. 

Powees to Build. 

3. The society may erect, lease, sub-lease, mortgage, 
convey, and hold land and buildings j alter, pull down, 
or re-build any buildings, whether erected by the 
society or otherwise vested in it ; and do all such other 
things as are incidental or conducive to the attainment 
of the above-named objects. 

Place of OrricE. 

4. The registered office of this Society is situated at 
Hebden Bridge, in the county of York, and shall 
not be changed except by the resolution of a general 
meeting. The secretary shall duly send notice to the 
Registrar of Industrial Societies in England of any 
change therein. 

Teems of Admission of Membees. 

6. The society shall consist of the present members, 
and all individuals or societies who are admitted by 
the committee of management herein-after mentioned, 
and herein-after called the committee. Every member 
shall hold at least one share, and no individual member 
shall hold more than 100, nor shall any society hold 
more than 10«. per member. Societies shall be 
admitted only on application under the seal of the 
society attested by the signature of the secretary and 
of three members of its managing body.' The shares 
held by any society shall be held in the name of the 
society. The committee may decline to admit any 
individual or society, but in the latter case only on the 
ground that the society does not appear to be truly a 
co-operative body. In either case the applicant may 
appeal to the next general meeting of this society, by 
which the application niay be granted or refused. 
Every member shall pay on admission an entrance fee 
of Is., for- which each member shall be furnished with a 
copy of the rules. 

6. Members shall be entitled to take up additional 
shares within the limits mentioned by Rule 5, on 
application to the committee, which, in the case of 
societies, shall be attested in manner required ' above. 
But the number of transferable shares capable of being 
issued to individuals, other than such as hold shares in 



the society at the time when this rule is registered, and 
make application for new shares within three calendar 
months from the registration of this rule, shall not 
exceed such number as is iixed from time to time by the 
resolutions of any general meeting of the society, and 
subject thereto, shall not exceed 2,000. 

7. The shares of the society shall be partly transferable 
and partly withdrawable, and all transferable shares to 
be issued here-after shall be fully paid. 

Mode of holding Meetings. 

8. An ordinary general meeting of the society shall 
be held on the last Saturday of January and July in each 
year, at such hour as the committee may fix from time 
to time, of which notice shall be given by a statement 
fixed up in the place of business of the society, 14 
clear days before the time so fixed. A special general 
meeting of the society, may be called at any time by a 
resolution of the cotnmittee, or by 20 of the members, 
by a written requisition signed by them and left at the 
office of the society ; and for this purpose the signature 
of a representative of any society shall be taken to 
be the signature of a member. Notice of every 
special general meeting, specifying the time fixed for 
such meeting, and the purpose for which the meeting 
is called, shall be given to every member seven clear 
days before the day so fixed, and no business not 
specified in such notice shall be transacted at such 
meeting. All general meetings shall be held at such 
places as the committee may appoint. If 20 members 
or representatives are not present within one hour 
after the time fixed for any meeting, the meeting, if 
it is an ordinary general meeting, or a special meeting 
called by the committee, shall stand adjourned to the 
same time and place on that day week, when the 
meeting may proceed to business, whatever be 
the number of naembers present ; but if it be a special 
meeting called by the requisition of the members, it 
shall stand adjourned absolutely. An ordinary general 
meeting may be made special for any purpose specified 
in a notice relating thereto, given as is hereby provided 
for special meetings. No meeting shall be disqualified 
from transacting business by the number of members 
present being reduced below 20 after the proceedings 
have commenced. 

Right op Voting. 

9. At all meetings of the society every individual 
member holding any transferable shares, shall have 
one vote, and every society shall have the right to 
send one representative for every 100 shares, or the 
fractional part of 100 shares, held by it, each of whom 
shall have one vote, and who shall be nominated by a 
resolution under the seal of the society, attested iu 
manner required in Rule 5. The votes shall be taken 
by a show of hands, unless five members or reprosea- 
tatives demand a ballot, when they shall be taken by 
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ballot. No member or representative shall vote by 
proxy. The chairman of a meeting shall have no vote 
unless the votes are equal, when he shall have a casting 
vote. 

Making oe Alteeing Eules. 

10. New rules may be made, or any rule altered or 
rescinded, by a majority of two-thirds of the members 
present, and voting at a special general meeting, 
called for the purpose, by a notice specifying the 
change proposed. 

Shares. 

11.— (1.) The shares of the society shall be of 11. each, 
and shall be partly transferable and partly withdraw- 
able, and the transferable shares shall be divided into 
two o^asses, A and B, each of which shall be separately 
numbered, and shall be transferable (subject to the 
consent of the conunittee of management), in the form 
herein provided, or one as near thereto as the circum- 
stances of the case allow. No transfer shall be valid 
until it has been registered, for which a fee of Is. shall 
be paid. The committee may refuse to register the 
transfer of any shares made by a member indebted to 
the society until the debt is paid, 'and shall not 
register any transfer which would increase the number 
of shares held by the transferee to a number exceeding 
the limit above mentioned. Transfers made to or by a 
society shall not be registered without the production 
of an authority under the seal of the society, attested 
in maimer required in Enle 4. An individual,, or 
society, to whom a transfer of shares is registered shall 
thereby become a member without any other admission, 
and shall be furnished with a copy' of the rules without 
toy other payment than the registration fee. 

(2.) The committee may, on the application of any 
member desirous for any cause of disposing of any' 
transferable share, repay to such holder any sum not 
exceed.ing the amount then credited thereon, and shall 
repay the whole sum so credited on any share required 
to be held in any case where they refuse to consent to 
the transfer of such share. 

(3.) All such repayments shall be made on resolutions 
of the committee, which, with the receipts for the 
money paid, shall be catered or referred to on the 
register relating to the share repaid under its proper 
number, and thereupon such share shall be .extinguished . 

(4.) All transferable shares issued after this rule is 
registered shall be of Glass E, and the number to be so 
issued shall be determined from time to time by the 
committee, subject to the resolutions of any general 
meeting, and to the provisions of Eule 6. 

PoBM or Tbansfer ov Shares. 

12. I, of , a member of the 
Hebden Bridge Fustian Manufacturing Society, Limited, 
do hereby, in consideration of the sum of 

paid to me by of transfer 

my shares, numbered in the said society, 

to the said to hold the same, subject to the! 

several conditions upon which I held the same at the 
time of the execution thereof ; and I the said 

do accept the said shares, subject to the same 
conditions. 
As witness our hands the day of 

Eegistbation. 

13. The secretary shall keep a book in which shall 
be entered the name, address, and occupation of every 
individual member, and the name and place of business 
of every society which is a member of this society, with 
the number of shares held by them respectively, the 
distinguishing number of such shares, the amount paid 
thereon, the date at which each individual or sopiety 
became a member or acquired any shares, and the date 
of any transfer made by any such individual or 
society. 

Audit of AcpouNis. 

14. At the first general meeting of the society after 
these rules are certified, two auditors shall be elected, 
of whom one shall retire at the next ordinary general 
meeting, and at every succeeding ordinary general 
meeting an auditor shall be elected in the place of one 
who shall retire. The retiring auditor shall be eligible 
for re-election. The order of retirement of the first 
auditors shall be fixed by themselves, subsequently the 
retiring auditor shall be the one who has been 
the longest in office. The auditors shall audit the 
Accounts for the six months next following the meeting. 



They shall have free access to all the books and 
documents of the society, and shall report to the 
ordinary general meetings upon its financial condition. 
They shall receive such remuneration as may be votedi 
from time to time by the general meetings. 

Investments. 
15. The committee may from time to time, with the 
previous sanction of any general meeting, lay out any 
portion of the funds of the, society authorised by. such 
meeting in the purchase of lands, or the erection p^ 
dwelling^' or other fcuildiDgs, either for the purpose 
of its business or otherwise for the use or requirements 
of its members, or in loans to its members to facilitate 
the acquisition of any lands or .buildings by them, and 
may adopt any regulations which appear expedient for 
disposing of any suph lands or buildings to its meinbers, 
or for the granting such loans upon the security of 
properties belonging to them, and -with the like 
sanction m&f invest any portion of its funds not 
required in the extension of the business, or any other 
purpose hereby authorised, or in or on the security_ of 
any industrial and'provident society or limited liability 
company prosecuting the same trade, or any business 
auxiliary thereto, and with the previous sanction of any 
g_eneral meeting, may pay to the holder of any such 
share any sum not exceeding the amount then credited 
thereon, authoris.ed by such meetipg ;, and shall ente^ 
on the register of transfer under the numbers of such 
shaJes, a copy of the resolution for smohpayraent, and 
, the receipt for the money paid, whereupon the share 
shall be extinguished. 

NOMINAHONS. 

16. The secretary shall keep a book, in which he 
shall register or record all nominations made by 
members of the society of any person or persons, hot 
being officers or servants of the society, unless any 
such officer or servant is the husband, wife, father, 
mother, child, brother, sister, nephew, or niece of the 
nominator, to whom such nominator's shares (the term 
shares including for the purposes of this rule loails and 
deposits) shall be transferred at his decease> provided 
that the amount credited to him in the ' books of the 
society does not exceed 1001. The secretary shall in 
like matter record or register all revocations or varia- 
tions of such nominations by the nominator. The 
nominator shall TpaiySd. to the management fund for 
the recording or j^gistering of every such nominatidu, 
revocation, or variation. 

Death ob Members. 

17. On receiving satisfactory proof of the death of a 
nominator, the committee shall at their option, either 
transfer the shares, in manner directed in such nomi- 
nation, or pay to any person entitled thereunder the 
full value of his interest, unless the shares to be trans- 
ferred to any nominee would raise his interest in the 
society to an amount exceeding 200Z., in which case 
they shall pay him the full value of such shares, not 
exceeding the sum aforesaid. An dntry of such 
payment shall be made in the proper book, and there- 
upon the shares so paid for shall be extinguished. If 
any member entitled to an interest in the society not 
exceeding 1001. dies intestate, and without having 
made any nomination which remajns' unrevoked at his 
death, such interest shall be transferable or payable 
without letters of administration, to or among the 
persons who appear to a majority of the committee} 
upon such evidence, as they may deem satisfactory, to 
be entitled by law. to receive the same, subject to the 
provision of the Provident Nominations and Small 
Intestacies Act, 1883. If any member entitled to an 
interest in the society not exceeding 1002. dies leaving 
a, will and without having made any nomination^ which 
remains unrevoked at his death, or if any member 
entitled to an interest in the society exceeding IQOl. 
dies, such interest shall be transferable or payable 
only to his executors or administrators, subject as 
aforesaid. 

Bankeitpis. 
18. If any member becomes bankrupt, his interest in 
the society shall be transferable or payable to the 
trustee of his property. 

Application op Pbofits. 
. 19. At each ordinaiy general meeting the amount of 
net profit certified by the auditors to have been earned 
during the previous half year, after providing for 
interest on borrowed money and depreciation of stock 
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and plant, and all expenses of management, and suoh 
reserve as the committee shall determine for contin- 
gencies of fature loss, shall be ajjplied, should the 
profits permit, in thei payment' tof a dividend at the rate 
of 5Z?per cent, per aunnm on share capital, and the 
remainder shall be divided at an equal rate per £ 
between labour and purchase, ' and in' each case the 
amount shall be carried to the credit of the purchaser 
or labourer respectively (during the period in which 
the amount showing such profit relates) in proportion 
to the amount purchased or wages paid respectively, 
as paid-up share- capital, until the amount of 201. be 
earned op subscribed by the said purchaser or labourer, 
in which case the amount shall be paid. Societies 
becoming shareholders by purchase shall be entitled to 
the full dividend (as before provided for) falling due 
to them; but societies not being shareholders shall 
oinly be entitled to half that amount.' 

20. The shares issued to the persons in the employ- 
ment of the society; for the shares of profit to-Vbe 
assigned to them, after this rule has been registered 
Under Rule 19, shall be withdrawable only. They shall 
be reckoned in counting the number of shares which 
members may hold,- but shall not give a right to vote 
upon any question except that of the altei'ation of any 
rule-relating to such shares. Except by the consent of 
the committee, they shall not be -withdrawable by any 
person while in the employment of the society. TJpon 
the death of any person entitled thereto while in the 
employment of the society, or before payment is made 
under the rule next following, the sum credited thereon 
shall be paid to his executors, administrators, or 
iiominees, if a nomination thereof has been made under 
the power of nomination contained in Eule 18 ; or in 
default of nomination and the intestacy of the holder, 
shall be distributed bv the committee in manner pro- 
vided by the 39th & 40th Yict. o. 45. sec. 11 (6). Any 
such share shall be deemed to be withdrawn at the end 
of three calendar months after the holder ceases to be 
employed by the society, and the amount credited 
thereon shall be paid to him, on demand at any time 
thereafter, with interest thereon at the rate of 51. per 
cent, per annum from the cessation of his employment. 
Provided that, if any person in the employment of the 
society when this rule is registered holds a transferable 
share not fully paid, the share of profit due to suoh 
person shall, in the first, place, be applied to pay up 
such transferable share. 

Appointment of Managbe. 

21. The committee shall from time to time appoint a 
manager, and fix' his qualifications, dutie's, and remun- 
eration, and may dismiss any manager so appointed. 
The manager shall in all respects act undfer the 
superintendence, control, and direction of the com- 
mittee ; but subject thereto he shall have charge of all 
the trading concerns of the society. The manager 
shall give; such security as the committee determine 
for the performance of his duties. 

Appointment op Treasueek. 

22. The committee of management shall, from time 
to time, appoint and may remove a treasurer, who shall 
act as cashier, and fix his duties a,nd remuneration. 
Subject to - such regulation, the treasurer- shall take 
charge of the funds of the society, and render an 
account of the same to the committee of management 
in suoh manner as they shall direct ; he shall balance 
his cash account weekly ; and supply the committee of 
management with a duplicate thereof. The treasurer 
sh9.11,i before entering upon the duties •of :his office, give 
such security as is thought sufficient by the committee 
of management, according to the provisions of the 
Industrial and Provi4ent Societies Act, 1876, sec. 13. 
All cieques shall be signed by the president and 
treasurer. 

Appointment or Seceetaky. 

' 23. A secretary' Of the society shall be a,ppqinted, and 
may be remoyed by a resolution of the committee. ^ He 
shall keep minutes of all proceedings of the committee 
and of the general meetings, and shall make all returns, 
and attend to all other things required by law to be 
done by the society, of which he shall keep the com- 
mittee duly informed. Ho shall in all respects act 
under the sunerintondence, control, and direction of 
the committee. He shall give such security as the 
committee determine for the due performance of his 
duties. 

Appointment of othev Oepicees. 

'24. The committee may from time to time appoint 
and remove any other officers, derks; and servants^ 



necessary for the transaction of the society's business, 
and fix their qualifications, dtities, and remujlefatipii. 
They shall in all respects act under the superintendeihte, 
control, and direotipu of the manager. 

Appointment op.PiiESiDENT. 

26. At the first general meeting after these rules 
are certified, and at the general m6etiilgs in the nionth, 
of January in each year afterwards,' the 'society- shall 
elect a presiden;t, who shall |)reside at all general and 
committee meetings; if he' ' be ' present,' ' and shall liave 
at all meetings of ' the Committee a casting vote in 
addition to his owii vote. If he be not present at ^y' 
meeting, the membfetS or representatives present shall 
appoint a chairman of the meeting, who shall have' a 
casting Vote only. 

Appointment or Committee. 

- 25. At the|,first.gepera,l meeting after these rules are 
qertjified, the society shall elect a committer of ma^jago- 
ment ooi;isisting of nine imeii^bers, in addition fo the 
president, ^.^d at each of the ordinary general meetings 
thereafter three members of the committee shall retire, 
but shall be eligible for re-election. The order , of 
retirement for the first nine members shaH be deter- 
mined am,ong, themselves, but, afterwards the retiring 
members shall be those who have been longest in office. 
Any - general meeting of the society may remove a 
committee-man if he shall become bankrupt, insol-vent, 
Qrideclaj-ed of unsound mind, or if he absent himself 
from the committee for four consecutive weeks without 
the consent of the committee, or if he cease to be a 
member of the society, or carry on the trade of fustian 
manufacture on his own account, or attempt to attend 
any meeting of the committee Vrhen in a state of 
intoxication, and may elect another in bis place. 
Casual vacancies of the committee may bo supplied by, 
the committee, but the appointments so made by .them 
shall be subject to confirmation at the noxt ordinary 
meeting of the society. The committee shall meet at 
least once in every week, but shall otherwise regulate 
its own proceedings as the members think fit. Five 
shall form a quorum. ITo paid servant of the society 

can be appointed on the committee. 

Pq-wees and Eemunekation op Committee. 

27. The committee of management shall be' com- 
petent to perform-, on behalf of the society, all acts 
capable of being performed by the society, and not 
hereby required to be done in .general meeting,, all of 
which acts shallrbe binding on the society, i It. ehall 
comply with all directions or resolutions of the jgsfteral 
meetings. The society in general meeting shall, from 
time to time, fix the remuneration of the committee, 
-which shall be divided among the members . in pro- 
portion to the nuniber of their attendances on -the 
business of the society. 

Seal. ' 

28. The society shall have a common seal, which 
shall be in the custody of the secretary, and ,Eihal,l,not 
be affixed to any documeut, except by or; in virtue of a 
resolution of the, cpmmittee^ entered upon its, minutes, 
and, shall be applied in the presence of on? or more 
members of the committee, who shall sign their names 
as witnesses. The seal shall bear, legibly engraved 
upon, it,, at length, the, registered name of the society, 
with the .device of a triangle, the sides of which shall 
be formed by a cutting knife, a dyer's bat, and a 
shuttle, the shuttle being at the base, and thei hands of 
friendship und,erneath. , 

Loans; 

29. The committee may accept loans or advances of 
money upon bonds: or mortgages, or otherwise upon the 
credit I of the society, and the security of, its assets, 
provided that the amount so obtained does not exceed 
in the whole one-half of the subscribed capital of the 
society, without the previous authority of a general 
meeting. 

Shares. 

3p. The shares shall, be of the amoant oi Jl. each. 
Any member making default in the payment of any 
subscriptions or calls due from him shiaU .he charged 
with interest upon the amount due at the rate of 5 per 
cent, per annum from the date of such defa-ult to the 
time of payment, and shall not be entitled to any 
dividend until the amount due is paid, ami if such 
(default continue for more than three calendar months, 
shall be liable to a forfeiture' of his shares by a reso- 
Itrtjorr of- the committee of management, subject, 
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neyertheiess, to the restoration thereof by the resolntion 
of any general meeting, npon payment of the arrears 
so due, with interest after the rate aforesaid. 

Books op Account. 

31. The books of account of the society shall be kept 
at the registered office thereof, and shall be open to 
the inspection of any member or person having an 
interest in the funds of the society, subject to such 
regulations as to the time and manner of such inspec- 
tion as may be made from time to time by the general 
meetings of the society ; except that no such member 
or other person shall, unless he be an officer of the 
society, or be specially authorised by a resolution 
thereof, have the right to inspect the loan or deposit 
account of any member, without the written consent of 
such member. 

Injueious Conduct. 

32. The committee may suspend any member who 
persists in any conduct in their judgment injurious to 
the society, until they submit the same to a [special] 
general meeting, which shall have power to expel such 
member. No person so expelled shall again be re- 
admitted except by the vote of two-thirds of the 
members present at a half-yearly meeting, nor unless 
notice has been given at the last half-yearly meeting of 
the intention to propose his re-admission. A meraber 
expelled shall be paid the full value standing to his 
account in the books of the society upon his expulsion, 
subject to such fine, not exceeding 6s. per share, as the 
meeting expelling such meraber may determine. Such 
member shall forfeit all share to any portion of the 
reserve fund. 

Fees, Tines, and Forfeits. 

33. All entrance and transfer fees shall be applied 
towards the redaction of the fixed stock or plant of the 
society, or otherwise sball be carried to the account of 
the reserve fund. 

Notices. 

34. All notices required by these rules to be given to 
the members shall be taken to be duly given if sent by 
post to their registered addresses. 

Construction of Eules. 

35. In construing these rules the words used in the 
singular number shall be' taken to apply to more than 
one person or thing, and words importing the masculine 
gender shall be taken to apply to females, and the con- 
verse, unless there is something in the context to 
preclude such a construction. 



The attention of the officers and members of the 
society is ealled to the following provisions of the In- 
dustrial and Provident Societies Act, 1876 ; a neglect 
to comply with any of which constitutes an offence 
punishable by fines under sec. 18. 

Section 10 (6.), (c), (d.), (/.), and {g.). — Every society 
shall — 
(5.) Stamp or affix, and keep painted or affixed, its 
name on the outside of every office or place in 
which the business of the society is carried on, 
in a conspicuous position, in letters easily 
legible, and have its name engraved in legib^ 
characters on its seal, and have its name men- 
tioned in all notices, advertisements, and other 
affixed publications of the society, and in all 
bills of exchange, promissory notes, endorse- 
ments, cheques, and orders for money or goods 
purporting to be signed by or on behalf of such 
society, and on all bills of parcels, moneys, 
receipts, and letters of credit of the society ; 
(c.) Once at least in every year submit its accounts 
for audit, either to one of the public auditors 
appointed as herein mentioned, or to two or 
more persons appointed as the rules of the 
society provide, who shall have access to all 
the books and accounts of the society, and shall 
examine the general statement of the receipts 
and expenditure, funds and effects of the 
society, and verify the same with the accounts 
and vouchers relating thereto, and shall either 
sign the same as found by them to be correct, 
duly vouched, and in accordance with law, or 
specially report to the society in what respects 
they find it incorrect, unvouched, or not in 
accordance with law ; 
(d.) Once in every year, before the 1st day of June, 
send to the Eegistrar a general statement, to 



be called the annual return, of the receipts and 
expenditure, funds and effects of the society, 
as audited, which shall show separately the 
expenditure in respect of the several objects of 
the society, and shall be made out to the 31st ^ 
December then last inclusively, and shall state 
whether the audit has been . conducted by a 
public auditor, appointed as by this Act in pro- 
vided, and by whom, and if by any person 
other than a public auditor, shall stale the 
name, address, and calling or profession of 
each such person, and the manner in which, 
and the authority by which he is appointed, 
and together therewith' shall send a copy of 
the auditors' report ; 
(/.) Supply gratuitously to every member or person 
interested in the funds of the society, on his 
application, a copy of the last annual return of 
the society for the time being ; 
(g.) Keep a copy of the last balance sheet for the time 
being, together with the report of the auditors^ 
always hung up in a conspicuous place in the 
registered office of the society. 

Joseph Craven, ] Members 
3 AS. Johnson, |- of 

Thos. H. Pickles, J Oommittee. 
Leonard Stocks, Secretary. 



Ceetipicates oe Eegistration. 

I hereby certify that the foregoing Enles of the 
Hebden Bridge Fustian Manufacturing Co-operative 
Society, Limited, are in conformity with law, and that 
the said society is duly established from the present 
date, and is subject to the provisions and entitled to the 
privileges of the Acts relating to Industrial and 
Provident Societies, 

A. K. Stephenson, 
Eegistrar of Friendly Societies in England. 
Copy kept.— A. K. S., 

1st September 1870. 

The foregoing Amendments of the Eules of the 
Hebden Bridge Fastian Manufacturing Co-operative 
Society, Limited, passed at a Special General Meeting 
held July 27th, 1872, is duly registered under the 
Industrial and Provident Societies Act. 

Copy kept.— A. K. S., 
August 1872. 



I, Augustus Keppel Stephenson, Eegistrar of 
Friendly Societies in England, do hereby certify that 
the foregoing Alterations of Eules of the Hebden 
Bridge Fustian Manufacturing Co-operative Society, 
Limited, established at Bridge Gate, Hebden Bridge, 
in the county of York, are in conformity with law, and 
are registered from the present date imder the 
Industrial and Provident Societies Act. 

Given under my hand this 2nd day of April 1873. 

_, , ^ . T^ „ A. K. Stephenson. 

Copy kept.-^A. K. S. 

The foregoing Amendment of the Enles of the 
Hebden Bridge Fustian Manufacturing Co-operative 
Society, Limited, is registered under the Industrial 

?1?"^ ?''?XlS^'^* Societies Act, 1876, this 10th day of 
March 1 877. ■' 

Copy kept. j_ jj._ L_ 

The foregoing Amendment of the Eules of the 
Hebden Bridge Fustian Manufacturing Co-operative 
Society, Limited is registere'a under the Industrial 
JuneS ^°°'^*'^^ ^"t, 1876, this 6th day of 

Copy kept. j_ jj_ L. 

The foregoing Amendment of the Eules of the 
Hebden Bridge Fustian Manufacturing Co-operative 
bocie^. Limited, is registered under the Industrial 

JanuSriS '"""^"^ ^'=*' ''''' *^^^ 1^*^ ^^y °f 
Copy kept. j_ ^ L. 

The foregoing Amendment of the Eules of the 
Hebden Bridge Fustian Manufacturing Co-operative 
Society, Limited, is registered under the Industrial 
and Provident Societies Act, 1876, this 11th dav of 
February 1890. ^ 

Copy kept. Jjy; j^_ 
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Detai&O Accoxtnt of the MeiIibers, Capital, Teadb, &c., Hebden Bridge Fustian 
Manufacturing So ciety, Hebden Bridge, Yorkshire. Established 1870. Compiled 
from the Societt's Balance Sheets. 





No. or Members. 


Share Capital. 


— 1 

Loans. 




Sales. 




Ha,lf- 
year 
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1 
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Coopera- 
tive 
Societies. 


Workers. 


Indivi- 
duals. 


11 


|1 
o 


1 


1 
■£ 

M 




Co-operative 
Societies. 


1 
1 




•ending 




m 


1 


n 


L" 
« « 




1 


J 


IJ 


SDec 1870 








95 


95 


£ 


£ 


£ 


£ 


£ 


£ 
83 


£ 
83 


£ 


£ 


£ 
3 


£ 
3 


£ 


£ 
32 


£ 

23 


£ 
66 


Jvine 1871 


- 


- 


96 


06 


- 


- 


- 


- 


- 


111 


111 


- 


- 


35 


35 


12 


177 


10 


199 


IDec. 1871 


3 


17 


112 


132 


106 


- 


7 


- 


- 


410 


523 


- 


- 


95 


96 


64 


642 


7 


713 


-June 1872 


9 


23 


1S8 


190 


336 


- 


17 


- 


- 


1,160 


1,613 


- 


- 


- 


- 


389 


1,536 


15 


1,939 


Dec. 1872 


12 


23 


172 


207 


496 


— 


29 


— 


- 


1,281 


1,806 


— 


- 


- 


- 


775 


1,918 


5 


2,698 


-June 1873 


43 


24 


178 


245 


982 


— 


47 


- 


- 


1,302 


2,331 


- 


— 


- 


- 


1,451 


1,654 


27 


3,032 


Dec. 1873 


52 


34 


170 


256 


1.433 


- 


US 


- 


- 


1,648 


3,194 


7,000 


- 


- 


7,000 


2,166 


1,688 


78 


3,S32 


June 1874 


63 


60 


164 


277 


3,121 


- 


296 


- 


- 


1,882 


5,298 


7,000 


- 


- 


7,000 


2,688 


1,787 


294 


t4,769 


Deo. 1874 


70 


54 


170 


294 


3,582 


- 


6S4 


- 


- 


2,305 


6,421 


7,000 


- 


- 


7,000 


3,736 


2,897 


1,224 


7,867 


June 1875 


91 


59 


172 


322 


4,225 


- 


700 


- 


- 


3,233 


8,168 


6,000 


- 


- 


6,000 


4,264 


2,007 


1,367 


7,618 


Deo. 1875 


99 


71 


167 


337 


4,222 


- 


885 


- 


- 


3,953 


9,060 


6,000 


- 


- 


6,000 


5,238 


1,979 


2,697 


9,814 


-June 1876 


104 


76 


178 


358 


5,924 


- 


1,010 


- 


- 


4,431 


11,365 


6,000 


- 


— 


6,000 


5,342 


1,791 


2,968 


10,091 


Dec. 1876 


105 


76 


185 


366 


6,014 


- 


1,047 


- 


- 


4,877 


11,938 


5,000 


- 


- 


6,000 


5,196 


2,052 


2,264 


9,511 


.June 1877 


•111 


77 


189 


377 


6,946 


- 


1,170 


- 


- 


7,262 


16,378 


- 


40 


1,897 


1,937 


5,098 


1,646 


2,405 


9,049 


Deo. 1877 


111 


77 


189 


377 


6,991 


- 


1,068 


- 


- 


7,364 


16,423 


- 


40 


2,838 


2,878 


5,520 


1,980 


2,216 


9,716 


-June 1878 


112 


78 


188 


378 


7,025' 


- 


1,067 


- 


14 


7,362 


16,458 


200 


40 


2,960 


3,190 


4,887 


1,468 


1,847 


8,232 


T)eo. 1878 


^111 


79 


188 


378 


7.053 


- 


1,068 


- 


13 


7,352 


16,486 


200 


40 


2,880 


3,120 


4,960 


1,990 


2,432 


9,382 


-June 1879 


110 


80 


188 


378 


7,070 


-^ 


1,068 


- 


13 


7,352 


16,603 


400 


40 


2,880 


S,320 


4,304 


1,913 


2,501 


4 8,718 


Dec. 1879 


110 


80 


188 


378 


7,096 


- - 


1,068 


- 


28 


7,362 


16,644 


200 


40 


2,870 


3,110 


4,316 


2,277 


2,159 


' 8,762 


-June 1880 


112 


80 


187 


379 


7,136 


- 


1,072 


- 


26 


7,347 


16,581 


200 


40 


2,865 


3,106 


4,569 


2,283 


2,176 


j:i9,0S8 


roec. 1880 


114 


83 


187 


384 


7,218 


— 


1,073 


~ 


65 


7,347 


15,693 


200 


40 


2,826 


3,065 


t4,80S 


2,495 


2,299 


9,597 


June 1881 


120 


85 


187 


392 


7,383 


- 


1,072 


- 


81 


7,347 


15,883 


200 


40 


2,815 


3,055 


4,738 


2,005 


1,958 


8,701 


rOeo. 1881 


124 


84 


188 


396 


7,023 


- 


1,543 


- 


76 


7.277 


15,918 


200 


40 


2,749 


2,989 


6,351 


2,295 


2,625 


,10,271 


ffune 1882 


ISO 


84 


188 


402 


7,163 


- 


1,543. 


- 


93 


7,277 


16,076 


200 


40 


2,649 


2,889 


5,638 


1,896 


2,707 


10,141 


Deo. 1882 


134 


100 


188 


422 


7,270 


- 


1,548 


- 


136 


7,277 


16,230 


200 


40 


2,624 


2,764 


5,789 


2,408 


2,532 


10,729 


June 1883 


139 


102 


188 


429 


7,368 


- 


1,544 


- 


175 


7,277 


16,364 


200 


40 


1,990 


2,230 


5,250 


2,002 


2,643 


9,895 


T)eo. 1883 


144 


103 


185 


432 


7,481 


- 


1,600 


- 


197 


7,221 


16,499 


200 


40 


1,910 


2,160 


6,2S0 


2,876 


3,062 


12,208 


.-June 1884 


ISl 


106 


184 


441 


7,691 


- 


1,550 


- 


256 


7,209 


16,706 


200 


40 


1,910 


2,150 


6,720 


2,182 


2,648 


10,550 


Dec. 1884 


155 


112 


182 


449 


7,825 


- 


1,674 


- 


294 


7,185 


16,878 


200 


: 40 


1,840 


2,080 


6,927 


2,632 


2,815 


12,374 


June 1885 


157 


119 


182 


458 


7,813 


60 


1,587 


318 


287 


7,186 


17,240 


200 


40 


1,820 


2,060 


6,407 


2,288 


2,322 


11,017 


iDeo. 1885 


162 


118 


189 


469 


7,813 


137 


1,422 


356 


323 


7,350 


17,401 


1,700 


40 


2,272 


41,012 


7,616 


2,732 


3,028 


13,376 


-June 1886 


168 


129 


190 


487 


7,813 


246 


1,372 


634 


392 


7,400 


17,867 


1,700 


110 


2,707 


4,517 


7,278 


2,373 


2,371 


12,022 


Dee. 1886 


177 


138 


186 


601 


7,813 


370 


1,368 


813 


458 


7,404 


18,226 


1,700 


110 


3,626 


5,436 


8,154 


2,296 


3,314 


tl3,764 


-June 1887 


187 


160 


188 


535 


7,813 


SOS 


1,352 


1,015 


526 


7,420 


18,634 


1,700 


110 


4,209 


6,019 


7,928 


2,085 


2,668 


12,581 


a)ec. 1887 


193 


167 


193 


653 


7,813 


625 


1,100 


1,065 


566 


7,672 


18,840 


1,000 


185 


4,688 


5,873 


9,125 


2,316 


3,114 


14,554 


June 1888 


211 


200 


193 


604 


7,813 


872 


1,070 


1,356 


640 


7,702 


19,453 


1,000 


60 


6,910 


6,960 


8,839 


2,200 


2,777 


13,816 


JDeo. 1888 


227 


205 


194 


626 


7,813 


1,139 


1,080 


1,468 


70S 


7,692 


19,901 


1,002 


176 


7,682 


8.859 


10,014 


2,294 


3,606 


15,914 


-June 1889 


240 


208 


197 


645 


7,793 


1,282 


1,056 


1,678 


808 


7,736 


20,353 


1,005 


340 


8,086 


9,431 


10,347 


1,847 


4,142 


16,336 


Dec. 1889 


244 


210 


198 


652 


7,793 


1,360 


1,016 


1,806 


916 


7,776 


20,667 


505 


445 


8,072 


9,022 


11.144 


2,279 


4,980 


18,403 


June 1890 


252 


222 


195 


669 


7,772 


1,537 


1,097 


2,189 


99S 


7,716 


21,309 


506 


470 


8,052 


9,027 


11,817 


2,182 


3,643 


17,642 


Deo. 1890 


258 


231 


195 


684 


7,772 


1,648 


1,103 


2,463 


1,068 


7,710 


21,761 


505 


548 


8,028 


9,081 


13,179 


2,677 


6,296 


21,152 


-June 1891 


261 


272 


192 


725 


7,772 


1,764 


1,157 


2,839 


1,143 


7,666 


22,331 


506 


628 


7,923 


9,056 


12,184 


2,463 


4,042 


18,679 


Deo. 1891 


266 


274 


192 


732 


7,772 


1,872 


1,151 


3,279 


1,163 


7,662 


, 22,899 


606 


873 


7,601 


8,979 


14,487 


2,644 


4,368 


21,499 


June 1892 


271 


287 


193 


751 


7,772 


1,999 


1,123 


3,644 


1,294 


7,690 


23,422 


605 


976 


7,581 


9,062 


12,659 


1,977 


4,780 


19.416 


* 


Atthi 


9 date 


the! 


hare] 


jistwa 


8 close 


dtoin 


dividu 


als, bu 


t left ope 


nalsoW 


ithdre 


iwable 


Shares V 


rere now 


first iss 


lied to w 


orkers. 





t The Dyeing business was commenced during the iiaU-year. 
j At this cUite the Weaving Department was; commenced. 
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APPENDIX XXXIX. 



Summary of Totals of Employees' Ledger (Hbbden Bridge Fustian MaI^'uI^actWring 





,■"'1 






Society). 


1 ; 




1 . 




-:. 


1 Amount 
of Bonus on 
Labour, 


Amount of Interest. 

■ 1 


jAmouni 
(tf Ditercst 

, and 

Dividend, 
withdrawn. 


directed tio 
1 Share 
- Aecotmt.- 


Amount 

contributed 

to Share 

Account, 


1 
AmouJit-' ' 
standing to 
Credit atlend 
of Half-tear; 


'■'-"iMiouJit 
transferred 

or 1 
withdrawn. 


Date. 


-- A Shares. 


B Shares. 


"Withdraw- 
able Shares. 




£ i. d. 


£ <,. d. 


£ s. d. 


£ d. 


£ s. d. 


£ «. d.i 


"p T" — ~' ' 

£ s. d. 


■- - ■;■■:- 
£ «, d. 


£ s d. 


December 1870 


- 


- 


-r 


■ — 


■ f ' ' 


1 


2 12 


2 12i 


t\ 


June 1871 


- 


4 2 


- 


— 


'004 


— 


3 4 5 


6 16 5 . 




December 1871 


1 15 


7 1 


- 


— 


1 1 10 


3 10 


13 7 


7 310 


_ 


June 1872 


78 


12 a. 


- 


— 


3 11 


10 3 


2 17 ip 


11 Ijll 


— 


Demmber 1872 


9 19 6 


16 S 


- 


- 


S 10 3 


4 9 6 


3 1^ 


18 IS 11 • 


■ '6 6 


June 1873 


16 16 


15 4} 


- 


— 


3 3 9 


8 5 6 


3 15 


29 18' 5 


1 1 


December 1873 


14 9 6 


3 9 7i 


- 


- 


4 10 


14 7 74 


44 17 44 


86 19 6 


2 4 


June 1874 


24 10 


6 SlOi 


- 


- 


7 7 10J 


IS,, 18 14 


62 11 74 


168 16 2 


4 13 


December 1874 


4S 1b 9 


11 15 


- 


— 


19 8 


22 8 


231 9 9 


383 7 11 


29 6 


June 1876 


34 9 6 


17 14 lOi 


- 


— 


17 15 3 


38 2 9 


129 8 


611 11 4 


29 » 


December 1876 


39 18 6 


21 19 6 


- 


- 


30 16 H 


34 9 14 


131 11 M 


632 11 10 


5 (^ 


June ;i876 


44 4 


29 14/ 4J. 


- 


- 


33 ? 6 


31 1 104 


2fi4 7104, 


>: 911.1^ 24, 


^ S 44 


December 1876 


42 13 6 


34 9 9' 


- 


- 


41 104 


35 11 104 


88 12 44 


971 54 


65 


June 1877 


^ 


35 15 li' 


- 


- 


35 6 4i 


32 19 44 


340 4 44 


1,134 4 24 


210 


December 1877 


21 11 9 


39 3 3 


- 


- 


' 46 9 9 


8 9 


29 6 b 


1,062 18 10 


111 104 


June 1878 


- 


31 14 9i 


— 


- 


Sl 14 95 


14 5 -3 j 


• 62 b" 


1,017 15 1 ' 


ibl 9 4 


December 1878 


- 


38 13v 3 


- 


- 


; 38 13 3 


i 


27 7 b 


1,044 14 1 


81 6 


June 1879 


23 19 


'35 17. 9' 


■ . — 


- 


43 13 


■ - 


36 ) 


980 14( 1 


100 » 


Deeember 1879 


^ » 


,39 12' 


- 


16 


SS 14' 3 


"15 S-9 


100 b 


'wsiie 7 ■ 


li 1| 3 


June 18S0 


49 10 6 


140 14 3 


— 


2 3 


j 59 4 6 


1 - 


35 


1,111 4 1 


8 12 6 


December 1880 


49: 9 

I, 


(40 18. 3 


- 


14 3 , 


5? 15 « , 


31, 2 6 


;ip;0 


1,132 9 6 , 


19 17 a r 


June 1881 




^40' 1 


- 


114 9 


41 15 9 


31 6 [ 


10 b 


1,150 ej 6 


23 9 « 


December 1881 


,. 55 17 


68 70 


., _ 


I 19 


86' 9 


i 


485 


ieia' 7 9 ■ 


'ii 18 9 ' 


June 1832 


86 17 


58 10 


- 


4 3 6 


M 14' 9 


■ 29f 14 -0 


■ 1&''0 


't6^2'i7 ' 


8 4 b' 


December 1882 


58 17 6 


57 13-6 


'- 


' i 8 lOi 


83 1 44 


62 15 9 


li '■ [ 


teVs M 3 ' 


2^ 18 6 


June 1883 


, 56 18 


57 IS "6 


- 


6 1 7i 


sSif 14 


'^36'' 15 6 1 


— 1 ' 


1,713 9 9 ' 


""— 


December 1883 


, 97 4 


56 8 


- . ■ _ 


6 1 7i 


99 15 14 


i 35"16 


121 b p' 


1,6^ 01 3 ' 


178 6 6 


June 1884 


66 12 6 


54 11 3 


- 


, 7 16 7i 


sa 4,104 


;,,59,18^6 


■ 100 .0 bo 


,1,711 4. 9 


W14 


December 1384 


- 


'52 18 3. 


., _ 


9 7 6 


62 5 9 


46 15 6 


sob 


1,712 19 


48 1 3 


June 1885 


70 19 


53 15- 4i 


SIS 


9 8 3 


' 86 12 44 


,' CI l- 


334 8 b 


2,(^2 6 9 


15 I 3 


December 1885 


113 6 6 


53 15 6 


7 18, a 


10 4 n 


107 1 04 


60 11 6 ' 


52 11 6 


2,109 si 6 


26 3 


June 1886 


113 IS 3 


51 15' 9 


12 4 1 


12 11 6 


112 1 7 


"78 3^'''9 ' 


283 12 b 


2,401 16 


69 31 3 


Decei^ber 1886 


136 4 


61 5'^^ 3 


18 1 3 


14 19 3 


128 8 6 


78 6 


229 10 b 


2,606 15' 9 


102 16 3 


June 18(87 


95 8 6 


49 13 '0' 


23 9 10 


17 3 lOi 


121 9 84 


1 92 1 3 


205 8 6 


2,84a 7' 6 


61 18 


December 1887 


166 16 


48 13i 9 


26 1 8 


' 18 12 7i 


139 16 34 


''64 5' 6 


ibg 6 


3,062 111 6 


43 7 6 


June 1388 


170 12 6 


40 2 6 


SI 10' 7 


20 11 9 


143 14 7 


118 13 9 


375 10 


3,066 8' 9 


490 6 6 


December 1388 


179 6 9 


40 10 


34 13 6 


23 2 lOi 


157 8 44 


119 2 9 


165 16 b 


3,259 IS 3 


81 13 3 


June 1889 


188 ' 4 3 


39 12 


40 1 4 


27 9 


172 8 10 


120 ,3 9 


262 1 .- 


3,542 11 9 


-99 6 S 


December 1889 


201 9 9 


40 18 3 


41 16 8 


30 19 74 


185 12 34 


122 9 6 


268 4 


3,813 12 1 9 


109 12 6 


June 1890 


193 9 3 


27 8 6 


60 2 9 


22 17 6 


179 3 9 


129 12 


430 


4,284 IS i 3 


88 9 6 


December 1890 


219 9 . 


28 11 6 


67 12 6 ' 


24 8 6 


202 6 I 


114 14 "3 


342 6 ' 


4,iB7i'4i6 


67 10 , 9 


June 1891 


200 11 9 


2S 18 ! 6 . 


- 67 OjlO 


26 5 10 


208 19 2 


: 127 15 3 


412 6 b 


6,139 8 


74 16 9 


December 1891 


.. 326 10 


28 16 6; 


74 '16 1 


2616 3 


271 18 10 


i iisii-'^ 


474 10 d ' 


5,'592 5 3 


ise'ioe 


Junq 1892 

i 


299 15 


28 1 6. 


- 84 15 6 


39 15 5 


288.3 6 


184 18 


SOS d 


5,951 2 


129 IS 


.. Total - 


.3,623 13 


1,476 10 2 


573 6 11 


353 9 04 


3,665 19 94 


2,11)5 14^4 


W V 6 ' 

1 


^951" 2 


■ 2,820"14 10 
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APPENDIX XL. 



Details of Twentt-seven selected Oases of Individuals employed by the Hebdek 
Bbidqe Fustian Mantjfactubinq Society, with Pabticulars as to their Interest ia 
the Society. 



No. 


Period of 
Employment. 


Total 

Wages 

paid. 


Amount of 

Bonus 
on Labour. 


Amount ol 

Interest 

on Shares. 


Amount of 
Interest 

and 
Dividends 
withdrawn 


Amount of 
Bonus 

credited to 
Share 

Account. 


Amount 

paid on 

Account of 

Shares. 


Date when 

Contributions 

were paid. 


Amount 

now 

standing 

to Credit 

in the 

Books. 


III 










£ «. d. 


£ «. d. 


£ a. d. 


£ «. d. 


£ s. d 


£ s. d. 


£ o. d. 


£ s. d 






1 


1871 to 1891 


571 15 11 


14 18 


9 11 


8 10 11 


16 8 


7 




16 16 


Female 


■ 




















' VSn - 12 14 4i "1 
























1886-10 








2 


1872 


n 


978 8 11 


25 7 3 


27 17 8 


45 19 3i 


7 6 7i 


62 14 4i' 
( 


1887-10 
. 1891-30 
' 1886 - 9 17 

1888-60 


!• 70 -0 






3 


1872 


» 


987 12 3 


25 4 


29 9lU 


38 10 Hi 


16 S 


83 17 • 


■100 


*» 






















. 1890-14 


, 




Finishers.- 
Clothinsr. 


4 


1873 


» 


692 8 3 


17 9 3 


8 19 


8 13 7i 


17 14 7i 


2 5 4i 


1891 - — 


20 


i» 




















1886- 4 6 4i 


^ 






6 


1873 


" 


684 8 


16 19 


IS 2 9} 


18 7 2 


11 14 7i 


9 5 4i. 


1881- 6 


f^ 21 


" 




6 


1873 


** 


643 15 3 


16 16 6 


8 6 4 


8 10 


16 2 0- 


7 6 


1877 - 17 2 lOi 
1886-30 


16 9 6 


~ 




7 


1874 




775 9 10 


19 9 9 


38 18 8 


65 11 3i 


2 17 li 


97 2 lOi- 

f 


1887-30 
1889-20 
1872 - 3 8 lOi 


I-IOO 

.- 

J- 27 




■ 


8 


1872 


M 


1^7 6 5 


34 4 9 


22 16 7i 


46 9 8 


10 11 li 


16 8 lOi- 


1880- 7 


Man 




















. 


1890- 6 






















- 


1876-40 


- 




Fustian 


9 


1875 


" 


1,100 16 3 


27 6 6 


66 6 


93 11 6 




100 . 


1881-26 
1890 -SS 


■100 


il 


Cutters^ 


10 


1880 


W 


867 4 4 


26 10 9 


18 8 Oi 


34 9 9i 


10 9 


29 11 1 


1880-10 
1887-19 11 


■ 40 


■• 




11 


1873 


- 


993 10 


24 12 3 


15 2 6 


22 7 10i 


17 6 10i 


2 13 li 


1876 - — 


20 


„ 




12 


1874 


» 


1,187 18 9 


30 12 6 


20 13 


39 18 8 


11 7 8 


8 12 9 


1876 - — 


20 0. 






13 


1874 


» 


99S13 


26 8 


12 9 


18 1 7i 


19 15 4i 


4 7i 


_ 


20 






14 


187S 


M 


928 16 2 


23 10 3 


9 5 6 


13 1 2 


19 14 6 


2 5 6 


1891 - — 


22 






16 


1876 


W 


922 1 


22 14 6 


13 12 9 


24 15 


11 12 3 


8 7 9 


1881 - — 


20 


„ 


■ Dyers.- 


16 


1876 


» 


784 


17 14 8 


14 11 Oi 


21 12 Si 


10 13 


14 7 . 


1881- 9 7 
1886- 5 


■ 26 


„ 




17 


1877 


» 


917 


23 19 


20 12 6 


44 11 6 


— 


20 


1877 - — 
1875 - H 19 6 


20 


., . 




18 


1874 


M 


1,278 4 4 


3117 6 


61 5 


80 2 


3 6 


46 19 6 . 


1876-20 
1881-15 
1874-20 


■ 60 


» 


, Fustian 
Finishers^ 


19 






132 16 4 


30 16 9 


80 3 Hi 


11 8i 




100 . 


1876-30 
1885-50 
1876- 1 li 


100 


- 




20 






1,347 8 6 


36 4 


21 19 5 


54 3 6i 


3 19 lOi 


96 liJ 


1881-15 
1886-15 
1891-66 


■100 

1 


» 


Tailor. 


21 


1886* 


" 


184 15 7 


6 17 


12 


12 


6 17 6 


Nil 


1888-6 " 


6 17 6 

1 


Female ~] 




22 


" 


" 


181 12 8 


6 13 3 


2 18 3i 


6 15 6i 


3 16 


26 4 .j 


1889-16 
1891 -640. 


■ 30 


« 


■ Winders.- 


23 


» 


> 


467 5 9 


17 6 3 


7 6 10i 


22 2 10i 


2 10 3 


27 9 9 1 


1887-18 - 
1888- 9 9 9 . 


■ 80 


Man 


Warper. . 


24 


•• 


ff 


491 7 6 


18 5 


8 7 6 


26 12 6 


- 


60 j 


1886-20 ■ 
1891-30 , 


■ 60 


M 


Tackier. 


25 


n 


» 


816 11 5 


11 14 


26 5 


37 19 


- 


00 


1886-100 


100 


ii 




28 


» 


M 


319 12 9 


1116 9 


1 7 11 


1 7 11 


11 15 9 


Nil 


— 


11 16 9 


■ Weavers. . 


27 


II 


" 


326 8 


11 13 6 


2 10 9} 


2 10 9i 


11 18 6 


6 


1887- 6 


16 13 6 


., . 












•The\1 


reaving: Department was commenced in the latter part ot 1886. 
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APPENDIX XLI. 



Sbetch of the Leicester Oo-opeeative Boot and Shoe Manopaoturing Society. 



The Leicester Co-operative Boot and Shoe Manufao- 
tnring Society was originated by some employes of the 
Wholesale Society's West End Shoe Works, to enable 
them to share in the profits and the management of the 
bnsiaess. The first meeting was held on September 
17th, 1886, when the names of 60 intending share- 
holders were taken, and a provisional committee was 
appointed. The rules were registered on January 11th, 
1887, and they provided for the disposal of profits as 
foUoyrs : — 5 per cent, per annum to share capital ; 40 
per cent, of the remainder to the workers in proportion 
to their earnings; 20 per cent, to purchases; 12 per 
cent, to the committee ; 10 per cent, each to a provident 
fund and to share capital ; 5 per cent, to a social and 
educational fund; and 3 per cent, to remunerate 
members for special services. Shares amounting to 
S801. had been subscribed by working men and women, 
and lOOZ. by the local branch of the Boot and Shoe 
Trade Unjpn. At Midsummer, 1887, premises were 
taken at Friars Causeway, and business commenced 
■with the manufacture of women's goods. The sales for 
the first full quarter ending November 12th, 1887, were 
972Z., on which a profit was made of 41i!. Prom this 
was written ofi" a deficit of 151. made in the previous 
quarter, and the workers received a first bonus of b^d, 
in the £. 

A few months' working saw the society contemplating 
commencing in the men and boys' departments. At 
the end of 1888 there were 304 members, -with l,SQOl. 
of share capital, and the sales for the year were 8,618Z. 
The profits were 747L, and allowed dividends to workers 
of Is. 6d., 9d., Is. 9d., and Is. Ud., in the £ of wages 
for the March, June, September, and December quarters 
respectively. The September quarter showed the best 



result yet achieved, and the committee point out the 
fact that with interest and dividend combined capital 
receives 15 per cent. This statement was repeated for 
the December quarter ; while for the first quarter of 
the year, the committee pointed out that interest 
amounted to nearly 20 per cent. The reserve fund was 
103i., and the fixed stock 2192. 

In 1889 the sales amounted to 13,1602., on which a 
profit was realised of l,19bl. The dividend to the 
workers averaged Is. 6}dl. in the £ ; to purchasers 3id, 
in the £ ; and to capital, 12 per cent. At the end of 
1889, the capital stood at 2,906Z., and there were 578 
members. This progress caused the society to remove 
in October 1889 into premises of a much more extensive 
and suitable character, at Bede Street. An engine and 
machinery were put down at a total cost of about 1,2002. 

The year 1890 showed sales amounting to 13,844i., 
and a profit of 887/. This allowed capital a total 
dividend and interest of 6f per cent. ; wages a bonus of 
7^d, in the £ ; and sales a bonus of lid. in the £. 
The number of members had increased to 708, and the 
share capital to 4,040?. With 1891 the society began 
ito close its books half-yearly. The balance sheet for 
June 1891 shows sales 12,214Z., and net profits 4142. 
Out of these profits a bonus has been declared on wages 
at 8|d. in the £ ; on sales at l^d. in the £ ; and on 
share capital at 2i per cent, per annum, in addition to 
the usual 5 per cent, interest. 

There were 170 emaloyes, all of whom were share- 
holders, and held 8TOZ. of capital. There were 10 
employes members of the committee out of a total of 
15. 130 employes worked on the premises, and 40 at 
their own homes. Almost al} the sales are to co- 
operative societies. 
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Table giving Details of Four Typical Co-operative Flour Mills. 



Society. 


No. of 
Years to 

which 
Figures 

apply. 


Number 

of 
Memhers. 


Capital. 


Sales for the 

Years named 

in first 

column. 


Trade 
Profit. 


Trade 
Expenses. 


Trade 




Share. 


Loan. 


Stock. 








& 


£. 


£ 


£ 


£ 


£ 


Halifax 


43 


1,607 


79,298 


17,000 


5,833,000 


254,000 


418,000 


16,649 


Sowerby Bridge - 


29 


3,476 


113,907 


' [ — 


9,326,000 


605,000 


567,000 


37,113 


Bochdale 


29 


635 


• 76,212 


10,686 • 


6,499,000 


141,000 


272,000 


41,857 


•Oldham Star - 


20 


211 


52,126 


13,268 


3,391,000 


31,000 


162,000 


21,206 


Totals 


— 


5,929 


321,543 


40,954 


24,449,000 


1,031,000 


1,419,000 


116,825 



Total averages per annum - - 814,9672. 34,3672. 47,3002. 

* Exclusive of 1890, when mill was stopped through fire. 
(There are several other flour mills, but these will suffice to give a fair idea of what is being done.) 
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FiNBDON Boot and Shoe Society, established 1S86. (Extract from " Sketches of 
Co-operative Production," by B. Jones.) 



The Finedon Boot Society began in a small way 
■with 22 members, and in the last three months of 
1886 their sales amounted to 912. On this small turn- 



over they realised a profit of 302. ; from which, after 
paying 5 per cenc. per annum interest on 1362. of shares 
and 1892 of loans, they paid a dividend on wages 

I 3 
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of 3«. in the £. Soon after the society started it was 
successful in obtaining some large orders for aiiny 
work from tho Government, and it was decided to erect 
a three-storied factory. This was opened on April 30th, 
1887. In 1888, the society 'having gone on with nn- 
dimioished snccess, a large addition was made to the 
factory, to enable them to do their own currying ; a gas 
engine was purchased^ and a number of other machines 
put down to improve the efficiency of their work. 

In 1891 the sales were 25,472^., and the profits 963L 
The number of members at the end of 1891 was 28, the 
share capital wa^ 2,625^., and the reserve fund 4301. In 
1890, 12,928J. of work was done for the Governiilent, and 
3,560Z. for sofcieties and privatei firms. All the share- 
holders are workers, and they have, in addition, 102 
employis who are not members. A great many of the 
workpeople are h^nd-sewn makers and live at a mstance, 
so do tot work on the premises. 

This is the only, society, in this district that does its 
own cunning. It .has been instmmental in raising 
wages; especiqlly on female iaboor. .It is a fact that 
the members of this society have improved the village 
in many ways, notably in fthe erection of superior 
dwellings and workshops. Nearly all of the members 



live in their own houses. This, they say, could never 
have been accomplished had it not been for the benefits 
the society conferred upon them. As an instance of the 
value of these societies I may refer to the sh&re account 
of one ol* two of the members; the particulars of which 
have been furnished to me by the officials of the 
society : — , , i - i 

A. started with the society when formed, and invested 
41. 3s. During the last four years hie has withdrawn 
about 35J. He has been ill for nine months. If it had 
not been for the society he would havebeen compelled 
to apply for relief from the local rates. The socifiltyf 
voted 3h to A. as a gift, sO' that with this^and th& 
dividend on his former wages/ he was kept' in a 
comfoiftable position. until he could return to work. 

Agaiii, B. started yyith the society wlien forme4 .some; 
fi!ve ye^s ago. He has now 66?. standing to his, credit 
in the society's books, notwithstanding that he h,aa 
wiiidrawn about 30Z. This makes a gain to B. ,o,£ 90i!,, 
which has been derived, from dividend on wag^p,, 
obtained by working fpr the society— this amount be^flg 
over and above any sum he would have received by, 
working for a private master. 
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Average Wages of Workpeople since the Time of Entering the Employiment: of Hebden 
Bridqb Fustian Manofacturing Society; embracing Finishers of Clothing, Fu^tiAN 
Cutters, DTERSy. Finishers of Fustian, Tailor, Winders, Warper, ■Tacb:lbr, and 
Weavers. 



Trade. 


No. 


Wages per 
Annum. 


Wages and 
• -Profit- 
combined. 


Trade. 


No. 


Wages per 
Annum. 


Wages and 

Profit 
combined. 


Finishers of Clothing 
(women). 


No. 1 
„ 2 
>. 3 
„ 4 
» 5 
., 6 
'» 7 

Average- 
No. 8 
,. 9 
„10 

Average 

No. 11 
„ 13 
„ 13 
,, 14 
„ 15 
„ 16 
„ 17 

Average 


£ -.. d. 

28 8 3 

49 13 9 

50 8 3 
38 6 6 
37 16 6 
35 12 6 
43 10 10 


£ s. d. 

29 11 11 

52 7 IL 

53 4 7 
39 .15 9 
39 9 10 
36 19 3 
46 17 2 


Fustian Finishers 
(men). 

Tailor (man) 
Winders (women) 

Warper (man) 
Tackier (man) 
Weavers (men) 


No. 18 
„ 19 

Average 

No. 20 

„ 21 
„ 22 

Average 
No. 23 

,, 24 

„ 25 
„ 26 
.. 27 

Average 


£ «. d. 

71 18 6 
68 13 5 


£ s. d. 

76 12 11 
75 10 3 




2)140 11 11 


2)152 3 2 




70 5 11 


76 1 7 




7)283 16 7 


7)298 6 5 






84 1 1 




- 


40 10 10 


42 12 4 


87 8 1 




36 6 9 
33 17 9 




Fustian Cutters (men)' 


73 12 7 
67 1 7 
77 14 9 


76 11 
72 17 8 
81 15 10 


37 16 2 
35 14 3 




2)7i) 4 6 


2)73 10 S: 


• 


3)218 8 11 


3)231 4 6 


35 2 3 


36 15 2i 




72 16 ,3 


77 1 6 


85 12 5 


90 4 4 




54 13 4 
66 17 7 
57 14 3 
57 11 6 
57 5 8 
52 9 
63 9 10 


56 17 2 
69 15 8 
-59^ 18 4- 
59 12 3 
59 10 11 
54 3 8 
66 13 


Dyers (men) 


89 10 


'"94 7 


I 


60 2 4 
58 18 6 
57 9 4 


67 7 
61 7 S 
60 9 




7)409 12 11 


r)426 10 9 


3)176 10 2 


3)188 ^5 2 




58 10 5 


60 18 8 


58 16 8 


62 18 4 
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' * Particulars oi- SbciETiES m the Parliamentary BbfeotrGir of Gli>hai<i, 1890.*'^'"'"' 



Naene 

of 
Society. 


Uo. 
of 
Mem- 
bers. 


Share 

and 

Loan 

Capital. 


Beserve 
Fund. 


Value 

of 
Sale- 
Stcok. 


Value 

of 
iLand, 
build- 
ings, 
and 
Pixed 
iStook., 


InVdst- 
■ ments. 


Goods 
sold. 


Ttade 
OharBes. 


Nett Profit. 


Edtioation, 
Donations, 

&D. 

1., 1 : , 


Beipreciation. 

1 


(' It 
Industrial | 

Equitable • 

Orompton ; - , ,- 

Koyton 

lees 


10,666 

9,399 

2,060 

1,116 

490 


'£ 

126,500 

96,066 

2S.691 

lt,940 

7,666 


£ 

7,906 

8,882 

408 

426 


£ 

32,961 

26,089 

5,868 

3,622 

, 1,394 


£ 
26,991 
20,160 

8,779 
.S,664 
2,794 


£ 
88,250 
72,694 
14,964 
6,914 
4,S7S 


' £ 

$45,335 

i64,074'> 

66,611 g!; 

32,379 

11,281 


£ 
14,540 
! 11,459 

t 4,148 

1,873 

686 


£ 

64,348 

43,241 

11,307 . 

5,093 

1,697' 


£ 
1,590 

1,227' ■ 

Id 

127 

62 


£ 

' 4,621 

1 3,041 

74 

378 

86 




23,621 


266,862 


17,620 


68,814 


62,388 


187,195 


709,68ft 

Or \m. per 
member per 
annum. 


32,601 

4'69 p. 0. of 
sales. 


- 116,586 - 

16-28 p. c. of 

sales. 


3,267 

24 p. c. of 
nett profit. 


' 8,6i)S 

13,^94 p. 0. of 
fixed stock. 

i 



APPENDIX XL VI. 



Summary of Investments of Societies in Oldham. 



Cotton Spinaing Companiea' Share 
Cotton Spinning Companies' Loan , 
Com Mills — Co-operative - 
' Wholesale Co-operative Society 
Manchester Ship Canal 
Snndi?y Co-operative Societies 
Banks . . . - 

Cottage Building Department 



£ 
11,777 

53,358 

23,035 

19,038 

10,475 

4,893 

24,534 

40,085 

£187,195 



ir,-; I-; 



TfOlJO 



Name of Society. 



.IiiduBtria,l - 
EquitiWfr »- 
Crompton -T 

Iiees 



' Tsr/. 
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!;.'L> ua'i'j...;j ijo Tmr-iyAi'S 



Progress of Societies in Oldhiam in ! Twenty Years, i 



Cash received 
for ^ooSk soidin 



- i. Estimated 



— ; 12 



118,570 
94,071 

42,000 



254,641 



Cash received 

for Goods sold in 

1890. 



£ 
369,970 

254,074 
127,500 



751,544 



Cash receive 
for Gfaods ' 

sold in 

20 Tears to 

1890. 



£ 
5,967,327 

3j768,262 
2,000,000 



11,735,589 



! Interest and 

Dividend paid 

in 20 Tears 

ending 

1890. 



Amount dpvotjed 
to Education in 
20 Tears to 1890. 



Am(raM(f''Mven 
to Charitable 
Institutions 
in 20 Tears 

- - to 1890, 



£ ' 
. .9Il,d72 

,WA' 666,066, j i 



314,000 



i»i. ' 



1,871,138 



Ol-U,' 



'£ 



22,361 
(K'i 14,562 

7,500 



44^423 



£ 
1,500 

1,007 'K 
500 



tiO, 



8,007 







^ . > • l-nt'li 


■ I'VHf 


... .... . 


,. .ruj.'J ;[!» ^aiH t 


t<t ' 


^i,I • 



"■njvsdtt' .'J 
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APPENDIX XL VIII. 



Surplus Capital RETURNED TO Members by Co-operative Societies in the Parliamentary 

Borough of Oldham, 



Name of Society. 



Date when 
Capital WHS 
returned. 



Industrial 
Industrial 
Indnstrial 
Industrial 

Equitable 
Equitable 
Equitable 

Crompton 
Crompton 
Crompton 
Cropipton 
Crompton 



1R71 
1876 
1882 
1889 

1878 
1881 
1884 

1881 
1882 
1884 
1888 
1888 



Amouut reduced 
from. 



£ £ 

200 to 100 

100 „ 50 

50 „ 30 

30 „ 25 

200 „ 100 

100 „ 50 

50 „ 30 



100 
75 
SO 
40 
35 



75 
50 
40 
35 
30 



Amount paid out. 



£ s. d. 

8,000 

19,000 

22,000 

9,000 0- 

15,000 

23,000 

25,000 0- 

1,500 

2,500 

3,000 

1,500 

2,000 0- 



£131,500 



Amount of each 
Society. 



£ s. d. 

58,000 

63,000 

10,500 



£131,500 



APPENDIX XLIX. 



Summary relating to Cottage Building in Oldham, 



Societies. 


Total Amount 
expended. 


Balance 
owing. 


No. of 

Cottages 

built. 


Amount 
repaid. 


Hemarks. 


Industrial 
Equitable - 
Crompton 


£ 
106,735 
49,354 
9,014 


£ 
28,320 
7,867 
3,898 


688 

253 

85 


£ 

78,415 

41,487 

5,116 


5 per cent, nett charged. No fines. 

Ditto. Fines being exceptional. 
Ditto. Ditto. 


- 


£165,103 


£40,085 


1,026 


£125,018 
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Statement of Limited Cotton Spinning Companies in the Parliamentary Borough 

OP Oldham. 



Company, 



Olshau Sisibici, 
Albert 
Albany 
Albion 
Bankaide 
Belgian 
Borough 
Boundary 
Broadway, Old 
„ New 
Butler Green 
Cambridge • 
Central 



.1 

d DD 

P-Ep 



1874 
1884 
1882 
1875 
1873 
1374 
1874 

1874 

186$ 
1875 
1870 



No. 
of 






8,000 

13.267 

800 

1,940 

14,000 

18,000 

12,000 

■ 7,735 

. 4,000 

2,543 

5,000 

10,000 



£ 

6 

S 

100 

li 

6 
6 
5 
5 
5 
25 
5 
6 



Amount 

of 

Sbara 

Capital 

paid up. 



Present 
Market 
Value. 



£ 
22,000 
33,167 
32,000 

1,940 
49,000 
54,000 
36,000 



63,573 
20,000 
30,000 



£ 

11,622 
30,854 
32,200 

17,176 
23,400 
18,900 

32,680 

49,689 

4>000 

3^500 



Loan 
Capital 
and 
Mort- 
gage. 


Spindles. 


Fixed 

Stock 

B«tnm. 


£ 


Total No. 


£ 


20,137 


22,262 


28,947 


45,933 


63.976 


62,087 


67,270 


86,184» 


79,148 


1,227 


10,600 


5,725 


37,252 


66,656 


94,343 


21,543 


65,000 


67,616 


36,050 


64,752 


64,646 


!16,837 


68,292 


66,612 


20,768 


95,396t 


53,168 


14,970 


21,960t 


27,589 


11,566 


89,808 


26,704 



I'Ss 






Profit 



1891. 



Loss 

in 
1891. 



OS 



'«'g 



Per 

cent. 

18i 


Per 

cent. 


Per 

cent. 
6 


£ 


£ 
323 


£ 


10 


4i 


5i 


- 


2,172 


— 


10 


81 


6i 


3,600 


. — 


3,716 


Nil 


Nil 


i 


— 


— 


_ 


li 


2i 


2 


— 


1,269 


— 


Si 


2i 


Si 


- 


S98 


_ 


6i 


2 


3i 


- 


2,008 


- - 


4i 


li 


2A 


673 


- 


- 


9 


5 


4 


933 


_ 


_ 


Nil 


2i 


2i 


- 


2,907 


— 


10 


6i 


Si 


1,698 


— 


21 



300 
671 



1,967 
1,883 
3,047 

106 

1,067 



• Ring, 6,890. 



t Sing, 656; twiners, 6,000. 



t Bing, 4,739. 
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S* a1':^mM* of Limited CoifoN Spinning CoMPANtES, &c.— continued. 



Oompany. 



^1 



No. 

of!'; 

Share^. 



§00. 



Amount 

", oJ 
^-.Share 
"Capital 
ptiid up. 



Present 
Market 
Value. 



Loan 
Capital 
and 
Mort- 
gage. 



Spindles; 



Fixed 

Stock 

per 

last 

Return. 



fl-. 


V 


0»- 


111 


'*'? 


<^ 






a 


n 



1^ 



Profit 



1891. 



Loss 

in 

1891. 



li 



3 



Chadderton* 
Clough 
Coldhurst - 
Commercial - 
Croft Bank 
Crompton - 
Dowry 
Duchess 
Duke 
Empire 
^Equitable 
Tern - 
Qlodwick 
Granville* - 
Greenacres - 
Green Lane - 
Grilnslunr Lane 
Orosvenor - 
Hathershaw 
Henshaw Street *> 
„ PretJ 
Hey - 
Higginshaw 

„ New. 

HoHiiiwood 
Hope- 
Honeywell 
Junction* 
Lansdowne 
Lees Union 
Leesbrook 
Lime* 
Livingstone 
Longfield 
Lowermoor 
Melbotime 
Moorfleld 
Moss Lane 
Neville 
New Earth 
Northmoor 
Oak - 
Oldham Twist, A. 

Do. do, 
Olive - 
Palm* 
Parkside 
Park and Sandy 
Prince ofWales 
Quicfe Edge - 
Boyton 
Buby* 
Shaw 



t] 



188S 
1887 
187S 
1873 
1873 
1874 
1883 
1884 
1883 
1888 
1874 
1883 
1874 
1884 
1871 
1871 
1874 
1874 
1876 

1874 

1873 

1873 

1874 
1874 
1874 
'1874 
1875 
1871 
1884 
1874 
1874 
1876 
1873 
1861 
1876 
1878 
1890 
1873 
1875 
1874 

1867 

1883 
1884 
1873 
1875 
1875 
1874 
1871 
1889 
1874 



800 

4,768 

16,000 

12,000 

5,000 

10,000 

12,000 

14,000 

14,000 

10,000 

12,925 

1,000 

14,676 

800 

14,000 

630 

"450 

2,000 

16,217 

J- 10,000 

L 11,587 

5,000 

r 14,262 

L 7,000 

16,000 

12,000 

10,000 

1,000 

8,000 

6,000 

16,000 

3,000 

12,000 

7,766 

2,151 

1,600 

14,000 

8,000 

14,000 

10,000 

20,000 

20,000 

[■ 1,250 

L 3,750 

800 

1,000 

13,000 

8,000 

■.(>, 

16,000 
5,770 
12,000 
TflOO 
14,000 



£ , 

100 
'6 
6 
6 
4 
5 
^6 
6 
5 
6 
5 

100 
5 

100 
5 
60 

100 
6 
6 
1 
1 
S 



'6 
5 
5 
100. 
^ 
9 
5 

20 

.. 4 

3 

6 

25 

■ 5 

10 

5 

' 4 

•, 5 

6 

20 

'20 

100 

100 

6 

6 

,5. 
5 

6 

60 

6 



£ 
40,000 
11,920 
62,600 
36,000 
10,000 
46,250 
33,000 
36,000 
36,000 
■ 25,000 
64,625 
46,000 
62,373 
40,000 
66,000 
31,600 
"^27,000 
6,500 
63,260 
10,000 
11,687 
15,000 
28,604 
^,626 

' 4d,6op 

45,000 
60,000 
50,000 , 
16,000 
30,000 
40,000 
48,000 
22,500 
23,298 
8,066 
40,000 
56,000 

J 40,000 
16,771 
35,000 
60,000 
50,000 
25,000 
37,500 
40,000 
40,000 
43,189 

; 28,000 
48,g0O 
25,965 
36,000 
"26,6fl0 
49,000 



£ 

44,000 
11,920 
39,000 
11,700 

5,500 
48,645, 
32,700 
36,525 
39,200, 
18,760 
16,473 
49,000i 
25,683 
42,600 
32,200 
32,361 
"2X000 

1,000 
12,664 

4,988 
11,687 

-3,6fl0 
11,946 

' 24,800^ 

' 20^400 

29,500 

,1.49,260 

' 1,600 

13,625 

41,200 

31,600 

I 5,290 

6,169 

6,130 
34,000 
35,700 
41,200 
16,371 

6,966 
40,000 
35,000 
12,500 
24,375 
40,200 
42,000 
46,844 
26,393 
17,200 

6,253 
40,200 
26,600 
36,000 



£ 

30,000 

31,876 

18,796 

41,119 

6,656 
37,236 
48,714 
33,724 
64,617 
29,853 
29,863 
34,263 
50,000 
78,427 
22,972 
16,933 

2,602 
51,796 

I- 22,853 

14<761 

1^ 46,676 

.35,653 
26,266 
34,342 
20,000 
39,343 
23,669 
60,394 
16,000 
24,480 
13,371 
6,284 
18,839 
27,777. 
13,761 
63,869 
10,138 
38,194 
68,829 

I 80,320 

50,499: 
30,000 
16,809 
13,881 
36,466 
1 7,221 
38,726 
60,000 
27,824 



Total No. 

82,330 

42,654t 

61,300 

62,978 

14,600 

63.600 

66,760 

73,012 

70,380 

110,428 

78,780 

87,240 

79,968t 

95,220 

114,034§ 

I..; 63,040 

-4ff,668- 

11,118 

77,424 

60,676 

- 29,388 

119,342 

76,024 
68,832 
76,618 
73,480 
61,360 
68,400 
86,920 
66,400 
41,130 
20,760 



72,036 
74,136 
74,184 
44,448 
76,696 
109,362 

133,318 

79,640 

7o,obo 

49,194 
36,164 
68,6b0 
29,870 
68,436 
90,000 
70,000 



80,000 
39,367 
66,273 
64,906 
13,224 
46,446 
54,692 
65,366 
67,143 
63,289 
72,606 
74,372 
73,987 
96,000 
92,570 
41,943 
^3,544 
3,418 
77,416 

29,347 

81,906 

83,132 

52,186 
61,378 
59,940 
65,000 
43,069 
41,769 
76,000 
■42,000 
43,822 
30,680 
10,775 
28,961 
56,465 
43,614 
76,818 
'32,211 
65,121 
94,073 

101,984 

. 64,S83i 
63,000 
30,449 
30,085 
74,734 
26,676 
66,671 
85,000 
50,427 



Per 
cent. 

64 

94 

6 
10 
10} 
10 
10 
12 
124 
Nil 
124 

7i 
10 

6i 
10 
10 

8i 
Nil 



Per Per 

cent. c6nt. 
8 



10 

84 

4 

li 

Nil 

n 

8i 

7 
104 

5 
Nil 

8i 

2^ 
10 

2i 
10 

8J 

lA 
Nil 

li 



Nil 24 



6i 

8i 
94 
7 
9 

li 

64 

10 

6' 

Nil 

Nil 

104 

6i 

7i 

10 

NU 

6i 

94 

94 

10 

134 

84| 

10 

10 
/. 4 • 
Nil 

10 



8i 



64 

44 

14 
64 
9 

6 

74 

94 

8} 
14 
94 

24 

74 
4 

104 

--84 

1} 

14 

14 



24 U 



4 
44 
34 
9 

IJ 
3i 

84 

7} 

Nil 

li 
li 
« 
10 

Nil 
24 

Nil 
6i 



11 
10 
10 
10 

u 

Nil 
10 



14 



"3 

44 

9i 

'2' 

li 
94 

3f 

li 
4 
9i 
6 
64 
9 
Nil 
14 
61 
74 



£ 

'4,000 

128 



3,500 

1,841 

172 



3,260 

4,000 

236 

3,609 

2,456 



64 



4,075 



1,260 
3,716 



137 



3,348 



4,000 
3,722 
2,769 



1,458 



4,481 
549 



6,400 
5,981 

3,^15 



680 
7,148 

2,308 

4,073 

139 

1,217 

3,686 

964 

5,884 



2,770 
690 

1,312 
2,487 

610 
5,028 
4,531 



3,712 

1,190 

797 

4,518 



7,467 



3,579 



2,278 



3,309 



2,068 



2,621 
183 



249 



2,701 



> 2,160 

$916 
li633 



£i,096 



263 



549 



5,423 
7,0U 

4,009 

1,893 

1,261 
9,286 

3,10111 

4,737 

2,637 

"iVeii 

3,636 
602 

6,107 
616 



2,773 
1,016 

468 
2,856 

1,045 

4,616 

4,392 

632 

5,927 



1,005 
2,900 



1,777 



* The figures attached to these companies are assumed, particulars not given in share list. 
t Ring, 1,184. t Ring, 5,700. § Ring, 

Accumulated preference interest owing, 2,3932. 



6,644. 



78448. 



K 
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Statement of Limited Cotton Spinning Companies, &c. — contvnm^. 



Company. 


^1 


No. 

of 

Shares. 


•s . 


of 

Share 

Capital 

paid up. 


Present 
Market 
Value. 


Loan 
Capital 
and 
Mort- 
gage. 


Spindles. 


Fixed 
Stock 

hst 
Return. 


P 


If 




Profit 

in 

1891. 


Loss 

in 

1891. 




In 


Shiloh 


wn 


6,931 


£ 
5 


17,793 


£ 

4,746 


£ 
23,900 


Total No. 
37.126 


£ 

28,472 


Per 
cent. 

Nil 


Per 
cent. 
Nil 


Per 

cent, 
li 


£ 


£ 

2.609 


£ 


£ 

2,977 


Sniallbrook - 


1875 


14,000 


6 


66,000 


48,700 


13,856 


74,052 


67,720 


8i 


«A 


6i 


3,503 


— 


2,661 


— 


Stanley 


1874 


8,000 


5 


86,000 


18,000 


21,658 


48,480 


a.isi 


Nil 


Nil 


li 


- 


501 


— 


— 


Stiff - 


1875 


14,000 


5 


49,000 


64,250 


52.709 


103,636 


85,688 


lOi 


Hi 


9i 


6,819 


— 


8.300 


— 


Summervale' 


1890 


18,000 


5 


18.000 


18,000 


40,000 


103,944 


95.969 


- 


Nil 


- 


- 


676 


— 


— 


Stock Lane 


1876 


10,000 


5 


20,000 


13,500 


8,621 


39,420 


22,231 


2i 


2i 


5J 


610 


— 


349 


— 


Sun MiU 


1861 


15,000 


5 


75,000 


27,760 


44,571 


150,692 


96,289 


8i 


2 


6i 


- 


8,799 


— 


10,387 


Swan - 


1875 


12.000 


6 


64,000 


25,335 


29,755 


71,700 


66,163 


6i 


Si 


3 


- 


2,661 


— 


3,494 


Thomham 


1874 


12,000 


5 


39,000 


M,209 


61,078 


86,622 


72,631 


10 


lOf 


6i 


4,836 


- 


6,815 


— 


United 


1874 


20,000 


5 


60,000 


36,010 


41.431 


91,648t 


76,890 


8 


« 


4i 


- 


2,397 


— 


2,688 


Wernetli 


1874 


24,000 


6 


72,000 


48,000 


48,688 


99,992 


79,828 


10 


21 


61 


- 


1,420 


— 


3,008 


West End • 


1873 


15,000 


10 


75,000 


44.250 


4«,394 


118,640 


83,767 


8 


4 


Si 


2,714 


- 


323 


- 


Westwood - 


1874 


12,000 


6 


36,000 


31,200 


16,148 


49,604 


37,238 


10 


7i 


8i 


1,934 


- 


388 


- 


'Windsor 


1873 


6,000 


6 


15,000 


9.4«1 


21,738 


37,668 


30,501 


10 


4 


6J 


— 


1,830 


- 


1,169 


Woodstock 


1872 


10,000 


6 


45,000 


24,600 


64,006 


73,308 


83,278 


3} 


3t 


It 


- 


339 


— 


649 


Totals 




768,008 




2,898,689 


2,003,938 


2,429.603 


5,083,708 


4,223,020 








86,946 


106,624 


65,627 


122,889 



' The figures attached to these companies are assumed, particulars not given in share list. 

§ Accumulated preference interest owing, 2,3932, 



t Ring, 5,S 



APPENDIX XLI. 



Summary of Shares and Loan Capital invested by the Working Classes in Twelve 
Limited Liability Cotton Spinning Companies. 



Company, 


No. of 
Spindles. 


Total Share 

Capital 

called up. 


Proportion of 

Share Capital 

held by 

Working Classes. 


Total Loans 

and , 
Mortgages. 


Nett 

Withdrawable 

Loan. 


Proportion of 

Withdrawable Loan 

held by 

Working Classes. 


Amount. 






£ 




£ 


£ 




£ 


No. 1 




1 


68 per cent. 


41,940 


26,940 


78 per cent. 


21,013 


2 






18 „ 


41,000 


41,000 


26 „ 


10,660 


3 






64 „ 


28,487 


16,487 


76 „ 


12,530 


4 






60 


48,000 


48,000 


70 „ 


33,600 


5 






10 


85,900 


25,900 


77 „ 


19,943 


6 

7 


■ 1,069,294 


629,096- 


43 „ , 
75 „ 


36,000 
78,400 


36,000 
58,400 


47 ,. 
72 „ 


16,920 
42,048 


8 






32 „ 


34,268 


20,000 


40 „ 


8,000 


9 






36 


21,700 


10,700 


49 » 


5)243 


10 






39 


68,243 


56,243 


71 „ 


39,933 


11 






75 „ 


44,964 


44,964 


75 „ 


33,723 


12 . 






30 


36,082 


80,838 


56 „ 


11,669 




49-66 
Avenise. 


514,984 


405,472 

78'7S per cent, of 

total. 


62-96 
of withdrawable 
loana. 


255,282 
Of 48'67 per cent, 
of total loans and 
auirtgaeei. 
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APPENDIX LII. 



(Table XXVI. contained in " Reports — Friendly SocietieSj Industrial and Provident 
Societies, and Trade Unions, 1892, Part A." [146].) 



ENGLAND AND WALES. 



II 

H 



Friendly Societies (not 
collecting) and 

Branches. 

Collecting Societies 

Other Societies under 
the Friendly Societies 
Acts. 

Industrial and Provi- 
dent Societies. 

Building Societies 

Trade Unions 
Loan Societies - 
Railway Savings Banks 

TOTAI, 



26,826 

39 
1,022 

1,433 

2,669 

493 

712 

10 



33,094 



^1 



o ? 



22,313 
36 



320 



10 



3,8(11,819 

3,318,942 
235,610 

960,674 

663,933 

925,232 

34,676 

21,495 



9,911,781 



£ 
21,410,663 



2,280,868 
461,666 

17,184,242 
49,713,002 

1,444,062 
268,714 

1,669,273 



SCOTLAND. 



fcS 











ll 


5l 

ai 


•^^ 


^a 



4^ 



94,321,269 1,816 



1,360 

8 
10 

336 
68 
43 



1,325 


283,612 


8 


556,273 


10 


Not 
stated. 


336 


184,626 


61 


13,138 


42 


62,189 


1 


1,404 


1,783 


1,091,042 



1,218,090 

423,356 
61,220 

1,726,439 

976,576 

63,578 



218,739 



4,687,998 



IRELAND. 






fel 

n 



■as 



360 



58,570 



79 63 5,936 82,033 

(Principally societies for 

loans.' 



25 



1,807 
10,786 
9,396 



636 



86,494 



W12 

866,429 

7,679 



1,017,639 35,669 



UNITED KINGDOM. 






II 
II 



47 
1,111 

1,810 

2,694 

690 

712 

11 



23,998 

43 
557 

1,597 

2,382 

401 



29,287 



11 



O P 

a^ 



4,203,601 

,876,216 

241,446 

1136,907 

587,856 

986,817 

34,576 

22,899 



11,089,317 



£ 
22,695,039 

2,713,214 
594,808 

18,916,793 
61,546,007 

1,616,319 
268,714 

1,788,012 



100,026,206 



If to these be added the Savings Banks, which are approximately as follows : — 





Number 

of Depositors, 

1891. 


Deposits 

(including 

Stock) at 

End of 

Savini^s Bank 

Year, 1891. 


Number 

of Depositors, 

1891. 


Deposits 

(including 

Stock) at 

End of 

Savings Bank 

Tear, 1891. 


Number 

of Depositors, 

1891. 


Deposits 

(including 

Stock) at 

End of 

Savings Bank 

Tear, 1891. 


Number 

of Depositors, 

1891. 


Deposits 
(including 
Stock) at- 


' 


End of " 
Savings Bank 
Tear, 1891. 


Trustee Savings Banks 
Post Office Savings BanVs 


1,079,066 
4,723,929 


£ 
32,176,031 

70,706,087 


381,940 
182,390 


£ 

9,947,362 

1,730,772 


49.276 
212,076 


£ 
2,017,279 

4,258,909 


1,610,282 
5,118,396 


£ 

44,140,672 

76,695,768 


TOTAI 


5,802,996 


102.882,118 


664,330 


11,678,134 


261,362 


6,276,188 


6,628,677 


120,836,440 


The following Grand Totals\ 
are obtained -S 


15,714,776 


197,203,387 


1,656,378 


16,366,132 


347,846 


7,293,827 


17,717,994 


220,863,346 



28, Abingdon Street, Westminster, 
27 March, 1893. 



(Signed) B. W. Bbabbooe, 
Chief Registrar of Friendly Societies. 



APPENDIX LIII. 



Portions of Summary omitted from "Mr. Brabrook's Evidence and not embodied in 
Foot-notes: — 

9, 10, 11, 12. " Procednre of granting relief to Members travelling in search of employment explained " ; 

13, 14, 15, 16, 17, 18, 19. " Provisions of the Bules for ' Clearances ' from one Branch to another " ; 

20. " How AflBliated Orders lend themselves more to Industrial independence than the Isolated Societies." 



9. As an example of the procednre for granting relief 
to members travelling in search of employment, I take 
the rules relating to travelling licences adopted by 
the Ancient Noble Order of United Oddfellows, Bolton 
Unity : — " "When a in ember goes in search of employ- 
" ment, his Lodge or its officers, by authority of the 
" Lodge, shall have power to grant him a travelling 
" licence, such licence to be procured only from the 
" Executive Committee, and to bear the stamp of the 
" Grand Lodge; but no member shall be entitled to 
" receive a travelling licence unless he be clear on the 
" Lodge books at the time, nor unless he has been a 
" member 12 calendar months, nor shall he receive 
" another licence within 12 calendar months from his 
" former licence being returned. Every travelling 
" licence issued by a Lodge shall be signed by the three 
" principal officers and the Secretary and have the 
" Lodge stamp affixed.'' 

10. '" Districts, and lodges out of districts, shall pay 
travelling relief at the rate of Is. Sd. per traveller, to 



members presenting a proper travelling licence, but no 
teavelling member shall receive travelling relief more 
than once a day, and any District or Lodge paying 
relief on Saturday shall also pay for the Sunday 
following. District and Lodge secretaries shall keep a 
correct account of all money paid by the District or 
Lodge for travelling relief, and forward the accounts 
every alternate month to the Chief Secretary of the 
Order, some days before the Executive Meeting. Each 
District and Lodge shall be credited with the amount 
paid under this rule, and the same shall be charged to 
the Unity Belief Fund." 

11. " Every District and Lodge out of District shall 
appoint a relieving officer, who shall when possible 
reside in the centre of the town from which the District 
takes its name, or where the Lodge out of District is 
situated, and the names and addresses of such officers 
shall be published annually in the January number of 
the Circular. It shall be the duty of the Believing 
Officer to pay travelling members. He shall enter Jhe 
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amount paid upon the member's licence, keep a correct 
account of the money paid, also record each member's 
name, the niimber of his licence, and the name and 
number of the Lodge to ■which such travelling member 
belongs." 

12. Provision is thus made for the conditions on 
■which gratuities can be made, that all licences are to 
contain the name and residence of the traveller j that 
the licences are to be used for three months only, and 
for the limitation of the allowance to be made to the 
Is. 3d. per day and 2^. 6d. on Saturday. It is also 
required that the licence be in proper form, or the 
Lodge issuing it be faed not more than 10s. 6d. 
Members sick -when on travel are to be paid their sick 
pay through the medium of some neighbouring District 
or Ledge. 

13. The foUo^wing are the provisions as to "Clear- 
ances " contained in the Rules of the same Order, which 
(though not one of the largest Orders) I select as 
having registered a complete amendment of rules at 
the commencement of the present year, and therefore 
presumably representing best the present practice. 
" Any member of the Order who has been initiated 
" twelve calendar months and -who is clear on the 
" books of his Lodge may have his clearance, provided 
" that the Lodge be satisfied he has a necessity for the 
" same. No member shall be allo^wed to withdraw 
" from the Lodge to which he belongs to enter as a 
" member of another Lodge, unless he shall produce 
" such clearance.'' 

14. " But no member shall be allowed to dra^w his 
clearance unless he resides at a distance of at least 
five miles from his Lodge, and any such member being 
desirous of drawing his^ clearance from his Lodge, 
shall first receive the consent of the Lodge in th« 
locality he wishes to join by such clearaace, relatively 
to the terms he can be received on, before making 
application to withdra^w the same. In any case the 
application or other correspondence in reference thereto 
shall come through the Lodge recei^ving the member 
with the clearance. The secretary of the Lodge he 
■wishes to join shall then apply to the secretary of the 
Lodge he desires to leave for a clearance, such applica- 
tion to be laid before the first meeting of the Lodge, 
and if all dues and demands the Lodge may have 
against the said member be paid, the Lodge shall grant 
him a clearance, the said clearance to be signed by the 
Noble Father, Noble G-rand, Vice-Grrand, and Secre- 
tary, -with the Lodge stamp attached thereto, but no 
form of clearance shall be used or recognised except 
that furnished by the Executive Committee of the 
Order, any Lodge issuing or accepting any other 
form of clearance shall be fined 2s. 6d., such fines to 
be levied by the Executive Committee, and paid to 
the management fund of the Order." 

15. " Any Lodge granting a clearance to a member 
shall pay to the Lodge receiving the same his propor- 
tionate share of such amount as the Lodge shall have 
accumulated or added to its funds during the time he 
has been a member, the same to be calculated from the 
last balance sheet previous to his becoming a member, 
and the last balance sheet previous to his drawing Jiis 
clearance. Such amount must on no account be paid 



to the member drawing his clearance, but to the Lodge 
■which he joins by such clearance. Any Lodge shall be 
at liberty to accept or refuse a member by clearance, 
but no ne^w Lodge shall be allowed to receive a member 
by clearance prior to its having been established 12 

months." , , „ 

16. Penalties are then provided for' aoceptmg si 
member without clearance and for refusing to grant 
a clearance in the respective cases -where a person 
previously a member of another Lodge applies for 
admission, and where a member has complied with the 
conditions precedent prescribed by tlie rules. 

17. " No clearance, however, sha.ll be granted to or 
accepted from a member ■whose age exceeds 45 years, 
except he be going to or coming from a foreign or 
colonial country, or unless he forward to his Lodge 
the written authority of the secretary, that the Lodge 
and District the member is desirous of joining are 
willing to receive the same. Every member joining a 
Lodge -with a clearance shall produce a medical 
certificate of good health of himself and wife (if any) 
before such clearance shall be accepted, and any 
member joining a Lodge by clearance shall' contribute 
the same amount of contributions to the receiving 
Lodge as he ■was paying to the Lodge giving the 
clearance, or such further sum as may be agreed-upon 
by the parties concerned, and any Lodge acceptinrg'^ a 
member by clearance shall at once accept all liabilities 
as to sick and funeral allowance of such member. 
When a member has dra'wn his clearance he shall not 
be allo^wed to receive another for the space of two 
years." 

18. It appears from these rules that the clearance is 
not the absolute right of the member. It is surrounded 
with many conditions, and a Lodge is under no obliga- 
tion to accept it. If a Lodge is not satisfied that the 
amount to be paid over to it frdm the member's original 
Lodge is sufficient to cover the extra risk incurred 
through the increased age of the member, the Lodge 
will refuse to accept the clearance. 

19. A member -who does not draw his clearance, may, 
however, ■without giving up his membership,, of his 
Lodge and becoming a member of another, remove to a 
distance from the place ■where his Lodge is situated, 
and pay his contributions and receive benefits through 
the medium of another Lodge, paying a small ftee 
(usually Is. per annum) for the services of the secretary 
of that Lodge. He can also have medical attendance 
from the surgeon of that Lodge on paying the usual 
quota of the surgeon's salary. The only disadvantage 
he is at, is that as he is not considered., a memb«^ of it 
he cannot vote or take part in its management, and his 
distance prevents him from doing so in the management 
of his own Lodg«. 

20. The organisation of the affiliated orders therefore 
lends itself much more than that of the isolated friendly 
societies to industrial freedom and independence. The 
■working man who is not satisfied -with his lot can leave 
his place of employment and seek for work elsewhere, 
and he_,gets material help while on the search, and 
finds friends who may give him advice. He may also 
establish himself in a new home without losing any of 
the advantages for which he had subscribed. 



APPENDIX LIV. 



Portions of SuMMARr djnitted from Mr. Bra?rook's , Evidence and not embodied ia 
Foot-notes : — 

22. " Why Eegistration was refused to Dividing Societies " ; 

23. " Dividing Societies do not make Provision for Old Age or Permanent .Disablement "^;;, 

24. " Dividing Societies exist chiefly in towns where population is movable.'' , i 



22. For many years registry was refused to these 
societies, upon the ground that the Act ^d not allow 
of an annual division of the funds As one of the objects 
of a society, but on the contrary made very stringent 
provision as to the conditions precedent to any, division 
of the funds of a registered society, and enforced them 
by severe penalties. Many sncb societies did, however, 
obtain rel^gti'y by the mere, expedient of dropping ojit 
of their poleS all' 'proTisipn 'for an annual, divisioii, and 
di-nding their money all the same ■irittbut'Siny legal 
stnthOit'fy.' " It was ait on«! ti^e the^pracrtipfe of my learned 
pred'ecesSor, Mr. Tidd Pratt, to register rules 'fqrdivi(i- 
ing, 'adding the Words "subjeel to section 13 of the 



18 & 19 Vict., c. 63," a practice of which I confess I 
cannot approve, ,for if s. 13 had the practical effect of pro- 
hibiting division altogether,, to insert a rule permitting 
division, subject to its provisions, was really laying a 
trap for the societies, whp wfxali s|,ct upon the .pprtion 
of the rule!,which..s»ji^ted their pjirpose and peglect.the 
other. AJl.J}^^^ qi^eptioM, however ,.,^re now, set; a* 
rest. by .th? , proyision; of IjheActi of a8i?§„ wi^ielj >]llows 
of, a rule for, divisioii ,;afte,r,ajL^|jexi^ting ol^im^, .ljfl,ve 

been met. ' ' . , . ■,,, i •• 

23. Thes^ societies are pumeroug and iii^creasing. oAs 
many as 4^ were registered, last, year, , They prooeedi 
on the principle of providing for the present, not for 
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the future. They do not afifect to make any provisioi, 
for old age or permanent disablement. If a man Tyhb 
was healthy in January falls sick before the 31st 
December^ they allow him siok pay, and on the 31st 
December they divide among themselves all the money 
that has not been so spent. Thay are frequently called 
'* Slate Clubs," a name which implies that their calcu- 
lations were so simple that they could be kept in a 
primitive manner on a slate. It is usual with them to 
reserve out of the dividend a small sum to begin the 
next year with, in case any sick claims should arise 
before subscriptions have been paid to meet them. It 
is argued in their favour that a man who expects to 
get ■ a considerable portion of his money mhh ' at 
Christmas will be willing to pay a larger oontributioa 
than a man who is putting his money in an ordinary 
insurance. Doubtless a good deal of the money divided 
at the end of the year is wasted ; and doubtless, alteo, 



many members experience disappointment when age or 
sickness disentitles them tq renew their membership, 
and they find themselves leiffc without provision. Still 
these societies are popular, and will continue to be, so 
as long as human nature continues to prefer a bir4i in 
the hand to two in the bush. 

24._ Where the deduction for next year is not made 
compulsory, a member who withdraws loses nothing 
whatever, and there is therefore nothing to bind the 
members to the society or to the place where it is 
established. These societies therefore flourish most 
in places where the population is large and movable, 
such a^ London and Liverpool, though )ihey exist in 
all parts of the country. Indeed, several dividing 
"orders" have been established, such as the Grand 
Independent Order, of ^oyal Caledonian Corks in the 
neighbourhood' of Birmingham, and some others in 
Wales. 
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Portions of Summary omitted from 
Foot-notes : — 



Mr. , Brabrook's Evidence and not embodied in 



45. " Industrial and Provident pocieties Act, 1876 " ; 

46. " Co-operative Societies, Productive and Distributive ' 



47. 



Strike of Employees against a Society of , Empldyers and Trade Unions formed from the Emplovees 
of these Societies " ■ 



48. "Remedy discussed at the Trades Union Congress " J, (, . , 

49. " Number of Co-operative Societies and Capital " ; 

50. " Development of Distributive Societies into Productive Societies ',; 

51. 52. " Investment of Profits and Capital in houses and land " ; i 

53. "Distinction between the above Societies and those under the Building Societies Acts.'' 



45. I now proceed to refer to societies under the 
Industrial and Provident Societies Act of 1876. These 
are commonly called co-operative societies, and divided 
into two elapses, productive and distributive. 

r46. The e^irly societies of the kind were productive ; 
and it was to their. promotion ^hat my lamented friend 
Mr. Yansittart Neale. denoted , . his labour ■ and his 
fortune. They failed, and.the distributive societies, on 
the model of the Equitable Pioneers of Rochdale took 
their place. Once more, the wheel has turned, knd a 
considerable attempt is being m^de to found productive 
societies, headed by the great wholesale co-operative 
societies of Manchester and Grlasgow. 

47. In respect of these, it is to be noted that they 
have not secured industrial peace, but the curious 
result has been seen of a strike of employees against a 
society of employers,' themselves workmen. The 
productive society has, \t^ this respect, stood in the 
same position as the capitalists, and been challenged bo 
fight with the same weapons. Trades Unions have been 
formed and registered consisting of the employees of 
co-operative societies. 

48. It is not surprising that both the co-operators 
and the trade unionists should have been led to think 
that there was something unnatural in this strike 
between bodies having essentially the same objects, 
and seeking, each in its own way, the benefit of the 
working classes ; and that the search for a remedy for 
this state of things should have been matter of earnest 
discussion at the congresses of both their organisations. 

. 49. The Co-operative Wholesale Societies Annual for 
1893, gives a comparison of the Returns for the years 
1879 and 1889, from which it appears that the societies 
in England and Wales making returns had increased 
from 937 to 1,268, the members from 500,000 to 900,000 ; 
the capital from 6,700,000?. to 12,500,000Z. ; the sSlles 
from 18,000,0001. to 33,000,000?.; the profits frbm 
l,e00,000ii to 3,000,000?. Carrying the coiiipaHBon' 
back- 2©J years instead of 10 years (to the time when I 
•pnblisHefd': .my J'bdok ' on the'. Law of ' Co-operative 
Societies) the societies have nearly doubled in number; 
th^if. menibers have multiplied t ft>ur-foJd, their capital 
mpr^ than s^x^told, their sales nearly fi,ve-fold, g,n4, 
their profitB seveii-CoW- J , • -i r ■■ ^, ori.t 



50. Societies originally distributive, very often 
develop into productive business, by becoming manu- 
facturers of the articles in which they deal. Indeed, 
one pf the whplesomest features of the co-operative 
movement is its development from small beginnings. 
The Civil Service Supply Association, I believe, began 
in a few Post Office clerks clubbing together to buy a 
chest of tea. The sales of the Co-operative Wholesale 
Society of Manchester in l865, the first complete year, 
amounted to 120,754?.; in 1890 to 7,429,073?. This 
single society owns land of the value of 140,000?. ; 
buildings, 270,000?.; steamships, 60,00f)?. ; fixtures, 
90,000?. The Scottish Co-operative Wholesale Society, 
Limited, began in 1868. Its first year sales were 
81,000?. ; its sales in 1890,2,500,000?. Employees in 
the distributive departments i receive, as. a bottus oa 
labour, the same rate per £ as members on their 
purchases, which in 1890 was Id. ; in the productive 
departments, the net profits are divided equally 
between purchasei and wages earned, making 9^d. per £. 

51. A favourite method of investment by these 
societies of their profit and surplus capital, is in the 
purchase for the members of houses and land. The 
amount so invested is 2,497,865?. These investments are 
particularly popular in Rochdale and Oldham, and 
must contribute largely to industrial comfort and 
content in those places. ' ■ 

52. Seventy-nine societies have been ■ established 
under the Industrial and Provident Societies Act for 
the purpose of the buying and selling of land only. 
Sixty -three of these have 8,312 members, and 390,682?- 
invested in land and mortgages ; other assets 65,279?. 
As many as 17 of these societies are in Leicestershire, 
though their transactions are small. The largest society 
of the kind is the Bdj-ough Land and Building, in 
Burnley, having 1,449 members-and 159,455?. invested 
in land and mortgages. ' Its borrowed capital is 
89;279?.; its share capital 68,342?. ; ' ;' 

. 53. The principaLdistinction betfreen these societies 
and> societies under the Building Societies Acts is that- 
iuj the industrial society th^ I interest of' each member 
is.liinMied tP'200?> In . a building : sodiety . there is -no 
limit to thcr amount of interest a single' member mayj 
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old. On the other hand, an industrial society has 
ower to borrow money to any extent specified in its 
lies ; while a building society is limited to two-thirds 
f the amount for the time being secured to it by 
lortgage from its members. Tliis, however, is not a 
istinction of practical importance, as the industrial 



land societies are, with few exceptions, well within the 
two-thirds limit. The industrial society again may 
hold land in its own name without limit, while the 
building society can only hold land for a temporary 
purpose or as offices. 
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Notes by Mr. Brabrook of Evidence on - 
Building Societies, §§55; 57-76; 80-86; 
Loan Societies, §§ 87-95; 
Trades Unions, §§96; 99-100; 103; 
Eailway Savings Banks, §§ i04-6. 



BuiLDiKG Societies, 

54. Building societies do not belong exclusively to 
tie working classes, but are largely used as means of 
ivestment by the trading and middle classes. 

65. Their object is not to build but to make advances 
J members on the security of real or leasehold estate, 
nd this they can do without limit. 

56. Many building societies established before 1874, 
ontinue to be regulated by the Act of 1836, not having 
aught incorporation under the later Act. 

'57. The precise number of such societies cannot be 
scertained, as the great majority of the societies 
ixceeding 5,000 in number) established between 1836 
nd 1874, were terminating, that is, intended to last 
aly for a given term of years, 14 years or more or less, 
ad have long since ceased to exist. 

58. Assuming as a rough estimate, that the proportion 
f amendments of rules to the total number of societies 
sisting would be the same in incorporated and unin- 
arporated societies, we get about 270 as the number of 
xisting societies established before 1874 and not 
icorporated under the Act of that year. 

59. If to these be added the 521 remaining societies 
'•hich were established before 1874, and have become 
icorporated, we get a total of about 800 existing 
scieties r.s having been originally established under 
be Act of 1836. There seems to be reason, however, 
D think that this estimate is too low. 

60- The most important of the unincorporated 
ocieties is the Birkbeck, which by virtue of a rule 
uthorising it to borrow money without limit, has 
ecome in reality a large bank rather than a building 
ociety. 

61. In emulation of the Birkbeck, several societies 
nder the Act of 1874 have established banks, but they 
o so under more disadvantageous conditions. 

62. The Act of 1874 limits the amount that may be 
orrowed to two-thirds of the amount secured to the 
jciety by mortgage, and directs that notice of this is 
J be given to every lender by endorsing on his security 
le section limiting the amount to be borrowed, and 
tso the section limiting the liability of shareholders. 

63. There are thus in connection with a building 
Dciety four classes of persons : — 

1. Simple contract creditors. 

2. Depositors and creditors for loans, who have notice 

that their money is to be applied in a particular 
way, and that they have only the funds of the 
society to look to for repayment, and who are 
entitled under s. 40 of the Act to have a copy of 
the annual balance sheet supplied to them 
gratuitously. 

3. Shareholders who stand to lose what they have 

actually invested, including any arrears due, but 
no more. 

4. Advanced shareholders who are bound by their 

mortgage contracts and by the rules of the society. 

64. Notwithstanding the express provisions in the 
.ct which render payment on demand impossible 
lould more than a very small fraction of the depositors 
emand repayment at the same time, it is a common 
ractice to promise payment on demand, and the 
epositors expect the promise to be fulfilled, although 
lev have before them on their deposit books the sections 
:, tne Act which show that it cannot be relied upon. 



65. This circumstance has greatly contributed to the 
recent panic in building societies, which has been 
rendered the more severe by revelations of, fraud in 
cei-tain societies, causing heavy and, in some cases, 
ruinous loss to individuals. 

66. While carrying on the business of banking is 
open to the objections that have been raised, it must be 
remembered that a limited system of borrowing in a 
building society is very convenient and useful, as it 
enables a greater number of members to be accommo- 
dated with advances, and adds to the profit made by the 
investing members. 

67. A class of building societies has proved attractive 
to the working class in which the weekly subscriptions 
are very small — 7d. to Is. per share — and the amount 
advanced to a member is relatively very large — 300Z. or 
400L for each group of two or three shares. 

68. In these societies no interest as such is paid upon 
the advances, though by various contrivances, as by the 
requirement that a member after he has had his advance 
shall keep up his unadvanced shares, and the plan of 
selling appropriations, the member does in efiect pay 
more than he receives. Still the interest is never .so 
high as in the ordinary permanent or old-fashioned 
terminating society. 

69. To this class belong the Starr-Bowkett societies, 
of which more than 1,0Q0 have been established, and 
numerous other groups of societies which have been 
formed in imitation of them, mostly by persons who 
have been agents of the late Mr. Starr, the chief 
organiser of these societies. 

70. Their attraction to the working man is in the 
smaller subscription required from him, and the hope 
that he may be lucky in the ballot and get an appro- 
priation, with which he can either buy a house on easy 
terms and become his own landlord or which he can 
sell. 

71. A main drawback to the success of these societies 
lies in the disappointment the investing members, who 
are very numerous, feel when they find only a few of 
their number get the advances. 

72. This has been attempted to be met by various 
expedients for creating an appearance of profit by the 
buying and selling of appropriations, which have 
increased the tendency to speculation which seems to 
be one of the chief evils of this class of society. 

73. It has been freely suggested that the Eegistrar 
oughtto refuse to register societies of this class, but 
there is no foundation for the suggestion, as the rules of 
the societies do not contain anything in itself illegal, 
apart from the manner of working. 

74. The rules, however, do frequently contain pro-' 
visions m the highest degree objectionable, as where 
they seek to make the officers virtually irremovable, and 
to restrain the members from altering the rules. 

75. I have observed that the claims of the persons 
who are professional promoters of these societies appear 
to be growing ; where, a few years ago, the preliminary 
expenses, which means in general promoter's remunera- 
tion, were 30Z. or 351., they are now 70Z. or 75i., and even 
more. 

76. The provisions in the rules seeking to give per- 
manence to the appointments of the officers point also 
to the prevalence of the corrupt and illegal practice by 
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which the solicitors and other officers buy their appoint- 
ments of the professional promoter. 

77. The practical result of all this is very clearly 
shown by the interesting return moved for by Mr. 
Gerald Batfour last session of the building societies 
which have ceased to exist since 1874. 

78. The tptal number that have ceased to exist is 1,237, 
which is 34 per cent, of the total number incorporated, 
and of these as many as 466 have ceased to exist without 
any legal or formal dissolution — ^letters having been 
returned through the Post Office as "not known," or 
an irregular intimation having been received that the 
society had been dissolved or was abortive. The 
majority of these have had a very brief existeace. 

79. According to the last returns, the number of 
members in 2,333 societies was 605,388, and the amount 
of funds 60,582,3652. Of this, however, 14,689,499?. 
represented borrowed capital, leaving 35,892,866?. as 
the. amount of the investments of the members, or 
nearly 601. each. 

80. This is sufficient to show that, although building 
societies are a favourite investment of the working 
classes, they are not confined to them. 

81. The remarks that have been made in disparage- 
ment of certain classes of societies ought not to lead 
one to overlook the vast amount of good building 
societies have done. 

82. Even the Starr-Bowkett societies have induced 
many men to put away small savings that would other- 
wise have been wasted, and have conferred upon many 
men the advantage of a freehold house at a very low 
cost. 

83. From the nature of the business of building 
societies, much confidence is necessarily placed in the 
secretary or manager, and he has many opportunities 
of abusing it. x 

84. This points to the necessity of a more thorough 
audit than at present, or rather of the more general 
enforcement of the requirements of the Act of 1874 as' 
to audit. 

85. Abuses have also sprung up in connection with 
the dissolution of societies, and it is desirable to give 
the members greater control over the officers whom 
they entrust with this duty. 

86. Members should also have given to them by 
statute that which is often conceded to them by the 
rules of societies, but frequently in a very qualified 
shape, the right to inspect the books, and a given 
number of members should have the right to apply for 
an official investigation into the affairs of a society by 
an inspector. 

Loan Societies. 

87. Loan societies under the Act of 1870 (3 & 4 Vict., 
cap. 110) are wholly connected with the working classes, 
and arc mostly small affairs. 

88. They are limited by the Act of Parliament to 
lend not more th n 15?. to any one member, and to 
receive from him not more than a fixed amount of 
interest. 

89. They are thus very useful to workmen who wish 
to provide themselves with special tools, or to tide over 
some small emergency. 

90. Like all lending societies, the members are 
necessarily of two classes, the investors and the 
borrowers, though in some there is a provision for loss 
of interest in the event of an investor not borrowing. 

91. These societies are somewhat over 300 in number, ' 
chiefly in the counties of Middlesex and Surrey, though 



there are several in Nottingham and some in the 
North. 

92. They have 35,000 members, many of whom are 
really small money lenders as Mr. Ludlow has shown 
in his last report. 

93. They granted 59,000 loans and circulated 341,0002. 
in the course of the year, leaving 243,000?. in borrowers' 
hands at the end of the year. 

94. The average capital of each member is about 8?., 
and the net profits, after paying expenses of manage- 
ment, are between 4 and 5 per cent. 

95. 3,000 summonses were issued . to recover 7,000?., 
and 391 distress warrants followed, the amount even- 
tually recovered was 5,239?., with 526?. costs. 

Trade Unions. 

96. With regard to trade unions, the Commission is 
no doubt in possession of the large body of statistics 
collected by Mr. Burnett, and it will only be necessary 
briefly to refer to the latest returns received. 

97. I put in a schedule of 26 of the largest trade 
unions with a summary, which has been prepared in 
the Eeturns branch of. my Office, giving the total number 
of members as 550,926, and the yearly contributions 
from members as 853,535?., or 31s. per member, which is 
curiously enough almost exactly the same as the 
average contributions per member in the affiliated 
orders. 

98. Of these contributions, 21«. Id. goes for benefits, 
6s. 6c?. is expended, and 4>s. 3d. saved. 

99. Notwithstanding the considerable proportion 
saved, the accumulated funds are small relatively to 
the annual income, being on the average only IJ^ years. 
The affiliated orders have nearly 5 years income 
invested. 

100. The payments for trade purposes 'inring the 
year have been 106,000?. in 16 of the societies, the 
payments for other benefits in 22 societies, 474,0007. 

101. It should be noted in regard to trade unions 
that they are not subject to any of the restrictions of 
the Friendly Societies Acta, and may make what rules 
they like, so long as the rules disclose no illegal purpose 
(other than a purpose in restraint of trade, which the 
Trade Unions Act legalises) and contain provisions as 
to inspection of books by members and other matters 
specified in the schedule to the Act. 

102. During the last two years, 201 trades unions 
have been registiared. The total number registered in 
the 19 previous years was only 630, an average of 
28 per annum. 

103. Of the 630, only 265 are now in existence ; the 
proportion of trades unions which cease to exist in a 
few years being very large. 

Eailwat Savings Banks. 

104. The railway savings banks are constituted 
under the private Acts of Parliament promoted by the 
several railways, and apply certain provisions of ths 
Savings Bank Acts to the depositors. 

105. According to the last returns of eleven of such 
railway savings banks, the number of depositors was 
22,899 and the amounts deposited 1,788,012?., or an 
average of 78?. per depositor. 

106. I do not offer any remarks on Trustee or Post 
Office Savings Banks, though we settle their disputes, 
and certify the rules of the trustee banks, as they are 
more closely related to other departments than to mine. 
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Schedule of Tventy-^ive of the La.b0er 



Register 
No. 



Names and Address. 



No. of 
Members. 



''5Pmes. 



JiDtrance 
Fees. 



•' Contribu*ioli8 or 
LevJrfspaidby 
^enibers. 



Benefit. 



Manage- 
ment. 



Interest. 



Gonj^- 
bu^onf,. 
from ow^r 
Trades 
UnionB. 



28 

31 
43 

62 

i ■ 
54 

93 

144 
154 
272 
316 
402 
424 
428 

470 

472 

483 

487 

505 
517 

529 
531 

582 



Operative Bricklayers' Society, 
48, SouthwSrk Bridge Road, 
S.E. 

United Society of Boilermakers 
and Iron and Steel Ship- 
builders, Ncwcastle-on-Tyne. 

Amalgamated Society of Railway 
Servants, 55» Colebrooke Row, 
N. 

London and Counties Labour 
League and Kept and Sussex 
Labourers' Union, Maidstone. 

Yorkshire Miners' Association, 
Barnsley. 

Durham Miners' Association, 
Durham. 

Amalgamiated Society of: Car- 
penters and Joiners, Man- 
chester. 

Amalgamated Society of Tailors, 

,. Manchester. 

Amalgamated Association of 

Operative Cotton Spinners, 

Manchester. 
Steam Bngine Makers' Society, 

Manchester; 
National Agricultural Labourers' 

Union, Leamington. 
Progressive Union of Cabinet 

Makers, 278, Old Street, E.G. 
London Society of Compositors, 

3, Racquet Court, B.C. 
Friendly' Society '6f Iron&nnders, 

&c., 200, New Kent Road, S,B. 
Amalgamated Sotiety of Efl^- 

ncers, 89, Stamford Street, S.£^ 
Leicester ,. and Leicestershire 

Amalgamated Hosiery Union, 

Leicester. - 
Friendly Society of Operative 

Stone Masons, 15, Stamford 

Street, S.E. 
Associated Iron and Steel 

"Workers of Great Britain, 

Darlington. 

Dock, &c. Labourers'! Union, 33, 
Mile End Road, B. 

National Amalgamated Sailors' 
and Firemen's Union, 19, Buck- 
ingham Street, Strand, W.C. 

Associated Shipwri^its' Society, 
Newcastle-on-Tyne. J 

Amalgamated Union of Operative 
Bakers and Confectioners, 
168, Camden Street, N. 

National Society of Aljut^aniated' 
Brass Workers, Bii'minghain. 

National Union of GaS Workers 
and General Labourers, 144, 
Barking Road, B. 

Tyneside and National Labour 
Union, Newcastle-on-Tyne. 



17,058 
36,996 
29,820 

13,000 

52,000 
55,000 
34,779 

17,573 
19,662 

5,965 

15,000 

775 

9,350 

15,291 

71,221 

. 3,?i8,7 

14,090 

8,415 



30,000 

« esti- 
mated" 

20^00 
"apprqxi- 
inately" 

10,120 I 

4,000 



, 6,005 
35,719 

25,200 



& 
186 



1,044 



£ 
1,522 

2,809 

675 



£ 
22,304 



97,922 
24,588 



£ 
639 



7,079 



" not separately kept " 

1 2,695 

415 

3,725 



10,701 

62,653 

55,331 

i» 81,394 



71 
400 



135 



241 

228 
1,078 
6,023 

1,151 
50 



24,728 
54,141 

14,649 

3,652 

664 

16,680 

"45,789 

175,221 

5,997 

16,934 

.5,027 



794 



550,926 



423 
80 

24 



2,396 



5,086 

18 2,080 

,'. .In:-! 

63 
69 



507 



28,417 



'"18;784 

.21,202 

11,876 
1,886 

■A 

6,593. 
T(5,523' 

12,201 



806,440 



1? 7,770 



16,282 



£ 
763 



3,762 
2,937 

143 

2,025 

253 

1,163 

270 
" 3,288 

532 

8 

2 

724 • 

954 

5,204 

19 

100 

103 

112 

9 

407 
32 

68 
9 

311 



23,188 



500 



500 



SclIMi.BT OF ABOVE. 



No. of Trade Unions 
Total of Members 
Contributions, &c. from Members 
Average Contribution per Member 



25 

550,926 

£853,535 

1-549; say £1 Hi. 



' Increase in value of property estimated at 50/. not included. ' Includes delegates' expenses. ' Includes travelling relief. 

1 1ncludes legal defence of 25 members. ' Includes cost of general and public meetings. 

>^ Includes grants to other trades. '' Includes funds of American and Australian branches. 

u Includes 2,830/, remittances. " Inclades " other leceipts." '° Includes assimilation fees. 
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LVII. 



Tradb Unions, with Summary. 





Miscel- 
laneous 
Receipts. 


• 
Total, f 


Salaries 
,. pf 
Officers. 


Other Management 
Expamses of . S 
conducting Business 
of Trade Union. 


J Pa}*menti to 
Members. 


Contri- 
butions 
to other 
^' Trades 
Unions. 


Miscel- 
laneous 
Expendi- 
ture. 


Total. 


funds at 
end of 




i' i 1 , r 

General. 


.1., : ' 

Legal. 

1 _ . 


Benefit. 


Lock-put, 
Strike, and 
: Dispiute ., 


Year 
1891. 




£ 


d 


£ 


£ 


£ '"'' 


£ 


£ 


£ 


£ ^' 


rr 

' & 


£ 




>638 


26,052 


= 8,725 


2,678 


135 

. 1 i-i?< 


11,103 

•AOlVi 


3 3,644 

(Iah'I 


981 '" 


' ■' '708 ■^ 


■• 22,974 


43,995 




* 6,540 


113,077 1 


* 4,871 


2,145 


''i.jOIj'^" 


"61,022 


1,483 


~ 


7,774 


77,295 


183,635 




^ 


35,279 


' 1,2S6 


5,823 ■ 


,(i '. 


' 15,730 


— 


~ 




22,809 


110,584 




140 


19,984 


596 


1,237 


vaf?« 


9,383 


256 


31 


...li.iio.lM'S 


, 11,566 , 

■•',1 ',^y ■ 


5,347 




81 


67,455 


2*89,119 


1,346 


^6 


4,1^1 


i3,018 


1,223 


'' '"405 


19,278 

•T' 


117,822 




'6S 


56,067 


1,979 


5,523 


.t:'<:-:^' 


24,073 


16,297 


750 


9 427 


49,049 


55,407 




1,432 


88,214 


4,895 


2 7,285 175 


55,504 


15,504 
" Trade 


— 


831 ' 


84,194 


70,936 








' " 








privileges." 




• l^y 


■ • 'i'.B'lil 






59 


25,057 


3,050 


- 5,067 


94 


17,235 


3,106 


188 


— 


28,740 


10,925 




— 


57,429 


.2,811 


3,575 


— , 


" 25,105 


7,120 


— 


— 


38,611 


115,243 




205 


1^,659 


.? 1,332 


716 


7 


9,797 


— , 


78 


,6 


11,986 


" 28,377 




15 


3,675 


784 


896 


— 


1,270 


— 


— 


,— ; 


2,950 


1,146 




— 


666 


150 


2 558 


— , 


— 


— 


— 


~.m\L 


.,( 1.''°^ 


421 




1,601 


19,304 


763 


' 5,102 


— 


" 15,897 


— 


— , 


,~..| 


21,762 


26,525 




— 


49,015 


2,090 


2 1,701 


— 


« 39,516 


— 


540 


— ' 


43,847 


53,022 




3,326 


189,774 


5,861 


2 24,787 


— 


161,384 


— 


— 


.'. .— ' 


192,032 


237,251 




~ 


6,016 


312 


47 


-r 


128 


6,856 


, f 


. } 


7,348 


Nil 




— 


18,320 


2,396 


1,644 


— , 


10,407 


459 
1,237 


al 


— 


14,906 


8,897 




— 


...5.18° 


1,061 


1,432 


— 


1,048 




— 


4,778 


5,242 




448 


19,344 


5,360 


7,793 


613 


— 


4,817 


237 


— 


18,820 


6,809 




— ■ 


34,490 


10,910 


13,333 


4,930 


3,253 


24,870 , 


■.'I ~ 


— 


57,296 

ri 


8,202 




156 


14,599 


2 1,665 


19 1,890 


— 


3,680 


— 


2^5 


— 


7,500 


23,787 




81 


2,052 


225 


322 


— 


932 


— ,, 


274 


— 


1,753 


1,366 




34 


6,788 


1,126 


620 


— 


464 


2" 3,873 




; — 


6,083 


4,521 




— 


15,532 


1,588 


4,662 


— 


— 


10,919 


wjoiM.r ,1) . 


■r.t-'iii . 


17,169 


3,834 




— 


13,019 


?663 


4,860 


— 


3,240 


2,541 


— 




11,304' , 


. ^ 9,545 




14,824 


89?,047 


68,588 


105,042 


6,053 


474,302 


106,000 


4,567 


rf^lO'151 . 


i>mf.: 


l,13a,,839 












1 


- ■■' 


-^..,:- fi 


Kuz ,„.„^ 





SUMHABT OF ABOVK. -ryiH'W KJIlsK/ 

Spent in Salaries and Expenses of Management - £ -326 per niembfer ; Bay 6s. 6ri.- <'»-* 
Spent in Benefits - - - - 1-053 „ " say £1. Ifc Irf. 

Saved on year - - V^^* ■ ' ,; ™^Ji' ' Say 4s. ad. 



1 -!fia,l.„j 



..W .G<,baoL: .j;.-i?' 



nrM 



* Includes levies. * Includes rent of branch-meeting rooms. "Includes 4,942/. surgeons' salaries. 

'9 Experiments with explosives (roburitei and tonite)r *^ "< '"> Indludbs fineS. "Satn "iinterest" and other sources. 

H Includes law and defence of scale §?Bej}sep for 97 members. "s incJifde?_2,830i5ieiHitt^u.ies. .^^ 

w Includes payments to doctor and delegatiosB. " Out of work pay to 1,838 members 

/ 78448* U 
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HOYAL COMMISSION ON 'LABOUR ! 



APPENDIX LVIII. 



Appendix to Bepobi op the Eegistbab op Trade Unions in Bn&IiAMI(.* 
(The Trade Union Acts, 1871 and 1876.) 
BpETDBNs to the Begistrai", in pursuance of 34 & 35 Vict. cap. 31. 
The foUowiiig Abstract gives the names and addresses of the registered Trade Unions, showing those whi( 
have, and those which have not, made returns according to law; and, with regard to the former, the amount 
their funds on 31st December 1890, and on 31st December 1891, their income and expenditure for the yei 
1891, and thenumber of their mep^lbers : — .i.,^- 

Tbade Unions, 1891. 



Register 
No. 



Name and Address. 



Tear of 

Estab- 

lishinent. 



Funds 

3l8t Dec. 

1890. 



Fnnds 

3l8t Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Numbei 

of 
Members 



11 

21 

22 

23 

24 
26 

27 

28 

31 
33 

37 

38 
40 

43 
47 

48 

)-52 

54 



Operative Bricklayers' Society, 46, Southwark 

Bridge Boad, London, S.E., Surrey. 
Warehousemen's Fhilanthrophic Society, 34, 

Cbapel Street, Bradford, Torksbire. 
United Society of Boiler Makers and Iron 
and Steel Sbip Builders, Lifton Souse,'^ 
Eslington Boad, Newcastle on - Tyne, 
Northumberland. 
Bradford Stuff Maker-up Provident Society, 

11, Union Street, Bradford, Yorkshire. 
Amalgamated Society of Railway Servants of 
England, Ireland, Scotland, and Wales, 55, 
Colebrooke Row, London, N., Middlesex. 
Associated Trimming Weavers' Society of 
Leek, 6, Chorley Street, Leek, Stafford- 
shire. 
Power Loom Carpet Weavers' Mutual 
Defence and Provident Association, 127, 
Mill Street, Kidderminster, Worcester- 
shire. 
Rossendale Amalgamated Woollen Block 
Printers' Trade Society, Brougham Hall, 
Waterfoot, Manchester, Lancashire. 
Amalgamated British Seamen's Protection 
Society, Trafalgar Coffee Tavern, Leman 
Street, Whitechapel, E., Middlesex. 
Silk Dressers' Trade Society, Traflord Inn, 

Tiafford Street, Rochdale, Lancashire. 
Durham County Colliery Enginemen's 
Mutual Aid Society, 26, Western Hill, 
Framwellgate, Durham. 
Printers and Transferrers' Amalgamated 
Trades' Protection Society, Star Inn, Queen 
Street, Burslem, Staffordshire. 
London and Southern Counties Labour League 
and Kent and Sussex Labourers' Union, 
12a, Lewisham High Road, Deptford, Kent. 
Yorkshire Miners' Association, Huddersfield 

Road, Bamsley, Yorkshire. 
Manchester, Salford, and surrounding Town- 
ships Milk Dealers' Protection Society, 65, 
Worcester Street, Higher Broughton, 
Manchester, Lancashire. 
Pattern Card Makers' Original Trade, Sick, 
and Burial Society, 39, Bloom Street, 
Manchester, Lancashire. 
Amalgamated Labour Leagiie, near the Buck 

Inn, Hempton, Fakenham, Norfolk. 
Association of Master Engineers and Iron 
and Brass Founders in North Staffordshire 
and surrounding Districts, Leopard Hotel, 
Burslem, Staffordshire. 
Diuham Miners' Association,' 16, North Road, 

Durham. 
Barge Builders' Trade Union Bricklayers' 
Society's Booms, 46, Southwark Bridge 
Road, London, S.E., Surrey. 
Liverpool Operative Ship Painters' Associa- 
tion, 20, St. Anne Street, Liverpool, 
Lancashire. 
Peterborough District Labourers' Union, 
Workmen's News Room, MiUgate, Peter- 
borough, Northamptonshire. 
General Labourers' Amalgamated Union, 31, 
Great Barlow Street, London, W., 
Middlesex. 



1848 
1850 
1834 

1843 
1871 

1871 

1866 

1868 

1868 

1869 
1872 

1871 

1872 

1871 
1872 

1872 

1872 
1872 

1869 
1872 

1872 

1872 

1872 



46,867 

1,235 

148,853 

1,758 
98,114 

1,348 

11,009 

1,904 

1,252 
3,986 

1,470 

5,929 

69,645 
248 

1,298 
188 



I 
48,389 

272 

786 



504 



. £ 
43,995 

1,272 

183,635 

1,738 
110,584 

1,332 

11,136 

2,034 



1,293 
4,430 

1,574 

5,347 

117,822 
260 

1,392 
138 



55,407 
715 

946 



565 



£ 
26,102 

199 

112,077 

1,122 
35,279 

258 

2,113 



1,021 
1,556 

443 

10,984 

67,455 
218 

749 
82 



56,067 
918 



977 



393 



£ 
22,974 

162 

77,295 

1,142 
22,809 

274 

1,9)36 

109 



980 
1,112 

339 

11,566 

19,278 
306 

. 655 
132 



49,049 
475 

817 



332 



17,058 

107 

36,996 

159 
29,820 

212 

1,348 

146 



611 
1,678 

892 

13,000 

52,000 
260 

830 
148 



55,000 
408 

1,002 



600 



* The returns i eceived since the Appendix to the Registrar's report 
herein by the Begiitrar. — G. D. 



was printed have been inserted 
. + Dissolved, 1892. 



(December 9th, 1898) 
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Begister 
No. 



Name and Address. 



Year of 

Eitab- 

lishment. 



Bunds 

SIst Bee. 

1890. 



Funds 

3lst Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



58 

59 
61 
62 

64 

*67 
74 
79 
80 
84 
91 

93 

97 
100 

105 
106 

108 
lU 
118 
119 

120 

121 

tl23 
124 

J125 
133 
136 



Bed^^eh Fish Qook Makers^ Trade Pro- 
tection Society, Fox and Goose Hotel, 
Redditch, Worcestershire. 
Botesdale Agricqltnral Labourers' Union, 

Greyhound Inn, Botesdale, Suffolk. 
Mersey Ship Joiners' Association, 50, Banelagh 
Sl|ceet, f iverppplj Lancashire. ■ . > i 

Amalgamated Society of Carpenters and 
Joiners, 95, Brunswick Street, Ardwick 
Green, Manchester, Lancashire. 
Amalgamated Society of Tailors, 8, Caxton 
Buildings, Booth Street, Piccadilly, Man- 
chester, Lancasjiire. < 
Organ Builders' Amalgamated Trade Society, 
Boyal Standard Inn, Frederick Street, 
Hampstead Road, London, N., Middlesex. 
Amalgamated Soci(sty of Hailse Decorators 
and Painters, 88, Harwood Boad, W^ham 
Green, S.W., Middlesex. 
Nationfil Association of Operative Plasterers, 
12, l)artmouth Street, Westminster, S.W., 
Middlesex. 
London Saddle and Haruess Makers' Trade 
Protection Society, 5, Upper St. Martin's 
Lane, London, W.C., Middlesex. 
Permanent Amalgamated Farriers' Protection 
Sopiety, Duke of York Tavern, York Boad, 
King's Cross, London, N., Middlesex. 
London Wood and Tin Packing Case Makers' 
Trade Society, Barley Mow Inn, ErroU 
Street, Whitecross Street, London, E.G., 
Middlesex. 
Amalgamated Association of Operative Cotton 
Spinners, Self-Actor Minders, and Twiners 
of Lancashire and adjoining Counties, 
55, Store Street, Manchester, Lancashire. 
Borough and District of Brighton Licensed 
Victuallers' Protection Society, 3 and 4, 
Market Street, Brighton, Sussex. 
United Society of Boot and Shoe Makers of 
all Branches, of Bristol and District, Cock 
and Bottle Inn, Castle Green, Bristol, 
Gloucestershire. » 
Independent Order of Engineers and Machinists' 
Trade and Friendly Society, Hope and 
Anchor Inn, Parliament Street, Nottingham. 
West Bromwich, Oldbury, Tipton, Coseley, 
and Bradley Amalgamated Association). io£ 
Miners, Miners' Hall, Great Bridge, Tipton, 
Staffordshire. 
Stone Carvers' Trade Association, Green Man 
Inn, St. Martin's Lane, London, W.C, 
Middlesex. 
Bast London Painters' Trade Union, George 
the Fourth; Inn, Ida Street, Poplar, B., 
Middlesex. 
Card Setting Machine Tenters' Society, 
Beehive Inn, King Cross Lane, Halifax, 
Yorkshire. 
Association of Operative Cotton Spinners of 
Preston and its Vicinity, Spinners' Institute, 
Clark Yard, Church Street, Preston, Lan- 
cashire. 
London Paper Stainers' Benevolent Society 
and Trade Union, White Horse Inn, Fann 
Street, Aldersgate Street, London, E.C., 
Middlesex. 
Bristol, West of England, and, South Wales 
Operatives' Trade and Provident Society, 
3, Albion Place, Cumberland Boad, Bristol, 
Gloucestershire. 
Buncorn Shipwrights' Association, Working 
Men's Club, Church Street, Runcorn, 
Cheshire. 
Caxton Printers' Warehousemen's Association, 
Falcon Tavern, Gough Square, London, 
E.C., Middlesex. 
Tailors' Mutual Association, Black I^OTse 
Tavern, Leman Street, Whitechapel, E., 
Middlesex. 
Amalgamated Society of Silk Twisters, Black 
Swan Hotel, Sheep Market, Leek, Stafford- 
shire. 
Huddersfield and Dewsbury Power Loom 
Tuners' Mutual Improvement Association, 
Swan with Two Necks Inn, Huddersfield, 
and Clothiers' Arms, Batley Carr, Yorkshire. 



1872 



1872 
1860 

♦L'8r 

I860 



1866 



1865 



1873 
1873 , 
1872 
1872 
1872 

1870 

1872 
1871 

1873 
1873 

1873 
1854 
l'873 
1866 

1861 

1873 

1871 
1873 
1873 
1866 
1861 



54 
66,359 

14,608 

20 



67 
70,936 

10,925 

12 . 



2,241 1 2,746- 
2,409 



2,216 
1,850 
1,014 

96,425 

631 



434 

1,099 

711 

790 

763 

2,398 



301 

502 

2,201 

1,044 



3,921 

2,319 

1,917 

670 






172 

■ Sf 
88,771 



25,097 

' JOi." 
ii I" 10 



3,345 

5,048 

415 

271 

•if* ' 
993 



115,243 ,57,429 



631 



2,440 2,634 



444 
1,199 

807 
1,405 

666 

3,033 

07 

498 

2,179 

1,062 



3,002 

129 

! 479 

245 

1,903 

128 

5,116 



85 



292 



193 



260 



159 
• 84,194 

28,740 

18 

2,840 



312 

204 

1,337 

38,611 

202 



2,808 

119 

379 

149 

1,288 

225 

4,481 



79 



296 



215 



242 



500 
34,779 

17,573 

10 

3,055 

5,554 

648 

695 

459 

19,662 

207 



2,603 

132 
504 
179 
739 

136 

5,021 

127 
210 
154 

254 



* Dissolved,. 1_892, 



t Certificate withdrawn, 1892. 



J Now a Friendly Society, Begister No. 5,521, Middlesex. 
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ROYAL COHHIS8IOM ON' LABOTTB : 



Register 
No. 



Name and AddFe88. 



Year of 

Bitab-> 

lishment.! 



Funds 

31st Dec. 

1890. 



Funds 

31st Dec. 

1891. 



Income 
for 1891. 



Kxpendi- 

tnre 
for 1891. 



NiunbeT' 

of 
Members. 



137 United Vellum and Parchment Makers of 1874 
Great Britain, Crown and Cushion Inn, 
Pile's Walk, Bermondsey, S.E., Surrey. 

138 Amalgamated Society of Stationary Engine 1873 
Drivers and Stokers, Farringdon Hotel, 
Fariingdou Boad, London, E.G., Middlesex. 

144 Steam JEingine Makers' Society, Market 1824 

Bmldings, 17, Thomas Street, Manchester^ 

Lancashire. 
150 Goldsmiths' and Jewellers' Trade Association, 1872 

Cros^ Keys Tavern, Theobald's Boad, 

London, W.C, Middlesex. 

153 Amalgamated Society of Kitchen Bange, Hot 1872 
Water, and other Fitters connected with 
the above trades, Rose Inn, Mount Street, 
Nottingham. 

154 NatiOiiiiU Agricultoral Labourers' Union, 1872 
4, Priory Terrace, Leamington, Warwick- 
shire. 

158 Amalgamated Society of Railway Waggon 1874 

and Carriage Makers, Wheelwrights, and 

Carpenters, 79, Ogden Lane, Higher Open- 

sfaa#, Manchester, Lancashire. 
162 Oldham Association of Power Loom Over- 1870 

lookers, Bath Hotel, 93, Union Street, 

Oldham, Lancashire. 
17 J Amalgamated Society of Tin and Iron Plate 1875 

Workers, and Gas Meter Makers, London, 

White Swan Inn, Temple Street, London, 

E.d., Middlesex. 
180 Perseverance Society of Carpenters and 1860 

Joiners, Wellington Hall, Almeida Street, 

London, N., Middlesex. 

182 Durham Coke Men and Labourers' Associa- 1874 
tion, 46, Western Hill, Durham. 

183 Skelmersdale District Miners' Association, 1874 
Miners' Committee Booms, Liverpool 

I Boad, Skelmersdale, Lancashire. 
187 I North Wales Quarrymen's Union, 7, Market 1874 
Street, Carnarvon. 

190 General Union of Operative Carpenters and 1827 
Joiners, 39, Elizabeth Street, Liverpool, 
Lancashire. 

191 Huddersfield Warehousemen's Provident 187.1 
Society, Friendly and Trade Societies' 
Club, 9, Northumberland Street, Hudders- 
field, Yorkshire'. 

193 Amalgamated Society of Mill Sawyers and I966 
Wood Cutting Machinists, Com Exchange 
Hotel, Groat Market, Newcastle-on-Tyne. 
Northmnberland. 

196 Dewsbury, Batley, and surrounding Districts 1875 

Heavy Woollen Weavers' Association, 
Weavers' Office, Lidgate Lane, Batley 
Carr, Yorkshire. 

199 Excelsior Branch, No. 3, of the National 1875 
Federation of Engineers' Protection Asso- 
ciation of Great Britain and Ireland, 
Scott's Arms, King's Hill, Wednesbury, 
Staffordshire. 

204 Birmingham and Midland Counties Grocers' 1874 

Protection and Benevolent Association, 
28, High Street, Edgbaston, Birmingham, 
W^wickshire. 

210 Northumberland Miners' Mutual Confident 1863 
Association, 17, Picton Place, Newcastle- 
on-Tyne, Northmnberland. 

211 Amalgamated Society of Drillers and Cutters 1874 
of the River Wear, &c., Temperance Insti- 
tute, Bedford Street, Bishopwearmonth, 
Durham. 

219 Leeds and District United Tanners' Society, 1876 

Three Legs Inn, Lowerhead Bow, Leeds, 

Yorkshire. 
221 Liverpool Farriers' Central Friendly Society, 1876 

George the Third Inn, London Road, 

Liverpool, Lancashire. 

229 West Cumberland Miners' Association, 56, '] 1872 
John Street, Maryport, Cumberland. j 

230 London Operative Zinc Workers' Society, ' 1853 
Tohneis Square Institute, Drummond ! 
Street, St. Sancras, London, N.W., Middle- I 
sex. I 

932 British United Huntmermen and Forge Fnr- ■ 1876 
naeemcn's Society, Victoria Inn, Newgate 
Street, Newcastle-on-Tyne, Northumber- 
land. ' I 



91 

. .SS5 

24,653 

.391 

42Q 
674 

214 

1,837 

521 

761 
1,446 

2,082 
1,214 

255 
1,293 



16,112 



1,045 
449 

3.59 



£ 
144 



28,377 

584 

1,145 

774 

263 
2,003 

81 

982 
2,380 

2,333 
1,542 

289 
1,876 



1,432 1,386 



23,682 



1,198 1,309 



412 384 



756 
446 

500 



£ 
169 



149 

.1 
15,660 

396 

3,675 
280 

335 
1,492 

381 

],939 
1,498 

654 
5,6.53 

52 
2,384 



221 

11,101 
170 

201 

1,956 
108 

630 



£ 
116 



132 



238 

2,950 
180 

186 
1,326 

821 

1,718 
564 

403 
5,325 

18 
1,801 



267 

3,331 
59 

229 

2,245 
111 

489 



74 



116 



>/ 



11,936 ' 5,965 



272 

15,000 

198 

123 

784 

200 

3,045 
1,671 

5,710 
2,564 

68 
1,505 



176 
19,001 

2oe 

164 

3,481 
'73 

766 



jiPPENOix. — WHOLE 'Commission. 



*5 



Register 

No. 



Name and Address. 



Year of 
Estab- 
lishment. 



Funds 

31st Dee. 

1890. 



Funds 

31st Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
foi 1891. 



Number 

of 

Members. 



•234 
836 

240 

243 

245 

248 

250 

251 

255 

t259 
264 

266 
*269 

270 

272 
274 

277 

278 
280 

284 

287 
• 288 

289 
290 

291 
292 
•294 



Hull Dutch Yeast Importers and Agents' 
Trade Union, 37, Wellington Street, Hull, 
Yorkshire. 
Huddersfield, Bradford, Barnsley, and District 
Dyers' Association, Trade and Friendly 
Societies' Club, Northumberland Street, 
Huddersfieldj Yorkshire. 
Blackburn District of the Amalgamated 
Beamers, Twisters, and \)rawerB' Associa- 
tion, 1, Clayton Street, Blackburn, Lanca- 
shire. 
Bradford Pressers' Early Closing and Philan- 
thropic Association, Odd Fellows' Hall, 
Thornton Boad, Bradford, Yorkshire. 
Amalgamated Society of Operative Lace 
Makers', i6, Pembitdge Place, Mount Street, 
Nottingham. 
Iron Dressers' Trade Society, Millstone Inn, 
67, Thomas Street, Oldham Street, Man- 
chester, Lancashire. 
South London Society of Operative Plasterers, 
St. George's Tavern, Lambeth Boad, South- 
wark, S.E., Surrey. 
Northumberland Dock Lodge of the Trimmers 
and Teemers' Association, Black Bull Inn, 
Howdon, Northumberland. 
Durham Deputy Overmen's Mutual Aid 
Association, British Workman Hall, 
Durham. 
Houghton-le-Spring Miners' Lodge, Bobinson 

Street, Houghton-le-Spring, Durham. 
Union Society of the Miners of KhosUanerch- 
rugog and its Neighbourhood, Eagle. Inn, 
Bhos, Buabon, Denbighshire. 
Glass Bottle Makers' Amalgamated Trade 
Association of Great Britain and Ireland, 
North of England District, 61, Trimdon 
Street, Bishopwearmouth, Durham. 
Birmingham Stone Sawyers and Masons' 
Labourers' Accident, Trade, and Burial 
Society, Turk's Head Inn, Steelhouse Lane, 
Birmingham, Warwickshire. 
National Federation of Bnginemen's Protec- 
tive Associations, 26, Western, Hill, Fram- 
■wellgate, Durham. 
Progressive Union of Cabinet Makers, 378, 

Old Street, London, E.C., Middlesex. 
Woolwich Society of House Painters and 
Decorators, Duke of York Inn, New Boad, 
Woolwich, Kent. 
Bradford, Halifax, and Keighley Steam Saw- 
yers, Saw Sharpeners, Planing and Moulding 
Machine Workers' Society, Central Coffee 
Tavern, Westgate, Bradford, Yorkshire. 
London Coachmakers' Trade Union, Green 
Man Inn, 51, Berwick Street, Oxford Street, 
London, W., Middlesex. 
South Yorkshire District Steam Enginemen's 
Protection Association, 16, Ebenezer 
Square, Worsbrough Dale, Barnsley, 
Yorkshire. 
Portsmouth and Gosport Licensed Victuallers' 
Protection and- Benevolent Society, India 
Arms Inn, Great Southsea Street, Southsea, 
Hampshire. 
Quarrymen's Trade Association, Mechanics' 

Institute, Windy Nook, Durham. 
Lodge- Invincible, No. 2, Skelmersdale Dis- 
trict, Miners' Provident Association, 
Alexandra llotel, Skelmersdale, Lanca- 
shii-e. 
North Yorkshire and Cleveland Miners' As- 
sociation, 12, Euby Street, Saltburn-by-the- 
' Sea, Yorkshire. 

Friendly Associated Male and Female Card 
and Blowing Boom Operatives' Association 
^ of Mossley and Neighbourhood, George 
Hotel, Brooli bottom, Mossley, Lancasliire. 
London Affiliated Potters' Trade Society, 
Coach and Horses Inn, Broad Street, Lam- 
beth, S.E., Surrey. 
Bradford and District Amalgamated Society 
of Dyers, &c., 5, Barry Street, Bradford, 
Yorkshire. 
Hull United Butchers' Association, Hide 
Market, Finkle Street, Hull, Yorkshire. 



1876 
187C 

1876 

1876 

1876 

1876 

1876 

1876 

1877 

1877 
1877 

1877 
1877 

1877 

1877 
1877 

1861 

1844 
1878 

1878 



1878 
1878 
1878 



709 

515 

1,236 

7,242 

2,140 

10 

190 

177 

191 



30 

463 
313 

825 

617 
2,350 

536 



1878 


871 


1878 


— 


1878 


2,261 


1878 


835 



859 



140 



499 

574 

1,294 

9,649 

1,912 

10 

260 

332 

492 



28 

421 
303 

801 

735 
2,603 

611 

1,006 

2,826 
846 



1,019 



62 



307 . 

299 

190 

9,345 

2,169 

33 

144 

356 

359 



51 

666 
51 

209 

419 

844 

277 
245 



66 



517 

240 

132 

6,938 

2,397 

33 

74 

201 

58 



53 

708 
61 

233 

S0\ 
591 

302 

110 

1,345 780 

1,701 1,690 



1,274 1 1,114 



144 



640 

340 

148 

3,200 

1,010 

23 

318 

450 

1,232 



5,206 

775 
15 

142 

170 
473 

300 

250 



4,134 



1,258 



1,801 
121 



* Not known. 



t Certificate withdrawn, 1892. 
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ROYAl COMMISSION ON. IiABOtTB : 



Bejeister 
No. 



Name and Addresa. 



295 
296 

298 

300 
301 

302 

*304 
306 

309 

310 

313 

*314 

{315 
316 

317 

318 

*319 
321 



322 

323 

327 
332 

t333 
334 

335 

338 

839 

340 

342 
346 



Year of 

Estab- 
lishment. 



Funds Funds 

31st Dee. I 31st Dec. 

1890. 1891. 



London Society of Lithographic Printers, 
Forringdon Hotel, Farringdon Street, 
London, B.C., Middlesex. 
Oldbury Trade Society of Miners, Bird-in- 
Hand Inn, Bounds Green, Oldbury, Wor- 
cestershire. 
United Order of General Labourers of 
London, King's Head Inn, Tenison Street, 
Belvedere Eoad, Lambeth, S.B., Surrey. 
United Brotherhood of Paper Makers, Monk's 

Head, Snodland, Kent. 
No. 1 Lodge of the West Yorkshire Colliery 
Engineraen's Mutual Protection Associa- 
tion, 6, Long Acre, Castleford, Yorkshire. 
Amicable Society of Woolstaplers, Hen and 
Chickens Inn, 34, Mill Street, Kidder- 
minster, "Worcestershire. 
Liverpool United Mill Sawyers' Society, 121, 

St. Anne Street, Liverpool, Lancashire. 
Miners' Improvement Benefit Society, Hind- 
ley District, 9, Ladies Lane, Hindley, 
Lancashire. 
Amalgamated Association of Pressmen, 
Welsh Harp Inn, Temple Lane, London, 
B.C., Middlesex. 
North of England Sailors and Sea-gomg 
Firemen's Friendly Association, Lockhart's 
Cocoa Rooms, High Street, Sunderland, 
Durham. 
Westminster and Pimlico Branch of the 
London Tailoresses' Trade Union, 2, 
Chapter Street, Westminster, S.W., Mid- 
dlcscx* 
Liverpool United Dock Labourers and (Juay 
Porters' Trade Benefit Society, St. Alban's 
Schools, Boundary Street, Liverpool, Lan- 
cashire. 
Durham Colliery Mechanics' Association, 24, 

Western Hill, Durham. 
■London Society of Compositors, 3, Eaquet 
' Court, Fleet Street, London, E.C., Middle- 
. sex. . . 

National Enginemen's Protection Association, 
Victoria Cafe, Church Street, Dewsbury, 
Yorkshire. 
Amalgamated Society of Watermen and 
Lightermen of the River Thames, 19, 
i St. Mary-at-HiU, London, E.C., Middlesex. 
Chaiumakers' ^providential Association, Star 

Inn, Netherton, Dudley, Worcestershire. 
Silverdale Hive Lodge of the North Stafford 
Amalgamated Association of Miners, 
Temperance Hall, Silverdale, Stafford- 
! shire. • 

(Operative Cotton Spinners and Self-Actor 
Minders' Association, Black Horse Inn, 
Accrington, Lancashire. 
Amalgamated Society of Boot and Shoe 
Makers, 7, Burton Crescent, London, W.C., 
Middlesex. 
.North Staffordshire Potters' Mould Makers' 
Society, Sea Lion Inn, Hanley, Stafibrdslure 
Metrojpolitan Trade Society of Operative 
Plasterers, Green Man Inn, St. Martin's 
Lane, London, W.C, Middlesex. 
Hull Smackowners' Association, 6, New 

Billingsgate, Hull, Yorkshire. 
United Society of Holders-up of Great 
Britain and Ireland, 102, Mill Street, 
Liverpool, Lancashire. 
General Union of Tin Plate Workers' Trade 
Society, Crystal Palace Tavern, Great 
Ancoats Street, Manchester, Lancaslflre. 
Hull Seamen and Marine Firemen's Amal- 
gamated Association, 1, Railway Street, 
Hull, Yorkshire. 
Alliance Cabinet Makers' Association, 72, 
Finsbnry Pavement, London, B.C., Mid- 

dlGS6X> 

Rochdale Male and Female Card and Blowing 
Boom and Ring Spinners' Association, 
42, Drake Street, Rochdale, Lancashire. 

Bristol Association of Working Women, 27, 
Queen Square, Bristol, Gloucestershire. 

Liverpool Operative Plasterers' Trade, Ac- 
cident, and Burial Society, Mr. Princes', 
1 10, Pembroke Place, Liverpool, Lancashire. 



1878 

I 

i 

1878 I 

I 

1878 j 

1878 I 

1879 1 

1879 

1873 
1*879 

1834 

1879 

1879 

1879 

1879 
1785 

1879 

1879 

• 1880 
1880 

1880 

1880 

1880 
1880 

1880 
1880 

1880 

1881 

1881 

1881 

1881 
1881 



£ 
1,854 



192 

1,428; 
527 

864 

1,404 
542 
451 

43 



j 1,395 
28,983 

283 

678 

148 

432 
1,898 

755 
28 

1,334 



£ 
1,261 



227 

• r 
1,435 

621 

773 



1,870 



414 



26 



Income 
for 1891. 



1)649 
26,525 

304 

503 



224 



628 



2,271 



Expend!- | 

ture I 

for 1891. I 



Number, 
of, 

Members. 



733 



11 



1,432 



1,121 i 1,540 



1,825 



34 



1,838 



200 



32 



118 I 154 



£ 
2,484 



125 

428 
205 

142 

1,149 
755 
964 

51 



2,341 
19,304 

40 

4,244 

353 

490 
3,008 

146 
157 

2,227 
848 

6,823 
501 

23 

108 



£ 
3,077 



90 

421 
111 

233 

683 

435 

1,001 

68 



2,087 
21,762 

19 

4,419 

277 

294 
2,685 

168 
174 

2,129 
429 

6,810 
301 

25 

72 



800 

75 

254 

134 

54 

1,588 
401 
559 

84 



3,609 
9,350 

46 

3,509 

691 

294 
5,526 

171 
54 

1,158 
906 

5,380 

580 

35 
88 



* Not known, 1892. f Return for year ending 30th June 1892. 

+ This Society was originally established in 1785, re-established in 1848, and registered 5th November, 1879. 



APPBND1X.-^WH0I,E COMMISSION, 



87 







YcMOf 


Funds 


Funds 


Iiifiome. 
for 1891. 


Expendi- 


Number 


Register 
No. 


Name'and Address. 


Estab- 


31st Dec. 


31st Dec^ 


ture 


of 


• 


lishment. 


1890. 


1891. 


for 1891. 


Members. 








£ 


£ 


£ 


£ 




347 


United Pointsmen and Signabben's Mutual 
Aid and Siek Society, 5, Kamwell Street, 
Bolton, Lancashire. 


1881 


291 


318 


277 


250 


403 


348 


Associated Sooiesy of Locomotive Engineers 
and Kremen, 44, Park Square, Leeds, 
Yorkshire. 


1881 


14,956 


20,731 


10,709 


4,984' 


6,200 


350 


Lofthouse Miners' Eefiige, Travellers' i Best 
Inn, Lofthouse Gate, Yorkshire. 


1881 ■ 


■"" ' 


1 / 


-— 


'. 1 


■*— 


351 


Liverpool Shipwrights' Trade and Friendly 
Association, Gamden Rooms, Camden 
Street, Liverpool, Lancashire. 


1881 


1,341 


1,558 ■ 


1,908 


1,691 


1,365 


357 


Bristol Clothiers' Cutters' Trade Association, 
Haymarket Tavern, Lower Union Street, 
Bristol, Gloucestershire. 


1881 


123 


151 


56 


28 


96 


*859 


Amailgamated Protective and Provident So- 
ciety of Women working in Trades in 
Oxford, 37, New Inn HaU Street, Oxford. 


1881 


135 


143 


.44, 


36 


79 


t861 


Glass Bottle Makers' Amalgamated Trade 
» Association, New Inn, Brierley Hill, 


1881 


- — ' 


— 


— 


— 


— 


\t 


Staffordshire. 














t363 


Bolton Journeymen doggers' Society, Man 
and Scythe Inn, Churohgate, Bolton, Lan- 


1882 


— 


— 


— 


— ■ 


— 


















cashire. 














365 


Gas Workers' Amalgamated Society, Duke 
of Cornwall Inn, Stewart's Boa d, Batter- 
sea, S.W., Surrey. 


1882 












366 


Pride of Bamfiirlong Miners' Provident 
Benefit Society, Bamfurlong Hall Hotel, 
Bamfurlong, Wigan, Lancashire. 


1881 


126 


236 


435 


325 


750 


367 


Ashton, Haydocfc, Bolton, &c.. Miners' Trade 
Union, Coffee Tavern, Bradshawgate, 
Bolton, Lancashire. 


1882 


S12 


382 


4,239 


4,369 


13,354 


$369 


Society of Women employed in Shirt, Collar, 
arid Underlinen Making, 36, Great Queen- 
Street, Lincoln's Inn, London, W.C, 
Middlesex. 


1882 


57 


49 


14 


22 


26 


370 


Birkenhead Brickmakers' Society, Crown 
Hotel, 128, Conway Street, Birkenhead, 
Cheshire. 


1882 












372 


Cleveland and District Blastfurnacemen's 
Association, Oddfellows' Hall, Middles- 
brough, Yorkshire. 


1882 


900 


106 


1,075 


1,869 


2,444 


373 


London Unity of Hammermen, George Inn, 
George Street, Southwark, S.E., Surrey. 


1882 


165 


165 


61 


61 


33 


374 


Tramways and Omnibus Coiripanies' Em- 
ployees' Universal Protection, Legal Aid, 
and Provident Association, 124, High 
Street, Shoreditch, E., Middlesex. ' 


1882 












375 


Liverpool Operative House Painters' Old 
Society, 3, Russell Street, Liverpool, Lan- 
cashire. 


1882 


1,194 


1,610 


1,000 


584 


1,250 


376 


Amalgamated Society of Horse Nail Eorgers, 
: 69) Alfred Street, Sparkbrook, Birmingham, 
Wlaiwickshire. ('•'. : ' , 

Amalgamated Society of Hawkers, Dealers, 


1882 












378 


188S 


— 


— 


— 


— 


— 




and Costermongers, 72o, Park Walk, 
















Chelsea, S.W., Middlesex. 














380 


London Central Association of House 
Decorators and Painters, City of Hereford 
Inn, Cleveland Street, London, W., Mid- 
dlesex. 


1882 


189 


208 


47 


34 


86 


381 


Perseverance Cai)inet Makers' Association, 
Crown Inn, 64, Cleveland Street, London, 
W., Middlesex. 


1882 


181 


200 


'80 


61 


50 


385 


London Tin Canister and Tinmen's Tta.de 
Society, Bell Tavern, Church Row, Hountts- 
ditch, London, E., Middlesex. 


1883 


215- 


'229 


71 


57 


60 


387 


Pride ' of Golborne Lodge, ■ Miners' Trade 
Union, Royq.1 Oak Inn, Golborne, Lancashire. 


1883 


31 


62 


292 


261 ' 


420 


389 


Chorley and District Power Loom Over- 
lookers' AssocteitiDn, 5, Fazakerley Street, 
Chorley, Lsincashire. ' ■' ' • • ' 


1878 


193 


207 


111 


97 


75 


393 


Amalgamated Electro Plate Operatives' 
Mutual Aid and Protection Society, 97, 
Newhall Street, Birmingham, Warwickshire. 


1882 


1,194 


1,369 


444 


269 


328 


395 


Amalgamated Society of General Toolmakers 
audi Machinists, 92, Bavenhurst Street, 
Birmingham, Warwickshire. 


1872 


1,193 


1,421 


1,490 


1,262 


1,200 


396 


West BidiTig of Yorkshire Power Loom 
Weavers' Association, 9, Northumberiand 
Street^ Huddersfield, Yorkshire. 


1883 


705 


809 


1,413 


1,309 


4,500 


398 


Manchester and District Association of Warp 
Dressers, 11, Goole Street, Clayton, Man- 
chester, Lancashire. 


1883 


140 


192 


87 


35 


110 


401 


Northumberland Colliery Mechanics' Mutual 
Protection Asspeiation, 129, Blswjck Eoad, 
' Newcastle-oiu-Tyne, Northuinberland. 


1875 


440 


674 


449 


216 


650 

) r 



* Be turn for year ending 30th September 1 89 1 . f Not known, 1892; 



t Eetnm for year ending 4<li July 1892. 
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ROYAL COMMISSION ON LABOURS 



Nb. 



Name and Address. 



Tear of 
Estab- 
lishment. 



Funds 

31st Dec. 

1890. 



Funds 

3lRt Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



402 

404 

40d 

406 
t407 

{414 
415 

416 

417 

419 

420 
*423 
424 
425 
426 

428 

429 

430 
§431' 

432 
433 

435 

436 
437j 
438 
439 
441 
11442 

443 



Friendly Society of Ironfounders of England, 
Ireland, and Wales, 200, New Kent Road, 
Southwark, S.B., Surrey. 
London Stereotypers' and Electrotypers' 
Society, Rose Tavern, Old Bailey, London, 
E.C., Middlesex. 
Tailors and Outfitters' Assistants' Mutual 
Association, Grown Hotel, 43, Charing, 
Cross Road, W.C, Middlesex. 
Carriage Straighteners' Society, Green 

Dragon Inn, Nottingham. 
United Operative Plumbers' Association of 
Great Britain and Ireland, 167, Islington, 
Liverpool, Lancashire. 
Operative Glovers' Society, Union Inn, 

Garden Street, Worcester. 
Amalgamated Tape Sizers' Friendly Protee- 
I tion Society, Town Hall Inn, Ashton-nnder- 
! Lyne, Lancashire. 

Nottinghamshire Miners' Association, 22, 
I Lidiungton Street, New Basford, Notting- 
hamshire, 
Signalmen's United Aid and Sick Society, 
Commercial Hotel, North Bierly, Low 
: Moor, Yorkshire. 
Amalgamated Society of Chippers, Drillers, 
j and Ship Fitters of London and District, 
i Greenwich Pensioner Inn, Bow Lane, 
i Poplar, E., Middlesex. 
Leicestershire Miners' Association, Hermit- 
i age House, Whitwick, Leicestershire. 
United Glovers' Mutual Aid Society, Half 

I Moon Inn, Yeovil, Somersetshire. 
Aimalgamated Society of Engineers, 89, 

Stamford StrSfet, London, S.E., Surrey. 
Afmalgamated Union of Cabinet Makers, 139, 

! Kensington, Liverpool, Lancashire. 
Birmingham Operative Brass Cock Finishers' 
Trade, Sick, and Dividend Society, Engine 
TtaeOiB, 91, Great Hampton Row, Birming- 
ham, Wari^iotshire. 
Leicester and Leicestershire Amalgamated 
iHodery Union, Exchange Buildings, Rut- 
land Street, Leicester. 
Blackburn Power Loom Weavers' Protection 
Society, 3, Union Street, Blackburn, Lan- 
icashire. 
Overlookers' Provident Society, 3, The Grove 

SheVi. Halifax, Yorkshire. 
B6rongh of Portsmouth and Gosport Cattle 
Dealers and Master Butchers' Association, 
313, Commercial Road, Landport, Hamp- 
shire. 
National Union of Boot and Shoe Operatives, 

il7, Silver Street, Leicester. 
Crown Amalgamated Society of Drillers and 
Hole Gutters of England, Royal Engineers' 
Ilotel, Ormonde Street, Jarrow, Durham. 
Amalgamated Society of Electrical Operatives, 
81, High Holborn, London, W.C., Mid- 
dlesex. 
Alliance French Polishers' Society, Bed 
jLion Inn, Portland Street, Berwick Street, 
Oxford Street, London, W., Middlesex. 
Amalgamated Society of Silk Pickers, Black 
Swan Hotel, Sheep Market, Leek, Stafford- 
shire. 
United. Association of MiUt Dealers, Clnb 
iRoom, behind the Albert Hotel, New 
Bridge Street, Keighley, Yorkshire. 
National Union of Life Assurance Agents, 
84, Gieat Anooats Street, Manchester, 
jLaQs^shire. 
South Shields ; United Seamen and Firemen's 
Society, 48, Coronation Street, South 
Shield!!, Dniiham., 
Window GlasB Gutters' Trade and Benefit 
Society, King's Head and Lamb Inn, 49, 
Upper Thames^ Street, London, E.G., Mid- 
dlesex. , 
London Tailors and Machinists' Society, Man 
in the Moon Inn, Colchester Street, White- 
chapel, E., Middlesex. 



1872 

1869 

1888 

1884 
1884 

1884 
1884 

1884 

1884 

1884 

1884 
1885 
1885 
1885 
18S4 

1885 

1885 

1862 
1886 

1874 
1886 

1886 

1878 

1886 

1886 

1886 

1886 

1886 

1886 



£ 
47,854 

751 

235 

431 
4,949 

642 
220 

5,412 



480 

' 403 

239,509 

765 

383 

1,346 

1,635 

2,066 
1S2 

13,417 



292 

560 

14 



64 
(Defy.) 



50 



£ 
53,022 



843 

452 

438 
4,691 

749 
222 

10,242 

59 

693 



460 

237,251 

1,063 

4ir 



2,113 

2,247 
138 

17,310 



100 
648 

27 



39 
(Defy.) 



50 



49,015 



219 

408 

76 
7,435 

149 
66 

6,856 

19 

346 



87 

189,774 

3,171 

84 

6,016 

1,767 

498 
28 

28,992 



731 

260 

28 

644 

21 



£ 
43,847 



127 

191 

69 
7,693 

42 
64 

2,026 



133 



30 
192,032 

2,873 
56 

7,362 

1,289 

317 
72 



923 



172 



10 



619 



21 



15,291 

257 

250 

55 
5,549 

232 
126 

18,341 

41 

550 



97 

71,221 

1,374 

49 

3,887 

2,384 

355 
91 



25,099 48,483 



310 



237 



25 



1,179 



31 



* Return for' the year ending 5th April 1892. 

I Return for year ending 3lst March 1891. ( 

.- ^ ,:' :: ... - - 11 Return for year 



t Return for the period 1st April to Slst Deoemlw 1891. 
j Return for the period 20th February tp SI st December IS9,1. 
ypding and Janu^rj' 1892, 



APPENDIX, — WHOLE ; COMMISSION; 
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Register 
No. 



Name and Address. 



Teaaof' 

Estah- : 

lishment. 



I'unds 

3l8t Dec. 

1890. 



Funds 

31st Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



444 



445 



446 



447 



448 



450 



*452 



453 



454 



455 



t456 



§457 



459 



460 



461 



464 



465 



466 



467 



469 



470 



471 



472 



473 

474 



475 



476 

477 



City of Liverpool Horse Shoers' Friendly 
Society, Odd Fellows' Hall, St. Anne 
Street, Liverpool, Lancashire. 
Nelson and District Association of Warp 
Dressers, Nelson Coffee Tavern, Nelson, 
Lancashire. 
National Amalgamated Society of Operative 
House and Ship Painters and Decorators, 
12, Camp Street, Lower Broughton, Man- 
chester, Lancashire. 
Warwickshire Miners' Association, Colly- 
croft, Bedworth, Nuneaton, Warwickshire. 
Portsmouth Dairymen's Protection Associa- 
tion, Golden Fleece Inn, Commercial Hoad, 
Landport, Portsmouth, Hampshire. 
Hotel Employes Society, 107, Charlotte 
Street, Fitzroy Square, London, W., 
Middlesex. 
Oldham and District Under Engineers and 
Stokers' Trade Union, Spread Eagle Inn, 
Manchester Street, Ol^am, Lancashire. 
Nottingham Lace. Manufacturers' Association, 

6, Clinton Street, Nottingham. 
Erimus Lodge of Seamen and Seagoing 
Firemen of the Port of Middlesborough, 
Young's Dining Booms, North Street, 
Middlesborough, Yorkshire. 
Poor Man's Friend Lodge, Miners' Trade 
Union, Ram's Head Inn, Haydock, 
Lancashire. 
Billiard Association of Great Britain and 
Ireland, India, and the Colonies, 140, Fleet 
Street, London, E.G., Middlesex. 
Journeymen Hatters' Fair Trade Union of 
Great Britain and Ireland, 124, Blaekfriars 
Boad, London, S.E., Surrey. 
Vellum Account Book Binders' Trade 
Society, 17, Devonshire Square, Bishops- 
gate Street, London, E.G., Middlesex. 
Pelsall District Miners' Association, 128, 

Butts Road, Wallsall, Staffordshire. 
Rochdale Operative House Painters' Asso- 
ciation, 2, Crook ^Street, John Street, 
Rochdale, Lancashire. 
Amalgamated Society of Lithographic 
Artists, Designers, and Writers, and 
Copperplate and Wood Engravers, 6, Pall 
Mall, Manchester, Lancashire. 
Oldham Provincial Card and Blowing Room 
Operatives' Association, 108, Union Street, 
Oldham, Lancashire. 
Amalgamated Society of Lace Pattern 
Readers, Correctors, Press and Piano 
Punchers, 16, Pembridge Place, Mount 
Street, Nottingham. 
Coalville and District Miners' Association, 

Station Inn, Swannington, Leicestershire. 
Nottingham and District Off Licences Asso- 
ciation, Guildhall Tavern, Nottingham. 
East London Unity of Hammermen, Rising 
Sun Inn, 270, High Street, Poplar, London, 
E., Middlesex. 
Friendly Society of Operative Stonemasons 
of England, Ireland, and Wales, 15, Stam- 
ford Street, London, S.E., Surrey. 
Yeadon, Guiseley, and District Power Loom 
Weavers' Association, Mission Room, New 
Scarborough, Yorkshire. 
Associated Iron and Steel Workers of Great 
Britain, 8, Grange Road, Darlington, 
Durham. 
National Union of Quarry men, 1, John Street, 

Enderby, Leicestershire. 
National Society of Lithographic Artists, 
Designers, Writers, Draughtsmen, and 
Copperplate and Wood Engravers, 52, 
Fleet Street, London, E.G., Middlesex. 
Amalgamated Society of Lithographic 
Printers of Great Britain and Ireland, 
73, Upper Brook Street, Chorlton-on- 
Medlock, Lancashire. 
Hebrew Cabinet Makers' Association, 69, 

Brick Lane, Spitalflelds, E., Middlesex. 
Liverpool and Birkenhead French Polishers' 
Association, 63, Brownlow Hill, Liverpool, 
Lancashire. 



1886 
1886 
1886 

1886 
1886 

1886 

1886 

1886 
1886 

1887 

1887 

1887 

1823 

1887 
1887 

1885 

1887 
1887 

1887 
1887 
1887 

1887 

1887 

1887 

1887 
1887 

1879 

1887 
1887 



& 
126 



500 
4,446 

1,430 
164 

607 



165 
(Defy.) 



64 

316 

2,616 

2,337 

1,414 
624 

862 

2,7.58 
100 

2,242 
132 
189 

5,483 

136 

4,840 

66 
396 

2,612 

49 
203 



£ 
137 



617 
6,087 

2,504 
159 

711 



27 



121 

397 

1,510 

1,914 

2,608 
625 

1,022 

5,930 

187 

3,699 
163 
243 

8,897 

229 

5,242 

210 
463 

3,137 

11 
231 



£ 
124 



364 
6,369 

2,197 
32 

958 



421 



158 

200 

9,750 

2,229 

2,641 
191 

575 

9,920 
186 

2,202 

76 

158 

18,320 

154 

5,180 

193 

500 

3,740 
298 

m 



£ 
118 



247 
4,728 

1,123 
27 

854 



229 

101 

119 

10,856 

2,652 

1,447 
190 

415 

6,748 
99 

745 
45 

lot 

14,906 

61 

4,778 

49 
433 



66 

453 

4,140 

3,256 

44 

1,100 

78 

203 

1,405 

843 

5,492 
164 

468 

10,126 
180 

3,235 
334 
104 

14,090 

500 

8,415 

1,388 
290 



3,215 2,502 



331 
83 



265 
64 



* Dissolved, 1892. % Return for the year ending 30th September 1891. § Return for the year ending 31st January 1892. 
/ 78448. ^ 
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BOTAL COMMISSION ON IiABOierR j 



No. 



Name and Address. 



478 

479 
480 

482 

483 

484 

485 

486 

487 

488 

*489 

490 

491 

494 
495 

496 

497 

498 

499 

500 

501 

502 

503 

504 

505 

*507 

508 
509 



I Year of 
Estab- 
lishment. 



Funds 

Slst Dec. 

1890. 



Funds 

Slst Dec. 

1891. 



London Society of Wire Workers, Crown 
Inn, Kirby Street, Hatton Garden, London, 
E.&, Middlesex. 
Eossefldale and surrounding District Quarry- 
men's Association, Bossendale, Lancashire. 
Amalgamated Trade Society of Fancy 
Leather: Workers, White Swan Inn, White- 
friars Street, London, E.G., Middlesex. 
Newport (Mon.) Shipwrights' Society, 
Tradesmen's Hall, Hill Street, Newport, 
Monmouthshire. 
Dock, Wharfy Riverside, and General 
Labourers' Union of Great Britain and 
Ireland, Assembly Hall, 33, Mile End 
Boad, London, £., Middlesex. 
National Association of Blast Fumacemen, 
Odd Fellows' Hall, Bridge Street, Middles- 
borough, Torkshire. 
Birmingham Independent Mill Sawyers and 
Wood-Cutting Machinists' Trade Society, 
White Swan Inn, Water Street, Birming- 
ham, Warwickshire. 
St. Helen's Association of Colliery Engine- 
men, 8, George Street, St. Helens, Lanca- 
shire. 
National Amalgamated Sailors and Fire- 
men's Union of Great Britain and Ireland, 
19, Buckingham Street, Strand, London, 
W.C., Middlesex. 
Northumberland Co-operative Employees. 
Mutual Protection and Aid Association, 
Co - operative Buildings, Ashington, 
Northumberland. 
Newcastle and District Society of Drillers 
and Cutters, Blenheim Hotel, Newcastle- 
bn-Tyne, Northumberland. 
United Bangdom Amalgamated iSociety of £ 
Shipwrights, 16, Argyle Street, Anlaby 
Boad, Hull, Torkshire. 
No. 1 Lodge, Miners' Glory, Salop District 
of the Midland Counties Federation, 
Brown Lion Inn, Oakengates, Shropshire. 
Stafford House Painters and Decorators' 

Society, Wheatsheaf Inn, Stafford. 
Cardiff, Penarth, and Barry Coall Trimmers' 
Protection and Benefit Association, Great 
Western Coffee Tavern, St. Mary Street, 
Cardiff, Glamorganshire. 
London Printing Machine Managers' Trade 
Society, 134, SaUsbury Square, Fleet 
Street, London, E.G., Middlesex. 
South Wales, Monmouthshire, and Glouces- 
tershire Tin Plate Workers' Union, 
8, Station Road, Llanelly, Carmarthenshire. 
Monmouthshire and South Wales District 
Miners' Association, Railway Hotel, 
Crumlin, Monmouthshire. 
I Amalgamated Slaters of England Provident 
Society, 38, Clarence Street, Newcastle-on- 
Tyne, Northumberland. 
Carpenters and Joiners' Protection Society, 
Sir John Franklin Inn, 279, East India 
Road, Poplar, E., Middlesex. 
Gab Drivers' Mutual Aid and Protection 
Society, 5, Leicester Street, London, W.C, 
Middlesex. 
Hull Journeymen Brass Founders and 
Finishers' Society, Foresters' Hall, 
Charlotte Street, Hull, Torkshire. 
National Labour Federation, 61, Maple 
Street, Newcastle-on-Tyne, Northumber- 
land. 
National Steel Workers' Association, 
Engineering and Labour League, 14, Dixon 
Terrace, Darlington, Durham. 
Associated Shipwrights' Society, 3, St. 
Nicholas BuUdings, Newcastle-on-Tyne, 
Northumberland. < 

Steel Workers' Association and United 
Labour league of Britain, 22, Vaughan 
Street, Grange Town, Torkshire. 
London Carmen's Trades Union, Tiger Inn, 

Tower Dock, London, B., Middlesex. 
Cigarette Workers and Tobacco Cutters' 
Union, 90, Conumercial Road, London, B., 
Middlesex. 



1887 

1885 
1887 

1888 

1888 

1888 
188S 

1864 
1888 

1888 

18S8 

1888 

1888 

1888 
1888 

1888 

1888 

1888 

188S 

1888 

1888 

1888 

1886 

1888 

1888 

1888 

1888 
1888 



662 
293 

267 

6,285 



1,088 
31,008 

26 

175 

386 
498 



83 

208 

44 

1,167 

424 

539 

16,688 

182 



735 
390 

326 

6,809 



1,143 
8,202 



207 



390 



649 



Inqome 

for 1891. 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



4,333 4,764 



217 

181 

50 

1,263 

200 

111 

23,787 

138 



97 
138 

144 

19,344 

641 



208 



34,490 



124 



465 



697 



2,862 



649 



319 



273 

1,269 

1,194 

14,599 

1,182 



24 
41 

85 

18,820 

641 



153 



57,296 



28 



461 

546 
2,431 

515 

346 

27 

177 
1,493 
1,622 
7,500 

1,226 :;i 



217 

177 

88 
30,000 

7,000 



153 



20,000 



94 

850 

1,035 
1,450 

3,260 

460 

53 

138 

6,000 

1,605 

10,120 

3,700 



*f Dissolved,' 1892.- 
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Beraster 



Name and Address. 



Year of 
Estab- 
lishment. 



Piinds 

31st Dec. 

1890. 



Funds 

Slst Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



510 
SIX 

513 

514 
515 
516 

517 

518 

519 

521 

522 
523 

524 
t525 
*526 

527 

528 
J529 

530 
§531 

532 
533 

534 
t535 

536 

t537 
538 



St. Bede Sociat^f of Drillers und Ho)e Cutters, 
Rose and Crown Inn, Nixon Street, 
Jarrow, Durham. 
Kearsley, Clifton, Pendlehury, and Pendleton 
Miners' Association and Checkweigh Fund, 
Good Intent Lodge, Pendlebury, Shepherds' 
Arms, Pendlebury, Lancashire. 

London District of the Anialgamajted Union 
of Operative Bakers and Confectioners, 
36, Oakbury Road, Folham, S.W., 
Middlesex. 

North and South Shields District Society of 
Drillers and Hole Cutters, Bee [Hive Inn, 
Thrift Street, South Shields, Durham. 
Halifax and District Association ; of Warp 
Di-essers, King's Head Inn, Cojw Green, 
Halifax, Yorkshire. ' 

Grosvenor Society of House Paibters and 
Decorators, Talbot Inn, Little Chester 
Street, Belgrave Square, London, S.W., 
Middlesex. 

Amalgamated Union of Operati\[e Bakers 
and Confectioners of Great Britain and 
Ireland, 168, Camden Street, Lpndon, N., 
Middlesex. | 

London Society of Wood-working Machinists, 
Wood Turners, Fret Cutters, |and Mill 
Sawyers' Association, Apollo Inn, Totten- 
ham Court Road, London, W., llliddlesex. 

South Derbyshire Amalgamated Miners' 
Association, Rose Cottage, Regent Street, 
Castle Gresley, Derbyshire. ; 

London Braziers' Hand-in-Hand Society, 
Sir Ralph Abercrombie Inn^ Charles Street, 
Hatton Garden, London, B.C., Middlesex. 

Prescot Watchmakers' Association, Crown 
Hotel, Kemble Street, Prescot, Lancashire. 

Society of Chelsea Seamstresses, (jlross Keys 
Coffee Tavern, Sydney Street! Chelsea, 
S.W., Middlesex. - ' 

Rose of Tyne Society of Drillers and Cutters, 
Waggon Inn, Low Walker, Northumber- 
land. 

Hebburn Drillers and Cutters' Association, 
Albert Hotel, Albert Street, Hebburn, 
Northuniberljtnd. 

National Amalgamated Union of Certificated 
Officers, 29, West Sunniside, Sunderland, 
Durham. 

Shipwrights' Provident Union of the Port of 
London, 20, Gough Street, Stainsby Road, 
Poplar, E., Middlesex. 

Dalton and District United Workmen's As- 
sociation, I9d, Chapel' Street, jDalton-in- 
Furness^ Lancashire; | 

National Society of Amalgamated Brass 
Workers, 70, Lionel Street, Birmingham, 
Warwickshire. * 

Burnley Miners' Association, [Prosperity 
Lodge, Burnley, Meadows' Inn, King 
Street, Burnley, Lancashire. ' 

National Union of Gas Workers and General 
Labourers of Great Britain and Irdand, 
144, Barking Road. Canning Town, E., 
Essex. 

'GfUeside and Nation^ Labour l^nion, 169, 
Westgate Road, Newoastle-on-Tyne, North- 
umberland. ! 

Jewish Mutual Boot Finishers arid Lasters' 
Benefit and Trade Society, Black Horse 
Inn, Leman Street,iWhitechapel, E., Mid- 
dlesex. . " 

Winsford Salt Makers' Assooiatipn, Golden 
Lion Hotel, High Street, Winsford, Cheshire. 

Wallsend and District 'Society of Drillers and 
■ Hole Cutta^s, Queen's HSad Inn, Wallsend, 
Northumberland. ' 

Horse Owners and Drivers' Mutuq,! Guardian 
Association, 39, Major Street, Manchester, 
■Lancashire.' ^f' ■• ' ' ' 

United Plate Glass Workers' Sobiety, Hes- 
keth Arms, St. Helens, Lancashire. 

Welsh Iron Bounders' TraJie Unioii, Welcome 
Coffee Tavern, High Street, S'v^nsea, Gla- 
morganshire, i 



1888 
1888 

1889 

1888 
1889 
1889 

1889 

1889 

1888 

1827 

1889 
1889 

1889 

1889 

1889 

1874 

1889 

1889 

1889 

1889 

1889 
1889 

1889 
1889 

1889 

1889 
1889 



£ 
163 



1,739 



620 



108 



100 



123 



1,067 



1,001 
628 
167 

223 
201 

7,626 
817 

3,816 
892 

5,471 

7,829 



;3',005 

189 



94 
101 



£ 
195 



3,624 

690 

1X8 
125 
138 

1,366 



1,994 
649 
2X6 

325 

261 

8,X02 
1,262 
4,521 
X;9Z8 
3,834 

I , 9,544, 



8,203 
249 



161 
280 



£ 
191 



5,779 

2,351 

90 
52 
37 

2,052 



1,781 
58 
55 

177 
150 

2,289 
937 

6,788 
-2,401. 
X 5,532, [ 

X3,0i9 . 



X,(>13 
133 



213 



£ 
1;59 



3,894 
2,281 

80 

27 



X,753 



788. 

37 

6 

75 
90 

1,8X3 

492 

- 6,083 

,X.365 

17,X69 

X 1,304 



8X5 

73 



X46 
97 



126 
3,100 

1,870 

89 
81 
89 

4,000 



2,998 

66 

X04 

125 
86 

1,398 
2,X42 
6,005 
2,X46 
35,7X9 

25.200 



1.548 
100 



113 
340 



* -iNotknown; 1892. 



t .fel^ijlvfea',' 1892. ' -'^'i '■ liStiitn-foi-'year ending 6th Feblftiairy 1892. 

§' Return for year ending 81st March' 18&2". - 
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KOYAL COMMISISION ON LABOUR: 



Begister 
No. 



539 
540 

511 
542 

543 

544 

545 

*546 
548 

549 

550 

11551 
552 
553 

554 
555 

t556 

558 
559 

562 

J563 

564 



566 



567 



568 



Name and Address. 



Willington Quay and District Lod^e of 
Drillers and Cutters, Alma Hotel, Willing- 
ton Quay, Northumberland. 

Manchester and Salford House > Painters' 
Association, No. 1, New Cross Keys Inn, 
Cross Street, Swan Street, Manchester, 
Lancashire. 

Kisca Colliery Workmen's Association, Cross 
Keys Hotel, Cross Keys, Monmouthshire. 

United Kingdom Society of Amalgamated 
Smiths and Strikers, 88, Victoria Street, 
Openshaw, Manchester, Lancashire. 

Abercame Colliery Workmen's Association, 
Cross Keys Hotel, Cross Keys, Monmouth- 
shire. 

Ormesby Iron Works Pipe Makers' Associa- 
tion, Cleveland Hotel, North Ormesby, 
Yorkshire. 

Amalgamated Society of India - rubber 
Workers, 11, Moulton Street, Hulme, Man- 
chester, Lancashire. 

Bedstead Workmen's Association, 17, Stafford 
Street, Birmingham, Warwickshire. 

Amalgamated Society of Foremen Lightermen 
of the Kiver Thames, Queen's Arms, 
Queen's Street, London, B.C., Middlesex. 

Union of Saddlers, Harness Makers, Collar 
Makers, and Bridle Cutters, Falstaff Hotel, 
Market Place, Manchester, Lancashire. 

Northern Counties Amalgamated Association 
of Tramway and Hackney Carriage Em- 
ployees, 7 and 8, Parsonage Bmldings, 
Manchester, Lancashire. 

International Federation of all Trades and 
Industries, Bell Tavern, York Street, Lam- 
beth, S.E., Surrey. 

Union of Ship-masters and Officers of Great 
Britain and Ireland, 33, Market Place, 
South Shields, Durham. 

National Amalgamated Labourers' Union of 
Great Britain and Ireland, 32, Arcade 
Chambers, Castle Arcade, Cardiff, Gla- 
morganshire. 

United Capmakers' Society, 41, Philpot Street, 
Commercial Boad, London, E., Middlesex. 

Amalgamated Builders' Labourers' Union of 
Great Britain and Ireland, Volunteer Inn, 
St. Peter's Street, Leeds, Yorkshire. 

Amalgamated Society of Whitesmiths, Lock- 
smiths, Bellhangers, Domestic Engineers, 
Art Metal Workers, and General Iron 
Fitters, Trades Council Hall, Whitechapel, 
Liverpool, Lancashire. 

Non-Freemen of the River Thames Wharf, 
Dock and Canal Labour Protection Society, 
Town Hall Coffee Palace, 785, Commercial 
Bead, Limehonse, E., Middlesex. 

Birmingham and Midland District of the 
Amalgamated Union of Operative Bakers 
and Confectioners of Great Britain and 
Ireland, 53, Pitt Street, West Bromwich, 
Staffordshire. 

Association of Master Lightermen and Barge 
Owners, Port of London, 109, Fenchurch 
Street, London, E.G., Middlesex. 

National Amalgamated Coal Porters' Union 
of Inland and Sea-borne Coal Workers, 44, 
Regent Square, London, W.C, Middlesex. 

Printers' Labourers' Union, 1, St. Anne's 
Chambers, Blackfriars, London, E.C., Mid- 
dlesex. 

Northwich and District Amalgamated Society 
of Salt Workers, Alkali Workers, Mec- 
hanics, and General Labourers, Vine 
Tavern, Bull King, Northwich, Cheshire. 

Amalgamated Society of Enginemen, Crane- 
men, Boilermen, and Firemen, 4, Commer- 
cial Buildings, Wilson Street, Middles- 
borough, Yorkshire. 

Covent Grarden Porters' Union, Lockhart's 
Cocoa Booms, Covent G^den, London, 
W.C, Middlesex. 

Sunderland and District Society of Drillers 
and Cutters, Hat and Feather Hotel, Low 
Bow, Bishopwearmouth, Durham. 



Year of 

Estab- 
lishment. 



1889 
1889 

1889 
1889 

1883 

1889 

1889 

1889 
1889 

1889 

1883 

1889 
1889 
1889 

1889 
1889 

1889 

1889 
1889 

1889 
1890 
1890 
1890 

1890 

1890 
1890 



Funds 

31st Dec. 

1890. 



90 



(?)188 

276 
1,652 

81 

93 

4 

393 

259 

283 
522 



Funds 

31st Dec. 

1891. 



2,562 

593 
109 

217 
118 

874 
1,001 

412 
1,209 

SOS 

114 
97 



£ 
105 



230 

296 
2,320 

108 

37 

68 

1,647 

478 

311 
984 



2,889 

1,025 
199 

296 
136 

949 

679 

947 

1,985 

210 

156 
121 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



A 
70 



101 

168 
2,677 

87 

85 

128 

3,095 
320 

350 

1,205 



4,087 



937 



527 
205 

511 
2,780 
1,051 
1,239 

2,001 

210 
112 



£ 
55 



59 



143 
2,009 

60 

141 

64 

1,841 
101 

322 

743 



3,760 

505 
201 

448 
187 

436 

3,102 

516 

463 

2,096 

168 
88 



Number 

of 
Members. 



50 
71 

100 
1,584 

147 

56 

290 

2,452 
242 

791 

2,424 



4,117 

673 
117 

824 
192 

97 
(Firms.) 

5,000 
1,200 
1,803 

3,495 

321 
145 



* Eetum for year ending 80th April 1892. f Eetum for the period 5th July 1890 to 31st December 1891 

t Betum for year ending 31st March 1892. § Betnm for year ending 17th October 1891. || Not known) 1892. 
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Begister. 
No. 



Name and Address. 



Year of 
Estab- 
lishment. 



Funds 

31st Dec. 

1890. 



Funds 

31st Deo. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 

h of ■■ ■■ 

Miembers. 



569 

*570 
571 

572 

573 
574 

§575 

576 

^577 

1578 

§579 

||580 

581 

582 

583 

584 

585 

586 

587 

588 

589 
1590 

591 

592 
593 

594 

595 

596 

597 

598 



London and District United Society of Dril- 
lers, Windsor Castle Inn, Victoria Dock 
Koad, Candling Town, E., Essex. 
Mersey Quay and Eailway Carters' Union, 
35, Cazneau Street, Liverpool, Lancashire. 
Long Eaton and District Association of 
Operative Lace Makers, 25, Prince Street, 
Long Eaton, Derbyshire. 
Down& Green, Ashtoo-in-Makerfieldi Hinge- 
makers' Union, Village Club, Downall 
Green, North Ashton, Wigan, Lancashire. 
General Bailway Workers' Union, 30, Fleet 

Street, London, B.C., Middlesex. 
Lodge No. 4, Miners' Defence, Salop j District 
of the Midland Counties Federation, Royal 
Exchange Inn, Madeley, Shropshire. 
Amalgamated Leather Trade Union, Temper- 
ance Hall, Station Boad, Spa Bdad, Ber- 
mondsey, S.E., Surrey. 
Millers' National CJnion, 134, Southwairk Park 

Boad, Southwark, S.E., Surrey. ; 
Barrow - in - Furness DriUers' Association, 
King's Arms Inn, Dalton Boad, Barrow-in- 
Furness, Lancashire. 
Scientific Instrument Makers' Trade Society, 
Kemble's Head Inn, Long Acre, London, 
W.C, Middlesex. 
International Tailors' Machinists and Pressors' 
Union, 20, Booth Street, Spitalfields, B., 
Middlesex. 
United Society of Drillers and Hole Cutters 
of the Hartleppols District, Voltigeur Hotel, 
Middleton, Durham. 
Federation of Salt Workers, Alkali Workers, 
Mechanics, and General Labourers, Odd- 
fellows' Arms Inn, Wharton, Winsford, 
Cheshire. 
Amalgamated Society of Winders, Fillers, 
and Braid Makers, Black Swan Hotel, 
Sheep Market, Leek, Staffordshire. 
Amalgamated Society of Gras Workers, Brick 
Makers, and General Labourers, 115, Great 
Francis Street, Birmingham, Warwickshire. 
Milnrow Miners' Association, Perseverance 
Lodge, Milnrow, Entwistle Arms Inn, Miln- 
row, Lancashire. 
National Association of Builders' Labourers, 
42, Ryland Street, Birmin ^ham, Warwick- 
shire. 
United Builders' Labourers' Union, Alexandra 
Temperance Hall, Southwark Park Boad, 
Southwark, S.B., Surrey. 
Glass Painters' Union, Hawarden Castle Inn, 
Gower Place, Euston Boad, London, N.W., 
Middlesex. 
Fret Lead Glaziers and Cutters' Union, 174, 
Tottenham Court Boad, London, W., Mid- 
dlesex.- 
Aspull District Miners' As'^ociation, Eoyal 

Hotel, Newgprings, Aspull. Lancashire. 
Kent and Essex Brickma iters and Flint 
Merchants' Protection Association, 47, 
Belvedere Boad, Lambeth , S.E., Surrey. 
London Clothiers' Cutters' Trade Union, 
Castle Tavern, Commercial Boad, London, 
B., Middlesex. 
Norfolk and Norwich Amalgamated Labour 
Union, 2, Surrey Street, Norwich, N^orfolk. 
Manchester Jewish Maoliin'sts, Tailors and 
Pressers' Trade Union, Cheetwood Street, 
Strangeways, Manchester, Lancashire. 
No. 6 Branch of the South Side Labour 
Protection League, Henry the Eighth Inn, 
Union Street, Borough, S.B., Surrey. 
Bristol Miners' Association, 1, Burchill's 
Greun Boad, Eingswood, Biietol, Glouces- 
tershire. 
Lithographic Stone and Zinc Preparers' 
Society, Hand and Shears Inn, Cloth Fair, 
Smithfield, B.C., Middlesex. 
Islington Society of House Paiiiters and 
Decorators, 14, HoUOway Boad, HoUoway, 
N., Middlesex. 
Universal Federation of House and Ship 
Painters and Painters' laboure*s' Union, 
Liliput Hall, Parker's Bow, l)ockhead, 
S.E., Surby. 



1890 

1890 
189U 

1890 

1890 
1890 

1890 

1890 
1890 

1890 

1890 

1890 

1890 

1890 
1890 
1890 
1890 
1890 
1890 
1890 

1890 

1890 

1890 

1890 
1890 

1890 

1 

1890 
1890 
1890 
1890 



1,450 

12 



2,107 
55 



414 
365 

146 
349 

53 

309 
57 
308 I 
168 
132 
109 

593 

117 



73 

2,322 

139 

21 

11 



71 



2,248 
22 

47 

2,153 

74 



543 

587 

(?) 229 
621 

63 
685 

72 

967 

319 

212 

125 

896 
213 

477 

163 

110 

3,323 

125 

24 
14 



53 

2,180 
66 

23 

4,094 
128 



1,007 
336 

97 
423 

76 

1,141 

152 

1,511 

421 

182 

100 

1,405 
243 

293 

599 

136 

4,084 

126 

61 

15 



& 
21 



1,382 
56 

4 

4,048 
109 



878 
114 

14 
151 

66 
765 
137 
852 
270 
102 

84 

1,102 
147 

99 

436 

99 

2,983 

130 

58 

12 



,64 

2,780 
238 



12,000 
300 



1,600 



302 



154 
1,892 

120 
3,152 

200 
3,321 
1,300 

131 
86 

602 

27 

550 
840 

297 
3,356 
228 
159 
■ 4u 



• Return for year ending 81st October 1891. t Dissolved, 1892. 

I Kot known, 1392. {| Return £or tbe pedad 80th June to Slst December 1S91 



% Eeturn for year ending 30th September 1891. 
T Eeturn for year ending Slst January 1892. 

M 3 
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BOYAJj COMMISSION ON LABOUR ; 



■^9: 



Name and Address. 



Year of 
Estab- 
lishment. 



Funds 

31st Dec. 

1890. 



Funds 

3l8t Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 
Members. 



599 

600 

601 
*602 
603 
604 
605 
t606 
607 

608 

f609 

610 

611 

612 
614 
615 
616 

617 

618 

619 

620 

621 
622 

J624 
625 
626 



London Slaters' and Tilers' Union and 
Accident Benefit Society, Three Kings 
Inn, Clerkenwell Close, London, E.G., 
Middlesex. 

National Amalgamated I'ramcar and Omnibus 
Smployees' Association of Great Britain, 
Washington Hotel, Cardiff, Glamorgan- 
shire. 

Byker and District Society of Drillers and 
' Hole Cutters, Eoyal Station Hotel, Dalton 
Street, Byker, Northumberland. 

Trade Union of Carpenters and Joiners of 
London and District, Exchange Tavern, 
High Street, Poplar, E., Middlesex. 

London United Wire Rope Makers and 
Fitters' Association, Union Tavern, 
Emmett Street, Limehouse, E., Middlesex. 

Liverpool and District Dairymen's Associa- 
tion, 51, Banelagh Street, Liverpool, 
Lancashire. ' ' 

South Durliam and North Yorkshire Salt 
Makers' Association, Clarence Hotel, 
Port Clai'ence, Durham. 

Ship's Clerks' Trade Association, 1, Bedford 
Terrace, Bedford Street, Poplar, E., 
Middlesex. 

National Amalgamated Society of Bailway 
Waggon and Carriage Builders and Lifters, 
St. Columbus' Reading Room, Cardiff, 
Glamorganshire. 

South Side Labour Protection League, Old 
Justice Inn, Bermondsey Wall, Bermond- 
sey, S.E., Surrey. 

City of Norwich United Wire-netting 
Weavers' Union, Arabian Horse Inn, 
St. Martin-at-Oak, Norwich, Norfolk. 

United Clickers and Rough Stuff Cutters' 
Trade Union, 9, Abbey Street, Bethnal 
Green Road, E., Middlesex. 

National Amalgamated Riggers, Boatmen, 
and Hobblers' Union of Great Britain and 
belaud, Wyndham Arcade, Cardiff, 
Glamorganshire. 

Midland Counties Warp Hand Association, 
Anchor Inn, Market Street, Ilkeston, 
Derbyshire. 

Upper Mersey' Watermen and Porters' 
Association, Union Hall, Regent Street, 
Runcorn, Cheshire. 

Universal Union of Labour, 62, Grainger 
Street, Newoastle-on-Tyne, Northumber- 
land. 

London and Counties Trade Society of 
House Painters and Decorators, White 
Swan Inn, Salisbury Court, Fleet Street, 
London, E.C., Middlesex. 

Baxenden and Accrington Miners' Associa- 
tion, Pull Together Lodge, Accrington, 
Blsick Horse Hotel, Accrington, Lanca- 
shire. 

Norwich United Clickers and Bough Stuff 
Cutters' Mutual Benefit Society and Trade 
Union, 131, Newmarket Street, Norwich, 
Norfolk. 

Association of Foremen and Clerks of the 
Docks, Wharves, and. Warehouses of 
London, Wesleyan Schools, Cable Street, 
St. George's-in-the-East, E., Middlesex. 

Amalgamated Type Founders' Trade Society, 
Ironmongers' Tavern, Lizard Street, St. 
Luke's, B.C., Middlesex. 

East London Ropemakers' Union, 106, Mile 
End Road, London, E., Middlesex. 

West End House Painters' and Decorators' 
Trade Union,' Adam's Arms Inn, So'iith- 
ampton Street, Fitzroy Square, London, 
W., Middlesex. 
Liverpool Cotton and General WaieSibuse 
Porters' Society, 2, Cockspur Street, West 
Street, PaU Mall, Liverpool, Lanpashire. 
International Federation of Stewalrd^,' Sea- 
men, and Firemen, Virginia Chambers, 
Sunderland, Durham. 
United Drillers' and Cutters' Society, 
Eingaton-npon-HuIl, 5, Buckingham Ter- 
race, Buckmgham Street, Hull, Yorkshire. 



1890 

1890 

1890 
1890 
1890 
1890 
1890 
1890 
1890 

1890 
1890 
1890 
1890 

1890 
1890 
1890 
1890 

1890 

1890 

1890 

1890 

1890 

1890 

Ob- 

1890 
1890 
1890 



lis 

41 
14 
94 
60 

147 

121 

294 



130 



89 



87 



186 



134 



59 



590 



78 



135 
65 

55 
29 

125 
72 

307 

98 
411 



96 



161 
133 
183 

145 

10 

3S 

,' ij' 

lib 
1S6 



198 

103 
40 
38 

184 
33 

283 

90S 
451 



503 

162 
250 
102 
134 

114 

31 
55 

6l6 

159 



176 
38 
26 
23 

153 
21 

123 

928 
334 



537 



162 



178 



56 



137 



103 



80 



491 



102 



116 
175 
100 

60 
296 

32 
421 

2,Si50 
1,624 



834 

700 
303 
19& 
400 

166 

144 
200 

■761 
180 



■* Return for year ending 12th August 1892. t Dissolved, 1892, 

X Return for the period 12th April 1890 to 2ud April 1892. 



APPEJ!irpiX.--WHOLB. <?OMMISSIOU, 



9S 



No. 



Name and Address. 



Year of 

Bstab- 

lishme;nt. 



I 

Funds 

31st Dec. 

1890. 



Funds 

3 1 St Dec. 

1891. 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



627 

628 
629 

630 

*631 
632 

633 

t634 

635 

t636 

637 

638 

639 
640 

',641 
642 
643 

644 
645 

646 

1647 

648 

649 

§650 

651 



Amalgamated Protection Union of Hammer- 
men, Enginemeh, Machinemen, Helpers, 
and General Labouiers, 48, East India 
Dock Boad, Limehouse, E., Middlesex. 
Amalgamated Society of Engine Drivers and 
Firemen (both. Land and Marine), 100, 
Abbott's Boad, Poplar, E., Middlesex. 
Rochester and District Associated Ship, 
Barge, ■ Yacht, and Boat Builders, Mast 
Makers, Smiths, Joiners, Sail Makers, and 
Sawyers' Trade Union, Coffee Tavern, 
St. Margaret's Banks, Bochester, Kent., 
Permanent Labourers' Mutual Protection 
Association of the Docks, Wharves, Biver, 
and Warehouses of London, Wesleyan 
School Boom, Cable Street, St. George's- 
in-the-East, E., Middlesex, 
Independent Order of the Knights of Labour, 
Turf Hotel, North Street, Jarrow, Durham. 
Machine Strap Makers' Society, Balloon Inn, 
Balloon Street, Corporaljion Street, Man- 
chester, Lancashire. 
London Master Carmen and Cartage Con- 
tractors' Association, 78, Wool Exchange, 
Basinghall Street, London, B.C., Middlesex. 
Protection Union of the United Fellowship 
Porters of the City of London Orange, 
Grain, Potato, and Malt Porters, Fellow- 
ship Porters' Office, Bose Court, Great 
Tower Street, London, E.C., Middlesex. 
Amalgamated Society of Laundresses and 
General Working Women, Industrial Hall, 
Clark's Buildings, Broad Street, London, 
W.C, Middlesex. 
Mercantile Ships' Clerks' Union, All Hallows 
Parish Boom, Athol Street, Poplar, E., 
Middlesex. 
Cleveland Drillers and Hole Cutters' Society, 
Wellington Hotel, Albert Boad, Middles - 
borough, Yorkshire. 
Hull Builders' Labourers' Protective, Acci- 
dent, and Burial Society, Cobden Hall, 
Waltham Street, Hull, Yorkshire. 
Eastern Counties Labour Federation, 6, 

Museum Street, Ipswich, Suffolk. 
Electrical Trades Union, Clarence Hotel, 
Aldersgate Street, Londoii, E.C., Middle- 
sex. 
Amalgamated Protective Union of Engine 
Diivers, Crane Drivers, Hydraulic and 
Boiler Attendants, 48, Barking Boad, 
Canning Town, E., Essex. 
Western Counties Operative Excavators', 
Qnarrymen's, and General Labourers' 
Friendly Trade Society, School Boom, 
Richmond Lane, Plymouth, Devonshire. 
Port of Milton and District Associated Ship, 
Barge, Yacht, and Boat Builders, Mast 
Makers, Smiths, Joiners, Sail Makers, and 
Sawyers' Trade Union,, Coffee Tavern, 
;^iilton-next-Sittingboume, Kent. 
Block Chain Makers' Association, Man- 
chester Inn, Four Ways, Cradley Heath, 
Staffordshire. 
Barometer, ifhermometer, and Tube Blowers' 
Trade and Benefit Society, Crown Tavern, 
Clerkenwell Green, London, E.C., Mid- 
dlesex. 
No. 13 Branch of the South Side Labour 
Protection League, Horns Inn, Crucifix 
Lane, Bermondsey, S.E., Surrey. 
Leeds Wholesale Clothiers' Operatives' 
Union, Green Dragon Hotel, Leeds, 
Yorkshire. 
Liverpool Sheet Metal Workers' Society, 
Temperance Hotel, . 21, Hunter Street, 
Liverpool^ Lancashire. 
Navvies, Bricklayers' Labourers, and General 
Labourers' Union, 1, Argyle Street, Euston 
Boad, Londonj W.C, Miifdjesex. 
Amalgamated Seamen and Tradesmen's 
Union of Great Britain and ; Ireland, 
d','West Bute Street, Cardiff, Glamorgan- 
shire. 
Havannah Lodge of Miners and Ch6ckweigh 
Fund, Parr, Church Hotel, Parr, Lanca- 
shire. 



1890 

! 

1890 

I 

1890 

1890 

1890 
1890 

1890 

1890 

1890 

1890 

1890 

1890 

1890 
1890 

1890 
1890 
1890 

1890 
1890 

1890 
1890 
1890 
1890 
! 1890 

1890 



316 



199 
44 



24 



124 



108 



303 



47 



11 



18 



206 



98 

(?) 143 

3 
256 

287 
539 



435 



20 



204 



29 



117 



120 

273 

152 
473 

374 

541 

15 

215 
61 



93 



318 



63 



209 



119 



£ 
949 



349 



99 



108 



109 



224 



1,157 



245 



96 



107 



115 



; 2,078 



350 



120 



326 



82 



142 97 



17 



50 



101 

275 

478 
760 

467 

159 

15 

584 
52 



213 

76 

702 

901 

.^35 



79 

145 

329 
543 

380 
157 



804 



U 



91 

464 

8,409 
1,123 

1,042 

133 

20 

250 
54 



99 

42 

610 

782 

426 



225 

49 

1,500 

4,520 

353 



» Return ifor year ending 14th Fel)ruary 1892. f Dissolved, 1892. " 

t Return for year ending 11th January 1892.' § Eeturn for 'the period 26th September 1890 to 3l8t December 1891. 
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ROYAL COMMISSION ON LABOUR: 



Btgister 


Name and Address. 


Tear of 
Estab- 


Funds 
31st Dee. 


Funds 
Slst Dec. 


Income 
for 1891. 


Expendi- 
ture 


Number 
of 




lishment. 


1890. 


1891. 


for 1891. 


Members. 








£ 


£ 


£ 


£ 




652 


London Society of Litho Music Printers, 
Golden Lion Inn, Wardour Street, Soho, 
W., Middlesex. 


1890 


28 


53 


47 


22 


120 


653 


United Chain Makers and Chain Strikers' 
Association of Saltney, Pontypridd, and 
Staffordshire, Red Lion Hotel, High Street, 
Saltney, Flintshire. 


1890 


66 


137 


374 


308 


423 


Cot 


Printers' and Stationers' Warehousemen, 
Cutters, and Assistants' Union, 24, Bride 
Lane, Fleet Street, London, B.C., Mid- 
dlesex. 


1890 


82 


51 


375 


406 


527 


655 


Bulwell Lace Makers' Association, 119o, 
Main Street, Bulwell, Nottinghamshire. 


1890 


66 


139 


148 


75 


60 


656 


National Unity of Painters and Decorators 
Trade Union, Greenland Fishery Inn, 
Redmans Road, Stepney, E., Middlesex. 


1890 


" 


7 


23 


16 


60 


657 


Stoke Prior Salt Makers, Mechanics and 
General Labourers' Association, Country 
Girl Inn, Stoke Prior, Worcester- 
shire. 


1890 


174 


220 


157 


111 


230 


658 


National Federation of Fishermen of Great 
Britain and Ireland, 60, Orwell Street, 
Great Grimsby, Lincolnshire. 


1890 


222 


383 


1,478 ■ 


1,317 


2,938 


*659 


Liverpool Fruit Employees' Union, 16, 
Queen's Square, Liverpool, Lancashire. 


1890 


230 


118 


94 


206 


99 


660 


British Steel Mill and Hammermen's Union, 
Greenfield House, Landore, Swansea, 
Glamorganshire. 


1890 


423 


189 


970 


1,204 


450 


661 


Cumberland United Enginemen's Associa- 
tion, 10, High Street, Cleator Moor, 
Cumberland. 


1890 


21 


35 


96 


82 


125 


662 


Society of Amalgamated General Wood 
Turners of London, Monarch Hallj 166, 
Bethnal Green Road, London, E., Mid- 
dlesex. 


1890 


39 


51 


44 


32 


60 


T663 


Cabinet Trades (Employers) Association, 
124, High Street, Shoreditch, London, E., 
Middlesex. 


1890 


— 


— 


— 


— 


— 


664 


Staffordshire Potteries Operative Crate 
Makers' Society, Roebuck Inn, Hope 
Street, Hanley, Staffordshire. 


1890 


42 


89 


127 


80 


98 


665 


Droitwich Salt Makers', Mechanics' and 
General Labourers' Association, Old Cock 
Inn, Friar Street, Droitwich, Worcester- 
shire. 


1890 


137 


152 


89 


74 


120 


t667 


National Steam Service Union, Victoria 
Hotel, 136, Savile Street East, Sheffield, 
Yorkshire. 


1890 


82 


137 


78 


23 


121 


t668 


Hammersmith and District Labour Union, 
Helmscott House, 26, Upper Mall, 
Hammersmith, Middlesex. 


1890 


— 


32 


54 


22 


96 


§669 


Redditch and District Trades Union, Golden 
Cross Hotel, Redditch, Worcestershire. 


1890 


— 


47 


143 


96 


70 


670 


Manchester Society of ' Tin Plate Workers, 
Astley Arms Hotel, Great Ancoats Street, 
Manchester, Lancashire. 


1890 


1,124 


1,210 


1,365 


1,279 


436 


671 


United Mechanical Engineers' Society, 
Gibraltar Tavern, Victoria Dock Road, 
Canning Town, B., Essex. 


1890 


242 


347 


533 


428 


400 


672 


No. 10 Branch of the South Side Labour 


1890 


31 


44 


89 


?(! 


113 




Protection League, Red Lion Inn, Horsely- 










/ o 




down, S.E., Surrey. 














673 


Cowley Brickmasters' Association, 4, South 


1890 


14 


53 


86 


SI 


12 




Wharf, Paddington, W., Middlesex. 










ti 


674 


South East Lancashire Provincial Card and 
Blowing Room Operatives' Association, 11, 
Warrington Street, Ashto^-under-Lyne, 
Lancashire. 


1890 


882 


2,244 


3,963 


2,601 


2,905 


675 


London and Country United Pottery 
Kilnbumers' Union, 108, Westminster 
Bridge Road, Lambeth, S.E., Surrey. 


1890 


— 


— 


— 


' — 


— 


676 


Coventry Watch Case Engine Turners' 


1890 


8 


11 


.8 


5 


13 




Society, Malt Shovel Inn, Spon Lane, 










Coventiy, Warwickshire. 














677 


London Society of Dairy Utensil Makers, 


1890 


5 


51 


61 


15 


95 




White Hart Inn, Windmill Street, 










Tottenham Court Road, London, W., 
















Middlesex. 














678 


National Union of Firewood Cutters, Mitre 


1890 




37 
(Defy.) 










Tavern, Broadwall, Blaokfriars Road, 






1,708 


1,745 


440 




London, S.E., Surrey. 












679 


Grimsby Bricklayers' and Plasterers' 


1890 




34 


49 


15 


76 




Labourers' Protective, Accident and Burial 








Society, Liberal Club Room, Central 
















Market, Grimsby, Lincolnshire. 















* Retnrn for he year ending.29th March 1892 j dissolved, 1892. f Return for the period 7th March to Slst December 1891 

J Return tor the period 22nd September 1890 to 31st December 1891. 
§ Return for the period 5th April 1890 to 31st December 1891. 
f Dissolved 1892, 



APPENDIX. — WHOLE COMMISSION. 



97 



Register 
No. 



Name aud Address. 



680 I Master Tailors' Association, Crown Hotel, 

Strangeways, Manchester, Lancashire. 

681 j Cast Iron HoUoware Moulders' Friendly and 
Trade Society, Anchor Hot^l, Wednesbury, 
Staffordshire. 

682 Norden and District Miner's Association, 
Live and Let Live Lodge, Blue Ball Inn, 
Norden, Rochdale, Lancashire. 

683 Little Lever, Daroy Lever, Breightmet and 
Great Lever Miners' Association, and 
Checkweigh Fund, Hare and Hounds Inn, 
Little Lever, Lancashire. 

684 Mattress and Palliasse Makers' Society, 'I'wo 
Brewers Inn, Bunhill Row, London, B.C., 
Middlesex. 

685 Loudon Society of Small Silver Workers, 29, 
Hugon Road, Fulham, S.W., Middlesex. ' 

686 Walsall and Bloxwich Bit Forgers' and 
Filers' Protection Society, Horse and 
Jockey Inn, Bloxwich Road, Walsall, 
Staffordshire. 

687 Street Masons, Paviors, Stonedressers, and 
Rammermen's Amalgamated Union, 
Patriotic Club, Clerkenwell Green, London, 
E.G., Middlesex. 

688 London Clothworkers' Union, Prince Albert 
Tavern, Upper St. Martin's Lane, London, 
W.O., Middlesex. 

689 United Shop Assistants' Union, 8, Feather- 
stone Buildings, High Holboru, London, 
W.C, Middlesex. 

690 Federation of Trades and Labour Unions 
connected with the Shipping and other 
Industries, 57, Gracechuroh Street, London, 
E.C., Middlesex. 

691 Middlesborough and 'Tees-side Stevedores' 
Association, 3, Lintnorpe Road, New 
Linthorpe, Middlesborough, Yorkshire. 

692 Co-operative Employes Association, 3, Har- 
mer Street, Milton-next-Gravesend, Kent. 

693 Amalgamated Society of Drillers of Stockton- 
on-Tees, Albion Iqp, Tenant Street, Stock- 
ton-on-Tees, Durham. 

694 Brewery and Distillery Servants' Union, 200, 
Globe Road, Mile End, N.E., Middlesex. 

696 Lancashire County Colliery Enginemen's 
Mutual Protection Associatiun, Bull's Head 
Hotel, Market Place, Wigan, Lancashire. 

697 Printers, Joiners, and Wood Type Cutters' 
United Trades Society, 27;i', Old Street, 
London, E.G., Middlesex. * 

698 China and Earthenware G Iders' Union, 
Primitive Methodist School Room, Fred- 
erick Street, Hanley, Staffordshire. 

699 Affiliated Societies of the London and 
Suburban House Decorators and Painters' 
Trade Union, City of Hereford Inn, Cleve- 
land Street, Fitzroy Sqiuire, London, 
W.C, Middlesex. 

700 Mid-Rhondda Colliery Work neu's Union, 
Lodge No. 1, Thistle Hotel, Llwynypia, 
Glamorganshire. 

701 ■ National United Trades Society of Engineers, 
22, Mather Street, Newcastle-on-Tyne, 
Northumberland. 

702 National Amalgamated Society of Coopers, 
Post Office Chambers, St. Nicholas Square, 
Newcastle-on-Tyne, Northumberland. 

703 St. Helens , and District I/abour Union, 
Exohinge Vaults, Cooper Street, St. Helens, 
Lancashire. 

704 Amalgamated Wheelwrights and Carriage 
Makerj" Union, 39, Harriett Street, Cathays, 
Cardiff, Glamorganshire. 

70.') Chemical and Copper Workers' Union of 
Great Britain and Ireland, 32, Claughton 
Street, St. Helens, Lancashire. 

706 Journeyman Furriers' London Trade Union, 
Duke of York Inn, Wenlock Street, New 

I North Road, London, N., Middlesex. 

707 I Elliot- Colliery Branch of the- South Wales 
and Monmouthshire Miners' Federation, 
Workman's Hall, New Tredegar, Mon- 
mouthshire. 

708 East London Confectioners' Union for 
Women, 128, Mile Khd Road, London, B,, 
Middletex. 

t ri44S. 



Year of 
Estab- 
lishment. 



Funds 

31st Dec. 

1890. 



1891 
1891 

1891 

1891 

1891 

1891 
1891 

1891 

1891 
1891 
1891 

1891 

1891 
1391 

1891 
1891 

1891 

1891 

1891 

1891 
1891 
1891 
1891 
1891 
1891 
1891 
1891 

1891 



68 



110 



Funds 

31st Dec. 

1891. 



Income 
W 1891. 



76 



142 



153 



14 



57 



282 



129 



95 



36 



109 



Expendi- 
ture 
for 1891. 



534 



Number 

of 
Members. 



I'l .52 



21 



13 



i 



66 



37 
101 



356 

55 



46 



61 



417 



100 



115 

62 



104 



U\ 



^■■y.u 



17 



343 

72 



<.t\ 



44 



94 



370 



182 



vbT 



N 
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ROYAL OOMMISSIOZ? Olf LABOUR : 



Begister 
No. 



709 

710 

711 
712 

713 

714 

715 

716 

717 

718 

719 

720 

721 

722 
723 

724 

785 

726 

727 
728 

729 

730 

781 

732 

733 
734 

735 

736 

737 

738 
7S9 



Name and Address. 



Cannock Chase Miners, Enginemen, and 
Surfacemen's Association, Church Hill, 
Hednesford, Staffordshire. 

Manchester, Salf urd, and District Lurrymen 
and Carters' Union, 173, Rohert Hall 
Street, Salford, Lancashire. 

United Carters' Association of England, 33, 
Clarendon Place, Hyde, Cheshire. 

Self-acting Spinners and Twiners' Associa- 
tion of Bipponden and- District, Foresters' 
Hall, Bipponden, Yorkshire. 

Foot and Carriage Way Masons and all its 
Branches Trade Union, Old Guildford 
Barge Inn, Belvedere Road, Lamheth, S.B., 
Surrey. 

London United Brassfounders' Society, Crown 
Inn, Blackfriars Road, London, S.E., 
Surrey. 

Cast Iron Holloware Tinners' Friendly and 
Trade Society, Bradford Arms, Commercial 
Road, Wolverhampton, Staffordshire. 

North Wales Bngineraen's Protection Asso- 
ciation, Old Swan Inn, Ahbot Street, 
Wrexham, Denbighshire. 

National Municipal and Incorporated Vestry 
Employees' Labour Union, '101, South- 
ampton Street, CamberweU, S.E., Svnciej. 

Amalgamated Tube Trade Society, London 
and North- Western Hotel, Wednesbury, 
Staffordshire. 

United Alkali and Copper Workers' Pro- 
tection Society of Great Britain and Ireland, 
66, West Street, Widnes, Lancashire. 

Hnmber Steam Tug Men's Union and Pro- 
tective Association, 1, Railway Street, 
Hull, Yorkshire. 

Ipswich and East Coast Bargemen's Protec- 
tion Society, Union Jack Inn, Ipswich, 
Suffolk. 

Federation of Fustian Cutters, 23, Stanley 
Street, Macclesfield, Cheshire. 

Marine Cooks, Bakers, and Butchers' Benefit 
Society of Liverpool and District, 19, 
South John Street, Liverpool, Lancashire. 

North Wales Miners' United Association, 
White Hart Inn, Pentre Broughton, 
Wrexham, Denbighshire. 

Lancashire Traders' Assurance and Arbitra- 
tion Association, 49, Victoria Buildings, 
Manchester, Lancashire. 

Welsh Artisans' United Association, Green- 
field House, Landore, Swansea, Glamorgan- 
Shire. 

North Stafford Miners' Federation, 38, Price 
Street, Burslem, Staffordshire. 

Clay Tobacco Pipe Makers' Association of 
England and Wales, Ram Hotel, Oldliam 
Road, Manchester, Lancashire. 

Cast Iron Holloware Turners' Association, 
Golden Cross Inn, Michael Street, West 
Bromwich, Staffordshire. 

United Ladies' Tailors and Mantle Makers' 
Association, 140,Hanbury Street, Mile End 
New- Town, E., Middlesex. 

London Society of General Silver Engravers, 
6, Cambridge Teirace, Islington, N., 
Middlesex. 

United Bargem.en and Watermen's Protection 
Society, Gandulph Hotel, High Street, 
Rochester, Sent. 

Ilkeston Conservative Miners' Association, 
Rutland Hotel, Ilkeston, Derby»hire. 

West Cumberland Workmen's Association, 
104, Ennerdale Road, Cleator Moor, 
Cumberland. 

East London Operative Frencli Polishers' 
Society, Paul's Head Inn, Paul Street, 
London, E.C., Middlesex. 

Amalgamated Tug Boat and Ferry Boat 
Men's Union of Great Britain and Ireland, 
10, Cold Harbour, Blackwall, E., Middlesex. 

St. Helens Enginemen and Boilermen's 
Provident Society, Cuerdly Arms, 
Church Street, St. Helens, Lancashire. 

United Society of Smiths and Hammermen, 
46, High Street, Deptford, Kent. 

Yeadon, Guiseley, and District Fettlers' 
Union, Spiritualist Meeting Room, Town 
Side, Yeadon, Yorkshire. 



Year of 
Estab- 
lishment. 



1891 

1891 

1891 
1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 

1891 
1891 

1891 

1891 

1891 

1891 
1891 

1891 

1891 

i'Hi 
1891 

1891 

1891 
1891 

1891 

1891 

1891 

1891 
1891 



Funds 

31st Dec. 

1890. 



22 



96 



Funds 

31st Dec. 

1891. 



34 



18g 



249 



48 



Income 
for 1891. 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



34 



696 



1,785 
601 



144 



15 



22 



610 



34 



3,377 



1,973 



642 



138 



30 
628 



188 



290 



42 



IS 
620 



19 



935 



256 



42 



750 



AFFWJ?pi.—Yf^f?m (^mmsmo^r, 



Begister 
No. 



740 

741" 

*742 
748 

744 
745 

746 

747 

748 

749 

750 

751 
752 
753 
754 
755 

t756 

757 

758 
1759 

760 

761 

762 

763 

764 



Name and Address. 



United Brickwcffkers and Brick WhSirf 
Labourers' tJwn, ,gt. GjBorge's Coffee 
TaT^rn, Westminster Bridge Boad, 
Lambeth, S.E., Surrey. 

Manchester and District Mantle and Water- 
proof Cutters' Society, 34, Turner Street, 
Manchester, LtMcashire. 

Wigan Miners' Association, Miners' Hall, 33, 

Millgate, Wigan, Lancashire. 
London Society of Printers' Warehousemen, 
Black Lion Inn, Whiteftiars Street, London, 
E.C., Middlesex. 

Amalgamated Carters and Lurrymen's Union, 
77, St. George'^ Boad, Bolton, Lancashire. 

Onward Society of Drillers and Hole Cutters 
of Stookton-on-Tees, Queen Inn, Silver 
Street, Stockton-on-Tees, Durham. 

Bailway Employees' and General Mutual 
Legal Aid Society, 55 and 56, Chancery 
Lane, London, W.C., Middlesex. ., 

Amalgamated Uniim of Machine and General 
Labourers, 77, St. George's Boad, Bolton, 
Lancashire. 

Mersey Eiver and Canals Waterman's and 
Porter's Association, 181 Price's Street, 
Birkenhead, Cheshire. 

Mersey Flatmen's Association, 7, Crossley 
Buildings, South Castle Street, Liverpool, 
Lancashire. 

Amalgamated Society of Metal Planers, 
Shapers, Slotters, Horizontal Borers, and 
Milling Machine Workers, 21, Pitt Terrace, 
Oldham Boad, Manchesterj Lancashire. 

National Plate Glass Bevellers' Trade Union, 
65, Middleton Boad, Dalstou, N.E., 
Middlesex. 

Metropolitan Cab Drivers? Trade Union, 
Guardsman Coffee Tavern, Buckingham 
Palace Boad, London, S.W., Middlesex. 

Birmingham Operative Tin Plate Workers' 
Sodety, St. Martin's Hotel, Jamaica Row, 
Birmingham, Warwickshire. 

Amalgamated Omnibus and Tram Workers' 
Union, 30, Fleet Street, London, B.C., 
Middlesex, 

Amalgamated Association of Iron and Steel 
Workers and Mechanics of South Wales 
and Monmouthshire, 7, Church Bow, Ebbw 
Vale, Monmouthshire. 

Sunderland and North East Coast Dock, 
Biver, and Wharf Labour Union, 29, 
Church Street, Sunderland, Durham. 

British National Assembly of the Knights. of 
Labour, Holly Bush Street, New Town, 
Cradley Heath, Staftbrdshire. 

Amalgamated Machine Workers' Association, 
82, Eldon Street, Oldham, JLancashire. 

United Kingdom "Theatrical and Music Hall 
OperatiTcs' Trade Union, 1, Catherine 
Street, Strand, London, W.C, Middlesex. 

Society of General Smiths, Fitters, Bell- 
hangers, and Whitesmiths, Black Lion Inn, 
Church Street, Chelsea, S.W., Middlesex. 

Fancy Cane, Wicker, and 'Bamboo Workers' 
Union, White Hart Inn, Windmill Street, 
London, W., Middlesex. 

South Shields Steam Tugboat-men's Provi- 
dent Society, Mill Dam Cocoa Rooms, 
South Shields, Durham. 

Northumberland Deputies' Mutual Aid 
Association, 10, Double Bow, New Delaval, 
Northumberland. , 

Asphalte Employees' Protection Society, 
Star and Garter Inn, New Cross Road, 
Deptford, S.E., Surrey. 

Total 



Year of 

Est'ali- 

lishment. 



1891 

1891 

1891 
1891 

1891 
1891 

1891 

1891 

1891 

1891 

1891 

1891 
1891 
1891 
1891 
1891 

1891 

1891 

;i891 
1891 

1891 

1891 

1891 

1891 

1891 



Funds 

Sist Dec 

1890. 



5,508 



Funds 

31st Dec. 

1891. 



20 



3,901 



279 



1,283,271 



Income I 
for 1801. 



34 



1,555 



564 



Expendi- 
ture 
for 1891. 



23 



1,162 



845 



1,469,281 



1,222,772 



Number 

of 
Members. 



70 
6,593 



560 



1,036,762 



2,000 



970,723 



ENGLAND AND WALES. 
Number of returns received for 1891 - - . . . 355 

§Number of Trade Unions registered previous to 1891, making no Beturns for that year - 72 1 
Number of Trade Unions registered in 1891, making no Beturns for that year 66 J 

Total Number of Trade Unions on the Begister, 31st December 1891 - 493 
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* Return for the' period 3rd August to 26th October 1891. f Dissolved, 1892. J Return for year ending 20th February 1892. 
S This number includes 1 1 whose present addresses are not known, and 59 since dissolved, leaving only two societies actually 
in defeult. 
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EOYAL COMMISSION ON LABOUR: 



Appendix to Report or the Begistkar op Trade Unions in Scohand. 
Fob the Tear 1891. 



Beeister 
So. 



Name and Address. 



11 



15 



17 



29 



30 



H2 



35 



42 



43 



45 



46 



48 



49 



51 



52 



53 



54 



55 
67 



58 



59 



61 



62 



63 



.64 



65 



67 



69 



72 
■74 



75 



76 



77 
78 



Associated Blacksmiths of Scotland, 172, 

Buchanan Street, Glaseow. 
Amalgamated Society of Railway Servants 
for Scotland, 65, West Regent Street, 

Glasgow. 
Coatdyke Engine Keepers' Society, Coatdyke, 

near Coatbridge. 
Amalgamated Carters' Society, 20, Brunswick 

Street, Glasgow. 
Glasgonr and District Milling Trade Friendly 

and Protective League, Garrick Temperance 

Hotel, 24; Stock well Street, Glasgow. 
Associated Free Engine Keepers of Fife 

Lahour Protection Sick and Funeral Society, 

Maygate Street, Dunfermline. 
United Engine Keepers' Mutual Protective 

Association of Scotland, Jubilee Buildings, 

Dreghom, Ayr. 
Edinburgh Typographical Society, 227, High 

Street, Edinburgh. 
Scottish United Brotherly Society of Calico 

Printers, 24, Stockwell Street, Glasgow. 
United Operative Plumbers' Association of 

Scotland, 47, Hopehill Road, Glasgow. 
International Union of Cork Cutters, 9, 

Guildry Court, Glasgow. 
United Pattern Makers' Association, 120, 

Elizabeth Street, Cheetham, Manchester. 
Edinburgh and Leith Cab Drivers' Associa- 
tion, 105, High Street, Edinburgh. 
Forth and Clyde Valleys Miners' Association, 

65, Bath Street, Glasgow. 
Ayrshire Miners' Union, Barrhill Road, 

Cumnock. 
Mid and West Lothian Miners' Association, 

Broxburn, Linlithgowshire. 
British Steel Workers' Amalgamated Associa- 
tion, 65, West Regent Street, Glasgow. 
Associated Iron Moulders of Scotland, 28, 

St. Enoch Square, Glasgow. 
Scottish Farm Servants, 49, Gordon Street, 

Huntly. 
Associated Stoneware Throwers, 46, Main 

Street, Bridgeton, Glasgow. 
Amalgamated Hammermen's, 57, Hope 

Street, Glasgow. 
Associated Society of Millmen, 55, Bath 

Street, Glasgow. 
Operative Bakers of Scotland, 124, Ti'ongate, 

Glasgow. 
Red Leaders' Trade Union, Lome Hall, 

Govan. 
Central Ironmonlders' Association of Scot- 
land, Odd Fellows Buildings, Grahamston, 

Falkirk. 
Port Glasgow and I listrict Drillers' Society, 

Anderson Street Hall, Port Glasgow. 
Associated Scottish Iron Shipbuilders Helpers' 

Trade Union, 87, Dumbarton Road, 

Partick. 
National Labourers' Union, 8, Watson Street, 

Glasgow. 
Blantyre Miners' Trade Union, Stonefield, 

Blantyre. 
Glasgow Harbour Labourers' Trade Union, 

146, M'Lean Street, Glasgow. 
Cambuslang Miners' Trade Labour Protec- 
tion Association, I, George Gray Street, 

Eastfield, Rutherglen. 
Sewing Machine Makers' Trade Union, 

8, Watson Street, Gallowgate, Glasgow. 
National Scottish Horsemen's Union,' 36, Dale 

Street, Tradeston, Glasgow, S.S. 
National Union of Dock Labourers in Great 

Britain and Ireland, 46, Hanover Street, 

Liverpool. 
Aberdeen Shore Labourers' Trade Union 

Hall, Scott's Court, Regent Quay, Aber- 
deen. 
Scottish Sliopkeepers' and Assistants' Trade 

Union, 49, Jamaica Street, Glasgow. 
Drillers' Union, Bnrndyke Street Hall, 

Govan, Glasgow. 



Year of 
Estab- 
lishment. 



Funds 

3lBt Dec. 

1890. 



Funds 

31st Dec. 

1891. 



Income 
for 1891. 



1872 
1872 

1873 
1873 
1874 

1875 

1875 

1878 
1880 
1883 
1885 
1885 
1886 
1886 
1886 
1887 
1887 
1887 
1887 
1888 
1888 
1889 
1889 
1889 
1889 

1890 
1889 

1889 
1890 
1890 
1890 

1890 
1890 
1890 

1890 

1890 
1890 



£ 
6,603 



338 

227 

69 

17 

554 

707 

1,610 

708 

340 

8,803 

238 

1,050 

200 

149 

4,578 

25,492 

99 

136 

276 

2,717 

72 

80 

1,420 

30 
925 

a53 

9 

304 

70 

333 

15 

1,048 

744 

1,102 
511 



8,215 

321 
294 

82 

24 

640 

713 

1,435 

832 

353 

10,342 

305 

613 

259 

108 

1,645 

31,002 

82 

302 

362 

1,949 

371 

153 

2,555 

3 
1)943 

391 
70 

475 
53 

443 

39 

435 

224 

1,305 
135 



5,443 



37 

837 
67 

203 

762 

1,253 
374 
469 
501 

5,587 
354 
834 
216 
361 

4,396 

21,135 

339 

226 

671 

1,320 
803 
109 

1,405 

58 
1,702 

1,029 

130 

611 

27 

698 

177 

7,940 

200 

1,331 
1,019 



Expendi- 
ture 
for 1891. 



Number 

of 
Members. 



3,831 



54 

770 
54 

196 

676 

1,247 
549 
345 
488 

4,048 
287 

1,271 
157 
402 

7,329 

15,625 

356 

60 

585 

2,088 

504 

36 

270 

.85 
684 

991 
69 

440 
44 

588 

153 

8,553 

720 

1,128 
1,395 



3,379 

90 

652 

90 

205 

1,212 

757 

252 

383 

270 

2,314 

300 

1,275 

700 

701 

2,917 

6,121 

456 

72 

1,400 

1,104 

3,157 

200 

1,254 

44 
2,000 

1,941 
250 
730 
161 

1,044 

1,439 

13,000 

94 

],380 
786 
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Begister 

• 


Name and Address. 


Year oif 
Estab- 


Funds 
31 St Dec. 


Funds 
3 1 St Dec. 


Income 
for 1891. 


Expendi- 
ture 


Number 
of 




lishment. 


1890. 


1891. 


for 1891. 


Members. 








£ 


£ 


£ 


£ 




79 


Scottish Associated Paviors' Federal Union, 
Buchanan's Hotel, 114, High Street, 
Edinburgh. 


1890 


62 


46 


69 


85 


115 


80 


Scottish Hackney Carriage Drivers' and 
Stablemen's Union, 72, Waterloo Street, 
Glasgow. 


1890 


89 


194 


304 


199 


786 


81 


File Cutters' Union of Glasgpw and District, 
24, Stockwell Street, Glasgow. 


1890 


76 


129 


96 

* 


\ 43 


46 


83 


Scottish Union of Engravers to Calico 
Printers and Paper Stainers, Neilson's 
Hotel, 83, Ingi;am Street, Glasgow. 


1891 


231 


362 


178 


47 


2«1 


86 


Amalgamated Society of Combmakers, 141, 
George Street, Aberdeen. 


1890 


332 


418 


168 


77 


270 


88 


Associated Scottish Iron Shipbuilders and 
Boilermakers' Holders-up Association, 
2, East India Breast, Greenock. 

Total 


1891 




124 


144 


20 


551 




62,717 


69,746 


63,578 


56,549 


52,189 



' SCOTLAND. 

Number of Returns received for 1891 

Number of Trade Unions making no Eeturns for 1891 

Total number of Trade Unions on the Register, 31st December 1891 



42 
I 



Appendix to Befobt op the Registeae of Trade Unions in Ireland. 



Register 


Name and Address. 


year of 
Estab- 


Funds 
31st Dec. 


Funds 
31st Dec. 


Income 
for 1891. 


Expendi- 
ture 


Nuinber 
of 


No. 




lishment. 


1890. 


1891. 


for 1891. 


Members. 








£ 


£ 


£ 


■■ & 




10 


Flax Dressers' Tra^e and Benevolent Trade 
Union, 17, College Street, Belfast. 


1873 


1,527 


2,098 


2,114 


1,543 

- ' '' ■ ' fi 


1,349 


17 


United Brothers of St. Joseph, or the Regular 


1874 


— 


— 


— 


\ 




Carpenters of. the City of Dublin Trade 
















Union, 35, Lower Gloucester Street, 










i' ■ ■■'IIHT!^!' 


) 1 ; 




Dublin. 










,. ■.,!■'. 




19 


Drogheda Operative Painters' Trade Union, 
Hugh Emerson's, Peter Street, Drogheda. 


1874 


25 


26 


7 


6 


10 


30 


Belfast Operative House Painters' Trade 
Union, 6 1 , Great George's Street, Belfast. 


1877 


'579 


703 


614 


490 


400 


34 


Belfast and North of Ireland Power Loom 
Tenters' Trade and Benevolent Trade 
Union, Engineers' Hall, College Street, 
Belfast. 


1878 


922 


1,125 


433 


230 


l66 


37 


Belfast Power Loom Yarn Dressers' Trade 
Society, 71, York Street, Belfast. 


1877 


12 


60 


277 


229 

,5 


' ioo 

^ 38 


38 


Operative Bakers' Trade Union, Dean Street, 

Kilkenny. 
Belfast Hackle and Gill Makers' Benevolent 


1879 


139 


120 


82 


101 '' 


39 


1880 


291 


344 


192 


139 ' 


^ ; t9 




and Trade Union, 71, York Street, Belfast. 














41 


Belfast Operative Plasterers' Protective and 
Friendly Trade Union, 2", College Street, 
Belfast. 


1880 


366 


509 


336 


193 


1,801 


44 


Dublin Operative Bakers' Trade Union, 8, 
Upper Bridge Street, Dublin. 


1882 


51 


27 


4,407 


4,431 


665 


53 


Londonderry Operative House and Ship 
Painters' Trade Union, 2, Church "Wall, 
Londonderry. 

O'Conuell Amalgamated Coal Labourers, 2, 


1883 


186 


189 


47 


44 


60 


55 


1883 


50 


54 


58 


54 


135 




South Princes Street, Dublin. 














56 


Dublin Amalgamated Grain Labourers, 10, 
Upper Abbey Street, Dublin. 


1884 


27 


30 


151 


148 


144 


60 


AVaterford Operative Coopers, 21, Mall, 
Waterford. 


1884 


66 


67 


40 


39 


40 


, 71 


Belfast Coopers, 44, Royal Avenue, Belfast - 


1886 


100 


131 


147 


116 


93 


75 


Waterford and Ijmerick Railway Compnny's 
Engine Drivers and Firemen, 2, Lower 
Bedford Row, Limerick. 


1885 


279 


297 


77 


59 


58 


76 


City of Dublin Shipwright's Benevolent, 
6, Sir John Boger^on's Quay, Dublin. 


1887 


40 


76 


93 


57 


103 


80 


Port of Dublin Grain Weighers and Tally 
Clerks, 10, Upper Abbey Street, Dublin. 


1888 


— 


"■~ 


" 


~ 


~ 


82 


Ancient Guild of Incorporated Brick and 
Stone Layers, 49, Cuffe Street, Dublin^ 


1888 


-^ 


10 


30J 


3S5 


694 


83 


Londonderry Carpenters and Joiners, 99, 
Eoyle Street, Londonderry. 


1889 













N 3 



102 



ROTf^L COMMISSION ON LfBOUE: 



BegiBter 
No. 



Name and Address. 



84 
85 

86 
87 
88 
89 
90 
91 
92 
*93 
94 

95 
99 
100 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111 
112 
113 
114 
115 
116 
117 
118 
119 
120 
121 



United Operative Plasterers of Londonderry, 

5, Eden Place, Iiondondeiry. 
Dublin United Builder^' Labourers, now 

called United , Labourers of Ireland, 3, 

Halston Street, Dublin. 
Arklow Shipwrigbts, Lower Main Street, 

Arklow. 
Belfast Bricklayers and Plasterers, 2, Curtis 

Street, Belfast. 
Irish Linen Lappers, College Street, 

Bel&st. 
Belfast Packing Case Makers, 20, College 

Street, Belfast. 
"Waterford Railway Servants, 24, Sally Park, 

Waterford. 
Irish Amalgamated Bailway Servants, 44, 

Clarence Street, Cork. 
City of Belfast Labourers, 61, Great George's 

Street, Belfast. 
Machine and Hand Drillers and Cutters, 

Russell Hall, Donegal Quay, Belfast. 
United Operative Masons and Bricklayers of 

Londonderry, 49, Bishop Street, London- 
derry. 
Kegnlar Glass Cutters, Glaziers, and Lead 

Sash Makers, 24, Bride Street, Dublin. 
Metropolitan House Painters, 27, Aungier 

Street, Dublin. 
Dublin and District Tramway Men, 41, York 

Street, Dublin. 
Operative Butchers, 114, Capel Street, 

Dublin. 
Shirt, Collar, and Apron Cutters, 44, Royal 

Avenue, Belfast. ,, '! 

Belfast French Polishers, 44, Royal Avenue, 

Belfast. 
Belfast Ship Riggers' Protective, 71, York 

Street, Belfast. 
Dublin tinited Butchers' Assistants, 114, 115, 

116, Capel Street, Dublin. 
City of Dublin Packing Case Makers, 2, 

Bachelors' Walk, Dubhn. 
Flax Roughers, Engineers' Hall, College 

Street, Belfast. 
Bleachers' Trade Union of the United King- 
dom, 9, Bridge Street, Lisbnm. 
Clonmel Operative Bakers, 4, William Street, 

Clonmel. 
Sligo Operative Mouse Painters, 1, John 

Street, Sligo. 
Amalgamated Mill Sawyers and Machinemen, 

44, Royal Avenue, Bel&st 
Belfast Protective Society, 44, Royal Avenue, 

Belfast. 
Londonderry Shirt, Collar, and Underclothing 

Cutters, 99, Foyle Street, Londonderry. 
United Smiths' Trade Union of Ireland, 14, 

Granby Row, Dublin. 
Belfast Brass Founders, 17, College Street, 

Belfast. 
County of Dublin House Painters, 14, George's 

Place, Kingstown. 
Dublin Saw Millers and Wood Machinists, 2, 

Bachelors' Walk, Dublin. 
United Stationary Engine Drivers, 37, Wel- 
lington Quay, Dublin. 
Irish Handloom Damask Weavers, Good 

Templars' Hall, LinenhaU Street, Lisburn. 
St. James' Gate Brewery Labour Union, l3, 

Emerald Square, Cork Street, Dublin. 

Total 



Year of 
Estab- 
lishment. 



Funds 

31st Dec. 

1890. 



Funds 

31st Dec. 

1891. 



1889 
1889. 

1889 
1889 
1889 
1890 
1890 
1890 
1890 
1890 
1890 

1890 

1890 

1890 

1890 

1890 

1889 

1890 

1891 

1890 

1891 

1890 

1890 

1891 

1891 

1891 

1890 

1891 

1891 

1891 

1891 

1891 

1891 

1891 



£ 
9 

285 

24 

30 

199 

73 



75 



17 



13 
76 



10 

14 



69 



27 
154 



5,744 



£ 
6 

100 

24 

69 

334 

95 



129 



119 

13 

22 

109 

23 

42 

326 

55 

22 

4 

86 

27 

30 

171 



7,679 



Income 
for 1891. 



£ 
7 

970 

9 

90 

566 

79 



116 
22 

440 

100 
28 
73 
81 

48 
538 
88 
24 
9 
47 
41 
60 
91 . 



12,947 



Expendi- 
ture 
for 1891. 



10. 
1,155: 

9 

. 51, 

431 

57 



62 
15 

338 

87 

19 

40 

8 

15 
212 
43 
16 
5 
30 
14 
57 
74 



11,012 



Number 

of 
Members. 



12 

1,275 

14 
358 
420 

55 



200 
40 

510 

48 
24 
58 
42 

48 

96 
22 
18 
88 
22 
73 
38 



9,396 



IRELAND. 

Number of Returns received for 1891 - - - . . 

Number of Trade Unions registered previous to 1891, making no Returns for that year 
Number of Trade Unions registered in 1891, making no Returns for that year 

Total number of Trade Unions on the Register, 31st December 1891 



- 39 



- . 54 



* Informal Return for 1891. 
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APPENDIX LIX. 



INote (ftdached to Iteports.'\ 

FkEE REGISTilT POR WOBKMEN, &0. ' 

The ex{)enses of this registry are covered by voluntary 
contributions, and all who may obtain engagements 
through its agency are invited to cont^ib^te^ if possible, 
M. a week during the first few weeks of their engage- 
ment ; iut this contribution is entirely voluntary. 



FIE8T REPORT OF THE E&HAM FREE 
REGISTRY FOR THE UNEMPLOTBD. 



Rev. John Biiattie. 
F. T. Pelham, Esq. 

Treasurer. 
Rev. John Beattie. 



NathanieIi Louis Cohen, 

Esq. 
Rev. R. E. MoLTNEUx. 



Mr. W. H. G-AHDEWEK. 



The total working expenses of the registry during 
the eight months, from 1st February to 30th September, 
were 71. 9s. 2d. ' , " ' ' 

The treasurer has 'the pleasure to acknowledge the 
following donations towards this outlay : — 



j.jMrs. Arnott , - 
Mrs. Blenkinsop - 

Nathaniel Louis OohSn, Esq. 

Do. do. (additional) 

Rev. H. J. De Salis 
— Ransford, Esq. 
G-eorge Raphael, Esq. - , 



It is hoped that sufficient funds may be forthcoming 
to ensure the continuance of ihe registry during the 
approaching winter, and a possible extension of its scope. 



£ s. 


d. 


10 


(? 


10 





3 3 





12 


6 


1 





1 1 





1 
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This registry was opened in February 1885, to afford 
easy means of communication between unemployed 
labourers and artisans residing in the parish of Egham, 
and employers requiring workmen, with the hope of 
avoiding or diminishing the waste of time ^.nd energy, 
and the hardships involved in " tramping for work," 
The need for such a registry was suggested by the case 
of a respectable local workman, who found work by 
chance near his Ijome aifter vainly walking some fifty 
miles through inbortect hearsay reports of available 
work. 

The Egham Registry is limited to those who have 
resided six i months in the parish. It is hoped that in 
time similar free registries may be established in ad- 
jacent parishes, and that their scope may be extended 
tp, include a record of vacancies for boys and 
apprentices. 

If such registries- were affiliated to a central office, 
information could be exchanged, as to the entries in the 
respective registries, and migration of labour would 
thus be facilitated from over-stocked districts to places 
where labour was scarcer. The registries could also 
be used as records of the facilities afforded by some of 
our colonies, and by various home institutions to assist 
emigrajtion. 

The local office for the registration of births, deaths, 
and mkariages, seems to be tke best locale for such 
free registries of the unemployed ; the registrar is 
likely Ito be well-known ex o^oio, in his district, and 
he is free from the prejudices perhaps occasionally felt 
towardp an official connected in any way with the 
workhouse, or with the assessment or collection pf 



The Egham Free Registry is open only to applicants 
who a|e p^sonally known or recommended to the 
registrar as of good character. 

Post cards are sent periodically to large employers 
of labour within the district, specifyiug the number of 
men in each trade registered as wanting work, and it 
is proposed, if sufficient fands are forthcoming, to 
advertise an .abstract of the register, on the 'ifirst 
Saturday in gvety month, in the county newspaper. 
Employers of labour can materially prbmote the success 
of the scheme by kindly notifying to the registrar when 
they have vacancies. A printed card is furnished to 
each applicant sent from thp registry, in response to 
any such offer of employment. 

The action of the registrar is confined efXclusiVely 
to facilitating the hiring of the unemployed by those 
willing to give them workj he does not interfere in 
any way in the question of wages. 



RepoB,! of the ^EGisTEAR for the Period from 
Ist Febhtjaiiy to 30th Sepiembee 1S85. 

The number of applications for employment made 
to the Egham Free Registry fro^ 1st February until 
30th September 1885 was 223, land the -hurhbef of 
engagements made was 181, comprising : — 



Trades. 


Number of 
Applications; 


Employment 
obtained for. 


Grardeners 

Garpenters 

Greneral Labourers 

Painters ' - 

Draughtsman 

Stonemasons , - 

Bricklayers 

Groom 

Plumbers ' - - 


19 

42 

52. 

/, 61, 

1 

23 

1 

14' •■■ 


10 
36 
46 ; 
52 , 
1 

: ■ M 5 ,,_ 

1 

•■■iU,.:'i 




223 


-;181 ' 



(Of these some were engaged to work at a distance 
tiapi Egham, and in such cases, in, a few 'instajaces, 
railway passes were provided by the employers.) 



1st October 1885. 



W. H. G-ARDBNEE, ■ 

High Street, Egham. 



SEQOIfp REPORT O^P THE EGHAM FREE 
■REGISTRY- FOR THE UNEMPLOYED. 

Established February 1885. 



Hon. Supervisars. 



Rev. John Beattie. 
F. T. Pelham, Esq. 



Treasurer. 
Rev. John Beattie. 



Nathaniel Louis Cohen, 

-Esq. 
Rev. R. E. MoiTNETTS. 



Mr. W. H. Gardener. 



This registry has continued during the past year; tp 
prove a convenient, medium foPt intesTrconifliunication 
betjreen' employers and those seeking -wort. ', ,The ad- 
vanfege^of some such -oeiitre,, for fmarlseting' l^^bur in 

if 4 " 
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KOYAJ. COMMISSluX ON LAUOUK : 



oountry districts is, perhaps, sufficiently proved by the 
sabjoined statistics or the number of men and lads who 
have sought and obtained work through the medium of 
the Egham Eegistry, during the past two years. 

A committee was formed in London in Pebruai-y 
1886 to promote the establishment of similar registries 
in other suitable country districts, as suggested in our 
last report. Under the aaspices of this committee 17 
registries have now been established on the same plan 
as at Egbam, but it would seem that the suggested 
plan of affiliating these registries to central offices, 
with a view to inducing migration of labour from 
understocked districts, has not yet been found prac- 
ticable. 

Of course the success of each registry must depend 
largely on varying local conditions, and especially on 
the energy, industry, and aptitude of the registrar. 
The success of the Egham Registry has undoubtedly 
been largely due to the exertions of the local registrar, 
who is thoroughly conversant with the neighbourhood. 

In our last report it was proposed that the scope of 
the registry should be extended to include a record of 
vacancies for boys and apprentices. The registrar 
receives frequent applications from boys for casual 
and permanent employment, and will be very glad to 
learn of any available vacancies for them. It will he 
seen that the number of boys who obtained employment 
through the registry from October 1885 to October 1886 
was 18. Employers might stipulate that, boys sent to 
them should present a satisfactory school certificate, 
and that they should have passed a specified schqol 
standard. 

Of course it is not claimed that the registry can 
evolve any fresh work for the unemployed ; but it 
should enlist all the local demand for labour on behalf 
of those who are residing in the parish, and thus tend 
to reduce " tramping " for work to a minimum. It is 
thought, also that the registry occasionally promotes 
local work by publishing periodically particulars of the 
labour locally available in various trades. A similar 
abstract of the register is published monthly in the 
county newspaper, and sent periodically to local em- 
ployers of labour ; also, whenever the commencement 
of new work-in the neighbourhood comes to the know- 
ledge of the registrar, an abstract of the registry is 
sent to the foreman of the works in the hope that a 
reasonable preference will be given to workmen already 
residing in the neighbourhood, before others are 
imported from a distance. Further, a list of the 
number of men registered as wanting work in each 
trade is habitually affixed to a notice board outside the 
registry. 

The registry is only open to applicants known or 
personally recommended to the registrar as of good 
character, and (as a rule) who have resided six months 
in the parish. 

The registrar never takes any cognisance of the 
wages asked or offered beyond registering any par- 
ticulars furnished to him. A printed slip is handed to 
each workman inviting him to contribute Sd. a week 
to the registry during the first four weeks of any 
engagement obtained through the register, but this 
payment is purely voluntary. The sum received in 
this way during the past year was only 3s. 

The greatest number registered at any one time as 
wanting work was 98, during the severe frost of last 
February; as soon as the thaw occurred all of these 
obtained work, and applications were then received for 
employment of more men than were registered as 
wanting work. 

The registrar is supplied with the handbook of the 
Central •Emigration Society, which gives reliable in- 
formation as to the facilities afforded by some of our 
colonies and various home institutions to assist emi- 
gration. The registrar will also be supplied with the 
publications of the new Emigration Information Office 
now being organised by the Government. 

It was suggested in a letter to the " Times " last May 
that an organisation of affiliated free registries of the 
unemployed at home should be attached to an organisa- 
tion of registries of employers' requirements in our 
colonies, the colonial registries working under honorary 
local supervision on similar lines to the country 
registries^ established on the model of the Egham Free 
Eegistry, but the colonial registries remaining always 



in postal communication with the emigrants placed 
under their auspices. It appears that there exists in 
many of the colonies a steady demand for skilled agri- 
cultural labourers, and it is thought that this demand 
could be often advantageously supplied through oountry 
registries, provided only that the conditions of employ- 
ment in the colonies are reliable and satisfactory. 

The total working expenses of the registry during the 
12 months from 30th September 1885 to 30th September 
1886, including postage, purchase of notice board, 
advertisements in county newspaper, &c., amounted 
to 71. 18s. U. 

The treasurer has the pleasure to acknowledge the 
following donations towards this outlay : — 



Mrs. Arnott (the late) 
Mrs. Blenkinsop 
Nathaniel Louis Cohen, Esq. 
T. Byre, Esq. 

C. H. Pilgrim, Esq. (the late) 
Gr. C. Rapheal, Esq: - 
Key. H; 31. Be Salis 
General Speuce, O.B. 
Baron de Worms 



The balance now in hand is 31. 5s. ; the treasurer 
trusts that Subscribers will kindly renew their donations 
to defray . the working expenses of the, registry and 
cost of emigration publications during the coming 
year. 

Repobt or THE Eegisthak poa the , PeIixod- raoM 
30th September 1885 to 30th Sbptembek 1886. 

The number of applications for employment made to 
the Egham Free Eegistry from 30th September 1885 to 
30th nepteniber 1886 was 348 men and 26 boys, and the 
number engaged through tlie registry was 307 men and 
18 boys. Some of the engagements yere for short 
terms, so that some applicants figure more than once 
in the list. 



£ s. 
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Ist Feb! to 
30th Sept. 18S5. 


1st Oct. 1885 to.' 
- 30th Sept. 1886. 


' Trades. 


Appli- 
cations. 


Employ- 
ment 
obtained 
for 


A Dupli- 
cations. 


Employ- 
ment ' 
obtained 
for 


Gardeners 


19 


10 


36 


34 


Carpenters . 


42 . 


36 


67' 


■ 69 


General Labourers 


52 


46 


118 


99 


Painters 


61 


53 


50 


49 


Draughtsmen 


1 


1 


— 


— 


Stonemasons 


10 


5 


6 


3 


Bricklayers 


23 


15 


42 


35 


Coachmen and Grooms 


1 , 


1 


13 ' 


13 


Plumbers 


U 


14 


5 


4 


Gasfltters, Whitesmith, &o. - 


- 


- 


11 


11 


Boys 


- 


- 


26 


18 


^ 


223 


181 


374 


326 



- *** About 30 engagements in, 1886 were obtained at 
a distance from Egham through advertisements, in the 
county newspaper, and through inquiries induced by 
the abstract of the registry affixed to the notice 
board. 

There are at present registered as wanting work — 
6 gardeners, 10 carpenters, 22 general laboureiiB, 1 
painter, 2 stonemasons, 4 bricklayers, 1 plumber, 2 
grooms, 1 coachman. 

W. H. Gakdenee, 

High Street, Egham. 
1st October 1886. 
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THIED ANNUAL EEPORT OF THE EGHAM 
FREE REGISTRY FOR THE UNEMPLOYED. 
• Established February 1885. 

Son. Bwpervisora. 



Rev. John Beattie. 
F. T. Pelham, Esq. 

Treasurer. 
Rev. John Beatiie, 



Nathaniel Louis Cohen, 

Esq. 
Rev. R. E. Molynetjx. 

Registrar. 

Mr. W. H. G-AEDENEK. 



The working of this registry has been fairly satis- 
factory during the past year. Its continued success is 
again mainly due to the well-directed energy and 
attention given to it by the registrar. The largest 
number of applications for work were of course received 
when frosty weather had thrown out of employment 
men engaged in various building trades, and in spade 
labour. It is obvious that unless men following ttiese 
vocations make provision, by benefit unions or other- 
wise, against annually recurrent periods of forced 
inactivity, they must suffer acute distress whenever a 
long continued frost occurs, as in the beginning of this 
year. 

The registrar reports • that the facilities of the 
registry are becoming more generally appreciated by 
the local working classes, and, as the existence of the 
registry becomes more widely known, more numerous 
and regular advices of vacancies are received from 
employers. The initiatory aim of the registry is 
steadily kept in view — to provide a free, easy, and 
reliable medium of inter-communication between em- 
ployers and workmen of authenticated good character 
who have resided for six months within the limits of the 
parish. The rule is strictly observed under which the 
registrar abstains from any interference in the question 
of wages, or in the conditions of service asked by work- 
men or prescribed by employers. 

The registrar has occasionally reported to other 
districts vacancies for which he had no suitable local 
applicants, and has also occasionally found employment 
for men who have been brought iuti> the district for 
special work, but who have been unexpectedly thrown 
out of work before the expiry of a full six months 
residence in the neighbourhood. A preference is how- 
. ever always given by the registrar to those who have 
been domiciled in the parish for not less than six 
months, it would be very desirable if employers of 
labour having contracts in the neighbourhood would 
seek to engage local workmen workmen, before im- 
porting men from a distance. 

The arrangements described in our last report for 
bringing to the knowledge of employers the number of 
men registered in each trade as wanting work have 
been continued. Postcards containing an abstract of 
the registry are sent periodically to large employers of 
labour, and to foremen of all new works in the neigh- 
bourhood, that comes to the knowledge of th? registrar, 
and a similar abstract is advertised in the first Saturday 
in every month, in the county newspaper, and is 
exhibited on a notice board outside the registry office. 
A printed card is furnished to each applicant sent from 
the registry in iresponse to any offer of employment. 
Employers reporting vacancies can rely that the regis- 
trar will attend to their directions in regard to the 
qualifications and antecedents of applicants. For 
instance employers having vacancies for lads, as 
apprentices or otherwise, may stipulate for a certified 
facility in elementary drawing, or for a specified school 
standard. 

Independently of the contributions kindly given 
towards the working expenses of the registry, a small 
special fund was this year placed at the disposal of the 
reo-istrar, to be lent for the redemption of pawned tools, 
&c., to needy workmen on their obtaining a berth, or 
towards the expenses of transporting themselves and 
their families to assured distant vacancies. It is hoped, 
in course of time, to place the registry in correspondence 
with local eleemosynary and benefit societies, as far as 
regards able-bodied lads and men receiving their 
assistance, and who are eligible for entry on the 
registrar's lists. It might then become necessary to 
introduce a representative element in the management 
of the registry. 

By the kind courtesy of the management of the 
Government "Emigrants' Information Office," the 

I 78448. 



registrar has been regularly supplied with copies of 
their publications. Some few iuqniriea have resulted 
from exhibiting at the registry the placard uotioeB 
issued periodically by the Government office. It is 
regrettable that, in the absence of any organised centre 
of the various existing philanthropic emigration 
societies, the registrar is only able to refer intending 
emigrants for further information to the Government 
Office, at 31, Broadway, Westminster. This office only 
aims at collecting, tabulating, and diffusing reliable 
information about the conditions of employment and' of 
life of the working classes in our various colonies, and 
as to the cost and time of transport. It seems Utopian 
to hope for the federation of the various philanthropic 
emigration societies into one organisation by any 
arrangement under which separate colonies, or sections 
of colonies, should be assigned to separate constituent 
emigration societies. However, it appears that in- 
quiries are now being made as to the feasibility of the 
plan mentioned in our last report of placing an organi- 
sation of affiliated free country labour registries at 
home in habitual correspondence with registries of 
employers' requirements in the colonies. — " The colonial 
" registries, working under honorary local supervision 
" on similar lines to the country registries, established 
" on the' model of the Egham Free Registry, but the 
" colonial registries remaining always in postal com- 
" munication with the emigrants placed under their 
" auspices. It appears that there exists in many of the 
" colonies a steady demand for skilled agricultural 
'' labourers, and it is thought that this demand could 
" be often advantageously supplied through country 
" registries, provided only that the conditions of 
" employment in the colonies are reliable and satisfao- 
Tory."— iJeporf 1885-86. 

It was lately reported that a scheme of labour 
registries under Government auspices was under con- 
sideration in Queensland, but no information is yet to 
hand whether the proposal was finally adopted. Very 
lately a copy of our last year's report was forwarded by 
the registrar to a gentleman in Canada, and he has 
kindly paid, through the registrar, the whole expense of 
transport to work on his farm of a whole family selected 
by our registrar, comprising husband, wife, and five 
children. 

Copies of our present report will be sent to all places 
in the British Empire where there is alleged to be a 
steady demand for skilled agricultural labourers, and 
the registrar will gladly give his best attention to any 
communications that may be addressed to him, and 
will pass on to other agencies applications from em- 
ployers which he may not be able to meet satisfactorily 
from his own lists. 

The total working expenses of the registry during 
the 12 months, from 30th September 1886 to 36th 
September 1887, including postage, advertisements in 
county newspapers, &c., amounting to 9Z. 9s. 6(^. 

The treasurer has the pleasure to acknowledge the 
following donations towards this outlay :■ — 

£ s. d. 
Nathaniel L. Cohen, Esq. - 2 2 



Mrs. Drummond 


- 5 





T. Eyre, Esq. 
Lady Howard 
C. Lucena, Esq. - 
Sir Louis Mallet 


- 10 

- 10 

- 10 

- 2 








J. G. Pilcher, Esq., J.P. 
Mrs. Pitcairn 


- 10 

- 1 






The Rev. H. J. De Salis 


- 1 






General Spence, C.B., J.P. - 10 

A printed slip is always handed to each workman 
inviting him to contribute 3rf. a week to the registry, 
during the first four weeks of any engagement obtained 
through the registry, but this payment is purely volun- 
tary. The sum received in this way during the past 
year was 3s. 4d. 

- The balance now in hand is 4Z. 12«. 6i. ; the treasurer 
trusts that subscribers will kindly renew their donations 
to defray the working expenses of the registry during 
the coming year. 

RBroKT or THE Regisibak roB THE Period, erom 
30th Sejptbmbeb 1886 to 30th September 1887. 

The number of applications for employment made 
to the Egham Free Registry from 30th September 1886 
to 30th September 1887 was 332 men and 37 boys, and 
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BOYAL; COMMISSION ON ,sl4JtSf>UJjt : 



the numbei* «Bgaged{ tbxoagh th# registry was 269 men 
aAd[22 ^(»j«> ' Some of the engagements were for .short 
terms.^ so thaA some applicants figure more than once in 
the lis^< . In the past year the number of separate cases 
were 208 men m^ 15 hoys. 



■ J- (>lill! ,. 1." 'iVlU 


:ii. 














SOth-Sept. 


1st Oct. 1885 
• to 
30th Sept. 
1886. 


1st Oct. 1886 
' to 
SOth Sept. 
^ 1887. 


■ -:. . A^;»des. , 


.1 

■a 
p. 

< 


So 


1 


Employmeivt , 
obtainedfor. 


1 


tl" 
Ho 


■(Jardeners • 


19 


10 


36 


34 


42 


32 


Carpenters 


i2 


36 


67 


59 


48 


40 


Genial Jiabourers 


52 


46 


118 


99 


126 


101 


Painters 


61 


S3 


60 


49 


40 


29 


Draughtsman 


1 


1 


- 


- 


- 


- 


Stonemasons 


10 


5 


6 


3 


4 


4 


Bricklayers - 


23 


15 


42 


35 


■'26 


22 


Coachmen, Grooms^ and 
_^ Stablemen 
Plfimhefs ■ 


X 

14 


1 
14 


13 
5 


IS 

4 


25 

7 


20 

7 


Gasfitters, Whitesmith, &c. 


^ 


- 


11 


H 


14 


14 


B*vs - • - ■ ' 


- 


— 


26 


18 


■ 37 


22 




223 


181 


'374 


325 


369 291 



There are at present TOgistered as wanting work : — 
6 gardeners, 4 carpenters, 16 general labourers, 1 painter, 
5 bricklayers, 1 plmnber, 4 grooms, 3 coachmen. 

W. H. GrABDENilB, 

Ist October, 1887. High Street, Egham. 



rOUBTH AIOTUAIi EBPOET OF THE EGHAM 
EEEE EEGISTKT FOE THE UNEMPLOYED. 

Established February 1885. 
Son. Swpervisors. 



Nathaniel Louis Cohen, Esq. 
Eev.' John Beattie, Treasurer. 



Eev. E. E. MoLYNEUx. 
P. T. Peleam, Esq. 



Registrar. 
Mr. W. H. Gasdeneb, High' Street, Egham. 

The working of this registry, which was established 
in February 1885 to afford' an easy and reliable medium 
of communication between employers and local work- 
men of authenticated good character, has not presented 
any new features during the past year. 

Several applications have been again received from 
different districts for information and .counsel, to 
facilitate the establishment of other local registries on 
the model of the Egham Eegisty. The registrar, or 
the hon. supervisors, will ^ladlyfurnish copies of the 
forms used, and of previous reports, describing in 
detail the an-angemenfcs at Egham, It is,, however, 
obvious that the success of a labour ' registry must 
depend on varying local circumstancesj on the choice 
of a suitable registrar, and above all on the confidence 
which may be felt in the registry both by employers 
and by the working classes. 

It is absolutely essential to adhere strictly to the 
rule that the registrar shall sc;rapalonsly abstain from 
all interference between masters and workmen as to 
the conditions of wages. and of service, asked by 'vyork- 
men, or prescribed by employers. If it is intended 
not merely to report a total «f all persons desirous of 
registering themselves as wanting work, but also to 
attract offers of employment, it would seem essential 
to authenticate the antecedents of applicants who may 
be personally unknown to, the registrar. Also for 
many reasons it wiU be fSund desirable', as a general 
rule, in reporting vacanci^^, to give a preference to 
those who 'have resided for a definite period in the 
district served by the registry. At Egham, as a rule. 



the registry is open only to those who have resided at 
least six months in the parish. 

■ " 'Probably it will be always impracticable to ensure 
that a registry shall be' made entirely self-supporting 
by collecting -fees from those who obtain employ- 
ment through its agenc;^. However, it is perhaps as 
reasonable to give gratuitous facilitiea for respectable 
working men to obtain knowledge of all available work 
in their neighbourhood, ag to afford relief from the 
destitution resulting from the failure of their own 
hap-hazard search for work. .,v 

No general rule can be given as to the working 
expenses of a free registry. The cost at Egham was — 

£ s. d. 
1st year 7 9 2 from 1st Feb; to 30th Sept.. 1885, 

when employment was obtained 

for 181 adults. 
2nd „ 7 18 4 from 30th Sept. 1885 to SOth Sept. 

1886, when employment was 
obtained for 307 men and 18 
boys. 

3rd ,,996 from SOth Sept. 1886 to SOth Sept. 

1887, when employment was 
obtained for 269 men and 22 
boys. ■ ' 

4th „ 9 13 from SOth Sept. 1887 to 30th. Sept. 

1888, when employment was 
obtained for 202 [ men and 18 
boys. 

Totals; 34 10 ; 959 men; 68 boys. 

The above expenditure comprised postage and' print- 
ing of forms, books, post-cards^ introduction cards, 
abstract of register cards, advertisements in county 
newspapers, &c. and a fee of 52. per annum to the 
registrar for the use of his shop as a registry office, his 
services being given gratuitously. It is certain that 
no mere cash remuneration can ensure the selection of 
a well-qualified registrar ; it is above all essential that 
he should have some aptitude for his wo'rk and earnest 
sympathy with it, and it is desirable that he should be 
likely to_ have cognisance of all new work undertaken 
in his district. The continued success of th|B Egham 
Eegistry is mainly due to the energy and attention 
and unstinted time kindly given to it by the registrar. 

It is very satisfactory to note that not a single 
complaint has been received during the past year in 
respect of any man or boy engaged through the registry. 
The attention of all employers is earnestly 
invited to this circumstance. It is hoped that at 
least air gentlemen residing in the parish, and employers 
of labour having contracts in the nei^bourhood, will 
continue to seek to engage local workmen at the 
registry before importing men from a distance. Em- 
ployers reporting vacancies may rely that the registrar 
will carefully attend to their direction^ in' regard lo 
qualiflpatioas or antecedents of applicants. The re- 
gistrar f^ecidlty invites advices of vacancies for hays 
or apprentwes, and will gladly comnmnichte with the 
local schdolmcf,st^r in order to select lads of certified 
school standard or character, or possessing any special 
aptitude desire^t '- ' ' 

The registrar repcu'ts that " as more confidence is 
" felt in the cla,ss of men and boys seeking employ- 
" ment through the registry, advices of vacancies are 
" now sent to Jlim more freely and regularly." The 
diminution in i the aggregate number of ; applications 
for employment in; 1887-88, as cjomjiared with 1886-87, 
must be attributed to the _ milder character of ^ the 
winter last year, but the percentage for whom employ- 
ment was found was about, the same, in 1'887ti88, as in 
the previous year. The percentage of the total number 
of sepQ/rate.. applicants for whom employment was 
found in the year ending SOth September 1888 was 
83 per cent, argainst 76 per cent.' in the previous year, 
indicating that the employment obtained was of a 
more permanent character. 

Unless those engaged in building and spade labour 
ma^: provision by benefit societies or otherwise against 
periods of forced inactivity in the wi^ter, it is obvious 
that the annual recurrence of, cold i weather must be 
attended by an annual teeurrencciof more or less acute 
distress.. It has not yet been found practicable to 
extend the arrangements of the registry in the way 
foreshadowed in the last report, by placing it in 
correspondence with local benefit, thrift, loan, or relief 
societies, or with any of the organisations established 
m our colonies to facilitate the marketing of labour. 



APPENDIX.WWlHOLfiT (BOMMI^W*. 



The small special loan fund placed at the disposal of 
the registrar by one of the supervisors has been foand 
useful. This fund is lent to needy workmen for the 
redemption of pawned tools, &c., or for the expenses of 
transportjjjg themselves and their families, on their 
obtaining employment at a distance, either through the 
registry, or by their own efEorts. Out of a total of 
4<l. 2s. advanced from this fund, 3Z. 12s. has been duly 
repaid. The treasurer invites further contributions to 
this fund for tho special purpose of assisting the 
emigration of able-bodied lads or young men accustomed 
to agricultural work or spade labour. 

Labour .registries have been established latterly in 
Queensland, and a,t Perth in "Vyestern Australia. Our 
reports for 1886-6 and 1886-7, expressed a hope that, in 
course of tiihe, a system of affiliated free country labour 
registries , (fooussed, perhaps, in London or in each 
county town) might ' be placed in ' habitual , corres- 
pondence with a federated organisation of the philan- 
thropic emigration societies, by an arrangement under 
which separate colonies, or sections of colonies, should 
be assigned to. separate constitSient emigration sopieties. 
Under the auspices of such an organisation, a system of 
registries of employers' requirements, or of. available 
vacancies, might be established generally throughout 
the colonies, reporting at definite intervals by mail, 
subject to rectification by telegraph code. It is satiSr 
factory to note that to a certain extent some parts of 
this scheme seems likely to be* carried out, at least as 
far as regards the suggested colonial arrangements. 

By the kind courtesy' of the management of the 
Government Emigrants' Information Office, 31, Broad- 
way, Westminster,' the registrar continues regularly to 
receive copies of all their publications," which now 
contain very dialled information as to the climate, 
price of necessaries, general state of the labour market, 
and length and costs of passage to the various British 
colonies. The poster issued on 1st October last; stated 
that there was still a reliable demand in Cania>da, New 
South Wales, Victoria, '(^ueeiislahd, Tasmania','' aind 
some parts of New Zealand for good farm labourers. 

The total working expenses of the registry during 
the 12 months ending. 3f&th September 1888' amounted 
to 9Z. 13s. The treasurer has the jileasnxe to' 'acknow- 
ledge the following donations towards this outlay : 



m 1886-7. ,^-. ,, ,.3.,o,. ,,,; ,.,+;:^„.TOao-.-. ■ 



Nathanial L. Cohen, Esq. (for 
special loan fund) - , - 

Major-General Spenoe, C.B. 

T. Eyre, Esq. - 

Mrs. Pitcairn 

George Baphael, Esq. - 

Miss Johnson - - 

Mrs. Pennell 

Col. Gostling Murray - 

Charles Lucena, Esq. 

J. K. Farlow, Esq. 



£. s. d. £ s. d. 
5 



10 

10 

1 
1 
10 
10 
10 

10 

5.: 



5 5 



A printed slip is always handed tP , each . applicant, 
inviting him to contribute 3d. a week ' to the registry 
during the first four weeks of any engagement obtained 
through the registry, but this payment is .purely 
voluntary. The sum received in this -yray during the 
past year was 6s. lOd. as compared with 3s. 4d. in 
1886-7. ■ 

The balance now in hand (exclusive of tjie loan fund) 
is 10s. lOd. The treasurer trusts that subscribers will 
kindly renew their donations to defray the working 
expenses of the registry during.the coming year, and he 
will also be glad to take charge of any contributions to 
the special Iqan fund. 



Bepoet Of IHB Eegistbae Eoa THE Peeiod feom 
30th Septembee 1887 to 30th. September 1888. 

The number of applications for en^ijplojrmient made to 
tlic Egham Free Eegistry from 30th September 1887 
to 30th September 1888 was 265 men and 24 boys, and 
the number engaged through the registry was 202 men 
and 18 boys. Some of these- engagements were for 
short terms, so that some applicants figure more than 
once in the list. In the past year the number of 
separate applicants for whom employment was obtained 





■'. ■' ■- ^ — ^ 
1st Oct. 1886 


— M — j^— , — i-Y^ — 
1st Oct. 1886 


.— rn ^, — .- 

ist Oct. 1888 




to 

30th Sept. 

1S86. 


siAhlept; 
tt87.'" '■' 


'^dthSept.' 
' • 1888. ' 


Trades. 


1 


1^ 

ll 




-J 

Is 

1° 


"1 , 
1 


1, 


Gardeners ' 


86 


S4 


4a 


32 


35 


28 


Cai'pentfers 


■w 


' 69 


48 


40 


' 33 


29 ' 


General labourers 


118 


99 


126 


101 


68 


61 


Painters 


60 


49 


4« 


29 


65 


3» 


i)rp.ug)itsinan 


— 


— 


— 


— 


— 


— 


Stonemasons 


e 


3 


4 


4 


4 


2 


Bricklayers 


,.*?. 


35 


26 ' 


22 


19 


14 


Coachmen, Grooms, and 
Stablemen. 


IS 


U. 


25 


20 


24 


20 


Plumbers 


,,'5 . 


* 


7 


7 


4 


3 


Gasfltters, Whitesmith, 
&c. 


11 


11 


14 


14' 

1 


8 


6 


Boys » - 


26 


18 


37 


22 


24 


18 




374 


325 


369 


291 


284 


220 



1st October 1888. 



W. H. Gaedener, 

High Street, Egham. 



Note of 1st November 1888. 

There are at present registered as wanting work: — 
4 bricklayers, 5 carpenters, 12 labourers, 1 cowman, 
2 coachmen, 1 groom, 6 boys, 3 gardeners, 2 painters. 

The registrar also desires ito find permanent employ- 
ment,, preferably at a distance from home, for 4 lads 
who have been trained in industrial schools, and 
earnestly invites applications from employers who in 
view of these lads' present excellent character and 
special training, would be kindly will to overlook the 
offences for ■which they were originally committed. 



FIFTH ANNUAL REPOET OF THE EGHAM 

FREE REGISTRY FOR THE UNEMPLOYED. 

Established February 1886. 



Nathaniel Loitis OoriEN, 

Esq. 
Rev. 'J'.' Beattie. Treasurer 



Son. Supervisors. 

Rev. E. E. MoiyuEirx. 
.T. L. Olippoed-Smith, 
Esq. 



Registrar. 
Mr. W . H, GAedbnee, High Street, Egham. 

The objects and mode j of working of this , registry 
have been so fully explained in previous reports, and 
especially in the report of 1888, that it seems needless 
to describe them again in detail. ' 

The Egham Registry was founded in February 1885, 
primarily to afibrd an easy and reliable medium of 
intercommiinication between employers and those 
seeking work and resident in the parish of Egham, in 
order to diminish as far as possible the waste of time 
and energy involved in tramping for workj and to make 
available at a distance from home the local good 
character and references of those unable to obtain 
employment in the immediate neighbourhood. 

A small special loan fund is placed at the disposa,l of 
the registrar to assist needy workpeople in any initial 
expenses on their obtaining eihploymentj or towards 
the'icost of train faa-e' to /emplqymen^ at a .jdia^^ce 
obtained through the registry or by^theii^iOwn.efEorts. 

2 
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Whilst the registrar scmpulously abstains from any 
interference ■with the qnestion of wages or conditions 
of service asked or proffered, every care is taken to 
recommend only such applicants as seem to possess 
the qualifications prescribed for reported vacancies. 
Although, of course, the reliability of those recom- 
mended cannot exactly be guaranteed, the registrar 
endeavours to verify the antecedents of all applicants 
not personally known to him. Not a single complaint 
has, in fact, been received in regard to any man or hoy 
engaged through the registry during the past two years. 
It is possible that as the services of the registrar are 
given gratuitously, there is some reluctance, both on 
the part of employers, and of those who obtain work 
through the registry, to make complaints. However, 
the registrar has the pleasure to report that he has 
received, in the course of the past year, satisfactory 
evidence that the working of the registry is appreciated 
b^those for whose benefit it was estabUshed, and also 
that it has the confidence of employers. 

The management would again urge that gentlemen 
residing within the parish, and employers of labour 
having contracts in the neighbourhood, should seek to 
engage local workers of authenticated good character 
through the registry before deciding to import men or 
boys from a distance. " Employers reporting vacancies 
" may rely that the registrar will carefully attend to 
" their directions in regard to qualifications or ante- 
" cedents of applicants. The registrar specially invites 
" advices of vacancies for boys or apprentices, and will 
" gladly communicate with local schoolmasters, int)rder 
" to select of certified school standard or character, or 
" possessing any special aptitude desired." (Report 
1888.) The registrar will be particularly obliged for 
information enabling him to find berths for boys, even 
at a distance from home, as the loan fund is available 
for advances to assist boys as well as men with railway 
fares to assured berths. 

As employment is obtained for those entered on the 
registry at a distance from the parish, it is not thought 
right to exclude rigidly those who do not reside within 
its limits from the benefits of the registry. But in 
accordance with the fundamental rule made when the 
registry was established, a preference is given, in recom- 
mending applicants, to those who have resided at least 
six months in the parish. 

The hope has been expressed in previous reports that 
a system of labour registries at home, focusaed at a 
.central country or metropolitan office, might ultimately 
be placed in correspoijdenoe with a system of similar 
registries in the British colonies, but beyond the open- 
ing of registries in Queensland and in Western Australia, 
no progress has been made towards the attainment of 
this perhaps Utopian ideal. The registrar continues to 
_ receive, by the kind courtesy of the management of the 
Government Emigration Information Office, 31, Broad- 
way, Westminster, copies of their publications, giving 
details as to the climate, price of necessaries, sugges- 
tions for outfit, length and cost of passage, and demands 
for di3"erent kinds of labour in the British colonies. 

The applications received by the registrar from 
persons residing in different country districts, and 
especially from different parts of Surrey (attracted 
probably by the abstract of the registry of places wanted 
advertised periodically in the " Surrey Advertiser "), 
as well as the inquiries received from time to time as 
to the methods and forms used at the Bgham Registry, 
seem to point to the need of additional labour registries, 
especially in districts with a scattered population. 
However, it is obvious that the success of a labour 
registry must depend on varying local circumstances, 
on sustained efforts to secure the confidence of em- 
ployers and workers, and above all, on the selection of 
a competent, emest, and impartial registrar, possessing 
business aptitude, and a kindly interest in the success 
of his efforts to obtain employment for those entered 
on his books. The management of the Bgham Registry 
desire to record their continued entire satisfaction with 
the efforts of their registrar, and their appreciation of 
his great interest in his work. The table of the working 
expenses of the Egham Registry since its foundation 
gives the following results, but as the services of the 
registrar are given gratuitously (beyond a fee of bl. for 
the use of his shop as the office of the' registry) it is 
obvious that these figitres are no guide as to the cost of 
a registry where the registrar has to be paid in propor- 
tion to the time and trouble he is required to give 
to the work. The correspondence aione connected 
with the cases passing through the Egham Registry 
during the past year has involved the writing of 
upwards of 300 letters. 



Cost of working expenses : — 

£ s. d. 
1st year 7 9 2 from 1st Feb. to 30th Sept. 1885, 

when employment was obtained 

for 181 adults. 
2nd „ 7 18 2 from 30th Sept. 1885 to 30th Sept. 

1886, when employment was 
obtained for 307 men and 18 
boys. 

3rd ,,996 from 30th Sept. 1886 to 30th Sept. 

1887, when employment was 
obtained for 269 men and 22 
boys. 

4th „ 9 13 from 30th Sept. 1887 to 30th Sept. 

1888, when employment was 
obtained for 202 men and 18 
boys. 

5th „ 10 11 6 from 30th Sept. 1888 to 30th Sept. 
• 1889, when employment was 

obtained for 207 men and 14 

boys. 
Totals ; 45 11 6 ; 1,166 men ; 72 boys. 

The number of applications for employment received 
at the registry from 1st October 1888 to ist October 
1889 did not vary materially from the numbers recorded 
during the previous year. It would seem, both from 
the statistics of the registrar and from other trade 
reports, that there has been a special dearth of employ- 
ment for stonemasons and painters. The weather, 
which, of course, always more or less affects trades 
connected with building and spade labour during a 
portion of every winter, was similar in character in 
1887-88 and 1888-89. There would certainly seem to 
be inadequate facilities for the large numbers of workers 
in the country, not attached to trades unions nor 
belonging to benefit societies, to make due provision 
against recurrent periods of unavoidable inactivity, or 
even against disablement by illness or old age, or, 
perhaps, there is generally insufficient appreciation of 
the need of such provision. 

The special loan fund placed at the disposal of the 
registrar by one of the hon, supervisors amounts now 
to 8Z., but of this sum there has been written off 10s. as 
a bad debt, leaving 71. 10s. still partly in hand and 
partly in course of repayment. 

A printed slip is always handed to each applicant 
obtaining employment through the registry, inviting 
a contribution of 3d. a week during the first four weeks 
of the engagement towards the working expenses of the 
registry. The sum received in this way was in 1886-87, 
3«. Ad. ; in 1887-88, 6g. lOd. ; in 1888-89, 7s. 9d. 

For convenience in collecting subscriptions, the 
accounts of the registry are made up this year to 
31st December instead of 30th September, but for 
purposes of comparison, the statistics given in the 
registrar's report are compiled only for the period 
from 1st October 1888 to 1st October 1889. The total 
working expenses of the registry during the 15 mouths 
ending 31st December 1889 amounted to lOZ. lis. 6d. 
This expenditure comprised postage, printing of forms, 
post cards, introduction cards, advertisements, &c., 
and an annual fee at the rate of 5Z. per annum for the 
use of the registry office. 

The treasurer has the pleasure to acknowledge the 
following donations from 1st October 1888 to 31st De- 
cember 1889 towards this outlay : — 

£ s. d. £ s. d. 
Nathaniel L. Oohen, Esq. (for 3 

special Loan Fund}. 
Mrs. Pennell - - - 10 

Major-General Spence, O.B. 10 
*Sh- Louis Mallett 2 

Baron de Worms - 1 

T. Eyre, Esq. - - - 10 

Miss Johnson - - - 10 
John G. Pilcher, Esq. 10 

Rev. H. J. de Salis - - 1 

Mrs. Pitcairn - - -10 

Geo. Raphael, Esq. - - 1 
Charles Lucena, Esq. - 10 

Mrs. Drummond - - 5 

John K. Farlow, Esq. - - 5 
Ool. Gostling Murray - - 10 

10 . 

■ This donation came to hand in 1888, too late for acknowledemeiit in 
the report of hat year. 

The balance now in hand (exclusive of the loan 
fund) is 9d. The treasurer trusts that subscribers frill 
kindly renew their donations to defray the working 
expenses pf the registry during the coming year. 
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Eepokt Qf the Registbaii for the Period from 
30th September 1888 to 30th September 1880. 

The aumber of applications for employmeDt made to 
the Egham Free Eegistry from 30th September 1888 
to 30th September 1889 was 260 men and 27 boys, 
and the number engaged through the registiy was 
207 men and 14 boys, besides 3 married couples. 
Some of these engagements were for short terms, so 
that some applicants figure more than once on the list. 
In the past year the number of separate applicants for 
whom employment was obtained was 201, against 183 
separate applicants engaged in 1887-88. 



Trades. 



1st Oct. 1886 

to 

30th Sept. 

1887. 






ti 



§•2 



1st Oct. 1887 

to 

SOth Sept, 

1888. 



5S 



1st Oct. 1888 

to 

30tli Sept. 

1889. 



<1. 



■11 



Gardeners 


42 


32 


35 


28 


40 


58 


Carpenters 


4S 


40 


33 


29 


31 


27 


General Labourers 


126 


101 


68 


61 


79 


73 


Painters 


40 


29 


63 


39 


42 


26 


Stonemasons 


4 


4 


4 


2 


7 


2 


Bricklayers 


26 


22 


19 


14 


15 


14 


Coachmen, Grooms, and 
Stablemen. 


25 


20 


24 


20 


27 


19 


Plumbers 


7 


7 


4 


3 


6 


6 


Gasfltters, Whitesmiths, 
&c. 


14 


14 


8 


6 


3 


S 


Boys 


37 


23 


24 


18 


27 


14 


Married Couples 


- 


- 


- 


- - 


3 


3 




369 


291 


284 


220 


280 


224 



W. H. &ABDENEB, 

December 1889. High Street, Egham. 

Note of Beeember 1889. 

There are at present registered as wanting work : — 
3 bricklayers-, 2 carpenters, 8 labourers, 1 coachman, 
3 gardeners, 6 painters, 9 boys. 



, 1890. 

SIXTH ANNUAL REPORT OP THE EGHAM 
FREE REGISTRY FOR THE UNEMPLOYED. 



Established February 1885. 
Hon. Swjp&rvisors. 



Nathaniel Louis Cohen, 

Esq. 
Rev. J. Beattie, Treasurer. 



Rev. R. E. MoLYNEtJx. 
J. L. Olieeord-Smith, 



Registrar. 
Mr. W. H. Gardener, High Street, Egham. 

Object. 

To provide a free, easy, and reliable medium of inter- 
communication between employers and workmen of 
authenticated good character who have resided for six 
months within the limits of the parish ; thus diminish- 
ing as far as possible the waste of time and energy 
involved in tramping for work. 

(The registrar scrupulously abstains from any inter- 
ference in the t]iieBtion of wages, or in the conditions 
of service asked by workmen or prescribed by em- 
ployers.) 



Means. 

I.— Employers of labour having contracts in the 
neighbourhood are requested to engage local workmen 
before importing men from a distance, and abstracts of 
the registry are sent periodically to such employers and 
their foremen. Similar abstracts are advertised 
periodically in tho country newspapers and exhibited 
on a notice board outside the registry ofiBce. 

II. — Endeavours are made to help respectable work- 
ingmen and boys of authenticated good character in 
their efforts to obtain knowledge of all available work 
in the neighbourhood, a preference in reporting 
vacancies being always given to those who have resided 
for at least six months in the parish. 

Ill, — Applicants obtaining work are invited to con- 
tribute iid. a week to the registry during the first four 
weeks of any engagement obtained through the registry, 
but this payment is purely voluntary. 

rv. — Employers reporting vacancies for men of boys 
may rely upon the registrar attending to their direc- 
tions in regard to the qualifications and antecedents of 
applicants. 

#*# By Ihe courtesy of the management of the 
Government Emigration Informatien Office, 31, Broad- 
way, Westminster, the registrar is regularly supplied 
wi^h copies of their publications giving details as to 
climate, price of necessaries, suggestions for outfit, 
length, and cost of passage, and demands for different 
kinds of labour in the Britiah colonies. 

Note. — Applications are from time to time made to the regis- 
trar for information as to the methods of working this free registry 
for the unemployed. It is therefore thought advisable to repeat 
that whilst the registrar is instructed to give all information and 
counsel, and copies of the forms used jit the Egham Registry to 
facilitate the establishment of other kisal registries, it is obvious 
that their success must depend on Varying local circumstances, 
and especially on the confidence that may be felt in the registry 
both by employers and by the worliing classes. It is above all 
indispensable to select a competent, earnest, and impartial regis- 
trar, possessing business aptitude and a kindly interest in the 
success of his efforts to obtain employment for those entered on 
his books. The registry should also be always available at 
convenient hours. 

It is hoped that ultimately an organisation of local free labour 
registries for the unemployed, affiliated to country towns, and 
focussed at a metropolitan office may be placed in correspondence 
with similar organisations in the colonies and throughout the 
British Empire. It is hoped also that, ia course of time, local 
registries may be associated with eleemosynary and benefit 
societies, at least as far as regards able-bodied men and lads who 
are receiving the assistance of such societies, and who are eligible 
for entry on the registrar's list. 

A small special loan fund is placed at the disposal of the 
registrar to assist needy workpeople in any initial expenses on 
their obtaining employment, or towards the costs of train fare to 
assured distant employment, obtained through the registry or by 
their own efforts. 



Eeport. 

In presenting to subscribers the Sixth Annual Report 
of the Egham Free Labour Registry for the Unem- 
ployed, it has been thought well to recapitulate the 
objects with which the organisation was first esta- 
blished in February 1885, and the methods adopted from 
the beginning towards the attainment of those objects. 
It is satisfactory to find that the principle of some such 
provision for facilitating the marketing of labour — 
which it is believed was first advocated by the pro- 
moters of the Egham Free Labour Registry — has now 
become more generally accepted. 

The organisation of a labour statistics department of 
the Board of Trade, and the establishment of a Govern- 
ment Emigration Information OflBoe are perhaps the 
initial steps towards Government or Municipal assis- 
tance for the establishment generally at local centres 
of offices which may serve as places of meeting for 
trade organisations of employers and workers, and 
which may also serve as a medium of communication 
between employers wanting workmen and worker 
needing employment. 

The various projects lately put forward for assisting 
the unemployed (which as far as regards their economic 
features appear to be mostly formulated on the lines of 
previous efforts) all include the organisation of free 
registries, or, as they are now called, " labour bureaus." 
The most successful instance of the working of a labour 
registry on a large scale is believed to be the " bureau " 
established at Ipswich, shortly after the establishment 
of the registry at Egham. The success obtained at 
Ipswich, like the success of the Egham registry, seems 
to be mainly due to the energy and ability of the 
registrar. The correspondence connected with the 

O 3 
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■working of the Egham registry during the past year 
involved the -writing of upwards of 500 letters and 
postcards. 

The initial rule, that the registrar shall not interfere 
at all in any question of wages or in regard to the 
conditions of service, continues to be always strictly 
observed, and all interference with any trade 
organisation or labour troubles is thus avoided. 

The working of the registry during the past year 
presents no new features. The special loan fund placed 
at the disposal of the registrar by one of the hon. 
supervisors — ^which stood on the 1st January at 71. 10s. 
— ^has been increased to 101. 10s., but of this sum there 
has been written ofE lis. as a bad debt, leaving a 
balance of 91. 19s. partly in hand and partly in course 
of repayment. 

The voluntary contributions received under Rule 3, 
amounted last year to 12s. 9d., comparing with 7s. 9c[. 
in 1888-89, 6s. lOd. in 1887-88, 3s. 4d. in 1886-87, and 
nil in 1885-86. 

For convenience in collecting subscriptions the 
accounts of the registry are made up to 31st Deoeniber, 
but for purposes of comparison with previous years the 
statistics given in the regfistrar's report are compiled 
for the period from Ist October 1889 to Ist October 



1890. The total working expenses of the registry 
during the past 12 months amounted to 111. ISs. This 
expenditure comprised postage, printing of forms, 
postcards, introduction cards, advertisements, &c., and 
an annual fee of 51. for the use of the registry office. 
The services of the registrar are kindly given withont 

The cost of working for this year compares as follows 
with that of previous years ; — 



1885 
1886 
1887 
1888 



£ 

7 



d. 



2 when employment was obtained 

for 181 adults. 
7 18 2 when employment was obtained 

for 307 men and 18 boys. . 
9 9 6 when employment was obtained 

for 269 men and 22 boys. 
9 13 when employment was obtained 

for 202 men and 18 boys. 

1889 - 10 11 6 when employment was obtained 

for 207 men and 14 boys. 

1890 - 11 13 when employment was obtained 

for 247 men and 9 boys. 

The treasurer has the pleasure to acknowledge the 
following donations from Slat December 1889 to 
31st December 1890 :— 



Doktahons, &c. 



Expenditure. 





£ s. 


d, 




£ s. 


d. 


Mrs. Pennell (the late) - 


- 10 





Pee for Registry Office, Postage, &c. - 


- 6 6 





Major-General Spence, C.B. 


- 10 





'• Surrey Advertiser " 


- 2 14 





Sir Louis Mallet (the late) 


- 2 





Mr. "W. F. Larkin, Printing - 


- 2 11 





G-eorge Raphael, Esq. 


- 1 





Expenses ... 


- 3 





J. K. Farlow, Esq. 


- 5 











Benjamin "Warwick, Esq. - 


- 1 1 











Miss Johnson - 


- 10 











Lord Thrmg. K.C.B. 


- 10 











William JPaice, Jfisq. 


5 











Uey. H. J. de Sails 


- 1 











T. Byre, Esq. . - 


- 10 











0. Luoena, Esq. - 


- 10 











Ool. Grostling Murray - 


- 10 











Workmen's contributions - 


- 12 


9 








Balance due to Treasurer 


- 1 19 


3 










£11 13 





£11 13 






Nathaniel L. Cohen, Esq. (for special loan fund) SI. 

There is a balance due to Treasurer of 11. 19s. Sd. The treasurer trasts tha^ subscribers will kindly renew 
their donations to defray the expenses of the registry during the coming year. 



Repobt or THE Registrab. for the Period prom 
30fch September 1889 to 3 0th September 1890. 

The number of applications for employment made to Carpenters 
the Egham Free Registry from 30th September 1889 to 
3Cth September 1890 was 248 men and 16 boys,. and 
the number engaged through the registry was 246 men 
and 9 boys, besides one married couple. Some of these 
engagements were for short terms, so that some appli- 
cants figure more than once on the list. In the past 
year the number of separate applicants for whom em- 
ployment was obtained was 205 against 201 separate 
applicants engaged in 1888-89. 





1st Oct. 1887 

to 

30th Sept. 

1888. 


1st Oct. 1888 

to 

30th Sept. 

1889. 


1st Oct. 1889 

to 

30th Sept. 

1890. 


Trades. 


1 


II 


1 
1 


fl 


QD 




Gardeners 


35 


28 


40 


68 


46 


59 


Carpenters - 


33 


29 


31 


27 


28 


21 


General Labourers 


68 


61 


79 


73 


84 


103 


Painters 


66 


39 


42 


20 


36 


28 


Stonemasons 


4 


2 


7 


2 


4 


1 


Bricklayers 


19 


14 


15 


14 


11 


8 


Coachmen, Grooms, and 

Stablemen. 
Plumbers - 


24 

4 


20 
3 


27 
6 


19 
6 


32 
1 


28 

1 


Gasfitters, Whitesmiths, 
&c. 


8 


6 


3 


3 


4 


1 


Boys 


24 


18 


27 


14 


16 


9 


Married Couples 


— 


— 


3 


3 


1 


1 


Laundress - 


- 


- 


- 


— 


1 


1 




284 


220 


2S0 


224 


264 


256 



"W. H. Gardener, 
December, 1890. High Street, Egham. 

Note of December 1890. 

There are at present registered ,as wanting work : 

9 hjicklayers, 6 carpentei;s, 19 Jabpurers, 4 coachmen, 
6 "gardeners, 9 painters, 3 "boys. 
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1891. 

SEVENTH ANNUAL EEPOET OP THE EGHAM 
FEEE EEGISTEY FOE THE UNEMPLOYED. 

- Established February 1885. 



IfATHANIEL LOOIS COHEN, Esq 

Eev. J, Beattie, Treasurer 



Son. Supervisors. 

Eev. E. E. MoiYNEUx. 
J. L. CiiirroBD-SMiTH, 
Esq. 



Mr. W. H. GAnDENEU, Higb Street, Egham. 

Object, 

To provide a free, easy, and reliable medium of 
inter-communication between employers and workmen 
of authenticated good character who have reiiided for 
8UC montl^ within the limits of the parish; thus 
diminishing as far as possible the waste of time and 
energy involved in tramping for work. 

The registrar scrupulously abstains from any inter- 
ference in the question of wages, or in the conditions 
of service asked by workmen or prescribed by em- 
ployers. 

Means. 

I. — ^Employers of labour having contracts in the 
neighbourhood are requested to engage local workmen 
before importing men from a distance, and abstracts 
of the registry are sent periodically to such employers 
and their foremen. Similar abstracts are advertised 
periodically in the country newspapers and exhibited 
on a notice board outside the registry oflSce. 

XL — Endeavours are made to help respectable work- 
ing men and boys of authenticated good character in 
their efforts to obtain knowledge of all available work 
in the neighbourhood, a preference in reporting 
vacancies being always given to those who have resided 
for at least six months in the parish. 

IIL — ^Applicants obtaining work are invited to con- 
tribute Sd. a week to the registry during the first four 
weeks of any engagement obtained through the registry, 
but this payment is purely voluntary. 

IV.^Employers I'eporting vacancies for men or boys 
may rely upon the registrar attending to their direc- 
tions in regard to the qualifications and antecedents of 
applicants. 

***By the courtesy of the management of the Go- 
vernment Emigration Office, 31, Broadway, West- 
minster, the registrar is regularly supplied with copies 
of their publications giving details as to climate, price 
of necessaries, suggestions for outfit, length, and cost 
of passage, and demands for different kinds of labour in 
the British colonies. 

NvxE. — Applications are from time to time made to the regis- 
trar for information as to the metliods of working this free registry 
for the unemployed. It is therefore thought advisable to repeat 
that whilst the registrar is instructed to give all information and 
counsel, and copies of the forms used at the Egham Registry to 
facilitate the establishment of other local registries — it is obvious 
that their success must depend on varying local circumstances, 
and especially on the confidence that may be felt in the registry 
both by employers and by the working classes. It is, above all, 
indispensable to select a competent, earnest, and impartial regis- 
trar, possessing business aptitude, and a kindly interest in the 
success of his' efforts to ofitain employment for those entered 
on his books. The registry should also be always available at 
convenient hours. 

It is hoped that ultimately an organisation of local free labour 
registries for the unemployed, affiliated to country towns, and 
focussed at a metropolitan ofiBce, may be placed in correspondence 
with similar organisations in the colonies and throughout the 
British Empire. It is hoped, also, that in course of time local 
registries may be associated with eleemosynary and benefit 
societies, at least as far as regards able-bodied .men and lads who 
are receiving the assistance of such societies, and who are eligible 
for entry on the registrar's list. 

A small special loan fund is placed at the disposal of the 
registrar to assist needy workpeople in any initial expenses on 
their obtaining employment, or towards the cost of train fare to 
assured distant employment, obtained through the registry or by 
theiI"own efforts. 

Eepoet. 

The hon. supervisors of the Egham Free Labour 
Eegistiy have special satisfkction in presenting to 
subscribers the Seventh Annual Eeport of the working 
of the registry. 

The increasing use made of the Egham Eegistry. both 
by employers and by working men and lads, ttnd the 
incrfeasing public favour accorded to the principles 
that inspired its establishment, encourage the belief 



that such registries facilitate generally the marketing 
of labour, and serve as a focus of communication 
between local workers and employers at a minimum 
of expense and personal efibrt, are practically useful 
and beneficial. 

Some of the incidental advantages of a registry may 
be briefly recapitulated. It afibrds an opportunity of 
authenticating the antecedents of applicants, thus 
assisting them to obtain distant berths, and widening 
the market for their labour. Attention can be given to 
the instructions of employers, as to desired quaHfica- 
tions of men or lads for whom they may have vacancies. 
A registiy also, enables lads about to enter on their 
working life, as well as all working men, to seek for 
employment in anticipation of the date when they will 
be needing work. 

These and other incidental advantages (to which 
attention has been called in previous reports of the 
Egham Free Eegistry) must depend greatly on the ap- 
titude, energy, and zeal of the registrar, and the success 
of the Egham Eegistry is no doubt largely due to the 
ability and devotion of the Egham registrar. But it 
has come to be generally recognised that to save the 
waste of time and effort, and to alleviate the hardships 
involved in hap-hazard tramping for work, a public 
agency for employment, especially in rural districts, 
is a valuable public facility. It is believed that the 
need of such a facility was first suggested by the pro- 
moters of the Egham Free Labour Eegistry. It is 
satisfactory to note also that the various suggestions 
of possible developments of such organisations, if 
established generally throughout Great Britain, or 
even throughout the British Empire as foreshadowed in 
some previous reports of our registry, are receiving now 
more or less general attention. In the past year several 
applications have been received for copies of the forms 
and particulars of the methods of working the Egham 
Eegistry ; these methods have been so fully described 
in previous reports that it is needless to refer to them 
again in detail. 

The continued success of the registry or " bureau " 
opened at Ipswich in August 1886, and working on 
lines similar to the Egham Eegistry in a populous 
district, furnishes suggestive and almost conclusive 
proof of the value of these organisations, even in some 
urban neighbourhoods, under competent management. 
Other registries have been established in 1891 in several 
country districts, and in London. The anticipation in 
our last report that governmental or municipal assistance 
would soon be given to promote the general establish- 
ment of public agencies for employment, has already 
been fulfilled by the institution of a registry at Chelsea 
under the direct management of the local vestry. 

The registrar at Egham will always be glad to 
exchange advices of vacancies for men and lads with 
the management of other registries, where the ante- 
cedents of applicants are recorded for authentication, 
when thought desirable, by employers. Although a 
preference is always given in reporting vacancies at 
Egham to applicants who have resided for at least six 
months in the parish, it sometimes occurs that the 
registrar has applications from employers which he 
cannot satisfy from his own books. 

The management of a registry can only aim at 
recording the mutual wants of employers and workers, 
and cannot, of course, undertake to directly provide 
work, but it is hoped that the facility of the Eegistry 
induces employers to a certain extent to seek for local 
workmen before importing labour from a distance. 
Last winter, when the frost had continued for an ex- 
ceptionally long period, a kind donation was placed at 
the disposal of the registrar by one of the hon. super- 
visors to be used for relief work, and employment 
was thus given for a short time to about bO men. It is 
obvious that unless men engaged in various building 
trades and in spade labour on short time service make 
provision by benefit unions or othenrise against an- 
nually, recurrent periods of forced inactivity, they must 
suffer acute distress whenever a long continued frost 
occurs. 

The initial rule, that the registrar shall not interfere 
at all in any question of wages, or in regard to the 
conditions of service, continues to be always strictly 
observed, and all interference with any trade organisa- 
tion or labour troubles is thus avoided. 

The special loan fund placed at the disposal of the 
registrar to assist, in his discretion, poor applicants in 
the expenses of transit to distant employment and 
in the redemption of tools, &c., was increased by a 
donation, in 1891, of SI; 4s. Wd. to 13s. Us. 10a. Of 
this sum, loans for 21. 4s. 6d. were excused to the 

4 
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borrowers witli the assent of the donor of the fund, 
and 19«. 4d. had to be written off as bad debts, leaving 
a balance of lOZ. partly in hand and partly in course 
of repayment. This loan fund is used mostly for short 
term, and the total of the sums lent during 1891 
amounted to 20Z. 14s. 6i. 

The voluntary contributions received under rule 3 
from some of those obtaining work through the registry 
amounted last year to 14g. 3(i.,' comparing with 12«. 9rf. 
in 1889-90, 7«, M. in 1888-89, 6s. lOd. in 1887-88, 3s. U. 
in 1886-87, and nil in 1885-86. 

For convenience in collecting subscriptions the 
accounts of the registry are made up to 31st December, 
but for purposes of comparison with previous years the 
statistics given in the registrar's report are ccunpiled 
for the period from Ist October 1890 to 1st October 
1891. The total working expenses of the registry 
during the past 12 months amounted to lOZ. 4s. This 
expenditure comprised postage, printing of forms, post 
cards, introduction cards, advertisements, &c., and an 
annual fee for the use of the registry oflSoe. The ser- 
vices of the registrar are kindly given without charge. 
The hon. supervisors desire to record their apprecia- 
tion of the energy, ability, and devotion shown by 
the registrar in connexion with the working Of the 
registry which involves a very large amount of cw- 
respondenoe. 



The cost of working for this year compares as follows 
with that of previous years : — 



1885 



£ 

7 



d. 
2 



when employment was obtained 
for 181 adults out of 223 appli- 
cations, 

1886 - 7 18 2 when employment was obtained 

for 307 vaen and 18 boys out gf 
325 applications. . . 

1887 - 9 9 6 when employment was obtained 

■for 269 men and 22 boys out of 
369 applications. 

1888 - 9 13 when employment was obtained 

for 202 men and 18 boys out of 
289 applications. 

1889 - 10 11 6 when employment was obtained 

for 207 men and 14 boys out of 
277 applications. 

1890 - 11 13 when employment was obtained 

for 247 men and 9 boys out of 
264 applications. 

1891 - 10 4 when employment was obtained 

for 235 men and 11 boys out of 

291 applications. 
The treasurer has the pleasure .to acknowledge the 
following donations from Slst December 1890 . to 
31st December 1891 :— 



Donations, &c. 

Eev. E, E. Molyneux 

Gen. Sir Alexander Taylor, G.C.B. 

G. 0. Eaphael, Esq. 

Lt.-Gen. Sir William Jerrois, G.C.M.G. 

Baron Schroder - - - 

Mrs. Middleton 

Miss Johnson 

B. Warwick, Esq. 

H. Potter, Esq. 

Miss Blackett 

T. Eyre, Esq. 

Ool. Gostling Murray 

Workmen's contributions 

Balance due to treasurer, 1st January 1892 



£ s. 


d. 


- 5 





- 1 





- 2 





- 1 





- 1 





- 10 





- 10 





- 1 1 





- 2 2 





- 10 





- 10 





- 10 





- 14 


3 


- 11 





£12 3 


3 



EXPENDITUEE. 

Fee for registry oflBce, postage, &c. 

Advertisements 

Printing - - - 

Balance due to treasurer, 1st January 1891 



£ s. 
. 5 3 

- 2 11 

- 2 10 


d. 





10 4 
- 1 19 



3 



£12 3 3 



Nathaniel L. Cohen, Esq. (for special loan fund) - - 3Z. 4«. Vid. 

There is a balance due to the treasurer of lis. The treasurer trusts that subscribers will kindly renew their 
donations to defray the expenses of the registry during the coming year. 

EEPORT of the EEeiSTKAB FOR THE PeEIOD FROM 30TH SEPTEMBER 1890 TO 30tH SEPTEMBER 1891. 

The number of applications for employment made to the Egham Free Eegistry from 30th September 1890 to 
30th September 1891 was 272 adults and 18 boys, and the number engaged through the registry was 233 adults 
and 1 1 boys, besides 1 married couple. Some of these engagements were for short' terms, so that some applicants 
iigure more than once on the list. In the past year the number of geiparate applicants for whom employment was 
obtained was 214, against 206 separate applicants engaged in 1889-90, and 201 in 1888-89. 





1st October 1887 


1st October 1888 


, 1st October 1889 


1st October 1890 




to 


to 


to 


to 


Trades. 


30th September 1888. 


30th September 1889. 


30th September 1890. 


30th September 1891. 


















Appli- 


Employ- 


Appli- 


Employ- 


Appli- 


Employ- 


Appli- 


Employ- 
ment 
obtained. 




cations. 


obtained. 


cations. 


obtained. 


cations. 


obtained. 


cations. 


Gardeners and garden labourers 


35 


28 


40 


58 


46 


50 


42 


40 


Carpenters 


33 


29 


31 


27 


28 


21 


56 


52 


General labourers 


68 


61 


79 


73 


84 


103 


60 


49 


Painters 


65 


39 


42 


26 


36 


28 


.31 


26 


Stonemasons 


4 


2 


7 


2 


4 


1 


2 


2 


Bricklayers 


19 


14 


15 


14 


11 


8 


42 


37 


Coachmen, grooms, and stable- 


24 


20 


27 


19 


32 


23 


27 


18 


men. 


















Plumbers 


4 


3 


6 


5 


1 


1 


1 


1 


Gasfitters, whitesmiths, &c. 


8 


6 


3 


3 


4 


1 







Boys 


24 


18 ■ 


27 


14 


16 


9 


18 


11 


Married couples 


— 




3 


3 


1 


1 


1 


1 


Laundress 


— 




— 


— 


1 


1 








Charwomen 


— 




— 


— 


— 


— 


6 


5 


Cooks 


— 




— 


— 


— 


— 


3 


2 




284 


220 


280 


224 


264 


256 


289 


244 



W. H. Gardener, 

High Street, Egham. 



December 1891. 

Note bn 31s< Beeemler 1891. 

There are at present registered as wanting work :~8 bricklayers, 10 carpenters, 16 labourers; 2 coachmen, 
1 gardener, 10 painters, 6. boys, 1 stonemason, 1 charwoman. ■ , . 
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1892. 

EIGHTH ANNUAL EEPORT OF THE EGHAM 

ERBB REGISTRY FOR THE UNEMPLOYED. 

Established February 1885. 

Son. Swpervisors : 



Nathaniei Louis Oohbn, Esq. 
Rev. J. Bbattie, Treasurer. 



Rev. R. E, MoLYNEUx. 

J. L. CLIFrOED-SMITH, 

Esq. 



Mr. W. H. GabbenEb, High Street, Egham. 

Object. 

To provide a free, easy, and reliable medium of 
inter-oommunioation between employers and workmen 
of authenticated good chaTaoter who have resided for 
six ihonths within the limits of the parish, thus 
diminishing, as far as possible, the waste of time and 
energy involved in tramping for work. 

(The registrar scrupulonsly abstains from any inter- 
ference in the question of wages or in the condi- 
tions of service asked by workmen or prescribed by 
employers.) 

Means. 

I. — Employers of labour having contracts in the 
neighbourhood are requested to engage local workmen 
before importing men from a distance, and abstracts 
of the registry are sent periodically to such employers 
and their foremen. Similar abstracts are advertised 
periodically in the country newspapers and exhibited 
on a notice board outside the registry oflBce. 

II. — Endeavours are made to help respectable work- 
ing men and boys of authenticated good character 
in their efforts to obtain knowledge of all available 
work in the neighbourhood, a preference in reporting 
vacancies being always given to those who have resided 
for at least six months in the parish. 

in. — Applicants obtainiiig work are ihvited to con- 
tribute 3d. a week to the registry during the first four 
weeks of any engagement obtained through the re- 
gistry, but this payment is. purely voluntary. 

JX Employers reporting vacancies for men or boys 

may rely upon the registrar attending to their direc- 
tions in regard to the qualifications and antecedents 
of applicants. ' 

**# By the courtesy of the management of the 
Government Emigration Information Oflfice, 31, Broad- 
way, Westminster,: the Registrar, is regularly supplied 
with copies of their publications giving details as to 
climate, price of necessaries, suggestions for outfit, 
length, and cost of passage, and demands for dift'erent 
kinds of labour in the British colonies. 

Note. — Applications are from time to time made to the 
registrar for information as to the methods of worlcing this free 
registry for the unemployed. It is therefore tliought advisable 
tp repeat that whilst the registrar is instructed to give all infov- 
mation and counsel, and copies of the forms used at the Egham 
Registry to facilitate the establishment of other local registries, 
it IS obvious that Iheir success must depend on varying local 
circumstances, and especially on the confidence that may be felt 
in the registry both by employers and by the working classes. 
It is, above all, indispensable to select a competent earnest, and 
impartial registrar, possessing business aptitude and , a kindly 
interest in the success of his efforts to obtain employment for 
those entered on his books. The registry should also ,be always 
available at convenient hours-. » , , r. , . 

It is hoped that ullimatelv an organisation ot local tree labour 
registries in country districts for the unemployed, affiliated to 
county towns, and foeussed at a metropolitan office, may be 
plac-d in correspondence with similar organisations in I he colonies 
and throughout the British Empire. It is hoped, also, that in 
course of time local registries may be associated wiili eleemosynary 
and benefit societies, at least as far as regards able-bodied men and 
lads who are receiving the assistance of such societies, and who 
are digibie for entry on the registrar's list. , ^ ,. 

A small special loan fund is placed at the disposal of the 
registiav to assist needy workpeople in any initial expenses on 
their obtaining employment, or towards the cost ot tram tare to 
assured distant employment, obtained through the registry or by 
their own efforts. 

Report. 
In presenting to the subscribers th& Eighth Annual 
Report of the Egham Free Registry for the Unem- 
pWed, it ' may be remarked that the facilities sought 
to be provided by the establishment of this registry are 
snflaciently indicated in tfee above recital, which is 
f 7844tJ. 



reproduced irom previous reports published year by 
year since the first establishment of the Egham 
Registry, in February 1885. The general outline of 
the project involved the establishment in country dis- 
tricts or a system of registries or public agencies for 
employment to be foeussed at a central office, and 
placed in ocfrrespondenoe with similar organisations in 
the colonies. 

It is believed that it may be claimed for the founders 
of ' the Egham Registry that they were the first to 
recognise the need of greater facilities for the market- 
ing of labour in country districts. In the annual 
reports, and in an article in the " National Review," of 
March 1887, and in letters to the Press in 1885, 1886, 
1887, by one of the honorary supervisors, suggestions 
were made somewhat on these lines for the provision 
in country districts of facilities by which, inter alia, 
available work ooiild be brought quickly and cheaply 
to the knowledge of competent and willing workers. 
An article in the "Daily News," of thei 28th October 
1891, alludes to the pioneer position of Egham in this 
matter, and describes also a registry at Ipswich, 
referred to in our Sixth Annual Report for 1890. The 
Ipswich Registry, opened on the 26th August 1886, 
18 months after the establishment of the Egham 
Registry, appears to have been started on similar lines 
and with similar aspirations to the Egham Registry, 
but, owing to special circmnstances, its work seems to 
have been more arduous and difficult, especially as it 
served a more popalous district. The difficulties seem, 
however, to have been well met by the indefatigable 
zeal and devotion of the honorary manager, the 
Rev. Wickham Tozer. 

There can, of course, be no monopoly of suggestion 
or advocacy in regard to such a wide question as the 
marketing of various classes of labour. The manage-^ 
ment of the Egham Registry have only to express their 
satisfaction that adequate attention is at length being 
given to the subject. There seems now a prospect that 
some of the facilities sketched in the successive reports 
of the Egham Registry, as desirable for country dis- 
tricts, may be practically established. 

Mr. W. H. Grardener, the Registrar at Egham, gave 
full evidence before the Labour Commission, on the 
28th October last, as to the working of the Egham 
Registry, and as to the lines on which the system 
shbuld be developed in country districts!' He was 
assisted in the preparation of his evidence by one 
of the hon. supervisors. The general tenor of his 
evidence was in advocacy of the principles and 
suggestions previously put forward in the Egham 
reports, and especially that such public agencies for 
employment should be established in country districts 
under the control of representative bodies, and that 
they should be in correspondence through a central 
office for the exchange of information respecting any 
surplus vacancies for which no suitable local applicant 
might be available. 

It may be well to emphasise again the definite and 
obvious value of registries or employment agencies in 
country districts, as distinguished from their use in 
^ urban or populous neighbourhoods. In the country, 
employers are scattered, and the waste of a hap-hazard 
tramp for work is much more serious than in towns, 
and involves often a break-up of the workers' homes. 
In towns there is already an organised system of com- 
munication between employers and workers in skilled 
trades in coniiectioil with the trades unions. No doubt 
reliable and detailed evidence will appear in the report 
of the Labour Commission, either from the managers 
of the trades unions, or frorn those who have obtained 
employment under their auspices as to how this system 
practically works. The allegation that selected public- 
houses are necessatily an important factor in the 
system does not seem to have been yet authenticated 
as far as appears from the evidence before the Com- 
mission published in the newspapers. A considerable 
number of urban registries wefe established in 1891 
and 1892. It may be expected that the results of their 
working will be collated and presented in the report of 
the Labour Commission, which will probably furnish an 
authoritative opinion on the whole subject. 

But the mere establishment in populous districts of 
agencies to record the names and addresses of those 
who present themselves as unemployed without any 
oorollarati've facilities can hardly be of much practical 
value, even for statistical purposes. It may be pointed 
out here again that registries alone cannot involve any 
fresh work for the unemployed, and that the influence 
of the facility of the registry in this direction is almost 
Umited to making available for thoge entered on the 
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register, all local work and all work at a distance 
reported to the registrar for whicli there may be no 
suitable local applicant in the district where snoh work 
is obtainable. A registry, wtether in town or country, 
should be incidentally very useful as a focus for com- 
nnunicating with the working classes, for notification 
of Government thrift facilities, and of the conditions of 
service in Government and Municipal employment 
(i|:^cli;ding military and naval recruitiDg). But a re- 
gistry or public agency for emplojTnent must neces- 
sarilj' prove futile unless it commands the confidence 
and support alike of workers and employers. 

Copies of the publications of the Emigrants' Ixifor- 
mation oflSce, including a periodical placard giving an 
epitome of information important for intending emi- 
grants have been regularly supplied to the Egham, Regis- 
try and the placard e3(hibited on the notice board of the 
r^is'iry. But it has not been found practicable to 
arrange any special facilities for emigrants in the way 
foreshadowed in previous reports. The result of the 
working of the Egham Eegistry can hardly be taken as 
coTOprising the maximum advantage that can be ottained 
from such an agency even in that district. The working 
expenses of the registry have always been very small, 
ohipfly owing to the fact that the manageinent U 
honorary, and the fee for the use of the oflSce nominal. 
It is right to recognise the special aptitude and public 
spirited, devotion with which the work of the registry 
is conducted by the registrar, Mr. W. H. Gftrdener. 
Besides the heavy normal corresipohdence connected 
with the working of the registry, many applications 
were received last year for information, and for samples 
of the forms used at Egham from places where it was 
proposed to establish similar registries. It is believed 
th^t if the exclusive services of an officer were given to 
the special duty of the work of the regifey, it would 
be practicable to undertake many departments of 
activity likely to be useful to local workpeople. The 
registry might then be extended to include applications 
for employment and from employers for women. Last 
year, the hon. registrar kindly undertook to receive 
applications from charwomen. 

It may be well to repeat the important initial rule 
which has been strictly observed in the working of the 
registry since its first establishment in February 1886 
— ^that the registrar shall scrupulously abstain from 
interference in any question of wages or conditions of 
service, or labour troubles. 

A special loan fund, placed at the disposal of the 
registrar by, one of the hon. supervisors, to assist, in 
his discretion, poor applicants in the expenses of trans- 
mission to distant employment, in the redemption of 
tools, &c., has been increased by a donation of three 
guineas to 131. 3«. Od. This loan fund is used mostly 
for short terms, and the total lent during the past year 
amounted to 291. Of this sum 241. 15s. Od. has been 
repaid,, 3Z. has been written off as bad debts or excused 
to the borrower with the assent of the donor of the 



fund, leaving a balance of lOZ. 3s. Od., partly in hand, 
and partly in course of repayment. 

The voluntary contributions received under Enle 3 
froi^ some of those obtaining -sv^ork from the registry 
amounted last year to 9s. lOa., comparing with 14s. 3d!., 
12s. 9d., 7s. 9d., ^s.lOd., Ss. 4d., and;»i4in the previous 
years since the first'establishment of the registry. 

In order to make a u^iiformdate for statistics of work 
and statistics of cost, both statements are made up this 
year to 31st December 18^2, the former ootering a period 
of 15 months from 1st October 1891; tod the latter of 
12 months from 1st January 1892. Allowing for this 
circumstance there appei^^ ,to, have been some little 
diminution in the number of separate cases, but the 
proportion of applications foi* whidh'bmployment was 
found through the registry is still satisfactory. The 
total working expenses of the registry during the past 
12 months amounted to 12Z. 18s. Wd. This expenditure 
comprised postage, printing of forms, post-cSirds, in- 
troduction cards, advertisements, , &c., and' 5L for the' 
use of the registry office. 

The cost of working for this year compares as follows 
with that of previous years : — 



1885 - 



1886 



7 



2 when employment was obtained 
for 181 adults' out of 223 appli- 
cations. 

7 18 2 when employment was obtained 
for 307 men and 18 boys out of 
325 applications. 

9 9 6 when employment was obtained 
for 269 men and 22 boys out of 
369 applications. 

9 13 when employment was obtained 
for 202 men and 18 boys out of 
. , ,, .,- ,289 applications. ' 

10 11 6 when employment was obtained 
fbr 207 men and 14 boys out of 
277 applications. 

11 13 when employment was obtained 
for 247 men and 9 boys out' of 

I, 264 applications. 

10 4 "O'when employment was obtained 
for 236 men and 11 boys out of 
291 applications. 

12 18 10 when employment was obtained 
for 268 adults and 21 boys out 

of 382 applications. 

The treasurer has the pleasure to acknowledge the 
following donations received from the 31st December 
1891 to the 31st December 1892 :— 



1887 



1888 



1889 



1890 



1891 



1892 



Donations, &c. 








Expenditure. 






£ s. 


d. 


£ s. d. 


Nathaniel L. Cohen, Esq. 




2 2 





Balance due to treasurer 1st Jantiary 1892 11 


The Baron Schroder 




2 





Fee for registry office - - - 5 


Sir Alex. Taylor, G.C.B. 




1 





Mr. Larkin, printing, books - - ,5 7 


G. 0. Eaphaei, Esq. 




2 





Advertisements - . - 1 16 


Howard Potter, Esq. 




1 1 





Sundries - . - 4 10 


Ool. Gostling Murray (the late) 




10 







Col. Gostling Murray (the late) dona- 






• . 12 18 10 


tion for deficit 


- 


10 





Balance m hand - - 1 6 


G. Luoena, Esq. 


. 


10 







Mrs. Drummond 


. 


5 





1 


Miss Johnson 




10 







Benjamin Warwick, Esq. (the late) 


- 


1 1 







Mrs. Middleton 


. 


10 







T. Smith, Esq. 


. 


5 







Eev. H. J. De Salis 


. 


1 







Workmen's Contributions 


£ 


9 10 






14 3 10 


,£14 3 10 



Nathaniel L. Cohen, Esq. (for Special Loan PuTid) . - - £3 3g. Od. 

The treasurer trusts that subscribers will kindly renew their donations to defray the expenses^of the reeistrv 
during the coming year. ./ i- 5 o/^j 
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BePOBT OS THE EbOISTEAB FOB, THE FBBIOD IHOM 30th SePTIMBBE 1891 TO SlST DeCEMBEK 1892. 

The number of applications for employment aiiade to the Egham Free Kegistry from 30th September 1891 to 
31st D^etober 1892 was 350 adults and 32 boys, and the number engaged 'through the registry was 268 adults 
*'°d.21 boys. Some of these -BEgagements were for short terms, so that the applicants figure more than once o» 
the list. In the past 16 months the number of separate applicants for ivhom eJaiWoyment was obtained was 223 
against 214 in 1890-^91, 205 in 1889-90, and 201 in 1888-89. 





1st October 1888 

to 

30th Septeliber 1889. 


Ist October 1889 

to 

30th September 1890. 


1st October 1890 . 
to 
30th September 1891. 


iBt October 1891 
' to 
31st December 1892. 


"Trades. 


AppUca-. 
tions. 


Employ. 

nient 
obtained, 


Applica- 
tions. 


Employ- 
ment 
obtained. 


4.ppUca- 
tions. 


Employ- 
ment ' 
obtained. 


Applicar 
tions. 


Employ- 
ment ' 
obtained. 


Gardeners ... 

Carpenters - - 

General labourers 

Painters ... 

Stonemasons 

Cowmen - - -hi 

Bricklayers - - - 

Coachmen, grooms, and stable- 
men. 
Plumbers 

Gasfitters and whitesmiths 

1 
Caretakers . - . 

Boys ... 

Charwomen 

Married couples 

Laundresses - - - 

Cooks 


40 
31 

79 

42 

7 

15 

27 

6 

3 

27 

3 


38 
27 
73 
26 
2 

14 

19 

5 

3 

14 

3 


50 
■28 
103 

36 
4 

11 
32 

1 

4 

16 ., 

1 
1 


46 
21 

84 "' 
28 
1 

8 

23 

I 

1 

9 

1 

1 


42 

56 

" 60 

31 

2 

42 

27 

1 

18 
6 
1 

3 


40 
52 
49 
26 
2 

37 
18 

1 

11 
5 

1 

2 


42 

62 

116 

4S 

2 

4 

35 

21 

5 

4 

3 

32 

11 


34 

49 

93 

30 

1 

3 

24 

18 

3 

2 

3 

21 

8 




280 


224 


287 


224 


289 


244 


§82 


289 



January- 1893. 



W. H. Gabdenee, ' 

High Street, Egham. 



iifote. — There are at pteBent registered Sls Wanting Work :— 2 bricklayers, 1 Carpenter, 8 labouref s, 1 cowman, 
2 coachmen^ 4^bo2Sj 2 gardeaerSj^ 2 painters, 2 charwomen, 2 caretakers. 
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Chelsea Laboue BtJEEAtr. 

Feee Eeoistratioh AtfD Labotte A&enct. 
Town Hall, KiSo'b Eoab, Chelsea. 



SiE OE Madam, 

I beg to call your attention to the facilities given 
by this Office to employers and householders generally. 
The Bureau has been established by the Vestry for 
Chelsea for the public registration of lahaat of every 
kind, and to offer every convenience for bringing^ 
together employers and those seeking work. 

No fee of any kind is charged to any person. 

Eegisters are kept of persons seeking employnJienfr 
in Slmdsf every calling or occupation, and employers, 
if not at first suited, may continue their selection until 
they obtain the assistance they require.- 

Attention is particularly directed to the large nutober' 
of workers or good character and fitness seeking 



employment, temporary or permanent, as charwomen, 
handymen, window cleaners, &o. 

I append a list of the classes of applicants no^r on the 
registers, and shall be pleased to render you every 
assistance to obtain the worker yon may need. 

I am, Sir, or Madam, 
Tour obedient Servant, 
T. Smyth, 

Superintendent. 
The Bureau is open as under : — _ . 

For Males : 

From 9 a.m. to 12 noon. 
For Females : 

From 2 p.m. to 5 p.m. 
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General Divisions op Labour on Registers. 

(1.) Arbisans and mechanics. 

(2.) Labourers and handymen for jobbing, &c. 

(3.) Clerks, legal, commercial and technical. 

(4.) Servants, male and female. 

(5.) Grooms, coachmen, drivers of carts, vans, &c. 

(6.) Boys for shops, ofiBces, workshops, &c. 

Sub-Divisions op above now on Eegisibrs. 

A. Carpenters and joiners, and carpenters' labourers. 

B. Bricklayers, artistic, sanitary, &c., bricklayers' 

labourers. 

C. Plasterers, plain and ornamental, and plasterers' 

labourers. 

D. Smiths for forge fitting, shoeing, hammermen. 

E. Painters, glaziers, paperhangers, painters' la- 

bourers. 

F. General labourers, groundmen, roadmen, &c. 

G. Grooms, horaekeepers, stablemen and lads.- - 



H. Coachmen, van, cart and waggon drivers. 

I. Porters for shops, warehouses, oflScos, chambers, 
hotels. 

J. Warehousemen for dry or soft goods. 

K. Caretakers for private or public places. 

L. Menservants, butlers, footmen, pages, Ac. 

M. Women servants, cooks, housemaids, kitchen- 
maids, &c. 

N. Waiters, waitresses for bar, party, or shops, &c. 

0. Shorthand writers, legal and commercial clerks, 
timekeepers, <fco. 

P. Professional teachers, English, French, German, 
&c. 

Q. Shop assistants, grocers, butchers, bakers, draipers, 
&c.' ■ 

E. Charwomen, job cooks, liousekeepers and boys for 
employment. 

This is only a small sample of the numerous Divisions 
of Laiour on the Registers. 
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Form 1:] 
No. 



Chelsea Labour Bureau. 

Town Hali,, King's Boad, Chelsea, S.W. 



Date 



189 



Full Name. 




[Full Address. 




Description 

of Employment 

required. 




Where last 
employed. 




How long 
unemployed. 












Any remarks 




applicant 
may desire 




to make. 










1 

1 
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APPENDIX LXII. 



Chelsea Labour Bdbeau, 

Town Hall, Eino's Boad, Chelsea, S.W. 
FoRu 2. 

No, 

Date 189 



{Here state Name amd Address of Mmployer, 
a/nd where employed.) 

Sir, 

I AM pleased to iafarm you that I have obtained employment at 



and desire to have my name erased from the list of applicants for employment. 

(Here write Name.) 
(Signed) 



Note. — ^This form must, when filled up, be delivered at the Bureau as soon as possible after obtaining 
employment. 

T. Smtih, 
Keep this cleau. Superintendent. 
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Chelsea Labour Bureau, 

Town Hall, King's Eoad, Chelsea, S.W. 

Rules to be observed by all Applicants. 5. Every applicant as soon as possible after obtaining 

employment shall nil in and deliver, or have delivered, 

1. The Bureau will be open for male applicants daily the printed form provided for that purpose. 

from 9 a.m. to 12 noon, and for females from 2 p.m. to 6. The name of any applicant will be removed from 

5 p.m. daily (Saturdays excepted). The Bureau will be the unemployed list after seven days (Sundays and 

closed on Grood Friday, Christmas Day, the Bank Bank Holidays not counting), unless the applicant on 

Holidays, and on any occasion the Committee may the seventh day gives notice that he or she is still out 

see fit to notify. of employment, such notice to be repeated on every 

2. Persons resident out of the parish of Chelsea succeeding seventh day that the applicant remains out 
cannot be registered for employment. of employment. 

3. Every applicant for registration for employment 7. The Superintendent will apportion employment 
shall fill up correctly a printed form, to be obtained on impartially, according to rotation, but employers may 
personal application to the Superintendent. select from the applicants anyone whom they may 

4. Every applicant to take his or her proper place in consider suitable for their employment, 
rotation, and any applicant not behaving iij a decent and By order, 
decorous manner may be excluded at the discretion of T. Smtih, 

the Superintendent. Superintendent. 
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Labour Bureau, 

Town Hall, Chelsea, S.W. 
189 



On the day of I sent you 

in compliance with your wish. Will you kindly fill up the form at the foot, and return it to me at your earliest 

convenience. 

I am, 

Your obedient Servant, 
T. Smyth, 

Superintendent, 



Mr. 



BiEPLT. 

I am* ^Buited [and the person you sent is still in my service]. 

Signature ^^_^____ 



Date. 



* Iniert " not " if inch be the cue, and strike out the werdi in braoketi. 
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APPENDIX LXV. 



Naite. 



Addbbbs. 



Class 
No. 



Date. 



Description 

of Employment 

required. 



Where 
last employed. 



How long 
unemployed. 



AmiCANT's Bbujjekb.' 



APPENDIX LXVI. 



Chelsea Labour BuREAtr. 



Ebpobt on the Woek op the Bureau fob the 
Yeas, 1891-92. 

To the rinance Committee of the Chelsea Vestry. 

GbntiiEmen, _ V i .ii «.S 

A year having expired since the appointment of 
the superintendent, we submit the following report of 
the work of the Chelsea Labour Bureau. 

EstaibUshment. 

Immediately after his appointment, in September 
1891, the Superintendent prepared a scheme for work- 
ing the Bureau. The necessary fornjs and rules for 
guidance of applicants were drafted, approved by your 
sub-committee, and printed. ' The public work of the 
Institution commenced on the 5th October 1891. 

Work. , Toihle of Eesults. 

Between that date and the 31st August last 3,611 
persons applied to be registered, and situations or 
employment were obtained for 1,522 persons. (iSfee 
table of results in Appendix.) 

EaspendiUtre, Septemher to August 1891-92. 
The expenditnre on account of the Bureau has been, 
to the end of August, 162i. 15s. Td.* less than Is. per 
applicant, or a little over 2s. per person for those 
obtaining work. This expenditure for the first year 
includes several items which are not likely to recur, 
and it is estimated that the cost per head will be 
reduced in future years. 

• A further expenditiirp of 17?. 17s. has been inciured up to October 
IBth. 



In addition to the table of results fre ^aip^nS. cbpies 
of the more important of the office forms, viz. : — 



: '. i V.i 



'.1. '.i X'i 



Office Forms. 



Form 1. Application for registration. 

„ 2. Applicant's report on obtaining employ- 
ment. 
,, 3. Employer's report on being suited. 
„ 4. Circular to employers and others. 
Notices have also been issued to libraries, reading- 
rooms, coffee taverns, Ac, calling attention to the work 
of the Bureau, Nearly 8,000 of the circulars (Form 4.) 
have been distributed in the west of London ; and the 
whole of the work in connectioh with the bureau, inter- 
viewing appUcants and employers, making 'inquiries, 
personally or by letter, and tabulating and classifying 
applications, has been performed by the Superintendent, 
assisted only by a lad as office boy. 



iM 



Other Vestries a/nd proposed Burecms. 



Applications for information as to the work of the 
bureau have been received from various sources. 
Members of several London vestries (Battersea, 
Fulhaiti', ' Eehsiiigtoi;' ' anti Peckham) have" 'iti^uired 
into the methods adopted, with a view to proposing 
-similar agencies elsewhere, and your sub-committee 
are informed that a definite proposal to this efi'ect has 
been laid before the Battersea vestry. Doctors Danf ord 
Thomas and Gordon Hogg, the coroners, after inten. , 
viewing our Superintendent, have proposed the forma- 
tion of a coDimitteB t6- tttge upon the London Vestries 
the desirability of forming Labour Agencies in every 
district of-the -Metpopolis. 
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The Associated Ghcmibers of Oommerce and the Royal 
Gommissibn on Labour. 

Mr. Soammell, of the Exeter Chamber of Comuierce, 
after oored^spondenoe Tvith the Superintendent, at a 
meeting of the Associated Chambers of Commerce, held 
at the Hotel M^tropole, proposed a resolution urging 
upon the Government and the Royal Commission on 
Labour the neoesaity for the establishments in pro- 
vincial towns. This was followed by a communication 
from the Secretary of the Eoyal Commission, requiring 
the attendance of the superintendent to give evidence 
at the next sitting. 



Frvoaie Irmiators. 

Inquiries have also been received from private gen- 
tlemen who were desirous of imitating the work of the 
Bureau. Among these were Mr. Dowton, of Peckham 
Public Hall, Camberwell Vestry, and Asylums Board, 
Mr. Lumley, of North-Bast Bethnal Green, and Mr. N. 
Oohen, who is actually engaged in the management of 
a Labour Bureau at Egham, Surrey. 

Li addition to many notices in the press, a long 
descriptive report of the Bureau appeared in the 
"St. Jaanes's Gazett? " in October last. 



Thtmks of the Suh-Oommittee. 

The thfuaks of your sub - committee are due to 
Mr. G«orge White for a present of office furniture ; to 
Mr. Jeffery ; the Chelsea Liberal Association ; and 
to the Chelsea Vestry for gifts of boards, which have 
greatly helped the employment of boardmen. 

Li conclusion, your sub-committee wish to report 
that they are unanimously of opinion that Mr. Thomas 
Smyth, the Bureau Superintendent, has performed his 
novel and frequently difficult duties with great tact, 
industry, and zeal. , 

John H. Beass, 

Chairman. 
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Chelsea Labofb Bureau. 
Table of Results. 

Number registered from 5th October 1891 to 31st August 
1892, and the number of employments obtained. 





Registered. 


Employed. 




Males. 






Artizans 


388 


126 


Boys 


489 


178 


Carmen,, Coachmen, &c. 


182 


24 


Clerks 


76 


12 


Handymen 


68 


49 


Labourers 


362 


127 


Porters 


337 


19 


Shop Assistants 


16 


19* 


"Waiters 


13 


7 


Watchmen 


56 


6 


Total 


1,987 


567 


Females. 






fCharwomea 


737 


129 


Caretakers 


5 


18* 


Domestics 


647 


609 


Dressmakers and Needlewomen 


90 


96* 


Ironers and Laundrywomen 


41 


64* 


Shop Assistants 


31 


16 


Females, various 


73 


23 


Total 


1,624 


955 


Grand Total 


3,611 


1,522 



• Applications ongmally made, for some other class of employment. ' 
t Many of the apphcations under this head might also he classified 
under others, as temporary needlewomen, cooks, nursed, &c. 

Many were, unfortunately, made by those whose age and physical 
mfirmities rendered the application almost hopeless. 

***** 

[HerefoUowed Forms 1, 2, 3, amd 4, i.e., Appendices 

LXI., LXII., LXIV., and LX. respectively. — G. D.j 
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Chemba Labouk Bureau, 

Town Hail, Kimg's Egad, Chelsea, S.W. 

obtaining the labour they may require free of all office 



Fkee Begistkaiion ! 

Any person residing in Chelsea and requiring em- 
ployment may, by applying at the Labour Bureau have 
his or her name registered for employment free of 
charge. 

All residents out of employment should come aud 
register, and so establish, one great public centre to 
which employers could apply with the probability of 



The Bureau will be open as under : — 

For Males : 
Daily from 9 a.m. to 12no6u. 

For Females : 
Daily from 2 p.m. to 5 p.m. 
(Saturdays excepted.) 

T. Smyth, 

Superintendent. 



APPENDIX LXVIII. 



State and Municipal Control of Industry. 



In deahng with the subject of the " State and 
municipal control of industiy," the Appendix to this 
statement, which has been tabulated by the Commission 
staff from official statistics just obtained, serves to show 
the number of persons employed under the State or by 
local authorities; what hours are worked, and what wages 
received, and, where it has been possible, comparison has 
been made between the conditions of those employed und er 
public control, and those under private firms. I'here deal 
briefly with the various forms in which the demand is made 
for extending the sphere of the State or municipal bodies 
as employers of labour. 



The control of industry by the State or municipalities 
is advocated, because it is believed that such collective 
control would best secure the interests of all sections of 
the community. 

It is held that modem commercialism with its intense 
competition does not admit of proper individual develop- 
ment, and amongst the most ardent advocates of collective 
contiol of industry are to be found those strong indivi- 
dualists who desire nothing so much a the opportunity 
for all to fully develop their manhood and womanhood. 
They point to the fact that under present conditionb a 
considerable proportion of the population are in enforced 

P 4 



120 



ROYAL COMMISSION ON LABOTTR: 



idleness, and are, therefore, consuming without producing, 
and to the fact that many others are engaged producing 
and distributing articles, some of which ai'e useless, and 
others positively mischievous in their efEects, and which 
■would never find a sale were it not for the modern develop- 
ment of a system of palming off goods by accomplished 
salesmen, who successfullT persuade people to purchase 
articles that are not wanted : and the energy of the pro- 
ducers and distributors of such articles, it is contended, is 
entirely wasted, they too being consumers, but not pro- 
ducers of anything of value. 

It is further held that modern-day competition is 
productive of many of the worst evils that now burden 
society ; to it is mainly chargeable the very grave evils that 
arise from failures iu business with the attendant results 
of mental derangement in many cases, and crime in others ; 
and in either case whether men are in lunatic asylums, 
hospitals, or jails, their value to the State is nil. 

It is also held that the progress of science, metallurgical, 
mechanical, and chemical, is impeded by the sectionalized 
methods of conducting trade that obtain to-day, and that, 
therefore, the standard of life is very much lower than it 
would be with more perfect industrial organisation, such 
as might be obtained under collective control. The 
baneful tendency of modern commercialism demands of the 
conductors of trade and commerce, not that they shall 
endeavour to excel, but that they shall by some means or 
other obtain the trade of competing firmS; and thus 
honesty is sacrificed for rascality in thousands of instances, 
quality gives place to " shoddy," and the collective good is 
lost sight of in the intensity of the sectional struggle for 
existence. 

It is also held that even of the wealth now produced an 
unfair share of it gets into the possession of those who 
render very small value to the State, so that upon the 
grounds of inefficient production, and of inequitable dis- 
tribution, it is demanded that public control should super- 
cede the private control of industry. 

It must not be thought that this is merely the demand 
of small sections of poverty -stricken men, or the wastrels 
of various grades of the community ; it may or may not 
iiiclude these, but certainly it is the fact that an increasing 
number of recognised scholars, competent business men, 
and thoughtful workmen are endorsing the proposals in 
favour of State or municipal regulation of industry. 

The belief obtains that with competent organisers there 
might be such a regulation of the production and distribu- 
tion of commodities as should admit of all getting the 
requisites of life at all times of the year, and that the 
mischief arising from fluctuations could be spread over the 
whole of the people, so that none should be entnreljr crushed 
by adversity. Historically considered, it is contended that 
economic evolution points to the collective control of 
industry, as is indicated by the fact that for many years 
past in numerous trades the old individual relationship 
between employer and workman has ceased, the business 
manager taking the place of the friendly employer whilst 
the Limited Liability Companies are becoming in increasing 
instances enormous concerns employing thousands of 
workmen with a strong tendencv for these to again combine 
into syndicates of prodigious proportions, so that whilst we 
still have sectional control, with its advantages and evils, 
the tendency of the times is strongly in favour of reducing 
these sections, and those who take careful note of these 
events are of opinion that the present tendency will gather 
force until we reach at least municipal, probably national, 
control, and the demand now made is that Government 
should facilitate the change that the evolutionary indus- 
trial forces are thrusting upon us. This demand for 
municipal or national control of all industries is opposed 
as yet by a considerable portion of the thoughtful com- 
munity, and among those who are firm adherents to the 
principles of collectivism there are many who, as yet, only 
call for a modicum of municipal or State regulation. On 
the other hand there are many opponents of collectivism 
who are distinctly and enthusiastically in favour of the 
State control of the land and railways, and of the muniqipal 
control of tramways and docks, and the water and lighting 
supply. ,, " 

The great question of the land is receiving adequate 
attention without my referring to it at this stage, neither 
is it necessary to dwell upon the railway management in 
this country, except to say that a growing demand is arising 
in favour of the nationahsation of railways, and that some 
contend that travelling should be supported out of public 
taxation and not by payment per distance as at present. 

The specific work that I have to deal with is that of the 
control of the docks, wharves, warehouses, &c. in the Port 
of London. So numerous and serious have been the disputes 
that have arisen between the various groups of employers 
and workmen m the port, that public attentjop ]ias beep 



directed to the subject of these disputes for some time past. 
Suggested joint committees, boards of arbitration or con- 
ciliation, or friendly understandmg between employers and 
workmen direct, all have been tried, but with only poor 
results. The case is not disposed of by employers attribu- 
ting to the wprkmen a careless or mischevious disposition, 
nor yet by workmen replying that the cause of the troubles 
is due to the avarice of the employers. Upon investigation 
it will be seen that the methods by which the business of 
the port is conducted are of so varied and peculiar a nature 
that it is practicafly impossible to proceed many weeks 
together without serious difficulties arising through 
dissatisfaction on one side or the other, and it will be 
seen that the present methods of conducting the trade 
of the port are conducive neither to the weU-being of the 
employers, the workers, or thp general public. 

London having hefen the capital and chief centre 
of the English people for so many centuries, it has 
naturally followed that a large proportion of the imports 
should find their way up the Thames, because there _ are 
situated the chief agencies of consumption and distribu- 
tion. It is not difficult to understand that tl^e, dock 
accommodation of a century ago, which , amply vcut, 
the requirements then, should soon prove unequal to the 
increasing trade, and that from time to time great and im- 
portant changes have l)een made to increase the accommo- 
dation as trade and commerce grew. Acco;mpanying 
these changes there has always been much tenacity shown 
to retain ancient methods and customs. 

It will be understood that if the work of a large port is 
to be done efficiently, such accommodation is needed as 
will admit of the import cargoes being brought direct 
by the ship to the warehouse," from which it can be 
delivered to the merchants with the greatest expedition, 
in order that no unnecessary time or expense be spent 
upon the cargo, and this means that it is desirable that 
there should be no second or third handling of goods if 
one handling will suffice, and the same applites to e.vport 
or outgoing cargo. And as practically all goods have to be 
warehoused, it is necessary that the requisite warehouse 
accommodation should be in immediate proximity to the 
discharging berths, otherwise it will necessitate the handling 
of goods several times over to get them from the docks to 
the warehouse, which, of course, will increase the cost 
considerably. In consequence of cargoes coming from 
various parts of the world at different seasons of the year, 
it is desirable that all imports should be brought-as far as 
possible into one compact dock system, as otherwise for a 
considerable portion of the year machinery and men will 
be idle, and less than the best economy efFected ; and 
keepirig in view the necessity for rapidity of despatch, if 
good all-round results are to be obtained, it is also a neces- 
sary condition of success that the best machinery available 
shall be used for loading and discharging. And in the 
case of a lairge port like London, where a considerable 
amount of the cargo brought in is for transhipment 
purjioses, it is also necessary that the discharging and 
loading berths shall be near each other, as otherwise 
several handlings of goods must take place, and time 
occupied in transmission from dock to dock, which would 
not be necessary if the export and import docks were 
immediately adjacent. Thus, foj: a proper system of 
docks, it is requisite that the docks and wareliouses shall 
be concentrated in the smallest space, and that the best 
machinery be employed. 

Straggling Condition of the Docks, Wharvbs, 
and Warehouses of London. 

If examination now be made of the dock accommo- 
dation in the port of London it will be found that we have 
a peculiar and straggling array of docks and wharves, and 
warehouses and granaries, scattered along a distance of over 
26 miles by the river from Tilbury to Blackfriars. Indeed, 
this does not properly represent the mileage covered. 
Many of the Atlantic Boats now discharge cattle and cheese 
at Thames Haven, 10 miles below Tilbury, and much cargo 
is taken by lighters to numerous wharves as high up the 
river as Hammersmith, eight miles above Blackfriars. On 
either side of the river, along the whole of this distance, 
there are 10 groups of docks, about 260 wharves, and 44 
granaries. If we exclude the Tilbury Docks, and the 
numerous small wharves above Blackfriars we then have 10 
miles where the bulk of the work qt the port is carried on, 
from Blackfriars to North Woolwich, embracing the Albert 
Docks. 

The, first group of docks travelling eastwards are the 
London and St. Katherine's, situat.ed a" Jittle below the 
Tower of London on the Middlesex or North side of the 
river. One mile and a quarter further east on the same 
side is the Regent's Canal Dock, under separate management 
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Half a mile further east, still on the north side, the West 
and South-West India group of Docks is reached. 
Three quarters of a mile further east by the river, and still 
on the north or Middlesex side, the Millwall Docks 
are reached, which docks are conti;'olled by a separate ma- 
nagemem. '■'' Following on the winding course of the river 
for another three miles the East India Docks are 
reached, although they are only about half-a-mile distant 
Irom the eastern end of the West India Dock (Import). 
Another three quarters of a mile eastward by the river 
the entrance to the Victoria Dock is reached. Beyond this 
again is the Royal Albert, all on the north side of the river. 
Then a skip of 15 miles is made by the river before the 
Tilbury Docks are reached, which are also on the north 
side, in Essex. 

Between London Bridge and the West India Docks 
some of the principal coasting wharves are situated, each 
under separate management. In some instances piers are 
built into the river alongside of which the vessels run for 
discharging, but many vessels are discharged while moored 
in the stream, the cargo being put into lighters* or barges, 
and taken thence to wharves or docks. ■ 

The six coasting wharves that conduct the Scotch trade 
are situated at or near Wapping. The green fruit vessels 
from the Continent run chiefly to several wharves 
adjacent to Billingsgate Fish Market, immediately below 
Xibndon Bridge. 

The only group of docks on the south or Surrey side of 
the river is the Surrey Commercial group, which cover 
a very large area because of the extensive timber-ponds 
required, this group of docks bfiing devoted almost 
exclusively to timber and grain, and under a separate 
management. 

Many of the principal wharves are on the south side of 
the river, some of them doing a very large trade, especially 
in teas, and getting their supplies mainly from the docks by 
lighters ; that is, the vessels discharge in the docks, and 
about 50 per cent, of the cargo is landed on quay for 
sorting, and put into craft (that is lighters or barges), 
or put into ciaft direct from the ship, its destination being 
one or -other of the wharves or dock warehouses. 
Another 25 per cent, of the cargo is landed and re- 
delivered to railways or \ans, only a portion of which goes 
direct to customers, much of it going to wharves and 
warehouses, leaving only 25 per cent, to be warehoused by 
the docks. 

.These numerous operations are very expensive, cause very 
serious delays, and consequently handicap the port against 
all other ports whose accommodation is adequate to present 
requirements. It is mainly due to the fact that imported 
and exported goods are in many instances handled several 
times over by loading into barges, then taken a few miles 
along the river and again discharged, or loaded from the 
docks into vans to be taken to some more convenient dock 
or warehouse, that the cost of work in the port of London 
runs up so high, and that rapidity of despatch is seriously 
hampered. 

. Thus if a ship enters the Royal Albert Dock and dis- 
charges there, 50 per cent, of the cargo will be discharged 
overside, that is, put out of the ship into barges, or it will 
be placed on the quay and sorted, and then put into barges, 
and conveyed to various wharves or docks. When the goods 
have been placed on the dock quay it costs about 9d. per ton 
to re-deliver these goods into barges. It costs on the 
average an additional Is. 4d. per ton for lighterage, i.e., for 
conveyance by barge from the dock to the wharves, and 
it again costs 9d. per ton for landing, i.e., to discharge the 
goods from the barge on to the wharf. This is rendered 
necessary at present because the docks are not capable of 
receiving, working, and warehousing the cargo brought 
into the port ; and so inconveniently situated are the docks 
and warehouses of the London and India Docks Joint 
Committee, for instance, that an enormous expenditure 
is incurred by cartage and lighterage from the docks to 
the warehouses under the same company. Thus produce 
is brought to the Albert Dock, but there are no ware- 
houses at this dock, only transit sheds, so the produce is 
then taken by the company's vans or sent by rail or barge 
from the Dock to the Uptown Warehouses at an additional 
cost. in some instances of 5s. or 6s. per ton, all of which 
adds to tlie cost of the work of the port, and tends to 
increase considerably the labour difficulties that arise, 

To illustrate the inadequacy of the present dock accom- 
modation of the port through want of compactness and 
through their peculiar construction, it will be necessary to 
make use of figures dealing with the tonnage entered, and 
noting what becomes of it. The following figures apply 
to the trade of 1889, those for 1890 not being obtainable. 

• The only difference between a barge and a Itehter is that the bargcj 
has a flat bottom and th» lighter is oval-ihaped, having a keel. ■ 

I 78448. ■ 



Entered at the port of London in the year 1889 :- 



Number of Vessels. 



Sailing vessels (3,010) 
Sailing vessels carry 50 per cent, more 
than registered tonnage 



Steamers (7,720) 



Tonnage. 



1,192,656 
596,328 



1,788,984 
6,357,465 



8,146,449 



This does not include the coasting trade, which brings 
the total tonnage inwards to about 13,000,000 tons per 
annum, and the tonnage outwards to 8,000,000 tons. 
»0f this 8,146,449 tons, 2,488,102 are con- 
tinental, and go to the wbarves as distinct 
from the docks - - - 8,146,449 

Deducting this amount from the total - 2,488,102 

We have left as tonnage from . Foreign 
Countries and British Possessions, but ex- 
clusive of coasting trade - ■ - 5,668,347 
Of which the Joint Committee have worked 

or delivered, as per dock account - - 3,273,267 



Leaving for other docks and wharves 



- 2,385,080 



Of the 3,273,000 entering the Joint Com- 
mittee's Docks, about 840,000 is ware- 
housed by them, but to get this amount 
to their warehouses from the docks by 
lighterage or other means, the committee 
actually paid .... 

An expense that would not be incurred if 

the warehouse accommodation was all that 

is required. 

Of the remaining 2,433,000 about 1,600,000 
is conveyed by lighters to other dooks or 
wharves, and the approximate cost of this, 
which ought not to be necessary, will be as 
follows ; — 

First unnecessary operation that of putting 
from dock quay into lighter at Drf. per 
ton - . - - - 

Second average cost of lighterage. Is. 4d. 

Third unnecessary operation, discharging 
from lighter to wharf or dock at 9d. per 
ton . . - - - 



£ 



81,341 



60,000 
106,666 



60,000 



The remaining 833,000 would be delivered 
to railways and customers' vans, but I am 
not able to fix the amount handled a 
second time by cartage to railways through 
not having direct connection, and there- 
fore leave it out, but so far we have an 
estimated total expenditure that ought to 
be wholly unnecessary on the imported 
cargo received by the docks under the 
Joint Committee of - - Total 

On export cargo, which is nearly as large in 
tonnage, the same difliculties present them- 
selves, though not to the same extent and 
the expenditure is estimated at - 



308,007 



100,000 



Making a total, on import and export cargo 
in the docks under the Joint Committee, 
of - - - - - Total 408,007 

We have now to deal with the Continental 

trade the greater part of which is discharged 

in mid-stream. The total inward cargo 

from the Continent is 2,488,102 tons. 

At least one-half of this is taken by lighters 
to wharves and docks, incurring a cost for 
lighterage at an average of Is. 4d. per ton - 82,930' 

And a landing cost for discharging from 
lighter to dock or wharf of at least 9d. per 
ton - ... - 46,650' 

Or an unnecessary expenditure on import 
cargo from the continent of - - 129,58 

* A few Continental boats run to Tilbury, but their tonnage does noK 
materially affect the generalisation here given. 

Q 



122 



ROY!a.L commission on LABOUR: 



The contiQental outward cargo is equal to 
the inward, i.e., 2,488,102 tons, and as ■ 
nearly the whole of this is taken from 
docks or wharves by lighters to the vessel, 
an unnecessary expenditure on lighterage 
is incurred upon, say 2,000,000 tons, at 
\t. 4d. per ton ... 133,000 

And the same tonnage to be lifted out of 
Ughters into ship at a cost of 9d. per ton - 75,000 



Thus showing an unnecessary expenditure on 
continental outward cargo of - - - 

Or continental inward and outward, 337,580i. 

This added to the estimated excessive 
expenditure under Joint Committee of 
408.007Z. 

*Gives a otal of - - 



208,000 



745,587 



This eBfimate is certainly considerably under the actual 
excess of expenditure, but it will serve to indicate the 
causes that contribute to high rates in the port of London, 
and which in turn contribute to the numerous labour 
difficulties that take place there. 

As previou^ljfi stated, if the wOTk of the port is to be 
done efficiently, we require, not; only compact, and .ample 
dock and warehouse accommodation conveniently situated 
to the" centre of distribution, biit the best machinery should 
also be used if economy with efficiency is to be secured. 
It has been shown that in London we have not compact 
docks and warehouses; on the contrary, they are dis- 
tributed over a very large and imworkable area, and 
instead of having uniform control over the port, we have 
at least 300 different sets of employers to deal with, each 
with their sectional interests and peculiar methods. 

Now, if we look for first-class machinery we find that 
whilst much of that in use is good, there iS' much of it 
quite obsolete, and in many instances an entire l?.ck of 
any machinery whatever. 

Thus, if one stands on London Bridge and looks east- 
ward when the fruit-boats are being discharged, it will 
be seen that the packages are taken from the ship into the 
adjacent warehouses, and the method adopted is ])ositively 
staggering. Exactly the same method is made use of now 
as must have obtained a century ago ; a more primitive 
method could not be used, and it would be impossible to 
find less evidence of mechanical engineering in the interior 
of Africa or China than obtains in the City of London in 
connection with the discharge of fruit. There will be seen 
hundreds of men running to and from the ship to the 
warehouse carrying on their shoulders the boxes of fruit 
one at a time. Much of this is taken up narrow winding 
stairs to the various warehouse floors a long row of men 
following each other along alleys, streets, and staircases as 
though hydraulic lifts and mechanical apphances were un- 
known in England. With proper warehouse accommoda- 
tion and mechanical appliances instead of scores of men 
pottering about with packages on their heads, the hydraulic 
elevator should be at work lifting a dozen packages at 
once, and landing them on the warehouse floor reidy for 
delivery, thus facilitating despatch and economising ex- 
penditure. Going lower down the river we find corn 
porters at work discharging grain in far too primitive a style 
to admit of rapid and economical despatch. One cannot 
traverse the docks and wharves of the port without being 
struck with the fact that an entire change of method is 
requisite if satisfactory results are to be' obtained. 

It may seem strange that I of all persons should empha- 
size the necessity for improved accommodation and 
mechanical appliances in connection with the docks and 
warehouses of the port, representing'as I do the interests 
of the men rather than that of the employers. If more 
machinery and better acconunodation is applied, it will 
mean a diminution in the number of men employed ; that 
certainly would be the case, and such experience as I have, 
had causes me to think that it would be best for all that 
there should be less men finding employment there, and 
that those men should be permanently employed. 

The evils arising from intermittent employment such as 
that obtained by a large proportion of those engaged in the 
docks and wharves in London have been laid before the 
Commission by the men themselves, and verification of 
those statements is easily obtainable by any one willing to 
devote a few days to personal investigation. 

From time to time one or other group of employers 
announce their intention to increase their permanetit stafF, 

. * This total affects only that cargo that goes to the Docks under the 
Joint C!ommittee and to the wharves, leaving that which goes to 
Millwall, Surrey Commercial, and Regent's Canal Bocks. 



I .... . ilili 

hut I say as one who claims to know something of (the 
nature of the employment in the port, of London, that with 
the numerous sectional interests involved in the work of 
the port, and the scattered condition of the dock and ware- 
hoiise accommodation, it is impossible to have moT.e.than 
60 per cent, of the labourers emjjloyed under a permanency ; 
the remaining 50 per cent, afe required more or less casually, 
and every wharfinger and Dock Company stand in 
lieed of such available extra labour in accordance wit^,j^« 
fluctuations of the 'tade at the partipulaJ- ^iepartments 
under their control : if, it was not available they could 
hot carry on the biisiness. , This is due in part to cerfain 
trades being virtually monopolised to a lipiited number of 
wharves or docks, so far apart from each other that it; is 
impqssible to dove-tail the interests of ! ojie secljon 
wiwi those of the dthpjr sections, . and ,i» part to (the 
sectional interests of the employers. Consequeiitly unless 
there is a great change made in the direction 
of concentration of the dock and warehouse accommo- 
dation for the port, and an approach to uniformity ;of 
interests, it is impossible to make tlje labour in the port 
steady and, effective ;: but, given uniformity of interests, and 
concentration of accommodation, the dock,, and river 
work of the port of London could be done by a well-paid 
permanent staff, and done at much less cost and with 
better despatch than it is done at present. It would, 
however, mean making it impossible for several thousand 
men who now get a very poor exiistence at the doflfa 
and wharves to get any e.vistence at all, and .therefore 
a suggestion, coming from me, as to greater efficiency 
must also be accompanied by proposals to meet the 
requirements of those who would be debarred from employ- 
ment, and this I hope to do, but the particular information 
wanted now is, how to apply practical , business 
principles to the port of London so as to conduct the trade 
with the requisite degree of efficiency. This I now propose 
to show, and it is none of ray business to deal w.\th vested 
interests or to, discuss cojnpensation, &c. My task is to 
show that we can cater for the trade of the port in such; a 
way as to secure the best interests of the consumers and 
steady employment for the workers. 

THE PROPOSAI^. 

By directing attention to, the map of the Thames, and 
looking first at St. Katherlne*s Dock, near the Tower, 
and running eastwards, passing the London. ; Docks on 
to the West and South- West 'India, then, to the East 
India, next to the "Victoria, then to, the Royal Albert 
and last to the Tilbury, it will be seen at a. glance 
that we have; the very opposite of concentration! at 
pres'^nt. Now, looking at that part of the river matted 
Limehouse Reach at the west end of the West India 
Dock, it_ will be seen that there is a horse-shoe bend 
in the river which runs around, coming up again near 
the ea.steru end of West India Dock, forming a loop 
3^ miles in length, the two nearest points being only a 
mile?,part.| In consequence of these, numerous bends in 
the river numerous mud banks are formed, because the 
tidal stream in passing from one reach to another, instead 
of bending round the intervening point, sets directly 
toward,s, the shore immediately fronting it, and depositsia 
great deal of mud, and then sets off for the next bend 
distributiigg its mud at each turn. If the river course 
were 'diverted by cutting a channel from , Cuckolds Point 
near the entrance to the West India Dock in a straight 
line across to the opposite point, a, distance of one mile 
a saving of 2^, miles, in the length of the river would 
be made, freedom from the mud , hanks would be 
secured, and tht*, tide having a .straight and shorter 
course wojild spour the waterway and keep the channel 
clea^: then the 3J miles of river known now as Lime- 
house Reach, Greewich Reach, and BlackwaU Reach, 
could be dockised," supplying, a quay, space of 3J miles 
on the mside of the bgnd, and 4 m,iles on {^he outer side or 
on that small space 7i miles of quay spaoet Then, taking 
™^,.P''°P°«^'i °e'^ channel, and Hsiog both sides, an 
additional two miles of quay space would be obtained, thus 
affording pn that very small area at Poplar no less than 
92 mile? of qua,y space, ,The quays, would,, of course, 
have to be made, but this could be done without the 
purchasing of land, ^a all requisite space could be supplied 
by buildiug up the. foreshore ot this portion of the river 
It IS proposed to "dockise," the western end, of which is in 
Limehouse, and the eastern in Black^yaU, that is, exactly 
at the spot where the Co.unty Council have decided to 
co^stnjct.the BlackwallTunnel, which would give easTand 
ample apcess north and south of the Thames. ,, . 

If it wai thought desirable to dispense entirely \vith 
the existing docks, that could fje easily provided, for bv 
building abutment jettiee-into the.',' dockised" portion on 
either side, and by this means all the shipping of ^.ondon 
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could be provided for. But the present scheme, which I now 
submit, and- which is shown in detail on the acoompanyinj^ 
sketch, drawn to scale, does not provide abutment jetties, 
as the requisite i concentration :" of dock and warehouse 
accommoiatioh; is secured if Tlihe?£oresh'ore is reclaimed oh 
either side of the Horse-shoe Bend as proposed, and the 
shipS' placed broadside to quay, as at ' the Albert Dock; 
retaining the Millwall Dock, which it will be seen is 
embraced by the bend, and therefore immediately at hand, 
also retaining the West India ]Export Dock and South Dock, 
which are also embraced by the bend, and would lie inside 
the ' proposed new channel. Surrey^ Commercial being 
especially adapted for timber, and having its entrances 
running out of the proposed " dockised " portion, could also 
be retained with advantage, whilst London and St. Katha- 
rine's, being the highest Up-Town docks, would serve well 
for green /rp^t instead pf having it dispharged, as at 
present, at Fresh and Nicholson's Wharves. 

By these means concentration would be secured, and 
East India, Victoria, Royal Albert, and Tilbury Docks 
could all be dispensed with. On the sketch the ware^ 
houses are shown, and these would require to be six floors 
high, and hydraulic cranes would be required at every 
convenient point ; the reclaimed foreshore would provide 
not only room for warehouses^ but also room on either side 
for a dock railway. 

This natural bend in the river lends itself splendidly for 
the purposes required ; by making use of it as propx)sed 
the river is shortened "by 2^ miles. By thus shortening 
and straightening the course of the river it would become 
its own cleaner, and by concentrating the docks and 
warehouses as proposed the Value of the Blackwall Tunnel 
would be fully realised. . 

The advantage to workmen of concentrated docks and 
warehouses would soon be felt. The wool trade could 
run to its particular berth near the warehouse for its 
special reception, renderittg it unnecessary to incur the 
expense of cartage inland, such as takes place at present. 
The tea ships could go direct to the cranes attached to the 
tea warehouses and the tea lifted direct from the ship into 
the warehouse at one operation; grain vessels would go 



to their respective destination in a similar way, but they 
would be discharged very difEerently from the method that 
now obtains. Thus having grain and tiinber, tea and 
wool, and general cargo all concentrated, the men could be 
employed permanently, and could be conveniently changed 
from one class of work to another when necessary. ,, 

On the south side of Blackwall Point there is practically 
an unlimited area upon which workmen's dwellings could 
be erejcted,' audi with the proposed dock railway any portion 
of the dopka could be reached in ten minutes. 

Fortunately this space is conveniently situated already 
to main lines on north and south sides, the London, 
Brighton, and South Cqast running from London Bridge 
gives the requisite southern accommodation, and the Great 
Eastern from Kenchuroh and Liverpool Street, aiud thence 
to all main Northern lines, opens up thp main routes on 
the north of, the Thames. (; ,, 

The cost of carrying out this p'ropos^al is estimated at 
about four and a half millions, including reclaiming the 
necessary foreshore for warehouse, shed, and quay accommo- 
dation. But the financial part oftbe question I leave 
to others, my object having been to trace to their 
origin the main causes of labour , diflSculties in the port 
of London, and to. make a practical proposal, for the 
removal of those difficulties. Fortunately the very means 
by which the , mea's interests can be best secured will 
serve also as the best means by which the interests of the 
public at large will be secured. It is well kno*n that 
some of the most degrading' sights known to divilisaijon 
are to be witnessed by the clamour' of labourers fpr vi^ork 
at the docks and wharves. If the proposal now made in a 
very crude form should be elaborated and acted upon, I 
believe it would ^rovfe a great advantage to Londoners 
generally^ and to the waterside labourers in partibular, by 
steadying work at the docks through the opportunity 
afforded of dovetailing trade with trade, aud thus com- 
pletely wiping out the casual system of dock and wharf 
labour which has had such baneful effects upon the labourers 
and their families, and has done no one any real good. 

November 9th, 1.891. Tom Mann. 
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Telegraphic Address : — 

" Entwined, London." ,: 

.1 Royal Conunission on Labour, 

\-y . . , 44, Parliament Street, ' 

- London, S.W., 
3ijij ,' September, 1891. 

The Royal Commission on Labour having decided 
to inquire into the Policy of State Regulation of Hours of 
Labour and the effect of State or Munipipal Employment 
of Labour, I am direoted to: ask you if you would favour 
the Commission with any information in your power on 
the subjed^iand espepially on the following points :^ 

1. What number of persons, if any, including the clerical 

staff, are employed by your Department, Corporation, 
Board,, or Trust ? • ;.,: - ;.- 

2. What is the class of work in which they are engaged P 

3. What are the rates of pay of different classes, of, work, 

including the clerical staff? 

4. What'is the number of working hours per week ? 

5. What are the Disputes, if any, that have occurred 

between your Department, Corporation, Board, or 
Trust, and the persons in its employ ? ' 
, 6. What are the comparative efficiency and profitableness 
of work done under public and private manage- 
...ment '?■■•, ' ' ' , . 

I beg to enclose, for your further guidance, copies of the 
papers issued by the Commission,* and I have to add that 
it would greatly facilitate the work of the Commission 
if the answers to the above , questions are returned as early 
as possible. 
, „. ■ .; . I am. Sir, 

Yoxu- obedient Servant, 

, GifiOFPBBY Dragb. 
To the Superintendents of Dockyards, Arsenals, and State 
FactorieSj ' ' > 

Town Clerks, •-'••' ■ ■ 

Secretaries of County Councils and Local Boards. 

* Til pse Daoers were (1) "Eeportof the Committpe on Procedure"; 
ral "A -auctions addressed to Trade Unions"; (3) "B.-Questions 
^dresaect to Employers " ; {«)■ " C;-Que8tions addressed to Employers 

^They^are'here reproduced. See ii,^^t?T,5Jilpl,,|9ijows.-G. D. 



REPORT OF THE COMMITTEE ON PROCEDURE. 



The Committee appointed by the Royal Commission on 
Labour, to prepare and lay before the Comnussion a 
definite scheme of procedure for the transaction of the 
future business of the Commission, submit the following 
recommendations:— . ■ 

1. That for the purpose of taking evidence and collecting 
information, the Royal Commission be divided into three 
Committees. 

2. That each of thesfe Committees should institute an 
inquiry into the facts concerning the condition of certain 
groups of trades, leaving questions of principle to be treated 
by the Commission as a Whole. 

3. That for this purpose the following division of trades 
should be adopted, the division being provisional and not 
exhaustive. , ,, 

Group (a.) The mining, iron, engineering, hardware, 
shipbuilding, and cognate trades. 

Group (6.) Transport and agriculture: the term trans- 
port including shipping, canals, docks, railways, and 
tramways. 

Group (c.) Textile, clothing, chemical, building, and 
miscellaneous trades. 

4. It is a doubtful question whether the Committees 
should be restricted to the taking of evidence or whether 
they should also make reports to the Conimission, and we 
suggest that it would be advisable to postpone any decision 
until further progress has been made. 

5. That the following syllabus be submitted as a con- 
venient summary of the subjects to be inquired into by the 
Committees: — '" ' 

Trade Diffbrbncks between Employers and 
Employed. 

1. Their Causes. 

2. Their Development, Organisation, and Conduct.' ' 

3. Their Cost. ''' ' 

4. Their Prevention or Settlement. 

Q 2 
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1. — Their Causes. 

A. — Wages : — 

1. How fixed. 

2. How calculated : — 

a. By piece work. 

b. By day work. 

c. By task work. 

3. How paid : — 

a. Direct, by employer, or by sub-contractor. 

b. Weekly, fortnightly, or ai other periods. 

c. Increased by bonus, or reduced by stoppages. 

d. Truck or payment in kind. 

e. House, land, or other allowances. 

4. Fluctuations of wages : — 

a. How brought about. 

b. How adjusted. 

5. DifEerences of wages in different establishments 

and localities. 

6. Existence and effect of : — 

a. Pensions. 

b. Deferred pay. 

c. Sick insurance. 

d. Accident insurance. 

7. Notice required for the termination of wage 

contracts. 
B. — Hours of labour and continuity of employment : — 

1. Normal hours of work. 

2. Overtime, and how remunerated. 

3. Night shifts, and how remunerated. 

4. Short time, season work, or other irregularity of 

employment. 

5. Sunday and holiday labour, how aiTanged and paid 

for. 

6. Duration of days' work, and weeks' work, and how 

regulated. 

C. — Sub-division, distribution, and classification of 
work, as between different trades, individuals, men, 
women, or children, whether half timers or not, factories, 
workshops, or homes. 

D. — A pprenticeship s. 

E. — Introduction of machinery. 

V. — Supply and quality of the machinery and materials 
of production or transport. 

G. — Safety of employment, provisioning of ships, 
lighting, sanitation, and inspection of workplaces. 

H. — Discharge fpr belonging to a trade union. 

I. — Refusal to work with non-unionists. 

J. — Discharge of represeiitati'ife delegates and use of 
black list. 

K. — ^Employment of foreigners. 

L. — Obnoxious officials. 

M. — Syinpathetic strikes. 

N. — Other causes of dispute. 

2. — Their Development, Organisation, and Conduct. 

A. — Trade associations or combinations of employers or 
of employed, whether permanent in character or temporary, 
occasional, or for special dispute purposes, their trade 
rules, benefits, and policy. 

B. — Strikes and lock-outs. Picketing, black listing, 
and other methods of influencing persons concerned or not 
directly concerned in the dispute. 

C. — Importation of new or foreign labour, whether 
under contract or otherwise. 

X— Their Cost. 

A. — Economic result of strikes and lock-outs to workers, 
to employers, and to the community at large. 

4. — Their Prevention or Settlement. 

A. — Conciliation by joint committees or otherwise. 

B. — Mediation. 

C. — Arbitration, voluntary or compulsory. 

D. — Sliding scales. 

E. — Profit sharing. 

F. — Industrial partnerships. 

G. — Co-operation . 



6. We have instructed the secretaries to prepare a 
schedule of questions founded upon the syllabus, and we 
suggest that it should be sent to the different unions of 
employers and of employed, and other representative 
bodies or persons. 

7. It appears to us that the other subjects into which it 
will be necessary for the Commission to inquire should be 
treated either by the Commission as a Whole, or by Special 
Committees appointed ad hoc. 



Those subjects include — 

a. The law relating to sombinations of employers and of 

employed. 

b. The policy of State regulation of the hours of labour. 

c. The effect of State or municipal employment of 

labour. 
8. We have made these recommendations for the conduct 
of the inquiry into the conditions of labour at home, but 
we have not considered the best means of obtaining 
information bearing on the subject in Foreign Countries 
and the Colonies, nor whether there will be a necessity for 
the appoincment of Assistant Commissioners for this or 
any other purpose. 



A.— QUESTIONS ADDRESSED TO TRADE 
UNIONS. 



I. — Introductory. 

II Wages, Hours, and Conditions of Labour. 

III. — Strikes and Lock-outs. 
IV. — General Questions. 



I. — Introductory. 



1. What particular trade or branch of industry does 
your society represent ? 

2. State as accurately as possible the district or districts 
to which your answers to these questions apply ? 

3. What number of workpeople are there engaged in 
your trade or branch of industry in your district 
particularised as follows : — 

a. Members of your trade union. Male — female. 

b. Not members of any trade union. Male — female. 

c. Apprentices or other learners or young perspns. 

d. Unskilled labourers. 

II. — Wages, Hours, and Conditions of Labour. 

What representations or information do you desire to 
offer for the consideration of the Commission under any 
of the following heads : — 

1. Wages — 

a. Their amount and fluctuations. 

b. Mode of payment. 

(1.) By the hour, day, or week. 
(2.) By the piece. 
(3.) By the task. 

c. Payment through sub-contractor. 

d. Deductions by fines or other forms of stoppage. 

e. Truck or payment in kind. 
/. Allowances in form of: — 

1. Bonus. 

2. Deferred pay, such as sick, accident, 

pension, or other insurance system. 

3. Free house, land, food, clothing, or other 

allowance, or advantage. 
. ff. Length of notice for ending engagement. 

2. Hours of Labour — 

a. Ordinary or standard hours of labour. 

b. Overtime and its remuneration. 

c. Night-shifts and their remuneration. 

d. Sunday work and its remuneration. 

e. Weekly half-holiday or other holiday with or 

without payment. 

3. Conditions of Labour — 

a. Irregularity of employment through seasonal 

or other causes. 

b. Safety of employment, and the lighting, sanita- 

tion, and inspection of workplaces. ' 

e. Compensation for accidents. 

d. Sub-division of labour as between different trades. 

e. Distribution of labour as between factories, 

workshops, and homes. 
/. Distribution of labour as between men, women, 

and children. 
ff. Apprenticeship. 
h. Employment of foreigners. 
i. Introduction of labour-saving machinery. 
j. Supply and quality of materials, machinery, or 

other plant. 
k. Dismissal of representative delegates, refusal of 

unionists to work with non-unionists, use of 

black list, mutual relations of employers and 

trade unions generally. 
I. Other causes of dispute. 
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III.— Strikes and Lock-outs. 

1. Can you state how many strikes and lock-outs there 
have been in your trade in your district in each of the 
ten year^l881-90, and in the current year up to dateP 

2. Have such disputes been, during that period, more 
frequent than formerly, or less so P 

3. Can you enumerate the important disputes and 
furnish particulars in regard to each such dispute under 
the following heads : — 

a. Date of commencement and termination. 
h. The chief immediate causes of each dispute. 

c. Number of (1) unionists, (2) non-unionists, in your 

trade or branch of industry who have been directly 
engaged in each dispute. 

d. Number of persons employed in factories or works 

where the dispute occurs, and who have been 
thrown out of work thereby, but who have not 
been directly engaged in the dispute. 

e. Attitude of union towards dispute. 
/. Mode of settlement. 

g. Advance or reduction of wages or other result of each 

dispute. 
h. Actual disbursements by union on account of strike, 

and estimated loss of wages during the dispute to 

those, whether unionists or non-unionists, who are 

entered under heads c. and d. above. 

IV. — General Questions. 

1. Does any system exist in your trade in your district 
providing for conciliation, arbitration, sliding scales, or 
other means of preventing or arranging trade disjmtes ? 

2. Has any system of co-operative production, industrial 
partnership, or profit sharing been attempted in your trade 
in your district, and, if so, with what results p 

3. Are the Government, or local authorities, employers 
of labour in your trade and district, and, if so, with 
what results as to remuneration and other conditions of 
employment ? 

4. Will you describe the nature and extent of your 
union's action in finding work for unemployed members ? 

6, Has your union taken or considered any action in the 
direction of itself undertaking work p 

6. Can you supply any information as to other agencies 
in your district for finding or providing work for the 
unemployed ? 

7. Will you send copies of any resolutions that may 
have been passed by your society during the last two years 
recommending alterations in the laws affecting labour P 

8. Have you any suggestions to make as to the 
statistical and other information relating to your trade 
which is, or in your opinion should be, collected and 
published by Government ? 

9. Can you suggest any means of avoiding or arranging 
strikes, and promoting cordial relations between capital 
and labour P 

10. Have you any other statement or suggestion to 
make for the information of the Commission ? 



B.— QUESTIONS ADDRESSED TO EMPLOYERS. 



L — Introductory. 

n. — Wages, Hours, and Conditions of Labour. 

III. — Strikes and Lock-outs. 

IV. — General Questions. 



I. — Introductory. 

1. Will you state the business or businesses in which 
your firm is engaged, and where its works are situated P 

2. What number of workpeople are there engaged in 
your firm particularised as follows :— 

a. Male. 
h. Female. 

c. -Apprentices or other learners or young persons. 

d. Unskilled labourers. 

3. Is your firm connected with any organisation of 
employers dealing with labour questions ? 

II. Wages, Hours, and Conditions of Labour. 

{Same as in Schedule A.) 

III. — Strikes and Lock-outs. 
1. Can you state how many strikes and lock-outs there 
have been in connection with your works in each of the 
ten years 1881-90, and in the current year up to date ? 



2. Have sueli disputes been, durin^; that period, more 
frequent than formerly, or less so P 

3. Can you enumerate the important disputes and 
furnish particulars in regard to each such dispute under 
the following heads : — 

a. Date of commencement and termination. 

b. The chief immediate causes of each such dispute. 

c. Number of workers in your employment directly 

engaged in each dispute. 

d. Number of persons in your employment who have 

been thrown out of work thereby, but who have 
not been directly engaged in the dispute. 

e. Attitude of associated employers towards the dispute. 
/. Mode of settlement. ' 

ff. Advance or reduction of wages or other result of each 

dispute. 
h. Estimated loss to firm, direct or indirect, occasioned 

by dispute. 

IV. — General Questions. 

1. Does any system exist in your trade in your district 
providing for conciliation, arbitration, sliding scales, or 
other means of preventing or arranging trade disputes P 

2. Has any system of co-operative production, industrial 
partnership, or profit sharing been attempted by your 
firm, and, if so, with what results P 

3. Are the Government, or local authorities, employers 
of labour in your trade and district, and, if so, with 
what results as to remuneration and other conditions of 
employment P 

4. Can you supply information as to any agency in 
your district for finding or providing work for the 
unemployed ? 

6. Have you any suggestions to make as to .the 
statistical and other information relating to your trade 
which is, or, in your opinion should be, collected and 
published by Government ? 

6. Can you suggest any means of avoiding or arranging 
strikes and promoting cordial relations between capital 
and labour? 

7. Have you any other statement or suggestion to ma ke 
for the information of the Commission ? 



-QUESTIONS ADDRESSED TO EMPLOYERS 
ASSOCIATIONS. 



I. — Introductory. 

II. — Wages, Hours, and Conditions of Labour. 

Ill Strikes and Lock-outs. 

IV. — General Questions. 



I. — Introductory. 

1. What particular branch or branches of industry does 
your association represent ? 

2. To what districts does your association extend P 

3. Can you state the number of employers or establish- 
ments connected with your association P 

4. Can you state the aggregate number of workpeople 
employed by such employers or establishments ? 

5. Are you prepared to state what are the constitution, 
general objects, subscriptions, and benefits of your 
association P 

6. If your association deals directly or indirectly with 
matters of difierence arising between associated employers 
and their workpeople will you describe the manner in 
which it so acts ? • 

7. Does your association take action with a view to 
fixing rates of wages, regulating the hours of labour, 
or generally prescribing conditions of service for the 
observance of members of your association P 

11. — Wages, Hours, and Conditions of Labour. 

(Same as in Schedule A.) 

III. — Strikes and Lock-outs. 

1. Can you state how many strikes and lock-outs there 
have been in connection with your association in each of 
the ten years 1881-90, and in the current year up to 
date? 

2. Have such disputes been, during that period, more 
frequent than formerly, or less so ? 

Q 3 
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3, Can you enumerate the important disputes and 
furnish particulars in regard to each such disputp ui|.dqr 
the following heads : — .. ; .^-j.. ,, . i, ; 

a. Date of commencement and termination. ■.. 

b. The chief immediate causes of each dispute. 

c. Number of workpeople employed by members of 

your association who have been directly engaged in 
each dispute. 

d. Number of persons employed in factories ,or works 

where the dispute occiurs, and who have been 
thrown out of work thereby, but whp have not 
been directly engaged in the dispute. ' , 

e. Attitude of your association towards. the dispute. 
/. Mode of settlement. ' ' ; , 

g. Advance or reduction of wages or other result of each 

dispute. 
,h. ActuEkl di3b^rsements iby asso^ati.on on account of 
strike, and estimated direct or indirect! loss to the 
firms concerned occasioned by the dispute. 
.11 ' ' :■-,'. ' ' >^ ",' 

IV.— General Questions. 

1. Does any system exist in cdnnexion with your 
association providing for conciliation, arbitration, sliding 
scales, or other means of preventing or arranging trade 
disputes P 

2. Has any system of co-operative production, industrial 
partnership, or profit sharing been attempted in your 
trade, and, if so, with what results ? 

3. Are the Government, or local authorities, employers 
of labour in your trade, and, if so, with what results as to 
remuneration and other conditions of employment ? 

' 4. Will you send copies of any resolutions that may 
have been passed by your association during the last two 
years recommending alterations in the laws affecting 
labour P 

J "5. Have you any suggestions to make as to the 
statistical and other information relating to your trade 
which is, or in your opinion should be, coUeGted and 
published by Government ? 

6. Can you suggest any means of avoiding or arranging 
strikes and promoting cordial relations between capital 
and labour P 

7. Have you any other statement or suggestion to make 
for the information of the Commission P 



IfVith a copy of one of the above foi-ms (A., B., or G.) the 
following letter was addressed to the employer or employed. 

■,:., • .1 . .'. j • . • -.'... . *^G. D.] 

Royal Commission on Labour, 
44, Parliament Staeet, 

London, S.W., ,, 
1891, 



To 

In addition to taking evidence on the questions 
submitted to them, the Royal Commissioners desire to 
obtain, in a documentary form, from employers and em- 
ployed, in various branches of industry, information on 
certain facts bearing on the conditions of labour existing 
in them, with especial reference to the causes, progress, 
and results of trade disputes which have occurred in recent 
yeais. 

With this object, they have drawn up' the enclosed 
schedules of inquiries; which will be widely circulated 
among the classes concerned. ' :; ; . 

The questions contained in each schedule have been 
prepared so as to correspond as closely as possible, the only 
exception being that Trade Unions have not been requested 
to'^furnish information as t6 their constitution, geiieral 
objects, &c., such information being already in the 
possession of the Board of Trade. 

It is not expected that the whole of the questions will be 
answered by those to whom they are addressed, but it is 
hoped that they are sufficiently comprehensive to enable 
the principal causes of recent trade disputes, and- the 
circumstances connected with their progress or settlement 
to be brought under the attention of the Commission. 

I have to invite your union, association, or firm, as the 
case may be, to reply to the questions contained in 
Schedules A., B., or C. 

I am. 
Your obedient Servant, 

Habtington. 



•J [The information received in reply to the Commission's 
Inquiry into the Questions of" State Regulation ofthrHours 
of Labour" and " State and Municipal Employment of 
Labour," has been tabfilat^d ancf summarised. The Summary 
of the Returns on State and Mpnicipal Employment of 
Labour is printed as an Appendix to the Summary of the 
Evidence givep before the Commission as a Whqle. G. D.l 
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Extract from ^feiDLEY's Wine akq. Spirit Trade Circular, November l2, 1892. 



The Port op London. 

In our last issue Vve endeavoured to arouse the attention 
pf business men to the vital importance, of. legislation with 
regard to the present chaotic and effete government of jthe 
Port pf London, an4,we are glad to find that our efforts 
are (bearing fruit. The abuse is now rapidly Jjecoming 
thoroughly recognised by all. classes of the, L6ndpn;^copi- 
munity, and all demand a prompt and; drastic Reform. 
Since we last wj:ote, two steps have /bpeya. taken in iiliis 
pcnatter which are worthy of record. In the first placej at 
the quarterly General Meeting pf the London, Chamber, of 
Commerce, held on 26th ultimo. Sir John Lubbopk, M.P., 
presiding, Mr. Alfred Lamb,b.rougbt the, question forward, 
.ftr^d, succeeded without difiiculty in, passing, the following 
^re^oliition :-;— " That it was advisable that.., the, Council 
should consider whether a committees should be appointed 
to inquire into the best man]ier.,,pf dp^ng with the 
problem of the Port of London, and tg report to tjie 
Coimcil,".- Mr. Lamb pointed out that .ijt" was peculiarly 
a matter that the.pi^amber ought" to tsii^, in ha,nd, and we 
believe that this view was unanimously held by all present 
at the meeting. The secpnd ipstance ijii^'hiidi. .thi^,burning 
scandal was publicly raised was a't the meeting oonveried 
at the Cannon Street Hotel for the purpose of forming a 
new Metropolitan Association to be called the " London 
Reform Union.'.' . ,,,, , ,, . , , (ji- 
lt will at once be understood that the two meetings in 
question were comprised of very different aiudieilcesi In 
the first case, the business section of 'the Metrppplis was 
chiefly represented, and in' the latter flie 'claims of the 
Labour Party were paramount. Both, however, were imani- 
mous that legislation was absolutely 'nefcesSary to restore 
the Port to the position atid usefiilnessit 6T!fght'tO hold. 



At the Cannon Street.. meeting Mr, Sydney jBuxton M, P 
in proposing a resolution that an Association should be 
formed to reform (i»ier a/ja) the existing administration 
of the river, docks, and wharves," well remarked that 
the present way m which riverside industries were carried 
oii.made.Vndomitoo expensive a Port,( and ■ drove avc&y 
trade, and his words were received in a manner by those 
whom he addressed that left no doubt that thev fuUv 
. Iff^'f' *!»«" t™%. By all .it was felt , that ' the Yime Ws 
ripfe for reform, and that no unnecessary delay could be 
countenanced. ' '..■',•' 

So far as the Dock Companies— Whb are the priuiipal 
offenders— are concerned, the day of reckoning is at hand 
and a period to their mal-adminisi^atipn may now fairly be 
hoped for. The tension of their present position must be 
.eKtveme, and, were it not tha* we are so, absolutely im- 
pressed with a, sense of their shortcomings, we might even 
be.wolioed ta,,feel; for ^eni in their .distress. TJhe^ron 
grip of their lU-manageA, monopoly, has.' become too rtiffht 
lor aU with whom they have business dealings.and^the 
merchant and the labourer alike cry out for leir I speedy 
suppression.. , In. face^ of the outcry .against -them, it is 
difficult to conceive how any Gowerament can.reflise to 
.consider *heir conduct of the business of: the Port, and the 
more considera1^on.«nd„inqMiry i thalj. is ;, brought to. bear 
upon their administration the more glaring will their 
weakness and^deficienceS a^jpear. . This, ifeW well' be 
hoped that, at,n.o dist?,ii^,tiff,e,, tlj^ pi^lssing topic will 
engross the attention of Parliament.* One thing is certS 
namely, that, .^^ ,,mp^,pe,nt the, present feeble and worse 
than useless regime is brought before th'^I'^notice of the 
Hbuse of Comrtions, their extincticn will be placed beyond 
douM, and SPme body"more coriipetent to deal with 'the 
vas* interests of the'Metfcpblis ' will si^iifely' be' Appointed 
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Th? point for us all to, bear in mi^nd now, is ^dt to ^Uow 
the present movement for reform toVsubside. ' It wjl'l ^^ri)y 
be by continuous agitation that the wants ^nd necessities 
of London in tbis matter will receive ^.tte'ntion, and we 
urge mpa* strenuously that all should combi,pe in qoo^t 
peUing Parliament to take cognisance of the scandalous 
state of things that at present exists. 



We are delighted to see that the daily press, fcUowing the 
excellent example set by the Times, are doing thteir best to 
ventilate the important henessity for remedial reform, and 
we trust that individual members of the commercial com- 
. mtinity will do their utmost to assist in the crusade, the 
importance of which to them and their interests can hardly 
be overstated'.' - • 



APPENDIX LXXI. 



Memorandum re The State Regulation of the Hours op Labour. 



To deal effectively with the State Regulation of the 
hours of labour it will be necessary, in order to cover the 
general question, that attention bpf given to the various 
phases of the subject, such as — 

(1.) iThe present working hours in various countries. 

(2.) What demands are being made for a reduction of 
the present working hours in these countries P 

(3.) What gives rise to this demand P 

(4.) By what means it is pioposed to obtain the 
reduction ? 

(6.) The probable effects of reduced working hours. 

(1.) The normal working hours vary considerably in the 
United Kingdom, from 65 hours per shift, for the hewers 
in the soft coal collieries of Northumberland, to 13 hours 
per shift on tramways, railways, and many other sections 
of labour. Large numbers yet work 12 hour shifts^, of 
seven , shifts a week, such as the chemical workers of 
Lancashire and the steel workers of Yorkshire^ Those 
employed under the Factory Acts are restricted to 56i 
hours per week, unless jiermission be obtained from the 
factory inspector, whicll is done in many instances, 
especially in the Midlands. But it does not follow that 
the mills stop running in the textile trade, as is generally 
supposed, when the women and children leave in accord- 
ance with the factory and workshop regulation; in soine 
districts of Yorkshire it is the regular practice for the men 
to work till eight at night, or 2J hours longer than the 
women. " 

In most trades wheie men preponderate, the normal 
working hours have been fixed for a period of 20 years 
at 54 a week, although this number is often exceeded 
by the men working overtime, generally at an increased 
rate of pay. 

Sonie 10 per cent, of the male workers are subject to 
casual intermittent employment, or are out of work 
altogether, that is, about 800,000 in a normal state of trade 
such as we now experience, about one-half of whom average 
two days' work a week, and the remaining half, or 400,000, 
are entirely idle. In a time of bad trade the niiniber of 
very casually employed or wholly unemployed amounts to 
25 per cent, of the total, as is shown by trade union and 
other statistics. 

Taking the countries that are closely engaged in indus- 
trial competition, the hours of labour are as follows, in 
all cases exclusive of meal times : Great Britain, 10| daily, 
63 weekly ; America, 1 1^ daily, 69 weekly ; France, 
Belgium, and Germany, 12 daily, 72 weekly; For years 
past. there has been carried on a vigorous agitation in 
favour of reducen working hours, and at each of the 
congresses held the delegates. from the countries mentioned 
have voted in favour of an eight hour working day, and 
in this they have been joined by the delegates of Switzer- 
laijd, Italy, Spain, Norway, arid Denmark, whilst the 
Australians' have worked under, the eight hours system 
for S5 years, though it does not apply to all trades. 

(2.) Labour organisations are rapidly increasing in all the 
countries named, arid in nearly all of these, especially those 
of the continent, the eight hour day is in the fore front of 
their programme. But although the continfentaL workers 
appea>r to be unanimous in their demand, there is probably 
much more systematic and organised effort being put forth 
in this oountiy to obtain the eight hour day than is the 
case with any continental country, whilst .between this 
country and America there isi practically, a race as to 
which shall get the eight hour day first. The Americans 
have made great headway during the past year and a half, 
and although the average working hours in America, as 
previously given, show, them tc be .w-odfing one hojsir per 
day longer than obtains in this country, it is also true that 
they have a larger proportion of their total number of 
workers now working under ;the , eight hours system than 
we have, and their most powerful federation of workers. 



known as the Americalfl. Federation of Labour, is definitely 
pledged to ihis as the foremost item in its prbgramme. 
This federation is composed of 'many trade unions, and the 
federation executive fixed upon the carpenters arid joiners 
of Amer'ca to make the first : demand in May 1890. 
This society at once acquiesced; tad, as the result of 
vigorous effort, the secretary of that aooi'ety reportfe, " That 
"the trade movement for ■ shorter hours among the 
" carpenttrs this season (1690) lias been successful; in 137 
" cities, and it has benefitted 46,197 workmen in that 
" trade." ' ' 

The ''"Knights of Labour" are also a power in many 
American and Canadian cities, and they too are strongly 
in favour of an eight hour day.' ' ' ,j 

In this country there cannot be any doubt but that the 
majority of workers are favourable to reduced working 
hours ; nearly every trade have bad the subject under their 
serious consideration, and have decided in favour of 
obtaining the same ; the principal exception to this is that 
of the Lancashire cotton operatives, the majority of whom 
at present are opposed to a reduction of working hours in 
their trade, because they believe the intensity of foreign 
competition will not admit of a reduction of working hours 
in this cduntiy unless their competitors also reduce theirs, 
and, because they fear they could not increase their output 
per hour, and that reduced hours would carry ivith it 
reduced wages, which they are not prepared to accept. It 
will not surprise anyone'to learn that the weavers are not 
prepared to accept less wages when it is realised that adult 
nsale weavers average only 23s. a week in Lancashire, 
and in the Bradford district of Yorkshire 15*. represents a 
man's weekly wage in the textile trade. The Yorkshire 
operatives are favourable to the reduction of hoiirs, and 
there appears to be an increasing number supporting the 
same in Lancashire. 

(3.) There are three main causes that give rise to the 
demand for reduced working hours, eafth of which is com- 
plete in itself, though 'many persons are influenced by all 
three of the reasons. 

First. The primary cause given by short hqur advocates 
in. this and other countries is in order to absorb the un- 
employed. The fact tjiat in this country during a normal 
state of trade 5 per cent, of the workmen are unemployed, 
or 400,000, as previously stated, not, including those, w^ho 
get casual employinent, with, a strong tendency to. con- 
siderably increase as th,e result of extending the use of 
mechanical appliances, is so serious a position that no 
workman can think of it witbpjit being seriously alarmed, 
and, therefore, reduced working hours are depianded by 
those in work in' order that those who are out may have a 
share, and that they and their families may .have the 
requisites of existence. Or, in other words, the (demand is 
made in order that the work of the country shall be better 
apportioned among the total number of workers. 
■ Although this argument appears to presu,ppose that there 
would be a less output per man in order to find employment 
for those out of work, this does not follow, as the increased 
purchasing power obtained by those who found employment 
would serve as a market for a greater production, and it is 
contended by shpijt hour advocates that tlie purchasing 
power of many thousands wl^ose wages are very low now 
in consequence of the competiiiion of the unemployed, would 
also be materially increased, again furnishing a market for 
an increased output. This is a point of the grea'test im- 
portance bcsth to capitalists and workers, and is far too 
often lost sight of. Better conditions for the workers 
means an increase in their economic capacity to consume ; 
this; increasing capacity to consume means .a.n, ever- 
increasing market, The workers, themselves are quite 
prepared to furnish the commodities for that market, 
tpgftther with ,a fair^margin ^or tlie, capitalist for super- 
vision and organising purposes, so that to encourage a 
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larger consumption is decidedly the best, both for capitalist 
and worker. 

Second. Reduced hours of labour are also demanded by- 
some advocates mainly because they have a conviction that 
at present they are not getting a due share of the wealth 
created by their labour. Such advocates may, or may not, 
agree with what has previously been said concerning the 
unemployed. This view that the workman does not get his 
due share is held by many, who also believe that, as a rule, 
increased efficiency attends reduction of working hours, 
but they favour such a reduction of working hours and 
increase of wages as shall result in more of the total value 
produced being retained by the workers who produce it. 
Statistics are quoted which show that, of the total wealth 
produced less than half of it goes to those mental and 
manual workers who produce it, although they number 
four-fifths of the population. It is pointed out that, 
although the condition of the workers to-day is better than 
that which obtained a generation ago, the power to pro- 
duce wealth, i.e., the commodities themselves which 
constitute wealth, increases faster than the position of the 
worker improves. 

The reduction of working hours in order to obtain a 
fairer share of the total produce is supported also by these 
who think that reduced hours will increase the cost of pro- 
duction, and by those who believe that greater efficiency 
will more than counter-balance the decrease of time. The 
former place their hopes upon reducing hours till much of 
the surplus value is absorbed, relying upon the worker to 
maintain at least his present purchasing power of wages, and 
letting the increased cost fall upon the capitalist, and the 
latter support this method, because they believe that to take 
away the competition for employment (which reduced 
hours would certainly do at the outset), is the best means 
of enabling the workers to effectually demand higher wages, 
which it is held should be sufficiently high as to take a 
considerably larger proportion of the total than is taken at 
present by the workers. In the previous case, where the 
demand for reduced hours was shown to come from those 
who wished to see the unemployed absorbed, it was out of 
sympathy for, and a desire to do justice to, the unem- 
ployed; in this latter case it is desired to absorb the 
unemployed as a tactical business arrangement, in order to 
make it possible to obtain higher wages. Both views may 
consistently be held by the same persons, or either view 
may be supported whilst consistently differing from the 
other. 

The Third main reason that weighs with the' workers, 
resulting in a demand for shorter working hours, is due to 
a love of culture which is now extending to the meanest 
labourer, causing him to insist upon living a fuller and 
more complete life than has previously been possible, and 
it is this desire for a higher and better life that gives the 
stimulus to most of our modern-day discontent, and 
because this desire is so general and real it serves at once 
as a national safeguard against ignorance and indolence on 
the one side, and against economic excesses on the other. 

To what extent this cause operates in other countries I 
am unable to speak with accuracy, but I claim to have a 
knowledge of the workmen of Great Britain, skilled and 
unskilled, sufficient xo warrant me in saying that if neither 
of the two reasons previously given operated, i.e., the 
necessity for absorbing "the unemployed, and the belief now 
entertained by workmen that they do not get a proper 
share of the product of labour, if neither of these 
causes operated, the demand for reduced working hours 
would still be amply sustained as the direct outcome of the 
rapidily growing demand on the part of the workers for 
fuller opportunities for moral, mental, and physical 
development of which the present hours of toil do not 
admit, and those who make this demand for increased 
opportunities for mental development are those who are 
strongly persuaded that increased mental development 
carries with it increased efficiency of production and 
distribution. 

The effect of the better education of late years has 
been to impart a desire for culture and refinement, 
and, as might have been expected, it has carried with it a 
determined revolt against those conditions that prevent 
proper expansion intellectually and materially. We have 
truly a " revolt of labour" in this country, but it is not 
the revolt of despair, it is not a wild desire to demonstrate 
strength, nor a reckless willingness to be a nuisance. It is 
the direct outcome of careful thought given to the great 
industrial problem by men who have the best interests of 
the country at heart. It is the necessary accompaniment 
of progress. These same educative forces that impel the 
populace onward to a higher standard of excellence, also 
serve to make them more effective producers of com- 
modities, and the knowledge possessed by the workers 



that their power to produce is continually increasing, 
supplies them also with' the conviction that they are 
entitled to a greater share of that produce. How much 
greater that share should be is a difficult matter to decide, 
nor is there unanimity amongst the workers upon this 
• subject. It begins with those who make a vague demand 
for something more, and goes on till we reach those who 
contend that it is morally and economically wrong_ for any 
section of the community to live upon rent or interest. 
There is a strong current of opinion now running 
in favour of fixing a maximum rate of interest upon 
capital, when workmen find, as they do, that whUst 
thev have a difficulty in keeping wages high enough to 
sup'ply their families with the plainest of food, and also 
find a number of limited liability companies paying interest 
as high as 25 per cent., and in some insiances as high as 
40 per cent, per annum, no wonder that they consider that 
equity does not control the commercialism of this country, 
and when companies paying such high rates of interest 
plead that the intensity of foreign competition will not 
admit of any advance of wages or reduction of working 
hours, it is not surprising tliat workers should treat such 
statements contemptuously, and in some cases, perhaps, 
decline to admit the capitalists' plea of " cannot afford it," 
where that plea is well founded. 

Proposed Methods. 
(4.) When we come to examine into the methods 
whereby it is proposed to reduce working hours, there is 
also considerable diversity of opinion. There are those 
who favour a simultaneous international movement in all 
trades, not for all countries, but 'for those in a similar 
stage of economic development, and these advocates favour 
an internfitional maximum work-day of eight hours. But 
many exceptions are made to this international demand ; 
thuB, the advocates of international action admit and 
defend the advisability of taking immediate action in this 
country in those departments of trade not affected by 
international competition. 

Voluntary Effort. 

(a.) Among the trade unionists of this country there is 
a considerable number who favour obtaining the eight 
hour limit, but are determinedly opposed to legislation, 
preferring to obtain the same through the agency of the 
unions direct, by negotiations with the employers, and if 
that fails, either to wait longer or cease work to force it. 

This section is, undoubtedly, becoming smaller year by 
year, judging by the votes recorded by various societies and 
by trades congresses. 

An Act for all Trades. 

(6.) Another section demands an eight hour Act of Par- 
liament, to apply to all trades and industries throughout 
the country. It is strongly opposed to anything in 
the shape of permissive legislation, and contends that it 
would be a source of weakness if certain trades obtained a 
reduction of hours before other trades. This, section, too, 
is apparently smaller than formerly, not because less interest 
is taken in the subject, but because an increasing number 
is desirous of having a present partial benefit rather 
than postponing the advantage of getting a complete 
reduction later. 

Simultaneous International Action. 
(c.) A large section in various countries is not paying 
very specific attention to the actual application of the 
reduced hours, but, like Mr. George Gunton, of America, 
contents itself with advocating a general international 
demand for an eight hours day in all countries in a similar 
stage of economic development. Mr. Gunton proposes 
that America, England, France, and Germany should 
agree to reduce working hours by hall-an-hour a day every 
six months until a maximum of eight hours is Reached. 

International Trade Option. 
(d.) Others think it unwise to wait for international 
action, save in those trades where international competition 
is keenly felt, and so they favour international trade 
option, some with, others without legislation. 

Trade Option by Legislation. 
(e.) The Fabian Society has drafted a Bill in favour of 
trade option, in which it is proposed, that the Secretary of 
State shall have power to apply the Act, vfrhen requested 
by a majority of those engaged in any trade. This leaves 
it to the persons engaged in the trade to decide when is 
the proper time, &c., and then, when the majority is agreed, 
to have their desires carried out by legislation. • There can 
be no doubt but that this method finds increasing favour 
with workmen, allowing, as it does freedom of action in 
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making the demand, and then utilising the power of the 
State to carry it into effect. This section is favourable to 
the immediate application of the 48-hour weekly limit to 
all public jmpIoy&, the argument being that the governing 
bodies, whether local or national, should set an example to 
private employers. 

Trade Exemption. 

(/.) The method that found greatest favour at the 
recent Trades Union Congress held at Newcastle, was a 
method of trade exemption, the wording of the successful 
amendment being as follows : — " That legislation regulating 
" the hours of labour to eight per day shall be in force in 
" all trades and occupations, save where a majority of the 
" organised members of any trade or occupation protest 
" by a ballot voting against the same." This differs from 
trade option to, the extent that whereas, by " trade option," 
no legislation would take place till a majority in any given 
trade demanded it, with "trade exemption," legislation 
would cover all those trades where a majority of the 
organised workers did not protest against it. 

Local Option. 

(jr.) Another proposal is known as " Local Option." 
This method requires that an Act be passed, and that 
local authorities be authorised to apply the same to the 
persons engaged in any trade in the locality governed by 
the local authority whenever a majority of the adult 
workers (male and female, trade unionist and non-unionist 
alike) makes application for the same to be applied, fixing 
the maximum working hours at eight per shift, or a 
maximum of 48 hours in one week ; ttie local authority, 
on receipt of such application, to notify the employers 
concerned that after a specified notice the Act will be 
enforced. 

The question of overtime, it is urged by supporters of 
the last-mentioned method, should be dealt with vigorously, 
and made a punishable offence both for employer and 
worker, except in cases of emergency, when exemption 
should be made by a local council composed of employers 
and workers. 

Dangerous and UNHEAi.THY Trades. 

(A.) Looking at all sections of the community, and not 
at the workers only, there is now a real desire on the part 
of many to interfere by law. in regulating the working 
hours of those engaged in dangerous and unhealthy trades. 
It is contended that it is contrary to the general well-being 
that those engaged in dangerous and unhealthy employ- 
ment should be compelled to continue under these bad 
conditions. Such as chemical workers, iron and steel 
workers, railway men, and miners it is felt ought to have 
special treatment, and that at once : therefore it is 
held that each case should be dealt with on its merits, 
and some of the worst conditions be at once relieved by 
legislative action. 

Personally, I am a strong advocate of a maximum 
working week of 48 hours for all employes, and I am 
favourable to this being done by the quickest and most 
effective means available. 

I am decidedly favourable to voluntary associated effort 
on trade union lines, and I also support the view that 
trade unionists are completely justified in using parlia- 
mentary means to supplement their voluntary efforts. 

The legislative institutions of the country, municipal 
and national, exist not only for the protection of existing 
rights, but for the promotion of the well being of the 
citizens collectively ; and, as a workman, I fail entirely to 
see that any principle is violated by using the machinery 
of Parliament to regulate the conditions of adult male 

The effects of reduced hours upon the trade and com- 
merce of the country will be the same whether the reduc- 
tion is brought about by legislative or any other means, 
providing the same is demanded by the workers. If no 
demand were made by the workers, it would tend to show 
that they had not sufficiently developed as to feel the need 
of in(»eased leisure, and it is conceivable that increased 
leisure would not be used to advantage by persons who 
were too apathetic or ignorant to make the demand. Few 
would be rash enough to say that the bulk of the workers 
of the United Kingdom are indifferent to better conditions 
at the present day, and a very slight knowledge of work- 
men would enable one to understand that the general 
belief is that the way to better conditions is in the direc- 
tion of more leisure and less enforced idleness. 

It aopears to me very unwise to use such terms as an 
"Appeal to the State," I claim as fuU a right to use my 
vote as a citizen upon an industrial question of this 
nature, as I do to use my vote in the branch of the trade 
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union to which I belong, and I treat the matter purely as 
one of expediency as to whether or not we should use 
Parliament to attain the desired end. Thus, if I believed 
it could be brought about by associated effort— as distinct 
from legislative enactment — in two years, and by legislative 
enactment in one year, I should favour legislative enact- 
ment, and if the converse of this was likely to be the case, 
I should favour that. I believe that now a large majority 
of the workers of the country are favourable to a 48-hour 
working week, but the difficulties in the way of making 
their desires known and felt are very great. Even yet a 
very large proportion of workmen have no voting power, 
and, consequently, at election times the richer minority 
exercise an undue influence. 'I'o organise effective trade 
unions is not an impossible — but it is a difficult task, and 
if this difficult task were successfully overcome, the effective 
decision of a Ib-ade Union Parliament for the nation would 
simply do as regards the hours question, what it is quite 
possible to do now with our present Parliament. 

Even if it were possible by some means to get a majority 
vote of the nation in favour of reduced working hours, 
this would in my opinion, be less satisfactory than a 
majority^ vote of the persons engaged in each trade. There 
are, undoubtedly, some trades in this country that would 
not be in the least injured by the application oE the 
48-hour week, whilst with others it might not be so safe 
unless international action were taken. The persons 
engaged in these trades are the best judges, and upon 
them, in my opinion, ought to rest the responsibility of 
intelligently setting forth the demand for reduced hours. 
And it should also rest with them to decide which was 
the best means to obtain the same, and deciding in favour 
of legislative enactment — as most certainly very many of 
the trades would, — then Parliament ought to respect that 
request and give effect to the same. So that I am in 
favour of the trade option method, but I would not make 
it a condition that the majority of the whole of those 
engaged in the country in any given trade must demand 
it before it be applied to any portion. Thus, if the majority 
of the tramway and omnibus men of London and district 
asked for an eight-hour day by legislative enactment, I 
would deal with London independently of what hours 
prevailed in the same calling in other towns. If the shop 
assistants of Lancashire requested assistance in the same 
way, whilst the bulk of shop assistants in Scotland or the 
South of England were indifferent to the subject, then 
Lancashire ought to receive the advantage of such legis- 
lative assistance, and no one in the country would be any 
the worse. In manufacturing trades, the unit of area over 
which the provisions of such an Act should he applied, 
should be decided by the trade organisation that repre- 
sented the workers in that trade, who would know, or 
could easily get to know, whether the demand should be 
made in one or several districts simultaneously. In the 
event of there being no trade organisation, then the 
workers would have to devise a method whereby to give 
expression to their desires. This method is now known 
as the " local option method," and it is this plan that lends 
itself most readily to be of service to the nation, because 
it admits of those in the respective trades deciding : — 
When it is desirable, where it is desirable, and, by what 
means it is desirable to obtain reduced working hours in 
those trades. 

(5.) The effect of reduced working hours would not be 
the same in all trades. In all probability reduced working 
hours on tramlines or railways would mean an increased 
wage bill which ceuld not well be met by increased 
efficiency of service, but with productive trades it has 
resulted in nearly every instance that reduction of working 
hours brings with it increased efficiency ; the instances that 
could be given are very numerous and are probably too 
well known to render any allusion to them necessary, 
and it is very sigiiificant that the nations that do most 
work are the nations that work shortest hours, because 
short working hours means more time for mental and 
physical recreation, which make a man a more complete 
man and a more effective producer, but the prime factor 
that affects profits is the demand for commodities, and 
workers who are in a state to demand less working hours 
prove thereby that there economic capacity to consume is 
increasing. 

The greatest mistake that can be made by employers 
is to treat workers as producers only, forgetting that 
they are consumers also, and that upon their capacity to 
consume rests the real markets. Upon good markets rest 
the employers' profits, and, therefore, it is directly to the 
interests of the employers that the workers should develop 
their capacity to consume wisely and largely. In England, 
the worker consumes much more than does the worker 
of the Continent, but the Englishmen's labour is the 
cheapest. In 'Russia they know little of machinery, and 
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they work long hours, but their production is far below 
that of the French or German, whilst the production of 
these again is below that of the English. 

The effect of short hours upon wages would be to cause 
wages to rise, so that in a short time more wages would he 
obtained for the short hours than was formerly obtained 
for the longer hours. This advance of wages would not 
necessarily reduce profits ; the factor of increased efficiency 
enters, which not only increases the output per man, but 
in conjunction with other factors increases the capacity 
and opportunity to consume, and so extends the market. 

Wages have increased during the past 25 years in most 
trades, but the power to produce has increased at a greater 
rate. That wealth has increased much faster than 
population is shown by the following figures of increase of 
population and increase of wealth : — 



Population of United Kingdom in— 




1840. 


1860. 


1880. 




26,540,000 


28,730,000 


34,650,000 




Wealth of the 1 


CTnited Kingdom. 


1840. 


Estimated by Porter - 


4,000,00p,000/. 


I860; 


„ Levi 


6,000,000,000^. 


1877. 


Giffen - 


8,840,000,000?. 


I88B. 


Mulhall 


8,720,000,000?. 



Growth op British Wealth. 
United Kingdom. 
£ 
1812 - - 127 per inhabitant. 

1840 - - - 160 

.I860 - 191 

1882 - - 249 

MulhalVs Dictionary of Statistics. 

The chief cause of lov/ wages is due to the coippetition 
for work. By reducing the normal working hours employ- 
ment is given to a larger number of persons, and the 
intensity of the competition is' reduced, admittiijg of the- 
workers making effectual demands for higher rates of pay ; 
but, as aheady shown, the best paid workers are the 
cheapest workers. It is not thought that tljere is ,anything 
sacred about "eight hours": indeed, as previously men- 
tioned, some miners are now working less than eight, and 
the opinion is becoming pretty general that miners and 
chemical worTsers would do a full share if they worked six- 
hour shifts, and it will pay the country well when they get 
it, providing the demand is made as the result of the 
more perfect development of the men engaged in the trades 
mentioned. 

It would be unwise to force reduced hours, biit' it is 
equally unwise to resist a legitimate demand for reduced 
hours,' indicating as it does a mental and moral develop- 
ment on the part of those who make the demand, and 
having the qualities to demand it, whether through the 
agency of trades-unionism or through Parliament. It is 
not only good for the workers themselves, but good for 
the whole community. With increased leisure character 
develops, the thinking faculties are sharpened, the qualities 
that make good and useful citizens increase, and thereby 
the general well-being is secured. 

November 9th, 1891. Tom Manix. 
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The Bight Hour Day : 
How to get it by Trade and Local Option. 
By Tom Mann, 
President of the Dock, Wharf, Riverside, and General Labourers' Union. 



THE WORKERS' DEMAND. 



The result of much discussion during the past few years, 
as to the effects likely to follow upon the reduction of 
the hours of labour, has made it clear that to reduce the 
working hours in this country to a maximum of 48 a week, 
would materially increase wages, by providing work for 
many who are now in enforced idleness, thus reducing 
competition for employment. This vi-ould make it 
possible for those workers who are underpaid to obtain 
advances, because the abundant supply of labour would 
be lessened, and thus new demands would be made for 
commodities, resulting in a large increase in production, 
cheapening of commodities, and increased aggregate 
profits. 

The demand we, as workmen, now make is for 

Leisure, not Idleness. 

Leisure to think, to learn, to acquire knowledge, to 
enjoy, to develop, in short, leisure to live. 

The Demand justified by Economics. 

Economic ignorance has in times past caused us to 
believe that our duty lay in the direction of producing 
much and consuming little ; this is a fatal error. Those 
who consume least are the most ignorant, the most useless, 
the most animal-like of all. A large consuming capacity 
on the part of every section of workers is fully justified 
by sound economics. The agricultural labourer, with 10s. 
a week, must vegetate like the plants — his low purchasing 
power does not admit of healthy, hearty social inter- 
course. At times he yearns for concerts, for theatres, for 
light-hearted jovialitjr; would be delighted to be well- 
dressed, and have his wife and children well-dressed ; 
would like even a fortnight's holiday to see some other 
part of the country than the few fields and farmyard he 
is familiar with : but, ah ! he has no money, and he 
might as well wish himself lord of the manor as wish to 
ever gratify these simple and legitimate tastes. 

It is quite true, that if he had money enough and 
spent it on clothes, and furniture, and books, and concerts. 



and holiday-making, he. would be helping others to 
get equally good conditions; but the farm labourer of 
England, poor wretch, is hemmed in, chained to a ten 
times accursed poverty, and he can neither help himself 
to good things, nor his fellow workers. We will say 
nothing of what he may do for the landlord at present. 

An Example to other Trades. 
Much, the same is true of the men working in and 
about the coal mines. Fixed to the miner's i-illage, with 
a,n occasional run to the nearest town, the pitman's 
family gets familiarised to the scenery of the- pit bank, 
Rngine-house, pulleys and frame, the throbbing of the 
winding engine, and at night, to the burning of the 
waste-heap. , The miner, like the agricultural labourer, is 
chained. But the miner is, at last, about to burst the 
chain asunder; he has learned the value of sectional 
organisation, and now has actually federated most of those 
sectional unions into two large federations for the country, 
with a prospect of, ere long, all men in and about the pits 
being under one banner. 430,000 men already on their 
feet, and now demanding an eight hour day. Will they 
get it P Certainly. But how P There's the rub ; and my 
object in writing this pamphlet is to contribute some little 
to the discussion of , 

How TO GET the Eight Hour Day, 
rather than to point . out its advantages; aild being 
among those who have tried to think the question out, 
I am satisfied that the way to Freedom lies through the 
eight hour door, feeling assured that a daily or weekly 
limit of working hours is possible of application to all 
employees. 

At the Trades Union Congress held at Liverpool last 
year, a resolution was carried in favour of obtaining an 
eight hour day by " Parliamentary enactment," the lost 
amendment declarmg, in decided terms, in favour of the 
eight hour day;: but to relegate the question to Parlia- 
ment would indefinitely delay this much-needed reform." 
Subsequent events have shown that there is a great waste 
of energy going on by the 'legalists" combating; the 
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" YoluHtary.'l advocates, and viee versa, in a manner tljat 
makes sport for the Philistines rather than enhancing the 
cause both sections have at heart, and we are now entitled 
to ask : Js there not 

A Middle Coukse 

that oan be adopted, which will command at once the 
endorsement and support of both sections ? 
Briefly stated, the argument of 

The Voluntaky Men, 

or those who favour the obtaining of a reduction of working 
hours by' trade union effort only, not supplemented by 
legislative enactment, is as follows :— Parliament is hostile 
to labour's , interests, is composed of men who do not 
understand, and have no desire to understand, labour's 
requirements, and cannot, therefore, effectually legislate 
for labour ; besides, those sections of workers who have 
obtained reductions of working hours to the limit now 
asked for, and even below it, have obtained the reduction 
entirely by voluntary trade effort, which has developed 
in them a sturdiness of character superior to that of their 
fellows who clamour for legislative assistance.. 
The Legalists 

point with scorn to the fact that only a very small section 
of miners have successfully reduced working hours ; that 
many others have tried'to do so by means of their unions, 
but have in the majority of cases failed ; that some two 
millions only are enrolled in trade unions, out of an adult 
working population of nine millions ; that a trade 
unionist is still a citizen and has the fullest right to make 
use of the legislative institution in labour's interests ; that 
to refuse to make use of Parliament, is carrying out a 
olicy calculated to drift into anarchism, and that it is 
'oolish to attempt to make these great changes by negotia- 
tions between employers and workers, resulting in strikes 
and lock-outs, when the same end can be achieved more 
quickly by law. , 

Such, in effect, are the arguments most commonly used 
on either side, but of course there are many others of a 
similar cha,racter. These sections are continually com- 
bating each other, and thus bitterness and strife are 
engendered which it were more dignified to avoid. For- 
tunately, there are those who recognise expediency as the 
deciding point in this matter, and who, whilst they up- 
hold all that is sturdy, manly, and true, in the arguments 
of the voluntary men, are fully alive to the desirability, 
fitness, and economic soundness of voluntary effort being 
supplemented and clenched by legislative enactment. 

That a middle course is required, the following returns 
of the voting of the members of the Amalgamated 
Engineers just to hand — April 1891 — wiU indicate. 

The financial reserves of this one union amount, 
roundly, to a quarter of a million ; their numerical 
strength is' 69,064 members, 62,500 of whom are in the 
United Kingdom ; among these, the votes have just been 
taken, with the ifoUowing results :— 



?c 





For. 


' Against. 


For an eight hour day - 


8,149 


1,290 


For a 48 hour week 


8,007 


1,118 


By legal enactment ■ ^ - 


3,275 


4,901 


By trade union effort 


6,546 


1,251 



It will be seen that the total number whose votes are 
recorded for and against an eight hour day or 48 hour 
week, is 18,564 out of 62,500 in the United Kingdom, or 
less than one-third of the actual members ; that is due to the 
fact that only one-third of the members, on the average, 
are present on any one night, but there is no reason to 
suppose that the proportions would be materially altered 
if every vote were recorded. Of those recorded 16,256 are 
favourable either to the eight hour day or 48 hour week, 
and only 2,408 against these proposals, or a majority in 
favour of nearly seven to one. But when we come to the 
method of how to obtain it, opinions are much more 
divided, there being two to one in favour of trade union 
effort as against legal enactment. 

Does not this show clearly that, so far as the engmeers 
are typical of the other trades, neither by legal enactment 
nor by trade union effprt are we likely to secure the 
reduced hours, and therefore a middle course is absolutely 

necessary? , , ,. . „ „ . • ^. , , 

Five years ago the discussion of this question had 

scarcely assumed a definite shape. The position taken up 



by its advocates then, was to declare generally in favour of 
an Eight Hours Bill for all trades, and this served the 
purpose of arresting attention, and enabling the eight hour 
men to demonstrate the fact that eight hours' work as a 
maximum was possible and desirable. 

We have now reached the stage when vague generalities 
must be replaced by definite particulars, calculated to 
command the respect and attention of those who are fully 
conversant with our complex industrial system. 

The working hours of most mechanics in this country 
are nominally fixed at nine a day, though two-thirds of the 
workers work an average of 11 hours a day, and the 
remaining third 13 hours. But this statement needs 
qualifying by a reminder of the s&rtling and saddening 
fact that one-thirteenth of the working population is 
always in enforced idleness, which means that we have now 
of our adult' working population some 

700,000 OUT OF Work, 
600,000 of whom are men, three-fifths having families 
depending upon them. A sufficient cause, mdeed, to 
hasten on the immediate application, wherever possible, 
of a reduction of tiormal working hours. 
To tabulate 

The Various Methods 

now before the country for reducing Working hours, they 
are as follows : — 

1st. Those who demand an Eight Hour Bill to apply 
to all trades and industries throughout the country, 
but are willing that a start should be made in all 
Government establishments, followed up by eight 
hours for railway men and miners. 

2nd. Those who demand that it shall be left entirely for 
the workers to obtain it through their trade unions 
and labour organisations without any legislative 
assistance whatsoever. 

3rd. Those who contend that the demand for an eight 
hour day, or 48 hours a week, shall be first made 
by the majority of any trade, who shall have the 
right to make known to the Secretary of State their 
desire for working hours being fixed by law, and 
the Secretary of State to be empowered to give 
effect to their wishes. 
This is legislative enactment by trade option. 

4th. Those who contend that the least objectionable, 
most practicable, and therefore, most expeditious 
method of obtaining reduced hours is, that Parlia- 
ment shall pass an Act empowering local authorities 
to administer the same as follows : That when 
three-fifths of the adult workers in any trade in 
the district over whieh the local authority has 
jurisdiction, request that their working hours be 
fixed at a maximum of eight hours per shift, 
or 48 hours in one week, the local authority, being 
satisfied that the demand is rightly made, shall 
notify the employers in that district that in three 
months from the date of the application having 
been made, the law will be enforced, under a 
monetary penalty for every person employed contrary 
to the provisions of the Act. 

This is local trade option, the initiative in every 
case being taken by the workers engaged in the trade 
or calling,. no action being taken by the authorities 
until Tcquested so to do by three-fifths of the adult 
workers engaged in the trade. 

It is the 

Local Trade Option 

method that commends itself to me, for the following 

reasons: — 

(a.) It is free from the objections lodged against No. 1 — 
the Bill of universal application — which would 
force the eight hour limit upon those who had 
not asked for it, and would not make allowance 
for those trades where the difficulties of applying 
the hmit are very great, and where, in the opinion 
of the majority' of workers and employers at 
present engaged in these trades, the limit, if 
applied suddenly, would prove disastrous. That 
there are such trades is well known ; and, 
although the Universal Bill men may wish to 
treat them wth impunity, that does not settle 
the matter, nor can it be said to be statesmanship 
of a very valuable kind, that would ruthlessly 
and needlessly ride rough-shod over the desires 
of an important minority of citizens, 
(i.) It is free from the objection lodged against No. 2 — 
the narrow trade union method-— as it fuUy 
, recognises the wisdom and desirabilily of suppler 
meiiting trade union effort by legislation. It 
upholds every solid contention that is advanced 
by the old trade union or voluntary effort section, 
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by insisting that •the demand shall be made by 
the workers themselves in each trade or calling;, 
und that they must show their desire for the 
limiting; of working hours by a three-fifths 
majority, which throws the educational and 
organising work on to the shoulders of the trade 
unionists, who, by the local trade option method, 
will not be asking the State to do for them that 
which they might do for themselves; but will 
simply be working by what they conceive to be 
the better of several methods open to them, 
(c.) It is free from an objection very rightly lodged 
against No. 3 — ^trade option (without local) 
method — which is, that if the workers in any 
trade — say engineering — in London are thoroughly 
educated up to the eight hour demand, and 
manifest much interest and keen anxiety to get 
the same as the result of years of agitation and 
organisation in their ranks, and if a similar 
number of men in other parts of the country, say 
Glasgow, where organisation is less complete, 
and the desire for shorter hours is less marked, 
that the London men who have organised and 
educated themselves, must wait years for the 
beneficial change, because in other districts there , 
is little or no interest in the subject. This cannot 
be looked upon with satisfaction, nor is it in 
accordance with common sense. Trade option 
coupled with local option carries with it no such 
disadvantage, but on the other hand, it is in 
complete accord with that independent spirit 
exhibited by the more enlightened and sturdy of 
British workmen, who are alive to the necessity 
of a Governmental controlling hand, but who 
also insist upon the fullest possible recognition 
of local autonomy consistent with harmonious 
working throughout the country. 

This voluntary effort method, supplemented by legislation, 
should command the support of the vast majority of those 
who have been advocating the reduction of working hours, 
either as trade unionists or " legalists," as practically 
all the voluntary men believe in the State machine, even 
to the extent of sending their own workmates to manage 
it — as in the case of the Northumberland and Durham 
miners ; whilst the " legalists," or at least those who have 
become conspicuous^ are members of one or other of the 
trade organisations. 

A PECULIAR Feature 

in the mental make-up of not a few of the determined 
"legalists" of to-day is the fact that only three or four 
years ago they were opponents both of an eight hour 
working day and of trades unionism. Something more 
far-reaching than an eight hour day was wanted, and even 
should the workers, in their ignorance, condescend to 
accept an eight hour day, it would block the solution 
of the "social problem." The eight hour men persisted, 
with the result that its former opponents on advanced lines 
have proved their capacity to learn by becoming advocates 
of the same themselves, and a revival took place eventually 
in the ranks of the trade unions ; but the advanced men 
had already to their satisfaction sealed the doom of 
unionism. There might be a " flutter," said these critics, 
but as to trade unions ever being worth a serious thought 
as a means for solving industrial questions, was not 
admitted. However, the unions grew, old and new alike, 
and the one million and a quarter of members of two years 
ago have increased to the two millions of to-day, and, 
behold ! among them are to be found the cynics of 
18 months ago, and these gentlemen are not only members, 
but it is to be feared, in some instances, are mischievous 
members, by encouraging a policy that teaches, in effect, 
that the unions are valuable only in proportion as they are 
made vote-controUing institutions. 



Value op a Trade Union. 

Now, there can be no objection to a trade' organisation 
encouraging its members to take a lively interest in 
municipal and parliamentary questions that affect the 
cause of labour ; on the contrary, it should be an important 
item in the programme of every union ; but the union 
itself, as an institution, is of the highest value to the State. 
Those who imagine that unions are simply wage-regulating 
machines, and serviceable only as such, make a serious 
mistake. To hundreds of thousands of workmen in 
Great Britain they are far and away the most valuable 
of all institutions for gathering knowledge, for imparting 
information, for discussion of detail matters in connection 
with labour tbat require constant attention, and upon 
which the very existence of our industrial well-being 
depends, and it is in this capacity that the ^.nions are 



eminently capable of rendering valuable assistance, yes, 
positive guidance to their own members, and ontsi(fers, 
as to the changes that may with advantage be made in our 
complex industrial system. It is, therefore, pre-eminently 
a question for them to decide as to how far we may with 
advantage make changes in curtailing working hours. 
Of course, care must be taken that the opinions of officials 
are not taken as the opinions of the members, but we may 
safely leave members to deal with their o£Scials,as although 
for a time a re-actionary policy may be endorsed by 
officialdom, contrary to the desire of rank iind file, the 
officials that would be unwise enough to resist progress 
will be superseded by others more sympathetic with the 
times. 

The Proposed Plan clearly defined. 

To again state that which is proposed as the local trade 
option method. It is, 

(a.) That an Act be passed fixing the maximum work- 
ing hours at eight a day, or eight and a-half for 
five days, and five and a-half for the sixth (or 
made up in such other method as may be agreed 
upon), but not to exceed 48 hours a week, 
overtime to be a punishable ofEence, both for 
employer and worker, except in cases of special 
emergency, such as " breakdowns, &c.," or in the 
case of agricultural labourers, when special pro- 
vision would be made for harvest-time. 

(b.) That the administration of this Act shall be left 
with the County Council, Town Council, Local 
Board, or such other local authority as shall be 
clearly specified by the Act. 

(c.) That it shall be left with the adult workers of 
either sex, engaged in any trade or calling, to 
obtain the clearly expressed opinion of those 
engaged in the trade as to whether or not they 
wish for the Act to be applied to them, and that 
in the event of three-fifths being in favour of the 
same, their request be sent to the local authority 
responsible for the administration of the Act, 
which, being satisfied that the request is genuine, 
shall immediately notify the employers in the 
district that the provisions of the Act will be put 
in force at a date of three months from the time 
application was made to them by the workers. 

Advantages op the Scheme. 

The special advantages this method secures are : 

(a.) It affords better opportunity than any of the other 
methods to eaqhj section to make as much or as 
little use of law^ as they think desirable. 

(b.) It admits of the thorough carrying out of the 
principle of local autonomy, and leaves those who 
know most about each trade to be the judges as 
to when and how the working hours shall be 
fixed. , 

(c) It affords the advantages of legislation to those who 
appreciate the same, and admits of the industrial 
change taking place gradually, beginning imme- 
diately with those trades where the stated majority 
is favourable, and thus deprives the opponents of 
the shorter working day of one of their principal 
arguments, as to the dislocation brought about 
by a sudden jump all round. 



Objections to the Scheme. 

In opposition to the trade option method with local 
application, it is contended that we shall intensify the 
differences that already exist between different localities 
rather than remove them by such a scheme, and engineers 
have asked, " How can we have Leeds and Bradford dealt 
with under this proposal where the class of trade is the 
same, when, to reduce working hours at Leeds and not 
at Bradford, or vice versa, would certainly create discord 
of a serious nature ? " 

This same argument could be used with equal force by 
every trade tbat is termed national, and the reply is, that 
the trade unions in which, at least, important sections of 
the men are enrolled— and which will, undoubtedly, take 
the initiative in these matters — would advise the mem- 
bers as to when and where the application should be 
made, and as regards the engineers, there would be little 
difficulty in classifying their trade, and the districts in 
which it is carried on. 

Thus, the Eastern Counties are mainly devoted to the 
production of agricultural engines and machinery, whilst 
the Tyne, Wear, Tees, Hartlepools, and Clyde are specially 
devoted to marine engineering and shipbuilding; 
Lancashire and Yorkshire are largely at work on cotton 
and woollen machinery ; again, Crewe, Swindon, Donoaster, 
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and other railway centres are engaged on locomotives ; 
Birmingham, Manchester, and Sheffield employ many 
thousands on tools and war implements : each class 
of trade is practically complete within itself, and the unit 
of area a%regards the union's efforts should be the entire 
district, or districts, in which a particular class of trade is 
carried on. 

Thus, with the makers of machinery for farming, it 
would be necessary to deal with the towns of Lincoln, 
Ipswich, Grantham, Colchester, Gainsboro', and other 
places where this trade exists. The union could super- 
vise operations, and make a simultaneous demand in each 
of these centres. 

For the shipbuilding centres the same could be adopted, 
and thus uniformity of action secured wherever the same 
class of trade prevailed. So that instead of being more 
difficult of application, the local option clause would give 
the necessary elasticity, admitting of adjustments being 
made far easier than by any other method yet proposed. 

It is quite evident that 

Trade cannot be Localised, 

and on behalf of the Scotch jute mills it has been con- 
tended that we cannot pit town against town ; but it has 
been shown in the example given, by classifying the 
engineering trade, that we could effectively meet the 
requirements of that trade. So with the jute mills of 
Forfarshire, viz., Dundee, Forfar, Arbroath, Kirriemuir, 
Brechin, and Montrose, simultaneous action could be 
taken. Already many of these workers are organised, 
and their unions are gaining in strength every week, and 
by means of their union the difficulties alluded to could be 
overcome. 

At the congress last year no men were more opposed to 
legal enactment than the cotton-spinners and weavers of 
Lancashire and Yorkshire, one of their contentions being 
. that the competition of India is so keen that they ought 
to be allowed to decide for themselves when and how they 
shall obtain reduced hours. The argument is a sound 
one. Why should they not ? Let those trades who are 
ready for the change set the pace, and the cotton and 
woollen workers will soon follow on, and all the quicker 
by having freedom to adopt their own time and method. 

The boot and shoe trade could be similarly arranged for 
by means of the unions. One class of work is carried on 
at Bristol, another at Northampton, and a mixed trade in 
London ; but the unions are quite capable of classifying 
the trades and the districts. ' 

The tailoring could be covered in the same way, and so 
on with every trade throughout the country. 

Take the Miners' Case. 

In Durham and Northumberland the coal hewers and 
stonemen — about 60 per cent, of those engaged in and 
about the mines — work seven hours from bank to bank, 
but the remainder of the workmen and boys work 1 1 hours, 
that is the pit begins at six in the morning, and works 
right on till five at night, and a large proportion of the 
40 per cent, of men who commence and finish at these 
hours, have no break for meals the whole day. Thus it 
is not true that short hours cover the whole of those at 
work in the Northumberland and Durham coal-fields. 
But the decision of the men alluded to, so far as it has 
been given expression to at trades congresses, is decidedly 
against legislative action. I have mixed with these miners 
a good deal, and am of opinion that thfe 40 per cent, who 
work- at least 10} hours a day would be very glad indeed 
to have their hours reduced by legislation or otherwise, and 
this belief exists with the members of the Miners Federation 
of Great Britain, whose working hours vary from 8 to 
11 a day. This federation is distinctly favourable to 
legislative action, but so far it has been unable to obtain 
it. An Act is asked for forbidding more than eight hours' 
work from bank to bank, and this is opposed by the work- 
men M.P.'s of Durham and Northumberland, as well as 
by the mine owners and other capitalists. Would it not 
be well for the members to favour the local option method, 
and thus secure at once the co-operation of Durham and 
Northumberland, who would undoubtedly vote with the 
Fedeiration men to get legislation for themselves, providing 
it did not cover the Northumberland and Durham men, 
who do not want it? How was the last 10 per cent, 
advance obtained by this great Federation P By the Bristol 
Miners' Association as part of the Federation, and repre- 
senting 14 collieries in Gloucester and Somerset, deciding 
in favour of 6 per cent, down, and the other 5 in three 
months. That forced the pace, and right from Mon- 
mouthshire to Yorkshire the advance was conceded in a 
week ; the employers being forced to give it because one 
locality led the way. If we had local option in the matter 
of fixing hours legislatively; it is very probable that 



similar results would follow, and if Durham and North- 
umberland really prefer to have nothing to do with legisla- 
tion in this matter of working hours, let them have their 
way. Should those who now have the shorter working 
day be unable to retain it without legislative enactment, 
they may be relied upon to change their opinions rather 
than their hours of work, and it is a pity to find men like 
Mr. Pickard on the one side, and Mr. Burt on the other, 
continually endeavouring to convert each other, when by 
different tactics both might have their way, and thus have 
energy to devote to other purposes. Nothing can please 
the enemies of labour better than to find labour leaders 
opposed to each other, and it behoves us all to adopt that 
course best calculated to leave the fullest freedom for 
all to enjoy their own opinion, when this can be done 
consistently with labour's interests receiving due attention. 

The Dock and Riverside Workers. 
In connection with the various ports of Great Britain 
and Ireland, we have some 200,000 men employed, about 
70,000 of whom are engaged in the Port of London. 
There is probably no other class of men in the country 
whose occupation is so precarious. A small proportion 
have,'of course, regular employment at regular wages, but, 
as a class, the stevedores, coal porters, riggers, dockers and 
lightermen, are subject to more disappointments than any 
other body of workers in the country. Many thousands 
who have followed up dock work all their lives never know 
what they will be able to earn during the week. A man 
will set out for work on a Monday morning, and after 
spending four or five hours holding himself ready for work, 
learns there is none that day ; this is oftentimes repeated 
the whole week through, and in slack times it runs on for 
months, when there is not a stroke to be obtained ; and yet 
while this is going on, in the same port, hundreds of men 
will be working overtime, commonly making 80 or more 
hours a week, and the men who have been hanging on, 
when they get a start, are frequently called upon to work 
most excessive hours for a short time, and being hard up 
they always try to do it. We want a maximum fixing, 
beyond which no man shall be allowed to work, both in 
his own interests and that of his fellows. It is a shameful 
thing that in London there should be, as there always is, 
men at the docks and wharves working 60 to 80 hours a 
week, and others not working at all. It would be difficult 
to fix a daily limit at such work, but it would not be 
difficult to fix a weekly limit, and if we had an Act of 
Parliament which could be applied by the local authorities, 
we could very soon do much towards steadying the 
employment of thousands of men whose lives are now half 
wasted by the lack of system that prevails in this matter 
of working hours. 

Confining our attention to London, it might be added 
that, in addition to the regulation of hours by fixing a 
weekly maximum, it is in the highest degree necessary that 
the trade of this, the first port in the world, should not be 
left to the tender mercies of competing dock companies 
and wharf proprietors, with conflicting interests, operating 
disastrously to the labourers by the want of anything 
approaching uniformity. But it is high time the London 
County Council seriously considered the practicability of 
taking entire control of the docks and wharves, and 
conducting the trade of the same in the interests of the 
community, and employing workers, as far as possible, on 
a uniform plan, respecting their employes as citizens of no 
mean city, regulating the number of men to meet the 
exigencies of season trades, with as little hardship to 
the labourer as possible, instead of the present plan of 
dispensing immediately with the services of every man 
possible one month, and going bull-rush at it the next. 

The Port op London for the People op London 

must be pressed on by every workman who realises how 
much might be done to steady the labourer's occupation, 
if the port were controlled by one competent authority 
instead of by 150 authorities, as at present. 

To again refer to the Trades Congress of last year, held 
at Liverpool, it was regretted by many that such unanimity 
should prevail as regards the desirability of an eight hour 
day, or 48 hours a week, and that such strong difEerences 
of opinion should exist respecting the method to be 
adopted to bring this about. 

This year's Congress is to be held in Newcastle-upon- 
Tyne, a city where the workers are well organised, and in 
the heart of the district where the " volimtary effort " men 
and "legislative enactment advocates" alike are very 
earnest and decided in defending their respective views. 

Are we again to witness similar division to that of last 
year P It wiU be a shame and a disgrace to us all if this is 
allowed. In order to test the feeling of a number of trade 
unionists, the following was submitted to and accepted by 
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them, as a resolution containing the idea I have tried to 
convey, and I simply give it here so that memhers of trade 
societies may raise the question in their branches, and thus 
bring the subject before their members : 

" That this Congress is of opinion that the most expe- 
ditious and practical method of securing an eight 
hour working day, or 48 hour week, is by trade 
union initiative supplemented by legislative enact- 
ment, locally applied, whenever and wherever three - 
fifths of the adult workers in any trade or calling 
desire the same, and we hereby instruct the Parlia- 
mentary Committee to frame and introduce a Bill 
on trade option lines (for local administration) at 
their earliest opportunity, and we call upon all trade 
unionists and friends of labour to press the same 
forward by eveiy means in their power." 

This might secure unanimity of actionj which Would very 
soon result in our securing, the passing of the Bill. It is 
argued by some that it would be as difficult to get such a 
Bill passed as to get a universal Eight Hours Bill for 
immediate application. This I, do not believe, for two 
reasons i first, because the local option method admits of 
a gradual change to suit the requirements of the localities, 
which would thereby remove much opposition now shown 
to a universal Bill; and second, because by forcing it on 
none, we should get the support instead of the opposition 
of those who object to legislation in their own trade, but 
who respect the wishes of those engaged in other trades 
differently circumstanced. 

But I advocate this method for one other important 
reason, and that is, that local autonomy in these matters is 
right in principle, and beneficial in practice, whereas to 
encourage the notion that Parliament is an all-wise insti- 
tution, and capable of dealing with the details of our 
complex industrial system is wrong in principle, and bad 
in practice ; but we need not necessarily run to the other 
extreme, and refuse to make use of Parliament for those 
purposes that it can serve as no other institution can, by its 
power to ratify, enforce, and, where necessary, to unify the 
expressed desire of the majority. 

The Land Question. 

According to the official statistics, we import food stuffs 
into this country to the value of 140,000,000Z. a year, and 
it appears to be generally thought that the land of this 
country is incapable of supplying us with these food stuffs. 
We have heard so much about &rmers being unable to 
cultivate at a profit, that many have become impressed 
with the notion that it is really all over with this country 
from a food-producing stand-point. 

And yet, upon investigation, one finds that one-fourth 
of the land' of the United Kingdom is lying idle, producing 
nothing, while on those portions properly cultivated as 
large a crop can be obtained as from any land in the 
world. 

The system of large farms in this country has proved a 
failure. Rent is a first charge upon the land, and the 
farmer, whatever goes wrong, must find the landlord's 
rentj or the crops would be the landloi?d's. In bad years 
this pressure of landlordism upon the farmers has been so 
severe that, in order to have the cash for the rent»* they 
have been compelled to retrench somewhere, and, although 
to dischaa-ge the men was certain to ruin the farmer 
ultimately, they have, year by year, discharged the farm 
labourers, until the land is now absolutely labour starved ; 
four men only are employed where at least six are required 
if good results are to be obtained. Three quarters ol 
wheat per acre only are produced on land which, with 
proper cultivation, will yield six to seven quarters. The 
labourers being thus discharged, have been compelled to 
leave the villages and make for the towns, and in this way 
at least 

200,000 Farm Labourers 

have been driven from the villages by this process of 
retrenchment on the part of the farmers to meet the 
60,000,000?. a year demanded from them by the landlords. 

Many have thought that it is because machinery has 
been introduced on the land that these farm labourers have 
m^de to the towns ; that is a minor cause. Machinery is not 
largely used on land in this country. . The diffloulty has been 
brought about by the private ownership, of land, and the 
owners pressing the cultivators for rent ; driving theni into 
a corner, from which they have been, in many cases, 
unable to extricate themselves. 

In consequence, it is now difficult to let large farms, 
auJ a return will certainly be made to the Small farm 
system again. But more important still is the fact that 



the labourer i§ now claiming the right to cultivate land op 
his own account, tte sees that if he can get an acre ^r 
»cre-and-a-half he can easily cultivate this in his broken 
time, and that it will be worth 4$. 6d. or 6s. a week to him 
each acre he cultivates. But his difficulty is to get it. To 
be of service it must be within a mile of his cottage, as 
otherwise he cannot reach it to put in his odd time. It 
must also be obtainable . at a fair rent — by fair here is 
meant faii: *hen compared with that the farmers pay for 
land of 'a similar quality. Instances can be given where 
the farmers pay 30«. per acre, and for exactly the same 
quality the labourer is charged 80s. per acre. 

, Thk. Allotments Act 

of 1887 is an incomplete and unworkable a,ffair, neverthe- 
less it is the recognition of a vital principle, viz., that 
un4er it the labourers have the, right to make application 
to the rural sanitary authority for any piece of land that 
may suit theu' purpose for allotments, and the Act 
empowers the rural sanitary authority to purchase this land 
and let the same to:, the labourers. We have here the 
niunicipalisation of the land actually in process. Unfortu- 
nately,, landowners often refuse to let, and litigation ensues, 
and the cost of the land is run excessively high by the 
legal costs, and,by an additional 10 per cent, above value, 
which the Act empowers the owner to charge, so that so 
far very few allotments have been obtained under the Act, 
but it has caused many farmers and owners to come to 
terms by a mutual arrangement with the labourers, and 
many hundreds of allotments are now being cultivated by 
labourers in tlieir odd and broken time. 

And here comes the value of the eight hours to these 
farm-labourers. There is no reason why the proposed 48 
hours a week should not apply to them. They work now 
about 11 hours a day (Saturday included) ; but if they 
organise as they are now doing, the'y will, with the aid of 
their fellow trade unionists in the towns, be able to obtain 
the Saturday half-holiday and a weekly maximum of 48 
hours. The daily limit could not rigidly be applied, and 
the necessary elasticity would have to be arranged for to 
provide for harvesting, but this is only some five or six 
weeks in the year. 

When, by means of trade unionism, they are able to 
make a firm stand, and demand, through the prope? 
channels, the establishing of parish councils— which will 
simply be an extensjpn.of the Local Government Act — 
and obtain the reduced working hours, then they will be 
able, by means of their parish council, tb obtain what 
land is necessary, conveniently situated, .on fair terms, for 
allotments, and they will be able to supply the towns with 
the Tiecessaiy food stuffs, including fruit, eggs, and dairy 
produce j they will be able to live in comparative comfort 
themselves, as they will no longer be wholly dependent 
upon farmer or squire. 

A few years' successful cultivation of an allotment will 
enable a man to go in for a small holding of from ten, to 
thirty acres upon which he will be well able to keep his 
family, and of course give up working for the farmer, and 
thus again will England become a food-producing country 
of the first order, and the countrymen supplying the food 
requirements of the towns will, in turn, make Ifrge 
demands for clothing, and furniture, &c, for thewxeielves. 
There are in the United Kingdom at least 15,000,0p0 acres 
of uncultivated land, all capable of profitable cultivation, 
according to the evidence given before the, Royal Com- 
mission on A,gi;icultureV thjs must be brpught under 
cultjvaition, and the land now labour, stai;vied, be properly 
worked, and by these means employment will be fpund in 
abundance for a peaBaritry four times as numerous as that 
we now have, arid the people of the Br,itish' Isles will be able 
to, obtain butter without fetching it fropa Denmark,. 
Whilst I lay especial stress upon the reduction of working 
houi's as set forth in this pamphlet, I woiil^ guard rep,ders 
against supposing that reduced' working tours alone will 
rid our towns of poverty, and, therefore, we must go deeper 
still. The land question, as it afiTeotfl both town and 
country, intimately afiects our everyday life, g,rid must 
receive adequate attention. Till this is done the labour 
problem can never be solved,' and our brightest hopes now 
are raised by the fact that at last townsmen and. cowtry- 
menarebeginningtosee that their interests are identical 
that they must work together for a common object, that 
villagers can help townstoeh and vice versd, and that if we 
refiise to be pitted against each other, as we have been in 
the past, that then thei'e are grounds for believing the dav 
of our deliverance from poverty is at hand, and that peace 
arid plenty will yet be ours. . ', , 

In conclusion, I would urge upon all, but especially 
upon trade unionists, to be sensiblyjealous of wasting their 
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energy— the work oflife is difficult enough without our com- phrases. We are striving to realise the ideal that Thoma« 
bahng each other. Letus not forget that ours is the cause G^rlyle yearned for. that John Ru k n has prealhedTnd 
of BrothbUhood, and that our actiohs must fit with our worked for, and whiph the poet Burns bids us pmy for :- 
^ " Then let us pray that come it may, 

As come it,will for a' that, 
That sense and worth o'er a' the earth, 
May be?! the gree and a' that. 
For a' that and a' that, 

It's coming yet for a' that! 
That man to man, the warld o'er, 
Shall brothers be for a' that." 
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A.— SOCIALISM AND " SEMI-SOCIALISTIC ' 
r SCHEMES. 



of Socialism 
'The London Pro- 



1. General Principles. 

(Consult : ' Essay on the Historic 

in the Fabian Essays, 1889 ; 

gramine," 1892.) ' " ; 

Mr. Webb claims for the, "Socialists " that they are 
" only advocating the conscious adoption of a principle 
" of social organisation^ which the world has already 
" found to be the inevitable outcome of democrady 
" and the industrial revolution,'' and of socialism, lie 



says, that it is at this time a wave which ,is surging 
throughout all Europe, 'and changing in England, the 
face of current politics. , ,Two great historic parties are 
held by him to be "^di^^^tmg vaguely before a nameless 
" undercurrent which they fail utterly to recognise or 
" understand." ,' ; = 

In the present sociijdist movement " two streams wre 
united." — On the one hand there is the impetus given 
by all the aspirants after social regeneration, classed 
generally by the author as the " mere Utopians " ; on 
the other hand there is the main stream of the " irre- 
sistible progress of democracy." This progress of 
democracy is something more than political ;' it is an 
economic and social as much, as a political prdgress. 



* the original inemorandum was approved by Mr. Webb as a correct 
has now been done.— G. T). 



statement of his vieis's/but he wished certain additions lo bo madt>, alid that 
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Socialists and radicals must alike recognise that the 
root of the problem now before them is economic, and 
all reformers, whether socialists or individualists, must 
realise that any changes they propose must be : — 

(1.) Demoeratic, i.e., acceptable to a majority, of the 

feople. 
Ch-adual, i.e., causing no dislocation, however 
rapid the progress. 
(S.) Moral, i.e., in harmony with the moral ideals of 

the mass of the people. 
(4.) Gdnstitutional and peaceful. 

While Mr. Webb would describe socialism as the 
economie side of {he.democratie ideal, he would explain 
this as meaning the control hy the peojple themselves, 
through their own poKtical organisation, of the main 
instruments of wealth production ; the gradual substi- 
tution of organised co-operation for the anarchy of 
competitive and class struggles ; with a resultant 
recovery of the excessive share which the present 
private possessors of the instruments of industry take 
from the produce. 

[The socialist is distinguished from the individualist 
by a complete difference as to the main principles of 
social organisation. The community, instead of the 
individual, has become in this century, with its 
industrial evolution, the starting point of social 
investigation. 

" On the economic side socialism implies collective 
administration of rent and interest, leaving to the 
individual only the wages of his labour of hand or 
brain. 

" On the political side it involves the collective 
control over and ultimate administration of all the 
main instruments of wealth production. 

" On the ethical side it expresses the real recognition 
of fraternity, the universal , obligation of personal 
service, and the subordination of individual ends to the 
common good." — " Socialism in England," pp. 9, 10.] 

In his essay on the historic basis of socialism, Mr. 
Webb gives a short restatement of the economic 
changes of the past century, known as the Industrial 
Revolution, and gives his view of the origin of the 
individualist and laisser fa/ire theory of society. 

Fifty years ago, he says, it would Jiave been assumed 
that absolute freedom, in the sense of individual or 
"manly" independence, plus a criminal code, would 
spontaneously result in an arrangement of social 
relations which would involve the minimum of human 
misery possible amid the " niggardliness of nature." 

" To-day every student is aware that no such opti- 
mistic assumption is warranted by the facts of life." 

" The political economist now knows that with free 
competition and private property in land and capital, 
no individual can possibly obtain the full result of his 
oWn labour . . . The free struggle for existence 
among ourselves menaces our survival as a healthy and 
permanent social organism." 

[Mr. Webb compares the rate of development of 
socialistic institutions in various European countries, 
and affirms that in spite of some differences in phases, 
it is yet, in France, Germany, and England, carried 
out gradually, persistently, and by legislative enact- 
ments. In England the progress is being accomplished 
in four leading directions : — 

1. Constantly increasing the restrictions upon the 

private ownership of land and capital. 

2. Gradual supersession of private industrial ventures 

by public administration. 

3. Progressivo absorption of taxation of unearned 

incomes (rent and interest) and " rent of 
ability." 

4. Supplementing of private charity by public 

organisation, with the aim of raising the con- 
dition of the residuum. 

A " significant new development of labour disputes " 
is pointed to by Mr. Webb. The victory, he urges, is 
now beginning to come to " the weak, through general 
public sympathy with their demands." 

In a note on p. 80 of his " Socialism in England," 
Mr. Webb refers to Mr. Herbert Spencer's peculiar 
position in basing the whole of his ideal individualism 
upon the indispensable foundation of complete land 
nationalisation. Mr. Spencer at the same time depre- 
cates the confiscation of the property of innocent 
owners, and regards it impossible for any State 
Government to manage land. Mr. Webb urges that 
" his objections do not appear to apply to the generally 
" proposed method of land nationalisation, viz., the 
" gradual increase of local and national taxation of 
" rent," p. 80.J 



In these and like statements from the essay above 
cited (Fabian Essays in Socialism, pp. 30-61,) may be 
seen Mr. Webb's general view of the justification for 
socialistic and semi-socialistic legislation. He does not 
here undertake detailed treatment of the practical as 
well as purely theoretical objections "formerly " brought 
forward by political economists against extension of 
such legislation. (These are dealt with as regards 
factory legislation in " The Eight Hours' Day.") For 
the change of position among economists, Mr. Webb 
cites Chapter VI. of " Socialism in England," the 
conversion of J. S. Mill to Socialism (Autobiogi-aphy, 
pp. 231-2), and the works of Professors Ingram, 
Marshall, and H. Sidgwick. 
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2. How I'AE BXEMPLIFIED BI EXISTING LEGISLATION. 

Mr. Webb claims that : (a) the steady increase of 
Government regulation of private enterprise, (6) the 
growth of municipal administration, (c) the rapid 
shifting of the burden of taxation directly to rent and 
interest, mark the statesman's unconscious passage 
from the old individualism to the coming collectivist 
organisation of society. Eeferenoe is made to the 
whole series of Factory Acts, beginning with the Morals 
and Health Act of 1802 to the Local Improvement 
Acts, Adulteration Acts, and to the gradual formation 
of the present, sanitary code, " which now forms a thick 
" volume of restrictions on the free use of land and 
" capital." " Step by step the political power and 
" political organisation of the country have been. used 
" for industrial ends," until one after another of many 
functions which at one time were left to private enter- 
prise have been absorbed by the community. As 
examples are cited, both local and imperial under- 
takings ; carriage of letters ; regulation of currency ; 
repairing of roads and bridges ; " the almost com- 
plete socialism of the industry of education* ; provi- 
sion for poor relief and of public hospitals ; support of 
museums, parks, galleries, libraries ; publication of 
researches in geology, meteorology, and various 
statistics. 

Besides " direct supersession of private enterprise 
" the State now registers, inspects, and controls nearly 
" all the industrial functions which it, has not yet 
" absorbed." The registration, it is claimed, is no 
mere form, while inspection is often detailed and 
rigidly enforced so that the individual capitalist shall 
take no advantage of his position. Eventually the 
capitalist will be superseded by the community; "in 
" the meantime he is compelled to cede for public 
" purposes an ever-increasing share of his rent and 
" interest." 

While there has been this impressive progress of the 
State in the direction of collective control of the 
resources of the community, Mr. Webb contends that 
it is " the municipalities which liavedone most to socialise 
" our industrial life." 

He refers to the Local Government Board Report, 
1887-8, and House of Commons Return, 1887-8, No. 347, 
for particulars as to progressive municipalisation of 
public services. " It is in the provision of gas, water, 
" and tramways that local authorities organise labour 
" on a large scale . . . Tramways and ferries are 
" undergoing the same development . . . Glasgow 
" builds and maintains public ' common lodging- 
" houses'; Liverpool provides science lectures ; Leeds 
" creates extensive cattle markets ; and Bradford 
" supplies water below cost price. The minor services 
" now performed by public bodies are innumerable." 
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3. PeOPOSED LEGISLATIOlf. 

(Of. " The London Programme.") 

With the exception of the proposal for State enact- 
ment of an eight hours day (which may conveniently 
be taken under a separate head, B.), Mr. Webb's 
proposa,ls, so far set forth in his writings, are most de- 
tailed in regard to extension of municipal activity. 
Aad, since the metropolis of the empire falls, in his especially 
view, " ludicrously below the standard of a third rate inliondra. 
" municipality," he is chiefly concerned to show the 
direction in which collective organisation should 
proceed in London. ' 



'Mr. Webb sajrs, "this branch of industry Las been virtually nation- 
alised or municipalised without loss of stimulus or failure of enthu- 
smsm, J «.. in the schoolmaster, who is the salaried officer of the 
public. -"Socialism in England," p. lOB. 
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So serious does Mr. "Webb hold the present state of 
London to be that he urges, " for the sal:e of the rest of 
the empire," that the sullen discontent now spreading 
amongst its toiling millions shall be no longer neglected, 
and that its " masses must be oi-ganised for a campaign 
" against the speculators, vestry jobbers, house 
" farmers, water sharks, market monopolists, ground 
" landlords, and other social parasites now feeding 
" upon their helplessness." (London Programme, 
p. 6.) 

Mr. Webb's proposals, taken in his own order, are : — 

(I.) ^07- completion of the scheme of Local Government 
reform either by establishment of district c6uncils or, 
more practically and immediately, by granting a free 
hand to the county council, as at present constituted, 
in all matters of internal organisation and routine. At 
present the council is a municipal authority without 
any of the powers and duties which are the concern of 
provincial municipalities. Completion of the scheme 
of local government necessarily involves ' ' abolition of 
vestrydom." 

Mr. Webb's scheme for arrangement of area and 
number of district councils would give about 30 
councils with constituencies varying from 60,000 to 
400,000 in population. {Of. Chapters II. and III., 
pp. 9-30.) 

(II.) Municipal control of the water supply. — The 
contention is, that under existing conditions the supply 
is doubtful in quality, insuflBcient and precarious in 
quantity, and exorbitantly costly. The difficulty 
involved in the fact that neighbouring districts are 
interested in London's water supply is not insuperable. 

The task of administering the supply should be 
entrusted not to a special " water trust," but " to a 
statutory committee of the County Council," on which 
provision could be made for the proportional repre- 
sentation of Middlesex, Kent, and Surrey by the 
councillors for the parts of London situated within 
those counties. 

The existing companies must be dealt with by " two 
simultaneous bills"; on the one hand London may 
offer to purchase their plant and mair-.s !it a fair valoa- 
tion as these now exist, on the other assert a right to 
seek a new supply of this prime necessity oE urban life. 

The London water companies have never possessed 
any statutory monopoly. (Chapter IV., pp. 31-44.) 

(III.) Municipalisation of the gas supply of London 
as in Manchester, Birmingham, and elsewhere. — The 
need for this is based by Mr. Webb on the present 
costliness to London of being supplied by private 
shareholders with a monopoly of our gas supply. 

The companies may be bought out on similar terms 
to those proposed for the water companies. 

" 'So public authority having once municipalised its 
" gasworks has ever retraced its steps or reversed its 
" action." Financial gain may confidently be expected. 
(Chapter V., pp. 45-53.) 

(IV.) Creation of a central market authority '" which 
can scarcely he other than the County Council." — At 
present there is no adequate regulation of the markets 
which London possesses, and these are inadequate, 
arbitrarily placed, and hampered by " sectional 
jealousies and private interests." (Chapter VI., 
pp. 54-60.) 

(V.) Formation of a special dock hoard for the 
docks and wharves of London on the lines of the 
"Mersey Docks and HarVour Board."— London, Mr. 
Webb says, by allowing the whole of its riverside 
accommodation to pass uncontrolled into private hands, 
gave up " every safeguard of its commercial interests 
" . . onesmallboardpractically settles dock rates, 
" and two small committees dock wages, for the 
" whole of London's dock accommodation." 

The London Dock Board would have to represent 
adequately, not only the special commercial interests 
involved, and in particular the Docker's Union, but 
also the people of London as a whole. ^^ 

It might replace the present shiftless "casual' 
labour by a permanent staff of workers, well- disciplined, 
and of a high character. (Chapter VII., pp. 62-72.) 

(VI.) Imitation hy London in the matter of tramway 
service of the pattern afforded hy Suddersfield.— At 
present the tramway service "is still in its infancy, 
" and accordingly as completely unregulated by law 
" as Lancashire was before the Factory Acts." 

Mr. Webb thinks it probable that the London service 
will " pass directly into the stage of municipalisation 
" without lingeringin that of mere public regulation." 
(Chapter VIII., pp. 78-85.) 
I 78448. 
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(VII.) Establishment of a hospitals committee 
appointed by the London County Council, or of a 
separately elected hospitals board; this committee 
or board to be charged with the supervision, inspec- 
tion, and audit of all metropolitan medical charities, 
asylums, and public hospitals. 

" Systematic co-operation of existing institutions 
" could be substituted for the present absurd competi- 
" tive rivalry." Care of the poorer sick would pass 
from the circle of the Poor Law over to this board. 

(VIII.) Unification of London's poor law administra- 
tion through an efficient central authority or Poor Law 
Council. — ^This council, Mr. Webb holds, could spring 
from nothing but exclusively popular election. " It 
" might at once take over the administration of all 
" poor law institutions, where unity of management 
" would promptly effect great improvements and 
" economies," but would be subject to supervision and 
control of the Local Government Board. It would 
require subordinate local committees in the form of 
district almoners. (Chapter X., pp. 90-100.) 

[Mr. Wobb says, in " Socialism in England," " the 
" whole system of Poor Law relief will obviously be 
" remodelled on democratic lines. Plans suggested by 
" the Rev. Herbert Mills and others, based on ihe indus- 
" trial colonies of Holland and (Jermany, are likely to 
" be tried, as it is now universally admitted that only 
" by coUectivist measures can the evils be dealt with." 
Socialism in England, p. 107.] 

(IX.) Extension of municipal activity in ihe direction (IX.) Mu- 
of re-housing the poorer- lahomring classes. — Glasgow JJou^inV^f 
has built and maintained seven "common lodging- the working 
houses " which have done much to raise the standard classes. 
of comfort among their inmates. Where Glasgow has 
seven, London would need 30 of such houses. 

What is needed is " not lodgings let at charity rents, 
" but an enormous addition to the supply of well-built 
" dwellings." Artisans' dwellings should be con- 
structed in the suburbs and placed in oommuiiication 
with the centre by means of municipalised free 
tramways. 

Mr. Webb calculates that for 400,000 new rooms 
needed, the cost for land and buildings might amount 
to 30,000,O00L He holds that even a deficit, which 
might occur, of half a million a year would be a small 
price to pay for getting London's poor out of the 
slums, and that it would be saved a thousand times in 
other ways. 

The deficit could be easily met by a landlords' pro- 
perty tax of Zd. in the pound, which would be less 
than one-fifth of the unearned increment annually 
added to London's estate. (Chapter XIII., pp. 122-36.) 

(X.) Solution of the difficulties of urban tenants in 
general by municipalisation of urban lands. — " Give 
" the County Council or other public authority power 
' ' at any future time to take over the land at its present 
" value with compensation for any improvements made 
" by the owner. This would enable the community to 
" secure for itself -the whole of the future unearned 
" increment, and place it at the same time in a position 
" adequately to tax what it has already let slip. This 
" is the easiest beginning of land municipalisation." 
(Chapter XII., pp. 112-121.) 

Other proposals in Mr. Webb's " London Programme " 
are concerned with popular control of the police force 
and iraprovement of electoral machinery (chapters 
XIV. and XV.) Inquiry into the financial position of 
the great city companies is urgently demanded as a 
preliminary to a Bill which should vest their vast 
properties in temporary trustees ' ' whilst the County 
" Council and School Board prepare schemes for. the 
" devotion to public purposes" of a "public estate 
worth twenty millions sterling." (Chapter XI.) 

Redistribution and other reforms of taxation must go 
hand in hand with all these proposals for progressive 
municipalisation of the community. Mr. Webb relies 
far more upon the economies and increased efficiency 
which he confidently expects will be effected by the 
changes he hopes for, than upon nett increase of taxa- 
tion to meet the costs of those same changes. He 
allows that " something more than a better incidence 
of existing expenses is required" to carry out his 
reforms ; additional funds are imperatively needed, he 
says, to cope with the accumulated neglect of past 
years and to grapple adequately with the problems of 
growing cities ; but he holds that it is quite clear that 
no additional funds can be raised by means of "rates 
upon occupiers," nor would any proposals for indirect 
taxation "be acceptable to the public or sinctioned 

S 
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" by Parliament',' no further transfer of present 
" national taxes to .local pnrpoees can be expectediM 

The munioipaJ. revenue ■will hare to cona.e—. . 

(a) through profits on the collective industrial under- 
takings of the community ; 

(6) through certain Government grants ; 

(c) through tho present rates ; 

(d) through taxation of owners of property of such a 
kind as to secure for the community the annual 
increment which arises through growth, from 
natural causes, of towns ; 

fe) through a local death duty to be established by 
the precedent afforded in the " estate duty created 
by Mr. Goschen in 1889." (Chapters XVI., XVII., 
XVIII., XIX.) 

Mr. Webb apparently holds his " Municipal Social- 
ism " as a first and semi-conscious step to a real 
national socialism. Gf. "Socialism in England," 
chap. VII. 

" Our progressive ' munioipalisation of rent ' by 
" increase of local'rates is clearly only an unconscious 
" form of gradual land nationalisation.'V The extension 
of municipal activity must be logically followed in his 
view by — 

(a.) A complete revision of taxation, with a view to 
ultimate and gradual extinction of the class of recipients 
of rent and interest. 

(b.) Educational reform, which shall cover provision ■ 
of free secondary, as well as primary, education, and 
secure to every citizen a complete technical and 
professional education, 

(c.) Re-organisation of Poor Law administration. This 
to include old age pensions, separation of public 
infirmaries from the workhouse system, technical 
instruction of able-bodied paupers, provision of relief 
works for the unemployed. 

(d.) Extension of the Factory Acts. Eegulation of a 
maximum working day must be accompanied by 
general recognition of a minimum wage, and by in- 
creased efficiency of inspection. Inspectors, women as 
well as men, to be drawn mainly from the workers. 

Mr. Webb puts forward the clauses contained in 
Mr. Sydney Buxton's bill, providing for a double regis- 
tration by landlord and efmployer of all places in which 
mamufacturing worh is carried on, as embodying 
important practical proposals of his own. These clauses 
are printed as an appendix in Miss Beatrice Potter's 
pamphlet, " How best to do away with the Sweating 
System," and are as follows : — 



4. APPENDIX. 

1. Clauses in Mb. Sydxey Buxton's Bill (No. 61 
of 1891). 

Landlord's responsibility for Sanitation. 

The person responsible as owner, under the Acts 
relating to the public health, for the sanitary condition 
of any premises used as a factory- or workshop, shall 
be also responsible, concurrently with the occupier, 
for compliance with such of the requirements of the 
Factory and Workshops Acts as relate to the sanitary 
condition of the said premises ; and it shall be within 
the discretion of the factory inspector to proceed 
against either owner or occupier for the purpose of 
enforcing the said requirements. 

When it shall appear to a Secretary of State upon 
the report of any factory inspector, that any factory, 
workshop, or domestic workshop, is in such a condition 
as seriously to impair the health of the persons em- 
ployed therein, and that the owner or occupier thereof, 
within the space of one month after notice thereof has 
been given to him, has failed to remedy the defects, 
the Secretary of State shall have power, by order 
issued in the manner prescribed by section 66 of the 
principal Act, and also served upon the said owner or 
occupier, to require the premises to be forthwith 
closed, and to remain closed until they have been 
brought into conformity with the principal Act and 
the Acts amending the same. 

Any person letting for hire premises, fpr the purpose 
of being used as . a domestic wQfijteiop, or having 
reasonable grounds for believing tha^t .they are so used 
or intended to be so used, shall serve^jnotice in writing 
upon an inspector, specifying the np,m'e, if, any, and 
exact address of such premises, the name and address 
of the occupier thereof, and the name and address of 



the person responsible as owner of -the said premises in 
accokance with the Public Health Acts, and^ th^ 
inspector shall, ,on receipt of, such notice, forthwith, 
inspect the said premises and register ;th^ same ±re,e 

° In The event of contravention of this section, the 
person aforesaid shall be liable to a fine not exceeding 

^T^e°'provisions of this section shall only apply to 
such districts as may be from time to time specified by 
a Secretary of State by order issued in pursuance ot 
section 65 of the principal Act. , . 

The person responsible as owner under the Tublio 
Health Acts shall be required to ensure that any 
premises let for hire by him for the purpose of being 
used as a factory, workshop » or domestic workshop, or 
which he might reasonably suppose to be hired for the 
purpose of being so used, are in a proper sanitary 
condition for the purpose; and he shall be deemed, any 
agreement to the contrary notwithstanding, to warrant 
the premises .is so fit. 

In the event of a contravention of this section, the 
owner of the said premises shall be liable to a fine not 
exceeding five pounds; . 

Responsibility of the Employer. 

It shall be the duty of the occupier of any premises 
(whether a factory, workshop, or otherwise) who^ in 
connection therewith, or for the purposes of the 
occupation carried on there, gives out any material or 
other article to be manufactured or worked upon by 
manual labour as defined by section : 93 of the 
principal Act, at any other place than in the paid 
premises in his occupation, to keep a register of the 
name and address of such person to whom such 
material or other article is given out, and the date of 
such delivery, and such register shall be open to 
inspection by any such person, or the secretary of. any 
trade society, and any inspector, and by any officer of 
the sanitary authority, who shall have power to copy 
any part thereof. 

In the event of a contravention of this section in 
regard to the registering, the occupier of the premises 
from which such work is given out > shall be liable to a 
fine not exceeding five pounds. 

In the event of work being given out to any person 
who is not on the register, the occupier of the premises 
from which the said work is given out shall be liable to 
a fine of not less than ten shillings or more than three 
pounds. 

The occupier of any premises who habitually gives 
out material or other articles to be ndanufactured or 
worked upon by manual labour, as defined by section 93 
of the principal Act, at any other place than the said 
premises, shall be held responsible for the observance 
of the sanitary provisions of the principal Act, and of 
any Acts amending the same, with regard- to the 
domestic or other workshops in which such labour is 
performed, and shall, concurrently with the occupier 
thereof, be liable to any penalties incurred for any 
failure to keep the said domestic or other workshops 
in conformity with the Act. 

In construiiig this section any person to whom the 
juaterialor other article belongs, which is found upon 
any premises not kept in conformifty with the Act, 
shall, concurrentlj' with the .occupier thereof, be 
deemed to be liable in the same manner as if he were 
the occupier thereof. , 

If an inspector finds any premises in which any 
manual work, within the meaning of this Act, is being 
done, to be in an insanita,ry condition, he shall, if he 
deems it necessary, thereupon give notice thereof to all 
persons whose materials or other articles he finds on 
the said premises, and to any other person known to be 
in the habit of giving out such materials or other 
articles to the occupier of the said premises, and if, 
after a period of three weeks, the premises have not 
been put into proper sanitary condition, no such person 
shall continue to give out work to the said occupier 
under penalty of a fine not exceeding five pounds. 

If an inspector. discovers on any pretilises, or portion 
of the premises, ih which any manual work, within the 
meaning of this Act, is being done, any pei-son residing 
therein to be suffering from a contagious disease, he 
shall, if he deems it necessary, give notice thereof to 
all persons whose materials or other articles he finds 
on the said premises, or to any other person known to 
be in the habit of giving out such materials or other 
articles to the occupier of the said premises, thatmo 
such person shall give out any further materials or 
other articles aforesaid to the occupier of the said 
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premises until the persons residing therein are free 
from contagion. 

Any person giving out materials or other articles 
as aforesaid to the oociipier of a domestic or other 
•worksltipp, in contravention of this section, shall be 
liable to a fine not exceeding twenty pounds. 



lirst objeo" 



Sepliaa. 



ir. The Division of Central amd Local Jungtious. 

The problem as to the proper line of division between 
the functions of- the central government and those df 
local authorities is one, Mr. "WebK''acli:nowledgcs; >to 
the solution of which socialists have as yet ODntiilonited 
nothing. 

" All that can be said, is that in England, socialists 
and individualists alike will more probably desire to 
make the regulation and taxation of private industry 
matters of centralisation, whilst actual public adminis- 
tration "vrill probably be municipal, e.g., Factory Acts 
tod the Land Tax will be national, but gasworks and 
tramways local." [" Socialism in England." Oh. VII.] 



III. KiKKUP'S "ItlQUIKY INTO SOCIALISM." 

Mr. Webb refers to T. Kirliup's ' ' Inquiry into 
Socialism " for an account of the " supersession af the 
individual by the community," which seems to him to 
have gradually taken place during the past century. 
In presenting a view of the "Prospects! of Soj^i^Jism," 
ch. VI., I this work deals with some of the most weighty 
preliminary objections to a socialistic state. It is 
considered convenient .to summarise the, objections, 
with the replies oflS^red.to them, at this point : — 

1. The Socialistic Ideal is impkacticable because 
■ inconsistent with the known and ikied peinciples 
OP Human Natuke. 

Replies. ' ' 

(a.MIuman nature is not, the fixed quantity that 
many believe it to be. Compare the enterprising New 
Englander with the native of Bengal or the member of 
a Eiiss.ian commune. It is the capacity of variation 
and .adaptation which has giveo; ,to the Anglo-Saxon 
race the dominion of the world. 

(6.) While the constant action of self-interest as a 
determined factor in life must be reckoned with, it is 
^et to be subordinated to higher principles of moral 
and social order. The intensely individualised forms 
of self-interest are but a passingL phase in the history 
of mankind, and will give place to a more social state 
of feeling. It is an extremely narrow view to regard 
the struggle of individual interests as the exclusive or 
even the chief instrument of progress. When all have 
learned to co-operate for the general good, the best- 
endowed will seek their chief good in honourable 
social distinction-, or rather, in the consciousness of 
having served worthily, ' and not in materialistic 
rewards. • 

(c.) To the objection that our industry cannot be 
carried on without a large accumulated capital, and 
that under socialism no sufficient motive could, be 
found, the reply is that societies and j municipalities 
already possess large accumulated capitals "whriflh no 
one proposes to squander." 

(d.) Against corruption, incapacity, and mismanage- 
ment thftre is the, safeguard of publipity and,watchful 
criticism. , . , ,, 

(e.) The reply to the dangers urged, of relaixationpf 
parental responsibility under a socialistic state, the 
author refuses to admit that socialism is worse placed 
that the present system;r " The uncertainty and 
" haphazard of the present are assuredly not conducive 
"rto habits of forethought and reasonable self-control." 
Under a co-operative system of industry each man 
would have to do his share of social service, and would 
be mainly responsible for the bringing up of his 
children. 

Oarganised in local groups the average workman 
would have a sure grasp of his economic and industrial 
position, and bei able, as in mediseval guilds, to. live 
'und«r' tolerably clear and fixed conditions. In the 
residuum of hopelessly improvident parents some form 
of compulsion wouldhave to be applied. 

Under the present system each head of a family 
■bears responsibility, for i his own children. Considera- 
tion of the: existing mortality among children, and- ihe 
sufferings of too many of the survivors, raises t the 
question whether in any case the matter could be made 
much worse than it is. i ' ,j. 



2. Socialism is impossible because no Central Second ob- 

Authoritv could control Interests so numerous, i^ction. 

ENORMOUS, AND , COMPLICATED AS ARE INVOLVED IN 

r THE Industrial Lipe op Modern Society. 
Beplies. 

(a.) The same technical causes which have produced JlepKes. 
our vast and complicated social mechanism also tend to 
simplicity or efficiency. " An army of a million men 
is moved by a telegraph message." 

(6.) The position of England is unique in the range 
of its political and economic affairs. The objection 
does not apply to other countries in anything like the 
same degree. The difficulties of administration must 
be largely met by an immense development of local 
life and energy. Organisation of local life must not be 
dictated by a central body. Social progress has to aim. 
rather at a re-arrangement than an extension of 
central control. " War conquest and foreign adminis- 
tration " must yield in importance to the direction of 
the industrial life on which social welfare really 
depends. 

(c.) The "comparative inefficiency of our present 
civil service and higher officials " must not be taken as 
a gauge of the future. Improvement in education, 
moral as well as intellectual, may serve to produce a 
body of public servants such as the world has not yet 
seen. 

(d.) When we have the best talent of the country 
managing the industrial business of the country in, the 
service of society we shall have unity and common 
method constantly at work added to the " same amount 
of brains and business capacity as before." 

3. Socialism, even *p practicable, tends to interfere Third objeo- 

wiTH Individual Liberty aud so cannot promote *'""• 

THE social ideal OP A PREE AND HAPPY 
DEVELOPMENT. 

Replies. 

(a.) Nothing can be more certain than, that under Replies, 
the present system the freedom of the mass of men is 
merely nominal. The contest is indeed not waged on 
equal terms. For men without land or capital the 
contest must be disadvantageous. ' ' Does the London 
" man of business meet the owner of his premises on 
" an equal footing ? . . . Did the Irish peasant and 
" the landlord negotiate on equal terms ? " 

• (6.) The contest, as it is, is not for the prizes of 
life. Under the competitive system, the daily bread, 
the health and character of millions is exposed to 
hazard. 

(o.) Individualism means the struggle of all, and the 
success of a few. For the immense majority it means 
the loss of real manhood or womanhood, and " of much 
" that constitutes the glory and beauty of human 
" personality." For those who succeed in the often 
ignoble contest for wealth what real good ensues ? 
The accumulation of enormous fortunes for private 
ends is an enormity and monstrosity. 

The individualism which at present prevails is the 
individualism of the " male head of the house." 
"Though the cruder forms of such a theory" have 
moi^tly disappeared it still largely " prevails." There 
is room for a " rich and varied development of 
" natural capacity in both sexes, such as we cannot at 
" present conceive." (0/. especially p. 139-165 of the 
" Inquiry into Socialism.") 



B.— EIGHT HOURS' DAY. 
{Of. "The Eight Hours' Day, 1891.") 



1. The Demand por the Eight Hours' Day and its 
Meaning. 

(0/. Chapters I. to III. and Introduction.) 

The demand has arisen : (a) through the growing con- New iound 
viction among working classes that, the presei^t hours i^^'f*^''^ 
are injurious to health ; (6) from the views that shorter in| claS'. 
hours mean higher wages and wider distribution of 
temployment, but, strongest motive of all, (o) from the 
strongly felt desire for additional opportunities for recre- 
ation and the enjoyment of life ; for escape into a fuller 
life of : citizenship from the " almost total absorption by 
■w0rk of the present life of the masses." 

The figure eight has come to the front " largely from The figure 
historical and sentimental consideration," it is taken "eight." 
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140 



BOYAL COMMISSION ON LABOUR; 



A legal 
remedy. 



Bflect of 
reductions 
of honrs in 
the textile 
industries. 



up "as symbolising the popular demand for a shorter 
working day." 

Mr. Webb assumes that the majority of his readers 
will be ready to admit beforehand that the long hours 
60 generally worked in many trades inflict serious evil 
both on the social health of the community and on the 
physical health of the individual. 

The remedy proposed by him is an Act of Parliament 
to enforce an eight hours' day. In his book he justifies 
his demand. 
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2. The pkobable Economic, Social, and Sanitary 
Results. 

(a.) Economic result of previous reductions in the hours 
of labour. — The "marvellous record" of the cotton 
trade in England " does prove that an enormous diminu- 
" tion of the hours of labour may be compatibl e with no 
" increase in the cost of production, with a positive rise 
" in wages, and a great advance in trade ... It can no 
' ' longer be inferred that a shortening of hours will neces- 
" sarily reduce the week's wages even if it temporarily 
" reduces the day's production and the workers are at 
" piece-work." Similar results have been experienced 
in the textile industries of other countries. 

Artizans in the skilled handicrafts in England have 
gradually had their hours reduced from 75 to 54 per 
week while their wages have on the whole uniformly 
risen. In New York State a diminution of hours has 
been attended by a positive increase in wages. 

Kednotions of hours to eighc in coal mines of the 
United Kingdom has not been accompanied by any 
disadvantage in wages. 

Examples from Victoria, New York city, and Germany 
are quoted as showing that neither increase of stafi' nor 
decrease of production, and consequently of wages, are 
the inevitable result of reduction of the hours of labour 
to eight. [Cf. Chapter IV. and Appendix of " The Eight 
Hours' Dny.") 

In the face of the experience of the Factory Acts and 
of corroborative testimony from all parts of the world, 
Mr. Webb holds that it is no longer possible on purely 
theoretic grounds to infer that the product must be 
necessarily diminished by a further shortening of the 
working day. We are not to assume without proof 
that existing honrs of labour are exactly those which 
res^^lt in the greatest possible quantity of commodities. 
Mr. Webb estimates the probable effects of a general 
reduction of the Iwu/rs of labour under the heads : 
(1.) Total product, (2.) Wages and supply and demafid, 
(3.) Prices, (4.) International trade, (5.) Profits, (6.) Rate 
of interest. His conclusion is that so far as economic 
results can be discerned : — ■ 

(1.) A general shortening of the hours of labour may 
slightly decrease the average productivity per 
worker, but will, by absorbing a part of the 
unemployed, probably increase the total production 
of the community. 
(2.) Wages are more likely to be raised than lowered, 
though it is possible that they may remain 
stationary or even temporarily droop in a few 
industries. Supply and demand, therefore, will, in 
the aggregate, not be diminished. 
(3.) No effect will be produced upon prices generally, 
but some variations up and down may take place 
in the prices of some particular commodities. 
Some industries may be diminished whilst others 
are increased ; some few products may no longer 
be worth producing, once the labour employed is 
properly treated. 
(4.) The total export trade will almost certainly 
not be affected though it may be somewhat varied 
in its composition. 
(5.) The aggregate payment in wages will almost 
certainly be larger and that for interest on capital 
smaller than before. 
The main permanent results are likely to be a rise 
in " real time wages " and a fall in the normal rate of 
loan interest. 

Almost any gradual change, however important, can 
be endua-ed without injury to the community. " Time 
is of the essence of the matter." 

Assuming, however, that shortening of hours will 
occur in one industry before another, the results 
relating to (1) wages, (2) profits, (3) prices, (4) export 
trade, need fresh consideration, every wage-earner is 
interested in any "Eight Hours Bill." Mr. Webb 
considers that in addition to the increased leisure, 
which would be gained by the operatives in an industry 
where the eight hours' day obtained, there would be a 
tendency for wages to rise in the surrounding industries 
of longer hours. 



Mr. Webb examines the cases of (a) the textile trades, 
(6) the coal miner.s, (c) railway workers, (d) tramway 
workers, (e) shop assistants, (/) Government servants. 

In the case of (a) the textile trades the question of 
foreign competition complicates the problem, and 
Mr. Webb holds that this is a case which is essentially 
one for " trade option." No such difficulties beset the 
case of (6) the miners. " It is possible that a shortening 
" of the working day, with a rise of wages, might 
' ' result in the closing of a few pits on the margia of 
" cultivation," which would tend to an " advantageous 
concentration " of management of the coal mines of the 
country in one interest. 

In the other cases Mr. Webb holds that the eight 
hours' day is economically possible. The case of (e) shop 
assistants from the special nature of competition among 
shopkeepers resolves itself practically into a question 
of early closing. Mr. Webb quotes the view of Pro- 
fessor Sidgwick on Sunday closing as especially 
applying here : that " the coercion either of the law or of 
" the social sanction, wielded hy a deliberate and vigorous 
" combination, is prima, facie indispensable except in a 
" perfectly ideal community of economic men." 

As regards Govornment servants, Mr. Webb affirms 
that reduction of hours would in nearly all cases 
involve an increased wages bill ; as this would " cer- 
tainly " be met by taxes raised through rent and 
interest on larger incomes, or on accumulations of 
" unearned increment " and monopoly gains. It would 
carry with it " a better distribution of the products of 
industry." "The public decision that eight hours 
" would henceforth be considered as a fair day's 
" work would leave an incalculable effect on the action 
" of private employers, and would probably do much 
" to bring about a general voluntary shortening of 
" hours." 

(6.) SanitoA-y and social results. — Rarely in English 
industries are the conditions of labour even moderately 
healthy. And when all has been done that can be 
done in the direction of sanitary improvements, the 
great bulk of the manual work of the country must 
carry with it incidents of unhealthiness. 

Diminution of the period during which the body is 
exposed to these noxious incidents remains as the 
further remedy. Illustrations are taken from the 
plumbing, painting, white lead, and other industries. 

Excessively early rising is the normal accompaniment 
of the present long labouring day. Even in skilled 
trades with a nominal nine hours' day work begins at 
six a.m. 

For ten months out of twelve in the English climate 
early rising is a severe strain upon the constitution. 

If the physical effects of long hours are bad the 
mental effects are far worse. 

Family and social life are impossible ideals for men 
who itre mere working machines or animals. 

Extension of the suffrage to these overworked classes 
forms one of the most unanswerable arguments for 
increased leisure for exercise of the duties and rights 
of citizenship. 

The advantages of a raised " standard of comfort" 
with its nataral effect upon wages is properly an 
economic consideration, but Mr. Webb finds it con- 
venient to include this consideration in the less technical 
Chapter V. 

" The Steady demand of the well-employed, well-paid 
masses will lead to economies in production, thence 
to the cheapening of products, and thence to increased 
consumption." 
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3. The Question or Overtime. 

Mr. Webb makes inquiry (Chapter VI.) into the facts overtime, 
concerning overtime in various classes of industries, 
and considers the reasons assigned in the Factory and 
Workshops Act, 1878, for permitting overtime. 
The conclusions he arrives at are : — 
(i.) That in mechanical industries overtime must be 

allowed in the case of unforeseen emergencies, 
(ii.) That in agriculture and kindred industries 
overtime must be allowed to prevent spoiling of 
materials, 
(iii.) That in season trades overtime must be allowed 

to meet pressure of working. 
In all such cases some limit should be imposed by Legal limi- 
Parliament. Purther, three suggestions are made. tations. 

(I.) A spell of overtime during one part of the year 
should be compensated by a definite holiday in 
the slack season. The necessary records would be 



Overtime 
must !»_ 
allowed in 
three caaw. 



APPENDIX. — WHOLE COMMISSION. 



141 



no more complicated than those already demanded 
by the Factory Acts. 

(li.) Casual overtime from, whatever cause arising 
should be paid for at an increased rate. The em- 
ployer most immediately profits by overtime work, 
and should be willing to pay for it. 

(III.) There should be \in absolute limitation, as in 
the Factory Act, of the amount of overtime that 
may be worked in any one year. (Chapter VI.) 



" because as long as he is free to work longer, his 
" neighbours are compelled to do the same." 

The power of the Government should be used to make 
good the loss of individual liberty which has been 
caused by economic development. 



4. Methods of obtaining an Eight Houes' Day 
coksideeed. 

(a ) Voluntary action hy employers. — Mr. Webb quotes 
a letter from a large firm of engineers (printed in 
Appendix to his book) to show that it is possible for 
employers to find that their interest lies in reduction 
of hours of labour. 

Unfortunately there are few employers who will 
commit themselves on their own initiative to such 
changes in their trade. And in most trades evidence 
goes to prove that any individual employer would lose 
by a single-handed introduction of an eight hours' day. 

(6.) By means of Trades Union Coercion. — It is 
important to remember that the strength of Trade 
Unions compared with the whole body of wage-earners 
is not large. 

It would be misleading to credit Trade Unions, as 
has been done with establishment of a nine hours' day, 
without also recording the fact that the same Unions 
have been unable to put down the practice of overtime. 

Even if Trade Unions were powerful enough to secure 
a serious and effective reduction in the hours of labour 
it must be remembered how costly to employed, 
employers, and community are the methods of war to 
which the Unions must resort. Moreover, a victory, if 
gained, is necessarily of a temporary character ; the 
first breath of bad trade may lose for the workers all 
they have gained. 

(c.) .By legislation. — " Nearly all the really zealous 
" advocates of an eight hours' day are in favour of 
" obtaining it by law." Mr. Webb urges certain con- 
siderations in explanation of the fact that many leaders 
among Trades Unionists are opposed to parliamentary 
action. He says the opposition has been largely due 
to distrust of Parliament as a capitalist institution. 
Opposition of mill operatives is entirely based on the 
fear of foreign competition. 

Economic arguments against legislative enactment 
Mr. Webb has tried to deal with in earlier sections of 
the work summarised. In this Chapter VII. he is 
concerned to reply to those " who honestly believe, on 
" philosophic grounds, that determination of the hours 
" of labour is not a matter within the province of 
" Parliament." 

Mr. Webb urges that it may reasonably be contended 
that prevention of excessive hours of labour, for what- 
ever cause, is one of the essential duties of Grovernment 
in an advanced industrial community. It is a primary 
duty of Grovernment to prescribe the plane on which it 
will allow the stn-itggle for existence to be fought out. 
The whole history of government is a long series of 
limitations of the conditions of the struggle, with a 
view to raising the quality of existence. No individual 
competitor can lay down the rules of the combat nor 
safely choose the higher plane, so long as his opponent 
is at liberty to fight on the lower. 

If the argument relied on by the philosophic objector 
turns upon a justification of individual liberty, Mr. 
Webb urges that there is a real distinction of the case 
of the manual worker from that of professional and 
head-workers. At present, he says, the former has 
practically no individual control over his working hours. 
The end sought is to give him a real control over a 
certain portion of his active life. That obtained, he ' 
may employ his leisure in any way, even for work. 

Advocates of State interference rest their cause on 
no abstract principle, but on the ground of practical 
expediency. 

They ask the State ' ' to coerce the employer not 
" because it may be good for any zealous workman to 
" have his hours of labour limited to eight, but. 



5. Practical Proposals. 

Briefiy the suggestions are : — 

(1.) That the eight hom's' day should be introduced 
as soon as possible into all Government worh and con- 
tracts, not because the employes of the central and 
local departments are, on the average, worse than the 
employes of private firms, but , because it is the duty 
of the State to set an example in its treatment of its 
servants. 

(2.) The worst cases of overwork should be at once 
dealt with. The worst sufferers are almost precisely 
those who are employed in local monopolies, and who 
are thus shielded from danger of foreign competition, 
namely, the persons employed on omnibuses, tram- 
ways, railways, and in sliops, public-houses, bakeries, 
and gasworks. The actual limitation need not 
necessarily involve a uniform eight hours' day, but 
should be a period adapted to the existing circum- 
stances of the case. 

(3.) To the other industries of the country the prin- 
ciple of trade option should be applied. By this means 
the danger of imposing restrictions which, in the 
opinion of those most concerned, would be nnsnited or 
dangerous to the industry would be avoided 

Mr. Webb considers in succession various partial 
proposals for reform in the direction of the eight hours' 
day. 

(a.) The fixing of a normal day has been attempted 
in the Bill of the Queensland Premier (1890). Similar 
laws have been passed in various States of the Ameri- 
can Union. Mr. Webb holds that the development of 
the movement in America was certainly quickened by 
the effect on public opinion of the passing of these 
Statutes. 

(6.) A good example of an existing statute limiting the 
howrs of public servants is furnished by the State of 
California. The best draft of a law to effect the same 
purpose in the United Kingdom has been furnished by 
the Fabian Society. 

The economic and juristic difficulties of legal enact- 
ment as against private employers dc not apply in the 
case of public bodies. For the expense falls upon 
ratepayers, and they have the ultimate power of 
making or rejecting laws. 

(c.) A clause in the Fabian Society's Bill imposes a 
special stipulation as to limitation of hours of the same 
kind as that imposed by the Victorian Legislature 
when granting special statutory powers to companies. 
In the United Kingdom such stipulations have hitherto 
had relation to the interests of ratepayers or con- 
sumers. Mr. Webb holds that there is no reason why 
such stipulations should not be made in the interests of 
the working classes. 

{d.) The proposal of the Fabian Society for an Eight 
Hours' Bill for miners aims at precision. Mr. Webb 
considers that special contingencies and emergencies 
might be provided for in the manner of the Austrian 
law of 1884. He would not exclude by this proposal 
resort to arbitration or a board of conciliation. 

(e.) An Eight Hours' Bill for railway workers ; and 
(/.) an Eight Hours' Bill for workers on tramways and 
other local monopolies might be formed on various 
models considered by Mr. Webb. 

A peremptory order by the Board of Trade to any 
railway company in whose service the hours were ex- 
cessive would, he thinks, form a useful preliminary to 
compulsory action. The Fabian Bill deals with these 
industries. 

In connection with {g), compulsory early closing of 
shops, Mr. Webb quotes Sir John Lubbock's Bill and the 
Draft Bill promoted by the Shop Assistants' Union. 

Generally Mr. Webb contends that " As a first step 
" to the reform of the Factory Acts the legal dis- 
" tinction between textile and non-textile industries 
" must be abolished." The only distinction must 
turn upon overtime. 

" The law should be made to apply explicitly to men 
as well as to women " ; in many occupations great 
injustice may be done " to woman by a one-sex law." 
(Chapters IX. and X.). 
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Evidence from Firms wlio have adopted the Bight Hours' Day, being pp. 254r-264 
of "The Bight Hours' Day" by Sidney Webb and Harold OoX. 



Fi'om BuBHOTTGHS, Wellcome, & Co., Importers, Ex- 
porterB, and Manufacturing Chemists, Snow Hill 
Buildings , London, B.C. 

16th December 1890. 

Eeplying to your inquiries of the 11th inst., regarding 
our experience with the Eight Hours System, we beg 
to say that our impressions are : — 

1st. We believe the amount of work produced in a 
week is very nearly, if not quite, as great as when we 
were working nine hours a day. 

2nd. We think that the cost of production is not 
materially increased. 

3rd. At first there was a considerable amount of 
overtime work, which was perhaps largely due to the 
fact (a) that we were very short of stock, owing to our 
fire at Wandsworth, (6) that we had engaged a good 
many new and inexperienced workpeople at Dartford. 
Now, however, we have been able to avoid overtime 
work almost entirely. 

4th. Wages. — ^We are glad to have been able both 
to reduce the hours of work and to increase the amount 
of wages at the same time. Of course, in the first 
instance, this was money oiit of podket and a loss to 
us, but it is our opinion that in the long run the loss 
will be made good to us on account of thfe hearty and 
friendly interest which all our employes manifest in 
our business. 

5th. Piece wages. — None of our employes are paid 
in this manner. We rely upon their honour to do the 
best they can for our business during the eight hours 
of work per day. 

6th. The relations between employer aiid employed 
are, we believe, most friendly and cordial. On account 
of the general interest manifested by our employes in 
our business, we decided some years ago to reward 
them with a present or bonus, consisting of a fixed 
percentage of the profits. After four years' experience 
with this system, we are perfectly satisfied with it, 
and wish to increase the percentage as soon as our 
profits will permit. We doubt if it would be possible 
for more friendly and cordial relations to exist between 
employer and employed than in our business, and we 
desire to do everything we can to perpetuate it. 

We believe that increased intelligence and efficiency 
follow upon liiniting the hours of labour to eight, 
because bpporfcanities are thus afibrded for intellectual 
and physical development and recreation. We belieVe 
that the proper employment of such opportunities 
tends to elevate the general tone of life, to improve 
the health, and to cultivate a taste for good society, 
and precludes that excessive fatigue which demands 
unnatural stimulant and vicious pleasures. It is there- 
fore our opinion that the general adoption of the Eight 
Hours System would powerfully teed (1) to increase 
the amount of work produced in a given time, by 
reason of the iniiproved physical and mental conditions ; 

(2) to decrease the cost of production for the same 
reason, and also, on account of the improved mental 
elasticity, lead to inventions in labour-saving machinery ; 

(3) to improve relations between employers and 
employed, brought about by the disposition evinced by 
the former to give the employe opportunities for 
recreation and social advancement. 



From Brtjnnee, Mond, & Co., Limited, Manufacturers 
of Alkali and Soda. 

Northwich, 23rd December 1890. 
In reply to your letter of December 14th, we cannot 
give you the details asked for with regard to the efi'ect 
of the Eight Hours System, but we can assure you 
that we are in every way satisfied with the change 
which we have made. You may perhaps be aware 
that our process of' manufacture is of necessity con- 
tinuous, and that the works never stop, and our 
adoption of the Bight Hours System means that the 
work is carried on in eight hours' shifts. All artisans 
and labourers employed by us work the usual hours 
in this district. The effect on the health and physique 



of the men of this change has been most beneficial, and 
we expect still further improvement when the men 
have got really used to having time to spare between 
sleep and work. 



Memokandttm of a Oonveksation with Mr, T. W. Smith, 
of the -Firm of Caslon & Co., Type-founders, 
Chiswell Street, B.C. 

December 15th, 1890. 

The circumstances which gave rise to the Eight 
Hours System in our business are in many ways 
exceptional. To begin with, all our men are paid 
"stab" or regular time wages, and I ■ personally 
consider this system far more satis&6tory thatt' piece 
wages. It puts a man upon his honour to do a fair 
amount . of work for a fair day's wage. At any rate 
it answers with us. But possibly if our men had been 
on piece wages they would have been less anxiouB for 
a reduction of hours. 

The change to the Bight Hours System came about 
in this way : — The improvements effected in type- 
founding machinery during the , last 20 years have 
made it possible for our men to turn out the same 
quantity of work as formerly with much less exertion. 
We knew this and they knew it. A few months f ago 
there was some stir among the men in sympathy with 
the general movement which has been going on among 
the working classes. We thereupon had a friendly 
talk with the men in a general meeting, and told them 
that if they would undertake to send us down the same 
quantity of work as before, we were' perfectly willing 
to reduce the hours, and still pay them the same 
wages. This arrangement was agreed to, and has 
worked perfectly since. 

Our day is from 8 a.m. to 6 p.m., with an hour for 
dinner ; and from 8 a.m. to 1 p.m. on Saturdays. So 
that the week is 50 and not 48 hours. But we credit 
each man with his odd two hours,' and allow him 
to add them up and take an equiyalent holiday on 
full pay. 

I may, mention that thei most friendly relations have 
always existed between the firm and its employes. We 
have men with us now who have been here for 50 
years, and some of our people can trac© back their 
connection with the firm, passing from father to son, 
almost to our origin in 1716. 



From S. H. Johnson & Co., the Engineering Works, 
Carpenters' Eoad, Stratford, E., London. 

December 12th, 1890. 
In reply to your favour of yesterday, we beg to say 
that there can be no universal rule as to the applica- 
bility or practicability of what is now being agitated 
as the Eight Hours System, and we desire it to be 
clearly understood that we are in no way advocates 
of external pressure being brought to bear so as to 
aff"ect the relationship of employers and employes, and 
we would strenuously resist any attempt of the kind 
in our own case. The great majority of employer's are 
fair-dealing men, and there is every reason to believe 
that a like proportion of the employes are the same, 
provided they are not interfered with by professional 
agitators. If masters and men cannot settle their 
differences between themselves, it is little likely that 
an outsider knowing nothing about the matter should 
be competent to give an opinion. The most self- 
seeking men are the agitators, who take their pay in 
money; or posing as a philanthropist, or both, they 
are generally partisans, and without experience to 
qualify them to make opinions of any weight or value. 
We are glad to say that our employes have thrown off 
that Old Man of the Sea, the Trade Society, and time 
has proved that both sides have profited in consequence. 
If our men were society men it would not be possible 
for us to make the concessions we have done hitherto 
nor to have given them the Eight Hours' Day. 



.APPENDIX.— WIi;OLS Q9MMISSI0N. 



143 



"What, we have, done is to make the .jyeek 48 )iouf.e 
instead of 54, and we giye the nine hours' pay for the 
eight hours' day provided fuU time is punctually 
worked, otherwise we pay for eight hours _ only per 
day. It would appear from this that for time work 
we paj' 12^ per cent, more than formerly, and this is 
to the employes' advantage. But we are recouped in 
this,, we believe, in several ways. 

1st. We do away with the breakfast-hour, as the 
men come to work with their breakfast done at eight 
o'clock. 

2nd. Our men are more punctual. 

3rd. There is only one break in the day, viz., for 
dinner. Every break means practically a quarter of 
an hour lost time, getting ready for going and getting 
ready for work on returning. 

4th. Our men are fitter for work after breakfast than 
they were formerly when they came to work at six 
o'clock without breakfast, and consequently do more in 
a given time. Formerly before breakfast very little 
work, comparatively, was done. In winter especially 
the men were cold, the light (artificial) bad to work in, 
and unpunctuality led to this. 

5th. The men are saved the walk home and back 
again, which means a further saving of time to them of 
a quarter of an hour or 20 minutes per day — an im- 
portant saving to them. They have more energy for 
their work in consequence, and use it. 

6th. The men have more time for improvement and 
recreation ; in fact, they are not only better men but 
better animals. 

The sum of all these considerations justifies the 
change, and we consider more than balanoes the 
account. Our men, we need scarcely say, appreciate 
the difference to themselves fully, and reciprocate in 
their efforts to show us that we shall lose nothing 
by it. 

If we had been in the toils of the society this would 
not have been possible. Now we have confidence in 
onr men and they in us. 

We are glad to give our experience in this matter, as 
it may help other employers to see it in the same light 
as we do at present. 



From Gbbeh, McAllan, and Feilden, Limited, 
Printers and Engravers, St. Andrew Street, 
London, E.G. 

December 18th, 1800. 

In reply to your queries as to the efieot of the Eight 
Hour Day in our firm, I have to confess, ]^ith very deep 
regret, that so far.it has been a failure financially. 
Less work is produced, cost is increased, more, over- 
time in proportion has to be worked, and lastly, and 
most importantj rent presses more heavily. I have 
given it a most patient trial for seven months — a term 
long enough to enable one to form a fair opinion in the 
matter — and am now most reluctantly compelled to 
face the question of reverting to the usual week of 
54 hours. My experience has convinced me that no 
firm in our trade of any size, employing only regular 
time hands, can compete succeksfuUy, on a 48-hour 
week basis, with houses working full time. No one 
deplores this more than myself, but unfortunately the 
fact remains. 

I have one of the best stafi's in London—experienced, 
quick, and willing, and filled with a desire to render 
me assistance in every possible way — and yet I have 
not been successful. It might have been other- 
wise had the Trade Unions supported us by giving 
some at least of their work our way; but with the 
honourable exceptions of Miss Black, the L.S.C., the 
Printers' Labourers' Union, and Mr. Tom Mann, we 
have received no help from them, showing how selfish 
is the cry from the workmen of an Eight Hour Day 
when they refuse a chance to help some of their 
brethren to get it, and by giving their work to the 
lowest estimator, do their best to perpetuate a system 
which every right-minded man ought to deplore. 

P.S.^Am going to introduce profit-sharing as a 
substitute. 



g,ndthat person is the customer. My experience has 
shown me that it is not easy to induce him to take the 
same view, and that as a rule he will buy in ' the 
cheapest market. I may say that several customers 
left me when I started the 48-hour week, concluding — 
and quite rightly — that prices would go up. Three of 
them told me so plainly. 

I am most strongly of opinion that legal enactment 
is the only way by which a better state of affairs can 
be brought about. I know that in taking this view I 
difier from many of our leading trade unionists, who 
talk of having got the 54 hours by their own efibrts 
(but at what cost and friction P). These gentlemen, 
however, talk very glibly. If we take the compositors 
of London, I would venture to say that ,they work on 
an average nearer 60 hours a week — a condition of 
things which they are powerless to prevent. Many of 
them are rather glad of it ; and to a man who has a 
wife and family, 6s. or 10s, per week extra means more 
comfort, although the head of the family may be 
untimely killed by the drain on his constitution. 
Many of them are too ignorant to see that if a legal 
day were enacted they would still have the same 
necessities, and that they would ultimately get as 
much for the shorter day as they now get for the 
longer one. 



From H. W. Massingham, then Editor of the, " Siak," 
Stonecutter Street, London, B.C. 

December 12th, 1890. 
The Eight Hours System has been carried out in our 
oflSce with ease and with little friction, owing largely 
to the excellent organisation of our printing staff, and 
the great ability of our foreman and his careful atten- 
tion to the interests of the men. With regard to the 
specific points you raise — 

1. The efiect upon the amount of work produced per 
man per week is small, owing to the fact that our 
28 piece workmen were in the habit of working 
48 hours a week before the new arrangement came 
into efiect, the foreman giving each man a weekly half- 
holiday in turn. Our four time werkmen worked 
about 49 hours a week before the eight hours regula- 
tion, so that we had practically only about four hours a 
week to make up in order to bring the office within the 
eight hours rule. This was done by occasionally 
putting the piece workman on time and paying him as 
a time hand, the necessary piece work being accom- 
plished by a little additional speed. No difficulty has 
arisen in accomplishing this, and there has been no 
necessity for employing extra labour. 

2. From the foregoing it follows that there has been 
practically no increase in the cost of production. I 
may add that since its establishment the eight hours 
rule has been maintained with but one trifling excep- 
tion, the production of the double number. Even on 
this occasion the time work only came to about an hour 
over the 48 hours per week. 

3. Overtime is not allowed on the " Star." 

4. Wages of the ordinary time workers vary from 
22. 16s. a week to 21. 18s. 

5. The wages of our piece workers vary from about 
21. 18«. to 3Z. and over. 

6. The relations between employer and employis on 
the " Star " have always been excellent, and have been 
in a measure improved by the introduction of the Eight 
Hours System. It is the custom of the firm, to allow 
a yearly holiday of one week to each employe with full 
wages. 

The foregoing remarks apply purely to the case- 
room. In other departments the Eight Hours System 
has been organised without much difficulty. I need 
not add that the system does not apply to the 
editor. 



Prom G-REBN, MoAllan, and Fbildbn, Limited. 

December 19th, 1890. 
Ton have correctly put my position. In our trade 
the profits are so small, and subject to so much leakage, 
that one, and only one, person ought to bear the brunt. 



HUDDERSHELD COKPOEATION TeAMWAYS. 

Town Hall, Hnddersfield, 
18th December 1890. 
In reply to your letter of the 11th inst., I am 
authorised by the Chairman of the Tramways Com- 
mittee of my Council to forward you the enclosed 
memorandum, prepared by Mr. Pogson, the Tramways 
Manager, as to the hours of employment of drivers and 
oonductors engaged upon the tramways. 
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It is necessary for me to add that the arrangement drivers and conductors .vere employed on the Eight 
adopted in 1888 was not intended by the Corporation Hours iSystem :— 
or their tram.way servants as an adoption of an Eight 
Hour's Day System. 

If in the future the public convenience demands a 
further extension of the services, the eight hours 
arrangement will not necessarily be adhered to, but 
the men will divide the extra work. 

Tours truly, 

H. Barber, 
Town Clerk. 



Memoranbttm by Manager, 17th December 1890. 

Previous to May 1st, 1888, the trams were run 14 
hours per day, and the drivers and conductors were 
allowed one hour for dinner and one hour for tea (a 
working day of 12 hours). 

On tbe above date the service of cars was increased 
to 16 hour& per day, and instead of increasing the 
working hours of the men, or of having an extended 
and complicated system of relief, the Tramways Com- 
mittee determined to try the experiment of a double 
set of men, working eight hours each, for a period of 
six months. 

The results of the experiment were very satisfactory, 
both to the management and also to the men. 

The wages paid to the men under the long hours 
were— drivers 32s., and conductors 23s. per week of six 
days. 

Under the- present arrangement drivers are paid 
26s., and conductors 21s. per week of six days. 

Huddersfield Corporation Tramways Committee — 
Financial Keport for six months ended 30th September 
1890 and 1889. During both of these periods the 



Expenditure, 
Six Months 
ended SOth 


Hevenue Account. 


Expenditure, , 

Corresponding 

Period last 


September 
1890. 




Year., 


£ s. d. 




B s. d. 


2,117 8 2 


Locomotive Power 


2,073 5 2 


638 18 1 


Traffic 


605 18 1 


976 11 7 


Maintenance of Ways and "Works 


683 12 6- 


1,324 18 2 


Repairs to Engines and Cars - 


1,136 6 T 


261 6 10 


Management 


869 5 J 


250 


Eents, Bates, and Taxes - 


172 13 »' , 


216 16 t 


Miscellaneous 
Total 


125 8 C 






5,785 19 2 


5,162 6 10 


2,760 13 10 


Gross Profit 
Receipts 

Interest and Sinking Fund, 4J per cent. 


2,772 Vi 3 






8,636 13 


7,936 1 - 1 


1,778 11 8 


1,658 11 2 ' 


880 


, on Loans. 
Depreciation, 2 per cent, on Capital - 


,753 fi ft 






2,668 11 8 


2,311 17 2 


2,750 13 10 


Gross Profit 
Balance Profit 


2,77214 H. 






92 2 2 


460 17 1 



Capital Account, 88,039Z. Depreciation Account, 
3,285Z. Loan Account, 84,000Z. 
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" Labour Disputes and the Chamber of Commerce" ; by S. B, Boulton. 

Reprinted from the "Nineteenth Cbniury " of June 1890, by kind permission of the Editor, 

James Knowles, Esq. 



I venture to prophesy that the above title will at 
once provoke the remark from many readers of this 
Beview that " it is much better for employers and em- 
ployed to settle their diflerenoes between themselves 
without outside interference." After 40 years' ex- 
perience as an employer of labour, both ia this and in 
other countries, I emphatically approve that sentiment. 
Nevertheless, outside interference of every possible kind 
in labour disputes is now the almost universal rule, and 
its evils will not be diminished by a mere "do nothing" 
policy. I submit that it is only by organised efforts 
that a better system can be made to prevail. As Chair- 
man of the" Labour Conciliation Committee of the 
London Chamber of Commerce, I am about to offer 
some explanation of a proposed organisation, by 
which it is hoped that employers and employed in the 
various trades carried on in the metropolis may be 
brought together, on equal terms, and on neutral 
ground, for the purpose of avoiding or settling labour 
disputes so far as it may be possible, upon the basis, 
and in the spirit, of an ordinary commercial bargain. 

A few words as to the'oonstitution and objects of the 
London Chamber of Commerce itself may not be in- 
appropriate. It is composed of a number of trade 
sections, who meet independently to discuss and pro- 
mote the interest of their particular trades ; and of a 
council, or governing body, who discuss questions upon 
which it may be deemed desirable that the united 
action of the chamber should be exercised, whether on 
behalf of particular trade interests, or for the support 
and furtherance of measures important to the whole 
commercial community. The council is composed, 
■ partly of members elected at the annual meetings of 
the chamber, partly of the chairmen of various trade 
sections, and a few distinguished persons who have 
seats on the council e.c oficio. It is not difficult to trace 
a resemblance, but with a difference, between the 
labours of such a body and the functions formerly exer- 
cised by the great craftsmen's and mercantile guilds of 
London and other cities. But "the old order changeth." 
The ancient trade guilds, with their splendid traditions 
have suffered atrophy of the organs which performed 



the functions for whose exercise such guilds were- 
created. The fact that not only in London, but in all the 
large cities of the kingdom, chambers of commerce 
have sprung into vigorous and useful existence, is a 
sufficient proof that the interests of commerce and 
manufactures necessitate co-operation and organisation 
on the part of traders. 

" Mind your own hvsmess ! and do not interfere lin- 
neaessarily with that of other •people," is the keynote 
of commercial prosperity, and, I may almost add, of 
commercial rectitude, and it is wholesome to apply this 
adage to labour questions especially. Had the Chamber 
of Commerce any hvsiness to interfere in such a ques- 
tion as labour conciliation P Up to last autumn it had 
given no special attention to this subject. Recent 
experience has, however, brought into fresh prominence 
the well-known fact, that, of all the varied negotiations- , 
which affect the interests of commerce, there are none 
of more vital importance than the bargains between. 
Capital and Labour, which must of necessity be from 
time to time renewed and modified. And the extent to 
which the direct business interests of the 3,000 firms 
and members of the London Chamber of Commerce 
were interfered with by the strike of the dock labourers, 
and by the many strikes and lock-outs which followed, 
was brought home in a very vivid manner to the 
attention of the council. 

It is absolutely beyond the scope and intention of 
this paper to express any opinion upon the merits of 
the original dispute between the dock directors and 
their labourers. The strikes spread from the. docks to 
the wharves, and to numerous other industries. It wa,s 
a marked feature of this period of civil war, that many 
employers, who had no disputes with their workmen, 
or who had conceded all their demands, were as severely 
punished as those who held out. Banners were borne 
in the daily processions of the strikers, with inscrip- 
tions to the effect that the bearers had no dispute with 
their employers, but that they had struck " ora j)rm- 
ciple." The position of the ordinary merchant was as 
seriou? as that of the direct employer of labour. He 
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could not fulfil his commercial engagements, as he was 
unable to procure delivery of goods either from dock, 
wharf, granary, or ship. Orders were countermanded 
or placed abroad, ships ordered to other, and in some 
instances to foreign ports, The paralysis not only of 
trade in general, but even of supplies of food from 
abroad, could hardly have been much greater, for the 
time being, if a hostile fleet had held triumphant 
possession of the month of the Thames. The Council of 
the Chamber was overwhelmed with applications, re- 
monstrances, and suggestions, and was urged to, take 
some action in view of a calamity bo far-spreading in 
its consequences. At an early period of the difficulty 
it sent a communication in identical terms to the dock 
directors and to the dockers' union, suggesting the 
adoption of some form of arbitration. !From both sides 
this suggestion met with a polite refusal, and with this 
exception the Chamber has never interfered, or sug- 
gested interference, in any labour dispute until after 
receiving a direct and formal application from one or 
both of the parties immediately concerned. 

After the settlement of the dock dispute by the inter- 
vention of his Eminence Cardinal Manning and the 
Mansion House Committee, the Council of the London 
Chamber of Commerce appointed a committee to exa- 
mine the whole question of labour conciliation and 
arbitration, with instructions to report as to the advisa- 
bility of devising some scheme for the better settlement 
of labour disputes in the metropolis. Of this committee 
I was elected chairman, and it fell to my lot to draft a 
scheme for the consideration of my colleagues and of 
the council. It was with the deepest sense of anxiety 
and of grave responsibility that the committee com- 
menced its labours, which have proved to be of an 
arduous nature. With some special means of informa- 
tion, we could realise the magnitude of the injury, some 
of it of a permanent (iharacter, which the commerce of 
London had sustained. Loss of trade in the City 
means also destitution in the East End, where trade 
spells exigtenee. For nowheie on this planet is there 
crowded together so enormous a number of human 
beings absolutely dependent upon trade as in London. 
Their number increases constantly ; and if the trade 
which supports labour fails to increase as constantly, 
misery and starvation ensue. 

As a remedy for the evils resulting from strikes and 
lock-outs, the intervention of the Legislature is frequently 
recommended. The London Chamber of Commerce 
has been complimented by Ministers of the Crown, in- 
cluding the Premier, for its assistance in advising 
upon, and promoting useful measures of commercial 
legislation. Should it endeavour to promote legislation 
on the subject of labour disputes ? Prom this point of 
view the retrospect is peculiarly discouraging. From 
the fourteenth up to the end of the last century there 
have been reiterated attempts in this country to fix 
wages by parliamentary or official regulations, all of 
which have proved mischievous and ineffectual. The 
first " Statute of Labourers " was passed in 134y, in the 
reign of Edward the Third, fixing wages at the rates 
prevailing 20 years previously. But even during the 
feudal period, and amongst the sparse population «i 
that time, it would appear that the mailed hand of the 
greatest of the Plantagenets was not heavy enough to 
enforce such provisions. We find two other statutes 
during his reign, and one in that of his successor, re- 
peating similar enactments, with more stringent 
penalties, and affording evidence that previous Acts 
had not been obeyed. In 1389 an Act was passed 
which, instead of fixing rates of wages, enjoined justices 
of the peace to settle and proclaim them. By the 6th 
Henry VI., the 2nd and 3rd Henry VII., and the 6th 
Henry VIIL, wages were alternately fixed by statute, 
or by the decisions of the justices, the continual 
changes showing that neither system was satisfactory. 
The " Statute of Labourers " of 5th Queen Elizabeth 
abolished all preceding labour Acts, fixed the hours of 
labour with great minuteness, and empowered the 
justiees in session to make rates of wages. The 
1st James I. confirms the Act of Queen Elizabeth, and 
extends its operation to all labourers, weavers, spinsters 
{sic), and workmen whatsoever. Giving or receiving 
more or less than the fixed rate is declared to be an 
offence. Opinions are divided as to the causes leading 
to the failure of these enactments'; some authorities 
ascribing the mischief which ensued to the attempts at 
enforcing them, others to the negligence of the justices 
in carrying out their provisions. The truth would 
■.probably exist between the two contentions. It would 
have been impossible to carry out the enactments 
effectually, but they would afford occasion for an 
1 78448. 



enormous amount of petty and corrupt tyranny. The evil 
effects of this mass of legislation bristling as it did with 
cruel penalties, are almost incalculable. In 1796 occurs 
the last serious effort recorded in our statutes to fix 
ofiicially that which can never he enforced officially, except 
amongst a nation of sla/oes. Justices were ordered to 
fix a natural rate of wages, regard being had to the 
price of necessaries, and to the size of the labourer's 
family, and in cases where the labourer was not re- 
ceiving wages equal to the computation of a natwal 
rate, the difference was to be made up out of the poor 
rates. The disastrous consequences of this absurd Act 
exemplify almost every kind of blunder which can be 
perpetrated by a neglect of the proved teachings of 
political economy. The employer was encouraged to 
screw down the rate of wages, and to throw part of his 
duties on the ratepayers, whilst the labourer was 
pauperised and his independence destroyed. The 
healthy instinct of migration from centres of congested 
population to districts where labour was in brisker 
demand was discouraged. This Act was swept away 
in 1834, but I am old enough to remember conversa- 
tions with " rude forefathers of the hamlet," who are 
now in their graves in certain country village^, and 
although the conversations took place in my youth, and 
some 12 or 14 years after the old system was done away 
with, they have fixed upon my mind a lifelong im- 
pression of the demoralisation and nameless evils 
which such legislation produces. 

If the labour legislation of the present century has 
been infinitely more successful than that of the preceding 
500 years, it is due to the fact that it has been mainly 
occupied in obliterating and destroying official inter- 
ference with the bargains between adult workmen and 
their employers, and the doing away with restrictions 
to legitimate rights of combination. A recent utterance 
of Mr. Bradlaugh expresses an enlightened conclusion, 
when he says, "that Parliament should only interfere in 
industrial pursuits of adults where necessary to protect 
life or limb, including in this sanitary legislation." 
Attempts have been made, and are still proposed, to fix 
the rate of wages by " courts of arbitration, with 
compulsory powers." The "Act to establish equitable 
councils of conciliation" of 1867, and the "Arbitration 
(Masters and Workmen) Act," of 1872 have been 
inoperative to enforce any awards as to future rates 
of wages ; and the reason is obvious. If a workman 
engages himself for a week, or for a month, at a fixed 
rate, he is bound to that agreement by ordinary law. 
What more could be done by an arbitration court with 
compulsory powers ? Some workmen may be engaged 
by the month, and more by the week, but most are 
engaged by the day or even by the hour. Would it be 
possible to fix, for any period in advance, the wages 
at which a man should be compelled to work, without 
at the same time engaging his services for the whole of 
that period ? Or would it be possible to compel him 
to work at any particular trade, or at any particular 
place, unless he voluntarily engaged to do so P What 
is true of one man is true of any combination of 
workmen. By the Trades Union Acts of 1871 and 
1876 the law of conspiracy is altered in favour of labour 
combinations, and anything in that connection which 
one workman might legally do, any number are 
empowered to do, " even in restraint of trade." It 
appeared therefore to our committee, that no legislation 
which would be likely to be enforced in this country 
could prevent strikes or look-outs, and that any attempt 
to procure compulsory powers for courts of arbitration 
or conciliation would be extremely undesirable. Our 
attention was, however, called to the Conseil des 
Frud'hommes in Paris, as a successful instance of such 
powers being exercised. But the Oonseils des Prud' 
hommes never attempt to fix the future rates of wages, 
they only adjudicate upon disputes arising out of 
existing contracts. 

A study of the attempts which have been made a,t 
conciliation on the vohmtary principle proves much 
more encouraging. In 1860, a Labour Conciliation 
Board for the hosiery trade, due to the initiative of 
Mr. Mundella, was established at Nottingham. A 
similar board for the lace trade was established in the 
same town, and the movement spread to Leicester 
and Derby. In 1869 the system was introduced at 
Darlington, with marked success, into a much larger 
industry, that of manufactured iron ; the iron trade in 
South Staffordshire, South Wales, and in Scotland, and 
the Cleveland Ironstone Mines followed the example. 
In the Staffordshire potteries, in the chemical trades 
of Northumberland and Durham, and in various 
collieries, different systems of arbitration were adopted. 

T 
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The bifltory of this movemeat dqyrn to the year 1876, 
accompanied by most practical and pregnant, com- 
mentaries .aod suggestions, will he foan,d in^^ bppk 
-rerittenby Mr. Henry Crompton, called " Industrial 
Conciliation "* ; and tp this source I owe much of my 
information as to these earlier attempts at voluntary 
boards, i From 1876 to the preseijLt time the progress 
of the principle haiS been steady, and continuous, 
although chequered by some di^appqintments and 
failures. In a letter written to me by, Mi". James I^aing, 
of Sunderland, in February last, are the following 
words: "I haye pleasure tp send herewith a copy of 
the rules pf.the bpar<^ of conpiliation.fpr l^e Wear ship- 
building trade, ;v^hich hiVTe worked very well. We have 
not; had. a strike since the board was established, 
aithpagh there have been very many changes in the 
rates of .wages, both as regards reductions, and i a,d- 
vances." , '.'.,.. vi ' • 

Mr. Laiiig is the, chairman of this boit'i;d> which has 
now been in existence for about six years. Nor is this 
the only testimony ^o tjie loyalty of the workmen in 
keeping to their, engagements. , There is abundant and 
encouraging evidence that in the great majority of 
cases the men have adhered to the awards or decisioiis 
of the boards, even imder circumstances of trial and 
difficulty. The "joint committees" of the North of 
England Coal Trade Association, composed half of 
owners, half of workmen, have now been in existence 
for more than ten years, and have proved to be 
exceedingly useful, although disputes have not in all 
cases been avoided. In Belgium, a successful attempt 
at the establishment of councils of conciliation has 
been made at the extensive collieries of Mariemont and 
Bascoup, by M. Julien Weiler, engineer and manager 
of thpse mines. M. Weiler has been so obliging as to 
send me three most interesting pamphlets, f which 
contain descriptions of his experiences and aspirations. 
He has also translated into French the work of 
Mr. Orompton. 

After mature consideration of the foregoing, and 
many other sources of information, my coinmittee came 
to the unanimous conclusion that the estabUshment in 
London of some organisation for concihation on the 
ypluntaxy principle was desirable. A collation of the 
rules of the; most successful , conciliation boards qf 
the North, and elsewhere, showed that no two of them 
wpre ideutical in their organisation. Careful note 
having been taken of the leading principles which 
commended themselves as worthy of imitation, it 
became evident that, with its vast .population, its 
exceptionally numerous industries (estimated at between 
600 and 700) and the great interdependence of various 
crafts upon each other, London would require a special 
organisation suited to its unique conditions. And it 
was at once felt that.it would be both imprudent and 
futile to launch any scheme attempting to deal with so 
complex a problem, without availing ourselves, by the 
most careful and painstaking inquiry, of the opinions 
pf those whose future co-operation would be indis- 
pensable. A long series of personal interviews and 
considerable correspondenpe commenced with the 
principal leaders of the working men, with authorities 
on labour movement^, and with all the trade unions 
of London, with various trade sections of the Chamber 
itself, with the other Chambers of Commerce of the 
kingdom, and with the heads of great industries carried 
on jn the metropolis. We al^o obtained the opinions 
of the pripcipal working men's clubs through their 
federative councils, as well as bjf procuring discussions 
at their debating clubs, and by addressing them at 
public meeti:?igs. It was with sincere gratification that 
we found a strong consensus of opinion in favour of our 
principal .propositions, on the part of nearly all the 
experts with, whom we canae in personal opiitaot. 
Finally, our scheme, drafted for the , approval of the 
Council, was accepted unanimously by that body, aind 
approved at a general meeting of the Chamber, At the 
annual meeting of the Associated Chapibers of Commerce 
of the United Kii^gdom, I had the honour of explaining 
the scheme, and, aftep a discussion upon the relative 
merits of compulsory arbitration and voluntary con- 
ciliation, the voluntary princjlple, upon the motion 



* Tor the perusal of this book, which is now out of print, I am 
indebted to the kindness of Mr. C. J. Drummond, the able Secretary 
of the London Society of Coinpositors. It is imich to be desired that a 
new edition should be published with information brought down to the 
present date. ■ 

t .(1) Arbitrage et Conciliation enti;e Patrons et Oumers; (2), la 
Grlsve de Itariembnt,' et las Coiiseils de Conciliation et d'Arbitrage ; 
(S) Bapport snr les Tisvauz de rAnn^'1889, de» Conseils de Con6iliation 
et d'Arbitnige des Mines de Bascoup, 



of . the Aberdeen and the London Chambers, was 
unaninnouply adopted by the association. _ " 

An , abstract of the scheme itself is added in an 
appendix: to the present paper. The following. is a 
brief explanation or its principal features. 

Each trade in London is invited to form a sepa/rate 
conciliation committee, in connection with the London 
Chamber of Commerce, whose rooms and secretariat 
will be at its disposal. It is believed, that thisarrangeh 
nient fpr a neutral ground where meetings can be held 
is of great practical importance. This committee, 
consisting entirely of experts in the particular trade; 
will be composed of equal numbers of employers a,nd 
employed, who will be elected by their respective 
orders, with full liberty of choice as to methods of 
election. The rules of procedure will be left to each 
committee to determine for itself, subject only to a few 
guiding regulations which stipulate for perfect equality 
of representation and of voting power. It is to su'oh a 
body that any dispute in its own paxtioular trade will 
be submitted, provided that both parties voluntarily 
agree so, tp do. And as most disputes of any great 
importance aifect the whole of a trade, there will be 
thus provided a means of amicably discussing any 
grieyance, or proposed change of condjtiojis, before the 
agute crisis is reached of a strike or lock.-out. j..; 

This is thjO main feature of . the scheme, and it is 
hoped that these trade conciliation comrmtttes will;be 
of . important serviqe , in , peaceably arranging most 
of the questions wjiich are brought before them, without 
any outside interference whatsoever. And having in 
viey the important results which have already been 
acbieved by similar agencies in the North and elsewhere, 
I submit that the hope is neither impracticable nor 
pver-sangijii;ie. 

There may, however, be cases, where the trade con- 
ciliation committee may fail to arrange a dispute, and 
for, this and for other objects further machinery is 
provided. A central body will also be formed, to be 
called The , London Gondliation Board. It will be 
oqniposed of 12 representatives of labour, elected by the 
working men's organisations, and of 12 represent^itives 
of capital, to be appointed by the Council of the 
London Chamber of Commerce. Each trade conciliation 
committee, so soon as it is formed, will also send 
representatives to this board, and a few members are 
to be added, who Mil sit, ex officio, by virtue of their 
occupation, of certain offices of importance. The London 
Conciliation Board, like the separate trades committees, 
will contain representatives of capital and labour, in 
exactly equal numbers, and with equal voting powers, 
and it is hoped that all the principal trades of London 
may, in course of time, be represented thereon. , To 
this board will be referred any case which a trade 
conciliation committee may have been unable to settle ; 
the procedure will be by way of discussion, advice, and 
concihation generally. I have pointed out the great 
interdependence of the trades of London. It is not,, an 
unwholesome provision that a trade having a quarrel 
whibh has proved too obstinate for its own committee 
tp settle, should have its disputes discussed by men 
of other trades. ., Some of them, although no parties to 
the original ; dispute, may be deeply afi"ected by an 
outbrea,k of hostilities ; a stoppage of , work in one trade 
frequently paralyses several others. Finally, if the 
boa,rd should be unable to reconcile the dispute, it 
will recommend and ofEer facilities for arbitration in 
the last resort; and should this be refused,, the 
I dispTitants would still retain all their rights to become 
belligerents. . , i , 

Such, in brief outline, is the scheme proposedby the 
London; Chamber of Commerce. It will be seen that 
submission to conciliation or arbitration will in all cases 
he. "voluntary. The conditions aye elastic enough to 
offer facilities for one trade after another to affiliate 
. itself to the organisation at any moment, and to make 
those special regulations for itself which may best suit 
its partipular case. The sympathy of the publie, isan 
enormous factor in the issues of a labour contest; it is 
sometimes extended to one side, sometimes to the 
other. Is it not desirable that the public .sentiment 
should be enlisted decidedly on the side of peace ? Has 
not the whole community a right to ask, and a duty to 
peijform in asking, of each belligerent in such contests, 
the important question, " Have you exhausted all 
efforts for amving at an amicable settlement before 
you procejed to hostilities ? " 

Two ppncipal impediments obstruct the (progress of 
all plans for labour .conciliation. The first is the 
distrust entertained by the workmen, which, however, 
I have most encouraging evidence to belieye is rapidly 
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diminishing. The second, is the great reluctance which 
some employers still feel- at reoogiiising the trades 
union leaders as representatives of the men. In many 
trades in London this feeling has long ceased to exist, 
and employers have made arrangements with the union 
from time to time, as a matter of course, with great 
advantage to both sides. But there are many emf)loyers 
who still retain the old feeling respecting the unions. 
The objection is historic, and impeded the first attempts 
at peaceful solutions of the labour problem. Mr. Mun- 
della, in alluding to this difiSculty, says, '' The very men 
that the manufacturers dreaded were the men that 
were sent to represent the workmen at the Board of 
Conciliation. We found them the most straightfor- 
ward men we could have to deal with," &c.* As a 
modern instance," amongst many others, M. Julien 
Weiler, who has been already alluded to as introducing 
the English methods of conciliation into Belgium, 
laments the absence : of trades unions in his district, 
and strongly advocates their establishment and multir 
plication. Coming from a large employer of labour in 
a country where the influences prompting and accom- 
panying strikes are more violent and unscrupulous than 
in England, this opinion of a practical man who 
thoroughly understands the subject is pertinent ,and 
suggestive. It is unwise to indulge .prejudices as to 
institutions .which are now fujly acknowledged by law. 
It is neither generous nor just to ignore the mbral 
right of workinen to combine for the furtheraiice of 
their interests, within fair and legitimate limits. 

In these combinations the workman are fiirt^ier 
advanced than the employers. But it has been clearly 
pointed outj by the leaders of the workmen themselves, 
that the continued growth of trades unions must inevi- 
tably I'ead to corresponding associations on the part of 
employers. Are we, then, to have a series of rival 
camps; in which, during ever-shortening periods of 
peace, each party will regard the other with e'^er- 
growing distrust and suspicion, whilst forging weap'ons 
for "constantly impending war ? If this be the outlook, 
alas for the future of England ! It is no longer a 
question of her " commercial supremacy " ; it is a 
question of her power to feed her children, who depend 
on trade, and largely on foreign trade under competitive 
conditions, for their daily bread. I cannot but think 
that a momentous crisis in industrial relations has been 
arrived at. If the associations on both sides are tiot 
careful to arrange for co'operation and mutual good 
understanding, the results will be disastrous. If better 
counsels prevail, these organisations can be made pro- 
ductive of the highest usefulness, and each trade which 
possesses a trades union and an employers' association 
will be iu the best possible position for fdrmiiig a Trade 
Conciliation Committee. It is in this way that the 
Durham Coalowners' Association and the Minel-s' As- 
sociation combine to form the^ir " Minei's' Joint 
Committee." 

The Conciliation Committee of the London Chamber 
of Commerce was formed, not for the purpose of 
akmmisiering conciliation, but oi construciifig a scheme, 
and organising its practical development. Some mis- 
understanding has arisen on this head. It will be 
sufficient for my purpose to record the fact, that the 
permanent committees and board are at present in 
course 'of formation, but are not yet in existence.f So 
soon as the new bodies are formed, my colnmittee will 
be dissolved. During the progress of our constructive 
labours, however, we have had so many appliciations for 
assistance in labour disputes, that the Council of the 
Chamber advised and authorised us to render such help 
as we 'could afford when directly applied to, but 'in no 
case to proffer our assistance unasked— a rule which we 
have ptrictly adhered to. In some cases one side has 
applied, whilst the other has declined, , In two in- 
stances both parties agreed to meet, but the employers 
objected to meet particular oflBcers of the men's union. 
It is hardly necessary to say that in such cases .the 
negotiations were, fruitless. But in cases where each 
^id? has agreed to meet the delegates chosen . by the 
p,tler, I am glad to say that we have had no failure in 
effecting satisfactory arrangements, and that bargains 
entered into have been loyally kept. 

The process in such cases has always been .that so 
graphically described in the North , as "4he long jcm." 
The .delegates on both sides, thoroughly acquainted 
with,the subject, have discussed and threshed out each 
item in turn, somestimes conferring with each other 
soUp voce, ■\y;hen an agreement was finally arrived at, 

^ . — ' ' — ■ ^T- TT^^ ""* ' 

• Hen^ Crompton, "Industrial Conciliation," p. 42. 
't Tlie" Conciliation Board" has since been , completel.v organised 
(side' next column). 



it was decided by acclamation ; a vote was never taken. 
I am bound to say that the ehaiuinan lias never had the 
slightest difiicultyin maintaining the order and ameni- 
ties of the proceedings, and his suggestions have always 
been cheerfully responded to. Notes have been taken 
by a shorthand writer, and an agreement,, carefully 
worded, with all reqmsite business details, has been 
drawn up in the presence of the parties, and revised 
and signed by them . A most essential and importanti 
part of the dutiesi appertaining io labour conciliation 
consists in very painstaking attention to this last 
point. I think that we may claim our experience in 
the practical work of settling labour disputes, as a con- 
firmation in every respeotof the theory which underlies 
the plan proposed by the Chamber. Some important 
lessons have been learned, some tests have been applied 
to our system, and we have had the satisfaction of 
restoring a large number of workmen to their, occupa- 
tions, and of enabling their employers to resume their 
suspended operations. 

tP "fP ^ "TP 'fr 

In conclusion, I would add that we have already 
received the support of a considerable number of em- 
ployers of labour, and. of^ 25 trades unions. After 
allowing for all shortcomings, I hope that I may have 
convinced my readers . that those w}io proposed the 
scheme herein described are not visionary enthusiasts — 

Bound to abolish original sin 

By aiBill that will bring the Millennium- in — 

but practical men, who have made an earnest endeavour 
to contribute, however humbly, towards the solution 
of a probleini important beyond most others to the vital 
interests of society. 



FOEMATIOlir AND LABOUR OF THE LONDON 
CONCILIATION BOARD. 

Since the foregoing article was published the scheme 
described therein has become a practical reality. A 
series of meetings of working men was held at the rooms 
of the London Chamber of Commerce from April to 
December 1890, to which representatives of all the 
Trade Unions of London were invited. A large number 
of delegates took part, in the proceedings, and it was 
finally agreed that the trades of London should be 
divided into 12 groups, each of which should send one 
Labour Representative to the London Conciliation 
Board. All the arrangementsy both as to the mode 
of representation and the elections themselves, were 
decided upon and carried out by the working men 
delegates. 

Finally, the Council of the London Chamber , of 
Commerce met on the 28th of October, 1890, and elected 
12 representatives of the employers. To these were 
added a representative elected by the London County 
Council, in the person of the Bight Hon; Sir John 
Lubbock, Bart., M.P., and a representative chosen'by 
the Labour Members of the Board — Mr. Charles Fen- 
wick, M.P. ' ' 

The Joint Board metforthe first time on the 12th of 
December, 1890, and revised and adopted a series of 
rules and bye-laws for its guidance, electing also its 
Chairman, Vice-Chiairman, and an Executive Com- 
mittee. It was arranged that the voting power of both 
orders should on all occasions be exactly equal, and it 
is found that the rules have woi-ked smoothly and 

satisfactorily. _ 

Partly by the agency of the Provisional Committee, 
and subsequently by the direct action of the Board 
itself, a number of cases of labour disputes have been 
dealt with. In all cases where a decision has been 
arrived at, either by conciliation or by arbitration, the 
agreement or award has been most loyally abided by. 

S. B. BOULTON, I 

Ghavrman of the London 
July, 1891. ,v Gonciliatiori Board. 
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London Chamber of Commerce (Incorporated), 
Botolph House, Eastcheap, E.G., 
April; 10th, 1^90. 

To THE ChAIEMAN 01 THE MeETIN& ' OF THE LONDOS 

Teades Council. " ' ' ' 

Dear Sir, — As I hetlr that the Labour Conciliation 
Scheme of the London Chamber of Gotittiieroe will 
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probably be discussed by your Council this evenirg, 
may I ask that the following brief explanation may be 
read at your meeting ? 

Our Chamber hag already been asked to assist in 
settling several labour disputes, and its efforts have 
not been without some success, especially in the case of 
Oliver's Wharf.and in that between the bargemen of 
the Medway and the cement manufacturers, but the 
scheme will not be in proper working order until the 
representative working men have joined the organisa- 
tion. 

Or WHAT DOES THE SCHEME CONSIST? 

1. Its most important feature is, that every trade in 
London is invited to form a Conciliation Committee of 
its own particular trade, half of employers, half of 
employed — to whom any labour dispute in that parti- 
cular trade may be submitted if the disputants so 
desire. It is believed that in most instances such 
disputes may be arranged by amicable discussion 
between men practically acquainted with the trades, 
without outside interference. 

2. But if the Trade Cbmmittee cannot settle the dis- 
pute, the disputants will have the advantage of referring 
it to the Conciliation Board, a body composed half of 
working-men representatives, half of representatives of 
capital, and upon which, it is hoped, will sit members 
of the principal trades of London. This Board will 
endeavour to arrange disputes referred to them, by 
discussion, conciliation, and advice. If unsuccessful in 
arriving at a settlement by these means, it will then 
recommend and assist in promoting arbitration, but a 
resort to arbitration will in no case be compulsory. 

3. Both on the Trade Committees, and also upon the 
Board, the representatives of labour will be elected or 
appointed by the working men of London, in the 
manner which they, through their various organisa- 
tions, may themselves decide upon. 

4. The rooms of the London Chamber of Commerce 
will afford neutral ground for the meetings of the 
committees and of the board, to which employers and 
employed will have equal right of access. 

5. No scheme of such importance as the one now 
proposed can be expected to be perfect in the first 
instance, but any imperfections which it may now 
contain, can be remedied by the light of experience, 
and by friendly co-operation. 

A few last remarks as to Chambers of Commerce. 
They have long existed in this country, and their main 
object is to maintain, to increase, and to promote the 
prosperity of the trade of Great Britain. That object 
is of vital importance to every working man ; the 
greater the trade, the greater the demand for labour. 
Up to the present time, however, whilst those trading 
in most of the principal commodities dealt with by the 
commerce of this country have taken an interest in 
Chambers of Commerce, men who supply the labour 
indispenable to commercial prosperity have taken no 
part in connection with such bodies. Workmen are 
now asked to represent labour, and to assist in the 
endeavour to remove some of its difficulties, in friendly 
co-operation with the Chamber of Commerce of this 
great trading city. They can, at least, lose nothing by 
trying the experiment. , 

It is proposed by the London Chamber of Commerce 
in good faith, and in sincere hope that it will tend to 
remove difficulties and to promote amity and goodwill 
between those who cannot prosper without the aid of 
each other. 

Tours faithfully, 

S. B. BOULTON, 

CJiairmoM of the Gondliation Committee 
of the London Chamber of Commerce. 



Adopted at a Special Meeting of the Cowneil, and Coimcil 
of Beference, of the London Chamher of Commerce, 
on Thwrsday, the 6th Felrua/ry 1890. 

ADJUSTMENT OF LABOUR DISPUTES. 
Rbpobt of THE Labour Conciliation Committee to 

THE COUHCIL of THE LoNDON CHAMBER OF COMMEKOE. 

Your Committee has endeavoured to devise some prac- 
tical methods for carrying out the scheme contained in 
the interim Report provisionally adopted by the Council 
on the 12th December. 

The Committee offer the following suggestions : — 

I. That a permanent body be constituted, to be 
called " The London Couoiliation Board," which shall 



be affiliated to the London Chamber of Commerce, and 
that its composition shall be as follows, viz. :— 

(a.) Twelve members representing capital or em- 
ployers, to be elected by the Council of the Chamber. 

(6.) Twelve members repi-esenting labour, to be elected 
by the employed. 

(c.) To these shall be added representatives from the 
separate Trade Conciliation Committees as herein-after 
referred to. 

(d.) The body thus constituted shall add to their 
number six other members, who, from their position, 
authority, or experience, may be useful in promoting 
the objects of the London Conciliation Board, three to 
be appointed by the labour representatives on the 
Board, and three by the representatives of capital. 

(e.) Pour members, viz., the Lord Mayor of London, 
or some member of the Corporation to be nominated by 
him, the Chairman of the London County Council, or 
some member of the Council to be nominated by him, 
two representatives of London Labour Organisations, 
to be selected by the labour representatives on, the 
Board. 

The elections shall take place every three years, and 
the first election shall take place on the . 

II. The duties of the London Conciliation Board 
shall be as follows : — 

(a.) To promote amicable methods of settling labour 
disputes and the prevention of strikes and lock- 
outs generally, and also especially in the following 
methods : — 

1. They shall, in the first instance, invite both 

parties to the dispute to a friendly conference 
with each other : offering the rooms of the 
Chamber of Commerce as a convenient place of 
meeting. Members of the Board can be present 
at this conference, or otherwise, at the pleasure 
of the disputants. 

2. In the event of the disputants not being able to 

arrive at the settlement between themselves, they 
shall be invited to lay their respective cases 
before the Board, with a view to receiving their 
advice, mediation, or assistance. Or should the 
disputants prefer it, the Board would assist them 
in selecting arbitrators, to whom the questions at 
issue might be submitted for decision. 

3. The utmost efforts of the Board shall, in the 

raeantine, and in all cases, be exerted to prevent, 
if possible, the occurrence or continuance of a 
strike or lock-out until after all attempts at con- 
ciliation shall have been exhausted. 

The London Conciliation Board shall not con- 
stitute itself a body of arbitrators, except at the 
express desire of both parties to a dispute, to be 
signified in writing, but shall in preference, 
should other methods of conciliation fail, offer to 
assist the disputants in the selection of arbitrators, 
chosen either from its own body or otherwise. 
Any dispute coming before the Board shall, in 
the first instance, be referred to a Conciliation 
Committee of the particular trade to which the 
disputants belong, should such a committee 
have been formed and affiliated to the Chamber. 
(6.) To collect information as to the wages paid and 
other conditions of labour prevailing in other places 
where trades or industries similar to those of London are 
carried on, and especially as regards localities, either 
in the United Kingdom or abroad, where there is 
competition with the trade of London. Such informa- 
tion shall be specially placed at the disposal of any 
disputants who may seek the assistance of the London 
Conciliation Board. 

III. The Separate Trade Conciliation Committees 
shall be composed of equal numbers of employers and 
of employed. 

Each trade shall elect its own representatives 
employers and employed voting separately for the 
election of their respective representatives The num- 
ber of members and the general rules of procedure 
shall be determined by each particular trade, subject 
to the approval of the London Conciliation Board. 

The Trade Conciliation Committees shall be affiliated 
to the London Chamber of Commerce, and shall be 
represented upon the London Conciliation Board Any 
Trade Conciliation Committee constituted as above, 
representing a body or trade in the metropolitan 
districts of more than 1,000 individuals, shall send two 
representatives to sit on the London Conciliation 
Board, one being an employer, and the other an opera- 
1 ive workman, each to be separately elected by employers 
and employed respectively. In the case of Trade 
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Conciliation Committees representing bodies or trades 
in the metropolitan districts smaller in number than 
1,000 individuals, two or more such committees may 
unite together to elect joint representatives to the 
London*t!onciliation Board. 

It shall be the duty of the Trade Conciliation Com- 
mittees to discuss matters of contention in their 
respective trades ; to endeavour amicably to arrange 
the same, and in general to promote the interests of 
their trade by discussion and mutual agreement. In 
the event of their not being able to arrange any 
particular dispute, they will fefer the same to the 
London Conciliation Board, and in the meantime use 
their most strenuous endeavours to prevent any strike 
or lock-out until after the London Conciliation Board 
shall have exhausted all reasonable means of settlement. 

They may from time to time consider and report to 
the London Conciliation Board upon any matter affecting 
the interests of their particular trade upon which it 



may be thought desirable to employ the action or 
influence ofthe London Chamber of Commerce as a body. 
IT. The London Chamber of Commerce places its 
rooms at the disposition of the London Conciliation 
Board, and of the Trade Conciliation Committees for 
holding their meetings. Any alterations in the rules 
and regulations of these bodies which may be from 
time to time proposed, shall be submitted for approval 
to the Council of the Chamber. 

V. The above regulations shall be sub^jeot to bye- 
lawa, to be specially framed for the purpose, and which 
shall be open to amendment as required from time to 
time, on agreement between the Council of the Chamber 
of Commerce and the London Conciliation Board. 

[Theee suggested rules and regulations loere ultvmateVy 
adopted, with slight itwdifioations, hy the Board itself 
when formally constituted.] 
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London Oonoiliation Board. 



First Annttai Repoet. 
For the Year ending December 31s<, 1891. 

The London Conciliation Board, having now com- 
pleted the first 12 months of its existence, begs to 
submit to its constituents and the public the following 
report of its proceedings. 

The formation of the board was the result of pro- 
longed efforts and negotiations, undertaken by an 
organising committee appointed by the council of the 
London Chamber of Commerce. The board did not 
assume its final shape until December 1890, although 
tho committee was appointed iu 1889. One main 
feature of the constitution of the board is perfect 
equality of representation and voting power of employers 
and employed. " 

So soon as the organising committee had gained 
approval for the main features of its scheme, by pro- 
longed negotiations with large employers of labour, and 
with a number of workmen's organisations, it was 
deemed expedient that it should test the proposed pro- 
cedure by endeavouring to undertake the adjustment 
of such disputes as might be brought before the com- 
mittee, pending the complete construction of the board. 
The functions of the organising committee ceased with 
the first meeting of the elected board on the 12th De- 
cember 1890. 

The following brief resume of the principal cases 
dealt with comprises disputes settled both by the com- 
mittee and by the fully constituted board, as in some 
instances the negotiations have been continuous, and it 
would be diflBcult to separate the work of the two 
bodies. 

One of the first steps taken by the committee on the 
provisional adoption of their scheme was to arrange a 
meeting between representatives of the Wharfingers, 
and the Dock, "Wharf, Eiverside, and General Labourers' 
Union, with reference more especially to the dispute at 
Hay's Wharf. This meeting took place on the 8th Feb- 
ruary 1890, but although there was a lengthy inter- 
change of views, no specific agreement was arrived at. 

In their next effort, however, the committee were 
completely successful, as they were able to effect the 
settlement of the difierences between the proprietors 
of Oliver's Wharf and the Dock, Wharf, Eiverside, and 
General Labourers' Union. On the 28th February 1890, 
an agreement was duly executed, under the auspices of 
the committee, by which the dispute was terminated, 
and the proprietors of the wharf agreed to take back a 
number of men into their employment. 

The committee were then asked to bring together 
representatives of the Tailors, Pressers, and Machinists' 
Union, and representatives of the Master Tailors' 
Association, to discuss differences, and, if possible, 
avert an impending strike. Both parties attended at 
the Chamber of Commerce on the 25th of February 
1890, but at the last moment, owing to the employers 
objecting to one of the working men delegates the 
negotiations fell through. 



At the request of the Medway cement manufacturers 
the committee were called upon to intprvene in the 
dispute between them and the United Bargemen and 
Watermen's Protection Society (Medway), with the 
satisfactory result that after two prolonged sittings on 
the 18th and 20th of March 1890, all the points in 
dispute were amicably settled. The settlement 
arranged included a long list of rates for the navigation 
of barges between various points on the Medwa,y and 
the Thames, and it had the immediate effect of pre- 
venting a large number of men from being thrown out 
of employment. After working satisfactorily for a 
period of eighteen months certain points were, in the 
first instance, raised by the Medway bargemen, and 
negotiations proceeded through, the board with their 
employers, the cement manufacturers, which resulted 
in a meeting being held, over which a member of the 
board presided, with the result that a new and revised 
list of freights was drawn up and agreed to by the 
employers and the men, and this revised list is now in 
actual operation. This arrangement was carried out 
as recently as October 1891, and illustrates the 
practical value of the board's rule, under yhich parties 
to a dispute are invited to meet together in the first 
instance to adjust their differences between themselves ; 
thus avoiding, in many instances, the necessity for a 
formal arbitration. 

Another case submitted was a dispute between 
Messrs. John Brinsmead & Sons, pianoforte manu- 
facturers, and their french polishers, who were repre- 
sented by the executive officers of the Amalgamated 
Union or French Polishers. The parties in this case 
preferred a direct arbitration, and accordingly in 
November 1 890, they signed an agreement of reference 
under which they bound themselves to abide by the 
award of the organising committee, the main point at 
issue being whether payment of wages should be by 
the day or by the piece. The award was duly made 
and has since been respected by both parties, who are 
expressly required under its provisions to submit any 
further questions that may arise thereunder to the 
settlement of the London Conciliation Board. 

At the commencement of 1891, the Amalgamated 
Society of Watermen and Lightermen of the River 
Thames had a dispute with Messrs. Francis and Com- 
pany, Limited, cement manufacturers, of Cliffe and 
Vauxhall Bridge. Both parties agreed to submit 
certain questions in difference between them to ar- 
bitration. The case was heard at the London Chamber 
of Commerce in February last by six arbitrators 
appointed by the board, three being representatives of 
employers and three labour representatives. The 
award was made and communicated to the parties 
before they left the building. This case is an 
interesting one as being the first case submitted to 
regular arbitration under the completed scheme, the 
arbitrators consisting of an equal number of employers 
and workmen. 

In August 1891, the board adopted the course of 
offering its services to the parties coneerned in the 
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strike at the Thames Iranworks, but eventually the 
dispute came to an end without the ;?urther intervention , 
of the board. 

In regard to the carpenters aiid joiners' strike, the 
board's proffered services were — at a late period of 
the dispute — accepted by the workmen, but not by the 
employers. The ultimate decision to accept the 
arbitration of the President of the Eoyal Institute of 
British Architects nevertheless is satisfactory to the 
board as bringing about the settlement towards which 
its efforts had been continuously directed. 

The board also offered its services in connection with 
the strike at the Carron and Hermitage wharves. In 
this case the offer of the board was courteously 
acknowledged by both sides, but the dispute came to 
an end without any further intervention on the part of 
the board being required. 

As an instance of the progress of the conciliation 
movement contemporaneously with, the formation and 
operations of the London Board, it may be mentioned 
that the London Society of Compositors made a demand 
for higher wages, which would have resulted in a 
serious strike but for the willingness of employers and 
employed to meet together to discuss the whole matter. 
Several conferences took place at Stationers' Hall, and 
as a result an arrangement was arrived at. 

For several months during 1891, negotiations had 
been proceeding between a number of firms in the 
bookbinding trade and the representatives of the 
Amalgamated Bookbinding Trade Unions.' These 
resulted in the adoption of an agreement by both 
parties on the 30th October 1891, but differences are 
still pending between the Amalgamated Bookbinding 
Trade Unions and the Printing and Allied Trades 
Association, with respect to which the board has offered 
its services to both parties. 

Another movement with which the London Con- 
ciliation Board has been in entire sympathy (although 
it has not actually participated in it), was the 
formation of a board of conciliation and arbitration 
for the boot and shoe trades, in connection with which 
serious difficulties were recently experienced. The 
ultimate decision of the trade to abide by the awards 
of a conciliation board is, in itself, a testimony of the 
practical utility of the movement. 

Progress has also been made with respect to that 
part of the schema of the board which consists dn 
the formation of septlrate conciliation committees for 
various ' trades affiliated to the central board, steps 
have been taken in this direction, on the part of the 
employers, for the textile, furnishing, musical instru- 
ihent, engineering, and printing and allied trades, 
and on the part of the workmen's trade unions for 
bargemen and lightermen, carmen, coal porters, and 
millers. ' . 

From its commencement the board has used its 
influence in endeavouring to bring about a meeting 
between disputants when requested to do so by one of 
the parties concerned, but at the July meeting of the 
board a new departure was taken. It was then 
decided that instead of acting only on the request of 
one or both of the parties as heretofore, the board 
would, in future, take the initiative in offering its 
assistance or mediation to both parties concerned at an 
early stage of the dispute. 

These are the most important instances of the 
board's action, but its efforts have been almost un- 
b^fising, , as applications are continually being made 
and arrangements arrived at with a view to preventing 
strikes and lock-outs. Everything points to the future 
development of the conciliation movement. TSo less 
than 60 trade unions are now, more or less, connected 
with the board, having accepted its principles by 
sending delegates to its various meetings, by means of 
which they are brought into contact with emplpyers of 
labour, and a mutual good feeling between both orders 
has been promoted and encouraged. 

During the last 12 months six regular meetings of 
the London Conciliation Board have been. held, besides 
"an important aggregate meeting of trades unions in 
July. Six meetings of the executive committee have 
taken place. A number of conferences between em- 
ployers and employed, and between disputants and 
members of the board have also been held, at which 
matters in difference were adjusted or discussed ; four 
meetings of separate trade conciliation committees 
have taken place ;. and two meetings were convened 
to fill up a vacancy on the board. The total number 
of formal meeting^, stands at 23, in addition to 
numerous interviews, and a vast mass of correspon- 
dence has been exchanged. In some cases the board 



has been instrumental in restoring employes to work 
which they had temporarily lost in consequence of 
trade disputes. _ , 

The board when, finally constituted coEsi,sted of 
the following members, representative pf employers 
and employed : — 

Ohawman, S.B. Boulton. 

Viee-Chairman. W. S. De Mattos. 



Employers. 

Elected hy the London County Gountil. 

The Eight Hon. Sir John "1 Chairman of the London 
Lubbock, Bart., M.P. j County Council. ' 

Elected hy the Oouncil of tlie London Chamher of 
Commerce. 



(Hilton, Anderson, and Co.) 
(Millwall Dock Co.) 



W. CtTRLiNG Anderson - 
Stanley G. Bied. 
Colonel G. E. Biet 
S. B. BouLTON (Chair- (Burt, Boulton, and Hay- 
maw), wood.) 

W. C. Knight Clowes (William Clowes and Sons 

, ^ , i Limited.) 

J. Grifein - - (Surrey Commercial Dock 

Co.) 

David Howard (Howards (sic) and Sons.) 

Walter Leap - - (Leaf and Co., Limited.) 

G. S. LucRAET - (G. S. Lucraft and Son.) 

Sir Albert K. Eollit, (Bailey and Leetham.) 
LL.D., M.P. 

Augustus C. Scovell - (John Henry and George 

Soovell.) 

J. Herbert Tkitton - (Barclay, Bevan, Tritton, 

and Co.) 

Employed. , , 

Elected hy the Labour Bepresentaiives of the Board. 
Charles Fen wick, M.P. 

Elected hy Delegate Meetings of Trade. Unions. 

C. V. Adams - - Cabinet and Furnishing 

Trades Group. 

*JosEPir Batchelor - Gas, Coal, and Chemical 

Trades Group. 

J. G. Daniel - - Shipping Trades Group. 

J. Deans - Metal Trades Group. 

George Dew Building Trades Group. 

fEnw ABB Foster - - Clerks,. Shop, Assistants, 

and Warehousemen's 

Group. 

D. D. Leahy Printing and Paper Trades 

Group. 

F. W. Marsh - - Carmen, Coach, Tram, anc 

'Bus Employees Group. 

W. S. DE Mattos (Vice- Eailway Workers Group. 

Chairman). 

A. W. Pamphilon - Clothing Trades Group. 

W. J. Salmon - - Provision Trades Group. 

J. T. Morrison - - Leather Trades Groups 

The board has, at all times, done its best to further 
the progress of the conciliation movement throughout 
the country, and at the last annual meeting (March 
1891) of the Association of Chambers of Commerce 
of the United Kingdom; it is satisfactory that the 
following resolution, proposed on behalf of the London 
Chamber of Commerce, was unanimously adopted : 

" That this Association views with gratification 
the efforts made by the Aberdeen, Bristol, Dublin, 
Dundee, lExeter, Glasgow, Grimsby, Hull, Leeds, 
London, Manchester, Morley, Plymouth, WalsalUiand 
Wolverhampton Chambers of Commerce. to establish 



* Resigned. Seat now occupied by,J<ihn Duffy (sic). 
t Resigned. Seat now occupied by S. D. Shallsrd. 
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boards of conciliation for labour disputes in their 
localities,! and trusts that each of the other chambers 
will, either singly or in co-operation with neighbour- 
ing chambers, endeavour to carry out such organi- 
sation,* in order that a conciliation body may be in 
existence to deal with labour difficulties as soon as 
they, arise." 

It is also satisfactory to record that since the pub- 
lication of the scheme of the London Conciliation 
Board, a number of similar boards have been, or are 
being, established by various chambers of commerce 
in the provinces on much the same lines as its 
scheme. The chambers which have taken action 
in the matter, include : — Liverpool, Wolverhampton, 
Aberdeen, Bristol, Dublin, Greenock, Grrimsby, Brad- 
ford, Edinburgh, Leeds, Rochdale, Hull, Derby, 
Grloucester, Cardiff, Dundee, Nottingham, Grlasgow, 
Manchester, Worcester, Walsall,' Exeter, Plymouth, 
Morley. 

The London Conciliation Board sincerely believes 
and hopes that its work, besides the tangible results 
which are referred to above, has had a useful and 
educational effect, inasmuch as employers and em- 
ployed have been encouraged to meet together for the 
discussion of questions connected with their mutual 
interests. As a result of the experience gained during 
the prosecution of its labours, the board is of opinion 
that a voluntary resort to the good offices of its own 
and similar organisations may prove in the future to 
be of great and growing utility in promoting the 
amicable adjustment of the conditions of labour with- 
out the wasteful and calamitous occurrence of strikes 
and lock-outs. It also ventures to suggest for the 
thoughtful consideration of all parties concerned, 
whether some recognition on the part of the Govern- 
ment might not usefully be bestowed upon conciliation 
boards, formed by the joint efforts of influpntial bodies 
of employers and workmen (and whose rules may 
commend themselves to approval) such as the boards 
now springing into existence in connexion with 
chambers of commerce throughout the kingdom. 

By order of the London Conciliation Board, 

S. B. BoTTLTON, Chairman. 

Botolph House, Eastcheap, E.G., 
December 31st, 18R1. 



THE SECOND LONDON CONCILIATION 
BOARD, 1892. 

Eepkesentahves or Employees and Employed. 
OhOiwman - - 8. B. Boulton. 
Vice-Ohwwman - W. S. De Mattos. 

Employees. 

jEledted by the London County Oov/ncil. 

The Eight Hon. Sir John Ldbbook, Bart., M.P. 

Elected by the CovmcU of the London Ohamher of 

Commerce. 
CtjklIng Anderson - Hilton, Anderson, and Co. 



W 

Stanley G. Bled 

Colonel G. R. Biet 

S. B. BoULTON 

J. GaiPFiN 

David Howaed 

Walter Leap 

G. S. Ltjcbatt 

Sir Albeet K. Rollit, 

LL.D., M.P. 
Augustus C. Soovell 

J, Hekbebt Tbitton 

(One vacancy.) 



Millwall Dock Co. 

Burt, Boulton, and Htly- 

wood. 
Surrey Commercial Dock 

Co. 
Howards and Son. 
Leaf and Co., Limited. 
G. S. Lucraft and Son. , 
Bailey and Leetham. ' 



John Henry 

ScovelL, 
Barclay," Bevan, 

and Go. 



and George 
Tritton, 



Employed. n' 

Ulected by the Labour Bepresentaiives of the Board. 
Charles Ebnwick, M.P. 



Elected by Delegate 
C. V. Adams 

John Duppey . 

R. Paiebaien 
J. Deans. 
Heney B. Tayler 
L. W. Lillikgston 



D. D. Leahy 

E. Ballaed 

W. S. De Mattos 

A. W. PamphilonJ 

B. P. Sheeidan 
J. T. Morrison 



Meetings of Trade Unions. 

Cabinet and Purnishing 

Trades Group. 
Gas, Coal, and Chemical 

Trades Group. 
Shipping Trades Group. 
Metal Trades Group. , 
Buildings Trades Group. 
Clerks, Shop, Assifjtants, 

and Warehousemen.' 
Printing and, Paper Trades 

Group. 
Carmen, Coach, Tram, .and 

'Bus Employees. 
Railway Workers Group. 
Clothing Trades Group. , 
Provision Trades Group. 
Leather Trades Group. 
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Boards of Conciliation and Arbitration for Labour Disputes. 

Revised Extract prom the Report op the Proceedings op ;ihe Second Congress op, Chambers qp: Cohmbrce 
OF THE Empire, held in Merchant Taylors' Hall, London. 



Third Day's Meeting, Jime 30, 1892. 
The Right Hon. Lord Brassby, K.C.B., in the Chair. 
The Chairman: The next question upon the pro- 
gramme is "Boards of Conciliation and Arbitration for 
Labour Disputes." I call upon Mr. Boulton, Chairman 
of the London Conciliation Board, to move the reso- 
lution which stands in the paper against the name of 
the London Chamber of Commerce. 
Mr S. B.BouLToif (London) m moving— 

" That the frequent recurrence of labour disputes 
has caused and is causing great damage to the 
commercial and manufacturing interests of the 
Empire. That it is extremely desirable, m the best 
interests both of employers and employed, that the 
re-adiustment of the rates and conditions of labour, 
which from time to time is inevitable, should be 
brought about without the wasteful and calamitous 
results proceeding from strikes and lock-outs. 
And that this congress strongly reciommendB the 
formation of properly constituted boards of labour 
conciliation and arbitration in all important centres 
of industry and commerce throughout the Empire, 



said: " Mr. Chairman and Gentlemen,* — The resolution 
to which my name iS appended may, perhaps, be of less 
thrilling interest than the question which we have so 
long discussed ; but I am sure no apology is necessary 
on the part of the London Chamber of Commerce for 
introducing a question so important to the industrial 
and commercial enterprise of the Empire as that of the 
relations between labour and capital. The gentlemen 
from the colonies will go back across the seas, and 
many of them — statesmen of the present, and states- 
men of the future-^will address large bodies of men, 
probably of working men. They will be able to say 
that so far as regards the question of the commercial 
unity of the Empire this congress has been very much 
alive to the importance of it. It has been unanimous 
in desiring that the commercial unity should be more 
closely knit, and if we have not quite arrived at some 
distinct and definite plan by which it is to be done, 
they will all carry home in their bosom the deter- 
mination that they will never cease until they have 
found out the way of doing so. I hope they will also 
carry with them what is a message of peace to the 
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labour population of the colonies. You can say that 
this great and important congress has not neglected 
that question of relations between labour and capital, 
and I hope that they will be able to pass this resolution 
which stands in my name, and carry it back across the 
ocean as a message of peace and goodwill to the work- 
ing populations all over the Empire. (Hear, hear.) 
But, indeed, it is very foolish, nowadays, for any 
people who deal with social questions to leave outside 
the question of sentiment. Sentiment is a very great 
factor in the management of human affairs. But we 
must also remember that if sentiment is this great 
factor, we must not allow our sentiment to run away 
with our common sense, and that, therefore, in dealing 
with labour questions we must be practical, otherwise 
our sentiments may do mischief both on one side of the 
question and on the other. It is, therefore, on a 
practical question that I address you this morning, to 
point out what we in London have been endeavouring 
to do to solve some portion of this great problem of the 
relations between labour and capital. There are gen- 
tlemen from the provinces of the (Juiced Kingdom, who 
have also been labouring in the same direction, who 
will doubtless give you their opinions on the same 
subject. It is no new question, this question of labour 
conciliation in England. Ever since 1860 attempts 
have been made in this direction, and, in fact, I think 
it was in 1860 that Mr. Mundella established the first 
labour conciliation board. (Hear, hear.) From that 
time to the present there have been in different parts 
of this United Kingdom conciliation boards of different 
kinds established, especially in the mining districts, 
and they have done very great good from time to time. 
They fail sometimes, as all good things fail, but they 
have done a very great deal of good. Latterly 
chambers gf commerce have taken up the question. I 
think chambers of commerce are very well adapted as 
organisations for this purpose. Tbe great difficulty is 
in a great centre of industry to find ont who are the 
people who are to meet together in order to settle these 
matters. There is this fact existing in the chambers of 
commerce — that they can lay their hand on practical 
men acquainted with the different trades, and they can 
say, 'Meet together and try to form some arrangement 
by which the working men also will meet you and 
settle these questions.' Now, gentlemen, the inter- 
ventioh of the London Obam.ber of Commerce dates 
only from 1889. We had then, as yon all know, a very 
disastrous strike in London, the strike of the dockers, 
which led to strikes in many other trades. The position 
was a very serious one. May I just be allowed to read 
one sentence from a pamphlet here which describes it : 
— ' The strike spread from the docks to the wharves and 
numerous other industries. It was a marked feature 
of this period of civil war that many employers who 
had no disputes with their workmen, or had conceded 
all their demands, were as severely punished as those 
who held out. Banners were borne in the daily pro- 
cessions of the strikers with inscriptions to the effect 
that the bearers had no dispute with their employers, 
but that they struck ' on principle.' The position of 
the ordinary merchant was as serious as that of the 
direct employer of labour. He could not fulfil his 
commercial engagements, as he was unable to procure 
delivery of goods either from dock, wharf, graiiary, 
or ship. Orders were countermanded or placed 
abroad, ships ordered to other, and in some instances 
to foreign, ports. The paralysis not only of trade in 
general, but even of supplies of food from abroad, 
could hardly have been much greater, for the time 
being, if a hostile fleet had held triumphant posses- 
sion of the mouth of the Thames.'* We all know 
the great calamities which overtook commerce and 
manufactures at that time. They were inflicted all 
over the kingdom, and they were reflected, as we also 
know, in Australia. Now the council of the London 
Chamber of Commerce could hardly neglect to inquire 
if some means could not be found in order,, if possible, 
to avert those misfortunes in future, and the chamber 
appointed a committee, which entered into a very 
arduous investigation which lasted nearly 18 months. 
They consulted with the principal employers of labour 
in the metropolis. They studied the question as to 
what had been done in previous years in other parts of 
the kingdom, they sought interviews with all the 
principal leaders of the working men and the trades 
unions, and the result was a report which was adopted 
by the council. That report being adopted by the 

• Article in the "Nineteenth Century," June 1890, " Labour Disputes 
and the London Chamber of Commerce." 



council, an organisation was formed which is at present 
the London Conciliation Board. Briefly I will describe 
what it is. The chamber selects 12 representatives of 
capital. They are chosen as much as possible from 
practical men, who understand the different questions 
appertaining to labour in the metropolis — wharfingers, 
gentlemen in the building trade, dock managers, 
chemical manufacturers, proprietors of ships and barges 
—in fact, all those trades which employ the greatest 
amount of labour. That was comparatively easy, 
because the council of the chamber, representing 3,500 
firms of London merchants and manufacturers, had the 
material and wherewithal to select, but the difficulty 
was not where to get the 12 men on the part of capital, 
but where to get 12 representative men on ijhe jjart 
of labour. It was found on consulting the labouring 
population and trades unions that nothing would satisfy 
them except a representative delegation. We, there- 
fore, thought it would be better for them to select also 
the method by which the delegates should be elected. 
Meetings of trades unions were called together, and a 
great number of them responded to our call. They met 
several times ; they selected their own method of 
election, which was to divide the trade of London into 
12 great groups, and then choose a representative from 
each, so that we had in that way 12 elected members of 
some of the largest bodies of working men in the 
metropolis on the one side, and we had the 12 repre- 
sentatives of capital on the other side. That is our 
conciliation board. We have also one or two other 
members. Sir John Lubbock sits on our board as the 
representative of the London County Council, and to 
balance that — because the numbers and the voting 
must always be exactly equal — we have chosen a laboni' 
Member of Parliament. In all our meetings, all our 
committees, and all our arbitrations, we have a system 
of exact equality ; capital and labour are exactly equal 
in the voting. We have now been in operation some- 
thing like 18 months, and during that time our ex- 
perience has been such as to justify our recommending 
something similar to the gentlemen wlio have come to 
thi.s congress. Our favourite method is by conciliation, 
and by that we mean getting the parties in the dispute 
together and getting them to settle the dispute them- 
selves by conference. We find in nine cases out of ten 
that that is the best method. We get them to meet ic 
equal number; if they wish it, we appoint a chairman 
from our board, and sometimes two or three members of 
our board, who sit as assessors. They discuss the matter 
between themselves and reduce it to what it should 
be, a bargain — because the relations between capital 
and labour should be reduced to a question of a bargain. 
Labour is a commodity which has to meet the market 
like everything else, a most precious commodity, but 
still it is a commodity which must follow the laws of 
sujpply and demand. If, however, this method of ton-, 
ciliation is not fruitful of results, we then recommend 
arbitration, but arbitration also, as a rule, by a com- 
mittee composed of equal numbers of employers and 
employed. We have found that work extremely well. 
In one instance wo sat three employers and three 
workmen. We had before us the disputants in the 
case. They each stated their case, and we decided 
upon it there and then, and gave them our decision, 
which has been carried out ever since most loyally by 
both sides. That is one of our cases of arbitration, 
which has been extremely successful. Of course, there 

is nothing to prevent arbitrators —single persons being 

appointed, but, as a rule, we find that both parties like 
to have an arbitration of equal numbers of repre- 
sentatives ,of employers and employed. These are 
cases which are sometimes heard of in the papers, but 
I naust say that perhaps the most useful work that we 
do is that work which is never heard of by the general 
public at all. (Hear, hear.) It is a silent process of 
conciliation which takes place when some persons either 
a workman, a union, or a body of employers have some 
little difficulty, which they fear will lead to a strike. 
They come to us and say, ' Can you send to the other 
side and talk to them '—sometimes it is one individual, 
sometimes a firm, sometimes a union. We send to the 
other side. We have only to send to the union leaders, 
and they come to us readily, and they will listen to 
what we have to say in reason. By that means many 
things are settled which are never heard of in the 
papers at all, but which prevent strikes from taking 
place. (Hear, hear.) There is another thing. The 
effect of our meeting from time to time has an educa- 
tional result. In saying this I do not intend anything 
offensive to the workmen, there is no doubt they have 
something to learn in meeting with us ; they have to 
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learn that there are bodies of employers who are per- 
fectly reasbnable, arid' Who rtfe willing, although their 
interests would n6t' alWays ^eem to bo the samei to' 
point out why diffe'rencbs 'occur, and who are willing 
to agree ipoi a reasonable basis. I think the ofl'eot of 
talking mefee matters over witj^ working men, upon the 
principles which educated men generally follow , has a 
very great educational' epect tipoil the 'iyorking men. 
And I am tacrtind to say thalt it has an educational effect 
upon the other side' ateo. ' We also haye touch to learn. 
(Hfear, hear.) We have iauchto learn from the working 
men, and I myself, although 1 may say I am almost a 
veteran emplpyer, having emjiloyed a large body of 
men for over' 45' years, both in England and foreign 
countries, and having also had great Experience under 
a great captain of labour, the father of our worthy 
chairman at preseilt, Mr." Thonms Brassey (cheers), 
with all liiy experifence I have learned a great 
deal during the 'last two years from contact with 
workirfglnen.'' I have learned to distitiguish between 
professional agitators and the real working 'qi en who 
are leaders of unions. Prom the professional agitator 
we can never expect much help in a cause like 
this, whether that professional agitator has been 
educated in a board school, or whether he has been 
educated in a college. The men who want to climb to 
power and prosperity on the shoulders of the working 
men, by flairtering their worst prejudices, are the 
greatest enemies to commerce and manufacture, and to 
the prosperity of the Empire itself. We find that many 
of the working men — ^and here I repeat the experience 
of Mr. Mundella which ho told us 30 years ago — whom 
we thought to be turbulent, the very men whom we 
thought to be unreasonable, only appeared so to us, 
because we never met them, and refused to meet them ; 
we find that when we ' get them round a table and 
discuss these matters from a business-like point of view 
that they are disposed to be as reasonable as we are, 
and that while they discuss these matters from the 
point of view of the workmen— which they do most 
ably and, temperately — at the same time they are 
willing to submit to reason. And I am bound to'sa,y, 
sitting as I have at many of these meetings, as chair- 
man of the London Conciliation Board, that I haye no 
fault whatever to find with the demeanour of any of these 
men, who have been sent up by the trade unions of 
London to represent their different interests on' our 
board. (Hear, hear.) I woijld say one more word as to 
the impediments which stand in the way of what I think 
is a good work. One of the impediments I have of 
course already mentioned, namely, opposition on the 
part of professional agitators ; they do not want con- 
ciliation, and they will tell you so. ' But there is another 
impediment, and I would earnestly urge -upon all men 
in' my own position ^ those who are 'engaged in 
commerce and manUfactures-^not to be afraid 'of the 
trades unions. It is no use being afraid of them or showing 
distrust Of them. They are a very great factor in Eng- 
land, they a^e acknowledged by the'law of the land, thpy 
have as much right to their organisation as we have to 
ours, and the more frankly and freely you meet them 
the better it will be for both sides. I know that some 
of our best' sitteinpts at conciliation, when we have 
had the materials'in hand to prevent strikes, have failed 
because the employers oh their side have said, '_ We do 
not mind meeting working 'inen, but we will 'not 
recognise the unions.' That is a mistake. ' (Hear, 
hear.) Eecognise the unions, recognise them freely and 
fully,, meet them on equal tertns, then, if they are 
unreasona,ble, you can say so,,yo'u will have the right 
to say so, but do not refuse' to meet them, do not refuse 
to meet their lealders, do not'refuse to recognise them 
from every point of view. So far as the position which 
we. have taken up in the 'Chamber of Commerce- is 
coiicemed, I think it is justified by the successes we 
have met hitherto. Of course, progress is very; gradu9,l 

Eome was not built in a diay. I myself believe this 

cause of labour conciliation will be triumphant. I do 
not suppose I shall live to seethe full results of it, but I 
hope 1 my grandchildren may. But besides what we 
have done in LondonJ a great many of our chambers of 
commerce in 'ttie United Kingdom are taking ?imilar 
steps. There is a list 6f about 12 or 13 who have been 
corresponding with us on the subject, who have started 
to form boards of conciliation, which I hope will be 
as successf fi'l as ours have been. At the associated 
Chambers of Commerce meetings resolutions have been 
nassed from time to time, and passed unanimously, to 
the effect t;hat such an organisation aS this is of great 
ntiiity to the trade and commerce of the country. I 
hope, geitlenieii, that yoti will endorse that sentiment, 
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and that,. coming as you do, from all p3,rts of this great 
Empire, you will be'able to arrive at a unanimous vote 
that this movement which we have inaugurated, and 
which we are endeavouring to spread, is not only in the 
interests of trade and commerce in the United Kingdom, 
but in the United Empire to which we all wish pros- 
perity and happiness." (Cheers.) 

The resolution having been seconded by Mr. T. F. 
Firth of the Heckmondwike Ohanaber of Commerce, 

The CHAiaja;^ said : " I am sure that the gentlemen 
present will accord a hearty welcome to Mr. Pibbs, 
who is prepared tp offer you some obsevvations whic^ 
will give you exceedingly valuable informatipii pn thik 
subject." , '" "' 

Mr.iDiBBs (Premier, New South Wales) ; " The »d,vice 
which is submitted to you in this resoliltion to accept* 
I have great pleasure in informing this meeting, \a» 
taken practiosJ. shape already in the colony of Now- 
South Wales. For many years we, in common with 
the rest of the Empire, have suffered from the disastrous 
effects of strikes, and many of our public men have 
directed their attention for a long time past to. ai^ 
endeavour to meet the difficulty in the only way, in 
which it ever will be met, by an appeal to reason witli- 
out an appeal to force. Many years ago, in Sydney,, I 
was a victim in a large company, of which I was chair- 
man, of the largest strike that ever took 'place in New 
South Wales. I watched and painfully felt the effect of 
that strike, and I watched the efliects of strikes in other 
branches of industiy within the colony, and I appealed 
to the trade unions and the trade and labour-council on 
the subject. I was pleased to hear the remarks- pf the 
mover of the resolution when heiaaid ' tjust the unions.' 
The unions are generally composed of the most intelligent 
men to be obtained from the working classes, and theae 
men are prepared to argue and reason out. the whole of 
these questions, with an amount of ability; which would 
surprise many employers who listen to them. Trjist 
the unions with frankness, and you will find that your 
confidence will not be misplaced. Ten years ago I 
ventured to put before the trade and labour council 
of Sydney, a pamphlet that I had written on the 
question of the desirability of establishing boards 
of conciliation and arbitration. That address was 
discussed by the trade and labour council representing 
the whole of the trades and industries of the colony 5 
it was discussed for a period of six weeks, and at the 
end of that time the • proposal was, unfortunately, 
thrown out by a single vote — I believe the casting vote of 
the chairman. It was thrown out upon this idea : that 
as I had had frequent contests with the artisans, the 
labouring men of Sydney considered that I had some 
sinister object in;view in recommending the remedy to 
them. I am glad to say^ that while since the last 
election we have been honoured in the Legislative 
Assembly in New South Wales with 36 labour members, 
the views I held ten years before have becojne an 
accomplished fact, and we have a measure on the 
statute book at present, which. cieates the material for 
boards of conciliation 4nd arbitration, and that Bill. was 
carried with the aid of the labour representatives in 
the House. Now, when we find labour prepared to 
admit the principle which has been put for.w&rd in this 
resolution, I think this congress will cheerfully accord a 
perfectly unanimous vote, with a view of 'endeavouring 
to give effect to that which nlone can settle difficulties 
of this'kind. Those who have been victims of istrikes, 
and those who have given long and patient study to the 
subject, have realised the fact that whatever difficulty 
an employer has with his men, though a strike in the 
present brute form takes place, ultimately there must be 
some concession, there must be arbitration, and there 
must be a settlement. The whole principle' involved in 
conciliation and arbitration is to let the light of reason 
step in in the first' instance, instead of resortinglo 
brute force. The resort to brute force brings ruin, to 
the industry which is interested in the strike,, and 
when all that has taken place, the necessities of the 
people bring them face to face, and some sort of 
settlement is arrived at. f am satisfied that if the 
unions are trusted, if oonfidenceis placed in the men, 
the silent work which boards of conciliation dp will 
produce the largest amount of good, bringing together 
the disputants face to face round a table,, when ifc ,is 
found that nine-tenths of the difficulties evaporate even 
without discussion. When men find that their masters 
are prepared to receive them frankly and openly„,an 
enormous amount of good is done. In the coal industry, 
where the master and men are under terms . that , all 
matters in dispute between them shall be settled by 
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arbitration, we have found in 20 cases out of 21, 
that arbitration has put an end to what otherwise would 
be a disastrous strike. In a young country like New 
South Wales, we cannot afford the luxury of a strike 
any more than you can in a country like England. I 
have ventured to make these observations, although to 
a large extent I am like a fly in amber, and have no 
right to be here ; 1 have no right to speak before this 
audience except by the consent of the meeting, which 
has been cheerfully accorded me. Of course, I cannot 
vote, and I like taxation and voting power to go 
together. At the same time I thought it would be 
desirable for me to mention that in New South Wales 
we have had this important question before us, and 
that in the early part of this year we placed upon the 
statute book of the colony a Bill to effect the desirable 
object contemplated' in this resolution. I thank the 
meeting for its kind reception of my remarks." 
(Cheers.) 

• Mr. P. h\ Eeid (Leith) : " I should be glad if the mover 
of the resolution would kindly indicate to us, in a single 
Bentence, the means by which the acceptance of awards 
and the observance of the conditions and decisions 
given are secured on the part of the men. Many of our 
difiScalties in Scotland arise from the men breaking 
away from the bargains made. I am not speaking of 
the larger unions, but in the newer unions that have 
been formed, such as the Seamen's and the Dock 
Labourers' Unions. These men pay no attention to any 
bargains that are made. That is our experience. I am 
in perfect sympathy with the resolution, but I should 
like to know how that difilculty is to be overcome.'' 

Mr. BouLTOU : " In reply to the gentleman who has 
asked the question, I would say that our method is this : 
As soon as we have arrived at a decision we call in the 
secretary of the board to draw up a formal document, 
of which three copies are made, and we make the 
parties sign it there and then. We generally, if we 
can, insert a clause to the effect that no alteration shall 
be made in the agreement by either party, without 
giving three months' notice. When the agreement is 
signed, we impress upon the parties that it will be 
extremely dishonourable on either side to break it, and, 
I am glad to say, that hitherto our experience has been 
;that although a good many agreements of that kind 
have been signed, we have not had a single instance in 
which they have been broken. Of course, we have not 
the sanction of the law, and I hold that it would be 
impossible to get any legal enactment by which to force 
a man to say, ' You shall work at so much a day,' or 
•by which yon can force a manufacturer to open his 
factory and pay his workmen so much a day. But 
'if you get an agreement signed, and if you get it 
perfectly known that if either party goes from it, it 
will be published immediately, I think yon may rely 
Tlpon it that in nine cases out of ten, the agreement 
will be carried out. The agreement should be made as 
formal as possible, and it should be understood, as a 
matter of honour, that they are not to break away from 
■it, and -that if they do they will be considered in the 
wrong, and that public sympathy will go against 
them." 

Mr. B. Plummee (Newcastle Chamber of Commerce) : 
" I should not have spoken on this subject had it not 
been that I have had a very long experience in these 
matters. It is exactly twenty years ago this year since 
I became secretary to the employers' association in the 
shipbuilding and engineering trades of Newcastle, and 
that experience has taught me, as I think it has taught 
' the men and the employers, the same lesson that 
Mr. Boulton has said they have learned in London, and 
that Mr. Dibbs has said they have learned in New 
South Wales, and that is, the desirability of meeting 
the unions frankly, and endeavouring to deal with 
them. I know that some of the employers who are 
parties in the association that I do not represent here, 
. but which I am engaged for, have come to that opinion 
although a few years ago they held exactly the reverse. 
I have also found that the men have come to the same 
opinion. We never refuse to meet them, we always 
meet them and discuss the matter with perfect frank- 
ness. We have no board of conciliation, so to speak, 
but we have committees on both sides, and they discuss 
the matter in dispute, and then bring it before the 
main bodies. I may also say, that we find that the 
older and stronger unions are, with perhaps one or 
two exceptions, the most easy to deal with. (Hear, 
hear.) There is one point that I should like to mention 
with respect to the unions, and it is a point that I 
'. know, having watched it myself, has been brought out 
very strongly before the Labour Commission within the 



last few weeks, that is the power that the executive 
council of the union has over its members and its branches 
We find the greatest difficulty in dealing with the local 
committees of large associations, who are allowed to 
have the greatest amount of liberty by the executive 
councils, but the smallest amount of diflSiculty is 
experienced when the executive councils of associations 
hold districts committees, and take part in the negotia- 
tions themselves or by one or two of their members in 
settling these disputes. I am extremely sorry to say 
that our experience in the north of England has not 
been so fortunate with respect to arbitrations, and men 
adhering to decisions as it has been in London. Two 
years ago we had a very long arbitration upon a 
question arising not upon wages, as between employers 
and employed, but upon a question of demarcation, 
especially in the shipyards between joiners and ship- 
wrights. The introduction of iron as a material for 
ship-building has, to a very great extent, altered the 
position of the joiner and the old shipwright, who 
worked in wood, and they have come into collision, and 
more frequently than they used to do, and have 
quarrelled between themselves as to who should do 
certain portions of the work. A very exhaustive 
inquiry was made by a very able representative of 
labour, — Mr. Burt, M.P. for the Morpeth Division. 
He published his award, and no sooner was it 
published than one party to it said, ' We are not 
going to work under it ' ; and after a temporary 
arrangement with the employers, extending over a 
few weeks, they were obliged to give, notice that they 
would insist upon the award being carried out on a 
certain day, and on that day the joiners went out on 
strike for thirteen weeks against the award. The 
employers were no parties to the dispute and to the 
stoppage, in which they had practically little or no 
work. It was finally settled by the other trades coming 
in, saying as they did, that their work was going to be 
jeopardised, because the work in the shipyard was so 
much delayed that neither the blacksmiths nor the 
ironworkers were getting their full work. They took 
the matter in hand, and compelled the two parties to 
, settle the dispute. Last year we unfortimately had a 
similar dispute on the question of demarcation between 
the fitters and the plumbers in the ships. There, 
again, modern constructed ships have brought about 
a very complicated system, particularly in the case of 
warships, and that has led to a considerable difference 
between these two classes of men in the fixing of lead 
pipes and iron pipes. They agreed to submit the 
matter to a committee consisting of the representa- 
tives of the two bodies of men themselves. They 
issued a list which they agreed to, but that list had 
not been three weeks in force when they said they did 
did not understand what it meant, and they went out 
on strike. The employers then, after a very great 
deal of trouble, got a committee together consisting 
of five employers, five plumbers, and five fitters, and 
they drew up a demarcation of the work; but they 
had not been in existence above three weeks or a 
month before the fitters struck against it. There, 
again, the employers were put in the position of 
having a strike of ten or fifteen weeks' duration. The 
whole of the engine-works of the Tyne and the Wear 
were at a complete stand upon a question with which 
they practically had little to do. These are two cases, 
which I exceedingly, regret to have to mention, in 
which the working men, with the sanction of their 
councils, have broken away from the awards that they 
had honourably entered into, and submissions which 
they had signed. Of course, you cannot do anything 
to compel workmen to work at certain wages. In a 
dispute in the chemical trade in Newcastle, in which 
you, my Lord, acted some years ago in settling it, I 
happened by accident again to be the secretary of the 
board of conciliation, and I know that the award 
worked remarkably well for some time ; but there, 
again, we found a difficulty in compelling the men to 
adhere to the decision of the board, and we were 
advised by one of the ablest men in the north of Eng- 
land, that the only way of dealing with the question 
was to make it one of the rules of the work, one of the 
conditions under which the men were engaged, that 
the decisions of the board of conciliation should be 
adhered to. I have great pleasure in supporting the 
resolution." 

Mr. W. Fielding (Premier, Nova Scotia) : " When I 
was invited by Sir John Lubbock to accept a visitor's 
seat in this congress, he was good enough to express a 
wish that I might take some part in its deliberations. 
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I have not hithei'to availed myself of his courtesy, and 
perhaps the congress has reason to be pleased that I 
have not. I confess that I was strongly tempted during 
the discussion of these trade questions, and the fre- 
quent ftllusions to the Dominion of Canada, and the 
provinces constituting it, to avail myself of Sir John 
Lubbock's courtesy, but I am sure that had I done so 
I should have had the misfortune to differ from Sir 
Charles Tapper, and perhaps the majority of the 
Canadian representatives ; so that it is perhaps as well 
that I did not take that step. It is more agreeable to 
my tastes, and I am sure it will be more agreeable 
to the congress, if in the few minutes that I occupy 
your attention I speak upon the subject before you — 
the subject of boards of conciliation — a subject upon 
which we can hardly have any difference of opinion. 
But my special purpose in rising and occupying your 
attention for three or four minutes was to add my 
testimony to that which has been so ably given by 
Mr. Boulton, who moved the resolution, and to that 
which has been given by my brother colonist from 
New South Wales, as to what you can do with the 
labourers of the country if you will only treat them 
fairly. I am in a position to say that in my own 
province of Nova Scotia we have during the past few 
years made great progress in that direction, and that, 
in part by legislation, and perhaps in a larger degree 
by a fair understanding with the working men, we 
have almost put an end to those labour difficulties of 
which we had a share, and which in other parts of the 
world have created so much trouble. I have said that 
it has been done in part by legislation. It may be of 
interest to many here to know that we in Nova Scotia 
have, as respects one particular class of labourers, a 
compulsory arbitration system, a system which was 
adopted with the fullest concurrence of the working 
classes, and I think it is not too much to say, with the 
concurrence of the capitalist classes also. I refer to 
a special Act in relation to labourers in coal mines. 
The mines in Nova Scotia are not strictly the property 
of the companies. They are owned by the Govern- 
ment, and leased to the companies who operate them. 
The leases are long, and, are granted on liberal terms. 
The tenure is quite, satisfactory, and works pretty 
well ; but inasmuch as the Government owns the coal 
mines, and has the royalties of every coal farm — 
a large part of the provincial revenue — we thought we 
had just grounds for dealing with the coal trade in an 
exceptional manner. We therefore passed an Act 
several years ago for compulsory arbitration in the 
case of difficulties between labour and capital in that 
branch of industry. I mention this that you may 
understand why we apply it to the coal trade only. It 
is because the coal trade in a certain sense is a trade 
of the State ; the coal is owned by the State for the 
province, and we thought we had good reasons for 
making special provision respecting it. It happens 
that there has been no case in which the terms of the 
Act have been called into operation ; but that proves 
nothing. On the contrary, as has been well said, it is 
the silent work that we do in this way that is the 
most effective. It is sometimes said that the courts 
of appeal have not much to do; but the knowledge 
that there is a Court of Appeal has a very valuable 
effect in preventing cases from reaching it. So I am 
sure that the existence of this compulsory arbitration is 
a means of doing a great deal of good. But although 
there have been no cases in which the Act has been 
called into effect, there have been cases in which the same 
spirit has been exhibited in a less formal way. In one 
of our ooal-mining industries we had a serious strike 
several years ago. It was a very grave matter, and 
although there was no official action by law, the Govern- 
ment interfered in a quiet and friendly way, and the 
managers and the working men were content to consent 
to that friendly arbitration. The result was that the 
strike was ended, and matters went on smoothly. A little 
later a difficulty occurred with respect to one of these 
smaller qaestions that sometimes cause more trouble 
tha'n larger ones. Some men were dislodged, and a 
lodge of the Working Men's Association took up their 
cause, and the result was that there was a strike ; but 
so impressed were they with the idea that there should 
be some sort of official arbitration, that both parties 
agreed to refer the matter to the Premier of the pro- 
vince; and one of the last duties that I performed 
before I left, was to go to ■ Spring Hill to the board 
of arbitrators and settle the whole matter. I know 
that the decision was not altogether acceptable to the 
working men, but it was a matter of honour with 
them. They had agreed, and they were bound to 



accept it, and they did accept it readily. If they had 
resorted to official arbitration under the law the 
decision might have been enforced by penalty, because 
we have provided that the company may retain four- 
teen days' wages from the workmen if they failed to 
accept the judgment of the arbitrators, and fourteen 
days' pay is a considerable item for working men in. 
any part of the world. I do not wish to trespass 
further upon your time. I simply wish to mention we 
have found in our own experience that it is possible, 
partly by official action, and partly by friendly action, 
to deal with this matter ; and in my province of Nova 
Scotia we have in that way put an end to these 
difficulties. Even since I left there have been some 
difficulties of the kind in Halifax, and they submitted 
the matter to two or three leading statesmen, whose 
decision the parties have accepted. I am persuaded 
that if the men are not kept at arms' length, that if 
while discouraging the professional agitator, and 
giving him the cold shoulder, employers will meet the 
men in honest friendship and kindness. — I am per- 
suaded from the experience that they have had in onr 
little province of Nova Scotia that there need be no fear 
of labour difficulties in future years." 

Mr. Nevilb Lubbock : " I should like to ask one ques- 
tion. What is the remedy in case of an employer not 
obeying the arbitrator's decision ? " 

Mr. Fielding : " There is a penalty on both sides. Of 
course capitalists have a large interest at stake, and 
are generally anxious to carry out the agreement." 

The Chairman (Lord Brassey) : " In putting the reso- 
lution, perhaps, you will allow me to say a word or 
two in its support. It contains a self-evident pro- 
position, one wluch I am sure must commend itself to 
every man interested in the trade, commerce, and 
industry of this country. It is evidently desirable that 
matters in dispute between employers and employed 
should be settled by friendly means rather than by the 
rough and costly and grievous method of open warfare 
by strikes or otherwise. In meeting these difficulties 
by means other than those of strikes and warfare there 
are two methods that have been put in practice. One 
is arbitration by an individual invited to adjudicate 
from outside, and the other is by a board of arbitration 
or a board of conciliation. I have had some personal 
experience of the working of the method of adjudica- 
tion by an individual who is invited to come in from 
the outside as an umpire between the employed and 
the employer. I have had experience in connection 
with the chemical trade in Newcastle. On that occa- 
sion I had the great advantage of being assisted by 
arbitrators. Sir Lowthian Bell on one side, and 
Mr. Burnett on the other ; and I need not say that 
with such able representatives of capital and labour 
as those two individuals the task of the umpire was 
made comparatively easy. I had to deal with a dispute 
on an extensive scale in the potteries, and in that case 
it was possible, though without technical experience, 
to form some opinion of the merits of the case by 
looking at such broad tests as the figures of our export 
trade and making comparisons year by year. The last 
dispute in which I was invited to act as airbitrator, and 
in which I consented reluctantly to act, I was prompted 
to take up the task because I was most intensely 
anxious that the terrible strike in our docks in London 
should be brought to a close. In that case I had to 
deal with a more complicated matter, namely, the dis- 
pute between the master lightermen and those in their 
employ. In that case there was no assistance given by 
experienced advisers such as Sir Lowthian Bell and 
Mr. Burnett. There were no Board of Trade tables to 
look to, and, indeed, from the nature of the work it 
was as impossible to fix a standard or scale of price 
for the payment as it would be to fix a scale of price 
for the payment of a crew of a ship engaged in doing 
battle with storm and tempest at sea. My experience 
has led me to the conviction — and the strong convic- 
tion — that adjudication by means of a board of 
conciliation is greatly to be preferred to any attempt 
at settling disputes by the intervention of some 
umpire, who has no technical and no personal ex- 
perience of the matters which are submitted for his 
consideration. No doubt there are advantages in 
submitting matters in dispute to unprejudiced and 
unbiassed minds ; but it is quite clear when you deal 
with matters of a very technical nature that there are 
great disadvantages in appealing to one who after all 
when he pronounces judgment cannot be thoroughly 
and perfectly informed of all the bearings of the 
decision which he is invited to give. The successful 
working of boards of conciliation presumes that the 
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■workmen stall be organised, and that the men who 
JepreBent ikboiir' 'kt the. 'hosii'd Of coticillation shall 
(Some thfere in a Te|jresentativfe' Capacity. It would be 
impossible in-theSe days to refuse to recognise the 
existence of trades unions. On the contrary, now that 
kibour and industry have been developed upon the 
great scale «f naodem times, we ought' to welcome 
1jh€9e organisations as being practically the only means 
by- which complete information npon the cdnditions of 
trade and ■ ihdustry can be conveyed to the mass 
of workmen by men whom they' trust as being in- 
terested. in their own ;f)oint of view, and who have 
Buffieient leisure to be able to study 'these matters, and 
to become acquainted with all that ought to be known 
in orde* to give advice to the workmen as to the 
justice of their demands. • When you have a trades 
union organisation arid duly accredited representatives 
you can then "work a board of conciliation. 1 am quite 
sure that what has been said by previous speakers 
must commend itself to all that it is desirable' to have 
some machinery by which lab6ur and capital can be 
brought into closer contact, by which the explanations 
that the Workmen ougl^t to receive on behalf of the 
inasters can be cdnveniently given, and where dis- 
cussions can tajke^ place, and where by discussion you 
can avdid those coiflidis which are so disastrous, and 
which we' all so much regret: I do not feel that it is 
my duty to interrupt -the proceedings by speaking at 
aSy length ori this matter. The considerations are 
abvions, and I haVe no doubt that when I put the 
resolutiori to 'yon it will be unanimously accepted. 
" ■ The motion was unaniiriously adopted. 



ThB OekCcial List or Acoeptances showed that the 
.■Congress was supported byi the Bodies of whitfh 
the descriptions appear in the appended List. 

Aberdeen Incorporated CJiamber of Commerce. , 
Adelaide (S. Aust.) Incorporated .Chamber of, Com- 
merce. . 
Adelaide Inqofporated Chamber qf Manufactures. 
Aden Chamber of Commerce. 
.Auckland (if.Z.) Chamber of Commerce. . 
Barbados (s'tp) (B.W.I.) Committee of Opmmerce. 
l Barnsley and-Djstrict Chamber of Commerce. 
Barrow-in-I'urness Chamber of Commerce. , , 
Batley Chamber of Commerce. 
Belfast Incorporated Chamber of Copimerce. 
Belleville (Ont.) Board of Trade. 
'' Bengal. (Calcutta) Chamber of Commerce. 
Birmingham Chamber of Commerce. ,,. 
-Birstall aad District Chamber of Comflierce, 
' Blackburn and District Incorporated OhE^mber of 
Commerce. 
Bombay Chamber of Commerce. 
Bradford Chamber of Commerce. . , 

Brantf ord X-Ont.) Board of Trade. 
Brisbane (Queensland) Chamber of Commerce. 
Brisbane, National Agricultural and Industrial Asso- 
ciation of Queensland. 
"Bristol Incorporated Chamber of Commerce and 

Shipping. ■ ' 
British Columbia ('Victoria) Board of Trade. 
Brookyille (Out.) Board of Trade. , 
Canterbury' (Christchurch, N.Z.), Incorporated 

Chamber of Commerce. , 

Cape Town Incorporated Chamber of C!omm.erce. 
Cardiff Incorporated Chamber of Commerce. 
' Chatham (Ont.) Board of Trade. 
I Cleckheaton Chamber of Commerce. 

Constantinople (British) Chamber of Commerce. 
. . Codktown (Queensland) Chamber of Commerce. 
-Cork Incorporated Chamber of Commerce and 

Shipping. ; ' 
Croydon Chamber of Commerce. 
Derby Chamber of Commerce. ; , 
Dewsbury Chamber of Commerce. 
Dublii) Chamber of Commerce. 
Dudley Chamber of Commerce. 
Dundee Incorporated Chamber of Commerce. 
Dnnedin (N.Z.) Chamber of Commerce. 
Durban (Natal) Incorporated Chamber of Commerce. 
Edinburgh Chamber of Commerce and Manufactures. 
Exeter and District Chamber of Commerce. 
Falmouth (Port of) Chamber of Commerce. 
G-eelong (Victoria) Chamber of Commerce and 

Manufactures. 
Gibraltar Chamber of Commerce. 
Georgetown (Demerara) Chamber of Commerce. 
Glasgow Incorporated Chamber of Commerce and 
Manufactures. , , , ; 



Gloucester. Incorporated Chamber of Commerce. 
Grahjamstown ■an^ Port Alfred Chamber of Com- 
merce. - , . ' 
Hahf as "(N. S .) Board of Trade. 
Halifax Chamber of Commerce. 
Hamilton (Ont.) Board of Trade. 
Hartlepool Chamber of Commerce. 

Heckmondwike Chamber of Compierce. 

Hobart (Tasmania) Chamber of .Comnjerce. ; 

Hong Kong Chamber of Commerce. „ .. «; 

Huddersfield Incorporated Chamber of Commerce. 

Hull Incorporated Chamber of Commerce and Ship- 
ping- 

IngersoU (Ont.) Board of Trade,. 

Ipswich Incorporated Chambeir of Commerce and 
Shipping, . , 1 ■ 

Jamaica (Kingston) Society of j^Agrioulture and 
Cpmmerce and Merchants Exchangp, • 

Jamaica (Kingston), Institute of. 

Jersey Chamber of Oonimerce. >, 

Keighley and District Chamber of Cpmmerce. 

Kendal Incorporated Chaniber of Commerce and 
Manufactures. . , 

Kimberley Chamber of Cpmrnerce. 

Kingston (Ont.) Board^of Trade. 

Kurrachee Chaniber of Commerce. . 

Lagos Chamber of Commerce. , : ., >« / 

Launoeston (Tasmania), Chamber, pf Oopainerce. 

Leeds Incorporated Chainbeil of Comnjerce. 

Leicester Chamber of Commerce., 

Leith Incorporated Chamber of Commerce. 

.Lincoln Incorporated Chamber of Commerce. 

Liverpool American Chaniber of Commerce. 

Liverpool Incorporated Chaniber of Commerce. 

Llanelly Chamber of Commerce. ..■..,"■ 

^ondon Anglo'Belgian , C)iajpbpr. of, Commerce i(as 
guests).^ , 1, 

London Incorporated Chamber, of Commerce. 

London, Italian Chamber of , Commerce Incorporated 
(as gttests). 

London (Ont.) Board of Trade. 

Luton Chamber of Commerce. 

Macclesfield Chamber of Commerce. ' 

Madras Chamber of Commerce. 

Malta Chamber of Commerce. 

Melbourne Chamber of Commerce. 

Middlesbrough Incorporated Chamber of Commerce. 

Montreal Board of Trade. 

Montreal Chamber of Commerce. ' ' 

Montreal Corn Exchange Association. ' " 

'Morley Chamber of Commerce. 

Napier (N.Z.) Chamber of Commerce. 
•Newcastle and Gateshead Incorporated Chamber of 
Commerce. 

Newcastle (N.S.'W.) Chamber of Commerce. 

Newport (Mon.) Incorporated Chamber of Commerce. 

New 'Westminster (B.C.) Board of Trade. 

North Shields Chamber of Commerce. 

North Staffordshire Chamber of Commerce. 

Nottingham Chamber of Commerce. 

Oldham Incorporated Chamber of Commerce. 

Ossett Chamber of Commerce. 

Ottawa Board of Trade. 

Paris British Chamber of Commerce. 

Pferth (Ontario) Boar-d of Trade. 

Plymouth (Port of) Incorporated Chaniber of Com- 
merce.' i ', 1 

Port Elizabeth Incorporated Chamber of Commerce. 

Port Louis (Mauritiiis) Chamber of Commerce. 

Portsmouth (Port of) Incorporated Chamber of 
Comnierce. 

Qu'Appelle (Assa., Canada) Board ofTrad*;. . 

Quebec Board of Trade. . , , , 

Eahgoon Chamber of Commerce. 

Blegina (N.W-T.) Board of Trade. 

Eockhampton (Qld.) Chamber of Cominerce. 
' St. John (N.B.) Board of Trade. 

St., Thomas (Ont.) Incorporated Board of Trade. 

SbeffieldChamber of Cpmmerce and Manufactures. 

Sierra Leone Chamber of Cpmmerce. 

Singapore Chamber of Commerce. 
.,Southamptpn Incorporated, Chamber of.Commerce. 
. ; Sputh of Scotland (Hawiqk and Galaphiels) Incorpo- 
rated Chamber of Commerce. , , ,- V 

Sunderland Incorporated Chamber o§ Commerce. 

Swansea Incorporated- Chamber of Commerce. 

(Sydney (N.S.W.) Chamber of Commerce, i " 

Toronto Board of Trade; 

Toronto Canadian Manufacturers' Association. 

Toronto Dominion Miljers,' ABsociation-. . 1 
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Townsville (North "Queensland) ^Chamber of Cpm- 

. JPrini^ftd fPqft pi Spain) Obwiber ,of Cpnjimerce. 
United Kingdom, Association of Chambers of Cora- 

rierce. 
YancouTer (Britisli Columbia) Board of Trade. 
"Wakefield Chamber of CpmWerceand Shipping.' 
Walsall and District Indoipoi^atod Chamber of 

Commerce. ■ ' ' ■ . 
Warrington Chamber of Commerce. 



"Wellington (N.Z.) Chamber of Commerce. 

"Winiiipeg (Mani.) feoard of Trade. 

"V^innipeg (Mani.) Grain and Pro,dnce Exchange. 

"Wolverhampton Chamber of Commerce. 

"VVoodstock (Ont.) Board of Trade. 

"Worcester Chamber of Commerce. 

"W"rexham and District Chamber of Commerce and 

Agriculture. ' 

Yeadon, Guiseley, and District Chamber of, Com- 
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26th February 1890. 
Botolph House, 

Eastcheap, E.C. 

Be Oliveb'.s- Whaki'. 

Agreed, that, the permanent; men acknowledge that 
they Were Wrong in going out as they did. 

Agreed, that all weekly men will in all circumstances 
give the full week's warning, and that all daily men 
will finish their day's .wpyk Z^efore leaving their 
ernploymsent. 

Agreed, that our men will B,ettle their own disputes 
with us, leaving other places to settle th.ejr disputes 
thiemselves, and will not strike because of any dispute 
elsewhere, unless it be made a general trade question 
by the Dock Labourers' tJnion. 



Agreed, that all our men will always obey our orders, 
and do all our work, so long as they- are in our employ- 
ment, whether that work has any connexion with 
disputes elsewhere, or not. 

Agreed, that proprietors will take back, on the above 
understanding, all the weekly and daily men they now 
have roam for. 

Agreed, that the men will always give intimation to 
manager or proprietors of any grievance or claim they 
may have, and that a week be allowed for negotiation 
and decision thereon, if necessary. 

On behalf of the Dock Labourers'/ Tom Manst. 
Union. \ Bbn Tillett. 

Oh behalf of the Oliver's Wharf. P. E. Buchanan. 

Chairman, Labour Conciliation "1 g -g tjojjltdn 
Committee. J ' , ' 
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The London Chamber of Commerce (Incorporatee), 



Botolph House, Eastcheap, London, E.G. 



-• j'j >.-,t>i . i.j .'.v.ifir-Mt ■,■-•' - 
Telegraphic Actdress — 
" Convention, London." 

""■i ^«-' •"'' ■■',:^M"' ' • • 18th March 1890. 

Agreed, — 

*'-' That the amount payable in respect of demurrage 
be paid by the owner to the bargemen as soon as the 
bargeman supplies to the owner sufficient evidence to 
ground an action at law for the recovery of that 
demurrage. 

That the Medway Cement Manufacturers here repre- 
sented wil^l .issue a. ijniform npte to the bargemen to 
enable them to obtain that evidence. 

That this agreement shall last for the minimum 
period of six ;weeks from this date, subject to which 
either party t6 be at'- liberty to apply to the Chamber 
to re-open the iq'uestioh. 

, , . > TSam' Lee Smith. 

Onbehalf of the Cement Gr. K. Andekson. 
Manufacturers of the< WiLiiiAM Poktee. 



2Je Cement Eeeights on the Medwat. 



Medway. 



Charles E. Cheitin. 
_D. Methven. 
Wm. Eilby. 
Aimed Dokbeil. 
Ohahles Ejjk. Ashton. 



On hehalf of the Eo- 

chestelr, Sittingbourne, 

Maidstone, and Favers- 

hani _ Bargemen and ] Erbdk. Butlee. 

Watprmeq's Erotec- | 0. Eeynolds. 

tion 'Society; '' ' ■ [_ J.' G-. Daniel 
On behalf of the Labour^ 
Cpnciljajtipn, Qons-, 
mittee or the London 

■'Oham'ber of Com- 
merce. J 



S. B. BbULTON. 

V. B. KeNNETT BAKKINaiON. 



20th March 1890.„ 
We,, the undersigned, have ageeed upon the terms 
and obnditions for all ffeights by sailing barges from 
the Siver Medway to the Thames, and from the Thames 
to the Medway, as between the Medway Cement Manu- 
facturers on the one side and the Eochester, Sitting- 
bourne, Maidstone, and Faversham Bargemen and 
Waterihen's Protection Society on the other. The 
rate of freights and other conditions are specified in a 
list drawn up and signed this day. The conditions 
as to demurrage are contained in a separate document, 
signed on the l8th inst. 

This agreement is binding on both parties, subject to 
three months' notice on either side. But in the event 
of the dispute of the bargemen with ' the Briclnnasters' 
Association of the Medway not being settled, the 
bargemen reserve their right of withdrawing from this 
agreement. 



Signed on behalf of the_ 
Bargemen. 



Wm. Eiley. 

Alfred Doreell. 
J C. Eeynolds. 
^ F. Butler. 
I J. G. Daniel. 
LChas. Peed. ASHT0>f. 

Sam Lee Smith. 

D. Methven. 

WiLLIAMi PoETte. 

G. K. Anderson. 



Onbehalf of the Cement 
Manufacturers of thei 
Medway. ' ' ' '1 

On behalf of the Labour"] 
Conciliation Com- I S. B. Botjlton, 
mittee of the London Y , i Ghairmcm. 
Cha,mber of Com- I V. B. Kennett Barrington. 
meree. J 
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BOYAL COMMISSION ON JLiABOUB : 













Homes Place. 


Snodland. 


Newhithe. 


To Chatham Point 


». d. 
9 


«. d. 
10 


*. d. 
Oil 


Gillingham 


10 


OU 


1 


Sheemess (inside) - 


1 


1 1 


1 2 


> Sheemess (from below 
Sochester Bridge). 


1 


— 


— 





Prom Above 
Eochester Bridge. 


Prom Below 
Bochester Bridge. 


To Tilbury Docks 


Per Ton. 
£ s. d. 
16 


Per Ton. 
£ I. d. 

16 


London Bndge, and all 
Docks and Wharves 
below. 

Chelsea 






1 7 
1 8 






1 6 

1 7 


Putney Bridge 





1 9 





1 8 


Chiswlck Drawdock 





110 





1 9 


Brentford 





2 





111 


Richmond 





t 6 





2 5 


Teddington 





8 





2 11 


Kingston 





3 2 





S 1 


Hampton Court 





3 4 





3 3 


Eiver Lea, Old Ford 





1 9 





1 8 


Lea Bridge 





2 





1 11 


„ Tottenham 





2 3 





2 2 


Abbey Mills - 





110 





1 9 


Any cargo not amounting 
to a full freight to be 
paid (per freight). 


6 





5 10 



Per Ton 




s. 


d. 


. 


1 


3 


- 


1 


4 


1 


1 


6 




1 


8 


. 





8 


. 





9 


_ 


11 


• 


1 





. 


1 


1 


. 


1 


4 


. 


1 


4 



Bates of Bakgis Feeights fob the Medwat. 

Lahom OoneiliaUQn Committee of the London Chamba- of Gommerca (Incorporated), BotoVph Eouse, Eastcheap, B.C. 

Bates or Feeight, Demurrage, &c. 

As agreed upon at the London Chamber of Commerce, betv^een the Cement Mantifaoturers of the Medway and the 
Bochester, Sittingboume, Maidstone, and Favereham Bargemen and Watermen's Protection Society, on the 
18th and 20th of March 1890, to come into operation on and after the 1st day of April 1890. 

OhalTe. 

From Above Bochester Bridge to — 
Beckton .... 
Below London Bridge 
Above London Bridge, as per cement scale 
Bow Creek below Bromley 
Bow Creek above Bromley as far as Old 

Ford .... 

Chatham Point and Whitowall 
Upnor ... 

Below Upnor ... 

King's Ferry ... 

Murston and Sittingboume 
Conyer 
Faversham ... 

All dues to be paid and half bridge help allowed. 



Bricks [Gavitt). 

From Above Bochester Bridge to — 
Chatham Point ... 
Gillingham ... 

Sheemess (inside) 
Sheemess Beach 
Northfleet 

London Bridge ... 
All creeks and docks above Korthfleet 
Chelsea Bridge ... 
Wandsworth ... 

Putney .... 
Hammersmith ... 

Barnes Bridge ... 
Brentford - ... 

Bichmond ... 

Twickenham ... 

Teddington ... 

Kingston - . . . 

Hampton Court . .' . 

Stocks from above Bochester BridKe, Zd. less ner 
1,000. ^ *^ 

Stocks from below Eochester Bridge, Qd. less per 



Per 1,000 




s. 


d. 


. 


2 


6 




3 







3 


3 




3 


9 




3 


6 




3 


9 




4 







4 







4 


3 




4 


6 




4 


9 




5 







5 


6 




6 







6 


6 




6 


9 




7 


6 


. 


8 






Per Freight. 


• £ s. 


d. 


. 6 10 





on 7 





- 7 10 





- 6 10 






Each. 
10 

16 



To Begent's Canal, Hampstead Boad 

„ Jews Harp or Paddington 

„ Kensal Green 

Surrey Canal 
Two-thirds of towage and all" tolls and 
dues on cargo to be paid by the 
shipper. 
Canals : All tolls, towage, and dues to 

be paid by shipper. 
Creek help as is customary. 
All shifts in same dock, if discharged 
or not .... 

Shifts from dock to river, wharf, or 
other dock - - - , - 

Demurrage as per Agreement of 

March 18, 1890. Per Ton. 

Lighterage off and in Medway - - 8 
Slinging cement into sailing or steam 

ship (sacks or casks) 
Freightage on empty casks : 

Thames to" any part of Medway 
Within the Medway 

Freightage on empty sacks 

Lime, 

From ^bove Bochester Bridge to — 
Below London Bridge - 
Chelsea ... 

Mortlake 

Brentford ... 

Bichmond ... 

Ware Cut and Stratford 

Barges loaded to await orders to receive 15«. per day. 



Two-thirds of towage, and all tolls and dues above 
Mortlake to be paid by the shipper. 



Colee. 

(Applicable to South Metropolitan Gas Company's 
Stations.) 









2 


Eacl 


. 








1\ 








1 


Per 100. 








6 


£ 


s. 


d. 


6 








6 10 





7 








7 10 





8 








6 10 






Prom Brentford per 12 cwts. 

Pulham - „ 

Battersea Bridge „ 

Below Loudon „ 

Bridge. 
Bromley . „ 



To Below 
Brochester Bridge. 



Per 1,000. 

t. d. 

1 S 

1 4 

1 S 

1 3 

1 4 



To Above 
Bochester Bridge. 



Per 1/100. 
». d. 

1 6 

1 5 

1 4 

1 4 

1 6 



Demurrage, after two clear working days, 15«. per 

N.B.— When loaded at the Gas Light and Coke Com- 
pany s Stations, to be per 48 bushels, at Id. advance on 
the above prices. 



Clay. 



To Below Eochester Bridge 
Above 



Per Ton. 
«. d. 

- 9 

- Oil 
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Breexe, 8fo, 

Breeze, Ashes, and Manure — 
Barges, 90 tons and under 
• „ above 90 to 100 tons 

10*. extra from Above Pulham. 

may be agreed. 



£ s. d. 

- 5 

- 5 10 
Above JlOO tons as 



Thamei BaMast. 



To Bocbester 

Above Bocbester Bridge • 



per ton of 20 cwts. 



d. 
3 
4 



From Thames, clear of Loading 
Millstones. 



d. 




(Millstone) .... each 5 

All other goods as may be agreed. 

Under the above headings, where no Demurrage rate is 
quoted, it is to be tmderstood that the rate is to he as for 
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London Chamber of Commerce (Incorporated), 
labour conciliation committee. 

Messrs. John Bsinsueaj) & Sons and the London Amalgamated Ebench Polishees Trade Union. 

AWARD. 



Certain questions in difierence between the above 
parties respecting the employment of French polishers 
by piece-work or by the day at Messrs. Brinsmead's 
Pianoforte Works, London, Imving been referred to the 
arbitration of the Labour Conciliation Committee of 
the London Chamber of Commerce (Incorporated), 
under a written agreement dated October the 20th, 
1890. And the parties having by the same agreement 
agreed to abide by the award of such Labour Con- 
ciliation Committee. 

We, the undersigned Members of the Committee 
having acted as the Arbitrators, and having heard the 
parties and their witnesses, find it proved : — 

(1.) That piece-work is, according to the evidence 
produced by both sides, the rule in foreign 
countries competing with the London piano- 
forte trade. 
(2.) That the employees can earn a larger sum per 
hour by piece-work under the new scale of 
increased prices agreed upon between Messrs. 
Brinsmead and their workmen on the 14th day 
of October 1890 (a copy of which scale was 
handed in to ns as the arbitrators), than by day 
work at 8d. per hour, the rate named to us. 
(3.) That no sufficient reasons have been adduced for 
making a change from the system of piece- 



work to that of day work at Messrs. Brins- 
mead's manufactory. 
We accordingly determine the questions raised before 
ns by the parties as follows : — 
First. — That the. system of piece-work be continued 
at Messrs. Brinsmead's manufactory, provided 
that payment for the same be fixed upon the new 
and increased scale of prices so agreed upon the 
14th October 1890. 
Second. — That before any change be made by either 
side in the existing system of piece-work at the 
above manufactory, three calendar months previous 
notice in writing be given by either side to the 
other through the London Conciliation Board. 
A further question was raised during the course of 
the arbitration upon which conflicting evidence was 
produced, but, as the point was not specifically in- 
cluded in the submission to arbitration, we feel unable 
to deal with it as part of our award. Nevertheless, as 
a matter of recommendation we advise that for the 
future the cost of providing all materials necessary for 
the polishing of pianofortes be borne by Messrs. John 
Brinsmead and Sons. 

(Signed) S. B. Boulton. 

H. 0. Arnold Foestek. 
Albert K. Rollit. 
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London Conciliation Board. 

EstabUshed " to promote amieable Methods of settling Labour Disputes, and the Prevention of Strikes and Loch-Outs." 

Offices — London Chamber of Commerce, 

Botolph House, Eastcheap, 

London, E.G. 
The Amalgamated Socibtt of Watermen and Lightermen of the River Thames and Messrs. Francis 
and Company, Limited, Cement Manufacturers, Olipfe and Vauxhall Bridge. 



AWARD. 



Telegraphic Address — 
" Convention, London." 



Telephone Number— IIW. 



Certain questions in difference between the above 
parties respecting the question of " residence," and the 
rate of wages and other matters, having been referred, 
under a written agreement dated the 19th of February 
1891, to the arbitration of the London Conciliation 
Board, or to the arbitration of such persons as the said 
board might appoint, and the parties having by the 
same a«>Teement agreed to abide by the award of such 
London Conciliation Board. Now we, the undersigned, 
members of the' London Conciliation Board, having 
been duly appointed by the said board, and having 
acted as the Axbitrators, and having heard the parties 
and a witness, do hereby determine the questions 
raised before us by the parties as follows :— 



Firstly — That where resident lightermen are em- 
ployed by Messrs. Francis and Company, Limited, 
one man shall be engaged for each barge, but we 
recommend that the lightermen should render each 
other assistance in cases of need and as far as it is 
practicable for them to do so. 

Secondly. — That the payment of the sum of 7s. 6i., 
known as freight or despatch money claimed by 
the Amalgamated Society of Watermen and 
Lightermen of the River Thames shall not be 
compulsory upon Messrs. Francis and ;Company 
.(Limited). 

Thirdly. — That the regular weekly wages paid to resi- 
dent lightermen by Messrs. Francis and Company 
(Limited), be fixed at 22. 5s. per week, instead of 
21. 2s., as heretofore. 

U 4 
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FowrthVy. — That Sunday work, if under navigation or 
for passing barges iii and out of a dock, or to or 
from the buoys outside Cliffe Creek to the works 
of Messrs. Francis and Company (Limited), therein 
be paid for at the rates set forth in clause 5 of the 
Award of Lord Brassey, datod the 24th of Septem- 
ber 1889, in accordance with the printed copy 
handed to us. ;7 

Fifthly.— li^h.&t this Award shall come into operation 
on and from Monday the 2nd day of March 1891, 
and that before any departure be made froni the 



conditions of this Award by either side, at least 
three calendar moaths'prtftious notice in writing 
be given by either side to th^ other through the 
London Conciliation Board." "' ' , , '' ' ','''" 

Si'B. BOTJLTON. ■ '■ ' "■■■■'•: ' 

G. E. BtaT'.' ■, ^, 

J.- G-aiFFiN'. ' '■ "■'■ ■ ' ,' ■* ■■ 

S. Or. 'Dkisii.L {Bargeman). "''■'■ :""' 
Danl. D. Leahi (Printing Manager). 
John . Deans {Tiii-plate Worker). 

February 28th, 1891. 



APPE NDIX L XXXH. 

Legislature of Nova Scotia, Session, 1890. 

Chapteh 8. 
An Act to amend an Act of the present Session, entitled "An Act to I provide a Tribunal of Arbitration 

in certain Cases." 
(Passed the 16th day of April, A.D. 1890.) , , /, „ i 

Be it enacted by the Governor, Council, and Assembly, as follows : — 

1. Section eight of the said Act is hereby amended by adding the following words :— " !Nor shall the employed 
strike or abandon work until .after complaint in writing to the Commissioner,,' and, final adjudication 
thereon. If the employer or employed shall violate the provisions of this section, he or' they shall be liable 
to all the penalties imposed by the 17th and 18th' sections of this Act for failure to abide by the award of 
the arbitrators." • i : i ' ;> 
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Tables showing the Proportion of Sunday Labour in various Branches of Industry 
embraced by the Investigations/of the Koyal Commission on Labour; and;' in 
particular, exhibiting the Variations in the Amount of Sunday .Labour in 
Factories of the same Character and Size. With Introductory Observatidhs. 
Compiled by John Geitton, D.D., Vice-President of the Lord's Day- Observance 
Society of London, late Secretary from 1867 to 1892. 



" The Sabbath, as, &, political institution, is ol inestiinAble valuer 
indepDndent^y of ^its claims to Divine authority." — Adam Smith. . 

" Knfi;land o\ies nitieh of hei* energ.v and character to the 'religious 
keeping of Sunday. Wliy cannot Prance follow her. as the Sabbath was 
made for all men, and we need its blessing P" — La JPresse. 

" The Day of Kest is God's earliest gift to evern man, given because 
our God is a benefloen* God. It is therefore a gift to which every man 
has a right. This i^ the first proposition— that in a Christian country, 
where the Sabbath is known and observed, and where we liave in our 
hands God's Word, which is the charter and de6d Of gift by which we 
holdit, everyimanhas a t^ght\>o the Day of Hest. Man also "hasiieed 
of the Sabbath. It is needful because God gave it, and God gave it 
because He knew it was ueedf ul." — Sir Thomas Cliamhers. 

" Dans la o616bration du' Dimanche est d^pos^ le principe le plus 
fiScond de notre progrfes futur."— Proudhon. 

" Le Bepos du Dimanche est le premier commandement I'hygitae ; il 
foumit le moyen d'apprfecier ce qu'un peuple a do sens commun, et 
combien il est avanci dans la civilisation."— i)r. Paul Ifiemeyer, de 
Berlin. 

" L'inobservation du Dimanche entraine pour les individus comme 
pour les nations de funestes consequences, et I'ou pent dire que le , 
Dimanche est la caisse d'6pargne de rhiimunit6." — A. Saeyler^ M.J).^ 
Bale. 

" Sante du corps et sant<5 de rS,me, vie de famille et vie chr(5tienne, 
prosp^rite des nations et progrSs du rSgne de Dieu, ii n'y a rien'moins 
que cela au fond m6me de la question du Dimanche. -J?. Beluz, de 
Qenbve. 

" L'aflranchissement des esclaves sera le titro d'honncur du^ XIX" 
si^cle; ayons soin seulement que les blancs ne soienfc pas omis." — Le 
Comfe de Gasparin. 

" I am anxious, in coiimon with all persons, of whatever Church, who 
love oiu' Lord Jesus Christ in sincerity, that His resurrection-day 



should be more particularly set apart for religions worship and religious 
study and meditation. And if the day ought to bo thus 'dedicated to 
sueh'purposes, itisKlain'weoughlj to aBstaii«!from anything thaV)nay 
interfere with its being obsenved; l^ptU. by p'lirselves and ,by those we 
employ. — ArchhisJiop Whaiety. " • . • 

" Believing tliat our need or a Lord's-day is as great as ever it was, 
and that therefore its observance is God's will, and is likely, so far as 
we see, to be so to the end of time, I should thiiik it mosf mischievous 
to weaken the respect paid to it.'— Dr. Thomas Arnold. 

f Believing in the authririty of ,the Lord's-day as a religious insti- 

tUtlOl), I """"* "" " ' — ■*'■ '■ ^— ■' — ■^'-- ■'• " ■■ • 

authority 

course'br , ^ . „„„„..„ 

physical beneflts, .1 can, hardly pvenstate its value in" fliis vi"ew";"and 
for the interest of the working men of this country, alike in these and 
other yet higher respects, there is nothing I more anxiouslv de»ire than 
that they should more and more highly appreciate the Christian Day of 
Rest." — Bight Hon. W. E. Gladstone. 

;' The natural ditference between Campania and Spitzbergen is 
trifling, when compared with the ditference between a country in- 
habited by men full of bodily and mental vigour, and a countrv in- 
liabit«d,bymeu?unk m bodily and mental decrepitude. Therefore it 
IS that we are not poorer, but richer, because we have, through manv 
ages, rested from our laboOT one day in seven. That day is not lost. 
While industry IS suspended, while the iplough lies in the furrow, while 
the exchange is silent, while no smoke ascends from the fautoiT a 
process 18 gomg on. quite as important to the wealth of the nation as 
any process which is performed on more busy days. Man, the machine 
?i'"-^^r^"^'^®?^''S.^ compared with which 'all the contrivances of 
the Watts and Arkwnghts are worthless-is repairing and windinK:„n 
so thatjie returns to his JaboursoD the Monday witg clearer intellect; 
with livelier spirits, with renewed corporeal vlgbur.v-^io7ScSi^ 



Pebfatoey Eemaeks. 

Among the causes of existing irritation between 
Capital and Labour which the Eoyal Commission is 
constituted to examine, in the hope of their removal, 
is that of Sunday Labour. 

It seemed right, therefore, to inquire iiito the extent 
of such Sunday labour, to discover ihe irreducible 
minimum thereof in works of various descriptions, and 
of various magnitudes, and to learn in what measure 
this irreducible minimum is exceeded. 

When certain allowances have been made for special 
conditions and diflBculties, it seems not unjust to regard 
all degrees of Sunday work which exceed the minimum 
as being unnecessary. 

All unnecessary Sunday labour is an evil -Which 
prudent and benevolent men everywhere should oppose 
and obviate. 

Examination of the tables in. this pamphlet will 
show that the evil of needless Sunday work is found in 
several branches of industry^— possibly in 'all— and that 



considerable variation in its- degree and intensity is to 
be tound under precisely similar conditions. 

Limits op ilNQUiaY. ' ' " ' *' '-' 

The returns here given are from 17 different in- 
dustries. Others, of equal importance, are omitted 
on various ground^. 

There are Special reasons for not including two great 
departments— the Eailway3 and the Post Office 

The question of Sunday work in the Post Office was 
dealt with by a Select Odrhmittee of the HouSo' of 
Commons m 1887. " Kepprt fromi the Select Committee 
on Sunday Postal Labour; together with the Pro- 
ceedings, of the Committee. Minutes of Evideiice, and 
Appendix Ordered by the House of Commons to be 
printed, 10th August 1887."' '.'' " ,' j •" "*- 

The question of Eailway Sunday work is now bfefore 
a^Select Committee of tl(e House of CommZI fi89l! 
92), wh6 have already published the evidence whibh 
they t6ok in the session of 1891, a^d propose to 
continue therf^work till it shall be 6ompleted. " Eeport 
from tl^^ Select ^fom^tt^-^>^Ba^^J^i^^« 
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(Hours of Labour) ; together with the Proceedings of 
the Committee, Minutes of Evidence, Appendix, and 
Index. (Communicated from the Commons to the 
Lords. ) Ordered to be printed, 27th July 1891." 

It ft ay be added that some returns as to Sunday 
work in these two great departments were obtained, but 
it was found most diflBcult to reduce them to the form 
adopted for manufacturing industries. 

General Statements op Method. 
Ten thousand applications, with proper forms for 
returns, were sent out. 

The questions were as follows : — 

1. What number of persons are employed in your 

works on the week days ? 

2. What number are at work on Sundays P 

3. Are the hours of work on Sunday the same as on 

other days, or are they less P 

4. What greater proportionate wage is paid for 

Sunday work than for work on other days P 

5. What are the processes which require this amount 

of Sunday work ? 

6. Please to add any information or remarks which 

may elucidate the above replies, or which may 
be helpful to right conclusions on the questions 
dealt with. 
About 600 could not be delivered. 
About 100 were returned blank. 
About 100 were filled in without reference to the 
form adopted, and were quite useless. 

One hundred and forty-eight returned "No Sunday 
work," but without numbers for comparison. 

Twenty-seven returned "Very little work," which, 
in most cases, meant not over 4 per cent, of the week- 
day work. 

Two thousand two hundred retarns were properly 
made, and they are classified and averaged in the 
tables now presented to the Eoyal Commission. 

These tabulated returns come from 17 branches of 
industry, given in alphabetical order : — 

Brewing, briokmaking, building, chemicals, cotton, 
electrical engineering, mechanical engineering, muni- 
cipal engineering, gas, glass, hardware (metal), iron 
and steel, linen, mining, pottery, shipbuilding, and 
woollen. 

The magnitude of the works is very varying, ranging 
from two or three men, to the maximum, at one 
cotton works, of 2,500, and, for one gas company, 
of 8,820. 

Vabiations in Returns. 
The variation in the proportion of Sunday work is 
very great, reaching from absolutely nothing in many 
single works, representing 10 industries, to eleven- 
twelfths in gas, and, at one small brewery, 100 per 
cent. 

Many of these variations are explainable — as, for 
instance, the proportion of work in cotton and gas, 
which industries are so different in their conditions 
that we are in no way surprised to find that their 
returns of Sunday work also are immensely different. 

Even in the same industry, as in gas or in mining, it 
not unf requently happens that varying conditions would 
lead us to expect vajying proportions between the work- 
day and Sunday labour. 

But like explanations do not offer themselves in the 
case of works of the same size, and carried out under 
like conditions, works in which the same raw materials 
are used, the same processes employed, and the same 
products sent to markets 

The returns include 2,200 separate works, and 
embrace the following (with the number of persons 
employed) .- — 
Brewing 
Briokmaking 
Building 
Chemicals 
Cotton 

Engineering — 
Electrical 
Mechanical 
Municipal 
Gas 
Glass 
Hardware 
Iron and steel 
Linen 
Mining 
Pottery 
Shipbuilding 
Woollen 
Thus the returns are for 489,383 workers. 

X 78448. 



Of these, there work more or less on the Sunday 
12,705, which is 2'59 per cent, of the whole. 

The followiug, table gives the number of men em- 
ployed on Sunday in the 17 classes of work, and the 
percentage of that Sunday work to the work of the 
ordinary day,: — 
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7,653 


17 




2,337 


6 




1,715 


143 




10,491 


492 




145,329 


18 




2,830 


84 




24,168 


43 




5,756 


292 




30,477 


45 




5,951 


55 




7,324 


112 




34,242 


22 




8,891 


283 




77,057 


48 




9,360 


75 




59,999 


268 




55,803 



, 


No. of Men. 


Percentage. 




Brewing 


617 


8-07 


Brickmaking 


21 


0-89 


Building 


4 


0-23 


Chemicals 


536 


5-11 


Cotwn 


249 


0-11 


Engineering— r 






Electrical 


58 


2-05 


Mechanical 


164 


0-71 


Municipal 


460 


7-99 


Gas 


5,506 


18-00 


Glass 


599 


1-68 


Hardware 


30 


0-41 


Iron and Steel 


3,127 


9-13 


Linen 


7 


0-08 


Mining ' - 


1,549 


2-01 


Pottery 


■ 79 


0-84 


Shipbuilding 


86 


0-14 


Woollen 


113 


0-20 



Taking the extremes in this table, it is evident that 
the proportion of labour is very various. 

This result does not, of course, show that more than 
the given 259 per cent, are employed on Sunday, but 
it does illustrate very forcibly the large amount of 
labour in certain works of the following classes : — 
Brewing, electrical engineering, municipal engineering, 
gas, and iron. ' ' 

In other classes the mean of rest and work is closer 
the peroentageiof the whole. They are brickmaking, 
building, cotton, hardware, linen, and shipbuilding. 

Special Objects op Iwquibt. 

It is this inequality of work, or, in other words, the 
large use of labour in a small percentage of works of 
various kinds, which is illustrated by the tables given 
in this report ; and it is on this fact, rabher than 
on the actual amount of work done all round, 
that the compiler desires to fix the attention of the 
Commission. 

It should be observed that, in all probability, these 
returns do not present the worst side of the, matter. 
Firms and companies who employ the largest propor- 
tion of Sunday work will be the least ready to furnish 
returns. 

It should be observed also, on the other side, that the 
returns now presented give, in one particular, a too 
unfavourable result, inasmuch as the smaller works, of 
from two to ten workers, are those, oftentimes, in which 
the largest proportion of labour is used. This is 
particularly observable in breweries, gas, and iron. 

It is probable that the net result of these two dis- 
turbing elements will leave general averages almost 
unchanged. 

HoDEs OF Sunday Wobx. 

In a very large number of cases the Sunday hours 
are less than those of the week day. No ■ tables are 
given on this point, but a careful note of some hundreds 
of cases makes the time on Sunday to be one-half of 
the week hours. In a large number of cases the 
Sunday hours range from one-tenth to one-fifth of the 
hours on ordinary days. 

There are cases in which the Sunday work is much 
longer than the week hours — the cost at which the 
worker purchases one Sunday in two or in three as a 
day of rest. 

The Nature or the Sunday Work. 

A very considerable amount of the Sunday work will 
be embraced in the following items :— 

1. Keeping up fires for machinery, for maintaining 
equality of warmth in certain millc, for sustaining heat 
in kilns, in ovens of potteries and glass works. This 
work may be greatly reduced or obviated by adopting 
the best methods for sustaining heat with the minimum 
of attention. 

2. Eepairing and fettling-up so that work may be 
resumed on the Monday morning. This is very 
common, but many firms and companies do not permit 
it, and succeed in their efforts to limit such work to the 
other days of the week, and that with little or no 
diminution of working hours. 
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3. Continuous processes in certaia industries, chiefly 
irctii'Sild Steel, chemical, ' ceramic, glass, malting, and 
brewing. These processes need from 21 hoiii*8 to three 
or' four days. Many of them can be obviated by care 
in; the time of commencement of the continuous pro- 
cesses, so that either they may not be in operation, or 
may be in certain stages of advance, on Sunday, during 
•which labour is not required. 

4. Municipal work, springing from excessive late 
hours of markets and shopping on Saturday night, or 
from a desire for carefully cleansed and watered 
streets on the Sunday. 

5. It should be noted alsp that a considerable portiob 
of the work done may be traced to the following causes; 
all of which are preventable : — 

(a.) Working with insuf&cient plant. 

(6.) Economising the work of an insufficient number 
' ' of men. 

(c.) Using appliances and methods which are inferior 
to those adopted by other workers in the same 
industries. 

(rf.) The liking of many for Sunday work because of 
higher rates of wages on that day, or because 
the hours of business in public-houses arc 
limited on that day, while the week days 
afiord fuller opportunities for drinking. 

(e.) The wearing anxiety attending close competition 
with the producers of other lands, who are 
often able for a limited period to undersell the 
home producer by the simple methods of 
starvation wages, and by a general disregard 
to the physical and moral well-being of the 
' wage-earning cle^ses. 

Increase oe Dimindtion op Sunday Wokk. 

1. It is to be feared that in some • directions, 
especially in iron and chemicals, the adoption of 
methods which are at once more economical and more 
coinpteXj has caused Sunday work to be convenient to 
a higher degree, and to approach more nearly the 
sphere of thfe absolutely necessary. ' 
' 2. On the other hand, it is certain that the adoption 
of better methods, and the use of these methods under 
quickened intelligence and more instructed consciehce, 
have led to a very general diminution in Sunday v^ork 
over the field under survey. This is specifeUy marked 
inigas; chemicals, and pottery. 

The noticeable diminution of work has been secured 
by the efforts of employers and of the employed, now 
in conflict and now in conjunction, in about equal 
degrees; and the credit of the diminution may be 
awarded to both. 



,, : , Effects of Extra Pay for Sunday Work. 

,.A.ttgntion has been given to the influenpe of higher 
wages for Sunday worjc on the amoujit of work done on 
that day. It would seem, from statements in returns, 
that the supposed adyantage herein to the w;orkman, 
and the actual disadvantage to the employer, very 
nearly neutralize each other. Larger wages ma,ke it 
the interest of the wage-payer to get his work done on 
any day but Sunday j but, in the' case of the thoughtless 
and covetous wage-earner, the higher Sunday rate 
leads to a desire for the Sunday work, and, in some 
cases, to a determanation to arrange for it by means 
more or less questionable. 

GrENBRAL Results. 

■ -The following 18 tables give the result of examination 
in the 17 industries under review. 

It will be noticed that while proportions and 
averages, column 5, are given in decimal form, the 
maximum and minimum, in columns 6 and 7, 'are given 
in common fractions. This has been done to show, not 
only the proportion of work, btlt the actual amount — 
the denominator of the fraction in each case being the 
number of hands ertiployed in the particular factory. 

'The last table; Number XVIJ.I., gives each of the 
17 industries and the totals for the whole. 

They aU illustrate the fact that, taking the minimum 
of Sunday work of the most careful firms as an irre- 
ducible minimum, there is found an excess, more or 
less steripus, which can be traced only to carelessness, 
or to a deliberate indifference to the matter. 

The minimum may be unavoidable, but necessity 
cannot be pleaded for the maximum, nor for much work 
which lies between the two. 



Tabie I. — Brewing. 
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6. 
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7. 


No./ 
of 
Works. 


Size 

Worka. 

Em- 
ploying 


1- 

' Whole ■ 

Number 

of 

Men -' 

employed! 


Em- 
ployed 

OH' 

Sundw- 


Per- 
centage 

of 
Sunday 
■■ Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 

Bnildky 

Work 

in best 

Factor}'. 


69 

52 

20 

14 

15 

7 

57 

3 

2 


Under 
10 

20 

30 

40 

60 

60 

70 

80 

90 

200 

400 

500 

600 

1,500 


' 

393 
722 
467 
253 
636 
383 
SIS 
210 
160 
868 : 
322 
400 
650 
1,400 


69 
28 
48 
48 
86 
66 
62 
61 
8 
42 
4S 
5 
4 
60 


17-55 

3-87 

10-27 

18-97 

13-52 

17-23 

16-61 

29-04 

5-00 

4-84 

13-97 

1-25 

0-73 

3-57 
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Proportionof ool. 4to3, 8-06 percent. ,1 

Extremes of Sunday work (ool. 5) are 0-7S and 29-04 per cent. 



Table IL — Briokmaking. 



1. 


2. 


s. 


4. 


6. 


6. 


. ''- 


No. 
of 
Fac- 
tories. 


Size 

of 

Factories. 

Em- 
ploying 


Whole 
Number 
employed. 


, Em- 
ployed 
on 

Sunday. 


Per-' 
centa^fe" 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 

of 

Sunday 

Work 

in best 

Factory. 


1 
2 
2 
2' 
1 
1 
1 
3 
2 
1 
1 


Under 
10 

20 

30 

iw 

50 
70 
80, 
200 
300 
400 
900 


5 

28 

43 

67 

. 401. 

6S' 

74 

S70 

422. 

375 

850 




1 



2 



3 



3' 

S 

5 
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0-00 
S-67 
0-00 
3-00 
0-00 
4-60 
0-00 
• 0-81 
■ 0-71, 
1-33 
0-47 
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Proportion ot col. 4 to 3, 0' 
Extremes of Sunday work 



' 89 per icemib. ; . '"' 

(col. 5) are p-QO and 4-CO per cent. 



Table III.— BuiliIiing. 
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2. 

Size 

Factories. 

Em- 
ploying 


3. 


4. .. 


6. 


6.' 
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No. 
ot 
Fac- 
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Whole 
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Bmployed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage. 

of 
Sunday 
Work. 


Maiiiimum 

Qf 

Sunday 

Work 
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Factory. 


Minimum 

of 

Sunday 

. ' Work 
in best 
Factory. 


1 
1 
2 

1 


Under 

loo 

,.200 

, 400 

900 


3^ 
100 
730 
850 




2 
2 


0-00 
0-00 
0-27 
0-23 



1 

ifo 







6 


1,716 ' 


4 


- 
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Proportion ot col. 4 to 3, 0-23 per cent. 

Extremes or Sunday work (col.5) areO-OO and 0-27 per cent. 
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Table VII. — Engineeeing (]4[echa]!JI0al). 
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2. 
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4. -i- 


5. 
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No. 
of 

Fao- 
tories. 
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Qf 
Factories. 

Em- 
ploying 
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employed. 


, JSm- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 
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o! 

Sunday 

Work 

in worst 

Factory. 


Minimum 

of 

Sunday 

Work 

in best 

Factory. 


114 

14 

7 

2 

1 
2 

1 
1 
1 


Under 
100 

200 

300 

400 

500 

600 

700 

800 

1,000 


2,868 

1,837 

1,836'^ 
600 
420 

1,000 
616' 
700 
920 


126 
42 
156 
2 
10 
7 
64 

124 
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0-33 
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Proportion of col. 4 to 3, S'lO per cent. 

Ixtremes of Sunday work (col. S) are 0-33 smd 13-47 per cent. 



Table V. — Cott6n. 



1. 


2. 


s. 


4. 


6. 


6. 
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No. 
of 
Fac- 
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of 

Factories. 
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employed. 
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ployed 
! on 
Sunday. 
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of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 
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of 

Sunday 

Work 

in best 

Factory. 


94 
123 
l02 

06 

35 

20' 

15 

16 

10 
6 

16 


Under 
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300 

400 

600 

600 

700 

800 

96o 
i.oofo 

1,900 


6,200 
17,400 ■ 
24,168 
18,132 
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10,539 
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11,666 
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20,076 


17 
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IS 
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14 
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Proportion of col. 4 to S, 0-11 per cent. 

Extremes of Sunday work (col. 5) are 0-0.5.antt 0-32 per cent. 



Table VI. — BtEOTKicAL Enginbeeing. 



1. 


2. 


3. 


4. 


6. 


6. 


7. 


No: 
Of 

Wprks, 


Size 

Of 

Works. 

Em- 
ploying 


Whole 

Number 

employed. 


Em- 
ployed 

on 
Sunday. 
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of 
Sunday 
Work. 
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of 

Sunday 
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in worst 

Works. 
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of- 
Sunday 
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Works. 


3 
3 
2 

1 
4 
2 
1 
1 
1 
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20 

40 

ao 
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400 
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1,300 


43 
88 
90 
60 
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1. 


, 2. 


8. 


4. 


5. 


6. 


7.: 


No. 

of 

Fao- 

tones. 


Size 

of 

Factories. 

Em- 
ploying 


Whole 

Number 

employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst' 

Factory. 


Minimum 

of 

Sunday 

Work 

in best 

Factory. 


6 

43 
11 

8 
2 
14 


Under 
10 

100 

200 

300 

800 

5,300 


S7 

1,619 
1,444 
1,790 
1,290 
17,992 


2 
29 
38 
24 

9 
62 


6-«) 
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2-63 

1-34 

0-70 

0-34 
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84 


— 


24,168 
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- 


- 
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Proportion of ool. 4 to 3, "67 per cent. 

Extremes of Sunday work (col. 6) are 0-S4 and 6-40 per cent. 
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1. 


2. 


3. 


4. 


5. 


6. 


7. 


Towns 
making 

Ee- 
turns. 


Maeni- 
tnde. 
Em- ' 

ployed, 


Whole 

Number 

employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. , 


Maximum 

of 

Sunday 

Work. 


Minimum 

of 

Sunday 

Work. 


6 

4 
4 
2 
2 
2 
2 
1 
1 
11 
2 
4 
2 


Under 
20 

SO 

40 

SO 

60 

70 

80 

90 

100 

200 

300 

400 

800 


78 

83 

125 

80 

106 

123 

145 

85 

98 

1,443 

466 

1,415 

1,546 


23 
4 

16 
2 
5 

30 

17 

8 



111 

20 
152 

72 


29-48 
4-82 

12-80 
2-50 
4-72 

24-39 

11-72 
9-17 
0-00 
7-09 
4-39 

10-74 
4-51 


' - 

A 
H 

' a' 



/A 








A 
A 
'.' A 






43 


— 


5,766 


460 


t ' 


, ff" 


- 



Proportion of col. 4 to 3, 8 - 00 per cent. 

ExtremefB of Sunday work (col. 6) are 0-00 and 29-48 per cent. 



Table IX!— Gas. 



1.] 


,, ' 2..., 


3. 1 4. 


5. 


6. 


i 7. 


No. 
of 

Fac- 
tories. 


Size 

of, 

Factories. 

Em- 
ploying 


Whole 

Number 

employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory.. 


Minimum 

of 

Sunday 

Work 

in best 

Factory. 


162 

39 

16 

8 

' 7 

13 

41 
1 


Under 
10 

20 

SO 

40 

50 

60 

100 

4,000 

9,000 


648 
496 
380 
259 
291 
280 
900 
18,403 
8,820 


500 

140 
87 
64 
51 
59 

167 
3,636 

922 


77-16 
28-22 
22-48 
24-71 
17-52 
21-07 
17 ■■44 
■ 18-92 
10-45 


' 1 

a 

AA 


-J 

; a 

i * 

; A 

A 

ft 

A 

Too 


292 


— 


30,477 


6,506 


— 


— 


— 



Proportion of ool. 4 to 3, 2-05 per cent. 

Extremes of Sunday work (col. 5) aro OVOO and 15'55 per cent, 



Proportion of col. 4 to 3, 14-70 per cent. 

Extremes of Sunday work (col. 6) are 10-45 and 77-16 per cent. 
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Table X. — Glass. 



Table XIII.— Jjinen. 



1. 


2. 


3. 


4. 1 5. 


6. 


7. 


No. 
of 
Fac- 
tories. 


Size 
of 
Factories. 
Em- 
ploying 


Whole 
Number 
employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 
. of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 

of 

Sunday 

Work 

in best 

Factory. 


6 
25 
14 


Under 
10 

100 

2.000 


46 
1,110 
4,795 


2 

13 
83 


4-35 
1-33 
1-07 


i 


i 

TToS 


45 


- 


5,951 


99 

1 


— 


— 


" 



Proportion of col. 4 to 3, 1 ■ 65 per cent. 

Extremes oflSunday work (ool. 6) are 1'07 and 4'35 per cent. 



1. 


2. 


8. 4. 


5. 


6. , 1 7. 


No. 
of 

Fac- 
tories. 


Size 

of 

Works. 

Em- 
ploying 


Whole 
Number 
employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage , 

of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 

of 

Sunday 

Worff 

in. best 

Factory. 


7 
7 
3 
1 
1 
1 
2 


Under 
100 

200 

300 

400 

500. 

700 

3,000 


271 
978 
748 
300 
450 
650 
5,300 


1 

1 

1 


1 


3 


0-S7 
0-10 
0-13 
0-00 
0'32 
0:00 
0-05 




th 











3^ 


22 


— , 


8,891 


7 


— 


— 


— 



Proportion of col. 4 to S, 0"08 per cent. 

Extremes of Sunday work (col. 5) are O'OO and 0"37 per cent. 



Table XI. — Haedwaeb. 



1. 


2. 


3. 


4. 


3. 


6. 


7. 


No. 
of 
Fac- 
tories. 


Size 

of 

Factories. 

Em- 

ploying 


Whole 

Numbei- 

employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 


Maximum 

of . 

Sunday 

Work 

in worst 

Factory. 


Minimum 

of 

Sunday 

Work 

in best 

Factory. 


32 
9 
6 

8 


Under 
100 

200 

300 

600 


1,240 
1,019 
1,350 
,3,713 


4 

3 

8 

15 


0-32 
0-28 
0-37 
0*43 


rfir 


A 

BOO 


33 


— 


7,324 


30 — 


— 


— 



Table XIV.— Mining. 



Proportion of col. 4 to 3, 0"41 per cent. , 

Extremes of Sunday work (col. 5) are 0*28 and 0'37 per cent. 



Table XII. — Ikon and 



1. 


2. 


3. 


4. 


5. 


6. 


7. 


No. 
of 
Fac- 
tories. 


Size 
of 
Factories. 
Em- 
ploying 


Whole 

Number 

employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 

of 

Sunday 

Work 

inbg'st 

Factory. 


36 

28 

16 

7 

3 

5 

13 

4 


Under 
100 

200 

300 

400 

500 

600 

1,000 

5,000 


1,296 
3,834 
3,757 
2,345 
1,202 
2,310 
9,973 
9,325 


102 

320 

322 

234 

28 

78 

1,103 

1,040 


7-87 
3-73 
8-57 
9-98 
2-29 
3-10 
11-05 
11-15 


zh 
MS 

in 

Wo 


io 

m 

TWO 
ToB" 

life. 


112 


— 


34,242 


3,127 


— 


— 


- — ' 



Proportion of col. 4 to 3, 9-00 per cent. 

Extremes of Sunday work (col. 5) are 2 -29 and 11 'IS per cent. 



1. 


2. 


3. 


4. 


5. 


6. j 7. 


No! 
of 

Fac- 
tories. 


Size 
of 
Factories. 
Em- 
ploying 


Whole 

Number 

employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 
of 
Sunday 
-Work 
in best . 
Factory. 


4 

60 

44 

38 

36 

11 

9 

8 

2 

7 

4 

28 


Under 
10 

100 

200 

300 

400 

500 

600 

700 

800 

900 

1,000 

6,500 


24 
2,111 
6,893 
8,912 
8,633 
4,675 
4,888 
5,016 
1,488 
5,778 
3,700 
41,224 


3 

52 

152 

184 

163 

105 

71 

66 

14 

80 

80 

923 


8-33 
2-46 
2-58 
2-06 
1-76 
2-24 
1-46 
1-31 
0-94 
1-38 
2-16 
2-23 


i 
A 


1 

"STo 
rfo 

"Soo 
■fffo 


2&S 


— 


77,037 


1,549 


— 


- 


- 



Proportion of col. 4 to 3, 2-00 per cent. 

Extremes of Sunday work (col. 3) are 0-94 and 8-3S per cent. 



Table XV.— Potteuy. 



1. 1 2. 


3. 


4. 


5. 


6. 


7. 


No. 
of 
Fac- 
tories. 


Size 
of 
Factories. 
Em- 
ploying 


Whole 
Number 
employed. 


Em- 
ployed 

on 
Sunday. 


•P*- 
centage 

of 
Sunday 

Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 

of 

Sunday 

Work 

in best 

Factory. 


6 

33 

9 

4 
3 

4 


Under 
10 

100 

300 

400 

900 

1,200 


37 
1,145 
1,238 
• 1,160 
1,900 
3,880 


2 
25 
17 
11 
11 
13 


6-40 

3-18 

1-37 
0-96 
0-58 
0-33 




i 
zh 

Tfe 


48 


~~ 


9,360 


79 


— 


- 


- 



Proportion of col. 4 to 3, 0-83 per cent. 

Extremes of Sunday work (ool. 5) are 0-33 and 6-40 per cent. 
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Table XVI.— Shipbuiiding. 



Table XVIII.— (Jbneeal pok the 17 Inbusteibs. 



1. 


2. 


3. 


4. 


5. 


6. 


7. 


No.« 

of 
Pao- 
tories. 


Size 
« of 
Factory. 

£!m-. 
ploying 


Whole 
Number 
employed. 


Km- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 


Maximum 

of 

Sunday 

Work 

in worst 

Factory. 


Minimum 

oE 

Sunday 

Work 

in best 

Factory. 


17 

10 
6 

12 
5 
6 

19 


Under 
100 

200 

SOO 

500 

600 

900 

7.30O 


632 
1,130 
1,850 
3,875 
8,600 
3,950 
46,462 


2 
3 

2 
8 
S 
5 
58 


0-33 
0*26 
0-15 
0-21 
0-31 
0-13 
0-12 


i 

Tifc 


xfe 

■sVoo 


75 


— 


59,999 


86 


— 


— 


— 



Proportion of ool. 4 to 3, 0'lO per cent. 

Extremes of Sunday work (col. 6) are 0'12 and O'SS per cent. 



Table XVII.— Woollen. 



1. 


2. 


3. 


4. 


5. 


6. 


7. 


No. 
of 

Fac- 
tories. 


Size 

ot 

Factories. 

Em- 
ploying 


Whole 
Number 
employed. 


Em- 
ployed 

on 
Sunday. 


Per- 
centage 

of 
Sunday 
Work. 


Maxim""" 

ot 

Sunday 

Work 

in worst 

Factory. 


Minimum 
of 

Simday 
Work 
in best 

Factory. 


11 

93 

60 

43 

21 

17 

13 

5 

3 

2 


Under 
20 

100 

200 

300 

400 

500 

600 

700 

800 

1,200 


65 
4,930 
8,086 
10,015 
7,170 
7,030 
6,905 
3,182 
2,170 
2,250 


5 
17 
15 
17 

9 
12 
17 

7 

. 1 

14 


7-89 
0-34 
0-18 
0*16 
0-12 
0-17 
0-24 
0-22 
0-05 
0-62 


A 

TVS 

TStT 
TToo 


xfc 

life 
lAtf 


268 


— 


55,803 


113 


— 


— 


— 



Proportion of col. 4 to 3, 0*22 per cent.! 

Extremes of Sunday work (col. 6) are 0'05 and 7'69 per cent. 





1. 


2. 


3. 


,. *., , 


, , , ;6. . 


Character of 
Factory. 


No. 
of 
Fac- 
tories. 


Limits 

ot Size. 

Employing 


Whole 
Number 

of Men 
employed. 


Em- 
ployed 

on 
Sunday, 


Per- 
centage 

of 
Sunday 
Work. 


Brewing - 


198 


2 to 1,400 


7,653 


617 


8-07 


Brickmaking - 


17 


5 to 860 


2,337 


21 


0'89 


Building 


5 


35 to 860 


1,715 


4 


0"23 


Chemicals 


143 


2 to 920 


10,491 


636 


5'11 


Cotton - 


492 


7 to 1,845 


145,329 


249 


O'lO 


Engineering- 
Electrical - 


18 


12 to 1,200 


2,830 


58 


2'06 


Mechanical - 


84 


6 to 5,297 


24,168 


164 


0-71 


Municipal - 


43 


7 to .800 


6,756 


460 


7-99 


Gas - 


292 


2 to 8,840 


30,477 


6,506 


18-00 


Glass - 


45 


6 to 1,800 


5,951 


99 


1-68 


Hardware 


55 


2 to 600 


7,324 


30 


0-41 


Iron and Steel - 


112 


5 to 4,500 


34,242 


3,127 


9-13 


Linen - 


22 


6 to 3,000 


8,891 


7 


0-08 


Mining 


283 


6 to 6,249 


77,067 


1,649 


2-01 


Pottery - 


48 


3 to 1,130 


9,360 


79 


0-84 


Shipbuilding - 


75 


4 to 7,272 


59,999 


86 


0-14 


Woollen - - 


268 


5 to 1,150 


65,803 


lis 


0-20 




2,200 


- 


489,383 


12,705 





The amount of Sunday labour to ordinary days (cols. 3 and 4) is 2*59 
per cent. 

Extremes of Sunday work (col. 5) are :— Linen, 0-08, and Gas, 18-00 per 
cent. 



APPENDIX LXXXIV. 



A Bill for the Taxation—" Income Tax " — of Limited Liability, Joint Stock, Civil 
Service, Army and Navy, and Co-operative Societies. 



Whbbjeas a large amount of the trade of the country 
is transacted by the societies mentioned in this Bill< 
and a loss to the revenue is incurred in consequence 
of a considerable number of these societies being 
partly or entirely free from payment of Income Tax. 

Be it enacted, &c., &c., as follows :— 
(1.) This Act may be cited for all purposes as the 
Societies' Income Tax Act, 18 — . 

(2) From and after the passing of this Act, all 
Limited Liability, Joint Stock, Civil Service, Army and 
Navy, and Co-operative Societies shall be treated as 



units for the purpose of collection of Income Tax, 
without rebate to the individual members or share- 
holders thereof. 

(3.) Any such Society declaring no dividend, but 
giving the benefit of profit to its members or share- 
holders in any other form, shall be taxed on 10 per 
centum of the annual turnover or value of business 
done. 

(4.) All Acts or Clauses of Acts bearing on this 
subject shall be, and are hereby repealed, in so far as 
they affect the collection of Income Tax from these 
Societies. 
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APPENDIX LXXXV. 



( /./ 



Memorandum on the Evidence taken before the Committee of the House of Lords 

ON THE "Sweating System." ' ^ 

TABLE OF CONTENTS. ,.1- .: -• 



2. 



I. SWfiAliNG DEHlisTEl). 

II. Sphere of Sweating : 

. A. In generaj-j, 
B. In particular trades — 

1. Trades connected with Comuiittee A; — 
(i.) Nail and chain trades ; 
(ii.) Gatlery trades. 

Trades connected with Committee 0. — 
(i.) Clothing trades^ — 
(*.) Tailoring in the following districts, 
Scotland (Edinbiargh, Glasgow); 
North of England (Newcastle, 
Liverpool, Manchester, Leeds, 
and Sheffield), 
Midlands (Birmingham), London, 
(6.) Mantle and waterproof tradeSj^ ■ 
(c.) Fur trades, 

(d.), Shirt-making trades, ,, 

(e.) Boot trade ; 



III. 



(ii.) Building trade ; 
(iii.) Cabinet-making ; 
(iv.) Miscellaneoag — .- ■ 

(a.) ■Umbrella trade, ' ' 

' ■ (6. ),, Basket making,, i , |,,i_ 
C. In Govetnment and municipal dontracts. 
Causes or Sweating. 



IV. Effects of Sweating: 

A. Economical'; 

B. Other efifeots— 

1. Physica,!, j ,^, , 

2. Social,..! - — I "-'.-- .- 

3. Moral. I ' 

V. Eemedies suggested foe the Abphtiqn of Sweating : 

. Legislation; ,,, .lo-,, h-mi. i.,,;,,- 

(i.) Direct, 
(ii.) Indirect. , ,, ,, ,,, 

B. Private ah'd corporate e'ifoft; 

C. Other remedies. j 



LIST OF WITNESSES whose Evidence has been consultadi with referencfig. to the Numbers of Questions . to 
, which, their Evidence relates in the Minutes of !^vidence taken before the CoMMiTTE|i of the !House oi' Lords 
on the " Sweating System." • • 



Name of 'Witness. 


Numbers of Questions in 
Evidence. 


■ Name of Witness. 


Numbers of Questions in 
Evidence. - 


A.^. 


11,648-745. 


Lilley - . - - 


10,213-35.'!" 
79§l-6. : ' 


Abi^'^hams. 


2748. 


Madden 


Adamson 


2568-3226. 


Maddy - - ' . 


11,967-72.' ' 


Adler -' 


5740. 


Maple -. ; - ,.: - 


6078t161. - 1 


Alexander 


5426-865. ' 


McLaughlin - . ; . 


26,648-638. ' 


Allen - - - . 


28,325-97. 


McLean ' - ' '- , ' - 


26,Sl4-78.'' ' ' 


AW^ell - '■■■- -' 


1700-24. 


iMiers - .... 


4227-.35. ; ■ ■ 


IBassano 


22,793-22,898. 


Morris 


47^-59.^ I 


BMe . - - - 


31,898-902. 


Moirison ' 


F. Baum 


3055-3166. 


Moses - ' - 


880Sil3.l 1 


S. Saum - 


1038-43. 


Munro . - , - 


1268-368. 


Billing 


5044-7918. 


Nepean 


10,986-24,658. 


Birt - - - - 


14,353., 


Newman 


10,276-80.' 


Blunt r. 


,17,944. 


Oram 


32,320-32.,,, , , 


B. Booth 


10,790. 


Pamell 


2862-3017. I - 


0. Booth 


308-93. '' 


Pitkethly 


26!,S56-63. ] ''" 


Broider - 


4471-4. , 


Piatt . - 


31,043-31,126. 


J. Burnett 


17,222-4, 32,112-^1, 


Plattman ,, ,-, - - 


3044. ',' :\",';",i;":iv': 




Appendix 0., Fourth 


Pooock 


11,535-67. 




Keport. 


Potter- 


3248-353. 


E. Burnett 


30,452-589. 


Price . - . . 


19,976-80. 


Compton 


10,521. ■ 


Priest - 


19,309-13. 


Cook - - - - 


27,573. 


Pugh - 


27,086-146. 


Corin - 


4864-72. 


Quinn - 


29,771-835. 


Corp - 


7844-7. 


Ramsay ... 


11,203-847. 


Craig - . - 


9915-10,039. 


Reay - ' . 


21,493. 


Davis - 


5205-4p, e5j258-326. 


Eeubenson 


5281. 


Deintje 


4616-9, 5029: 


Richards 


31,009-981. 


Dunn . - - - 


4806-57. 


Ricbmonds 


28,406. 


Bisenberger 


2853. 


Rosenberg 


27,646. 


Felz - 


3576-7. 


Russell 


26,347. 


Gall, - 


28,482-587. 


Salomon 


11,341-498 


Gallacher '- 


25,775-6. 


Sedgwick 


26;452-77.- '''■' ■ 


Glazier 


1740-6. .V- . 


Shannon 


26,963-4. 


Goodman 


27,689-793. 


Shipton 


32,142-92. 


Green - 


20,888-21,126. 


Shaughnessy 


4626-40. 


Buam - 


3787-849. 


Simmons 


663.0^53. 


Hawes - - -'■ 


1470-91. 


Smith - , .' 


23,208-9. 


Henderson 


26,670-80. 


Solomon - - 


767-880. 


Hingley 


22,465-6^, 


Squire' ; - 


17,387-495. 


Hirsch 


694-702. 


Stephany .; 


■ 7-264. 


Hpare - , -,, 


23,016-181. 


Sweeney 


30,206-30,388 


Hoffman 


106^-1285. 


Thomson 


29,011-66. 


HoUey 


823S-88. 


Tillett- ,. , . 


12,659-923. 


iHpllington 


9472-9624. 


Tinker . . , 


, 27,666. 


Homer 


18,203-19,568. ■ 


Tisshow 


2636-41. 


Hukin - 


24,987. 


Tomlin . ■ ". .; 


24,144-6. 


Isaac . - - - 


31,713. 


TJttley- . ■ . 


'24,708-98. 


Jelliffe 


3225-768. 


Wallker - . 


81,499-527. 


Juggins 


18,023. 


Waltham 


4430. 


Kanlan 


12,227-33. • 


Welsh - 


12,982-95. 


Keir 


29,889-929. 


White - 


404-4699 • 


Killick 


1564^^: ■ - ■ 


Whitehead ' -" ~ ' '. 


28,974-5. 


Knyvett 


27,644^82. 


Wilchinski 


3865-4106. 


Lakeman 


16,625-17,146. 


Wildman 


590-713. 


Laird - 


26,684-658. 


Wilson 


26,198-226. 


Leggat$ 7 - 


28,829-912. 


Woodcock 


24,257-73. 


Levy - 


2896. 


Zeitlin 


8088-8137. 
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memobandttm on the evldenob taken befoke the ' committiie op the house op lojlds on the 

"Sweating System." 



iilrr 



I. SWEATINO DEFINED. 

Ho generally acoepfced and precise definition ' of 
"sweating" appears to exist. It is partially de- 
scribed as the" distribution of work by a middleman 
" at a reduction of the wages paid by the mat<u- 
" faotnrer."(i) 

Differfences of opinion exiist on the following points : — 

(i.) Whether " sub-oontr'acting " (i.e., sub-lettiiig work 
'('i till the lowest stratum is reached) is a mecessafy 
element in its definition. O') 

(ii.) Whether the wages paid are unfair and whether 
the'Sweater oppresses his '■■ hands."P) ■' 

(iii .)' Whether the sweater is himself a practical worker 
or lives on the labour of his " victims."(^) 

TliQ general use of the term, however, seems clear, and 
points to that system/ of contract which exists in certain 
influstries m phich ' ' advantage is taken of unsltilled 
" and unorganised laiQur.."(;') ,: 

II. SpHEEE OE StTEATING. 

Sweating exisjis in almost all trades which are either 
completely or largely unorganised and which are not 

regulated by the Factory Acts. (^) ' '' 

It is seen in its most exaggerated form in the tailoring, 
boot-making, , shirt-making, and cabinet-making 
trades.O . ', " " ' ' 

The remedy for ita worst evils is to be sought in com- 
bination on the part of' the workec^> rather thani State 
interference, except in the direction of improved 
sanitary arrangements and additional inspection. 
"Tou will find' that wherever the 'sweating system 
" has a very great hold upon ishe people, the brgaiii- 
" sation of the men themselves is very loose, and you 
" , will find also the contrary, that wherever the com- 
" binations are strong stnd through that, working on 
" public opinion, there it does hot exist to any great 
■" extent."(«) ' ^' ' , ■ • ■ - 

1. Trades cojffneeteA with Committee A.. {Laboui' Gqm- 
mission.) , < 

(i.) Nail and Chain Trades. 
The system 'of contracting is largely developed in these 
trades; the workmen sell to the "fogger," the 
"fogger" sells to tte master, the master' to' the 
" factor," and the " factor " finally to the merchant. 

The sweaters in the chain and nail-making trades are 
■ -T known ^as f '• foggers." ' ■ i The evidence concerning theii' 
position in the trade, given before the " Sweating" 
GoiflJDfi.itte,9j',:^^aS;SOinewhat contradictory. (')^, , 

It was stated that they take the orders from the 
masters, get the iron, which the nien manufac- 
ture, and enable the naasters to' break down the 
price lists. 0°)f= '■■I'r i^'j in/i-f ' •' 

' '■' 1 (4 ! ■; 

Various complaints were, urged against, thep:— 

(i.) Use of the. ".tf-ugk system.?', , ..ji 

(ii.) Unfair payment of wages by ,the use of false 

weights. 
(iii.Ji^ Bad material given and no allowance made, and 

soforth.C')' ■■'■ ■ ■ 

On the other hand, it was stated that workmen tempor- 
arily discharged from permanent employinent are 
willing to work at a low rate for the forger. The 

.■ (1) r. Baum, .S166. Wilchinski, 4014. Henderson, 26,680. Platan, 
10 048, 10,092-3. Craig, 9917, 10,014. Alexander, 6865. 

(2) Simmons, 6630-1. Holley,82S6. J. Burnett, 17,322-4. Paipiell, 2862, 
2950. Potter, 3249-50, 3367-8. Lakenian, 16.627-31. 

m Wilbliinski, 3994. Lakeman, 10,625-6. F. Baum; 3166. Parnell, 
2862. Walker, 31,608. C. Booth, 313, 333-9, 376-82, 391-3. 

(I) Flatan, 1,0,048, 10,092-3. , Holley, 8235-6. Alexander, 5635, 5426-7. 
(5) Allen, 28,335. O. BootK, 308-13, SS2. - 

(sj Adamson, 2568-9. .J'otter, 324)8. Stephany, 7-8. I/aird, 26,658. 
Shipton, 32,142-8. ' 'V, '' 'V ■' ' 

. Y^) White, 1305-6. Lakpnian, 16,661-2, 16,669-70. 

(8) J. Burnett, 32,m-21. libipton, 32,192. Laird, 26,658. 

m Homer, 18,303, ]8,208t9. 

(10) Homer, 18i213i 18,284'^5; 18,332-5, 18,566-7. , .Green. 2890. 

(II) Momer, 18,376, 18;597, 18,604, 18,650-3, 19,548-58. Price 19,880. 
Morris, 23,182. Pries^, 19^309-19, , , , ,, ; ..■ 



fogger holds the work in stock till a demand arises 
for it in the market. "The real reaso.i whyithe 
" foggers get business, is because the workmen 
" prefer to work for them ai, iuw prices lather.than" 
" remain idle." Eespectablf manuf aot)irers , only 
deal with "foggers" in times of exceptional pres- 
sure. ('^) 

In these trades, moreover, , "outsiders f' do iijferior 
work which the fogger buys, this tends further to 
lower prices and wages. (*^) ,,, ,, ; 

, (ii.) Cutlery Trade. 

Sub-contracting ;prevail^ in Sheffield chiefly in the 
ciitlery trades. The sweaters are knoTfn aS " little 
masters," who rent a room and steam pOwer.fgene- 
rally from persons who own la large building fitted 
throughout jyith steam ,power. They work theip- 
selves, pay very low; piece-work, ,W3.ges, and have- no 
..capital of .their own. They, in^their turji, are 
,i'' sweated" by , the „'^ factors" or merchants who do 
hot €!mploy; workmen themselves, but obta.in orders 
and give them oul)to the " little masters,." , ,T!he goods 
made under this system compete with those of large 
manufacturers and tend to lower prices, (") ' 

The severe competition caused by the " outworking " 
system under "little masters" in Sheffield lowers 
wages and results in sweating in its most objection- 
able form, (i*) ■ 



2. Trades cormected with Gommittee.-.G . • {Lahowr Gom- 
imssion.) 

■(i.). Clothing, Trades. , j, 

Sweating' ' prevails nowhere in the North to any 
appreciable extent, except in Glasgow. ('") 

In Edinburgh and Newcastle, it exists only to a rjfery 
small extent and the workers have no fear of its 
increase, in consequence chiefly of the absence of the 
ready-made clothing trade. Pressure has been 
exerted by public opinion in both districts and, in the 
former', by the Tailors' Protection Society. The trade 
in Edinburgh is, however, injuriously affectediby the 
existence of the sweating system in other districts 
{e.g., London). (") "'■' 

In GlQksgow, the system is prevalent, espie.qially in the 
wholesale clothing and ready-made export trades, the 
latter is mostly .in the hands of Jew sweaters. The 
tendency is, for the former trade to become con- 
centrated in Leeds, consequently sweating prevails 
to a large extent in that district. The sweatevs, 
however, work oh a much larger scale and emplby a 
minviter sub-division of labour than in London. 
" The chief difference between the London and 
" Leeds system is to be found in the fact that the 
"work in the latter district is chiefly carried on in 
" workshops of fair size, fairly cleanly, well venti- 
"lated, and under the is,uper vision of the factory 
" inspectors," and "while the wages in the sweating 
" shops are but little below the London level, the 
" hours of labour are considerably shorter."('^) 

In Liverpool, Sheffield, and Ma/nchester, sweating is, on 
the whole, increasing. The bulk of the trade in 
Shefl&eld is bespoke (the ready-made trade, as 
before stated, having become concentrated in 
Leeds) , consequently the system is carried on to a 
proportionately less extent. The increased sweating 
is said to be due, in Sheffield, to the intemperance of 
the better class of workmen (i.e., in-workers) ; in 
Manchester, to the immigration of foreign labour. 
The general conditions under which the work is 
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EOTAL COMMISSION ON lABOUE: 



SWEATHTG. 

Midlands. 

London. 



{b.) Mantle 
imd water- 
proof trade. 



(c.) Pur 
trade. 



(d.) Shirt- 
making 
trade. 



(e.) Boot 
trade. 



carried on in the latter district are " somewhat worse 
" than in most of the other provinoeB."C) 

Evidence with regard to the extent and effects of 
sweating in Bi/rrmngha/m was contradictory. (^) 

The sweating system has existed in the tailoring trade 
in London for the last 40 or 50 years, and has 
largely increased ; the prevalence of the system is, 
however, less than in the bootmaking trade.f ') 

The trousers and vest trade, machinists, pressors, and 
bnttonholers are especially " sweated." Tailoring in 
London is stated to be " worse than slavery." 

Li other districts, sweating in the tailoring trade is 
either rare or unknown. (^) 

Sweating exists to a slight extent in the mantle and 
waterproof trade ; the condition of the workers in the 
former trade is, however, good.f-^) 

The fur trade may be grouped under three heads(^^) : — 

(i.) Wholesale manufacturers working on their 
own premises. 

(ii.) The better class trade which is not sweated. 

(iii.) The common work done by Whitechapel 
Jews under the sweating system. 

In the latter class, the system of sweating is becoming 
worse, in consequence of the increased competition 
in unskilled labour due to foreign immigration. The 
sweater is known as the " chamber master." The 
workshops are stated to be " unsanitary and de- 
" moralising, "p) 

In the shiri-mahing trade, the evils of " sub-con- 
tracting " are largely increased by the prevalence of 
the sweating system. It exists almost entirely 
among English, as opposed to Jewish, workers, and 
is mainly caused by the excessive competition of 
married women for work which they are willing to 
accept at starvation wage.f^) 

The sweating system is most prevalent (especially in 
London) in the hoot trade, except in those districts in 
which the trade is protected by strong unions. It 
prevails chiefly among the Jews, and has been in- 
creased, if not caused, by the immense pauper 
immigration. (^) 

(ii.) BwiMmg Trades. 

There is no evidence of sweating in the hmlding trade, 
but a system of sub -contracting prevails which 
produces somewhat the same results. {^) 

(iii.) Cahmet-mahmg. 

Three classes of work exist in the cabinet trade : — First 
class goods, manufactured by good firms on the 
premises ; second class goods, given out to be done 
by " piece m.isters " ; third class goods for working 
men, made at Wycombe, Bethnal Green, and the East 
End.n 

The- evils of sweating are great in the Bast End, caused 
partly by the demand for cheapness and the " satura- 
" tion of trade," partly by the influx of boy and 
" greener" labour. f°) 

Sweating is stated to be as bad in the countiy as in 
London ; the evidence, however, is to some extent 
contradictory as to the prevalence of sweating in the 
trade. The sweaters are the " piece masters " and 
" garret masters." The dealers contract with the 
former, and the fierce competition among them 
reduces contract prices, therefore they " sweat " those 
who work under them. The latter are the small 
masters in the East End who make furniture for 
dealers in the Curtain Eoad or West End. The 
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sub-contract system alone enables them to keep their 
position ; they are beaten down by the dealers to 
" starvation level. "(^') 

(iv.) Miscellaneous. 

Sweating exists to some extent in the basket making and 
wmhrdla trades.l^^ 

Sub-contracting, low wages, long hours — the main 
elements in sweating — have existed in the accoutre- 
ment trade since the time of the Crimean war. The 
Government contractor usually sublets to a sweater. 
The sub-contractors or sweaters put in their tenders 
to the contractors, who give out the work to those 
whose tender is the lowest. The sweaters sometimes 
further sublet the work.(^) 

Sweating exists also in the saddle and harness trade : 
Walsall is a town of sweaters. ('*) 

The net result of sweating has been bad work for the 
Government, large fortunes to the contractors, hard 
work and low wages for the workers.^*) 

By not enforcing the factory clause which forbids sub- 
contracting, sweating has been encouraged by the 
Grovernment.(^°) 

War Office contracts have been used for some years 
past " as a vehicle for sweating" ; the work has been 
handed down from contractor to gangmaster, and 
" the gangmasters had prices given them of which 
" we Imew nothing, and which necessitated the grant 
" of low wages to the actual worker " ; " the whole of 
" the sweating business has been carried out almost 
" under the protection of the War Office." P?) 

Attempts have been made to remedy this since 1889. ('') 

Complaints are made that these contracts are not (u.) Muni- 
always carried out in the town where the contract is jipajoon. 
given. In Edinburgh, Leeds, and Newcastle, muni- 
cipal contract work (tailoring) was sent to London, 
where the sweating system prevails, thereby causing 
injury to the trade in the respective municipalities.^') 

In Edinburgh and Glasgow the evils of the sweating 
system are felt most seriously in public contracts .(^») 

Complaints are made that municipal contracts are sub- 
let to sweaters. The " watch committee " in New- 
castle at one time stipulated that all contract work 
should be done on the premises, and directly under 
the supervision of the contractor ; no steps, however, 
were taken to enforce the provision, and " it has been 
" practically a ' dead letter.' " In Glasgow (1888), a 
public contract for police tunics contained a factory 
clause for the first time. ("') 

In the last municipal contract at Sheffield, it was stated 
that the work was to be free from " all sweating 
influences," as a matter of fact, however, the work 
was sublet to two sweaters.(*) 

III. Causes op Sweating. 

The main causes of sweating in the various trades are 
tabulated as follows : — 

A. Absence or weakness of any orgamsaUon among the 

workers. (^ 

B. Competition: — 
1. Among manufacturers 



exaggerated partly — 



and small masters,(''^) 



(i-) By foreign competition. 
(ii.) By the demand for cheap goods. 

Among workers due partly to— 
(i.) The large number of unemployed, consequent 
on the introduction of maohinery.(«) 
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STBATiira. (ii.) The influx of unskilled labour caused by — 

(a.) Foreign immigration. (''^) 
(6.) Over-mamage and over-population. (■") 
(c.) Subdivision of labour.(^8) 
• (d.) Diminution of apprenticeship. (■") 

(iii.) The influx of boy and female labour, (°°) due 
to — 

(a.) The growing practice of women supple- 
menting their husbands' earnings. 

(6.) The introduction of machinery and 
subdivision of employment. 

0. Sub-contracting. {") 

The weakness or absence of any organisation among 
the workers is a necessary condition of the existence 
of sweating ; the system is most prevalent in those 
trades whose organisation is weakest, e.g., tailoring, 
boot and shoe making, and cabinet making. The 
main causes, however, are unrestricted competition 
and sub-contracting. Manufacturers compete among 
themselves, consequently the "little masters" who 
work for them are " sweated " ; competition among 
the latter further lowers the contract price, and they 
are driven to employ workers at decreasing rates. ('^) 

This is seen in its most exaggerated form among the 
" garret masters " and " piece masters " in the cabinet 
trade, and the " factors " and " little masters " in 
the bootmaking trade. The " garret masters " are 
said to be beaten down by dealers to the lowest limit, 
and are compelled to sell at starvation prices, p^) 

This oppression of the lower classes of workers by the 
classes inimediately above them is facilitated by the 
" surplusage " of unskilled labour in the market, 
caused in some trades mainly by foreign pauper 
immigration. 

In the tailoring trade, this is felt most severely at Hull, 
the port of debarkation, but also in Glasgow, 
Manchester, Liverpool, Leeds, Sheffield, (not so 
much, however, as in Leeds and Manchester,) 
Birmingham, and London, especially in the East 
End. The influx of pauper immigrants increases the 
evils of sweating in the shirt-making industry, 
though the main cause is the growing practice of 
women supplementing their husbands' earnings. 
The lowest class of the cabinet trade is " saturated" 
with immigrants — German, French, and Bast End 
Jews, and the fall of wages in the trade has been 
coincident with the increased immigration, p'') 

The supply of unskilled workers is further increased by 
the influx of boy and female labour. The competi- 
tion of the former is stated to decrease the number of 
skilled workmen employed in the cabinet trade, . 
produce irregularity of employment, and lower the 
price of labour ; bootmakers are driven to the docks, 
partly in consequence of the competition of women, f*) 

A difierence of opinion exists with regard to the state- 
ment that a demand for cheap goods is one of the 
causes of sweating. One witness from Liverpool stated 
that, in the tailoring trade, the cause was rather a 
change in the nature of the trade. "A man who 
" wanted a cheap suit used to buy cloth from the 
" merchant and take it to a tailor to make up, now 
" there is hardly a wholesale cloth merchant in 
" Liverpool; if a man wants a cheap suit, he goes 
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The growth of the sweating system in SheflSeld and 
Leeds is due to purely local causes ; in the former 
district, to the intemperance of the better class 
workmen, combined with the inefiBciency of the 
others ; and, in the latter district, to the practice of 
bribing foremen. This drives practical tailors, who 
cannot afibrd to adopt this plan, to the sweaters for 
employment and compels the latter to make so much 
more profit out of their workers. (°') 

IV. EiTEcis OE Sweating. 
The efieots of sweating, in so far as they can be 
ascertained, may be grouped under the following 
heads : — 

A. Economical (**) : — 

1. Low wages. 

2. Overwork. 

3. Disuse of system of apprenticeship. 

4. Supplanting of male by female labour. 

B. Other efi'ects : — 

1. Physical (»») :— 

Work under insanitary conditions leading 
to— 
(a.) Loss in health to workers. 
(6.) Spread of infectious diseases among 
public. 

2. Social n :— 

Long hours of work leading to the destruction 
of home life. 

3. Moral (") :— 

Sweating leads to immorality, (''') owing to — 
{a.) Low wages in certain trades. 

(6.) Overcrowding. 

(c.) Sexes working together. (^•') 

(d.) Insufficient sanitary accommodation. (") 

The evidence with regard to the eflects of sweating is, 
to some extent, contradictory. 

It seems clear, however, that the main results are — 

(1 .) Low wages ; 

(2.) Overwork ; 

and (3.) Work under insanitary conditions, 

leading, directly or indirectly, to the efi'ects previously 
classified. (^) 

The sweating system and its economical efi'ects are 
closely connected ; some of its evils are given by the 
various witnesses as part of the definition of the term. 
Thus :— 

(1.) Sweating is the system by which pressure is used 
by a manufacturer or a buyer and which 
compels the workmen to work at starvation 
price.{^^) 

(2.) Sweating is exacting inordinate lahour for inade- 
quate uages.i^'') 

(3.) Sweating is a systematised payment of unfair 
wages. t^) 

(4.) The sweating system is the employment of labour 
by a middleman at low 'prices with very long' 
howrs in insanitary worhs]wps.{^ 
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ROYAL COMMISSION OiJT LABOUR : 



It is ' impossible ^'*tt 'determine how far tha '' starTition 
wage " earned in many industries is due to the pfe- 
v*l^g9 98 th<? Bw^rtiting Bystem,and hcs^ f^r.it repre: 
s^nt^ yie " fair value of the work,'^ and is the; result 
Bflainly pf the- natural causes of supply and demand;.^) 

TKe'wa'ges of the women in i;he=shirt-making> industry 
are " iniseroble " and " imcreasihgly falling.^' >. 'A. 
factory was established to determine whether' ithe 
women could live on the full wages paid 'by the 
rin&nufaettirers, without the deduction of the profits 
of lihe middleman. It was then found that thsy 
might suffice for machinists, if clever, but not for 
" finishers," who could at most make only 5«. or 6s. 
(This statement does not apply to better class shirts, 
which are made by skilled hands able to earn a 
living.) ('') 

Outworkers' wages in the chain and nail trade are 
■ almost at" starvation point," and are further reduced 
by the action of " foggers " and their use of the truck 
system!('-) 

In the cutlery trade, wages are staited to be especially 
low where the outworking system prevails ; among 
the spring knife cutlers, the pocket blade grinders, 
&c., and in the table-knife hafting trade, sweating is 
prevalent and wages are very low.('') 

In the' tail6ring trade, Wages in the "Regular line" 
have been improving, but among the sweaters they 
have been " g'etting worse." This is due mainly to 
the severe competition among the sweaters them- 
selves, and the absence of any organisation among 
their workpeople. In London, wages in common 
tailoring work are " miserably small." Englishmen 
Could not live on the sweaters' wages, and even Jews 
can hardly make a living in good seasons. ('■*) 

Finally, in the military harness and accoutrements 
trade, wages have been reduced considerably by the 
sweating system and the competition of female 
labour, f*) 

The workers suffer as milch in some industries from 
over-work as under-pay. In the tailoring trade in 
Londonj the hours are excessive, and the sweaters, in 
some cases, exact from their men too much work in 
the hour. It was further stated that the " mischief 
of the sweating system " in the waterproof trade 
(Manchester) is that the men work such " imreason- 
able hours," that in the bootmaking industry the 
hours were " excessively long " in order that the 
workers might " earn a bare subsistence. "('') 

The loW wage's in the shirt and cabinet trades are a 
cause of immorality. Among English women (and 
not among Jewesses), the sweating system, as a 
whole, was stated to " lead to prostitution," partly 
inconsequence of the insufficient sanitary accom- 
modation provided in sweaters' workshops, (e.g., 
tailoring trade in London and Grlasgow, and rartrade,) 
and partly because men and women of different 
nationalities are ■ employed together " under un- 
healthy and demoralising conditions. "(") 

Various witnesses urged that sanitary workshops " on 
humanitarian grounds " should be established at any 
risk. The workshops, in the boot trade, were in 
many cases said to be " deplorable," "unsanitary, 
overcrowded, and dirty ; " some were small, under- 
ground rooms, lighted by gas and badly ventilated. 
In the tailoring trade (London), the sanitation of these 
domestic workshops is stated to be "bad and 
dangerous to health." It causes consuniption and 
heart disease, and impedes nutrition ; the mortality 
from consumption is a quarter of the total deaths 
among London tailors. Further the sanitary con- 
ditions under which work is conducted are not only 



iniuribusto the workers themSelTcfi,. but M the public Syawnra 
in the consequent spretid ,pf infeptious diseases.^^) 
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Sweating. 
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The remedies 'suggested may be 'grouped under the 
following heads : ' '' . ' ' ' '•'' ' '-'''' 

A. Legislative. 

"' '■(!.)■ Direct;^' ■ ' . ' '• * 
a. Sweatiiig^Act.(''') 

(2.) Indirect. / ,8o^ 

a: Extension bf factory system.(™) 
h. Improved sanitary ap-angem^nts^nd 

additional inspection.(^') 
c Registration of domestic workshc>ps.(^ 

d. Legal limitation of fhe hours of labour. P^) 

e. Compulsory apprenticeBhip.(f*) 
/. Immigration laws.(**) 

B. Private and Gorj>orate Dffort. j a j 

a. The instruction -of apprenticeship and trade 
schools. (^'') ■ , . 

6. Trade Union effort: self-help, and combina- 
tion.C') ' ■ , ' 

c. Co-operative production. (*) • ■ ' •'■• '^_^-'' 

d. Co-operation of employers and employed to, 

' fix the rate of wages. (8") , v,.-.;" 

C. Other Remedies., > ,, 

The influence of public opinion in the direetibn 
of :— 
a. Begalating the fluctuations in the demand 
for goods,(") 
1 6. Boybotting " sweated " goods. ('1)' ' ' 

S-weating is a certain Systetn of 6ontract in ' which 
" {Advantage is taken of unskilled' and unorganised 
" labour." 
The evils which follow are, broadly speaking, low 
wages, long hours, and insanitary conditions; of 
work. 
They are caused mainly by the over supply of un- 
skilled labour and foreign pauper immigration. ' 

The remedies suggested for the abolition of sweating 
fall into two broad divisions, according as the " un- 
organised " or " unskilled " condition, respectively, 
of labour, seems to the witnesses fundamental. , 

" The whole matter is rather one for the workers than 
" for the legislature," although such measures as 
improved sanitp-ry arrangements and additional 
inspection would " tend to mitigateits evils. Com- 
" bination is the one remedy."(^) 

In the chain and nail trades it was stated that the men 
could, drive the " foggers " out to-morrow " if they 
" had'self-help enough and would combihe."(*') ' 

Other witnesses stated that . no . practical remedy could 
be f oijnd but in thojeducatiori of the, people, in order 
that they might learn to co-operate in production.^'^) 

The establishment of unions, however, is frequently 
difficult {e.g., tailoring, bootmaking, and cabinet 
' making trades), owing partly to the poverty' and 
long hours of the workers, partly to" the influx of 
"greeners" who, owing to the difference of lan- 
guage, are hindered from combining. ('') 

(") Lakeman,. 16,650, 16,739, 16,797-9, 17,169-74' 17,182-5. Hoffman 
1062, 1058-9, llOS-4. Miers, 4227-9, 4251. Platftu, 10,076-7, 10,131, , 10,149- 
50. Adamson, 2681, 2584-S. Alexander, 577. Kosenberg, 898, 946-9. 
Wildman, 628. Adler, 5740. Lyons, 1816, 8696. 8606, 3624., 3668. Billing, 
5146. Hawes, 1472, 1489, 1492, 1603. ?lattman, 2044. Madden, 7961, 
8003-5, 8050. "White,.lS28, 1354. Bisenberger, 2853. Squire, 17,387-90, 
17,494-5. Mumo, 1367. Bate, 31,898-902. Holley, 8267, 8288. i 1 



C") C. Booth, 383-9, 376-9. Scrfomon, 757, 763. Maple, 6978. 

(7>) Walker, 31,490-501, 81,608-10. ,'51,519-20. 31.498, 31,525. White, 1839. 

(«) Juggins, 17,944, 19,630. Priest, 19,313. Blunt, 17.944. Hoare, 
23,180-1. Price, 19,974-6. 

(") Davis, 25,325. TJttley, 24,783. Hukin, 24.987. Ct. 'Wilsou, 25,198, 
26,224r6. 

('*) Gallacher, 25,775-6. Pugh, 27,086, 27,101-2. Cf. Eosenberg, 27,643. 
Tinker, 27,656. Goodman, 27,689, 27,739. Quinn, 29,808, 29,836. Lyons, 
1816,3605. Wilchinski, 4065. J. Burnett. 17.841. Hawes, 1470. Billing, 
6048, 5060. Zeithn, 8088-9, 8146-8. 

(75) "White, 4662-3. Morrison, 4728. Dunn, 4809, 4818, 4818-7, 4«54, 
4857. Smith, 4802-3. "Woodcock, 24,267, 24,273. Tomlin, 24^144^6. 

(") Davis, 25,280, 26,286, 25,311. White. 411-8, 427, 549, 1321-2. Platt- 
man, 20M. 'Wilcliinski, 3966. Zeitlin, 8106, 8137-8. Frankenburg, 
31.466. Flata,u, 10,169-70. Wildman, 587, 691, 596-7, 601-2, 614. Hirsch. 
694-702. S. Baum. 1014. 1032. 

(") Walker. 31.499, 31,527. White, 483, 1821, 1,329, 2143. Lakeman, 
16,670, 16,675, 17,126-9. Wilchinski, 3990, 4042-4, 4047, 4069-60, 4064, 
4088-72, 4106. Billing, 7914-8. McLaughlin, 26,866. Lyons, 1788, 1801, 
1882,3583. Levy, 2895, Felz, 8576-7. Davis, 5287-8. 



(") Miers, 4230-362. 

Hi ' ' 



J Solomon, 816. Newman, 10,276, 10,280. Platau, 10,048, 10,123-38. 
(M) 3. Burnett, 82,112, 32,117-20. 

(82) Oram, 32,320, 32,826-83. Lyons, 1885-8, 1890. Compton, 10,521. 
Hoffman, 1266. Miers, 4269, and others. 

(83) PameU, 2867, 2898-900, 2957-61, 2964, 2968, 2972. Deintje, 5032-42. 
(") Lyons, 1835-6, 1856, 19112-8, 1909-14, 3669, 3744. Hollington, 9472-!), 

9579-80, 9624, 9629. 

(85) Leggatt, 28,930. E. Burnett, 80.663; 

(8«) Leggatt, 28,905-9. Craig, 9923, 10,020-1, 10,039. Lilley, 10,235. 

(«!) Hoare, 28,024. Freak, 3458-62. Poeock, 11,667. Miers, 4230, 
4288-9, 4346. Hoffman, 1190, 1206, 1263. 

(88) Wilchinski, 4089-90. 

(89) Craig, 9870-2, 9968. Lilley, 10,213-4. 
1191, 1202, 1289. 

(9°) Shannon. 26.963-4. Goodman, 27,794. 
(») Shipton, 32,192. 
(92) J. Burnett, 32,112, 32,117, 32,120. 
" I Hoare, 



Miers, ■4363-4. Hoffman, 



»») Wilchinski, 4085-6, 4089-92. 

(»5) White. 411. 427, 508-11, 2143. Wildman, 648-60, 704-11, 716. 
Hoffman, 1237. Freak, 3458-62, 3460. Miers, 4258-9. Poeock, 11,665-7. 
Pamell, 2946. Waltham, 4430. Broider, 4471-4. Billing, 6048. Lyons, 
1860, 1958, 1986, 1990. 
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SiVBATiHa. jt ^a^g further suggested that both employers and em- 
ployed (or only employers) should coml^iine^ to fix the 
rate of wages, without resort to legislation. 

If this were done, " greeners " would probably be 
" squeezed out," becapse th^ full value of the wage 
^ould be demanded' in labour:' Some 'firms have 
already adopted this plan.f^) 

The majority of the remedies, however, definitely 
attacked the question of the over-supply of unskilled 
labour and the insanitary conditions under which the 
work is done. The main remedies suggested were : — 

1. The registration of domestic workshops. 

2. The Sweating Act, 

the former attempting to reform the present system of 
small workshops, the latter temporarily abolishing 
home work, wherever the sweating system might be 
found to exist. 

1. An Act providing for the registration of domestic 
yorkshops was approved by witnesses representing — 

I (i.) the chain and nail trades, (^') 

(ii.) the tailoring trade in — 

Scotland: — Edinburgh, Glasgow. (**) 

North of England : — Leeds, Liverpool, 
I Manchester, Newcastle, ShefiSeld.n 

Midlands :— Birmingham and Dudley.('°°) 

' ; (iii.) The waterproof trade in Manchester. ("") 

Difference of opinion existed as to whether " purely 
" family workshops" should be excepted from the 
■'' provisions of the Act, 

The terms of the proposed Act were as follows : — 

The registration was to be compulsory and iutdudedall' 
factories and workshops, including domestic work- 

■ shops, unless only the man and wife are employed, 
-without children. (i°2) 

The registration was t6 'b« byiihe, local authority, the 
onus falling on the-occupier. ("") 

The register should be sent to the Home Office and be 
open for inspection on payment of a certain fee. In 
-return for this fee the occupier should receive an 
'abs^;;»o^„9^^tlie Act,";itt j^hich shojal^ he inserted the 
registered number and maximum numbei" of persons 
allowed in the workroom according to the measure- 
ment given by the occupier. ("") 

The penalty for non-registration within three months 
from the passing of the Act for that purpose, and 

' afterwards within one jnonthraf .'^acupatiotjig'td'beia 
maximum fine of SI., or minimum fine of lOs-C"*) 

It was stated that the " factory inspector is eluded " 
and unable to find the sweaters' dens ; therefore, 

■ I-:!, \ \; r '7 '•:-. n~i- ■ . 

■ i ■,:■,.. I ... . 

(=') Lilley, 10,195-9, 10,213-4. Newman, 10,277. Miers, 4342, 4863-4. 
Craig, 9968, 9970-2. Hoffman, 1142-3, :il55, 1172-6, 1184-91, 1202, 1267-8, 
1206-8, 1216-7, 1285, 1289. Salomon, 11.341-2, 11,«7, 11,474, 11,482, 11,488; 
11.498. Pooock, 11,635. - . .Mil, ,,i,, 

(") Juggins, 18,023. Eeay, 21,493. Hingley, 22,455, 22,466. Bassano, 
22,793. ■ Hoare, 23,016. 23,151. 

('8) McLean, 26,676. McLaughlin, 25,694-5. Eussell, 26,847. 

(j") E. Burnett, 30,513. Goodman, 27,768-71. Allen, 2i3g6r7. ,, Bich- 
monds, 28,406. Quinn, 29,837. ; Piatt, 31,043-4, 31,126! ""Lair, 26,S)3, 
26,660, -26,663. Gall, 28,451-8. Freeman, 28,656-7. Leggatt, 28i846-62, 
Whitehead, 28,968. Davis, 29,055. Thomson, 29,011-4, 29,019, 



28,910. 
29,055. 

(iwj-Keir, 29,878-9. 
Hoare, 26,798-800. 

!>") Frankenburg, 31,466. 
™2) Oram, 32,320, 32,326-32, 
"») -Oram, 32,320, 32,323-4^ 
i«) Oram, 32,326. 
i<B) 'Oram, 32,332. 



Pugh, 27,109( Knyvett, 27,682. Tinker, 27,677. 



the main object of registration is to aid inspection 
and bring all workshops under the Factory Act.C"") 

It is further held by the supporters of the Act that it 
would destroy small masters, drive their trade into 
larger hands,, and improve the condition of the 
workers, that it would ensure sanitatSton and flaPgeiy 
remove the moral and physical evils caused by 
sweating. ('"'■) 

2. The Sweating Act is to be applied temporarily to 
places, trades, or individuals, where sweating may be 
shown to have become an evil. Single home workers 
could not be watched, but would hesitate to incur 
the liability to penalties under the Act.C"^) 

j Tl^ employment of labour by persons taking out work 
from factories should be forbidden, or, if necessary, 
factories might be prohibited from giving out work 
at all. The hours of work should be limited to 
12 per day {i.e,, from 8 a.m. to 8 p.m.), including li 
hours for meals. Special sanitary inspectors should 
be appointed under the Act. 

The extension of the factory system (suggested as an 
indirect remedy by pther witnesses) would probably 
be the natural resTjlt of either the Sweating Act or 

II the , registration of domestic workshops. It was 
stated that this would " do away with overtime and 
irregularity of employment," stop the employment of 
" greeners " and raise wages.P"') 

The remedies proposed for the " surplus^g^e", of, un- 
skilled labour pointed to some more efficient means 
of technical education, in the form of compulsory 
apprenticeship' or trade and teichnical; sj^plij,ji,qom- 
bined with legislation against pauper immigration. ("") 

Preliminary technical edtication .in board schools in a 
particular trade should be followed by a compulsory 
system of certificated appreHticeship, for a short 
period teaching the whole trade on the principle of 
the London' guilds; Unskilled labour would, in 'this 
manner, die out while the other was being edu- 
cated ; the two, in the meanwhile, being employed 
together.(i") ' 

This system would partly deter foreign immigration. 
Definite legislation, however,' -fras proposed : — That 
the immigration of foreign inefl|cient lab!}iHi.|ShouJd 
be prevented by the State, by lenactihg that a man 
should, "not be allowed to land," unless he could 
" prove that he could get a living " ; the proof to be 
a certificate from his employer ^^ to his ability to 
work or the possession, of capital. ("^) 

Finally, the pressure of work, in busy times forces the 
manufacturer to employ the suhrCoptraptor ;, it, was 
stated that " greater forbes^v^nc^ and patience on the 
" part of customers, and the more even distribution 
" of orders for work would check the growth of the 
" sweating system. "("') 

GEOFFREY DE AGE,,. 

Secretary. 

(i»«) Hoffman, 1098-102, 1265. White, 1^3." Munr2fl37l. Parnell, 
2999. F. Baum, 3129, 3l34. Potter, 33bS, 3350, 8352-3, 3528-9. Simmons, 
6652-3. HoUey, )826a, 8262, 8351-2. ijiafceman. 17,089, 17,152, 17,160-1. 
Walker, 31,608. Coinpton, 10,621. Miers,, 4269. 

(im) -^Vhite, 472, 541, 660-3, 1329. HdMan, 1234. F. Baum, 3073-4, 
8130. 31331 Deintje, 5029-30. HoHey, 8345-7. Billing, 5082, 5166. 
Walker, 31,513. . 

(108) Miers, 4230, 4237, 4248-50, 4261, 4274-8, 4308-14, 4316-23, 4343-9, 
4361-2.- ■ " : ■ .,, . ,;" u' '■ 

,, (W) Newman, 10,276-80. Solomon, 816. Flatau, 10,048, 10,123-33. 
Lakeman, 16,603-22. Rosenbferg, 991. 

{"") Lyons, 1835-6, 1866, 1902-3, 1909-14, 3669, 3744. Craig, 9923, 10,020-1, 
10,039. Lilley, 10,235. Leggatt, 28,905-9. .:; i !''J ,' 

("1) .HoUiiigton, 9472r5, 95(!;9-Sq, 9682-3 9624, 9629-34,. 

m Lyons, 1835, 1846. Leggatt, 28,929-30. R, Burnett, 30,563. 

(>") Shannon; 26,&53-4. Goodman, 27,794. 
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PAUPERISM, A PICTURE; 



AND THE 



ENDOWMENT OP OLD AGE, AN ARGUMENT." 



PART I. 
Patjpeeism. 



Faufekism 

AND THE 

Ehdow 

MENT OF 

OiD Age. 



Mr. Charles Booth, in his work on Pauperism and the 
Endowment of Old Age, has obtained his data from 
investigations made in the parishes of Stepney and 
St. Pancras, and with these he has compared one 
country union, that of Ashby-de-la-Zouch. The first 
part of the book includes a description of pauperism in 
these districts, questions as to the true volume of 
pauperism, as to the method to be adopted in euumerat- 
ing paupers, and the causes of pauperism. The second 
part of the book is devoted to an enumeration of the 
various schemes for the endowment of old age now 
before the public, to the arguments in support of one 
of these proposals, and some suggestions regarding its 
practicability. 

CHAPTER I. 

Pauperism at Stepney. 

The Stepney Union consists of the parishes of 
Limehouse. Shadwell, and Wapping, and the hamlet of 
Eatcliff. It has an area 6f 462 acres. Of these 
parishes, Limehouse is the most important, containing 
more than half the acreage and population of the 
union. 

The wharves and neighbouring docks are the chief 
sources of employment for the people. There is a 
large Irish colony in Eatcliff, the men usually working 
at the waterside, and the women at the lead or rope 
works. Many old houses have been pulled down 
during the la.=it 20 years, and model dwellings have 
been erected on the sites thus left vacant. At the 
same time a continual efflux of the better class people 
has occurred, and the largd houses left empty have 
been converted into tenement dwellings or business 
premises. For poor law relief purposes the union is 
divided into two parts, Limehouse being apportioned 
to one relieving officer, and Eatcliff, Shadwell, and 
Wapping to another. 

The doctor attends daily at the relief office dispen- 
sary ; the workhouses and infirmary are in the parish 
of Bromley, about two miles distant. 

The policy of restricting out-relief was inaugurated in 
1870, with the result that the number of out-door poor 
has been reduced from 7,602 in 1869, the last year 
under the old system, to 177 in 1890. 

The institutions belonging to the union in which 
paupers live are as follows : — 

A. Poplar "Workhouse (shared by Stepney) for the 

able-bodied. 

B. Bromley Workhouse for the infirm and aged, and 

any children not at school. 

0. Sick asylum at Bromley (shared by Poplar). 

D. District schools at Sutton in Surrey. 
Eoman Catholic children are sent to various schools 
belonging to that community, and the lunatics to 
various asylums. 

There are also a very limited number of out-pen- 
sioners, and a great deal of medical out-relief. The 
numbers receiving relief on 30th April 1889, were as 
follows : — 

- 5.3-) 

- 504 

- 155 >.Indoor - - 1,163 

- 213 1 

- 238J 



Able-bodied - 

Infirm, aged, &o. 

Sick 

School children 

Lunatics 

Pensioners 

Medical relief 

Other relief 



17-1 
gj(lst 



Outdoor 
Jan. 1889^ 

Total 



I 162 



1.325 



It is usual to consider all those as paupers who have 
received any form of relief under the poor law within 
12 months, except that those who have received medical 



relief only are not thereby disqualified as voters. 
Counted in this way, going back 12 months, the fol- 
lowing table gives the numbers of fresh/ admissions 
to each institution separaiiely, and finally yields the 
total number of persons living on 30th April 1889, 
who had received relief during the preceding 12 months. 

Stepney. 
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NuMBBE of Indooe Poor relieved 


aluring 


12 months 


ending April'SOth, 1889. 
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Poplar - 
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Bromley 
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Sick Asylum 


155 


400 


258 


553 


District and other-Schools 


_ 213 


90 


42 


303 


Lunatic asylums - 


238 


22 


9 


260 




1,163 


1,002 


86 


2,166 



' 130 deaths. 



Number of Outdoor Poor relieved during 12 months 
ending Lady Day, 1889. 




tJOT 

11 

dS 


r 


I 
1 




Pensioners 
Other out-relief 
Medical aid 


17 

8 

137 


8 
900 


100 
657 


17 

16 

1,037 




162 


908 


560 


1,070 



76 funerals were paid for. 
The following are the principal causes of pauperism : — Causes of 



Crime. 

Vice. 

Drink. 

Laziness. 

Pauper association. 

Heredity. 

Mental disease. 

Temper. 

Incapacity. 

Early marriage. 

Large family. 

Extravagance. 



Lack of work. 

Trade misfortune. 

Eestlessness. 

No relations. 

Death of husband. 

Desertion. 

Death of father or mother 

Sickness. 

Accident. 

Ill luck. 

Old age. 



paupensm- 



In 80 out of 634 cases investigated, drink stands as 
a principal cause, whilst as contributory it appears 
in 85 more, chiefly in connexion with sickness and 
old age as principal cause. Altogether, only 25 per 
cent, are returned as affected by drink. Pauper 
association and heredity, while only accounting as 
principal cause for 7 cases, appear as contributory 
in no less than 106 cases. 

Incapacity and lack of work together account for 
52 cases, or 8 per cent, of the whole, and accidents, 
30 cases more. Sickness accounts as principal cause 
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Case of 
Samnel 
Milton. 



Work oJ the 
Charity 
Or^nissT^ion 
Society. 



for 169 oases, and old age for 208, whilst the latter 
contributes in 107 other oases. 

CHAPTER II. 

Stories of Stepney Pauperism. 

Samuel Milton, a married man, was born in 1838. 
His wife was born in 1840, and they have eight 
children, who, in 1889, were from 9 to 17 years of age. 
The wife has a brother married and living at some 
distance, and the man a sister, also married, living in 
an adjoining parish, who has herself nine children. 
Milton is a pattern maker. In Octoher 1880 the wife 
applied for medicines, and said her husband had only 
done two months' work in the past two years. In 
December 1884 the man was admitted to Poplar 
workhouse. His family had taken advantage of his 
temporary absence to get away from him, and he did 
not know where they were gone. He acknowledged 
that he had lost work through drink, and independent 
testimony dubs him " a confirmed drunkard." He 
hag been in and out of the workhouse ever since. 
1,194 similar stories are given. 

CHAPTER III. 

Ohaeitt at Stepney. 

I The Charity Orgcmisation Society. 

There has been a very close co-operation between 
the guardians and the Charity Organisation Society, 
with whom many of the district clergy have also made 
common, cause. Without this it would not have been 
possible to abolish out-relief. In January and June 
1890, the applications made to the Stepney Charity 
Organisation Society Committee were as stated 
below : — 



Case of 
Joseph 
Keppel. 



Nature of Application. 


Numher of 
Applicants. 


Belief granted. 




January. 


June. 


January. 


June. 


Letter for hospital or conva- 
lescent home. 


3 


14 


2 


11 


Surgical appliance 


1 


2 


1 


1 


Help during iUnesB 


22 


3 


14 


2 


Help, out of work 


4 


2 


2 


- 


Pension 


7 


5 


1 


1 


Loan 


3 


2 


1 


1 


Temporary aid, &c. 


2 





2 


s 


Letter of recommendation ■ 


1 


1 


1 


- 


Employment 


- 


1 


- 


1 




42 


36 


24 


20 


Xot assisted 


- 




18 


13 


Applications withdrawn 


- 


- 


- 


3 






- 


42 


86 



The greater part of the funds disbursed by the 
committee goes in pensions. There were 70 pensioners 
on the books in January (9 men and 61 women) and 
68 in June (8 men and 60 women), the amount paid 
■weekly being between 13Z. and 14L, or nearly 4s. a 
head on the average. The Tower Hamlets Pension 
Fund contributes 6/. a week to this. 

With temporary cases, the Society for the Relief of 
Distress assists to a considerable extent. The following 
is one of the cases in which temporary help was given 
in 1890 :— 

Joseph Keppel was a carman, aged 45, and had 
been obliged to give up a regular place six months 
before owing to illness. He received 14s. a week from 
the " Foresters," but it was not enough to keep the 
family, so he had had to pawn his things. He had a 
wife and four children, the eldest not 14. Keppel had 
been 10 years in the Army, discharged in 1867, and 
has a good character. The home is reported clean and 
furniture suflacient. The committee allowed him 5s. 
a week for seven weeks, and sent him to a convalescent 
home. Later on some clothes were redeemed from 
pawn and other temporary help given. Subsequently 
he got better and found work as a casual hand at a 
wharf. Finally he obtained a situation as 'bus driver, 
and the committee paid for hjs license, and provided 
him with a driving cape. They also paid towards 



expenses of removal to the district in which he has to Pimimai 
live for his work. ^^= ^ 

In the following case a pension was given :— Oma* 

Miss Spink has always had bad health. She was a — 
dressmaker, but had to give it up more than 20 years jiTss Spink 
ago. She is now 70 years old. At one ,time she had 
as much as 160Z. in the bank ; since giving up dress- 
making, she had done plain needlework, but was 
growing less able to do it. She suffers from a tumour 
on her left arm. Her employers speak well of her. 
Her room is clean and comfortable. A pension of 
4s. 6d. was granted, but reduced to 3s. 6d. as other 
help was forthcoming. 

Parochial Charity. 

A considerable amount of relief is given by the Othev 
various churches and missions which is usually of a ™i'ties. 
temporary character — firing, nourishment during or 
after illness, or the services of a nurse. Money is i 

seldom given, orders for goods on a local tradesman 
being employed. 

At St. Anne's, Limehouse, there is a relief com- 
mittee, and a record of all cases is kept, from which 
particulars have been obtained of the cases relieved 
during one year from May 1888 to April 1889. 95 
new applications were made. Of these applicants, 
62 were married, 27 widowed, and 6 single people. 
The causes of distress are various, but sickness, or 
want (ff work, or a combination of these prevail. 
Relief takes various forms— milk, meat, and small 
allowances or loans being the most frequent. 

At St. James's,' Ratclifi", oases of ■ sickness are 
generally relieved; tickets for milk, meat, and groceries 
being distributed. In winter, children's dinners are 
provided, and coal given. 

In St. Paul's parish, Bow Common, a trained' nurse 
is employed, and all oases of sickness visited and 
relieved, if necessary. 

At St. Peter's Mission, Limehouse, 274 persons were 
relieved during 12 months, the number per month 
varying from 37 in December to 10 in August. The 
expendit]ire was about 40Z. Besides the relief given 
in connexion with the Church of England, there is a 
considerable amount given by the dissenting bodies, of 
which the most active representative is the Wesleyan 
East End Mission. 

Finally, in Stepney are the headquarters of 
Dr. Barnardo's institution, with which may be included , 

the East End Medical Mission. i 



CHAPTER IV. 
St. Pancras, 

The parish of St. Pancras is divided into eight wards, Area of 
and covers a space of 2,672 acres. The population was Union. 
286,208 in 1881, and the first counting of the 1891 
census gives 234,437. 

The care of the poor under the guardians is under 
nine relieving officers, the largest ward, with nearly 
half the acreage, 252,000 inhabitants, being shared by 
two men, and the other wards having each its officer. 

Out-relief is given, though not so freely as it used 
to be, having been reduced from 32,500Z. in 1872 to 
6,656Z. in 1890. Indoor cases are provided for in 
several district institutions. 

The time of investigation was December 1889, and Extent oi 
the number in receipt of indoor relief for the week P"'!"""™' 
ending 21st December was 4,908. 

916 families, consisting of 1,713 individuals and 92 
wayfarers, received outdoor relief. At St. Pancras, to 
those in receipt of relief on 1st January 1890, the names 
have been added of all others who received relief 
during any part of 1890, by noting down in alphabetical 
order the name and age of every person to whom relief 
was granted in each institution, and then striking off 
aU except the first entry of any individual. Several 
persons appear and re-appear more than 30 times, and 
in one case the record extends to 48 entries ; in all, 
there are 4,000 re-admissions. The numbers that must 
be added to the total at the end of December 1891, to 
cover the pauperism of a whole year, are as follows :■— 



On 1st Jan. 1890. 



B,057 



Gross No. to Add. Net No. to Add. | Total for 12 Mths. 

11,547 



7,316 



The deaths which occurred during the 12 mopths 
reduce the numbers by 841, so that the total number 
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of persons living on 31st December who had obtained 
relief during the li! months was 8,716, or 3,649 more 
than were counted on 1st January, being an addition 
of 70 per cent, for the year as compared to the numbers 
counted on one day. Of the total number of permanent 
paupers removed during the year, the previous history 
of 336 is to some extent known, as is also that of 642 
paupers who may be classed as " current " or " ins and 
outs." 

17 per cent, of the permanent pauperism was caused 
by drink, 19 per cent, by sickness, and 38 per cent, 
by old age ; among the current oases, drink accounted 
for 21 per cent., sickness for 24 per cent., and old age 
for 18 per cent. ; 43 per cent, of " in and out " cases 
were caused by drink. 

In making any comparison with the Stepney iigures 
it must be remembered that, while the information 
about Stepney covers the infirm and sick as well as the 
able-bodied, the St. Pancras figures are only for the 
workhouse itself, and omit 1,000 of the older cases, 
about whom no information could be gathered. 

For Ward VI., the poorest in the parish, the following 
particulars are given with regard to out-relief. 

Relief was given in December 1889 to 143 permanent 
and 66 temporary cases, and the whole number relieved 
for the year ending October 1890 was 165 permanent, 
and 456 temporary cases. The cost of the permanent 
relief for six months ending March 1890 was 5231., or 
(assuming a similar amount for the second half year) 
7J. 6s. 4i. per case per annum on the average. The 
cost of temporary relief for the whole year was 2011., 
or an average of 8s. Wd. a head. Of the 143 perma- 
nent cases the average age of those over 65 was 75'2 ; 
they were all of good character. Of the 11 under 55, 
nine were bUnd, crippled, deformed, or epileptic, one 
had a husband in the lunatic asylum, and one was a 
widow with children. 

Of the 66 temporary cases assisted in December 
1889, half were reported on favourably. Want of work 
was the ostensible ground for relief in nearly every 
case, but drink was reported as the principal cause in 
21 cases, or one-third of the whole. 

Organised Ohabity at St. Pancras. * 

In December 1889 there were 39 persons receiving a 
weekly pension from the Charity Organisation Society 
in St. Pancras. The assistance given to temporary 
cases frequently takes the form of outfits for service, 
surgical instruments, letters for hospitals and conva- 
lescent treatment, which is always for three weeks at 
least. One case will serve as an illustration. H — Gr — , 
aged 63, a bookbinder, who had lived at the same place 
for 20 years, applied in December 1889, saying that he 
found it difficult to get work on account of his age. 
He belonged to the Bookbinders' Society, but was in 
arrears. His wife was 60 years of age, liable to fits, 
and unable to earn anything. One son and two 
daughters were married ; one daughter, aged 22, with 
spinal disease, lived at home, and could earn nothing. 
He was highly spoken of by all his employers. Charity 
Organisation paid club arrears, and gave 11. to be ad- 
ministered for his benefit. When visited again, three 
months after, he had obtained work, which seemed 
likely to continue. Temporary or less serious cases of 
distress are usually dealt with by the clergy. 



CHAPTER V. 

Pauperism at Ashbt-de-la-Zouch. 

The Ashby-de-la-Zouch Union consists of 27 parishes, 
covering 53,000 acres, and contains a population of 
about 36,000. It is partly agricultural and partly 
mining in the character of its industry. The work- 
house has a large amount of room to spare, and of those 
it accommodates so few are able-bodied that there are 
hardly enough of them to do the necessary work of the 
hoiie. The number of pauper inmates on the 1st 
January 1889 was 122, or only about 11 in 300 of the 
population. On the other hand, out-relief is very freely 
^iven, no less than 638 persons, or 1 in 57 of the popu- 
fation, being on the list for 1st January 1889, and of 
• these the greater part were permanent paupers. 

The proportions of pauperism and population at 
Ashby may be compared with those found at Stepney 
and St. Pancras. 



Paupers (excluding 
January 1st, 1891 : — 



the insane 



and vagrants) on Pacpebism 

AND THB 

EUDOW- 

MEITT OV 
OlD AOB. 







Indoor. 


Outdoor. 


Combined. 


Parish. 


Popula- 
tion. 


No. 


Per Cent, 
of Popu- 
lation. 


No. 


iPer Cent, 
oi Popu- 
lation. 


-No. 


Per Cent, 
of Popu- 
lation. 


Stepney - 


67,699 


878 


1-52 


138 


0'24 


1,016 


1-76 


St.Pancras 


234,437 


3,525 


1-60 


2,142 


0-91 


5,667 


2-41 


Ashby - 


38,368 


113 


0-31 


660 


1'54 


673 


1-85 



The total number of persons receiving relief in any 
form during 1889 was — indoor, 224 ; outdoor, 916 ; 
lunatics, 49 ; total, 1,189 ; showing an addition to the 
count on one day of 84 per cent, indoor, and of 62 per 
cent, outdoor ; together, of 66 per cent. 

Causes oi? Pauperism at Ashby. 

During December 1889 125 persons were relieved 
indoors, of whom 52 were men, 36 women, and 37 
children. Of the men 14 had been brought into the 
workhouse by drink, and 12 by old age; drink only 
accounted for two oases among the women, but im- 
morality had caused 11, and mental derangement 10 
cases. Of the children, 11 were illegitimate, 7 had 
criminal fathers, and 6 were orphans. 

Permission to leave the workhouse without discharge Discharges, 
is given at Ashby for longer periods than in London, 
doubtless because it is here less likely to be abused, 
and because friends live at a greater distance. The 
result is, that none of the inmates are entered as dis- 
charging themselves, and re-entering repeatedly every 
month. Three discharges in the year is the highest 
average. There is a most decided aversion to entering 
the workhouse throughout this union ; but apparently 
no reluctance to accept out-relief, of which a good deal 
is given, though in small sums. 

At Ashby there were 338 "oases" of out-relief on Out-relief, 
the list in December 1889, consisting in all of 602 
individuals, who may be classed as 

Old people over 66 - - - 212 "l 

Widows with more than one child 43 >• 338 

Special cases - - - - 83 J 

For the special cases the following explanation is 
given : — 





Male 


'KlnTT.ol^^ 






Permanent disablement 

Temporary 

Mental derangement 

Temporary want of employment 

Orphans 


25 
9 
2 

4 


24 
4 

11 
1 
3 




40 


43 



Medical advice and medicine are not included in 
this analysis. Attempts to classify the recipients of 
out-relief with regard to character were found to be 
futile. The maximum weekly allowance given to one 
person is 2s. 6d. No inquiries are made as to the 
amount given to the pauper by charitable persons, 
" as th&t would paralyse the hand of mercy." 

CHAPTER VI. 

On the Enumeration or Paupers. 

The first question to be decided is as to the total 
volume of existing pauperism, defined as the number 
who obtain relief during a year, compared to those in 
receipt of relief on any one day. 

The Local Government Board at the present time present 
bases its returns on the number of those in receipt of method of 
relief at any one time. It has been usual to say that enumera- 
the pauperism of the day must be multiplied three or "*"■ 
three-and-a-half times to give the pauperism of the 
year. This multiplier has been generally employed 
by writers on the subject, on the authority of 
Mr. Dudley Baxter, who obtained the figures from 
which this ratio is deduced from Mr. Purdy, of the 
Statistical Department of the Local Government 
Board, the return applying to 1857, and being, 
Mr. Baxter says, the only one of the kind ever made. 
The full figures given by Mr. Baxter are as follow : — 
Paupers, indoor and outdoor, relieved 
during the half-year ending Mi- 
chaelmas 1856 - - 1,845,782 
Paupers, indoor and outdoor, relieved 
only on 1st July - - - 796,102 
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Paupers, indoor and outdoor, relieved 
during half -year ending Lady Day 
1857 .... 1,934,286 

Paupers, indoor and outdoor, relieved 

only on 1st January, estimated - 800,000 

Mr. Baxter adds together the two half -years' totals, 
and from the result (3,780,068), deducts a number 
(800,000) to represent those in receipt of relief on 
Michaehnas Day, 1856, who may be supposed to be 
carried forward and repeated in the second half-year's 
total. The total number then appears as 2,980,000, or 
fully three-and-a-half times 800,000. 

This calculation would be true if the first half-year's 
total included no duplicate entries of the same pauper, 
and, further, if no paupers received relief in the second 
half-year who had been relieved in the previous six 
months, but who were not amongst those in receipt 
of relief on Michaelmas Day ; neither supposition is 
tenable. 

It is probable that this calculation was an exaggera- 
tion 35 years ago, and would be still more so now. 

This probability is borne out by the evidence of a 
parliam.entary return made in 1881 at the instance 
of Mr. J. R. Hollond, then member for Brighton. 
This return gives the " number of persons relieved as 
paupers (exclusive of vagrants) during the half-year 
ended with Lady Day 1881 in each union county of 
England, and may be compared with the return of 
the number in receipt of relief on the Ist January 
in that year. The comparison shows a total of 
1,291,424 for the six months, against 803,303 on the 
single day, or an addition to the number on one day 
of 61 per cent. 

The difference between the 61 yer cent, addition, 
according to Mr. Hollond's return of 1881 and the 
134 per cent., according to Mr. Dudley Baxter's 
version of Mr. Purdy's figures in 1857, may be 
accounted for in three ways : — 
(1.) Error in the earlier count. 
(2.) Difference in the time of year chosen for the 

" one day " return. 
(3.) Changes in the character of pauperism since 
1857. 

With regard to (2) it must be noticed that Mr. Hol- 
lond's figures are compared with the 1st January, 
while Mr. D. Baxter's are compared with those on the 
1st July. 

The difference between the numbers in January and 
in July is about 10 per cent. Allowing for this 
difference, if the 1st July is taken as the starting 
point, the addition is 79, instead of 61 per cent. The 
difference is, nevertheless, so great between 61 per 
cent, (or 79 per cent.) and 134 per cent., that a return 
to cover the 12 months ending Lady Day 1892 has 
been made by the Local Government Board. Mean- 
while Mr. Hollond's return represents the latest and 
best official evidence on the subject. 

But both these percentages refer to a six months' 
count, and give no positive information as to the 
numbers for a whole year. Something must be added, 
and jast as a good deal depends upon what day is 
chosen in arriving at the percentage of increase for 
six months, so the addition to be made for the second 
half-year will depend much on which six months have 
been counted first. 

At Stepney, starting with those in receipt of relief 
at the end of April, and working backwards, an 
addition of 130 per cent, must be added to reach the 
six months' total for the winter half-year ending on 
Lady Day, and to the six months' total 29 per cent, 
must be added to give the year's total. 

At Ipswich, comparing those relieved on 1st January 
with the whole number relieved (also during the winter 
half-year) the addition is found to be 92 per cent., and 
to the six months' total 40 per cent, must be added to 
give that for 12 months. 

The number of paupers for six months and 12 months 
compared, are as follows : — 



A similar rate of progress applied to Mr. Hollond s Padjbim 
figures, would give the number of paupers for all jjra™ 
England, as follows :— mmto 





Counted for 
One Day. 


Counted for 

the "Winter Six 
Months. 


Counted for 
Twelve Months. 


Stepney 
Ipswich 


1,087 
(1st May). 

895 
(1st January). 


2,630 

or 130 per cent. 

additional. 

1,723 

or 92 per cent. 

additional. 


3,269 

or 200 per rent. 

aflditional. 

2,406 

or 169 per cent. 

additional. 




Average, 
112 per cent. 


Average, 
185 per cent. 



Counted on One 
Day. 



Counted for Six 
Months. 



Counted for 
Twelve Mouths. 



740,172 
(1st January) . 



*l,224i,693 

or 664 per cent. 

additional. 



1,539,557 

or 108 per cent. 

additional. 



* Lunatics deducted. 

Mr Hollond's returns probably include the dead as Estimated 
well as the living, his figures may therefore be cor- PTcentuB 
rected by assuming a death-rate of 6 per cent, which 
is that actually prevailing in the unions examined. 
Taking this into account, the estimated figures here 
given for all England point to a probable addition of 
more than 100 per cent, on the indoor, and rather less 
than 100 per cent on the' outdoor, or on the average of 
about 100 per cent, all round. 

Mr. Booth suggests that the weekly and half-yearly 
returns of pauperism should be arranged so as to 
provide the requisite information in a systematic and 
continuous manner. He suggests that the statistics 
should take the form of a running account, from month 
to month, showing the number in receipt of each kind of 
relief on the first of every month, with the particulars 
of those who applied for and obtained relief during the 
month, these being divided into (a) those who had, and 
(6) those who had not been in receipt of any form of ' 
reUef during the 12 months preceding their application. 
This return would need to be supplemented by 
a half-yearly return, which would show in a similar 
manner the movement for the half-year, and the total 
number of paupers who had at any time within 12 
months sought and obtained relief. For specimen 
tables, see pp. and 

The enumeration here attem1)ted has been based so 
far on an annual view of pauperism, but for some 
purposes it is necessary to go beyond any such rule. 
The Stepney stories bring out clearly the extent to 
which some, who are very much pauperised in their 
character and surroundings, may go without relief for 
several years together, and the same stories show how 
with old age there is a gradual settling down into 
permanent pauperism. If the count were made on a 
two years' basis, a good many more would be found to 
have had parish relief than the 12 months disclose. 

CHAPTER VII. 
The Causes op Paupekism. 

It is easy to exaggerate any one cause of pauperism 
at the expense of the rest. Vice, drink, and laziness, 
themselves closely bound together,' fill a great place in 
connexion with sickness and lack of wbrk ; or it may 
be shown how sickness and lack of work, and the 
consequent want of proper food, end in demoralisation 
of all kinds, and especially in drink. 

Criminal conduct is not a first cause of pauperism Crime, 
of any moment, as regards the criminal himself. 
Criminals are usually men of energy, who can, and 
do, make their own living. Crime of a brutal type is, 
however, commonly accompanied by heavy drinking, J 

and it will be found that with those of this class, who 
ask for relief, drink stands as the leading cause, at any 
rate, for the criminal himself. 

The consequences of immorality are much more 
evident in the lives of women than of men. The direct 
cause of poverty is in such Cases obvious, but indirect 
causes may be found in other directions, drink, for 
instance, heredity or evil associates. 

A man loses his work in consequence of drink, falls Drink, 
into irregular work, and finally in destitution applies 
for relief. Drink is apparently the cause of distress, 
but if a fellow -workman, who also drinks, does not lose 
his place, how does the argument stand? Evidently =? 

the man's value as a workman was really the active 
cause. • 

Some men never work when it can be avoided, LazineM. 
others are unwilling to work regularly. The irregu- 
larity of waterside work (e.g., at Stepney.) reacts on the 
character of the men who do it, and on their circum- ;< 

stances. Laziness of this type is an important cause 
of poverty, some of those who ast aid from lack of 
work belong to this category. 

The condition of things which so surrounds people AsStiM 
that they can hardly avoid falling into, or remaining and here- 
dity. 



Vice and 
immorality 
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Mentsl 
infirmity, 
temper and 
incapacity. 

Early mar- 
riage and 
large family. 



Exiirava- 
gance. 



Desertion. 



Death of 
husband or 
father. 



Siclmess 
and acci- 
dent. 



Old aj!e. 



in the ranksofpauperisnl, sho-wa itftelf ver/Wa/inly in 
some of the stories wtioh'liisive been tdld. ' The -with- 
hblding of outdoor relief has done mueh to reduce the 
volume of pauperism, but deperiflenee 'on' the parish 
crops dtit again in the visits' of the doctor ahd'his 
medieine-, which by making tii&itij familiar with-^the 
relieving officer, lay the foundation of much pauperism. 
Mental infirmity, tem'pdr,- and 'incapacity, are 'closely 
allied to and aggravated by poverty as well as 
aggravating it. ' 

Neither early marriages nor large families seem- to 
have as much' effect oh pauperism' or poverty as is 
sometimes supposed.' The poor' marry early, because 
when young they can' be'st afford family expenses. 
There is not sufficient evidence to show wheiher, as a 
rule, early marriages l^esult in large famiUes. 

Extravagance is usually connected with the fall from 
a middle class p6siti'6n into poverty; and is often 
coupled with tnisf'ortune in trade, and incapacity in thfe 
management 6f things and the handling of money. ■' 

Desertion, though appearing as first' cause of i^ant, 
when a man deserts his *ife, or tl woman leaves her 
home, almost always conceals another cause, and 
usually drink, immorality, or crime. -'' ' ■ ''' 

In Stepney, and wherever outdoor relief 4s refused, 
young widows do not usually come themselves upon 
the rates, fhey are helped by being relieved of Some of 
their ohlHren. 

Accidents are very prevaletit at Stepney; no doubt 
because of the dangerous character of the dock work. 

The illnesstes most frequent as causes of pauperism, 
may be divided into three groups : — - 

(1) Those connected with uithealthy trades ; 

(2) Rheum^atism connected, with exposure to wet and 

cold, and often with drink ; 

(3) Diseases of the chest, bronchitis and consumption. 
Old age is not the sole cause of poverty ; among the 

aged poor drink and sickness may be cohsiderable 
factors in it, but when all is said, the' fact remainsi'that 
age falls heavily on the poor, and that the case of the 
aged poor demands special consideration. 



PART II. 

The Endowment of Old Age 

CHAPTER I. 

On Colmctive Action lir dealing with tSe Causes 
OF Pauperism:. 

It is generally agreed that drunkenness, immorality, 
and crime, should be allowed to inflict their own pun- 
ishment upon the criminal. . Itr is ,quite otherwise with 
widowhood, loss of parents, accidents, sickness, and 
old age, and the reason is plain. Drunkenness and 
folly are evils capable of indefinite expansion, and in 
dealing with them the deterrent influences of the con- 
sequences they entail cannot be dispensed with. On 
the other hand, sickness, old age, and death, are in- 
evitable, and not liable to increase if the troubles they 
bring are softened. 

Lack of work is inextricably intertwined with 
laziness, restlessness, temper, &c., and so occupies a 
middle place. It is not inevitable in the sense that 
old age and death are inevitable, and it is, like crime 
or foUy, capable of indefinite extension if unwisely 
treated. It is generally thought best to leave it to the 
collective action of trades unions. . "When death is 
mentioned, it is to the widows and orphans who remain 
that reference is made . In the case, of widows , children 
are generally taken into the parish schools or boarded 
out. This plan may be: less haijmful than the giving 
of outireUef , but it is a choice of evils tending either 
way to the encouragement of recklessness and the 
perpetuation of pauperism. i 

Sickness is not inevitable in qttite the same sense as 
old 'age and death, and when it com'es, more or less 
may be made of it. It is this fact, culminating in what 
is called " malingering,"- which Rot only renders Sjjate 
action f or, the. reiiel and support of ifche sick unmanage- 
able, but makes it desirable that the societies -which 
undertake its collective care should ■ be ' small and 
strictly localised. ' _ c i 

But while sickness may be, cnred, and the effects of 
death soon pass away, age lingers andbeoomes toore 
iJifllpless year by year. This ip why old age exercises 
so fatal an influence on if)auperism, and justifies the 
Question whether collective auction cannot deal with the 
needs of old age in some better ; way than under the 
poor la''''' 
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'OS I THE Amount of Old' Age Paupebism and its 

I ' CHAEACTEEi. 

Up to a year ago there were no palrticuliirs whatevet 
in existence as to the amount of old age pauperism. 
We now rely almost exclusively on what is known- as 
" Mr. Burt's return," which giv^s the number of old 
people, excluding lunatics and yagrants, in receipt of 
relief on the 1st of .^ugust 1890, las follows : — 



Mr. Bm-t's 
B«turn. 



■ " 


, :^ndoor, 1 


Outdoor. 


Ages. 


M. 


'f. 


Total. 


M. 


F. 


Total. 


80 


4,949 


4,803 


■ 9,752 


12,466 


22,652 


35,108 


7.5-80 


7,086 


5,298 


12,384 


,16,474 


32,021 


48,495 


70-76 - 


9,953 


6,866 


! 16,809 


;, 17,633 


43,266 


60,899 


65-70 


'. 9,468 
31,456 


6,339 


! lis,807. 

i 


10,567 


86,866 


, 46,438 


Total over 66 


23,296 


\ pi.isi 


"67,130_ 


133,806 


190,936 


60-66 - 


8,018 


' 6,364 


i 13,372 


'. 6,969 


21,849 


27,808 


TotaliOver^O - - 


39,474 


28,650, 


: fi8,124 


,63,089, 


166,664 


218,743 





Combined Total. ' 


, Ages. 


M. 


^- '■' 


'Total. 


80 - - ■ - 
76-86 - ^ ^ ■ - . ^.- 

70-75 

65-70 


17,405 
23,560 
27,586 
20,036 


27,465 . 
37',319 
50,122 
42,205 


44,860 

60,879 

'77,'r08 

62,240 


Total over 65 - . . . 
60-65 - . . ., 


88,688 
13,977 


167,101 
27,203 


246,687 
41,180 


Total over 60 


102,563 T 


!L«4,304 


286,867 



It is to be noted that the women are very much more 
numerous than the men, being on the whole as 176 to 
100 over 65, and 195 to 100 from 60 to 65. But it is 
among the outdoor only that the excess occurs, as 
indoors the men predominate. The grfeater proportion 
of women below 65 seems to indicate,, that it is qot till 
considerably later in life than with women that old age 
renders it necessary for men to obtain parish relief. 

Some possible doubt exists as to the correctness of 
this return, because of the tendency to exaggerate age. 
On the other Jiand, in the beginning of August ' the 
tide of movabte pauperism is nearly atlow-water mark, 
and 1890 was a year of general prosperity. It has been 
shown that for pauperism of all ages, excluding lunatics, 
it is probably necessary to double the number relieved 
on one day to arrive at the total number relieved in one 
year. But as people, grow older they become 'inore 
settled in their habits ; apd a larger and larger prbpor- 
tjon of those who occasionally accept relief either 
enter the house to stay there, or receive out-relief ih a 
permanent form. The deduction for deaths also chiefly 
affects the, old. The result is that instead of doubkng 
the.numb^r on one day it is enough to add from 30 to 
50 per cent.. This rate is based on the results of an 
actual enumeration made in' the fivel unions of Stepney, 
Paddington, Ipswich, ^ppel'd, and Barton-upon- 
Irwell . J .„„ ,'■( , ^ ,^. ■ ... .,.'' ' ,,■■■•■ 

■ Acoor4ing to the actual peri-ce^tages at the different 
ages shown by coun^.^t Stepney, }t may be .perhaps 
assumed that the total ^dijyiiOA.Rf iO per, cent, would 
be allottetl.as under to,the different ages :— ,^ 



Under 16 - ' ' - 

rlndoor 286 , \ 

istoeojoP^roSio 

I. per cent. J 



40 per cent. 

I ■ '" ' i 
-305 per cent. 



!>100 per cent. 



'60 to 65 ' - 60 per cent. 

Over 65 . - - - 40 per cent. 
These pef-cehtages, applied to thb figures bf pau- 
perism on one day, give the following result :— 

Z 
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P1.VTSIUSH 

Bub iw- 

MENT OE 

Old ASE. 



A Tbab's Patjpbrism, 1890-91. 



Pauper 
dratns. 



Reduction 
of out-relief. 



— 


Tinder 
16. 


16-60. 


60-65. 


Over 
66. 


Total. 


No. of paupers on 1st July 

1-90. 
Estimated additions for 

12 months. 


226,327 

40 per 
cent. 
90,130 


146,358 

306 per 

cent. 

445,438 


41,180 

60 per 
cent. 
24,709 


245,687 

40 per 
cent. 
98,275 


668,562 

100 per 
ceuti 
668,652 


Total 


316,467 


691,796 


65,869 


343,962 


1,317,104 



if this table may be taken to represent the facts, 
it may then be shown what proportion of the population 
at each age are to be accounted paupers. 





Population. 


Paupers. 


Ratio to Population. 


Tinder 16 
16-60 - - 
60-fi5 - 
Over 65 


11,144,021 

15,722,873 

812,028 

1,322,696 


815,467 
591,796 
65,889 
343,962 


2"8 per cent. 
S-8 „ „ 
S'l „ 
25*9 „ „ 


Total 


29,001,018 


1,317,104 


4'5 per cent. 



It is not possible to distinguish between the direct 
and indirect influence of old age on pauperism, for age 
aggravates all the other causes ; but directly or in- 
directly the effect of old age on pauperism is measured 
by the increase in percentage. As the rate rises with 
age, it follows that the proportion of pauper deaths 
will be higher still. Canon Blackley found, by an 
independent inquiry in 26 country parishes, that no 
less than 42 per cent, of the old who died had had 
relief during the closing years of their lives. It is 
improbable that the average all over the country would 
be so high, but 30 per cent, would not be an improbable 
estimate. 

OHAPTEE III. 

On Good Administbation as a Cure. 

It is often asserted that pauperism is manufactured 
by bad administration of the law, and especially by 
the unchecked giving of out-relief, and that good 
administration will gradually but surely suppress it. 
The facts relied upon to prove the good effect of 
careful administration are specific as regards two 
particular country unions — Bradfield, in Berkshire, 
and Brixworth, in Northamptonshire. At Bradfield, in 
1871, the number of outdoor paupers was 999, and of 
indoor 258 ; in 1891 the numbers were respectively 26 
and 110. At the same time the population had in- 
creased from 15,853 to 18,017, so that the number of 
paupers, from being one in 13, fell to one in 132. and 
the rates from 13s. 8d. to 2s. 3d. per head of the 
population in the IJ. on the rateable value. 

At Brixworth, in 1871, there were 1,101 outdoor and 
104 indoor paupers, whereas in 1891 there were only 
35 out and 93 indoor. The proportion of paupers to 
population fell from one in 11 to one in 104, and the 
rates from 8s. 4iid. to Is. 7fa!. per head of the 
population. 

These results were obtained in both unions by the 
gradual denial of out-relief, while strict administration 
of the law went hand in hand with carefully organised 
charity, and with the fostering of every agency likely 
to raise the standard of independent life among the 

people. 

But unions such as these are rare, and the advance 
made by them is unstable, as it depends too much on 
the character and abilities of the administrator. If 
poor relief is to be reduced everywhere to the scale 
granted at Bradfield and Brixworth, it can only be 
done by first simplifying the problem with which the 
guardians have to deal, and l^ then putting some 
pressure on them in the required direction. Both 
simplification and pressure may be found in the en- 
dowment of old age, and the result should be the 
entire abolition of out-relief within measureable time. 

CHAPTBE IV. 
On the Endowmest op Old Age. 
A number of pension schemes are now before the 
public. These are :— 

(1.) The purely voluntary, as suggested by Mr. Pat- 
kin, of Leeds ; 



(2) Voluntary, aided by employers, suggested by 
Mr. Vallance, of Whitechapel ; 

(3 ) Voluntary, aided by the State {Mr. Chamberlain 
and the National Providence League) ; 

(4 ) Compulsory (Canon Blackley's original scheme) ; 

(6.) Compulsory, with a bounty from the State 
expected to follow on the adoption of (3) ; 

(6.) Free, defrayed by taxation (Poor Law Eeform 
Association). 

Canon Blackley's original scheme was to collect trom 
every young person between the ages of 18 and 21 a 
sum sufficient to provide a pension after the age of 65. 
He has since admitted the advisabihty of accepting 
State aid, in order to reduce the sum required, on the 
ground that there is a general, as well as individual 
interest, and in order to make the proposal more 
acceptable to the working classes. 

Finally, in order to work with others, he has aban- 
doned the general and compulsory character of the 
scheme, and is ready to accept any system of voluntary 
6tate-aided thrift. Thus, his proposals may be con- 
sidered 'as merged in those of the National Providence 
League. 

The main suggestion is that everyone shall he 
encouraged to provide for their old age a pension of 
61. 10s. per annum by the promise that then an equal 
sum shall be added by the State (out of Imperial and 
local taxation jointly), so as to secure in all 13Z. (or 5s. 
a week) to each old person. 

The great objection to the proposal is, that it might 
not, to any extent, reach the classes who now come on 
the rates in their old age. Again, it is not clear 
whether the league expects the State to provide at 
once for the supplementary pensions which would be 
provided under this scheme. This liability, as it 
seems, would have to be met as it arose, but the present 
generation cannot afford to bear its own burden* and 
those of the generation to follow. 

But under any voluntary scheme it is impossible to 
know to what extent, if at all, future burdens would be 
lightened, for the comparatively well-to-do would be 
the most sure to avail themselves of cheapened thrift, 
and little good would be obtained if the poor still came 
on the rates. 

If now the scheme is made compulsory, and every 
young person is compelled to provide him or herself, 
before 21 , with an annuity of 61. 1 Os. at 65, and if to 
this the State promises to add a further sum of 61. 10s., 
the bargain, on behalf of the future, might be a good 
one for the State. But, even so, not for more than 40 
years would the results of such a scheme begin to 
operate. If anything is undertaken for the future, 
something must also be done for those still in active 
life, but beyond the scope of any scheme of early 
thrift. 

The details of Mr. Chamberlain's scheme are as 
follows : — 

To the account of every man who, when he is 25, 
shall have paid bl. into the pension fund, there will 
be added from State funds the sum of 151. This 
account must then be supplemented by a payment 
of II. each year for 40 years. These payments 
must at no time be more than 51. in arrear, or all 
claim to benefit will be lost. All arrears must be 
paid up, together with 5 per cent, per annum 
interest before benefit can be claimed. The whole 
fund and its accumulations will entitle depositors 
to receive : — 

(1.) If they live to 65, a pension of 5s. a week 

for their remaining years ; 
(2.) If they die before 65— 

(a) 5s. a week for the widow for 26 weeks ; 
(6) 29. a week for each child till 12 years old 
(but not to exceed 12s. in all for the first 
26 weeks, and Ss. a week afterwards) ; 
(c) if neither widow nor children are left, the 
original &l. to be returned to the de- 
positor's representatives at his death. 
It is evident that this proposal, if universally ac- 
cepted, would provide a complete pension system ; it 
would not have this effect for 40 years, and, in order 
to bridge the interval, it is proposed that the State 
should assist all over the age of 25 at the time of the 
passing of the proposed Act, who have already secured, 
or shall, within three years (being then under 60) 
secure a deferred annuiiy. 

The annuitant must have procured a pension of not 
less than 61. 10s. a year, and pay in a sum (according 
to age) of from 4Z. to 101., and the State will then 
double the amount of the annuity. 



Oasoa 

Blaclsley's 

scheme. 



National ''l 
Providence 
League, 



Same 
scheme 
made com- 
pulsory. 



Mr. Cham- 
berlain's 
scheme. 
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No proposal is made for dealing with the oases of 
men over 50. 

The foregoing proposals refer to men only j those 
for women are on a lower scale. Every woman under 
25 is to deposit 308. , and to this the State will add 81. 
Her yearly payments will be 8s. 8d., and her benefit a 
pension after 65 of 3s. a week. 

It is also allowable for any man to deposit 21. 10s. 
in place of 52., and to pay 10s. in place of 20s. each 
year, if he forego the benefit offered to widow and 
children or any any return in the event of death before 
65. A clause is also inserted permitting subscriptions 
to friendly and provident societies to replace the 
stipulated annual paym.ents to the pension fund. 

As about 480,000 men and women reached the age 
of 25 in 1891, the cost of pensioning them, at 15J. a 
head for the men and 81. for the women, would be 
nearly 5,600,000Z. As to the effort to bridge the interval 
between the present time and 40 years hence, if 
assumed all at once, it would involve an enormous 
liability, and spread over the whole period of payment, 
would represent a very heavy annual charge to the 
State beyond what the individual insurers would pay 
for themselves. 
5 Mr. Patkin's proposal is that advantage should be 
taken of the comparatively high rate of interest at 
which municipalities borrow money, for the establish- 
ment of a system of municipal banking, which, by the 
excellence of the return guaranteed to depositors, shall 
encourage thrift. 

Mr. Vallance, also in the interest of individual thrift 
irrespective of State aid, suggests that weekly wage- 
earners should be encouraged to put by a small sum 
lid. or 3d. in the pound on their wages, by an obligation 
placed by law on each employer to add a similar sum. 
The contribution of the workman, with compound 
interest, is to be withdrawable by him at any time, but 
the contribution of the employer and its accumulations 
to be payable only at death, if happening before 65, or to 
be oommutedinto a pension together with the workman's 
own deposits, if these have not been previously with- 
drawn. The objection to all schemes involving a legal 
claim on the employer, is that in effect the sum added 
to the pension fund would be deducted from wages. 
Universal In England and Wales there are at present about 

pensions. 1,323,000 men and women over 65 years of age (esti- 
mated pending full returns for 1891. ) At 131. per annum 
each, a universal pension list would reach 17,000,000?-. 
Putting the total national income at one thousand 
millions per annum, and assuming that taxation falls, 
or can be arranged to fall, in true proportion to income, 
to maintain such a pension scheme everyone would 
have to pay about If per cent, of his income. 

The benefit would clearly be unequal ; the rich 
would pay much more in proportion to what they 
would receive than would the poor. 

It may be said in considering the cost of such a 
scheme that, looked at nationally, the sum paid in 
pensions would not be so much spent as transferred 
from one pocket to another, the old having to that 
extent the spending of what younger men made. 

As a matter of public burden the present cost of 
maintaining aged paupers would be saved. For those 
in the house the guardians would draw the pension, 
and out-relief for the aged would naturally come to an 
end. 

OHAPTEE V. 

On the Abolition or OuT-iiELiiir, 
The endowment of old age may be expected to bring 
about the abolition of out-relief, but the process would 
take time. 
Forfeited -^^J pensioner who had recourse to parish relief must 

pp.nsions. necessarily forfeit his pension to the guardians. On 
leaving the houss the law should permit the amount of 
the pension to be paid as out-relief. To prevent the 
pensions from f allinginto improper hands, the guardians 
should have a right to the pension of anyone who had 
received relief from them during the 10 years from 
55 to 65. In the same way anyone who had been in 
prison during the same period should forfeit the 
pension. 

Such rules would preserve the dignity of the pensions, 
but might need sonae adaptation in the cases of the 
sick and of widows. The parish sick asylum is in 
effect a public hospital, it should be definitely accepted 
as such, and placed under the control of the local 
sanitary authority. The charge to patients should be 
small, and every facility should be given for provident 
subscriptions. Those who neglected to make them. 



selves " free of the hospital " and then sought for Patipbbibm 
medical assistance in sickness, might be sent in at the gj^o™ 
cost of the parish, but would thereby lose their right mbht op 
to a pension. Old ash. 

8,500,000Z. is now Spent in poor relief ; the aged poor 
are a third of the whole number, and must represent 
more than one-third of the cost. 

This is the only public saving to be anticipated, but 
if it can bo shown that the whole problem of poverty 
and pauperism would be simplified, it would be worth 
while to consider whether the financial difficulties 
could be. faced. 

First, as to work. What old men do now they would 
hardly cease to do, excspt in go far as a small fixed 
income would encourage them earlier to turn to such , 
duties as those of watchmen and caretakers. 

Then, as to wages. Those required by watchmen and 
caretakers might be less, but otherwise there seems 
little reason to fear any lowering effect. 

Next, as to thrift. The greater certainty of the en- 
joyment of savings would make thrift more attractive. 
Moreover, the years of elderly existence and doubtful 
earnings before the age of 65 has been reached have 
still to be provided for, and, given a pension after 65, 
every extra shilling saved would tell on comfort. 

Self-respeat could not be hurt by the receipt of a 
pension which all old people alike would draw, and 
which would not be paid through the Poor Law 
officials. Widows might be helped in various ways 
by private charity if the rales of administration made 
it impossible for the guardians to offer anything but 
the house. 



CHAPTER VI. 

On Objections to the G-bneeal Oollbctivb Endowment 
OP Old Age. 

The objections to the general endowment of old ago 
are as follows : — 

1. It is held that such a plan taxes the rich for the 

benefit of the poor, and that the hardworking 
and thrifty would pay for the idle and worthless. 

2. That those who never roach 65 do not benefit at 

all, however poor they may be. 

3. That the sum of 6s. a week is inadequate, and 

therefore cruel, and calculated to stimulate 
begging. 

4. That such a scheme would only create a new and 

additional form of pauperism. 

5. That it is absurd not to discriminate between 

those who need and those who do not need 
pensions. 

6. That it is unjust as well as impolitic that the 

undeserving and those who have done nothing 
to help themselves should benefit equally with 
the thrifty and deserving. 

7. That the assumption by the State of responsi- 

bility for the maintenance of the old would be 
dangerous. 

8. That the sphere of thrift agencies would be 

confined and their energies sapped. 

9. That the principle of independence and thrift is 

assailed by a provision which takes away the 
stimulus to saving given by the prospect of 
destitution in old age. 

10. That it is the duty of children to support their 
parents. 

11 . That emigration would be discouraged. 

12. That the financial resources of the country would 
be overstrained and crippled. 

13. Finally : that the administration of such a scheme 

would present serious difficulties. 

1. It is true that under a general pension scheme obieotions 
the rich would, to a great extent, pay for the poor, answered. 
It is not so true that the hardworking and thrifty 

would pay for the idle and'worthless, as it is only when 
their share of taxation, treating; them as young and 
old of a class, exceeds their share of benefit that this 
would be so. The inequality of fiscal burdens is, how- 
ever, nothing new, and the only justice which any 
system of taxation can effect is that of the equality 
of sacrifice. 

2. So far as the second objection is valid, it is also 
valid against all deferred annuities and civil, military, 
and nava] pensions. 

3. The third objection that the proposed sum of 5s. 
a week is inadequate and will stimulate begging, i^ 
beside the mark, because the desire to give to the 
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7i.nrsRun, Tmiieserviiig. beggp,r, >rtll not,|t!e; Btimtilated, ,and all 
i^n THB self-supporting effortp will pe encouraged. 
MBira^. 4,,Tii^ fpTirth objection rests upon th^.d^finjtion of 
Old Aob. I pauperism. If to receive advantages under 'private or 
puiblic^ giidowpient .is, ."to be E^cooflij^ted pauperisation, 
tbfgi. -ijiipse in.retj^ipt of pensions, .tliough every old 
man in the land dxew one, would b^; paupers, and 
exQeptiug those who died , young, eyeryoi^e would 
become , a jpauper. But the^p can be iip general 
pauperisation ; in a State which supports .itself., A 
pauper State, if such a thing [CE|.i^be imagifted at aU, 
must be dependent on some other State. ; ,,. . 

,6. Poverty must nof be the qualification of the peh- 
sioiv9^, for to endow destitution would be to go back to 
the worst principles of the pre-1834 epooh,^and herein 
lies the answep to the fifth objection, for it is impos- 
sible to maintain the dignity of pensions if the questiorl 
of poverty be introduced in their distiSlbiition. 

"6. The sixth objection, that only the deserving 
should benefit, is Hke the fifth, but it is even more 
dangerotis to inquire into a man's character than into 
his inearts,' if the benefit to be deceived is to b6 kept 
free from all taint of pauperism. ' 

7. It is asserted that the assumption of such a 
responsibility wotild involve danger beyond what is 
assumed undfer the present Poor Law. But the nation 
is already bound to keep every o}d person who requires 
it at the cost; of more than 5s. a week ; and to offer to 
all old people this sum and no more might be thortght 
to make the nature of the responsibility assumed even 
more definite than before. 

8. Thrift agenoies at present do very little business 
in deferred annuities. Their principal approach to it 
is in the indefitnite continuation of sick pay when 
illness and old age make work impossible ; and it is 
precisely this branch of their business which is admit- 
tedly insolvent. State pensions, then, so far from 
injuring their business, would keep them , to, some- 
extent out of a serious present difficulty. 

* 9. The fear of destitution is distinctly not the most 

portent cause of thrift in England at present. iPeople 
save " against a rainy day," to increase their capital, 
and to provide for their children, not for objiote more 
remote; these have their turn, but not usually till all 
reasonable ' fear of destitution, present or future, has 
passed away. 

Neither are independence and self-respect lost by 
the acceptance of a benefit for which the recipient has 
not MniBelf fully paid, for the enjoyment of endow- 
ments to which anyone becomes entitled never is so 
felt by the rich,' and would not be more felt by the 
poor, always provided that the claim did not require 
any confession of poverty. 

'^10. The objection that it is the duty of children to 
support their parents, if good at all, is good against 
any savings for old age, and therefore goes too far. 

ll.s That emigration might be checked is a more 
vaUd' objebtion, but the same argument would be 
equally good against any efforts to make life in 
Bt^laiid happier and more prosperous. 
'•12. The amount required to provide pensions in 
England and Wales would be 17,000,000?. Towards 
this 'sum the local authorities, whose rates might be 
rapidly reduced by one-third," and later by one-half or 
even two-thirds, if out-relief is reduced to a minimum, 
mi^ht contribute fully 4,000,0002. This leaves a sum 
of 13,O00,O00Z. to be provided out of taxation, and to 
it must be added such sum for Scotland ati'd Ireland 
as would liepresent their <jontribution towards the taxes 
levied. If this sum may be taken at 3,000,0002., we 
have in all 16,000,0002. to raise by Imperial taxation. 

To raise fairly such a sum as this, indirect as well 
as direct taxes would be needed ; id. a lb. on the sugar 
imported in 1891 would amount to over 6,000,0002., 
2d. on tea would prclvide nearly 2,000,0002., drink 
might supply another 2,000,0002., and 3d. on the 
income-tax amounts to fully 6,000,0002. It cannot 
therefore be said that there iwould be any actual diffi- 
culty in raising whatever sum would be needed, 
nor in .arranging the incidence of the new taxation, 
80; that all classes paid approximately in proportion to 
their incomes. 

. Finally,- it may be shown that the administration of 
t-hB scheme would be neither impracticable nor very 
costly. It is intended that everyone born in England 
or Wales shall, when 65, be entitled to the pension. 
AJl that is needful is to obtain (1) a reasonably fair and 
pi'ompt decision as to probable age, without incurring 
unnecessary charge ; (2) a sure and prolonged identifica- 
tion to avOjid one person Claiming in two places. All 
evidence as to age would ',be treated S-s matter of loiekT' 



say , only, for, idpfltification for, 65 years is impraoticp.- -^^J^^™' 
ble. The' applicant would give the addresses at which Eiqjow? 
he hftd lived for the last 10 years, and if he had meMov 



resided in several districts, the registrar in ^ach piust be "i^ob, 
enipioyed (and paid) to the enjthat, no man could 
possibly obtain more than ope pension,, The amount 
of the fees (which need no.t,esceed lOs. or Jl.) could, 
be deiducted from the fir^t payment, of pension, at the 
rate of 2s. 6d. a .week, till paid. 

ITo, each applicant; who became entitled to a,;, pension 
a cer'ti^ca,te vy^onl^. be granted jlii;i Jiriplicate 5 one copy 
would be held by the registrar of the sub-district in 
whiph ,jthe., person resided, another would; be lodged 
with the iba.nk tbrpug$, .which thj? payments would be 
m^e, while the third would be held by the pensioner. 
The ?;ignature of the pensioner would be attached, to , ,- 
th^ cppy at the banlc, p,nd. a t^ejpasii, aceount ,he thereby., '"'['"■ 
opened in tj^e name of the pftflgipner. Finally^,, pn the 
death of the pensioner, the registrar woul^ reclaim 
the qertificates.and send them, to,, the Treg-sury with 
report of the deatt. . , > i - , ■ 

Under such a scheme existing paupers should continue Existing 
to live under, the. charge of the guardiai^is. .Those now P*"Pers. 
receiving out-relief would continue to receive jt,j the 
only differenqe being that they would not receive less 
than 6s,. a week. For both indoor and, outdopr paupers 
the) guardians wquld receive and disburse the money. , ' 

OHAPTEE VII. 

Conclusion. 

It has been sljpwn that the amount of old age Summary 
pauperism is very serious. Under the Poor Law it is 
treated, undesiraibly ; indoor relief lacks humanity, and 
out-door encourages improvidence. ^ As a remedy 
pensions fit 65 are suggested to be acquired voluntarily 
with State aid. But, to h^ effectnoil, the system must 
be,, universal, or the inLprpvident would still trust to 
the rates. If the., syi^tem,, is to be universal it must be 
oompulspry ; and,, if compulsory. Its cost, however 
collected, is taxation. ,, .,-,,,, ,. 

JSy endowment of old , age , is meant a provision 
granted tc all oid people ifrom the -common purse. 
If this be, desirable, the money needed is best and most 
equitably raised by taxation which falls fairly on all 
according to their means. 

The period at which the pension should begin is fixed 
by common consent at 65. Public pensions beginning 
sppner, might tend to reduce, wages, at and after 65 
they will, have no eflect on the wages of younger men, 
aiid but little qn thps^ of the old. , 

The amount, 6s. a vpeek, is alsp fixeid by common 

consent. It,,4.o#s not pretend, to be an "adequate 

prqvisipp," ,l(ut ia, the contribution of the State towards 

at, .bieing about the, sufn .wliiohi the bare maintenance of 

a destitute person actually ppsts., ■,.,,. 

The sum required to provide 5s. a week to all old 
persons is large, but not more thaii, could . be easiiy 
raised, if the object is vyprtji it. Nor does the, adniini- 
stration entail any serious difficultips,. Difierence, of 
opinion comes in rather as regards the results to be 
expected from such an expendittire. This sohenie, 
hoT^ever, may be fairly regarded as a cure for pauperism. 
Life, ampngst the, poorest might be based on inde,- 
pendence, if provision were made, for their old age. 
(Jhronic pauperism would be confined to a ne'er-do-weli 
class, and might in the end be stringently regulated. 
The prospect of a pensiopi igiglft not do much to 
encourage thrift among the lowest classes of the 
population, but , among the classes above them a 
pension might proye the beginning of innumerable 
savings. , 

The interests of all classes are intertwined, but 
especially those of the lowest class and the class 
immediately above them. ; Thesp will be found to 
benefit very much if the standard of life below them 
IS raised. They already subscribe to sick clubs, insure 
their lives, and provide soniething f or a " rainy day," 
but for old age they do pot provide, and it is this 
neglect which reacts adversely pp everything else they 
do to better themselves. 

The upper and middle classes will be repaid for their 
share or extra taxation by the increased prosperity o^ 
the cpmmunity at large, though they themselves may 
not value or greatly benefit by the pensiops. ^I^astjy, 
if thp community prosper, many ol ^the iioh will reap 
advantage from rent or prpfit, and, whether they do so 
or no, few will regret extra taxation if they can f^pl that 
by th^s means, better than by giving monpy ip charity, 
they may mitigate the hardships o|, poverty, and 

benefit the mass of the people. i • 

- . .- i' ) J', '^ *■ ) ' 111 , -i, - li i,-' ■ ' ■ ' 
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TO' rTlrl'ii', 



FoBJis SUGGESTED for PERIODIC RETURNS which shall show the TRUE Volume of Pauperism, and 
, something of its Character. 



Faufbbibu 

A»D THB 

Ehdow- 

UEItT OV 
OlD Aa£. 



Table I. — Monthly Returns of Pauperism. 





Wn 




»!. »£ 


No; of Persons who apply, for and are 

granted Relief between 1st .January 

and 1st February. 








Institution or Class. 


Relief on 
Ist January. 


Those who have 

received Belief 

within 12 Months 

of present 

Application. 


Those who have 

not received Belief 

within 12 Months 

of present 

Application. 


No. in receipt of 

Belief on 

Ist February. 




M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


Indoor : — 

Able-bodied 
Not able-bodied 
Insane 

Outdoor :— * 
Able-bodied - t,,, - 
Npt able-bodied - -,",i-- 
Insane 

u 
Medical only : — 

Able-bodied - - [. 
Not abie-rbodied 




5 ;•?>.! . 


1 i 
i 

i 


,i 


(a) 

1 


U-T. u 

. '-tr If 
):■■, ■ ); 


1 


(i) 


) ' 









iVo(e. — It is intended thlat those Tfho/jii'p.Teliey^ twicej or cjftener in the month shpuld on the first occasion be counted in the 
(6) column, and on suljsequ*nt occasions in the (a) column. Transfers fcoiii one institution to another would be 
counted in the (a) column. -, ' ' ' ' 
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MBltOBANDUM aS to TABLE II. 



To find the total paaperism for any 12 months : — 

On 30th June (1892) take numbers from columns w-|-a-f-b + d-|-e-|-h. 
On Slst December (1892) take numbers from columns x + e+i+h + i + l. 

Prom the number thus indicated must be taken the deaths which have occurred to give the total required. 
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Table II. — Ketubn for Half- Year ending itlst December 1891. 







Mn ;* 




No. of Applications granted between 1st July 1891 
and 1st January 1892. 




Wn ;.r. i ..; 


Total No. 

of those who 

have been 

relieved 

during Six 

Months 


Institution 

( ■ 

or Class of 


receipt of 

Belief 

on 1st July 

1891. 


Previously relieved during 


Having 

, previously, 

received no 

Belief, or none 

since 1st July 

1890. 


receipt of 
Relief on 
1st January 
1892.,,, 

" '2 


Pauper. 


Second half 
of 1890. 


r First half 
of 1891. 


Second half 
of 1891. 


ending 3 Ist 

December 

1891. 


' 


M. 


W. 


Ch. 


M. 


w. 


Ch. 


M. 


W. 


Ch. 


M. W. 


Ch. 


M. 


w. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


Indoor : 

Able-bodied 

Not able-bodied 

Insane 

' >■ * 
Outdoor : 
, Able-bodied 

Not able-bodied 

Insane 

Medical only : 

Able-bodied - 
Not able-bodied - 


-,' 


(ai) 






(a) 






(6) 






Cc) 




ru ■) 




J 




(f) 
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Rbtdbn for Half-Tear ending June 30th, 1892. 





■Nr« 






No. of Applications granted between 
1st January 1892 and 1st July 1892. 


Having 
previously 


No 






Total No. of 
those who 


Institution or Class 


of Relief on 

1st January 

1892. 


Previously relieved during — 


received 

no Relief, or 

none since 

1st January 

1891. 


of relief on 

Ist January 

1892. 


Relieved 
during 


of Pauper. 


First half 
of 1891. 


Second half 
of 1891. 


First half 
of 1892. 


Six Months 
ending 30th 
June 1892. 




M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


U. 


w. 


Ch. 


Indoor : 

Able-bodied 
Not able-bodied - 
Insane 

Outdoor : 

Able-bodied 
Not able-bodied 
Insane 

Medical only : 
Able-bodied 
Not able-bodied 




W 






(«) 






(/) 






(</) 






Ch) 




\ 


(y) 











Eetubn for Half-Tbab, ending Slst December 1892. 











No. of Applications granted between 
1st July 1892 and 1st January 1893. 


a 

Having 

previously 

received 

no Belief, or 

none since 

1st July 1891. 


■NTn 






Total No. 

of those who 

have been 

relieved 

during 

Six Months ■ 

ending 30th 

June 1892. 


Institution or Class 


No. in receipt 

of Relief on 

Ist July 1892. 


Previously relieved daring — 


of Relief on 

1st January 

1893 


of Pauper. 


Second half 
of 1891. 


First half 
of 1892. 


Second ha,lf 
of 1892. 




M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


M. 


W. 


Ch. 


Indoor : 

Able-bodied 
Not able-bodied - 
Insane - 

Outdoor : 

Able-bodied 
Not able-bodied - 
Insane 

Medical only : 
Able-bodied . 
Not able-bodied - 




W 






(•■) 






0-) 


» 




(*) 






CO 

'I 


H- 1 1 

' ■ ■ i 




(2) 
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GEOFFREY DRAGE, 

Secretary. 



General Eules adopted by the Oharitt Organisation Society in London, 

Want of Empiotment. 
Assistance of such Oases at Normal Times. 



Charity Organisation Paper No. 5 (suggestion iii.) 
lays down the following principle as a guide to district 
committees in dealing with out-cf-work cases : — 

There is no general rule of the Society that able- 
bodied persons temporarily out of work shall not be 
assisted. These, like other cases, are considered on their 
merits. 

In deciding on the individual case, two main factors 
bearing on the cause of the distress have to be kept in 
view ; viz., A. The applicant's trade or occupation ; 
B. His character and capacity. 

A. The Trade or Occwpation. 

Periodic want of Employment. 

(i.) Generally, writh regard to the many persons 
out of work at certain periods of the year by reason 
of the weather or other regularly recurrent causes no 
charity can meet an economic fact, such as this, 
of periodic want of employmeni;. To make a rule 
of relieving distress arising solely from this cause 
would be to undertake an overwhelming respon- 
sibility, and it would be also injurious to the 



wage-eammg classes. It would have a tendency 
to keep down wages, to discourage saving and to 
prevent men trying to get some other kind of work to 
which they can turn in the slack season. In some cases 
help may be given, conditionally on joining a clnb or 
future saving, or where there is a definite promise of 
work, or m the rare instances in which employment can 
be found for the applicant. But the efficacy of any such 
help IS practically limited by the amount of individual 
influence and personal supervision forthcoming on the 
part of members of committees and others interested in 
their work. 

Temporary want of Employment. 

^i*"l -^ ^^® distress is occasioned by some temporary 
and definite cause, after a short period there will be an 
improvement m the labour market. Distress of this 
kind, due, tor instance, to the failure of a great 
'n^^o^'o'^' ^"'^^ ^^*^® Lancashire Cotton Manufacture in 
1862-3, or to a frost of unusual severity and duration, 
cnn he properly called exceptional. At such a crisis 
esceptional means of tiding over the emergency must 
be sought, and there is a large scope for charitable 
help, according to the character and capacity of the 
individual. [iSee B, inf.'] 
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Shifting of Trades. 

(iii.) When the distress is due to deeper and more 
permanent causes, as, for instance, when a trade is 
failing #r dying out, or removing to another neigh- 
bourhood, any form of charitable relief on the spot acts 
merely as a palliative ; it tends to keep labour in the 
same grooves, to divert attention from the source of the 
evil, and to become as dhronic as the shortness of work. 
In such circumstances, practically the only remedies 
are migration or emigration, unless the applicant can 
be induced to turn his hand to some other occupation. 



B. Gha/raeter and Oapaeity. 

From this point of view out-of-work cases may be 
roughly classified as (i.) Thrifby and careful men ; 
(ii.) men of difierent grades of respectability, but non- 
provident, and of very limited capacity ; (iii.) the idle, 
loafing class, and those brought low by vice or drink. 

With reference to these several classes, and having 
regard to the considerations mentioned in section A., it 
is suggested that Olass (i.) may be temporarily supported 
by charity, or assisted, e.g., by the payment of club 
arrears, by redeeming tools, &c., by emigration. 
Olass (iii. ) should be left to 'the Poor Law ; and also 
Class (ii.) where there is no decent home. 

With regard to non-provident cases, where there is 
a decent home, the following experiment has been 
found to work well in one or two Unions where the 
necessary co-operation with the Guardians exists : — 
The head of the family is offered the workhouse by 
way of test, and, if he accepts it, his family is tempo- 
rarily maintained by the committee, and the help 
continued for a week or two after the man comes out 
of the house. By this means the improvident are 
not entirely saved from the consequences of their 
conduct, and yet they are spared the extreme hardship 
of having their homes broken up. 

Failing any suitable test, all non-provident cases 
should be left in the hands of the guardians, exoepc 
those in which the committee see their way clearly, by 
means of personal influence, to effect a lasting improve- 
ment in the condition of the*applioanli. 



BxPEEiBNCE OF Society in dealins with those in 

WANT OS WoilK. 

(a.) Inefficiency of the labour bureau system (see 
below). ■' 

(6.) In the case of men who belong to any kind of 
benefit club temporary allowances, e.g., as follows— at 
Poplar and St. James's : — 

1. Poplar. -In 1886-7 the Committee in Poplar, 
where there had been great depression in trade, 

'' formed a Working Men's Committee, to adjudicate on 
' ont-of-work applications. Only those were assisted 
' who had belonged to clubs, or were still in benefit, 
" or had saved. Fifty-three were assisted out of 13fi ; 
" 49 of the applicants were dock labourers ; 46 belonged 
" to different branches of the iron trade— platers, 
" rivetters, fitters, labourers in iron yards, &o. Fifty- 
" one received weekly relief, others had clothing club 
" arrears paid, and others help. The total expenditure 
" was 148Z. The committee was composed of 10 
" members. They were four delegates of the Boiler- 
" makers' Union, a shipwright, a driller, a dock 
" labourer, a builder, a house aecorator, a foreman in 
" the docks, and a foreman in an iron ya(rd. The work 
" was done probably with 'the greatest possible care 
" and discrimination, but this year (1888) the District 
" Committee ' felt that the distress caused by want of 
" ' work was too permanent to be checked by temporary 
'■ ' relief.' " 

2. The St. James's, Soho, Committee relaxed their 
rule in 1886-7, which was that "they did not usually 
" consider it right to assist able-bodied men out ot 
" work when there had been no illness or accident to 
" account for it." "We had to ascertain," they said, 
" besides credentials as to character, thrift, &c., that 
" the man is not habitually out of work, that he is 
" making every endeavour to obtain it, and that he 
" continues these exertions, and is not weakened by 
" dependence on charity. Moreover there is also the 
" question to be faced— What his future prospects of 
" regular employment are ? Most of those helped to 
" tide over their difficulties are now in regular work, 
" and the timely assistance afforded through the Com- 
" mittee prevented their homes from being broken 
" up, and saved them from dgstitution." 

This Committee, as others have done, on occasion when 
there was exceptional distress, have assisted by allowance 
cases unsuitable for reference to the Poor Law. 
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Abstract of part of the Evidence given by Mr Acworth before the Select Committee 
on Poor Law Relief in the House of Lords. 

be done twice over, otherwise they would have been 
deprived of it. In the following winter there was a 
general expectation that employment should be again 
provided. The Board had deputations every week for 
some period, requesting them to give work at wages, 
and they had to explain that they had not work at 
wages to ofier. They did not attempt to do any other 
work again otherwise than by contract, and subse- 
quently the Guardians opened a labour yard. This too 
succeeded in attracting new paupers, or was of assistance 
to those who had in previous years applied. Of 24 
under one relieving officer four had relief since. "Out 
of 62 in another district 17 had relief since. Out of 58 
in a third 10 had had relief. In a fourth, where the 
relieving officer had two districts, out of 21, 7 had 
applied for relief before or since, and out of 68, 25 ; 
in the remaining district 19 out of 60 men in 1886 have 
either had or applied for pauper relief since." 



This (viz., the advancing of work by the Wandsworth 
Board of Giiardians at a time of want of employment 
in 1886) Mr. Acworth, in giving evidence before the 
Select Committee on Poor Law Belief in the House of 
Lords, thus criticised: — 

" The men were set to digging out foundations, and 
the foundations were not wanted at the time, and were 
not actually built on for, I think, nine months after- 
wards, and they had then been very much damaged by 
wet, and they were found not to be in the place entirely 
where they were wanted for subsequent building . . . 
We sifted very large quantities of sand. We charged 
no royalty ; it was our own freehold, we credited our- 
selves at the full value that it would be to sell, but we 
have not hitherto sold it. The men worked at 3f(?. per 
hour. They had a very short day's work — only about 
7 or 7^ hours. Labourers would have been paid 5d. on 
an average. In this instance they could hardly be 
considered deprived of their work, because it had to 
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Effect of better Administration of the Poor Law on Able-bodied Pauperism. 



The general effect of the administration of the Poor 
Law,, as at present conducted, upon ablebodied persons 
is that the reduction in the number of those who 
depend upon the Poor Law is marked, and the increase, 
even in bad years, is comparatively small. Thus, 
taking England and Wales, the able-bodied in-door 
pauper is. 0'9 per 1,000 of th'3 population, and so he 
has remained, varying only between '7 and ."8 since 
1872, when he stood at 1 per 1,000. The out-door 
able-bodied pauper stood at 6'7 in 1870, 5-6 in 1872, 
4'6 in 1873, and he is now at 2"3 on the 1,000. Taking 
the in and out together the figure is 3'2, as against 7'8 



and 7-9 in 1869 and 1870. There is no doubt that the 
better administration of the Poor Law has made the 
working classes more independent. The metropolis 
shows similar results. Able-bodied now are (in) 1'7 
per 1,000 ; (out) 1'4 ; in and out 3'1. Taking bad years, 
iu 1880 it was 33, and so in 1888. In the country in 
1880 it was 4'6 ; in 1886-7-8, 3-7. 

The Poor Law returns are certainly a much truer 
indication of actual distress than they are frequently 
allowed to be. Distress, which puts skilled labourers 
Out of work, affects the unskilled, who are dependent, 
in a measure, upon the skilled labourer. The skilled 
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labourer, by his trade union and in other ways, may be 
able to tide over the diflSoulty, or at least would require 
help from without only in the last resort, but the 
unskilled, and particularly the older labourer, who 
depends on him as soon as hi^ credit with the trades- 
man comes to an end, or pawning is no longer possible, 
comes on the rates. To a certain extent, charitable 
relief may be a help, but— unless under unusual 
circumstances, or worked on a plan of division of 
labour with the Poor Law authorities— it would not 
prevent any large mass of the people of the labouring 
class falling upon the rates should they noc be able to 
avoid doing so by their own efforts, and though the 



figures vary less than they used to do in times of 
distress, owing partly to better administration, the Poor 
Law returns have' been proved to be, in the last 20 
years, a very fair meter. Thus, in Lotidon, the mean 
numbers in 1880 were 98,916 cir 26 7 as against 94,565 
in the previous year ; in 1888 108,638, or 26-8 ; in 1889 
108,788, or 26'5. per 1,006;* with similar figures since. 
It should be't-emembeyed, also, that a year of distress 
leaves behind it, as a rule, an increase of paupeHsm for 
two or three subsequent years. 

* [The weeltly returns are, however, a true gauge, being more precipe 
for this purpose.] 
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Charts showing Relief of Distress in the Metropolis in good and bad years i 

,, since 1875. 

Dtagbam of Mean Numbehs of Paupees of all Classes (Indoob and Ooidook) in the Metbopolis for the 
16 Paeochial Teaes ended Ladt-Dat, 1890. (See page 372, XlXth Annual Eeport, Local Government 
Board, 1889-90.) v b- s . f • 



Katio p«r 
1.000 of 
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popDlatiOD 
Metropolis 
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Note.— The above diagram representsf the inean numbers of T5atii#>^s npr ti,r..,<,.„^ -^ -+1. ' j m^ 

actual number of paupers has. With the excrttimi drtbp v^tn^lfi^^L^J thousand^ m the years named. The 

relative to the popSlaiJon, the 'rate of paupS hLln most^years bL les^ "& Tn ^'f hTft 'f w^' *\°''^^ 
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DiAGEAM Blowing the Numbeb of Cases annually dealt mth by the District Committees of the SoOlETr-ibetween 
- the years 1876 and 1890. 
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Note. — The following notes may be of service in considering the results to be 
drawn from the above table. They are taken mostly from the chronicle of events 
in the Oharity Organisation Reporter and Review. 

1. 1878-9. In January 1879 distress was anticipated. A small committee was 
appointed to make inquiries, and they reported in February that such distress as 
existed was mainly local, and resulted chiefly from the recent severity of the 
weather, following as it had on a long period of trade depression (see 0. 0. 
Reporter .. 1879, Vol. VIII., pp. 13. 30, and 37). 

2. 1879-80. In January and February 1880 there are references to possibility 
of unusual distress occurring, but there was evidently less distress than in tho 
previous year Csee Reporter, Vol. IX., p. 22). 

3. 1880-1. In November 1880 (see Reporter, Yol.IX.., p. 236)' there was sums 
increase of distress. The District Committees were ooinmani'cated with, and in 
January 1881 (see Reporter, Vol. X., pp. 6. 17) a joint letter was addressed to the 
Timies by the Hon. Secretaries of the Metropolitan Visiting and Relief Association 
and the Society for the Belief of Distress, and the Secretary of the Char it v Organi- 
sation Society. Severe weather set in towards the end of that month. There had 
been every likelihood that in that event there would be want "among casual 
labourers and in particular trades, whilfi the poor generally were ill prepared to 
meet any additional pressure on their resources." 

4. In the winters of 1881-2, 1882-3, 1883-4, there was no exceptional or unusual distress. 

5. In 1884-5 {s,ee Review, Vol. I., p. 131), pressure was expected, but "happily it proved to be less seveve than 
was anticipated." 

6. 1885-6; In January 1886 the Mansion House Fund was opened. 

7. 1887-8. In November; 1887 the Trafalgar Square riots took place. 
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ROYAL COMMISSION ON LABOUR : 



Threeperiods of want of employment : — 

1. (Earlier than the years mentioned in the charts) 

1867-8. 

2. In 1878-9 and afterwards. 

3. In 1886-7 and afterwards. 

1. PoPLAE, Stepney, and Hackney affected, above all 
Poplar. 

December 7, 1867. Number in receipt of out-door 
relief there 2,300 in excess of the number of the corres- 
ponding weeks of the previous year. 

January 4, 1868. Those in receipt of out relief in 
Poplar numbered 9,000. 

Conditions of Dijiculiy and Suggestions.* 

Workhouse accommodation insufficient. 

Setter classification required. 

Better discipline and management. 

More relieving officers and better investigation 
wanted. 

Indiscriminate charitable relief promoted improvi.- 
dence and want of self-reliance, organisation wanted. 

Provision of " suitable tasks of work under efBoient 
superintendence in return for all relief afforded to 
the able bodied." 

Oa/mes of Distress. 

" Large number of unemployed in Millwall and 
Poplar who, even if trade partially revived, would 
scarcely obtain employment for a long time to come." 

Small prospect of returning employment in the iron 
works and shipbuilding yards. 

Fluctuation of labour on the docks. 

Charitable Help for Migration and Emigration. 

23 to South Australia ; 392 to Canada ; 466 to 
different parts of England. Subsequently (1868), 357 
emigrated through the East End Pund. 

Movement of Labour. 

November 5, i867.t " The best of the skilled hands 
are already gone. These with the exception of the few 
retained in work left early, and upon their own account. 
Those who remain are for the most part second class 
men, who were the first thrown out of work, and who 
would be the last to be taken on again were there any 
revival of trade." 

No public worhs. 

2. Winters 1878-9, 1879-80, 1880-1. 
MeoM Pa/wperism in Met/ropoUs.X 

Group of years 1877 to 1883 ; highest 1881, lowest 
1377. Diff'erence between highest and lowest year 
117,879 on last day in 5th week of January. 

Mean paupers all classes in year ended Lady-day. § 



Year. 


In. 


Out. 


In and out. 


1877- 


41,862 


.52,574 


94,436 


1878 


14,083 


51,118 


95,201 


1879- 


45,444 


49,121 


94,565 


1880 


48,251 


50,665 


98,916 


1881 - 


50,175 


48,863 


99,038 


1882 


51,136 


49,188 


100,324 


1883 - 


.■J'.IST 


.•iO.OSS 


102,195 



Deductions to be made in considering these figures — 
(a) Continually improving infirmary accommoda- 
tion and increase of applicants for it. 
(fc) Variation in out-door relief policy, 
(c) Subject to point mentioned in (a) and increase 
of indoor relief the best test. 
Cause of distress : " Depression." 
No public works. 

Charitable relief administered 1879-80, especially by 
the Charity Organisation Society, Society for the 
Relief of Distress, and Metropolitan Visiting and Belief 
Association Incorporation. 
Eule adopted : — 

" Some classes of workmen have to expect periodical 
want of employment. In these cases it is unwise to 
give charitable assistance, except by loan and on a 

• See Mr. N. Corbett's Report. 

t Annual Beport, local Government Board, 1867-8, p. 125 and p. 119. 
i Appendix E., Local Government Board Eeport, 804,648 (1881) 

688,670 (1877) 

117,879 

{ Cf . chart as to number per 1,000 of population, the best test. 



prospect of work being forthcoming at an early date. 
In a time of depression of trade, however, the want of 
employmenii may be of an exceptional, rather than of a 
periodical and ordinary character. District committees 
should endeavour to discriminate between these two 
classes of cases, and if there is evidence of respectability, 
good conduct, and thrifty habits, they should make 
every effort to save those who are reduced to distress by 
unforeseen want of employment from applying for poor 
law relief." 

"Able-bodied out-of-work cases, not marked by 
lavourable circumstances, should be referred to the 
guardians."' 

No relief works. 

As to the country at large, vide paper by Mr. Mao- 
donald. Clerk to the Manchester Bdsdrd of Guardians, 
" Poor relief during depression of trade in the winter 
of 1878-9":— 

Suggestions, p. 20. 

Use of workhouse test, p. 10 and p. 13. 

Day-by-day payments, p. 16. 

As in London, 1867-8, the workhouse the necessary 
ultima ratio. 

3. 1886-7. 
FoMperism.* 

Metropolis. — Group of years, 188<i to 1891. 
Highest - 778,111 first day, 5th week January 1887. 
Lowest -726,258 „ „ 1884. 

51,853 difference. 



In and out. 

1884 Meim number of year to Lady-Day - 99,425 

1885 „ „ - 100,213 

1886 „ „ - 101,443 

1887 „ ,, - 104,431 

1888 „ „ - 108,638 

1889 „ „ - 108,788 

1890 „ „ - 107,343 

1891 „ „ . 106,670 
Winter of 1884-5. Pressure expected. 

„ 1885-6. Mansion House Fund. 

,, 1886-7. Various relief works. 

,, 1887-8. Trafalgar Square meetings. 

1885-6. Chelsea Vestry Unemployed Works. 

1. Men nominated by Mansion House Fund Com- 

mittee. 

2. Pay 4s. a day, 2«. of which paid at night so that 

the men could get food. 

3. Employment— paving part of Kings Koad with 

wood. 

4. 5rf. a day for mixing concrete; 9d. a,n hour for 

laying blocks. 

5. 230 men employed. 

6. Eesidents only' employed. 

7. A work of public utility continued when winter 

had' passed. 
Chelsea 1886-7. 

1. Vestry give notice that 200 men are to be em- 

ployed on St. Luke's Churohvard. 

2. 700 apply. ^ 

3. ' ' Bare for a skilled workman to apply. The 

bulk unskilled labourers, and in the main the 
same as those who are out of work every 
winter." 
Note.— Also pauperism relatively larger in 1888 (or 
wmter of 1887-8) when no relief works were forth- 
coming. They could not be supplied winter after 
wmter, and eventually reliance had to be placed on the 
Poor Law. 

Gomii/ry. In 1885 the relief wot\s at Nottingham— cf. 
certain anions. 



Note.—Oi recent years growth of expectation, that 
work will be provided, and demands for it. 

This based on a theory that the community shou'd 
make good the deficiency of work in bad years, sapply 
work for the sake of giving wages. 

Compare Mr. Chamberlain's circular 1886 and Mr 
Fowler's 1892. Both presuppose a new kind of employ- 
mentfor the able bodied without Poor Law testsf and 
as employment rather than relief. Persons are to be 
sent by the relieving oflacers to works provided by 
vestnes. '' 

This policy questionable. 

Note. — Bad years leave their trace on pauperism 
usually for several years. 

* Cf . chart as to rate per 1,000 of population. 
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APPENDIX XOI. 



Further Details respecting the Dutch Beggar Oolonies. 



Thb BfiQGAR Colonies (1820). 

Object. — The mendicaut who showed his wiiiingness 
to -work and perseverance was to be provided with 
healthy outdoor labour, good food, and moral surround- 
ingSi 

Oo/o»ies.— Ommersohans, given by the Government 
(1,900 acres), and Veenhuizen, bought by the societv 
(2,380 acres). •' 

Persons admitted. — (1.) Able-bodied persons founa 
guilty of mendicancy, vagrancy, and other petty 
offences, whose sentence was commuted from imprison- 
ment to residence for a certain number of years in the 
pauper or forced colony. 

(2.) Voluntary inmates, paid for by the communes. 

(3.) Old soldier families. 



(4.) Orphans, foundlings, and deserted children. 
Population, 1827— Free colonies - 2,179 

54 



Beggar colonies 



2,233 

1,227 

1,395 

912 

984 



(Including officials) 4,518 



APPENDIX XOII. 



The Agricultural Beneficent Oolonies, Belgium. 



six provincial Depots de Mendicity which 
in 1830-31, and two colonies, a forced at 
at Workl, there have 



1. For 

existed 

Merxplas, and a free colony 
been gradually substituted — 
{a.) A non-able-bodied colony at Hoogstraeten, 110 

hectares* (say about 270 acres) ; 
(6.) An able-bodied colony at Merxplas and at 
Workl, 520 hectares (about 1,300 acres) -i- 570 
hectares (about 1,425 acres). Each colony has 
a farm. 

2. Persons admitted : — 

(1.) Every able-bodiad person above 14 found in 
a state of vagabondage must be arrested 
and taken before the magistrate ; 
Under 14 may be arrested ; 
Penalty, for the former, seven days' im- 
prisonment and six months at disposal 
of Grovemment ; for the latter, two years 
subject to Grovernment ; 
(2.) Voluntary inmates. 

• One hectare = 2"471 acres. 



3. Glassijication ; — 

I. Non-able-bodied: 

(a.) Bad character ; 

(6.) Cripples and old, able to work a little ; 

(c.) Infirm, half-witted, and incapable. 

II. Able-bodied : 

(a.) Immoral, &c. ; 

(6.) Under police supervision ; 

(c.) More than once in the colony ; 

(d.) New (i.e., first or second time) comers. 

4. Worh. — All kind of work done. An average 
colonist is said to earn half his cost. Has wage 15 
to 18 centimes a day. Has a deferred pay on going 
out. 

5. Population.— Deoemhev 1890, Total 4,213, of whom 
2,928 able-bodied, and 1,285 not able-bodied. 

6. Besult.—Beeividisme the rule. Thus of the aible- 
bodied [see above) : — , 

-(a.) Number - - - - 41 

(b.) „ - - 133 

(c.) „ - - 2,507 

(d.) „ ... 247 

No colony system has succeeded. 
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The Arbeiter Colonies. 



Object. — All able-bodied men out of employment are 
admitted without distinction of class, religion, and 
character ;' discharged prisoners are readily admitted. 

Aim. — To secure the permanent moral elevation of 
the colonists. 

, Pay,-^4fy pfennigs in winter, 25 in summer. Only 
punishnient dismissal, which carries with it non-ad- 
mission to any other colony. 
Size. — In 1889, 2,395 places in the various colonies. 
Winter and Bvmmer. — Four months usual length of 
stay. Places unoccupied in summer. In winter no 
room. 

Turned away :— 1889, Oct. 176 

Nov. - 499 
Dec. - 622 
In 1890, Oct. - 116 
Nov. - 397 
Dec. - 1,130 



Constant Be-admdssion. — Of 10,403 colonisis 4,117, or 
39*5 per cent, admitted more than once, 21 per cent, 
twice, &c. 

Grounds of Discharge, 1887-89. — Work of some sort 
found for 2,465 oat of 11,849 ; 7,153 go on their own 
desire on tramp. 

Many cotwided. — Out of 10,403 as many as 7,719, 
or 76'9 per cent. 

Gonolusion8.—(1.) Not deterrent, hence failure. 

(2.) It is urged that only those should be admitted 
who can be trusted to try and return to an 
orderly life. Selection will follow, with the 
usual result, reduced numbers, &c., as in 
Holland. 

(3.) The short stay of many men bad. 

(4.) Suggestions to avoid the creation of the 
" colony loafer." 
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ROTAIi 'cJOMMtsSlON ON LABOTTB: 



APPENDIX XOIV. 

Poor Law Eblief: its Adi:iON" on ' Employment and Wages. 



1. Indoor relief practically takes the dependent 
person out of the market j he cannot compete as a 
snbsidised worker. -^ Outdoor relief promotes ' linder- 
payment, and makes the ■worker irresolute as to finding 
employment,^ (A labour yard in which work for the 
whole ddy is required may have a similar effect to 
indoor relief .) 

2. As to outdoor relief leading to this irresolution — a 
tjrpical case : — 

"Inadequate out-relief has been the cause of much 
misery, in the past, and to check it in the future is one 
of our* great aims. During the past year it has been 
proved over and over again that W-.en out-relief can be 
stopped adequate charity for a few weeks or months 
may m&ke a family self-supporting, but that where a 
hope remains of . obtaining out-relief permanent pau- 
perism is almost inevitable. One instructive instance 
may be quoted to show the truth of this position : E. E. 
was left a widow with three small children ; she had a 
machine with which she earned 2s. Zd. a week, and the 
guardians granted out-relief to the extent of 2s. 4J<J. 
Out of this there was 2s. 6i. rent to pay, the children 
were half-starved, and the mother despondent and 
careless. She had no inducement to work hard, fojr if 
she increased her income by a shilling ^or two the out- 
relief would be stopped, and the family seemed likely 
to lapse into hopeless pauperism. One of the guardians, 
however, seeing a chance of better things, referred the 
case to the committee, who undertook to deal with 
it on condition that the out-relief should be stopped. 
Every effort was made to put the woman in the way of 
better work, and an adequate allowance made to -sup- 
port the family meanwhile. At the end of two weeks 
it was found that the woman had again applied for and 
obtained out-relief. Inquiries were made, and excuses 
plentiful : they all came to this, that she did not like 
looking for work, and one of the children was ailing. 
The committee determined to make this a test case, 
and after some diflBculty the guardians undertook that 
if the woman applied again she should be offered the 
house. The committee then resumed their help, the 

■■ ailing child was sent to a home, the others to a day 

• nursery, the woman was seen every day and incited to 
fresh : exertions In less than a week she had found 
herself regular employment at mantle making, the pay 

' increasing as she became more efficient, and there is 
every prospect that in two or three weeks time she will 

■'be earning a sufficient livelihood." 

3. As to outdoor relief promoting under-payment, 
cases are constant. See p. 364 of this Volume, 'Note 1. 
The employer does his best to save what the rates give 
the eisnplbyee. 

See evidence by Mr. Wodehouse, when Poor Law 
Inspector, Mr. Longley, &c., pp. 364 and 365 of this 
Volume, Notes 2 and 3, 

4. Conversely, abolition of outdoor relief raises 
wages of working men, widows, &c., e.g., in a country 
union. So when the new Poor Law was introduced. 

5. Medical out-relief is often the first step to patt- 
perism. Where the administration of it is strict, 
medical clubs spring up. Thus at the Milton Union, 
as Mr. JJavy reports : — 

" The guardians have been most careful in adminis- 
tering medical relief, and applications are now rare. 



There is a provident medical club for the Union, of 
which the clerk to the guardians is secretary. A man 
can secure medical attendance for himself by the pay- 
ment of Id. a week, and for each of his children by the 
payment of U., the children of widows being charged 
only W. The members of the club can choose any of 
the five medical men who contract with the club, and 
who are paid by the secretary. The cases of confine- 
ment are treated at a fixed payment of 15s. These 
sums are small because the subscribers to the fund are 
numerous, and practically include the whole of the 
labouring classes in the union, who subscribe, at all 
events ai first, because they know that they will get no 
medical relief from the poor rates outside the work- 
house. If the guardians chose to administer medical 
relief with the same laxity which characterises manj 
boards, who congratulate themselves on their kindness 
and sympathy with the poor, the whole self-reliant 
organisation would be destroyed, or the subscribers 
would be so lessened in number that the subscriptions 
would have to be materially increased." 

This shows it is not a question of want of wage but 
want of will, when State interference takes away the 
"object for which the will would naturally be exerted, 
' ' , ' '■' ■ ''i . ■ 

6. So with regard to friendly societies generally. Vide 
Fourth Eeport of the Friendly Societies Commission, 
p. oxcii. At Brixworth the guardians, in estimating 
the means of relief, took the allowance of a friendly 
society at the whole sum , instead of at half, as is often 
done, in order to raise the friendly society scale to 
adequacy. 

Supplementation by poor relief weakens friendly 
societies ; so friendly societies prospered when the new 
Poor Law was introduced; so where ont-relief has 
been withdrawn. 

6a. Again, where there is much indiscriminate relief, 
there will be least strenuousness, and trade combinations 
will fail. 

7. Strikes :— 

The resolution of the Council of the Charity Organisa- 
tion Society in 1889 was — 

" That inasmuch as care should be ^akenthat district 
committees of the Society should not interfere 
in the relations between employer and employed ; 
it is desirable that the following recommendations 
should be adopted :j— 

"That district committees should not give chari- 
table assistance to men on strike or to their 
families. 

" That with cases in which the distress is the indirect 
result of a strike, the district committees should 
act on the ordinary principles of the Society. 

" It will, of course, be understood that in this reso. 
lution only such relief is referred to as might be 
calculated to cause interference in the relations 
between employer and employed." 

Cf Evidence of Mr, J. S. Davy, Poor Law Inspector, 
in his report on a strike at Bolton, p. 365 of this 
Volnme, Note 4. 
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Summary of Causes of Failure of Schemes (already tried) for Relief of Distress 

due to 'Want of Employment. 



Note. 

1'. Failure due to. the economic conditions of the 
problem. Artificial supply of employment saps energy. 
With less energy the cost of production grows: and 
there is a continually greater difficulty to find a market. 

2. Failure due to difficulty of supervision and con- 
tinuity in capable management. 

3. The larger the fund available the greater the 
ultimate bankruptcy. The larger the fund the greater 
the injury to the community at large of drawing into 
artificial and unremunerative employment resources 
jhat would have provided in the open market employ- 
ment, under the wholesome conditions of self-mainte- 
nance. So employment schemes tend to make things 
constantly worse, if employment is provided to many.' 

4. On the other hand, if the employees are selected, 
they equally fail, for they provide only for a few, 
become unpopular, or deterrent. 



5. Unless under extreme conditions charity is better 
than employihent. It can use any means for the par- 
ticular purposes of the case. It is adaptable to new 
wants, &c. Employment schemes are not. 

6. If charitable relief is provided it disappears with 
the want it was created to meet— that is, if there be 
tolerably good administration. Other methods having 
artificial employment or Poor Law funds for the once 
distressed to fall back on, continue a dependence and 
make a pauperism that is only very slowly removed. 

The workhouse test, plus a good administration of 
charitable relief m an emergency, is probably the best 
system. 

7. The Poor Law must deal with aU applicants. 
Hence, its essential conditions. 

8. Probably we have in England very nearly a 
maximum of independent able-bodied labour— owing 
to the closer administration of the Poor Law. 
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APPENDIX XOVI. 



FuKTHER Notes on Relief of Bisteess owing to Want of Employment. 



The Committee of the Mansion House in 1887-88 
managed the work in counection with some gatiJens 
opened and pub in 'order by the Public Gardens' Asso- 
ciation. It was a mixed committee, on Which were 
poor law guardians, working men, &o. Four hundred 
and fifty-six paen received the offer of employment. 
Four hundred and six were married, 50 single. Of 
this number 62, or about 14 per centj, to whom tickets 
were given, did not present themselves at the works, 
but assigned no reason. One hundred and thirty-four, 
or about 30 per cent., were dismissed at various times 
for misconduct, continued absence, or incapacity. One 
hundred and sixty-four, or about 36 per cent., after 
careful — in some cases prolonged — investigation, the 
Committee found themselves powerless to raise from 
their present position, 17, or about -i per cent, left the 
wbrk of their bwn accord for better employnient. 
Fifty-three, or about 12 per cent., were assisted by 
being made members of trade or benefit societies, by 
migration, by obtaining or taking out of pawn tools 
or clothes when there was definite prospect of work, 
and in other ways 26, or about 6 per cent., were emi- 
grated to. colonies at their own request. The ages of 
the men were as f oUowB : — 15, or about 4 per cent., 
were under 20 years ; 111, or about 28 per cent., 
between 20 and 30 ; 148, or about 36 per cent., between 
30 and 40 ; 78, or about 20 per cent., between 40 and 
60 ; 28, or about 7 per cent., between 50 and 60 ; 14, or 
about 3 per cent., over 60 years. 



Notes as to Plan of empIoying Men at Middlesboeougii 
and Stockton, 1884-85, may be submitted, together 
with figures showing the rise of Pauperism in the 
time of Distress and afterwards. 





Population >■■ 
(1881 Census). 89,871'. 

MiDDLESBQBOUaH. 


Population 

(1881 Census), 51,245. 

Stockton. 




In. 


Out. 


Total. 


In. 


Out. 


Total. 


January 1, 1885 ■ 


666. 


< 2,478 


3,144 


392 


3,768 


4,180 


1886 - 


809 


4,903 


5,71^ 


365 


■ 2,072 


2,427 


1887 - 


821 


3,028 


■.3,847 


302 


; 1.568 


1,880 


1888 ■ 


800 


2,984 


sm 


298 


1,213 


1,611 


„ , 1889 


m ,, 


2,8^0 


3,502 


,266 


..U^ 


)..38» 


1883 - 


4,75 


2,262 


2,737 


280 


1,072 


1,352 


1884 


6*5 


2,127 


2,672 


313 


1,163 


1,476 



iiiWith regard to exceptional distress generally, our 
Society, in the year of the MansioniHouse Fund, took 
evidence from many quarters, and drafted a report con- 
taining many suggestions which would be of service in 
dealing with similar distress should it arise again. 
Their conclusions may be submitted. 

(See further Notes on pp. 365 and 366 of this Volume.) 
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Vagbants. 

'Analysis of 42 cases in St. Giles's Casual Ward, 1888, 
ttnd of 293 cases dealt with by the St. James's and Soho 
Committee in connection with the Ham Tard Hospice. 
The system of sfielters, whether on the so-called self- 
supporting plani of the Salvation Army or otherwise, 
attra;cts vagrants and increases paupers. Figures and 
statements ti) be submitted, showing the' applifeations 
received from such* shelters and common lodging-houses, 
at the casual wards or workhouses. Shelters practi- 
cally a form of indiscriminate relief. The number of 
vagrants probably exaggerated in the public mind. 
(Cf. Gloucestershire Census.) 

To subniit conclusions of a report of a special com- 
mittee of the Charity Organisation Society re Homeless 

Cases, 

" ^ j 

Oxtt-dook EEjiiEt and'Indiscbiminate Chabity. 

Out-door relief and indiscriminate charity help to 
reduce the wage in the case of the unskilled labourer — 
man , and, woman. The operat^ions of the Salvation 
Anfiy,-'a''large fadtor in point of vieW of charitjr in 
London for the production of 'dependence and pauperism, 
as shown by their own published figures. 

"Analysis of applicants to a soup kitchen in St. 
■ Giles. Other, etidenoe on the question of indiscriminate 
' charity. 

:,Bmigbation as a Means op Assisting those odi op 



Larif^e amount of sifting necessary to ensure gpod 
results, _but a satisfactory imetKcid it ..properly parried 

out. ... ,y, , ,., • . . 

;""iiiaHvisability of . cjhai-it^ljle relief being given to 
persons on strike. 

Old-age Patjpebism. 

1. Endeavour to ease the difficulties of the labour 
question by maintaining those above 60 or 65 at the 



charge of the country. Character of pauperism. Mr. 
Goscheh's return, 1869, &c.' 

2. The economic loss to the country by 4he pauperism 
of a working man at the age Of 60 or 65, or of his 
dependence at that age. 

3.' The policy of the Poor Law Commissioners in 
regard to relief of old age. ' - ; " 

4. The better administration since 1870 : how far it 
has shown that old-age pauperism may be avoided. 

5. The statement . that the' reduction of pauperism, 
especially old-age pauperism, in one union has led to 
an increase of panperism in neighbouring unions not 
correct.' :'■■■■■ • 

6. The effect of a pension scheme on thrift mis-stated. 
The present Poor Law has encouraged thrift and in- 
dependence. There is no experiende to show that a 
system of old-age pensions will increase thrift. 

'I 7. :01d-age pension schemes would, as a rule, lead to 
pallperism, but give it another name. 
' '8. The enormous pecuniary cost of the' systeih. Its 
want of finality.' Its feebgnition of the principle that 
a large portion »f the population, irrespective of desti- 
tution, haVe' a right to maintenance from the funds bf 
the community. 

9. Poor Law reform and improved poor law admi- 
nistration the true line of progress in this matter. 



Children. 

Prevention of pauperism. Physical conditions in 
childhood that lead to pauperism. The improvement 
of the quality of the wotknien by better education and 
training in the class of backward or feeble children. 
Special investigation made on behalf of a special com- 
mittee of- the O.O.S. by Dr. IVancis "Warner. Physical 
conditions, not mere want' of food, the true point for 
consideration. 



11th November 1892 



C. S. LocH, Secretary, 
Charity Organisation Society, 
- 15, Buckingham Street, 
Strand, London, "W.O. 
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APPENDIX XOVIII. 



Homeless. 



1. Number of Homeless Persons, Night Census, 
January 16, 1891. 






Men. 


Women. 


Children. 


Total. 


In nine Refuges 
In Casual Wards 


712 
687 


193 
13S 


33 

8 


938 

843 


Totals 


1,409 


331 


41 


1,781 



Add a certain number, (a) for boys' shelters, or one 
or t^ o other small shelters ; (6) persons admitted gra- 
tuitously or for work — to Salvatiou Army shelters. 

Total estimate 2,500 homeless, on a single night, 
" ample and indeed beyond the mark." 

Police evidence shows that people do not sleep out in 
■winter as stated. 

Under Vic. 28. c. 34. sec. 4, police have to conduct 
to the casual wards destitute homeless persons, and 
they have strict orders so to do. 



2. Outside London. 



As to the relative number of the habitual vagrauts 
among the wayfaring population, the following state- 
ments, made by the late Mr. Barwiok Baker at a Poor 
Law Conference in 1882, are interesting: 

" The Chief Coiistable for Gloucestershire (Admiral 
Christian) had, he said, taken a census of the tramps 
found in the county on the night of Tuesday, April 4. 
The names of every one were carefully taken down, 
together with their account of themselves. The police- 
men who carried out the census also recorded how far 
they judged the tramp's account to be true. Of course 
this last statement was not evidence, but still the belief 
of a superintendent of police was very likely to be not 
far from right, and the police were not particularly 
inclined to favour the class of men with whom they 
dealt. There were found sleeping in the casual wards 
of workhonesb 171, and sleeping in common lodging- 
houses 553. These men gave their description : Chil- 
dren, 64 ; drovers, 12 ; laborers, 141 ; married women, 
61 ; orphans, 74 ; and so on. Th.e strange thing which 
surprised Admiral Christian, and also sui^rised him- 
self (the speaker), was that the number of statements 
believed to be true out of the 553 was 424 ; and the 
number of men believed to belong to the tramp class 
was 129. This would make an important diH'erence in 
their reckoning if, instead of having to deal with 30,000 
or 40,000 or 50,000 tramps and vagrants, such a pro- 
portion as in Gloucestershire was found. of poor men 
travelling at their own cost, and with whom they had 
no more right or wish to interfere than with any of the 
members of the present meeting. They had a right to 
take notice of the 171 who lived on the public in work- 
houses, and of the 129 who lived by begging; but, 
judging by this county, there might be only 10,000 or 
15,000 to deal with in all England. His friend Captain 
Congreve, the Chief Constable of Stafford, made some- 
what the same estimate of those in the workhouses of 
his county, and he put down the whole of the pro- 
fessional tramps at 235, and the number of honest men 
at 360 ; so that even in StafEordshire, where the labour- 
ing classes were very well off, and were very much 
inclined, he believed, to give away very largely, more 
than half the tramps were believed to be honest tra- 
vellers. He was told on very good authority that it 
was believed an ordinary beggar made from 2s. to 2«. 6d. 
per day in Staffordshire. In Gloucestershire a con- 
siderable number had been taken up for begging, and 
a considerable number for* other offences, chiefly 
drunkenness. Two had been taken up for burglary, 
43 for stealing, 73 for drunkenness, 15 for assaults, Ac. 
All those taken up for begging — ^with the exception of 
one man on whom was found a very large sum — were 
found, on an average, possessed of about i^d. On those 
taken up for other offences an average sum of 5id. was 
found. The amount gained by the beggars in Glouces- 
tershire might therefore be put at about double that 
sum— 8i. or lOd. a day — which was, he believed, 
smaller than in many counties. He attributed this 
reduction to the fact that, fourteen years ago, the clergy 
had been asked to explain to their parishioners that all 
who applied to the workhouses received snflScient food, 



and the effect of this had been to greatly reduce the 
amount given by the poor to beggars.'" 

The following are returns up to 1886 ot the number 
of persons who slept in casual wards and common 
lodging-houses in Gloucestershire on the fi^st Tuesfiay 
in April in each year -. 
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1st Tuesday,Apr.l878 


139 


128 


11 


9 


130 


_ 


- 


- 


- 
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1879 


137 


123 


14 


8 


129 


- 


- 


- 
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1880 


161 


133 


28 


22 


139 


- 


- 


- 




„ 


1881 


126 


116 


10 


1 


125 


- 


- 


- 


- 


„ 


1882 


171 


— 


- 


— 


- 


- 


-, 


- 


- 


» 


1888* 


S3 


6S 


18 


9 


74 


■77 


6 


so 


33 


„ 


1884 


63 


48 


15 


8 


55 


61 


2 


40 


23 


., 


1888 


92 


76 


16 


11 


81 


92 


— 


62 


30 


" 


1886 


111 


87 


24 


20 


91 


108 


5 


58 


58 
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1st Tuesday ,Apr.l878 


598 


426 


172 


76 
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— — 
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1879 


561 


383 


188 


74 


477 


~ 1 "" 
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1880 


605 


377 


128 


46 


469 


_ 1 


— 


— 




1881 


593 


424 


169 


96 


497 




— 


— 


— 


., 


1882 


5,53 


31)1 


162 


75 


478 


417 


136 


424 


129 


•• 


1883 


463 


332 


ISl 


53 


410 


279 


184 


848 


11 




1881 


061 


.199 


162 


62 


489 


307 


164 


469 


92 




1885 


570 


400 


170 


83 


487 


409 


161 


504 


66 


" 
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176 


91 


506 


444 


153 


484 


113 
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In 1881, at a Poor Law Conference, the Eev. W. A. 
Spooner, of Oxford, gave the following evidence : 

" Out of 1,000 cases which had since been investi- 
gated by a society with which he was connected only 
18 could be discovered to be workmen in search of 
employment. This was in the year 1874, whan, trade 
was good, and the number must have increased 
since then ; still it would be safe to say that far less 
than half of those people to be met with on the roads 
were really in search of work." 

In the same year Mr. Basil Cane, a Poor Law In- 
spector, at a Poor Law Conference, arguing in favour 
of the separate system in casual wards, said :— 

"The means which I have indicated are strongly 
recommended, because they enable a person — if there 

1 The census of persons in common lodging-houses may perhaps be 
considered beside the mar k in the present paper. The common lodginii- 
houses would naturally contain many wayfarers besides a large pro- 
portion of permanent inmates. With regard to the census of the 
inmat-es of the casual wards, the inference of the polioe in Gloucester- 
shire is much more favourable to them than the evidence given by 
Mr. Spooner in regard to Uxfordshire. In the latter instance inquiry 
was made in regard to each case. In the former the results were 
obtained without actual inquiry, and rest on the inferences drawn by 
the police from their inspection. The latter accordingly would seem to 
be the more certain testimony. 
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be sncli a person — who is honestly in search of work to 
be separated from the dirty, filthy, abominable oha- 
racters he would otherwise meet with in the vagrant 
ward i this recommendation is made in the interests 
of th^poor man seeking labour, and who wishes to 
leave the workhouse clean and uncontaminated, whereas 
otherwise he would feel himself degraded and lowered 
in his own estimation if he had to sleep in a casual 
ward with all those miserable fellows by whom he is 
surrounded. Again, the men who go into workhouses 
go in in large swarms just before race meetings and 
fairs, and if we had power to keep them in the ward 
for three days, the gentlemen who sell correct cards 
at races would be astonished to find that they were 
taken in and shut up till the races were all over; by 
these means yon woiild have few applications for races 
and for fairs. Also I may say that the vagrancy 
relieved at the cost of the ratepayers of the surrounding 
unions during the Donoaster week was something 
astounding. There is another reason for the recom- 
mendation, and it is this : that vagrants who frequent 
the casual wards and common lodging-houses carry 
infection, not only moral but physical, of various kinds 
with them ; and if small-poz gets into a parish, if there 
is any — -and there is- some now in Derby, I believe — 
it can generally be traced to some distant part of the 
country. Besides this, from what farmers and cattle- 
dealers say, I believe the cattle disease is propagated 
by vagrants who sleep in outhouses, and go from one 
place to another, and get employment in driving cuttle 
about under the pretence of being honest and industrious 
men." 

And at the same Conference Mr. Leunard, arguing 
in favour of longer detention, said : — 

" "With one-half of them their present life has been 
brought about by idleness, and if yon could only get 
them where yon could make them do honest work, you 
would put a new life in them, and send them from the 
tramp ward honest working-men. Lately I saw a man 
in our tramp ward,' and I told the taskmaster to send 
him to a certain place next morning. He was clever 
at his work, and might have earned 21. a week at it. 
He went, and at the end of the first day drew some- 
thing on account ; he went again, aiid had more money 
on account, but at the end of the third day his fit of 
idleness came back tipbn him, and he left. Now, if we 
could have kept that man we might have done him 
good." 

From all this evidence, taken at different periods 
during the last 50 years, a fairly complete idea may 
be formed Of the character of the vagrant population. 



3. TitB Casual Ware. 



Twenty-five casual wards in London, with accom- 
modation for 1,647 persons. 

Expenses of relieving destitute wayfarers and pro- 
viding wards chargeable to the Metropolitan Common 
Poor Fund, by 30 Vict. •c. 6, 1867, Metropolitan Poor 
Act. 

Five unions have no casual wards. 

Admdssion usually given by the superintendent. 

Doors open, usually in winter about 5, in summer 
about 6. Casuals there collected sometimes before. 

Inquiries. — Name, occupation, where going to, where 
coming from — on theory that the applicant is a wayfarer 
in search of work. 

Search for money. If he has more than 4d. admission 
is refused. 

Then "baking" of clothes, if necessary. Bath, and 
clean nightshirt. 

The casual ward. Most wards "cellular" and not 
" associated." 

Food. — For adult males, 6 ozs. bread and a pint of 
broth or oatmeal gruel for supper. Ditto for breakfast. 
For dinner, 8 ozs. bread and 1^ ozs. of cheese, or 6 ozs. 
bread and 1 pint pea soup — almost always the former. 

Employment — unless ill — for men, 4 lbs. of unbeaten 
and 8 of beaten oakum, or not more tban 13 cwt. of 
stones; for women, 2 lbs. of oakum, or washing and 
scrubbing. 

Task not excessive; may usually bo finished early 
in the forenoon. 

Bischwrge.* — Not ' ' entitled to discharge ' _ before 
9 a.m. on the second morning after his admiusion, or, 
if he has been admitted more than once during the 
month, before 9 a.m. on the fourth morning following 
his admission. 

But discharge is usually about 8 p.m., and the super- 
intendent, by Local Grovemment Board Order, has 

* Casual Poor Act, 1882. 4S & 46 Vict. c. 36, 



authority to allow the casual piuper to leave before 
the usual time for any special reason. 

Supervision of Casual Wards. 

There are four visiting inspectors of casual wards in 
London, with a superiniendent. The metropolis is 
considered as one union for casual ward purposes, 
and cases in which the same person has been seen by 
the inspectors within the month in another ward are 
identified and detained for the longer period. 

The five central wards are most crowded. Through 
the police there is telegraphic communication between 
them. The wards are on the main roads, and in the 
centre of London. In only two instances is one ward 
more than two miles from the next. 

Character of Persons in Casual Wards. 

1. Evidence of casual ward superintendents and 
others shows that " about 6 per cent, only are bond fide 
workmen in search of work." 

2. The St. Giles's Committee dealt with 255 cases 
taken down at the St. Griles's Casual Ward, out of some 
900. They are thus selected cases, but fairly repre- 
sentative. 



— Tabulation of Homeless Cases dealt with by the 
Sr. GriLEs's Committee of the Charity Ohganisation 
Society during four years previous to October 1889. 

Inmates of common lodging-houses, 

or wanderers - - - 157 

Inmates of St. Giles's Casual Ward - 98 

Total . - 255 

Refused to give an account of them- 
selves - - - - 41 
Disappeared after inquiry commenced 34 
Gave false references - - 11 
Gave no references -. i -: - - 76 
Oases in which information was 
obtained - - - - 93 

Total - - 255 

Apparent causes of distress in 214 of these cases : — 

Loafers, preference for the life, or no 

obvious reason - - - 43 
Failure in trade, or to obtain employ- 

menL - - - - 50 

Extravagant living - - - 11 

Drink as an immediate cause - 40 

Physical inability - - 39 

Mental deficiency (1 lunatic) - 9 

Deserted children - - 3 

Thieves - - - 13 

Habitual beggars - - - 6 



Total 



- 214 



N.B. — Of these, 45 admitted being habitual frequenters 
of casual wards. 



Cases assisted 
„ not assisted 



Total 



40 
215 

255 



Forms of assistance : — 

Placed in homes - - - 3 

Eestored to relatives - - - 7 

Sent to Ham Yard, or House of 

Charity - - - 4 

Tools, clothes, or stock - - ' 8 

Emigrated - - - - 9 

Sent to sea - - - 3 

Surgical or convalescent help - 6 



Total 



In 101 cases there had been — 

In regular employment 
Irregularly employed 
Casually employed - 

Total 



40 



17 
15' 



- 101 
Aa 4 
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In 235 cases there were Stated to be— 

r Married 
Males -•! Single - 

L Widowers 

r Mamed . - 
Females \ Single 

[Widows - r I, • . 

Total 

In 228 cases the ages given were — 

Under 2S years of age 
25 to 40 ■ , „ - 
40 to 60 ,, 
Over 60 „ „ - 



28 
148 

30 
7 
8 

14, 

235 



Total 



-' 228 



n.— -Tabulamon of Gases 

CHAPEL OOMMIT'IBE of 

Society, 1886 to 1889. 



dealt with by the White - 
the Chakiti Okganisation 



Eeferred to Poor Law, ineligible, or 

undeserving - - - 124 

Withdrawn - - - 35 

Referred to other agencies - - 6 

Reported upon only . . 4 

. ABsisted in various ways '■- 31 

" "' ■ '■ Total 200 

III, — Tabulation of Cases dealt with, by, the St. 
Gbokge's (Ha;notee Sqtiaee) Committee of the 
Chabitt Obganisation Society, February 1886 to 
February 1890. 



Assisted 

Not assisted - - 

Total 

Of these, 26 were old soldiers. 

SUMMABY of the PaECEDING TABLES. 



24 
138 

162 





Number of 
'Cases. 


Assisted. 




St. Giles's 
Whitechapel - 
St. George's 


255 
200 
162 


40 
31 
24 


Total 


.617 


95 



Note. — It should be borne in mind that 98 of these 
were selected cases, and moreover, that the forms of 
assistance were in many cases mere palliatives,' and not 
calculated to prove permanently beneficial. 

" Casual wards have become the regular resort of 
persons who are neither ^wayfa'Pers,' nor ' wanderers,' 
nor 'foundlings,' nor, indeed, destitutei/j Pensioners 
are found there who run through their pension-money 
as Booti as if is paid, and then throw themselves on the 
rates until the next pay-day comes. Women separated 
from their husbands, and receiving from them a weekly 
allowance of 5«. or thereabbnts, within an hour of 
receiving the payment will squander the money and 
enter the free quarters provided in the casual ward. 
Old soldiers, discharged from the , service, able-bodied 
and capabla of work,.are frequgjitly found there — the 
laziest and , most tgroublesome/ oi.Mio inmates. Old 
women of 60 and 70 years of age and upwards come in, 
IGO helpless even to wait upon themselves. Then there 
are the inebriates, men and women, for whom freedom 
is no boon, and who would be better cared for, at a less 
cost to the rates, oould they be detained- in some suit- 
able asylum. Runaway boys from the country, who 
have been birched or who have committed some petty 
theft, and whose relations would often gladly receive 
them back, take refuge there, for it is a place whereno 
awkward que.stions will be asked, nor any inquiries 
made. For the same reasoit criminals 'who have 
escaped the bene'fits of detection .frequent- them, 
haunted by a guilty fear of discovery. Fe^- amongst 
these 'regular casuals' answer to the unfortunate 
' wayfitier or wanderer ' for' ■whom these wards are 
intended In fine weather most of them prefer sleeping 
i- i< X ' 



out-of-doors' to going to any pT thtose ■n'&;fda','or ^o'the ^ 
shelters or refuges with which they alternate them?' 
Many pass the nigh'ts in the parks ; many more amon^*'^ 
the Hedges and ditches' of the outskirts of London'. 
When they feel themselves in danger of being robbed, 
or when they fall out with their company, back they 
will come to the casual ward. ' On wet nights the 
applications are naturally more numerous than on Other- 
nights. On one wet night last week 10 applications 
were refused at the Marylebbiie Casual Ward. Dttring 
the entire week there have beeii 24 refusals theTre. ■ In 
the previous week there Were 14 refusals, and in the 
week before that 11 refusals, "ttie night on which there 
were 10 refusals was a Thursday night,, and on Thurs- 
days the lists are generally higher. This variation is 
probably owing to the greater . number of detentions 
which accumulate oh that day, cbnsecpient on the fe^t^er 
admissions on the Sunday arid Monday." ' 

Many come from the country. ,, . 

Large numbers of. the ■' homeless are countrymen. 

Out of 286 applicants : to the St» James's Charity. 
Organisation Committeein 1889, the place of birthrwas, 

in 248 cases, stated as follows:^- " ■ - i 

London - - - - 62 

English counties - - 134 . j- 

Scotland - I - » - 1.7 

^Ireland 1 - , - - 18 

Foreign countries :V ■ - - 7 



Trades of Oaswd Wa/rd Gases. u 1 

Of the 286, " 60 had on the whole good charaotesrs," 
12 only had ever belonged to a benefit club, and of 
these all bnt onp.had run out. .Two onjiy had ever 
belonged to a trades union. Amongst, t|b,es^ 286 appli- 
cants, were all sorts and condi.tions of m^n. .' Iliftyihad 
been in professions or' trades (including 'clergyinp.p^ 
lawyers, doctors, officers in the .army and navy, scj^odl- 
masters, shopkeepers, &Cj), S5' skilled .labpurMp, 
artisans, shop assistants, Ac, and 126, unskilled la- 
bourers. Three acknowledged to having just come oiit 
of prison. In the case of those who had, fallen frpm a 
good social position, drink or, gambling are st^^^'d Ijo 
have been almost invariably, jfche true cause. .Seventy- 
seven of the 286 were reserve mpn or old soldiers; . 

Trades at Befuges^ 

In Appendix L is a full classification of the- trades of 
the 644 men and 568 women admitted to Newport 
Market Refuge in, the year 1889. It will be seen that 
25,0 of the men were discharged soldiers ; many 
belonged to season trades-^painterS alone numbering 
57. ,. ; ■: ' ' ■ '';■•■ 



.■.,, Men, 



Attendant - - 

Bakers , - 
Blacksmiths - , - 

Boiler Maiter -'',„^,- 
Bookbinder - 
Brass. Finishers 
Bricklayers - 
Butcher - - - 
Cabinet Maker ' 
Carpenters - 
Carmen 
Chemists 

Chemist's Assistant - 
Clcffks - 
dickei; 

Coachmen - 
Coach Painters 
Compositors - 
Uooks ■ - 
Coopers 
Draper's Assistant - 

py^?- ^. ■ 

Engme Fitters 
Engineer 
Errand !Boy , - 
Fairiers - - 
Fishmonger 
Footmen 
French Pp^^er? 

Gilders ■'■'■'-' jj.. i..j 



1 

' ;.7 
2 
1 
1 
Si 

12 
1 
1 

17 

'6 
3 
1 

25 
1 
3 
7 
4' 
3 
2 
1 
1 
2 
1 
1 
2 
.1' 
' 3 
2 

"'■2' 



Grocers - - , - ', 2 
Grober's Assista,n't'. -'.',' 1 
Grooms '"'' - ' ' '-^ ' ,-12 
Hammeralen - ;- ,2 
Jewellers - . . - ' . 4 
Joiners - - '-"•2 
Labourers of all kipds 85 
Missionary - - 1 

Musicians -'■ 
Packer -, /_ ' - 

Packiiig CaselMaker^ 
Painters - ''.''. 
Photographer - 
Plasterers 



Porters - 
Potnaen ' 
Printers - 
Rivetter 
Sawyers - 
Sc'ajtblder 
Seamen - 
Servants 
Shoeiiiaker 



6 

1 

'3 

57 

1 

■21 
' 2 

2 

. '1 

■ 2 

' '2 

3 
.'■8 

1 



• Soldiers (discharged) ,250 
Stablemen - ^ - 18 
Stickers - '. . '4 
Stone fiasons r '^ 
Stone' Pavior . . - 'J 
Tailors . •-•"■*'' 'j-' '■'% 
wllUy .- " - ■ -'"' 10 

imrySihiepian^''^ •jP'J^'l 

• Wiiioh'6)i»ksjc ' ., ' 1 







: APPENDIX. — IV 




' Women. 




:Book Polders - 


2 


Laundresses - 


- 74 


Charwomen - 


- 47 


Machinists - 


3 


Children - ' - 


- 17 


Mantle-makers 


8 


■Cooks 


- 29 


Needlewomen 


- 64 


Dressmakers - 


- 29 


Nurses 


- 18 


Flower-makers 


3 


Servants - 


- 188 


Oovemesses 


4 


Shop Girls - 


- 18 


Hawkers 


2 


Tailoresses 


- 22 


Housekeepers - 


3 


Gentlewomen 


8 


ironers 


8 


Unknown 


- 5 



-WHOLE OOMMISSIOX. 



im 



Number of Hahitval and Oastud Frequ&ntere. 

A not very large but in some respects quite a distinct 
■class of homeless people are the habitual frequenters of 
the casual wards, such as the two examined by the 
■committee. This class is estimated by Mr. Simmons 
to amount only to about 250 ; Mr. Viok puts them at 
'500. They are said to behave in an orderly manner in 
the wards, from which they are rarely missed for more 
than two or three weeks at a time. Those who, though 
lUBually resorting to lodging-houses, are recognised as 
occasional frequenters of the wards are a far larger 
number, roughly estimated by the two witnesses above 
mentioned at about 4,000. 

Married and Bvngle, 

A notable fact in connection with homeless persons is 
that while the women usually describe themselves as 
widows, the vast majority of the men represent them- 
selves as bachelors. But there is a consensus of opinion 
.amongst those conversant with this class that in the 
larger number of cases these men have ■wives and 
families. Many of them have actually deserted their 
wives and families. Others have left them to take 
lefuge in the workhouses, and have gone on their travels 
with perhaps some intention of sending for them when 
they have obtained work. 

Gonehmon. 

Physical incapacity and moral defect, separately or 
conjointly, account for a vast majority of cases, and the 
■instances of hon& fide workmen of even moderate 
capability found in the homeless ranks owing, to want 
of ena.ployment are comparatively few, and even in 
these instances distress might often have been averted 
hy a moderate exercise of t^iffc and providence. 

Possihiliby of Effectual CJuvrity. 

Taking cases not selected. Miss Tillard, basing her 
-estimate upon some 1,200 homeless cases dealt with by 
the St. James's Committee, estimates that not more 
'.than 5 per cent, have been permanently benefited. 

[Mr. Smith, speaking of the Salvation Army said 
that of those who " professed spiritual progress " 30 
per cent, did in fact make progress. Mr. Hunt, of the 
Church Army, said that 46 • per cent, of 100 oases 
(selected) were now doing well. J _ 

It is believed that the experience of other Charity 
Organisation Committees does not point to a larger 
degree of real success. But probably a system of hearty 
co-operation between the various institutions concerned 
would lead to far better results than have hitherto been 
attainable. Not only would a larger number be actually 
benefited by charitable effort, but many others would 
be benefited by the mere withholding of charity, 
•Obtaining food or sheltfer now here, now there, they 
prefer to lead a life of idleness. Thrown on their own 
resources, they might probably settle down to honest 
work. The vagrant mentioned by Miss Tillard repre- 
sented the feeling of many of his class when he 
i-emarked, " What ! work for my breakfast P No, thank 
you i I can get it without that." 

As to the young, the following are instances. _ They 
•Are not cases in any way picked out for description, 
and with one exception they are given in the order in 
which they were dealt with, 

D.M., a girl of 17, made herself useful in the casual 
■ward, and was allowed to remain a day or two over her 
time. She was a Btolid,heavy-looking girl, who appeared 
in the oldest of clothes. She had been brought up at a 
-workhouse school, and had left it with a good character, 
but she was unfortunate in her first situation. Her 
mistress went out of her mind. Her master's goods 
were seized, and. the girl's box went with them. She 
■walked up to London to seek a place, and a policeman 
directed her to a casual ward. From thence she found 
her way to a second casual ward. On leaving it, an 
.effort was made to help her — clothes were obtained for 
her, and she was lodged at one of the homes of the 
i 78848. 



M.A.B.T.S. A place was found for her. She accepted 
low wages until she had earned herself a character. 
She is now in respectable service at 12?. a year, and she 
has repaid the full amount spent on her clothes and 
lodging. 

L. G. was a girl of 18, who left the casual ward 
sooner than she need have done, as she seemed afraid 
of being locked in the cell at night. She came 
from a refuge in Chelsea. Her relations lived in 
Birmingham. They used not to bear a good character. 
On this account, as a child, she had been sent to 
an industrial school; For the same reason she had 
been emigrated to Canada. There she got into bad 
ways, and a charitable society paid her fare back to 
London, where she soon drifted into the casual ward. 
She, however, refused to stay there, and refu.sed co go 
to the workhouse. No home" could be found willing to 
receive her. It was then ascertained that her relatives 
at Birmingham wished for her return, and that they 
were, at least, much better than herself. Her fare 
there was paid, and she afterwards ■wrote to announce 
her safe arrival. Her future life will probably be 
somewhat better than if she had been left homeless in 
London. 

F. P. is a boy of 17, pock-marked and half-starved in 
appearance. Some years ago his father deserted him, 
and for 18 months he had been in the workhouse 
school. From there he was placed in the House Boy 
Brigade, and transferred immediately to a Working 
Boy's Home. He said that there he was sent out to 
get work, but could not succeed on account of deficient 
eyesight, and that, afraid of being unable to pay his 
expenses at the home, he ran away and tramped about 
homeless for three or four months, when he was found in 
a London casual ward. The character given him from 
his former school was not good. This boy was placed 
temporarily in a Lads' Labour Home in the neighbour- 
hood, where for the last five weeks he has earned his 
living by wood-chopping. Clothes were given him. 
He has now obtained, an indoor situation as sorter in a 
shop at Battersea. 



4. Conclusions, 



We want (1) more thorough treatment, (2) espepially 
the rescue of the younger cases if possible, (3J arid for 
these purposes, longer detention, say two ■neeks, which 
(4) will give time for inquiry, (5) for testing the applicant 
and trying to help in some thorough manner ; we want 
(6) co-operation between the refuges (as above). 



6. The Refuges. 

The ref Dges are nine in number, without including 
those institutions for special classes which, as before 
explained, were not brought within the scope of the 
inquiry. The nine refuges' are all situated on the 
north side of the Thames, and they have accommodation 
1,249 persons in all. The following table gives the 
name, total accommodation, and sitaation of each 
refuge, with the date of its foundation : — 



Name. 


Accommo^ 
dation for 


Situation. 


Founded 

in 


Houseless Poor Asylum - 

Providence (Bow) Night 
Refuge and Home. 

Church Extension Asso- 
ciation, Tenter Street 
Reftige. 

Field Lane Refuge 

Newport Market Refuge 

House of Shelter 

House of Charity - 

Church Ai-my Central 

Labour Home. • 
Ham Yard Hospice 


522 
302 

160 

60 
S5 
SS 
50 
25 
20 


Banner Street, St. 
Luke's, E.C. 

Crispin Street and 
Raven Row, Spital- 
lields. 

Tenter Street, White- 
chapel. 

Vine Street, Clerken- 
well Road, E.C. 

Coburg Row, West- 
minster. 

Bagitally Street, Step- 
ney, E. 

Greek' Street, Solio 
Square. 

Crawford Street, 
SJarylebone. 

GreatWindmill Street, 
Leicester Square. 


1819 
ISfiO 

1887 

IS'll 
1863 
]8-G 
1816 
1890 
I SIC, 


Total accommodation 


1,24» 





Most of the refuges place restrictions upon re- 
admission within a certain time. The duration of stay 
varies ; at some the period is fixed with an approach to 
rigidity. At the Houseless Poor Asylum, for instance, 
it is seven . nights, which, however, need not be 
consecutive; at Tenter Street seven nights, at Field 
Lane a fortnight, at Newport Market a week, at Ham 
Yard a fortnight, at the Church Army Labour Home 
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usually two months at least. At all the refages, 
however, there is some elasticity as to the period of 
sta^,. and at the House-of - Shdlter there is no fixed 
period, but. the duration of stay is regulated according 
to the needs of each case. At the Providence (iBid)w) 
all except known vagrants or impostors are admitted 
for one night ; if they cannot give references they then 
have to leave, but if they give references which prove 
6$,tisfaetory they are allowed to remain for varyuig 
periods. The^ diet varies considerably. At somoi of 
the.refuges.it isinferior to the casual wards, consisting 
in fact, only of bread and. water ; at others-^the Church 
Army for exampler— it is . superior. The sleeiping 
ajraiigements alsoidififer greatly. At sbme the inmates 
.Sleep on leather-covered itiattresses placed in large 
iboxes, with a leather coverlet ; in others, bedsteads and 
bedding are ,used. ,The refuges a.Te usually on the 
" associated!" systiem, but at Newport Market .there 
are a few separate cells, which are said to be much 
appreciated.. Many of these institutions are provided 
with baths, but few make it compulsory to use them. 



Field Lane and the Church Army are exceptions; 
there the bath is always administered,, and the clothes 
of ea.ch new:-comer are " baked.". In the Houseless 
Poor Asylum and some other refuges the dormitories 
are always kept heate^ ; in others this is not done, but 
a sudciency. of covering is given. At few of these 
institutions'are night-shirts given to the inmates. Ip 
•this point ppssilily, .as well as in regard to the bath|, 
they might wellimijli^e the casual wards, not only for 
;the sake of qjeanliness, but also to give.an opportunity 
to the inmates, after, being out in the rain or snow, of 
getting rid at once of their wet clothes. 

The winter is the homeless man's ' London season;, 
and most of .the refuges, especially the larger ones.are 
open, only four or five months in the year,, froi^ 
Jfpvember or Depemberi.till about April- In mid- 
winter they are mpstj crowded, by Apiil they are usually 
comparatively empty., ■ Sjbill, even to the last, there, ii|,a 
SubstEkntiai number at the .large refuges. What becomes 
of tl)emw:hen turned out is jjotyery clear. Proba^jly 
the majority go at once into the. country. , : ;r , 



, , 6. The Common Lodgis& Houses and Selt-Suppoeting Shelters. ^ ! ' , 

:,Table showing the ;Number of Common Lodging .fliousEs in the Metbopolitan Police Distbict, with their 
. . Accommodation, &c., from 1884 to 1889; , , 



[Xear. 



Total 
Number 

of 
Houses. 



With 
Accom- 
modation 
for 



New 
Houses. 



Houses 

Ee,^ 
opened. 



Houses 
Closed. 



Accommodation : 
above, or below 
IPrecediijg . Tear. 



No. of.Houses : 
^bove or below 
Preceding Xeajr.. 



1884 

188S 

1886 

1887 

.1888 . 

1889 

1890 



1891 



1,113 
1,053 
1,069 
959 
995 
988 
962 



863 



31,064 
31,010 
32,713 
31,351 
32,172 
33,964 
33,947 



33,086 



95 


92 


178 


+ 1,678 




; + 


9 




73 


93 


226 




- .^ • 






-^ 60 


63 ■ 


77 


124 


+ 1,703 




• +, 


16 




.!51 


66 


198 




- 1,362 






-110 


107 , 


85 


156 


+ 821 




+ 


36 




. 58 


87 


152 


+ 1,792 








- 7 


37 


68 


131 




- 17 






- 26 


39 


1 
92 


230 




-861 






- 99 



>■ Mansion House Fund. 

Trafalgar Square ' Demons(;i,'a' 
tion. 

"Salvation Army shelters ac- 
commodated in 18dl about 
1,000 persons, via., 650 to 
700, men, and about 250- 
women. In 1892 they 
accommodated 2.509, 



. Note 1. — Common LoDGiNG-HocrsES gjrouped — 

(a.) At Bangor Street (Kensington;. 

(6.) At Westminster, 

(c.) At St. Giles. 

(d.) At Whitechapel, .,, 

(e.) At Southwark. 
Near- theSe usually are refuges or shelters. ' 
Thus at (6) is a Salvation Army shelter ; and the 
^''Newport Markiet" refuge. 

t Not far from (c) is the Leicester Square Hospice, and 
the Stanhope Street, Drury Lane, Shelter of the 
Salvation Army. '■ 

At (^ are the Salvation Army' shelter for men and 
women, with- a Jghelter at EatolifiFe and at Bethnal 
G-reen. There is" also a Salvation Army workshop, and 
several philanthropic common lodging-houses in 
Whiteohapel. 

At (e) are the Blackfriars Eoad and Southwark Street 
Shelters of the Salvation Army; the Farm House 
lodging-house of Mr. Hunter. 

Note 2. — ^Deceeasb of Common Lodging-House Ac- 
commodation on Incbeasb of Chabitable Shelters, 
&c. 
The Salvation Army Shelters consist of penny shel- 
ters, twopenny shelters, and shelters of a superior kind 
called Poor Man's Metropoles, where charges of four- 
pence and sixpence are made for a bed. The following 
is a list of the men's shelters now in existence : — 



District. 


Class of Shelter. 


Accttmmodation 
for 


Blackfriars Eoad 
Lisson Grove 

Jjiniehouse 

Iloyal. Mint Street, Ei 

Clerkenwell - 
Whitechapel Road 

"Westminster 

■Southwark Street 
Stanhope Street, Driu^- Lane 
Bethnal Green 


Pehny and twopenny - 

Twopenny 
Eourpenny (including 

Twopenny 
Fouroenny , (including 

Metropole' 


400 men. 
800 „ 
140 „ 
100 „ 

200 „ 
286 „ 
200 „ 

154 „ 
110 „ 
,120 „ 



In the penny shelters the men sleep in large rooms 
furnished only with wooden benches. When I visited 
these places- (in April) they were not very full, and the- 
men were lying on the benches or the floorj but I 
uudei'Stand that in winter, vvhen the shelters are more 
crowded, many of the inmates are obliged to spetid the 
night in. a sitting posture ,on the bemdies, which are 
providedi with rails at.ithe baekt In the twopenny 
shelters, and also in those where the inclusive charge- 
of fourpence is; made^ the bed consists .of a mattres^ 
opvered With American] oloth and: placed, on the floor 
inside a kind of long and narrow wooden case, which 
looks like a packing-box -withoub bottom or lid. These 
boxes or bunks are placed in rows side by side in large 
dormitories, a space being left between the. rows to 
form a passage;. Each, man has a coverlet, consisting 
of two layers of American cloth with a felt lining 
between them. Both in the penny and the twopenny 
shelters the dormitories are supplied with j heating 
apparatus. I am informed that the thermometeri 
which, when the men go to bed. stands at aborit 
6S degrees, usually rises in the course of the night to 
76 or even 80 degrees. ; 

In the metropoles. for sixpence a comfortable spring 
bed is provided, together With a mattress, rug, pillowj 
and sheets in a small cubicle divided from the neigh- 
bouring cubicles by a high^ wooden partition'. Fot 
fourpence a similar bed can be 'obtained, but in a 
cubicle containing one, two, or more often three other 
beds- .At the metropoles ■ there are reading-rooms 
provided with newspapers of various kinds;' 

At all the shelters there are lavatories with hot and 
cold water. Soap and towels ' are provided, and the 
men have the opportanity of washing and drying their 
shirts and underclothes. At the twopenny shelters and 
metropoles there are also baths, with hot and cold 
water. 

At each shelter, is a meeting-room, where from 8 to 
9 o'clock religious service is held. Attendance at these 
meetings is not compulsory."* 



•Extract from article by Mr. Francis Peek on "General Booth's- 
Sooial hcheme," m 'Contemporary Eeview,'' July 1892. 
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,;Mh Bo otjb states in .the la^i appeal that he has fur- 
nished 1,000,000 people with a warm shelter, in two 
years. . ' . , ■ . , . 

Oonmection between Gommow Lodging Houses and 
• Shelters, and Pawperism. . . 

^"^e common lodging-hbnSes of London contributp 
■very largely to pauperism.' It tias been asbertained 
that,, in St. Giles's, oiit of 1,518 persons, a,dmitted to the 
workhouse during the first nine months of 1889 there 
were — 

From common lodging-houses - 746 

„ the casual ward - - - 296 

„ private houses - - - 476 

In Whiteohapel, out of 2,654 pei-sons admitted during 
a period of about four months prior to February 18^ 
1890, -there were from common lodging-houses 1,065,! 
and in Kensington, out of .1,065 admissions di^ring 
various periods there were 616 from these places. In 
St, Giles's' the total accommodation of the common, 
lodging-houses is little over 3,000 i in "Whitechapel and 
Kennington the exact aicoomrdodation is unknown, but, 
it is believed to be, less in each of these unions than in 
.% Giles's. ' ' ' ' ■, .i' ■ 

it must not, perhaps, be assupied that the perspns 
admitted from common lodging-houses are in all cases 
regular frequenters of such places. The returns relate 
only to the place whpre the applicant ^lept on the last 
preceding night ; and it may often liappen that when 
a nlan's home has been broken up he is able to make a 
sliort sojburnTin the lodging-house before being Anally 
■compelled to resort to the workhouse. But after 
making every allowance on that score, the figures 
above-mentioned seem sufficiently remarkable. 

Note also as to " Sheltbes." 

(as.) Letter of Holborh Guardians addressed to Local 
Government Board and other evidence respecting appli- 
oatians for poor law relief being made from '■ Shelters." 

(6.) Evidence of Mr. Tallance as to Whitechapel : — 

" We have an increasingly migratory population, the 
■8,000 or so beds in common lodging-houses, shelters. 
and refuges feeding ,pur infirniary with sick, and 
mounting up the admissions sometinaes to .startling 
figures. Last half year the adniissious averaged nearly 
100 a week, whilst the average number at one tipie 
would not be more than 600 or thereabouts." 

(c.) Evidence of Dr. Herron, medical officer St. 
Saviour's District Board of Works. 

Dr. James Herron, Medical OflBoer of Health for the 
St. Saviour's District Board of Works, in his Annual 
Report for the yeal'r 1891, furnishes an instructive 
analysis, of the statisfcios ; of mortality for the .district. 
The total number of deaths, registered was 836, equiva- 
lent to an annual death-rate of 30 ■,77 per 1,000 of the 
population! By the deduction of 30 deaths in the 
workhouse of persons belonging ,to other districts, and 
■of 16 jnqaests on bodies found in the district, the, ratio 
is'r^duce.d to 2£i'0S per 1^000. ,But even this is not the 
ti?u^ figure, for 60 aaditidnal deatjis were of persons 
w'tose residential claim was fpiinded on the fact that 
they had passed a single night in the district, either in 
a common lodging-hous^ or in the workhouse, prior to 
admission to the infirmary where they died. This 
statement exemplifies the necessity of a careful analysis 
of official , statistics, especially if they are to bC; made 
the basis of" comparison between different distripts. , , , 

This is brought out more clearly when Dr. Herron 
proceeds to . investigate the disturbing causes. We 
cannot do better than quote his own remarks : — 

,,',' Various reasons may be assigned for the great 
influx of the extremely poor, the improvident, and the 
vagj;ant. Ever since the opening of the new infirmary 
at Okampion Hill there has been a steady and increasing 
flow of social outcasts .into the district, attracted _by 
thq magnificent hospital accommodation and scientific 
treatment tp be found there. Again, for the greater 
part pf the year a well-meaning philanthropist nightly 
collected these homeless specimens of humanity on the 
south side of Blackfriars Bridge, giving each one at 
midnight an order for a night's accommodation in a 
lodging-bouse, which was generally situated in St. 
Saviour or Ohrisichurch, As many: of these were 
ailing at the time of their admission to these retreats, 
the keepers naturally sought to get rid of them as soon 
as possible, with the result that the various Poor, Law 
institutions attached to the district became .their desti- 
nation, where many of them died, 

" In addition, several speculative enterprises, floated 
in the name of humanity and Christianity, have been 



establishbd in recent years within the . district, which' 
give a home' for the time being to the nomadic section 
of the community. These refuges, of coarse, cannot 
accommodate those who are sick ; and as residents of 
the district, in the true sense of the term, never by any 
chanbe pass a night there, the large number of indi- 
viduals, transferred, from these havens to institutions 
adapted for the treatment of the ailihg' naturally tends 
to swell the death-rate. ' ; ■ ' 

"Another feature of this district is the wonderful 
array of charities belonging to the parishes of St. 
Saviour and Ghristchurch. A very short residence 
has, I believe, been generally sufficient to qualify ap- 
plicants for these gifts ; the result being that large 
numbers of peoplo whose health has broken down, 
either through age, deprivation, or , some other cause 
less easy to defend, crowd into the poorerand cheaper 
tenements, so as to become eligible for these charities. 
Whether they succeed or not in their enterprise, they 
are people who are the least likely to undergo the strain 
of ^ any severe illness.. If only we were fortunate 
enough to be in a position to offer fewer attractions to 
pauper immigrants,. we should be able to show a death- 
rate that would conipare favourably with the average 
mortality of London. .. As matters are at present, I fail 
to see how, notwithstanding any effort we may make 
in the cause of sanitary improvement, our death-rate 
can do -otherwise than annually continue to ■ increase. 
Eliminating only those 50 cases of persons whose claim 
on this' district, was founded on a short residence 
therein in a common lodging-house or the 'Workhouse, 
the death-rate is equal to one of 27'2 per 1,000 of the 
population." ' .;j, 

(d.) '' General " Booth has, he says in his last appeal, 
in two years furnished a million people with warm 
shelter. On the face of it a. grave exaggeration. If 
trae, a sign of wide, indiscriminate, and very injurious 
relief. 

The Ulevators. 

1. " Elevation " by the 100 inmossible. 

2. Sale of goods injurious to labour, and not confined 
to members of Salvation Army, as originally it was 
stated that it should be. The Salvation Army send ' 
out "travellers," and of their contracts the following 
is a sample : — 

The London .School Board is reported to have accepted 
the tender of the Salvation Army for the supply of 
firewood for lise in the board schools and offices during 
the 12 months beginning in October, at th&- rate of 
2a. ' 8d. per 100 bundles. Among the other tenders 
were: Church Army, 3s.; Dr. Barnardo's Homes, 
2s. lOd., 2s. Ud., and 3s. ; and the Boys' Home, 
Regent's Park. It would be interesting to know 
whether any tenders' were received from strictly com- 
mercial agencies, and, if so, whether their prices were 
higher than those of their ohafitable competitors. 

A month or two' ago we commented on the fact that 
the London School Board had accepted a" tender from 
the Salvation Army, for the' supply of firewood. The 
War' Cry, of September 17th, contains the following 
note : — ■ 

" As this question of wood-chopping has been raised 
again, Iwill once more, state the facts an4 the under- 
lying principles, and they will not then be under the 
necessity of visiting us at headquarters for details. 

" The underselling cry may be dismissed in a 
sentence. It is absolutely and entirely false. If any- 
thing, we are rather above than below the general 
market prices. 

" As to the sweating or lower wages charge, the facts 
are these :— 1. We do not pay ' wages ' at all— certainly 
not in the sense in .which that term is generally undef- 
stopd. As we have just pointed out tp an influential 
member of the London School Board — ^with whom we 
have a large contract for supplying wood — our Shelters 
where wood is chopped act as casual ' relief works ' for 
penniless and destitute men, who do a certain amount 
of work — a given minimum and maximum quantity for 
their food and shelter. As these men are unskilled in 
firewood-chopping, it is obvious to the most prejudiced 
that we could not, if we would, pay them wages, much 
more the rate of wages which a skilled man, who has 
probably been in the industry all his life, would obtain. 
They s,poil much, which is waste, and a good deal has 
to be re-chopped. The same principle applies when 
the men come into our more permanent relief works — 
the Elevators — and the destitute men, most of whom 
never had a wood-chopper in their hand before coming 
to us, clearly understand that no wages are paid them. 
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If a man, however, earns more than the cost of his 
keep-money, grants are made him varying in value 
according to Sie worth of his work. The strong help 
the weak, and we seek to inculcate Christ's law, ' Bear 
ye one another's burdens.' " 

The Firewood Cutters' Association are hardly likely 
to be satisfied with this explanation, and it seems to be 
inconsistent with the statement of the Chairman of the 
Board's Committee (General Moberly) that the contract, 
signed by Mr. Cadman on behalf of the Salvation 
Army, contained the usual clause about wages. Perhaps 
General Moberly will look the matter up. 

3. Legitimate to employ where there is affliction, 
e.g., blind, &c., in spite of economic difficulties. 

Other emplojrment given out of the market interferes 
with the market, e.g., guardians' wood-chopping, which, 
by order of the Local Government Board, is kept in 
closest limits. " The Board are strongly of opmion 
that boards of guardians should carefully avoid the 
employment of pauper inmates in such a manner as 
to cause so much competition with any particular 
branch of trade as to render it difficult, if not im- 
possible, for the independent labourer in that branch 
of employment to earn a living." They consider that 
the manufacture of firewood should not be carried on 
in any meti-opolitan workhouse. 

4. It is the standing difficulty of all charitable 
employment schemes to get rid of their goods when 
manufactured. 

(1.) You pa}' less than standard wage or none, and 
so bring into the market goods which you can afford 
to sell at any price. If you charge a price lower than 
the market price you injure the just self-supporting 
labourer ; if you charge the ordinary market price, 
by taking, up contracts, yon similarly dispossess the 
labourer, by reducing the amount of work available 
for him in the market. 

(2.) 10,000 persons, "General" Booth says in his 
last appeal, work has been found for. Many of 
these must have been manufactured in the Elevators. 
If the statement is true it must affect the independent 
unskilled labourer very injuriously, or, in other words, 
those employed are made dependent, and those in the 
rank of labour above the employed put in a greater 
difficulty to preserve their independence. 



7. The MrNiciPAL Lodgino House. 

In this house there is accommodation for 320 men, 
consisting of a large hall amply provided with seats 
and well-warmed, a separate dining-room, a canteen, 
where the ordinary requirements of common lodging- 
house needs in the way of food are supplied at the 
usual trade prices, a public kitchen, in which the 
inmates can cook their food, a laundry, a public wash- 
house, lavatories, and baths, while the dormitories on 
the cubicle system secure a degree of privacy un- 
attainable in the ordinary common lodging-house. 
Tickets entitling the holder to the accommodation 
provided may be purchased, available for a month, a 
week, 6r one night, at the rate of i\d. a night, or if a 
rather superior accommodation is required at 4}cZ., with 
a reduction for the longer periods. A private locker 
may be secured on deposit of 6d. for the key, and these 
are so constructed with ventilating appliances that 
remains of food may be kept in them. 

The dormitories are absolutely closed except between 
y p.m. and 8 a.m. Of these there are four, each containing 
80 beds, and they are in charge of warders who are 
responsible for order being kept. The superintendent 
has absolute power to exclude anyone guilty of a breach 
of the rules. Smoking is only allowed in the hall and 
courtyard, and intoxicating liquors are rigorously 
excluded. 

Order and quietness are stated to prevail generally 
throughout the establishment. Reformatory efforts are 
made in the interests of the inmates by temperance 
addcesses and services by any minister of religion 
(except Eomau Catholics) who may volunteer ; these 
are said to be well attended and taken part in reverently. 
Lectures and concerts are given from time to time 
during the winter, and, moreover, daily papers and a 
few games are supplied. A ' ' free library " is yet lacking, 
bat doubtless will be shortly added to the present 
attractions. 

With regard to the class of men accommodated, our 
informant is of opinion that it is distinctly a higher grade 
cliau would be found at any private common lodging- 
liouse. Graduates even of the University, and others 
iibo'te the working classes, have been known by him to 



make use of this model institution, these preferring, 
however, the better accommodation to be obtained by~ 
payment of 4^d. That working men make use of this as-, 
permanent dwellings is shown by the fact that not 25 
per cent, of the lodgers leave after a night or two, and 
there are many respectable working-men in regular 
employment who have adopted this mode of life during 
the last eight or ten years. It would, in fact, be a. 
perfectly fair inference that these common lodging- 
houses form comfortable and attractive residential clubs 
to a considerable number of " unencumbered " men of 
a class which we should have imagined would have 
been well able to take care of themselves and provide 
for their own requirements without having recourse to 
" municipal charity. 

Some plausible reasons in their favour might be urged 
by the advocates of this and similar schemes if it could, 
be shown that they reached the lower grades of conlmon 
lodging-house life, and thereby created a beneficial 
change in their condition, but it seems unlikely that- 
this class of the community is afifected to any material 
extent. On the other hand, it is only fair to say that 
there is distinct evidence of there being among the 
inmates men who have come down in the world through 
drink and other faults of character, and that many of 
these have become reformed characters as a result of 
the influences for good which have been brought to- 
bear upon them. We are tempt«d to reflect whether 
this reformatory work cannot be done equally well, and ' 
possibly more efficiently, through other agencies than 
that afforded by municipal common lodging-houses and' 
in similar fields of work. 



8. Provision of Fbee or Cheap Food. 

Analysis of applications at a soup-kitchen in St, Giles's,, 
January 1879. 

Some 100 applications were thereupon sent in to- 
Mr. A. B., and by him handed over to the Committee, 
with a note stating " there would have been many more 
applications but for the openly expressed unbelief of 
many of the men concerning any good results there- 
from," also asking to be informed of any employment 
obtained for the men, and concluding, " Until thes& 
cases, or at least the majority of them, are disposed, 
of I must ask that no further inquiries be made, as 
the men are rough, hungry, and may become desperate- 
if they are disappointed." 



9. The Te?t of Employment. 

The Honorary Secretary at once replied that thiS'-. 
Committee never promised any employment to anybody, 
and that this statement of Mr. A. B. in the kitchen- 
was as much a surprise to them as to others. It is in 
fact usually beyond" the power of charity to find work: 
even for respectable persons. However, the Committee- 
applied to the superintendent of roads of the district,, 
who kindly and promptly fell in with its proposal, and' 
agreed to employ some 25 men on the following morning. 
Temporary work at plastering was also found by a 
friend of the committee for another half-dozen. To 
inquiries how the work was done, the superintendent 
of roads wrote as follows : 

" Of the total number of men you sent me, eight 
were good working, useful men, three or four more- 
appeared willing men, but the work was too hard for- 
them (they evidently not being used to manual labour),, 
and after trying for a day or two, they left. 

" The remainder gave up their tickets, looked at 
the work, and walked off." 

The foreman of the plastering work reports "that 
his men came late in the morning, ' sloshed' through 
their work as slovenly as possible, and went away 
as they could m the evening ; only one man reallr 
took pains with his work." He was the only married 
man sent, and happened not to be one of those found' 
at the soup-kitchen. 

The cases so offered employment were taken almost- 
at random from among the first -who applied, the 
number of names sent in simultaneously making it 
impossible to select those who merited it and had 
families to support. The nature of every case inves- 
tigated is shown in the table appended to this report 
by an analysis of which it appears that only about 10" 
had any family at all. Out of the 10, three had deserted 
their wives ; of the seven thus left only two had children 
to support— and two had adult children who might 
have done something for their parents. 
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The diffioulty of applying relief to such a body of 
men on any safe principle will be seen if we attempt 
to analyse the information, meagre though it is, that 
has been obtained concerning them. 



Ages, 



Tims, out of 70 whose ages we know, 
5 were in their " teens," 
23 „ ., ,, twenties. 



20 

11 

9 

2 



thirties, 
forties, 
fifties, 
sixties. 



OhoMraeter, ^c. 



Four were feeble in health and fit for little beyond 
carrying advertising boards, but all the rest were able- 
bodied men ; some of them earning wages up to a few 
days of their visit to the kitchen, and others capable 
of work if their characters had permitted them to keep 
straight. On analysing the evidetjce as to character, 
it will be found that about 16 are known to be good. 



18 known to be bad, 21 questionable owing to references 
not having been found, 39 have nothing known about 
them. 

Not bond fide Working Men. 

Again, referring to their occupations, only a small 
percentage consisted of hand fide working men, and of 
these, striking improvidence was the feature. If the 
returns of a soup kitchen are an index of distress, why 
is it that the aged, the maarried, and the working are 
not to be found there ? If the kitchen is an index of 
distress this year, will its proprietor say it was less full 
any previous year? If the kitchen is needed for 
distress, why was it closed the last days of February, 
when the cold continued well into March ? 

The public will hardly need to know how a ' ' kitchen " 
is furnished with guests, but in this instance the custom 
is for Mr. A. B. to supply the deputy landlords of 
common lodging-houses with tickets to give to those 
they think most in want, a method evidently careless as 
to consequences, the life of the habiiuS of such places 
being so nomad, that many are unknown by name to 
the "deputies" who are supposed to knew their 
circumstances. 



Number. 



Age. 



Married 

or 
Single, 



Occupation. 



2,047 



3,855 



3,358, ex.* 



3,362, CI/. 

3,363 

3,364, C.L 
3,373, C.L. 

3,374 



49 



59 



38 



44 



40 



29 



26 



26 



W. 



w. 



s. 



M. 



Waistcoat 
Maker. 



Labonrer. 



Crossing 
Sweeper. 



S. 



Clerk. 

Ex-Soldier. 

Porter. 
Servant. 

Porter. 



Nature of Case. 



How dealt with by Committee. 



Known to the Committee for five years. Almost 
always out of work. Constantly had parish 
relief. Crinkg a. gjreat deal. Has one 
daughter subject to fits. 



Known to Committee as a good character for 
two years. Has had good employment, 25s. 
per week, from good firms. A widower four 
years, and no family,. and no club. Now has 
a bad foot, and getting past work. 



Bom in St. Petersburg. Always a rover. No 
reliable character. Brothers in Sheffield : 
known him since he has been in England, i.e., 
18 months; cannot help him, as he has no 
knowledge of any business. 



Deserted family eight years. Lost place throilgh 
drink. Showed copies of testimonials for 
capabilitj- and general good conduct, but lost 
originals. 

I 

Left army 1 1 months ; lOd. per day pension. 
Worked in brickfields. Did some plaster work 
which was given him, badly. Been lodging in 
common lodging-houses three months. 



Unknown at all references acd addresses. 



Formerly in Bluecoat. Mother in almshouse. 
Had " a place " to go to. 



Had been seeking work, and found work two or 
three days after came to Committee. 



Dismissed as undeserving. 



Dismissed as case for Poor Law. 



Licence and employment as 
omnibus conductor obtained,, 
having been previously clothed 
and kept by Committee till 
place obtained, , at c9,st of 
21. Is. 6d. Is believed to have 
very soon lost the employment. 



Ineligible and undeserving. 



Referred to Army and Navy 
Pension Society. Jobs at 
plastering. 



Dismissed, ineligible. 
Clothes granted to take place. 



Committee granted 85. ed. on two^ 
occasions for temporary needs. 



* Those with C.L. attached are known to reside at common lodging-houses. 



The Salvation Army have food depots at many 
centres, seven, at least, in London. Of these, three 
are in common lodging-house districts — Whitechapel 
Boad and Fieldgate Street, Stanhope Street (near 
St. Giles), and Southwark. 

They are feeding, presumably, persons not difierent 
from those analysed in the St. Giles's report. 

So far as they feed the resident poor they are putting 
them down also. I have come across such cases i;i 
central London. 

So with this form of indiscriminate relief wherever 
it may be. 



10. The Labodk Bubeatj. 

There is a strong body of opinion among th& 
witnesses experienced in regard to finding emplov- 
ment, that it has a tendency to demoralise the men,. 
destroy their self-reliance, and relax their efibrts iui 
seeking work for themselves ; acd that, where the 
endeavonr is made to find employment, great care 
must be token to guard against this tendency. 
" Experience has taught me," Miss Tillard observes, 
that unless a man makes exertions to get work he 
rarely sticks to it; the job over, he returns to you 
in the happy confidence that you will find him 
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another, and it is a qaeBtiou whether we do not 
weaken his self-respect and self-reliance, and thereby 
deteriorate his character for steady work, by en- 
deavouring to procure it for him."* Moreover it 
may be doubted whether charitable eflForts to find 
employment are very successful even in direct result. 

Thus at the Eefuge which is inost energetic in its 
endeavours to find ' employment for its inmates, it 
appears that between November 1st, 1889, and the end 
of April in the following year, l,640f persons were 
admitted ; but work was mitained for 80 only. In the 
meantime, of the 1,640 only eight were knowji to have 
found work for themselves. On the other hand, at a 
refuge where the men are left to shift entirely for 
themselves in obtaining employment, it appears that 
out of 689 men admitted in 1889, it was known that 177 
had fouiid work. At another refuge where the inmates 
are left to their own resources, out of 292 men admitted 
in 1890 it IB stated that 117 bbtkined employment ; but 
it milsii be mentioned that at this refuge the average 
period of stay is consideirably longer than at either of 
thosei previously mentiolied. J 

The Salvatio:^ Army, py means, of its labour burea|U, 
has mad.e a systematic attempt to obtain work fgr, the 
unemployed ; " but in four months, out of some 4,000 
" or 3,000 applicants, they were only able to place 
" 1,300 or 1,400,"§ and whether in these cases the work 
was usually aiiything more than casual or temporary is < 
not stated. A labour bureau does not seem to go to 
the root of the difiSculty at all. The evil is, that owing 
to Lhe limitation of the labour market, there is scarcely 
enough employment for all. But the labour bureau 
does not increase the demand for labour. Besides, it 
would seem particularly ill adapted to benefit the class 
for whom it is intended. The good and steady work- 
man need seldom be without work, but the somewhat 
incompetent or idle are left out in the cold. The 
bureau would rather facilitate the selection of the best 
men, and the more complete exclusion of the inferior. 
On the other hand, if its operations were confined to 
the incompetent, it would scarcely be much used by , 
employers. Labour bureaus seem also possibly to 
involve the danger, by enabling employers easily to 
obtain labourers at short notice, of further encouraging, 
to some extent, the employment of casual, instead of 
permanent labour. 

It would seem that little is to be hoped from any 
attempt to find employment on a large scale ; but in 
particular cases it is doubtless sometimes the best or 
only way of helping, Much maybe said in favour of 
assisting recently discharged soldiers in this way. 
This class of men, often well able to do hard work, 
seem strangely incompetent to find work ; and, after 
years of reliance upon discipline and authority, often 
need some help and guidance before they are able to 
shift for themselves in the world. 

Since then the Chelsea Vestry has opened a Labour 
Bureau, now in operation one year. 

"The Chelsea Yestry yesterday received from its 
Finance Committee a report upon the first year s 
working of the Chelsea Labour Bureau, which was 
established by the vestry at the Town Hall at the 
beginning of last winter, for the purpose of assisting 

* " Relief of the Homeless," p. 10. 

t The 1,640 include men, women, and children, but more than 1,600 
were men, the numher of, women and children being veiy small. The 
80 for whom work was found is exclusiTe of 16 who were emigrated, and 
for some or all of whom work was found in the Colonies. 

t In regard to the class of men received at these three refuges 
respectively. ««« Boulton 976 to 979, 990, 991, 1010, 1044 ; Shaw, 505 to 
51.3, 524, 561 ; Stevens 1071 to 1074, 1122. 

§ Smith, 1672. " Anything in the shape of a labour bureau is not 
calculated to meet the requirements of the cases." (Smith, 1601). 



the lineinpldyed of the parish of Ohteisaaijto find work, 
by putting, them in easy oommunioation with employers.' 
This being the first public labour bureau of the kind 
established in London, its operations have been very 
closely watched by many districts besides that for 
whose benefit it was established, and it was understood 
that at the end of the experimental term of one year 
the vestry would have an opportunity of considering 
the advisability of continuing it. The report showed 
that between the'Sth of October, 1891, and the 31st of 
August last, 3,611 persons deSiriiig employment 
registered at the bureau, and employment was found 
for 1,522 of these. The cost of the year's working was 
set down at 162i!. 15s. 7d;.; less thah Is. per applicant, 
or a little over 2s.' per head for those obtaining work. 
This expenditure included initial costs which are not 
likely to recur, but there, was also to be taken into 
account the fact that no charge was made to the bureau 
for its ofiices at the'T'own Hall. The whole of the work 
of 'the bureau-i-interviewing applicants and employers,' 
making diiquiries, personally or by letter, tabulating 
and ctessifying applications, &o.— has been perlormed'.by 
a superintendent, at 21. -per week, assisted by: a boy. 
Of the 1,987 males who registered, 567 were placed, the 
largest class of these finding e.mi3loymeiIt being 178 
boys ; other large- sections being 126 artizans, and 127- 
labourers. Fewer women registered — viz., 1,624, but 
955 of these were 'placed, the largest s^ctioji being 6Q9 
domestics, and the next 129 charwomen.' The bureau 
possesses no means of ascertaining thfe mean duration 
of the various employments. Mr. 'Hiltoil, who is 
chairman of the Finance Committee, m^ved the 
adoption of the committeejs recommendation, .,' That 
the bureau be continued for 'another year.' He 
n^i^ertheless expressed the personal opinion that it had 
failed to perform the service expected of it, and that it 
was too costly in proportion to the number of people 
for whom it found employment. He pointed out that 
the largest classes , of engagements which had been 
made were those of charwomen and domestics, who 
could obtain free registration at the ordinary servants' 
registries, and he contended that the bureau had no 
proof that any large proportion of the persons whom it 
sent to places really engaged, or that their engagements 
were permanent. For the women, he said, the bureau 
was not required, while the number of legitimate male 
workers for whom employment of any kind had been 
found numbered only 2'5 per diem. He criticised the 
bureau's figures with the object of showing that every 
person sent after a place had cost the vestry over 2s. 
Mr. Pennycuick contended, on the other hand, that 
the cost of the bureau to the individual ratepayer was 
about Jji^. in the pound per annum, and that in find- 
ing even temporary employment for 700 people it ^ had 
kept a proportion of them off the poor-rate. Mr. Irons 
added that five in-door paupers cost the parish SI. 15s. 
per week, or about the same amount as the bureau, and 
contended that if it only kept five persons off the parish 
it saved its cost and benefited the public by maintaining 
five self-respecting and respected workets instead of 
five paupers. The motion to continue the bureau for 
another year was carried bv 21 votes to seven." 
" Times," November 3, 1892. " 

In a suburban district labour bureaus, may answer, 
for charwomen, eto.j-etd., 'not elsewhere. 

Plan of Labour Registers, adopted in Kensington, 
St. George's (Hanover Square), Chelsea, Paddihgtoii, 
North St. Pancras, Hampstead, have obtained work 
for a small number of persons, mostly women. In 
some cases they have beeju given up as not sufficiently 
useful. .1 
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Copy of " Equitable Charge." 

Eor securing Provident Funds. of the Emplqyees of Thomas Bushill and Sons, 

December 28tli, 1888. 



AuREEMENT made ijhe tweuty-eiglitli day of Pecember 
oae thousand eight hundred and eighty-eight between 
Ami Bushill, of the, city of CoTeiitry, -wido-w of the 
first part ; Thomas "William Bushill and Newsome 
Bushill, both of the same city, and with the said Ahn 
Bushill, trading. in partnership together as liianufac- 
turing stationers at tlie said city, under the style or 
ffrm.of " Thomas Bushill & Sons,'"' of the second part; 
siiid Charles Philetus Newman, Of the said cjty, bank 
manager^ and John 'BKne Sharp, of the said city, 
cashier to the said Thomas Bushill & Sous, of the 
third part. Whereas the said Thomias Bushilt & Sous 
(herein-after Called "the Firm") have established a 
bonus and provident fund scheme for the benefit of 
tjiejr^^mployees, under certain printed rules, dated the 
thirty-first day of October last. Aud whereas it is 
provided in Rule 19 of the gaid rules, that the pro- 
■Wdent fund of each employ^ would, while the ^ame 
remained in. the hands of the firm, be credited with' 
interest at the rate of 4 per cent, per annum, computed 
as therein mentioned, and Rule 20 requires that the 
firm shall give security upon property of ample value 
for all moneys from time to time belonging to the 
Employees' Provident Funds, or so much thereof as 
might be remaining in the hands of ^,l:^e ,firui. And; 
whereas it has been agreed between the said Ann 
Bushill, Thomas William Bushill, and Newsoine 
Bushill that the said Ann Bushill shall, for and on, 



behalf of the firm, and in conformity with the hdid 
rules, give such security as herein-after expressed, and 
the said ■Charles Philetus Newinan and John Hine 
Sharp' have, at the request of the firm, consented' to 
be trustees' in respect of such security for the em- 
ployees of the firm from time to titne entitled to the 
benefit of such security. 

Now it is witnessed! that in i eofisideratiowi of the 
premises, the said Ann Bushill hereby subjects and 
charges her estate in fee simple, of, iaiid in the here- 
ditaments described in the scheJdule hereunder, written 
with the. payment to the saidlCharles Philietus Newman 
and John Sine Sharp, their' executors and adminis- 
trators, as trustees as aforesaid of the prinnipal sums 
. .V now in the; hands of the firm, and all further 
principal sums which shall froni time to time accrue 
under the recited or referredrto rules, and ,be in the 
hands of the firm, and jseing or belonging to the 
respective provident funds of their respective employees 
under the said rules, and also interest at the rate of 
4 per cent, per annum, computed according to the 
said rules upon the' respective sums from time to time,^ 
standing to the credit of the said respective provident' 
funds, in the respective books thereof, while the same 
resneptively remain in the bands pf the firm or upon 
so much of the said respective sums a,s so remain. 
As witness the hands of the said parties hereto the day 
and year first above written. 
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Rules of the Bonus and Provident Fund Scheme. 

Established in 1888 on a Profit-Sharing Basis by Thomas Bushill & Sons, Manufacturing Stationers; Coventry,: 

for the Benefit of their Employees. ■ .■• ; 



(1.) Method of P-rofit~sha/ring.—^¥rom and after the 
1st of September 1888, the surplus (if any) of the clear 
profits, of the .business beyoijid such definite- sum as is 
fpr the time^.b'eing reserved tb: the firm fpr their own, 
benefit (terein- after referred, to a§ the "Eeserved^ 
Limit"), shall be divided into two equ?,l parts: one 
th,ereof to be distribiited gratuitously as a bonus to the 
employees in the manner defined by these rules, ^p.d 
the other to be retained by th,e firm. 
■(2.) The .," Reserved Limit."-^T!he present reserved; 
lijmit has been communipalied , confidentially to Mr. 
Charles J. Angus, 43, Einsbury Circus, London,. E.C., 
Chartered Accountant, and will pot be altered: for the 
first three years if the scheme so loiig subsists. There-, 
ajfter it wiay be raised or reduced by ^^he firm, but 
(unless altered during some month of September) not. 
so as to aflect the, distribution of profits > for, -the 
financial year current at the time of the alt,eratiOT. 
Notice of any alteration will be given to the employees.! 
in such manner as to let them know how , far , such 
alteration would have affected the last preceding 
distribution had it then been in force. 

(3.) AccovMtant's Certificate.— The amount (if any) ■ 
arvailable for distribution will each year be certified by 
a, chartered accountant, and will be communicated to 
the employees. 

(4.) QualificaUons for Profit-sharmg.—The employees 
entitled to share in the profits for any financial year 
are such only as at the commencemepit of such year on 
the 1st day of September, were meinbers of the sick 
club, and have on or before that date delivered to the 
firm-'s, cashier, for the time being a, certificate or other 
satisfactory 'evidence of age, and a request to be 
entered on the list of profit-sharers. 

(6.) Dv/ration of Scheme. — The scheme is to continue 
in force only until the firm give notice to the employees 



putting an end thereto ; but such notice, unieqaigjjyea 
during some month of September, w;ill not take efBecD 
until the end of the financial year current fit the time 
it is given.. ■' ' 

(6.) Method of Disiribuijon. — The employees', share of 
profits accruing in each financial year^ i6 (subject as 
after mentioned) to be distributed among them 'in pro- 
portion to their respective ■ salaries or wages at the 
commencement of such year, taken' for one week, 
exclusive (1) of premiums, overtime, or other variable 
allowances; or (2) of loss caused by short time: As 
to employees who are piece-'Vrorkers such week's wages' 
in the case of each Such worker is tff be arrived at 
(exclusively as aforesaid) by averaging, the i^ifages- 
eatned by him during the lastmonth of the preceding' 
financial year. In making any yeal's distributipu.it 
shall be permissible to the firm to 'bart'y forward un-' 
divided to the credit of the following year's employees 
share of profits any sum whiQli if divided,' would have 
given to ;them less than! one wqek's wages Qajeulated as 
alforesaid. 

(7.) Employees' Reserve Fund. — (a.) If in amy year the 
employees' share of profits should 6xceQd such sum as 
would, if divided, give a bonus to them equivalent 
to six weeks' Va'ges (that is, six times the amount 
of thte one week mentioned in Rule 6), the surplus 
abo've such sum shall go to form an employees' reserve 
fund, r ' 

(6.) This fund will remain in the' hands of the firm, 
bearing interest at the rate of 4 per cent, per annum, 
and may be applied, at the' discretion of the firm, in aid 
of a subsequent year's distribution. 

(c.) If any such yeat's surplus should not be so. 
applied within five years of its transference to the-- 
ra.serve fund, the same, with interest thereon, shall, ab 
the end of such five years, be allotted to the .pro'vident. 
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funds of Buch of the employeeB as shall then be in 
the employ of the firm (subject as after mentioned) 
under the title " Bonus from Reserve." 

(d.) No employee shall be entitled to benefit by any 
" bonus from reserve " who was not a profit-sharer for 
the year in which the money allotted in reserve bonus 
was earned. 

(e.) The allotment shall be made in proportion to 
the respective wages or salaries of the employees 
sharing in the allotment (computed in accordance with 
Sule 6) for the year in which the money allotted was 
earned. 

(/.) It shall be permissible to the firm at their dis- 
cretion to allot a " bonus from reserve " at an earlier 
date than provided for in clause (c) of this rule, 

(g.) The accounts of this fund (whenever any moneys 
stand therein) will be audited yearly by a chartered 
accountant, and submitted (confidentially) to the firm's 
cashier for the time being. 

(8.) Treatment of Bonus. — The share of the profits 
accruing to each employee (herein-after called " Bonus ") 
is to be divided into three equal parts — one of these 
will be paid over to him within two months of the end 
of the financial year, and the other two parts will be 
credited to him in the books of the firm as a provident 
fund for his benefit. There will be delivered to him a 
pass-book in which the account of his provident fund 
will be entered, and which must be produced when any 
payment from it is demanded. 

(9.) Employees Leaving. — An employee whose service 
ends by notice given on either side, by ilhieSB, or by 
death, will have a right to bonus for the financial year 
in which his service ends in proportiou to the portion 
of the year elapsed to the end of the month preceding 
the end of his service. Any employee leaving under 
circumstances other than before mentio.ned shall lose 
such right. Any sum lost to an employee under this 
rule does not accrue to the firm, but goes wholly to 
increase the distribution to the other employees. 

(10.) Proviso in event of Damage or Emhezzlement. — 
If an employee ceases to be in the service of the firm 
upon or by reason of any act or default on his part 
causing loss or damage to the firm, or is at the time 
indebted to the firm, his provident fund shall be 
applied to making good such loss or damage or to 
payment of such debt. If the act be embezzlement or 
felony, his provident fund shall be wholly and abso- 
lutely forfeited, and shall be applied, subject as before 
mentioned, to such purpose, beneficial to. the. employees 
generally, as may be determined upon by the consult- 
ing committee (formed under Bule 20). "Whenever 
this rule is called into operation, the circumstances 
of the case will be reported to the said consulting 
committee. 

(11.) As to Withdrawal of Provident Fund. — Subject 
las after mentioned, no employee shall be entitled to 
withdraw any portion of his provident fund. 

(12.) As to Withdrawal after Lea/uing. — Subject to 
Kule 10, if an employee during his life ceases to be 
in the service of the firm from any cause, he shall 
remain entitled to his provident fund, but he, or any 
person claiming from or under him, shall not be 
entitled to withdraw it until such time as, if he had 
continued in the service of the firm, he would have 
been so entitled under Rule 13 ; provided, however, 
that he may be voted earlier payment if the firm 
and the consulting committee (formed under Rule 20) 
:should be of opinion that exceptional circumstances, 
existing in his case, make such earlier payment 
Advisable. 

(13.) On attaining Sixty-five Years of Age, or complet- 
ing Twenty-five Tears of Service. — An Mnployee on 
attaining the age of sixty-five years, or completing 
twenty-five years of continuous service, may, on the 
following 31st day of December, receive his provident 
fund accruing during that period. In reckoning the 
twenty-five years' service to the firm or predecessors 
of the firm, commencing at any time since the 1st of 
January 1880 is to be included, but not service while 
under the age of twenly-one years. Any such employee, 
notwithstanding receiving his provident fund, if he 
continues on in the service of the firm, will, as to 
future bonuses and otherwise, have the benefit of and 
be subject to these rules. 

(14.) In case of Ma/rriage. — A female employee, who, 
after leaving the service of the firm, marries, may 
thereupon claim an mmediate payment of her provi. 
deni fund. 



(15.) In case of Death.— V an employee dies, his legal 
personal repi-esentatives will be entitled to immediate 
payment of his provident fund. 

(16.) Claims to be in Writing.— In every case where 
an employee or any person claims payment, such claims 
shall be in writing, and delivered to the firm's cashier 
for the time being. 

(17.) In case Scheme is diseontifmed. — If the firm 
should put an end to the scheme, the provident funds 
of all the employees will become payable to them on the. 
Slst ^y of December following. 

(18.) Interest on Provident Funds,— Tiie provident 
fund of each employee will, while the same remains in 
the hands of the firm, be credited with interest at the 
rate of 4 per cent, per annum, but no interest will be 
allowed for any fraction of a financial year. The firm 
may, if they choose, deposit the provident fund of any 
employee, or part of such fund, in a savings bank, in 
which case the amount deposited is to be credited 
with such interest only as may be allowed by the 
savings bank. 

(19.) Seewrity given for Provident Funds. — The firm 
will give security upon property of ample value for all 
moneys from time to time belonging to the employees' 
provident funds, or so much thereof as may be remain- 
ing in their hands. 

(20.) GonsuUing Gommiltee. — The sick club committee 
are to form a consulting, committee under this scheme 
for the firm to consult with on any question affecting 
any employee, or arising under these rules, on which the 
firm may desire assistance ; nevertheless the ultimate 
decision of every question is to rest with the firm. 

(21.) Partnership not Conferred. — The employees, or 
any of thein, will have neither the rights nor liabilities 
of partnership, nor are they or any of them to inter- 
meddle or be concerned in the management of the 
business or the book-keeping or accounts of the firm. 

(22.) Giving of Notices. — Notices or communications 
to the employees are to be deemed effectually given or 
made, if given or made in writing to the consulting 
committee (formed under Rule 20). 

(23.) Alteration of Rules. — Alterations or modifica- 
tions of these rules which experience may suggest as 
desirable may from time to time be made by the firm ; 
but suck changes, unless made during some month of 
September, are not to take effect until the end of the 
financial year current at the, time they are made, nor 
are any such changes to take efifect retrospectively, so 
as to affect the amount of the provident fund at the 
time they are made of any employee. Notice of every 
such change will be given pursuant to Rule 22. 

(24.) Definitions. — In these rules, unless there be 
something in the subject or context requiring a 
different construction, words importing the . masculine 
gender include also females. 

■" Firm " includes the present members of the firm, 
as also any person or persons succeeding to the busi- 
ness, whether such person or persons shall be the 
present members, or one or more of them, together 
with any other person or persons, or of any other 
person or persons only. 

"Business" means the business of the firm, what- 
ever changes may take place in the nature or branches 
of such business, or places where the same is carried 
on. 

" Sick Club " means the Cow Lane Steam Works Sick 
Club, and " Sick Club Committee" the committee for 
the time being of such club. 

" Financial Year " means the year from the 1st of 
September to the 1st of September. 

"Scheme" includes all relations between the firm 
and employees under these rules. 

" Continuous service," as also any analogous expres- 
sion, means (notwithstanding temporary absences) the 
whole period during which the relation of employer 
and employee virtually subsists, and there is no dis- 
missal. 

" Provident Fund " includes additions thereto under 
Rule 7, and of interest. 

Revised Rules, 
Dated this 30th day of September 1891. 

(Signed) Thomas Bushill & Sons, 
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PasB-B(if']i No. 



[form ofBeguut, wider Bule 4.] 



To Messrs. Thomas Bushill and Sons, Coventry. 



.18 



1 beg to request you to place my name on the list of profit-sharers, and I hereby agree to accept the Eules 
lor the time being of the Firm's Bonus and Provident Fund Scheme. 

(Signed) 

Name (in full) 



Address (in fnll)_ 



Date of birth 



FoBus roB NsCESSABT Account Books. 



Section of Provident Fund Account Book. 



Begister 
No. 


Name. 


Bonus 
(P. F. part). 
Dec. 31,1890. 


Interest. 
Dec. 31,1891. 


Bonus. 
Deo. 31,1891. 


Withdrawn, 
1891. 


Balance. 
Dec. 31, 1891. 


















CO aj 






£ s. d. 


£ s. d. 


£ .. d. 


£ *. d. 


£ *. d. 


S J 


1 


AB - - 












s s 


2 


CD 














3 


KF 












ofol 
prov 


&c. 


&c. 












Eight more columns t 
opening, so as to 
years on each openi 



fVeseription, of SooJc.—W<\ leayea in all: Size of page, 15 by 9i ; size of opening, 16 by 19i. First 20 openings ruled ordmary date, rate, and 
double cash column (for yearly oa* account) . Next 80 openings ruled after style and instructions given above (nofprinted) , 
For a firm with 200 employees it may be reckoned that such a book will last about twenty yeara. (Price, hand-made paper, ajbout J7«. 6d.)] 
Note— the calculation of the various employees' cash bonuses (if any) will conveniently be entered in the firm's wages book. 



Copy — Outside of Cover of Fass-BooTc. 

Pass-Book No 

Name 

Address * 



Copy — Inside of Cover of Pass-Boole. 



No 

Name- 



Born- 



Employees' Peovident Fund. 
Established in 18 by 



No payment on this account can be made until the 
times specified in the rules, or without the production 
of pass-book. 

If this book be lost, a fine of 2s. 6rf. will have to be 
Tjaid before a new book is furnished. 

All pass-books must be handed to the firm's cashier 
for making up on the pay day before Christmas day. 



Admitted to participation . . . Sept. 1, 18 

Payment due — 

If a female (under Eule 14), immediately after 
marriage. 

After 25 years' service (under Eule 13), Dec. 31, 18 . 

After attaining age of 65 years . . Dec. 31, 18 . 

Upon death (under Eule 15). 

(Signature of Firm) 



Provident Fund Application Form. 

To Messrs . 

I beg to apply for the payment of the Provident 
Fund, No , belonging to — 

Name — 

Address 



Noie.—'So claim to the Participant's Provident Fund 
by any person. Whether holding this pass-book or 
otherwise, will be recognised by the firm, except 
subject to their rules. 



Eeason for applying- 



Signature- 
Address — 



Claim made as_ 



Date- 



-18 



[Descrip^itm.— Size, foap. 8vo. (6f by 4) ; 16 pages in 
all. First six pages giving the printed rules. Next 
ten pages ruled, date, rate, and money colunm. Good 
paper. Durable cover. (Cost of 250-labout 2J. 16s.)] 



(This Beceipt Form not to be filled up until money is received.) 

Eeceived the sum of pounds 

shillings ^pence in full and final discharge of 

the Provident Fund above described. 



' Any change of address must be at once notified to cashier. 



-18 



I 78448. 
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Ballot Opinions of Employees on Profit-sharing. 



[_Gopy of Inquiry Form.^ 

Cow Lake PBiNTnf& Wokks, Coventey. 

The Employees' Consulting Committee hears with 
satisfaction (November 1, 1892) that the " Royal Com- 
mission on Labour," now sitting, is seeking evidence as 
to the success or non-success of the profit-sharing 
system, and with a view to secure a free and inde- 
pendent expres8ion|of opinion from each adiilt employee, 
they propose ■.-^. 

" That a paper be given out on Saturday, Novem- 
ber 12, to each employee above the age of twenty- 
one, on which he may write briefly (in ink) his 
opinion from Ms own point uf view ; — 

i. — Of the principle of profit-sharing. 

ii. — Of the results hero (no figures to be men- 
tioned), 
iii. — Of the details of our system." 

Own handwriting not necessary, and no name to be 
signed. A free expression is invited. 

If anyone wishes to express an opinion on the 
ghortened hoiifTS, the space on the back of this paper 
should be used. 

Ballot Opinions of Employees. 
Men. 

(1.) Of the Principle of Profit-sharing. — A principle 
if carried out by all masters would prove very bene- 
ficial ; for master and employee would be working for 
each other's interest. Master would be sympathising 
with employee, and employee would feel a pleasure to 
work for master's interest. 

Of the Results here. — The results at our own work- 
shop are very encouraging. When au employee knows 
that at a certain age he or she has a little sum to 
which he can lay claim to, the encouragement is very 
great, and vigourthat seemed spent revives. 

(2.) i. I cordially approve of the principle of profit- 
sharing, and I consider the results of the first four 
years' working in this establishment to have been most 
satisfactory. 

ii. The results have been good not only financially, 
but also for creating a feeling of brotherhood and 
mutual helpfulness throughout nearly the whole staff, 
and for adding a new and pleasant zest to all our 
duties. 

iii. We understand better now than we did at first 
the meaning of the scheme, how and where we can 
economise, and where we may suggest. 

I like to think that my provident fund cannot be 
drawn upon for immediate use, but is safely locked up 
for the future. It is a great stimulus to see the 
balance steadily growing, and at the same time to 
know that it is a perfectly safe iuvestment under the 
ample security given by the fima. Severe personal 
losses in the late building society smashes have rudely 
shaken any thriftiness of character I ever possessed, 
and consequently increased my appreciation of this 
provident fund. I trust the firm will be wi^ing^to 
assif me to find an equally secure investment, when 
it comes to my turn to withdraw it. I consider the 
annual audit and general details to be thoroughly 
satisfactory. 

(3.) i. The principle is very good, and undoubtedly 
more beneficial to the workman than the employer. I 
look upon it as a, free gift, for I should have had to work 
had nothing of the kind ever been started. I wish it 
had been started years ago. 

ii. EesultB have l?een gimply grand, and might be 
kept up or even beaten if the fpremen^ipefkch depart- 
ment would take the lead and sef the example. . . . 

iii. jAlTngbt. 

(4.) The principle of profit-sharing to my mind is an 
exceedingly good one, as it decidedly "tehas toptomote 



that peace and. harmony which should exist between 
all employers and employees. In fact, it is a principle 
which I should like to see established among all work- 
ing classes. 

Of the result here since the system has been_ in 
vogue, I feel sure a better understanding now exists 
than formerly ; because, in the first place, the men 
recognise the fact that by doing better work he benefits 
himself as well as his employers. In the second place, 
I believe it has been the means of strengthening the 
good feeling which is essential for the welfare of every 
community. 

Of the details of our system, I do not think they 
could be improved upon. The method of distribution 
is to my mind the best possible arrangement, which, 
while it gives us the pleasure of having a portion at 
the time, is also the best and surest way of doing 
that for which it was intended — namely, providing for 
old age. That it may be long continued here with 
equal success, and copied elsewhere,, is my sincere 
wish. 

(5.) i. Of the Principle of Profit-sharing. — I am sure 
it is by all means the best thing that ever has been 
brought forward for the benefit of employees, not only 
for its good sources, but for the way in which it 
causes that great motto to be preached, " Help one 
another." 

ii. Of the Results here. — It is with my great desire 
that the results have proved to be a great satisfaction, 
owing to competition and shortness of trade. I feel 
that we, the employees, generally have done our very 
best endeavours to help our masters to this great 
success ; not only us, but owing to masters economising 
powers which they possess in the buyin.g of materials 
used, for these splendid results we receive. 

iii. Of the Details of our System. — We are not 
" sweaters," nor " match-box makers," but we are the 
people, who by means of doing our work well, keep to 
it without always having to be watched ; then we know 
ourselves, that which we wagte we have to make good, 
so by this cause it is a sure system that it is to our 
advantage we do our utmost to please our masters. 

(6.) i. I think that the principle of profit-sharing as 
carried out by Messrs. Bushill and Sons is an excellent 
scheme, as the money accruing- therefrom to each 
individual forms a nucleus or " nest egg " of a saving 
or thrifty person, and acts also as an incentive for 
those who are not so inclined. Then again, at the end 
of twenty-five years' service (.if the' scheme is still in 
existence), a person would have a small competence 
of his own, and if they have been careful also,, they 
should be able to live in comfortable pircum^tances 
when unable to work. 

ii. I think the results of the scheme as tried at 
Messrs. Bushill and Sons most satisfactory and suc^ 
cessful. 

iii. T consider the details of the scheme are carried 
out most harmoniously amongst the employees, who 
appear to be in thorough accord with the masters upon 
the subject of detail in the working of the scheme. 

(7.) i. The Primciple of the Scheme. — Q.) Unity 
between master and man; (2) Harmony among the 
employees; (3) The utilising of economy throughout 
the firm. 

ii. Results. — The results have been very gratifying 
during the four years the scheme has been in working. 

iii. Does the Scheme affect Wages ? — In my opinion 
Yes. The -Wages axe weekly, therefore the younger ah^' 
journeympn employees find it Very h^rd to get ah, 
increase in their "wages. I ttink it has no effect oh 
the elder employees who have reached the top of the 
ladder. 

(8.) My opinion of the principle of profit-sharing is 
that it is a thorough sound principle, and in my opinioii' 
is to a, great extent the real 8olatioa>of the labour and 
old age questions. 
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The result here has been Tery satisfactory indeed, 
both with the work done and th^'ponus shared. 

So far as I am able to judge, the details of our 
Byatem is very practical ; and I think the whole matter 
of priAoiple, results, and system may be summed up as 
decidedly pro lono p'ublico. 

(9.) Of the Principle of Profit-sharing. — A principle 
which, if carried out by all manufacturers throughout 
the country, would bind master antl man together in 
unity, peace, and concord. Master would be sympa- 
thising with his man, whereas man would feel it his 
duty and also pleasure to do what he could for his 
master's interest. 

Of the Results here. — At our own workshop the 
results already accomplished are very encouraging ; 
when a man knows that at a certain age (when he 
is not able to work no more) that he' has a little by 
that he can obtain at that age, the encouragement he 
will feel gives him more energy' and strength to work 
more for that end. 

(10.) Of the Principle. — ^A thoroughly sound commer- 
cial principle, and the most practical solution of the 
problem, relating to capital and labour of the present 
day. 

Of the Results here. — Increased wages to the opera- 
tives. Provision for advanced age that in most cases 
would never have been made. Lessened friction in the 
working but of the year's results amongst the labourers. 
A sense in the individual of responsibility to the whole. 
A thoroughly sound relationship between employer and 
employed, and an utter absence of antagonism or the 
spirit of it in any department. 

Of the Details. — Entirely free from binding clauses 
of an obnoxious character, and in that freedom pos- 
sessing the real guarantee of success and its greatest 
safeguard from outside influence of any kind. 

(11.) The principle of profit-sharing is that all (both 
employers and employees) may participate as far as 
practicable in the profits accruing from any business 
or employment. 

Profit-sharing is very beneficial to all right-minded 
people, both as regards employers and workpeople. It 
gives encouragement to the employees to show that 
they feel their employers' kindness and consideration 
by their more constant and careful attention, and also 
extra energy in their work, and I consider the results 
so far very satisfactory. 

(12.) I think profit-sharing is one of the best con- 
nections between employer and employee. 

The results of profit-sharing are very plain in the 
work as being more work done, and with much more 
satisfaction than before ; there is much less waste of 
time, more care with material, and generally more 
satisfaction iu seeing something returned after the 
year's work, and to know that there is a certain amount 
put by for the future. 

The bonus is divided into three parts. One part paid 
into the bank in the employee's name, and two parts 
retained till having been with the firm twenty-five 
years, or attaining the age of sixty-five years. I think 
the age of sixty-five years would be better altered to 
fifty-five, as sixty-flve is much above the average life 
of workers at our trade. 

(13.) The principle of profit-sharing is a very good 
scheme we ought to be proud of. For one thing, I 
think it gives us more encouragement to work with 
more of a will, not only for the benefit of the master, 
but for ourselves as well ; the results is proved a very 
good thing, which we all know. Of the details of our 
system, I hope it will continue the same as is now 
going on. 

(14.) The principle of profit-sharing to my mind is a 
step in the right direction to the solving of the social 
problem. It makes a man* feel more interest in his 
work in that he knows he has an interest, in a certain 
degree, in the actual profits of his firm besides wages, 
and by such knowledge makes relations between em- 
ployer and employee of a more pleasant character. 

The Results here. — Without quoting figures, I may 
say that they are very satisfactory indeed, and I 
am certain the firm feel as great a pleasure in paying- 
the said share of profits as we employees do in receiving 
it. 

(15.) Principle of profit-sharing is a form of co- 
dperation beitwedn ehiploye(* kixi employed, the latter 
partaking of a certain part of the profits gained year 



by year (if successful) aiter interest has been deducted 
for use of capital. ' ' 

Results. — After working under the system of profit- 
sharing for some years, I find it has been the means 
of making me work more economically, trying to get 
out the most possible work in the least possible time. 
It has also been an incentive to save, fostering in me 
ideas of thrift which, perhaps, I never should have 
had. 

(16.) The principle of profit-sharing is very good. 

Results.- — Very good indeed. 

Of the Details. — I think that they could not be better, 
for they are very good. 

(17.) The principle of profit-sharing is praiseworthy, 
and when worked on a broad and generous basis is 
calculated to do a vast amount of good among working 
people. It establishes a good feeling between em- 
ployers and employed) encourages thrift, promotes 
content, peace, and goodwill among all parties con- 
cerned. 

The results at our works have, doubtless, created a 
desire in many workers to do their work in a more 
economical yet masterly way than hitherto ; depart- 
ments work more smoothly towards each other ; and, 
financially, the results have been most gratifying 
considering the keen competition. 

Speaking of details, I consider the payment of the 
cash portion through the savings bank is trouble un- 
necessary ; it entails a lot of bookwork, while it does 
not have the efEect desired by the promoters upon the 
participant. At the same time 1 much admire the 
provision of the provident fund, which to my mind 
is the very best and wisest provision of the whole 
concern. 

(18.) i. Very good. 

ii. Most gratifying. Laying up, as it were, a pro- 
vision for old age without the strain of present 
. payments. 

iii. The system works well here by taking all re- 
sponsibility of management off the workmen's shoulders, 
leaving him only the pleasure of receiving the amount 
set aside for his benefit. 

(19.) Gentlemen, I have much pleasure in expressing 
my opinion on the principle of profit-sharing. The 
principle is very good, and I only add that other 
employers of labour would do well to adopt the same. 

As to the result here during the last four years, has 
done much good both to employers and employees — 
especially to the latter. As regards details of our 
system, nothing could give better satisfaction, as it 
tenders to draw the breach between masters and men, 
binding both into one common cause ; and to the em- 
ployees it is especially good, because in many cases it 
engenders thrift where none existed before. 

It helps the workpeople to interest themselves in 
their work, knowing it is for their benefit as well as 
the master's ; at the same time, we esteem our masters 
more than before, for bringing forward such a grand 
thing as the present system of profit-sharing. 

(20.) I have much pleasure in expressing my opinion 
on profit-sharing. The principle is very good, as it 
helps to bring emplpyers and their emyloyees more in 
harmony with each other, and causes us to know our 
employers are thinking of our welfare as well as their 
own, and I should think causes every employee to give 
more thought to his work, both in pleasing his em- 
ployer and for his own ^enefit. I can only add that 
other employers of labour would' do well to adopt the 
same. 

As to the results of our profit-sharing it is very good, 
for it has given us a good start in the bank in the past 
four years ; and even those who did not think of saving 
before, it is good encouragement now. And the provi- 
dent fund is even better, for that provides for old "age, 
which is a great advantage to men. 

Of the Details of our System. — That after a certain 
sum being reserved to the firm for their own benefit, 
the profit is then divided among the employees — one- 
third in cash, and two-thirds is put into the provident 
fund for old age. I am sure such a grand'scheme will 
cause us to esteem our employers better than before. 

(21.) The principle of profit-sharing, ih my opinion, is 
a very good thing, tending ?is it does to make master 
and employees more closely united. 

The results here itp to the present, dating from 1888, 
is very" satisfactory indeed, as since the bediming', in' 
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my opinion, the employees seem to work much better 
together, and also are aware that they are not only 
serving their master right, bnt benefiting themselves 
also. 

In mv opinion, the system at work here at the pre- 
sent time is a very good one indeed ; it not only 
provides for old age, but it also gives an employee an 
excellent opportunity for trying to put a few pounds 
by also- 

(22.) 1 consider the principle of profit-sharing very 
good. 

The result, after three years' experience, very satis- 
factory, and the rules fair and just. 

Am perfectly satisfied with the annual audit. 

(23.) Messrs. T. Bushill and Sons. —Gentlemen, — My 
free and honest opinion is that the principle of profit- 
sharing is decidedly good, and would, I am sure, do 
well for other employers of labour to do the same. 

As to the results, I am perfectly satisfied. 

(24.) I quite agrfie with the principle. 
The results have been quite satisfactory during the 
last four years. 

The working of the system is very good indeed. 

(25.) Messrs. Bushill and Sons, Coventry. — Speaking 
from my point of view on the principle of profit-sharing, 
I think it is one of the best methods in connecting the 
employer with the employees, as it not only encourages 
the employees to study the interests of the firm as they 
reap part of the benefits. So by doing their best for 
the fiiTtn they also help themselves. 

The result of profit-sharing is very satisfactory, as it 
helps all to a little each year, but also provides for iis 
when we cannot provide for ourselves. And I earnestly 
hope that, as long as our firm continues, the pydtem 
will continue. 

(26.) I don't think there is a fault to be found in the 
principle of profit-sharing, and I am sure the results 
have been grand. 

(27.) The profit-sharing as worked with us is very 
good. The working is very satisfactory, and is an 
excellent scheme for working men. 

It is been a great boon to me, and I have been 
greatly benefited thereby. 

(23.) i. With regard to the first question, I think 
that the principle of profit-sharing is an equitable 
system between master and man. 

ii. Perfectly satisfactory. 

iii. As far-reaching and in accord to our times as 
my kaowledge goes. 

(29.) i. Very good. 

ii. Show a substantial sum for the needs of old 
age. 

iii. Works well all round. 

(30.) The principle of profit-sharing I consider to 
be one of the best systems ever adopted to benefit the 
working man, and am very glad it has been adopted by 
our firm. 

The results during the four years it has been in force 
have been most satisfactory. 

(81.) The principle of profit-sharing is, I think, a 
right and just system that the masters of labour ought 
to go in for. Speaking from my own point of view, I 
think it is a grand success for the employoos of the 
above firm. 

The results of the above principle is universal to all 
that partake in it, year by year. We certainly have 
that part that is due to us, for the extra rush for more 
work to be done. 

Details of the System. — Is to provide for old age ; but 
we have the pleasure of enjoying part of the profits 
now, while the greater part is put by for that which 
I call an old age pension. 

(32.) i. Yes. 

ii. When one considers the bonus received by the 
workmen the result is astonishing, and proves that 
the workmen only needed some such encouragement 
to throw all their energies into what they have in 
hand. 

iii. They are decidedly the best rules that have been 
introduced in profit-sharing. 

(33.) Dear Sir, — I have great pleasure to say that I 
have well please with the profit-sharing for the last 
four years — it his a thing to the workpeople if all 
Masters Wood do it the Workpeople Wood try to do 
the Best for his (firm), for his self an his master he 



must do his Marster good for ho Can do his self (good) 
then. The Profit Corns with G-ood lock. Twenty-six 
years work and kep good titae. 

(34.) Gentle raen,-^In regards to the whole scheme, 
I believe that it is a very Grand thing and in the 
shareing of the profits. I Believe that it does us all 
good, and not only doing our master good it does oup- 
selves good ; and it gives us more diglight of doing onr 
work every time we think of it. And I am sure 
it gives me a great Favour in writeing a few lines in 
favouring it. 

(35.) I have much pleasure in expressing my opinion 
on the principle of profit-sharing, the principle is 
very good, and I only wish that other employers would 
do the same. 

As to results of our firm during the past three years, 
it has done much good both to employei'S and em- 
ployed. 

As regards details -of onr system, nothing could give 
better satisfaction. It helps the workpeople to take 
more interest in their work, and we respect and esteem 
our employers more than before, for bringing forward 
a grand thing as the present system of profit-sharing. 

(36.) Geiitlemen, — I have much pleasure in express- 
ing my opinion of the principle of profit-sharinji;. I 
cannot say more than I consider the principle of the 
above question to be very good I myself feel perfectly 
satisfied. 

As to the results. Having had four years' experience 
I feel perfectly satisfied, and I can only add that it has 
done me much good. 

As to details, I firmly believe them to be very satis- 
factory indeed, therefore I believe no comment need be 
made from me. Hoping the above system may bo 
oai'ried on for many years to come. 

(37.) The principle of profit-sharing, I believe, is 
(1) to encourage the worker to take an interest in his 
labour ; (2) to give him a just share of the results of 
such labour ; and (3) to establish a bettor feeling 
between employer and employed — in short, for the 
benefit of all. 

Of the Results here. — An evident desire on the part 
of those that understand the scheme properly to make 
the most of both time and material, to do justice to 
each other, an absence of tyranny and grinding, and a 
substantial show of the profits, at the end of the 
financial year, honesty, sobriety, and thrift being more 
conspicuous here over those engaged in non-profit- 
sharing businesses. 

(38.) The principle of profit-sharing is good, but 
requires working in the spirit as well as in the letter ; 
everything should be open, so as to win the confidence 
of the employee. 

The results here are everything that can be desired, 
chiefly due to the excellent feeling ■ existing between 
employers and employed. 

The chief feature of our system is the jiresent pay- 
ment of part and the deferred payment of remainder in 
old age, both of which are necessary for the successful 
working of any profit-sharing scheme, and I would 
draw the attention of all to the last part, which is the 
most important. 

(39.) Very good both from the master and man's 
point of view. It encourages the man to study economy 
in the shop, and so forms a habit which would make 
itself felt in his private afi'airs. 

It has been the means of some being in possession of 
a sum, the amount of which they otherwise would never 
have got together, thus enabling them to purchase 
some luxury they would never have been able to 
obtain. Besides which the provident fund has laid by 
for them a considerable sum. ■ 

(40.) I think profit-sharing is a very good scheme. 
... It is a very good, thing to keep masters and 
workpeople more united, and I think it a very good 
plan. • 

TouHe Women. 
(41.) i. I have much pleasure in expressing my 
opinion on the principle of profit-sharing. The system 
IS very good, as it helps to bring employers and their 
employees more in harmony with each other, and causes 
us to know onr employers are thinking of our welfare 
as well as their own, and I should think, causes every 
employee to give more thought to his work, both in 
pleasing the employer and for his own benefit. I can 
only add that other employers of labour would do well 
to adopt the same. 
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ii. As to the results oj our protit-sliaring it is very 
good, for it has given us a good start in the bank in 
the past four years. And even those who did not think 
of saving before, it is good encouragement now, ^nd 
the prcjj-ident fund is even better, for that provides for 
old age, which is a great advantage to men. And in 
the case of young women getting married, it will be a 
start in life for them, for if it is put into the bank it 
will be encouragement to add more. 

iii. Of the details of our system. ... I am sure 
such a grand scheme will cause us to esteem our em- 
ployers better than before. 

(42.) To encourage workpeople to take an interest 
in their master's business for the mutual profit of 
both. . . . 

(43.) I think the profit-sharing is a very good system. 
I wish it had begun long ago : I feel a great benefit 
from it now, but it would have been much better. I 
think a good many more firms might do the same if 
they liked to be more equal with their employees, and 
I hope it will be spread all over the country. Our 
firm has set them a good example. I hope they will 
follow. From one who thinks much about it. 

(44.) The principle of profit-sharing is highly to lie 
commended, as it enables employees to work with a 
combined will, knowing that it is for their benefit as 
well as that of the employers. 

The result of the experiment here has, I hope, been 
as.satisfaotory to employers as that of employees, and, 
providing trade is maintained, I think that the future 
result of the system will surely equal, if not surpass, 
that of the past. 

The details of this system is excellent, as it encou- 
rages thrift, and therefore provides a good source for 
old age. 

(45.) I think that the present principle, results, and 
systems are exceedingly good. 

(46.) I will try and give you my opinion of the profit- 
sharing. I think it is a grand system, and sincerely 
hope that other firms besides ours will adopt it. It 
has proved in every way successful to us so far, and 
hope it will continue to do so in the future. 

Ftoxd. one who is strongly in favour of it. 

(47.) I quite agree with the principle of profit- 
sharing, and the results have been far better than we 
anticipated, especially as trade altogether has been so 
bad. The details of our system are that, after a certain 
amount of profit, the other is divided into two equal 
parts, one as a bonus to the employees, and the other to 
Ije kept by the firm. 

(48.) Of the Prineiple of Profit-sharing. — It is in my 
opinion one of the grandest things that ever was intro- 
duced for the working masses. 

Of the Besulte here. — Is to my satisfaction. 

Of the Details of our System. — Is in my opinion very 
satisfactory to all my fellow- workpeople and to myself. 

(49.) 1 am of opinion that the profit-sharing system, 
as carried out at our works, induces and encourages 
thrift, frugality, and industry on the part of the 
participants. 



Also that it lias helped mo and many more to provide 
ourselves with a good supply of clothing, and also an 
account in the savings bank, which they, or I, other-- 
wise would not have had. 

(50.) The principle is very satisfactory, and the 
results have been very good. 

(51.) I consider the profit-sharing principle a com- 
plete success. 

(52.) I think the principle of profit-sharing a very 
good one. It keeps employers and employee in touch 
with each other, and gives them greater confidence 
towards one another. 

(53.) I think the system of profit-sharing is very 
good, and the results are satisfactory to me. 

(54.) I fully believe in the system of profit-sharing. 
It gives encourageHient to work with a good-will. 

(55.) I quite agree with the principle of profit- 
sharing; we have all benefited. We have, year by 
year, reaped good benefit in the shape of bonuses. 

(56.) I quite agree with the bonus system, and I 
think it has been quite a success since it started. 

(57.) i. The principle of profit-sharing is very good, 
and should be carried out in all large establishments. 

ii. There is no doubt that it encourages thrift, and 
stimulates the employee to greater exertions. 

(58.) i. The principle of profit-sharing is very good. 
Should, in my opinion, be carried out in all large 
establishments. 

ii. There is no doubt that it encourages thrift, and 
stimulates the employee to greater exertions. 

(59.) i. The employee sharing in the clear profit. 

ii. I, speaking for myself, am quite satisfied with 
the results. 

iii. I, as an employee, have proved the bonus a great 
benefit, and hope it will continue in the future years as 
it has done in the past. 

(60.) The scheme of the profit-sharing proves very 
successful and very satisfactory. 

(61.) I entirely agree with the principle of profit- 
sharing, as I think it is a great encouragement to 
the workpeople, and also, under our system, tends to 
encourage thrift. 

(62.) I thoroughly agr«e with the bonus scheme, and 
think it is a grand scheme for masters and employees. 

(63.) The employees sharing in the clear profit. The 
results! being very satisfactory I, as an employee,, have 
proved the bonus a benefit. 

(64.) The scheme of the profit-sharing proves suc- 
cessful and very satisfactory. 

(65.) I quite agree with the profit-sharing system. 

(66.) I believe from what I have seen of the profit- 
sharing system, it has proved very beneficial to the 
employees, a,s it is the means of a little money being 
saved, which, in the majority of cases, would not have 
been saved, and therefore must be a great comfort to 
those who have it : and I further believe the system in 
vogue at our employers, Messrs. Bushill, is a very good 
and just one. 
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Explanatory Note kespecting List op British Profit-shj^ring Firms, Autumn, 1892. 

The number of British profit-sharing firms is steadily 
increasing. The accompanying list (which has been " Pkopit-shaking," A Pjje-deteemined Oontjia.ci. 
compiled by Mr. D. F. Schloss, of London, and the 
UBdersigned), gives a total of 77 firms, with over 
16,000 employees. This total does not include, on 
grounds which will be given below, some cases which 
have been popularly considered to be " profit-sharing," 
nor does it embrace several successful working -class 
organisations (such as the Scottish Wholesale Co- 
operative Society, the Hebden Bridge Fustian Manu- 
facturing Co-operative Society, &c.), which may be 
classed as "profit-sharing co-operative societies," dis- 
tributing to their workers bonuses on a regularly 
prescribed plan. 



Critical discussion of the subject, has, I think, made 
it plain that the term "profit-sharing " has often been 
used in too loose a way. There have hitherto fre- 
quently been included under profit-sharing firms, those 
firms which fix by their own arbitrary judgment, afte^ 
the year's work has been done, how much, if anything, 
each employee shall receive as a bonus. But as Mr. 
D. F. Schloss well points out (" Charity Organisation 
Eeview," January, 1890): "An agreement between 
A and B, that B shall receive what A chooses to give 
him is no contract at all." 

Cc 3 
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The moat authoritative declaration is the resolution 
<i{ the Paris International Congress on profit-sharing, 
1889, -which is quite clear on this point. The system is 
(ieflned as " a voluntary agreement under which the 
employee receives a share, fixed beforehand, in the 
profits of a business." This requirement does not at 
all necessitate the publication of the amount of the 
firm's profits. The basis of calculation can be com- 
municated confidentially to an approved authority, as 
in the rules of the writer's own firm ; what is necessary 
is, that the employee's share "must be a fraction de- 
termijied, or capable of being determined, in some 
manner absolutely independent of the volition of the 
employer." • 

It ia no finely drawn or pedantic distinction that is 
here advocated ; it is submitted that the conclusion of 
the Paris Congress will increasingly approve itself the 
more the matter is looked into. In fact, it seems im- 
possible to draw any scientific line when once the 
principle of a pre-determined contract is thrown over. 
From the firms who allot to each of their employees a 
generous cash bonus at the end of a good year, we come 
to those which lay aside a sum in aid of their employees' 
sick or pension fund, and from these again to the firms 
who pay for their workpeople's wayzgoose, and so on : 
a red/uotio ad ahswrd/um can without much diflScnlty be 
reached, as it is clear that all these benefactions come 
out of the profits of the firm in question. 

At the same time, experience has shown that in 
several cases (e.g., in Leclaire's), this indefinite arrange- 
ment has led the way to a more settled and more 
scientific system. Moreover, the less scientific system 
has probably, in some cases, provided a more generous 
augmentation of normal wages than occasionally has 
orthodox profit-sharing. The names of a few " bonus- 
giving firms " are therefore appended to the list. 

Otheb Limitatioks. 

The names of two firms which appeared in earlier 
lists have now been omitted, because it has been found 
that in these cases only a few of the chief of the staff 
were admitted to the participation. It may not be 
easy to determine, so to speak, how many swallows 
make a summer, but it may be assumed that at any 
rate not less ihan 10 per cent, of the employees must 
participate if the firm is to be styled as " profit- 
sharing." The practice of giving a manager an 
interest in the business is comparatively common. 
Some other limitations as to the scope or area of profit- 
sharing properly so-called are discussed at length in a 
"Note" by Mr. D. F. Schloss in the "Economic 
Review " (No. 1, January, 1891, Peroival & Co.,). 



' PkOFIT-SHARING " NOT NECESSAKILT 

Paeinership." 



' 1ndtjsxb,ial 



The terms " profit-sharing " and " industrial partner- 
ship " have hitherto been frequently used as convertible 
terms. It is submitted that there is sufficient difierence 
in meaning between the two terms to warrant a dis- 
tinction being made ; and for practical, as well as for 
theoretical reasons, it seems desirable that a new 
classification into two sections should forthwith be 
adopted. 

The average employer will not be disposed so much 
as to discuss any sort of "partnership " with his work- 
•people. The mention of such a term is likely to 
frighten him away from its consideration. The in- 
stitution of profit-sharing introduces no constitutional 
changes of this radical character, and, as a matter of 
fact, the rules of profit-sharing schemes have generally 
explicit declarations on this point. One of the oldest 
existing schemes — that instituted by Mr. Chas. Goodall, 
of Leeds, in 1876 — opens with these words : — " No 
person taking any share of profits under these rules 
shall thereby acquire any rights, or incur any 
liabilities, as a partner with the principal." And in 
the case. of 11 of the recent schemes (there is scarcely 
an exception among profit-sharing firms which have 
issued detailed rules), a regulation is found to this 
efieot : — "The employees, or. any of them, will have 
neither the rights nor liabilities of partnership." 
To style the arrangements of such firms as " industrial 
partnership " is surely a flat contradiction of terms. 
During the discussion of the question two years ago, 
the title of " industrial partnership " was repudiated as 



a misleading misnomer by about 20 of the leading 
profit-sharing firms. 

But there is a more advanced class of industrial 
organisations to which the term " industrial partner- 
ship " may be fittingly applied. The business recon- 
stituted by Mr. George Thomson, of Hnddersfield, in 
1886, under the style of " William Thomson and Sons, 
Limited," with the title of "industrial partnership " as 
part of its constitution, may be taken as a typical 
example of this class. In this case the business is a 
" society " (though it is conceivable that an industrial 
partnership might be worked under the Companies' 
Acts), and no individual can hold more than 200Z. stock 
in ordinary shares. The workers, as such, have a locus 
standi in the constitution of the business. Important 
questions of policy have to be sanctioned by the " com- 
mittee." If the founder sbould ever wish to turn the 
business back into the style of an ordinary firm tbere 
would be grave difficulty ; but; as a rule, an ordinary 
profit-sharing employer could do this at the end of' any 
year by a stroke of his pen. ; . 

In passing, it may be advisable to note the distipp- 
tion adopted between the industrial partnership and 
the more democratic " Profit-sharing Co-operative 
Society," such as the Hebden Bridge Fustian Manu- 
facturing Co-operative Society. The distinction is 
founded upon the following two points, when co- 
existing : — (1) In the industrial partnership the 
services of the middle-class enlfrerpreneur (as " manager ") 
are retained, and (2) the position of the manager is 
safeguarded by the necessity for a large proportional 
vote before he can be removed. ' 

The opinion of one or two authorities may properly 
conclude this section. Mr. Sedley Taylor (author of 
"Profit-sharing,'' 1884), is in favour of a classifioatory 
distinction between profit-sharing firms and industrial 
partnerships. I am not in a position to say whether 
Prof. J. Shield Nicholson would approve of the present 
classification as a whole, but his remark respecting the 
application of the term of i " industrial partnership " to 
the system herein styled ordinary profit-sharing may 
be given: — "The term ' partnership ' is certainlj' mis- 
leading, for neither in the conduct of the business, 
nor in the responsibility for losses, are the workmen 
' partners ' " (" Contemporary Review," January, 1890). 
' It is possible, however, to push distinctions in this 
sphere to an unreasonable extent ; the dividing lines 
are no doubt difficult to draw ; the classes seem some- 
times indeed to overlap ; and the early extension of the 
"industrial partnership" type of organisation is not 
probable. 

PaOEIT-SHAMNG AKD TrADES UnIOHISM. 

The recent spread of the profit-sharing system in 
England has not been effected in an altogether peaceful 
manner. About two years ago, the South Metropolitan 
Gas Company, of London put forward a scheme con- 
taining originally a clause which entailed the forfeiture 
of part of the workmen's benefit in the e-.ent of his 
striking (a clause which was soon afterwards with- 
drawn). The company's scheme was accepted with 
cordiality by the non-unionist workers, but it was met 
by the gas stokers, at the instance of the leaders of 
their union, by a demand for its immediate withdrawal. 
This demand not being entertained, the gas stokers, 
almost to a man, struck work. The places of the 
strikers were filled without much delay, and the scheme 
is now reported to be giving satisfaction to the present 
stafE and to the management. 

The subsequent rejection of a profit-sharing scheme 
proposed by the Thames Ironworks Co., Limited 
(which was free from any penal or hampering con- 
ditions) may be in part attributed to the prejudice 
existing m the minds of London Trades . Unionists 
against the system. 

In view of this prejudice, it may be well to state 
that m several recent schemes it is expressly provided 
that '; profit-sharers will be free to become or remain 
members of any trade or friendly society " • while 
Mr. R. Martin, of West Hartlepool, gives still stroii'>-er 
evidence that all profit-sharing employers are not 
hostile to trades unionism, by prescribing as one of the 
qualifications for participation the condition : — " Profit- 
sharers must be members of their trade society." 

_ ^ , -, ^ ' T- W. BTJSfllLL. 

Jorantwood, Coventry, 
Ncfvember 1892. ' 
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LIST OF BEITISH PEOFIT-SHARING FIRMS. 
Compiled by T. "W. Btjshill and D. F. Schioss. 

I. — Industeial Paktneeships. 



These husinesses are registered as " Societies " under the Induki/rial and Provident Societies Act, a/nd are worhed 

hy a " Manager" and a " Oommittee." 



^\ 




i 


Name. 


Address. , 


Business. 


4 


ni 


1886 
1885 
1888 
1890 
1892 


6 

7 
4 
2 


W. Thomson & Sons, Limited 

Needlewomen's Co-operative As-. 

sociation. Limited. 
Co-operative Builders, Limited 

Scotch Tweed Manufacturing So- 

cietj-. 
Brownfleld's Guild Potteiy 


Woodhonse Mills, Huddersfleld 

17Q, Buclsingham Palace Road, London, 

Burton Road, Brixton, Loi^dou, S."W. 

Selkirk 

Cohridge, Stoke-on-Trent 


Woollen manufacturers 

Needlework 

Builders 

Tweed manufacturers 

Pottery manufacturers 


160 
60 

IM 
90 

410 


Shares. 
Shares. 
Shares. 
Shares. 



jfoTB. The numerous productive Booiefcies on a more democratic basis are not enumerated bere. 



11. (OEDINART) PR0EIT-SHAaiN& FlKMS. 

Beeognising in iheir practice the system defined hy the Paris International Congress on Profit-sharing, 1889;- 
"A volunta,ry agreement under which the employee receives a share, fixed heforehand, in the profits of a business." 
C = Paid in Cash. P = To Provident Pund. C P = Part in Cash, part to Provident Fund. 



ll 


i 


1 Name. 


Address. 


Business. 




i 
11 


§1 


H 








'1 




1891 





Barhour, John, & Co. 


Whitehouse, Belfast 


Flax spinners 


460 


c 


1874 


18 


Agricultural and Horticultural 


3, Agar Street, Strand, London, W.C. - 


Seeds and manures 


100 


CP 


1886 


6 


Association, Limited. 
Arrowsmith, J. "W. 


Quay Place, Bristol 


Printer and publisher 


63 


c 


1888 


4 


Binns & Co. 


Market Place, Derby 


Com factors and seedsmen 


12 


CP 


1884 


8 


Blundell, Spenoe, & Co., Limited - 


Beverley Road, Hull (and London) 


Colour and varnish manufacturers 


330 


c 


1891 


1 


SrakeU, T., Umited 


Dale Street, Liverpool 


Printers, d-c. 


50 


c 


1891 


1 


Bromhead, J. 


Sbuthmead Laundry, Westbury, near 

Bristol. 
17, St. Dunstan's Hill, London, B.C. 


Laundry 


76 


c 


1882 


10 


Brooke, Bond, & Co. 


Wholesale tea blenders 


154 


c 


188G 


6 


BuiToughs, Wellcome, & Co. 


Snow Hill Buildings, London, B.C. 


Manufacturing chemists 


200 


c 


1888 


4 


Bushill, Thos., & Sons 


Coventry 


Printers, manufacturing sta- 
tioners, &c. 


180 


CP 


1878 


14 


Cassell & Co., Limited 


Belle Sauvage Works, London, E.C. 


Printers and publishers 


1,100 


P 


1890 


2 


Clarke, NickoUs, & Coombs, Limited 


Hackney Wick, London, N.W. 


Confectionery manufacturers 


1,000 


CP 


1891 


1 


CoUard, Joseph 


13, Cranboume Street, London, W.C. - 


Printer 


23 


c 


1880 


12 


Co-operative Needlewomen's So- 


34, Brooke Street, Holbom, London, 

B.C. 
Hertford Street, Coventry 


Needlework 


26 


c 


1889 


3 


ciety. 
Coventry Gas Fittings Company - 


Gasfltters, &c. 


16 


CP 


1886 


6 


Dmiies, Wm., & Co. 


Beachell Street, Toronto, Canada 


Pork packers, &c. 


185 


p 


1884 


8 


De St. Dalmas, A. 


40, Belgrave Gate, Leicester 


Manufacturing chemist 


18 


c 


1883 
1890 


9 

2, 


D'Oylv &'Co., Limited (Mary S. 

Hart, Hon. Secretary), 
•prake & Gorham - , , , - 


405, Oxford Street, London, W. (formerly 
Decorative Co-operative Association). 

2, Prince's Mansions, Victoria Street, 
London. 


House painters, plumbers, &c. 
Electrical engineers 


70 


c 


1890 


2 


Bast Anglian Fruit Preserving 


King's Lynn 


Jam and confectionery manufac- 
turers. 


16 


c 


1886 


6 


Company. „ . ,. 
Edinburgh Co-operative Pnntmg 


Bristo Place, Edinburgh 


Printers, &o. 


69 


— 


1890 


2 


Compa,ny, Limited. 
Edmeston, A., & Sons 


Cannon Street Ironworks, Salford 


Millwrights and engineers 


46 


c 


1869 


23 


Fletcher & Son 


Castle Works, Norwich 


Printers and pubUshers 


300 


— 


1876 


16 


Goodall & Suddiok 


Cookridge Street, Leeds 


Stationers and printers 


300 


c 


1886 


6 


Grey, Albert 


Howick, Northumberland 


Farming West and East Lear- 
mouth, Howick and Chevington 
Estates 


117 


c 


1890 


2 


Hailing, Thomas - 


Oxford Works, Cheltenham 


.MJi I/HI l/CrO* 

Printer 


9 


c 


1886 


i 6 


Hazdll, Watson, & Viney, Limited 


Offloes ;— 1, Creed Lane, London, E.C. - 


Printers, &c. - ' ■ - 


1,200- 


CP 


1890 


2 


Headley Bros. 


Ashford, Kent 


Printers, &c. 


24 


c 


1889 


3 


Hepburn & Co. 


Hele Works, CuUompton, Devon 


Paper makers 


170 


CP 


1891 


1 


Sickmam, Alfred 


Spring Tale Furnaces, near' Wohier- 

hmnpton. 
, Farm Hill, Stroud - ' 


Iron smelter 


About 
700. 


C 


1890 


2 


HoUoway, George (the late) 


Farming Trafalgar Estate 




p 


1890 


2 


Hubbard's Profit-sharing Build- 


23, Finsbury Circus, London, E.C. 


Builder 


75 


c 


1891 
1892 


1 


ing Business. 
Idris & Co. ■ 

Johnston, J. 


Asoham Street, Kentish Town, London, 

N.W. 
Stirling 


Mineral water manufacturers, &c. 
Timber merchant • 


260 
12 


CP 

c 


1890 


2 


Joyner, Charles, & Co. 


Icknield Square, Monument Road, Bir- 
mingham. 
Birstall, near Leeds 


Chandelier manufacturers 


280 


CP 


1890 


2 


Kench, Philip 


Miller 

„1 .'- J4-» n»»1i/,«+:r.ii 


15 


C 



Cc 4 
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•a 
"I 



Name. 



Address. 



Business. 



1^ 



ah 

'I 



1890 
1887 
1877 
1891 
1890 
1890 

1888 
1890 
1890 
1890 
1890 
1892 
1890 
1889 
1890 
1884 



1891 
1891 
1889 
1891 
1889 
1890 
1892 
1889 
1886 
1889 
1890 
1891 



1892 
1889 
1875 
1887 



2 
3 
2 
8 
3 

1 
1 
3 
1 
3 
2 

3 

6 
3 

2 
1 

4 



Kensington Co-operative Stores, 

limited. 
Kinnear, J. Boyd 

Ladyman, J. H., & Co. 

Lawrence, Wm. 

Lee & Hunt 

London, Depjlord, and Greenwich 
Tramways Company. 

*Low (Sampson), Marston, & Co., 

Limited. 
Maekay, W. & J., & Co. 

Martin, Bobert 

McVitie & Price 

McVitie, Robert 

Mushet,It.,&Co.. 

Newman 4 Son 

New Welsh Slate Company, 
Limited. 

New Zealand ^Farmers Co-opera- 
tive Association, Limited. 

Verrott & Perrott 

•PetoBros. 

Petty, J. W., & Sons 

Phillips db Co. 
•Eaithby, Lawrence, & Co., Lim. 

Eobinson Bros. 
'Mogers, R. H. k S. 
Sowntree, John, t& Sons 
Bowntree, W., St, Sons 
Simms, T. S., db Co. - - 

'South Metropolitan Gas Company 
Spencer, Earl 
Taylor, Alfred B. 
Tucker, James, Limited 
Tuke, Edward, & Co. 

Walker, Sons, & Co., Limited (for- 
merly Colombo Iron-works). 

Welsh Liberal Newspaper Com- 
vany, Limited. 

Williams, J., db Sons, Limited 

Wills, W. D. & H. O. 

Women's Printing Society, Limited 

Young, H. D., & Sons 



Hammersmith Road, London, W. 
Kinloch Souse, Collessie, N,B. 
King's Lynn 

Upper Parliament Street, Nottingham 
Arkwright Works. Nottingham 

2, Coleman Street, London, E.C; (for- 
merly Southwark and Deptford Tram- 
ways Company). 

St. Dunstan s House, London. B.C.; 

176, High Street, Chatham 

Tower Street, West Hartlepool 

St. Andrew's Biscuit Works, Edinburgh 

23, Queensferry Street, Edinburgh 

Bonnington Iron-works, Leith 

27, Widegate Street, Bishopsgate, London 

Festiniog 

Christehurch, New Zealand 

Tenter Street, Moorfields, London 

29, Gillingbam Street, Pimlico, London, 

S.W. 
Whitehall Printeries, Leeds 

1, Toum Hill, Wrexham 

Queen Street, Leicester - 

West Eromwich and Knottingley 

Offices— Addle Street, London, E.C. 

20 & 21, Westborongh, and 47, New- 
borough, Scarborough. 
Westborough, Scarborough 

Smyths Street, St. John, N.B., Canada 

709, Old Kent Road, London, S.B. 

Althorp House, near Northampton 

Malton 

CoUingdon Road, Bute Docks, Cardiff - 

Chapel Lane. Bradford 

Colombo and Kandy, Ceylon. London 

Office :— 72, Bishopsgate Street, B.C. 
13, Arcade, Swansea . . - - 

Wilmslow Moad, Bidsbury, dbc. 

Bedminster, Bristol 

21J, Great College Street, Westminster, 

S.W. 
CO and 62, High Street, Edinburgh 



Stores 
Farming 
Wholesale grocers 
Cabinetmaker, &a. 
Tool manufacturers ■ 
Tramway company 

Publishers 

Printers and publishers 

Printer 

Biscuit manufacturers 

Confectioner, baker, &c. 

Ironfounders 

Printers and stationers 

Quarry owners 

Farmers, &c. 

Packers, elothworkers, (S:c. 

Contractors and builders 

Printers, &e. 

Teamen and grocers 

Printers and publishers 

Tar distillers 

Shirt and collar iTtanufaeturers - 

Grocers and tea dealers 

Drapers, &c. 

Manufacturers of brushes, die. • 

Gas manufacturers 

Farming Harleston Estate 

Wholesale and retail grocer 

Millers, &c. 

Wltolesale jj^-oduce jne^'chants 

Engineers and merchants 

Printers, &c. 

Grocers, tfcc, 

Tobacco manufacturei s 

Printers 

Leather merchants, &c. 



300 

20 
160 
60 

104 

60 

4« 

6 

ISO 

38 
200 

17 
260 

90 

102 

About 
300. 
280 

13 

130 

209 

About 

1,600. 

23 

100 

85 

Over 

2,000. 

9 

10 

100 

36 
600 

18 

25 
1,100 

20 

14 



C 
C 

c 
c 

c 
c 
c 



c 



c 

c 

CP 

c 
c 
c 
c 

CP 

c 

CP 

c 

CP 

p 

c 
c 
c 
p 
c 
c 
c 



c 



• In these cases the profit-sharing is either indirect or partial in its application. 

The additions made to this List since Autnmn 1891 (19 S'irms, 4,100 Employees) are indicated by the 

use of italic type. 

Present Totals — 5 Industrial Partnerships, 800 Employees ; 72 Profit-Sharing Firms, about 15,500 Employees. 



A copy of this list can he obtained by sending a stamped addressed wrapper to T. W. Bushill, Brantwood Goventni 
or to D. F. Schloss, 1, Kna/resborough Place, Gromwell Road, London, 8.W. ' 

Information respecting additions, &o. should be sent to either of the above. 



-Bonds-giving Eiems. 
Note.— In addition to the above Profit-Sharing Firms there are many other Firms which give to their emDlovees 
in addition to their wages, a bonus the amount of which is NOT fixed beforehand. This is sometimes rallpd 
" Indeterminate Profit-Sharing." Such are-7 

Pidler, C, Friar Street, Beading, Seedsman, &c. 
Hartley, W. P., Aintree, Liverpool, Preserve Manufacturer. 

Thomas, Christopher, & Bros., Limited, Broad Plain, Bristol, Soap Manufacturers 
Waterlow & Sons, Limited, Winchester Street, London, E.G., Printers &c. 
&c. &c. 
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PUBMCATIONS ON OR EBFEfiEING 10 PKOPIT-ShAEING. 

"Profit-Sharing between Employer and Employed.'' 
By Nicholas P. Gilman. (1889, Macmillan & Co. , 
7s. 6d.) 

" Profit-Sharing Precedents." With Notes. By Henry 

G. Kawson. (1891, Stevens & Sons, Ltd., 68.) 
"Profit-Sharing between Capital and Labour." By 

Sedley Taylor. (1884, Kegan Paul, 2s. 6d. Out of 

print.) 
" Profit-Sharing and the Labour Question." By T. "W. 

Bushill. (1893, Methuen & Co., 2s. 6d.) 
" Sharing the Profits." By Mary "W. Calkins. (1888, 

Edward Arnold, Is. (id.) 
"Board of Trade Report on Profit-Sharing" (1891, 

Eyre & Spottiswoode, A\d.) 
"Profit-Sharing in Agriculture." By Albert Grrey. 

(1892, Spottiswoode & Co.) 
" Methods of Industrial Remuneration." By David P. 

Schloss. (1892, "Williams & Norgate, 3s. U.) 



" A Brief Sketch of the Maison Leclaire and its 
Founder." By Mary H. Hart. (1882, D'Oyly & 
Co., 406, Oxford Street, gratis.) 

" Report of the Industrial Remuneration Conference." 
' (1885, Cassell & Co.) 



Review Auticles. 
' Labour Problem," by David F. Schloss, in FoHniyhtly 

Review, October 1889. {Expositoty.) 
' Profit-Sharing," by Professor J. Shield Nicholson, 

in Oontemporary Beview, January 1890. 
•Profit-Sharing," by David F. Schloss, in Gharity 

Organisation Review, January 1890 and March 

1891. {Gritical.) 
' The Increase in Industrial Remuneration under 

Profit-Sharing," by David F. Schloss, in Economic 

Journal, June 1891. (Statislioal.) 
'The Conflict between Capital and Labour," in 

Quarterly Beview, July 1891. 
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The London United Building Trades' Committee. 

Messks. Peto Bbotheks' Peopit- Sharing Scheme. 



Oommittee Booms, — 
45, Bedford Street, Strand, W.C. 
Fellow Workmen, January 23, 1890. 

We beg to draw your attention more closely to 
the scheme of profit-sharing, now introduced by Messrs. 
I'eto Brothers. Their proposal to give one quarter of 
the whole net profits on the contract for the Cane Hill 
Asylum (Extension) is of such importance, as affecting 
the relations between employers and employed, that 
we consider it our duty to submit a few objections 
more particularly to the conditions and restrictions 
contained therein. 

Profit-sharing is neither a philanthropic nor a 
charitable project, but a business arrangement for 
mutual advantage, the success of which will entirely 
depend on the hearty co-operation of the workmen, 
which Messrs. Peto Brothers have made impossible by 
the unreasonable and humiliating restrictions accom- 
panying their proposal. 

(a.) Air right to participate in the profit will be 

forfeited by any who earn less than a total 

amount of hi. in wages on the contract. 

It is a fact, well known to employers and workmen 

alike, that many men are "taken on," and, although 

by no fault of theirs, discharged before they can have 

earned this stipulated amount, why they should not 

participate in a profit they have done their best to 

make, is a restriction which we might fairly ask to be 

further explained. 

(6.) All share of profit will be forfeited by any who 
' . may individually or in combination, do any- 

thing tending to diminish the profits on the 
contract by neglecting their duties, miscon- 
ducting themselves, wasting their time, or by 
joiaing any strike for shorter hours, or for 
wages above the existing recognised rate of 
wages, on which the tender for the above- 
mentioned contract was based, whether the 
strike be general or otherwise. 
Messrs. Peto Brothers must have formed a very low 
estimate indeed of the men whose hearty co-operation 
for mutual advantage they invite, when they consider 
that they would be likely to neglect their duties, mis- 
conduct themselves, or waste their time. But assuming 
that a man had worked six months on this' contract, 
and he, in a weak moment, misconduct himself in some 
way, what right have they to become his moral censors 
by depriving him of a profit he has worked hard to 
realise ? 

The latter part of restriction (6.), looked at from any 
point of view, still appears that Messrs. Peto Brothers 
are aiming a blow at'workmen's combinations ; if they 
are anxious to benefit the workmen, why not do so 
without endeavouring to deprive them of any advantages 
that a better state of trade would ofiFer ? But there is a 
condition in the contract under which Messrs. Peto 
Brothers have been selected by the County Council 
which they have not stated in their notice to their 
workmen. They will not only be held to pay the 
recognised rates of wages, but shall also observe such 

I 78448. 



hours of labour as are generally accepted as fair in 
the trades, and as they have not shown any particular 
heartiness in abiding by this rule in the past, any 
workmen who may from conscientious reasons object 
to work more than a fair number of hours per day, may, 
under this restriction, be deemed to have individually 
struck for shorter hours, and therefore forfeit his right 
to participate in the profit. 

(c.) All profit will be forfeited by anyone who may 

do anything tending to damage the character 

of the firm for good and honest work. The 

shares of any men so forfeiting their claims to 

be added to the shares of the others. 

We cannot understand why any employer should 

impose such a restriction upon those who in the dual 

capacity of workmen and ratepayers would have a 

decided interest in the accomplishment of good and 

honest work. It is far more likely that the workman 

would be victimised, who could give information of the 

scamping of work or the use of inferior materials. 

'.rhe proposal to add the forfeited shares to the shares 
of the others would, under restriction (a.) offer a great 
inducement to foremen (who would receive the greater 
amount of the profit, their rate of wages being higher) 
to limit the number of men who would be entitled to 
participate, also a direct incentive tti them to '' drive " 
the workmen and to permit scamping so that the profits 
would be greater. 

Messrs. Peto Brothers have full confidence that their 
attempt to unite the interests of employers and employed 
will be to their mutual advantage, if it has the hearty 
co-operation of the workmen : a co-operation jrhioh we 
appeal to the workmen to withhold until Messrs. Peto 
Brothers have shown that full confidence in their work - 
men, which they evidently have in their own self- 
assurance and importance, an example of which is 
contained in a clause in their notice, which we reprint 
without further comment. 

This offer being a purely voluntary one on Messrs. Peto 
Brothers' part, they reserve to themselves the full and 
absolute right to decide any question which may arise 
in connection therewith, and to make any further rules 
or regulations that they may deem necessary from 
time to time. Their decision to be final and without 
appeal. 

Signed on behalf of the Committee : — 

C. Tweed, Operative Bricklayers' Society. 

S. Watts. 

G. Dew, Amalgamated Society Carpenters and 

Joiners. 
J. T. Mackie, Associated Carpenters and Joiners. 
C. Matkin, General Union of Carpenters and 

Joiners. 
P. B. WoRSFOLD, Lathrenders' Society. 
P. Weighill, Operative Stonemasons' Society. 
J. Delleb, National Association of Plasterers. 
B. Pritchard, Central Association of House 
Decorators. 

J. T. Mackie, Ohairman. 
Geo. Dew, Secretary. 

D<l 
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Memorandum on Board of Trade Ebport on Profit-Sharing, by T. W- Bushill, 

Coventry, February 1891. 



Page 22 of Eeport. 
"PfiOPOETioN or Pbopits to be SnAEja)." 

I tMnk that a wroag impression is likely to be given 
by the opening lines of this paragraph. I presume 
that the writer would take Messrs. BushUl's case, for 
instance, as an illustration of the second sentence. 
Let us take an imaginary case. A firm for the past 
two or three years has made an average profit of (say) 
1,000Z. a year. Profit-sharing is introduced, and the 
next year 1,100Z. is made. From the "Eeport" we 
should conclude that " in many recent cases " 1,050Z. 
of this would go to the firm and bOl. to the employees. 

But this is not correct. Account is not taken of the 
initial concession which, as a rule, is made when 
deciding the reserved limit,— a concession made, per- 
haps generally, :with the idea of encouraging the 
employees with the prospect of a material bonus for 
the first year, but made sometimes out of good-will to 
the employees, — the amount set aside for bonus being 
such as to render it practically impossible for extra 
zeal on the part of the workers to make gobd. This 
last sort I should term " Surrender Profit-Sharing." 

Thus (to turn again to our typical case) the firm 
making 1,OOOZ. a year would decide to share with its 
employees all made above, perhaps 950Z., perhaps 900Z., 
possibly even 800J., or less. 

If 900Z. is the reserved limit, and if 1,1002. is made 
under profit-sharing, l.OOOZ. goes to the firm and 1001. 
to the employees. 

In my argument, I take the 1001. to represent what 
in the report is called the " extra profits." In the 
last-cited case, the " extra profits " would all go to 
the workers, and this result under present labour 
conditions, I imagine, wiU not be uncommon. 



So far, I have argued upon the basis of the 
" Eeserved Limit " plan of profit-sharing. Under the 
"Percentage" plan {e,g., Goodall and Suddick), it is 
obvious that some concession must be made at starting. 
(Note. — I do not say they necessarily practise " Sur- 
render Profit-Sharing.") 

I have said that some initial concession is, "as a 
rule," made. In support of this statement, I adduce 
this consideration. In the list of profit-sharing firms 
given in Appendix A. of " Eeport,"* I find 25 cases 
which are suflBciently familiar to me for my purpose. 
From what I know of the circumstances of the institu- 
tion of the system in these cases, I find that there 
was concession of some Sort in 23 cases (= 92 per 
cent.), while in only two cases (= 8 per cent.) was 
there no concession (i.e., in these two cases, if " extra 
profits " result from profit-sharing, a portion at least 
must accrue to the firm). 

Clarke, NichoUs, and Coombs, is an evident example 
of the rule as to " concession." Last year they paid 
about 10 per cent, on ordinary shares. Now they 
propose to share all made above 6 per cent. 

As to terms, under first-named typical cases, I should 

Oall-^ I ; 

i,100Z. the " net profits." 

1001. the " extra profits." 

2001. the "unreserved profits." 
As a rule, the unreserved profits are divided equally 
between employer and employees. 

I should apply the term " Concession Profit- 
Sharing," to such a firm who made the reserved 
limit 9001. And I should apply the term " Surrender 
Profit-Shmng," as a rule, to the firm who made the 
limit 800Z. or less, for the reason previously given. 

* See pp. 207-8 of the present Appendix. — G. D. 
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Ipswich Labour Bureau. 

(Established for the purpose of finding work for men, and securing suitable men for employers. No fees are 
charged, but donations to defray working expenses are solicited.) 

OflSoe : — Tower Street. Office hours : — 9 to 5. 



Dated 



_, 1892. 



Application pob Work. 



Name__ 
Address, 
Age 



Married or Single_ 
What Family 



Trade, (describe fully) 

Name and Address of last employer_ 



How long in his employ 

Average Wages 

Cause of Leaving 



CBBTmcATE OF Chabactek to be Signed by the Last Empigteb. 



1 certify that, 

■^ag in__ employ as stated aboVe, and that his character and conduct were satisfactory, 

(Signed 
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Name 



Labour Bttreatt, Ipswich. 

A Medium for Masters who want Men, and Men who are seeking employment. No fees. 

Offices : — Tower Street. Telegraphic Address : — " Labour Bureau, Ipswich."' 

Honorary Supermtendewt : — Eev. Wiokham Tozes. 

Wants Bmpotmbnt. 
. Address 



Age_ 



Married or Single_ 



Trade 



Last Employer, 



Having satisfied ourselves that the above is a competent workman, and of good character, we shall be glad if 
you can find him employment. . i / 



APPENDIX CVIII. 



Labour Bureau, Ipswich. 

Established 1885. 
A Medium for Masters who want Men, and Men who are seeking employment. No Fees. 
Offices : — Tower Street. Telegraphic Address : — "Labour Bureau, Ipswich." 
Honorary Superintendent : — Bev. Wickham Tozer. 

Wants Emtlotment. 



Name 



Married or Single. 



Family _ 



Trade _ 



Last Employer 

The competency and character of the above having been inquired into, and found to be satisfactory, we 
recommend him, and shall be glad if you can find him work. 

Suggestions to Mastees applying foe Men. 

Please state very fully what you require men Tor. It is not enough to say " Carpenter " or " Farm Labourer." 
There are so many branches in most trades and callings that it is necessary to be more specific. 

State the maximum wages you are prepared to give. 

Whether you want married or single men. Whether you have cottage accommodation. Grive directions as to 
the nearest station. State when the man will be required, and whether you are prepared to pay his railway fare. 
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REGISTER. 



No. 



Name. 



Address. 



Occupation. 



Age. 



No. of 
Children. 



Married 

or 
Single. 



Name and 

Addi'ess of 

last Employer. 



By whom 
recommended. 



Did 2 
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ORDEE BOOK. 



Date. 



Name. 



Address. 



Occupation. 



Man sent. 



No. on 
Kegister. 



Date. 



Result. 



INDEX BOOK. 



Name. 


No. 


Trade or Occupation. 


No. 
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" New Era " Reprint No. 1 {February 18t^2). 
" The New Era : " 

A Review op Social Woek and Movements in the Ohurches. 

Edited by William Habbtjti Dawson. 

Price Twopence. 



My Lauour Bubeatj, and how it is conducted. 

By Rev. Wickham Tozbr.* 

For many years I have had constant experience in 
relief vrork, both as a minister and as a member of the 
board of guardians. With all the wisdom gained by 
35 years' experience J. have found it next to impossible 
to avoid doing as m.uoh harm as good. It is the most 
disappointing and depressing kind of work which man 
or woman can engage in. Even at its very best there 
is no finality about it. Eight years ago, when 1 was 
relieving 300 people twice a week, a lady wrote to ask 
me if she could assist me. She did not believe in 
feeding able-bodied men, but she offered to find work 
on her estates for 50 during the winter months, and 
pay them the same wages as she paid her regular 
workers. Grood ! It was like a rift in the dark 
heavens, and better than wine to a despairing heart. 
Work ! That was what I wanted to find ; what the 
best of those I was feeding and clothing wished for, 
and as for those of them who would rather be fed by 
charity than by industry, it was necessary that they 
should be tested, so that the chaff naight be separated 
from the wheat. What could these men do P Would 
it be possible to find them employment ? If one conld 
offer work, might not others be able and willing to 
find or make it ? A book was purchased ; the men 
were registered ; communications were opened with 
employers ; the newspapers were searched for ad- 
vertisements, and advertisements were inserted in 
local papers and trade journals. An office was then 
taken, a clerk was engaged, and a system of registra- 
tion was devised. The congestion was soon relieved ; 
the men began to circulate, and from that time to 
this we have not been troubled with any abnormal 
accumulation of the unemployed. That is how my 
labour bureau was born. It is now a thriving insti- 
tution, having business connections with many of the 
largest employers of labour in the country. Last 
year 891 men applied to us, and work was found 
for 531. 

Now, as to our systeni. When a man applies to us 
for work, he is given a form on which he is required 
to state his name, address, age, whether married or 
single, family, trade, name and address of last em- 
ployer, how long in last employ, average wages, cause 
of leaving. The certificate of character is to be sigiied 

by his last employer. I certify that 

was in employ, and that the above 

statements are correct, and that his character and 
conduct have been satisfactory. The form is then 

* Speaking in Yorkshire several weeks ago. Sir John Gorst, M P 
referred to "An East Anglian Labour Bureau," as having proved of 
great use to the working classes. The labour bureau thus alluded to is 
that established by Eev. ^nTickham Tozer, of Ipswich, who has kindlv 
furnished this account of its origin and operations. 



numbered, and the name with all the foregoing par- 
ticulars is entered against a corresponding number in 
the register. We have an A B G index for names, so 
that if we require Smith or Robinson we look at those 
letters and rind the name and his number on the 
register, which gives us all we wish to know concern- 
ing him, whether or not he is just the kind of man we 
waut for Mr. Jones. We have also an A B index 
for trades, so that if an order comes in for carpenters 
we can look for the letter and on that page we can 
ascertain if there are any on the register" and by 
turning to their numbers, we learn at a glance who and 
what they are. This classification facilitates selection 
and expedites business. It does not take us many 
minutes to determine whether we can supply a demand 
or not. If a demand comes from a firm whose custom 
it is desirable to retain, we use every available means 
to get the men they require if we do not happen tb 
have them on our books. When employers apply for 
men, their requirements are entered in an order book 
thus : — Date ; Name ; Address ; Nature of require- 
ments ; Man sent ; His number ; Date ; Result. There 
are no limits as to the distance from which we receive 
applications, either from men or masters, but when the 
men are unknown to us, we simply put them in com- 
munication vnth employers who may require their 
services, M.d take no responsibility as to character or 
fatness. When masters require an interview with the 
men, we arrange for them to meet at the office if they 
hve sufficiently near to admit of it, and if they do not 
we advise the men as to the best means of getting to 
the abode of the employer. 

The premises we occupy consist of a men's room 
where the unemployed sit and read the papers, and 
smoke if they like. The room is furnished with daily 
and weekly papers, not merely for news, but for the 
sake ot the advertisements, which the men look for 
eagerly, and if they find anything likely to suit them. 
It It is m the town or neighbourhood, they promptly 
apply for it, and if it is at a distance we write for them 
it isa convenience to us to have the men on the 
premises. Orders coming by telephone or telegraph 
can be executed without delay. The clerk has an 
office to himself. Here the telephone is fixed, which 
places us m communication with all the large business 
houses of the town, and if men are wanted for short 
jobs they can be sent at very little notice. Then I 
have my private room where 1 receive ladies and 
gentlemen on all kmds of business, and hold interviews 
with the men.^ Upon the second floor I have a room 
for clothmg, with which I make preserffcable the poor 
men who have become dilapidated through misfor- 
tune Of course, the better class workers do not need 
anything of the kind, and would be insulted if it were 
offered to them ; but I found by experience that many 
a good fellow lost employment in consequence of his 
disreputable appearance. The clothing fs intended to 
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prevent such failures and disappointments. No fees 
are charged either to masters or men, not because I 
object to them upon principle, but for purely personal 
reasons. My services are entirely honorary, and the 
workinig expenses, -which amount to about lOOZ. a year, 
are met by subscriptions volutarily sent to me, mostly 
by personal friends. 

This is how we obtain orders. When I commenced I 
was obliged to advertise largely in the London and pro- 
vincial daily papers, and in such trade journals as " The 
Engineer" and "The Labour News," but now that 
the institution is so widely known, and orders reach us 
more numerously than we can supply them, we limit 
ourselves to advertising in " The Bast Anglian Daily 
Times," which has a very wide circulation throughout 
the eastern counties, and the " Suffolk Chronicle." 
When we have several men of a trade on the books, we 
send particulars of them to firms and employers with 
whom we have done business before, and in that way 
we get them off as fast as they accumulate. 

Then as to the need of labour registries. In many 
places there is, what in former yeai'S we had in 
Ipswich, a congestion of labour. There are few objects 
so pitiable as a man who, through no fault of his own, 
is out of employment. To him and to those dependent 
upon him it means anxiety, distress of mind, hunger, 
and, if prolonged, destitution and misery. The home 
is soon stripped of its best goods, which are turned 
into cash, often at a ruinous sacrifice, to purchase food 
for the starving family. For want of proper nourish- 
ment the man's strength fails, and when work is found 
for him he is physically unfit to avail himself of it. 
Forced idleness would demoralise an angel, and I know 
that many a good man has been ruined by it. On the 
other hand, there are masters who want men, and do 
not know where to look for them ; work is deferred, 
and much inconvenience has to be endured. All this 
because there is no medium of bringing masters and 
men together. In London and other large centres of 
trade, the publicans keep lists of men out of employ, 
and when the masters want men they send their fore- 
men to these corrupting dens to look for them. It 
amazes me that Christian employers can, as I know 
they do, encourage such a demoralising practice. If 
any proof were needed that some medium is necessary, 
the daily Press supplies it. In some of them, a thou- 
sand advertisements may be seen, of men wanting 
work, and of masters wanting men. It is at best a 
very clumsy method of bringing the masters and men 
together, and it as often fails as it succeeds. The 
necessity for register offices is recognised by mistresses 
and female servants, and unsatisfactory as most of 
iVhem are, they are and will be indispensable until some 
better system has been devised. The same may be 
said of schoolmasters, assistant teachers, and others. 
Why should not working-men have their register 
offices ? That is a question which I have been impres- 
sing upon editors, M.P.'s, town councillors, trade 
unions, and all in place and power with whom I have 
come in contact for several years past ; and not with- 
out some success, I am glad to say. If all those who 
have applied to me for information during the last 
twelve months have done what they proposed to do, 
there must be a considerable number in operation, or 
in course of formation. My aim is to form a labour 
bureau in every centre of population, beginning with 
the largest towns, and extending to the villages. I 
would then federate them so as to make them mutually 
helpful. If I wanted a coachman, and' had no one 
suitable on my books, I could telegraph to labour 
bureaus elsewhere to ascertain if they could supply the 
order ; and if they had a surplus of carpenters, brick- 
layers, or other skilled mechanics, they could com- 
municate with me and others until employment was 



found for them. In that way congestion ^vould be 
prevented, labour would be circulated, and men would 
be placed where they were required. The necessity for 
a system of this kind comes home to me every day. 
At the present moment I want fitters and turners and 
cannot find them. And yet there is reason to believe 
that there are plenty of such men who would be glad 
of the work if one only knew where to find them. On 
the other hand, I have a first-class coachman, and 
several grooms and gardeners for whom I want situa- 
tions, and I have no doubt there are plenty of gentle- 
men who would be glad of their services if they knew 
where to seek them. 

Labour bureaus would not, of course, make work, 
but they would ensure a supply of men when they were 
wanted, work would not be delayed, and masters would 
not sufier the loss they often incur now in consequence 
of their not being able to get men with sufficient 
promptitude to enable them to execute orders that are 
offered them. I hope the time will come when every 
town council will have its labour bureau, a recognised 
public institution like our sanitary authorities, managed 
by a committee of the council, and supported by the 
rates. I have little doubt that in a very few years most 
town councils will have such an institution, and that 
they will be federated with the G-overnment Labour 
Department, over which Mr. Burnett presides with so 
much wisdom and success. That is what should be, 
for these reasons : if the bureau were a municipal insti- 
tution, supported by the rates, it would not be a 
charity, and the best men and masters would readily 
avail themselves of it wiDhout loss of self-respect. 
Any advantage they may derive from it would not be 
regarded as a favour but a right. Charity in any form 
or degree in association with labour bureaus is sure to 
kill or paralyse them. Mine has been a success not in 
virtue but in spite of its benevolent character. In 
forming it, and demonstrating its practical utility, it 
was unavoidable that it should bo supported by the 
gifts of its friends. But, great as has been its success. 
1 am convinced that it would have been appreciated 
by many who have not availed themselves of its 
advantages if it had been a public instead of a private 
institution. If the bureau were managed by a com- 
mittee of the council, both masters and men would 
have confidence in it. That confidence could never be 
secured if it were managed exclusively by trade unions 
or by any society of masters. The committfee, com- 
prised of the representatives of all classes, could not be 
suspected of favouring either capital or labour, but 
would be trusted to deal fairly with both. If the 
bureau were supported by the rates, its managers would 
not be tempted to take advantage of those who sought 
its aid. Neither masters nor men could be imposed 
upon as they too often are by the proprietors of register 
offices. The committee should have nothing to do with 
wages, but content themselves with bringing men who 
want work, and masters who want men, into communi- 
cation, and leave them to settle the question of wages. 
They should make it a rule never to assist either side 
where a strike is in progress. When the fight is over 
they may help either or both. 

Finding employment for those who need it is by no 
means the only service which an office like mine may 
render to the working classes and to the public gene 
rally. There are many matters upon which labourers 
require advice, and if the man who manages it is well 
informed upon industrial questions, and experienced in 
social life, he will find many opportunities of rescuing 
men from danger, of removing their difficulties, miti- 
gating their troubles, and furthering their interests. 



WiCKHAM TOZEK. 



Labour Bureau, Ipswich. 
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Article on the Subject of Labour Registries in " Daily News " of the 

28th October 1891. 

\To avoid Msplacement of type this is printed on p. 312. — G. D,] 



Dd .3 



214 



ROYAL COMMISSION ON LABOCTR : 



APPENDIX CXII. 



Outline of pkopobed Scheme. 



A National LcAowr Bureau, being an extenBion of the 
Labour Departanent of the Board or Trade, or a 
separate departmeiLt, in affiliation with ,the 'Factory 
Inspectors' Department and with the EjmigrationB' 
Information Department, in connection with which it 
should be vested with special powers for dealing with 
questions of emigration. 

The objects of this Bureau would be, first, to obtain 
and disseminate information on labour questions and 
general statistics of employment, and secofldly, to act 
as a clearing house for the district labour bureaus. 

County or BislHot Labour Bu/reaus or EatcJiapges sup- 
ported and controlled by the county councils, to act 
towards the local registries as the Groyernmeiit depart- 
ment would act towards the district bureaus. 

Local Labour BegisPries or PubUo Agencies of Employ- 
ment, established in every centre of population and 
industry, supported and controlled by the municipalities 
free and open to all. 



Applicants to state wages to be given or required j 
the registry not to interfere: in any way in the question 
of wages. 

Applicants for employment to give their own cre- 
dentials, of character, if any. The registry not to be 
responsible in any case. 

Other Eegistries connected with trade organisations 
or private registries should be invited to co-operate; 

In the event of any labour dispute prevailing in the 
district no register to be entered either of employment 
or of employees required, or, if entered, a notifica- 
tion of the fact of such dispute should accompany the' 
registration. '•■ ' 

Information on all questions concerning the labour 
market, as well as inquires with which the local regis-i 
tries cannot deal, to be sent regularly to the county 
or district bureaus. , 

Pending the creation of district or parish councils 
the rural post offices, in places remote from municipal 
centres, may be used for purposes of registration.- ■ 



APPENDIX OXIII. 



Clearing HotrsE for the Unemployed. 



309, Eegent Street, London, W., 
Mt Deae Seb, November 15th, 1892. 

Tour letter, addressed to Mr; Hogg, has been 
referred to ihe, and I have much pleasure in answering 
your queries, but I would ask you to bear in mind' that 
the statistics of our labour bureau in no sense represent 
the possibilities of this district, for we have not a 
secretary jrho can devote the whole of his time to the 
matter, nor have we means to place any sum of money 
at the disposal of the labour bureau in order to ensure 
its efficient working, and therefore the utility of the 
bureau naturally limits itself to an endeavour to find 
those of our members who are out of workj situations. 

Our applications deal with every class of trade and 
profession, except domestic servants, and we are now 
receiving applications at the- rate of 60 or 70 a 'mbnth. 
As to the proportion of cases in which we are able to 
fiud work, I think it is somewhat higher than that of 
some labour bureaus, I find that out of 170 applications 
we have been able to find berths for 35. 

I beg to encloseyou particulars of the 'Clearing House 
or the Unemployed, from which you will see that ail 
effort is being made to strenghthen the hands of existing 
chMitable organisations. Undoubtedly, a great deal of 
service could be done by the opening of a central office, 
midway between the east and west of London, where 
the whole of the papers (provincial and London) could 
be received in the early morning, a competent staff 
being set to work to analyse the " situations vacant," so 
that before eight in the morning complete lists of 
the vacant situations throughout London and England 
would be at the disposal of those out of work, but the 
difficulty, which bars the way in every direction is the 
need of cash. 

Our own plan is not to blackmail the unemployed in 
any way, charging only a small fee of Is., and .that 
payable only in the event of our securing a situation. 

Any further information you may desire I shall be 
only too happy to afford. 

Tours, &c. 
B. T. Scammell, Esq., 0. J. Pebb. 

Exeter. Hon. Sec. 



already, we may divide them by two or three, and still 
leave the substantial mass of 20,000 or 30,000 deserving 
and workless at the present time. 



A OiEABiNG House iroE the Unemploted. 

Nwmbers. 

As a class, the unemployed are the unfit, or the less 
fit members of the community. But~wEen wV look at 
their appalling numbers — 60,000 to 90,000 in London 



The causes of undue suffering this winter are not far 
to seek. A bad harvest, unsettled trade, owing to the 
General Election and the McKinley tariff; the stagnation 
of river-side industries, owing to the cholera ; foreign 
immigration, appreciation of gold, and the dull season 
in London, combine to deprive thousands of willing 
hands of the nieana of gaining the necessaries of life for 
themselves and their families. 

London's Imperial Distress. 

" Continuity of Policy " must be the rule here as in 
Uganda. We cannot let the deserving starve. London 
is the magnet that attracts the misery of the country 
and p'rovincial towns, and her distress is imperial. 
Mansion House funds are obsolete, for they draw to 
London more poverty than they cure. 

The Scheme has gone through the fire of criticism. ■ 

On the lines of the scheme suggested in a letter to 
the- "Standard" some time ago, a plan has been 
matured for the formation of a central committee, the 
first initiatory meeting for the purpose of discussion 
was held at the Polytechnic, on "Wednesday, 9th 
instant, at 3 p.m. One hundred critics attended, and 
the scheme, after copious discussion, was unanimously 
adopted. 

" , The Plan, , , 

The following is a practical suggestion, which will, 
by decentralising, avoid the evils of a charitable fund, 
will nieet the wajits of the needy, and will bring them 
into direct contact with the well to do, without requiring 
new charitable machinery. It is this : — 
, 1, "Let any person who is willing to help a family, 
whose bread-winner is out of work through no 
fault of his own. to tide over the winter, send in 
his or her name to the Geni/ral Oommittee of the 
I Clearing House,, Pohrtechnip, Lon4oii, simply 
stating what charitable body is to introduce and 
to vouch for the requirements of the family, and 
to distribute weekly^ the help when necessary. 
2. The functions of the committee' are purely those 
of a clearing house, and will consist tn communi- 
cating the! name of the willing giver to the clergy- 
man, pastor, priest, rabbi, guru, moulvie, Salva- 
tionist, C.O.S. committee, or other spiritual or lay 
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agency of repute already in existence. Subsequent 
oommnnioations as to the specific family or 
individual chosen for relief, as to thtii amount of • 
relief, and the method of administration, will 
take place direct between the giver and the 
agency he has chosen, the clearing house com- 
mittee have nothing whatever to do with 
administration, but merely guaranteeing the 
competence and good faith of the agency. 

3. In cases where no agency is chosen by the giver; 

his name would be communicated to the 0.0.S,', 
the Society for the Relief of Distress, or other 
reputable lay agency of the kind. The com- 
mittee of the Clearing House will not themselves 
touch the administration of relief. 

4. It would be necessary, for obvious reasons, to 

restrict aid under this scheme to persons who 
have been in London over six months, who are 
not on strike, and who are subjects of the 
Queen. 

5. There are thousands of persons who will aid a live 

man in great distress whom they can reach, who 

will, nevertheless, refuse , to help clamorous 

but abstract societies. By the simple means 

described, such people will be placed in direct 

contact with cases of real distress, personally 

known to and vouched for by responsible workers 

in the neighbourhood. In such contact, the 

personal friendship of the well-to-do will be as 

inuch prized as their material aid. Fifty 

thousand helpers of one family each, would 

tide over the winter, and would avert untold 

inisery from as many homes of the most pitiable 

class in England. By previ9nting that slow 

starvation which accounts for half the deaths 

in hospitals, and by preventing the pawning of 

furniture and tools, many men would be kept 

in the ranks of the respectable workers instead 

of inevitably sinking into the irredeemable 

classes of loafer and casual. 

Many persons living in the country or wintering 

away from home in ease and brightness, would greatly 

add to their happiness by feeling they were not cut off 

from a practical share in lightening the load of London's 

misery. With such examples before us as that of the 

homeless workers in the Salvation Army Shelters, who 

contributed towards the relief of distress nearly 701. in 

their week of Self Denial, by giving up their penny 

meals or their halfpenny cups of coffee, may we, of 

the upper and richer . classes, not also help those 

honest workers who are temporarily deprived of their 

sustenance ? 

Arnold White. 

Francis P. Fletcher Yane, Treasurer. 

0. J. Peer, Son. Sec, Clearing House, 
Polytechnic, London, 
To whom all communications should he addressed. 



Beprinted from " The Morning Post," 10th November 
1892. 

A OiEAETNG House tok the Unemployed. 

A conference was held at the Polytechnic, Regent 
Street, yesterday afternoon, in order to discuss a 
scheme for dealing with the question of the unem- 
ployed, which has been suggested by Mr. Arnold White. 
Ttie attendance was but a small one, numbering less 
than 100 persons. Canon Barker presided, and among 
those present were the Archbishop of Westminster, 
Lord Chelmsford, Mr. D. Naoroji, M.P., Mr. Lough, 
M.P., and Mr. Ben Tillett. . 

The chairman, in opening the proceedings, stated 
that' the meeting had been called for the purpose of 
hearing an explanation from Mr. Arnold White of his 
scheme for the formation of a clearing-house to promote 
the relief of distress in London. The^ could not disr 
guise from themselves the fact that during the coming 
winter there would be a considerable amount of distress, 
and the plan proposed, though it would not prove a 
panacea, if adopted to the extent that was hoped, would 
cope largely with the necessities of the case, besides 
doing away with the need for a Mansion House fund 
a system which did not work well in any respect. 



Mr. White's plan was a simple one, the main idea being 
to place the donor in personal relationship with the 
recipient.. No new society was to be established, and 
ho appeal' made for contributions, but a central com- 
mittee was to be formed for the purpose of working 
more effectually the existing organisations, it being 
thought that hundreds of persons would help a family 
in distress though they were indisposed to contribute 
to a society. ' 'lA !■ ^ i '^ i.,- ■ .I'l 

Mr. Arnold White, after pointing out the magnitude 
of the question, there feeing at pi^esent from 60,000 to 
90,000 unemployed in London, stated that the following 
was a practical suggestion which would, by decen- 
tralising, avoid the evils of a charita,ble fund, would 
meet the wants of the needy, and would bring them 
into direct' contact with the well-to-do without requiring 
new charitable machinery. Let any person who was 
willing ■ to help a family, whose bread-winner was out 
of work liy no fault' of his own, to tide over the winter, 
send in his or her name to a central ooinmittee," simply- 
stating what charitable, body :was to introdtice and 
vonch for the requirements of the family and to dis- 
tribute weekly the help when necessary. The ftinCtionS' 
of the committee wopld be , purely, those of a clearing- 
house, and would consist in communicating the name 
of the willing giver to the clergyman, pastor, priest, 
rabbiv guru, moulvie, Salvationigt, Charity Organisation 
Society's committee, or. other spiritual or lay agency 
of repute already in existence. Subsequent communi- 
cations as to the amount of relief and the method of 
administration would take place direct between the 
giver and the agency he chose, the clearing-house 
committee having nothing whatever to do with admir 
nistration. If no agency was chosen by the giver, his 
name would be communicated to the Charity Organi- 
sation Society, the Society for the Relief of Distress, 
or soijic similar reputable lay society. Thousands of 
persons who would refuse to help abstract societies 
would aid a man in great distress, and such persons 
would, by the means he had described, be placed in 
di^9Ct contact with cases of real distress, personally- 
known to and vouched for by responsible workers in 
the neighbourhood. The function of the central com- 
mittee, in fact, would be, by means of existing agencies, 
to turn the fine confused generosity which existed 
throughout the Empire, on to specific cases of imminent 
want — in other w6rds, it would as a switchboard in a 
central exchange. Under the scheme aid would be 
restricted to persons who were out of work through 
nor fault of their own, who had been in London over six 
months, who were not on strike, and who were subjects 
of the Queen. The constitution of the central com- 
mittee would be as far as possible representative of 
each of the chief religious bodies as well as the existing 
lay agencies, and if the system was adopted he hoped it 
would surmount the " overlapping " difficulty which 
now existed, owing to the many societies in the field. 
Fifty thousand helpers of one family each would tide 
over the winter and avert untold misery from as many 
homes of the most pitiable class in England. He con- 
cluded by moving a resolution expressing the desir- 
ability, in view of the outlook for the coming winter, 
of swelling the resources of existing and competent 
agencies for the distribution of help in London by the 
establishment of a clearing-house for the unemployed. 

Mr. Fletcher Vane seconded the motion, and a long 
discussion on points of detail ensued, in which Mr. Fi'ank 
Bryan, of the Dockers' Union, the Rev. Mr. Sherwell 
(West London Mission), Dr. Forman, Mr. Raphael, the 
Rev. H. Wilson, the Rev. Mr. Bell, the Rev. P. 
Thompson, Mr. Wood, of the Fabian Society, and 
others took part. The general opinion was highly 
favourable to the scheme, and the Archbishop of 
Westminster welcomed it in the heartiest manner as a 
means of bridging the enormous chasm between the 
West and the East End of London. 

The resolution was carried unanimously, and Mr. 
Arnold White having innounced that the Archbishop 
of Westminster had signified his willingness to join the 
Committee, stated that all persons wishing to carry out 
the objects of the scheme should send their names and 
addresses to Mrj Peer; Secretary of the Clearing-house 
Committee, The Polytechnic, Regent Street, W. 

The proceedings then terminated. 
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THE SALVATION ARMY. 
Social Wine. 

Telegraphic Address — 
" Salvation, London." 
IntematioTial Headquarters — 
101, Queen Victoria Street, E.G. 

Head Quarters — 
Queen Victoria Street, 
London, E.G., 
April 1891. 

My Deae Oombade, 

Some little time since you consented to act as 
local agent in your district for the social wing, for the 
purpose we have of forming a 

National Unemployed Labour Inteechange and 
Btteeatt. 

Tou will remember our object is to secure in con- 
nection with each corps, and in every locality throughout 
the kingdom, some sympathetic, level headed comrade 
who will undertake in his district — (1) the registration 
of the unemployed (men and women) ; (2) registering 
the needs of employers ; and (3) where possible, bringing 
employers and unemployed into contact with each 
other. We will supply you with circulars, &c., which 
yon will please send to employers apprising them of 
what we are doing. 

We shall be glad if you will make a beginning at 
once, by collecting all the names of the " out-of- 
works." Tou should ascertain (1) Name, (2) Address, 
(3) Trade or Profession, (4) Married or Single, 
(5) Number of children, (6) Time out of work, and any 
other particulars you think likely to be useful. 

With regard to employers, you would seek to ascer- • 
tain (1) Name, (2) Address, (3) Trade, (4) Number of 
workpeople required, and (5) Whether they would be 
willing to defray travelling expenses; in the event of 
men having to come to them from a distance. 

Tou will take what other means your judgment 
dictates — with the exception of calling or holding 
public meetings, which must only be done by written 
consent of headquarters, after sending in full 
particulars — for enabling the unemployed to know 
that yon are willing to act in the capacity of registrar 
of their needs. We propose, however, sending yon — pn 
receiving a line from you, as to its practibility and 
usefulness in your district — bills, which you can get 
put up in the most public places to which the unem- 
ployed resort. It would also be a good thing to get 
them pl.aced on T.M.C.A., Church, Chapel, and Town 
Hall Notice Boards, if you could obtain permission. 

I would suggest to you that it would be as well to sot 
apart certain definite hours for this work, either 
morning or evening, as most convenient. When you 
have done this, I should be glad if you would let me 
know what those hours are. Tou will, of conrse, suit 
your times to the needs, &o., of these men. 

We are sending you forms for the purpose of making 
weekly reports, which you must send to headquarters, 
so as to reach us on the Monday of each week. We 
shall be sending you proper registers eventually, for 
the purpose of entering the particulars of the men who 
come for registration ; but just at first please keep a 
a duplicate copy of the form you send in to us, so that 
you may have the names, &c., for reference, or other 
purposes. 

The work may seem, and may even be, diflScult at 
first, but as you take hold of it with confidence in Grod, 
you will find your difiiculties disa^jpear. Remember 
always in all things pertaining to the salvation of the 
bodies or souls of men, our suflBciency is alone of God, 
and coupled with that also it will strengthen you in any 
time of depression or weakness, to remember that some 
day Christ shall say to you "Inasmuch as ye did it 
unto one of the least of these my brethren, ye did it 
unto me." 

Tours, for the Salvation of Mankind, 
Elijah Oadman, 

Gommiesioner. 



P.S — If yon would like copies of the two other 
circulars first sent you, we shall be pleased to forward 
them. If you are in diflBculty, or want advice with 
regard to the work at any time, write us, stating as 
briefly and clearly as possible what your diflBculty is. 
We shall be pleased to hear from you at any time if 
you have anything cf interest or importance to 
communicate. 



THE SALVATION ARMT. 
Social Wing. 

Telegraphic Address — • 
"Salvation, London." 
International Headquarters— 
101, Queen Victoria Street, E.G. 

Jleadguarters — 
Queen Victoria Street, 
London, E.G., 
May 1891. 
My Deae Sies, 

Tou will doubtless remember that in G-eneral 
Booth's Book, " Darkest England and the Way Out," a 
section was devoted to the 

"Regimentation of the Unemployed." 

We have been seeking, as you may be aware, to do 
something in this direction in London for some time 
past, and now we are anxious to push out into the 
country. We propose (eventually) to establish through- 
out the country 

" Laboue Registeation Offices," 

and by a sy&tem of local agents, under the general 
direotien of our field officers, and control from head- 
quarters, to attaia our two main objects — (1) To create 
and maintain throughout the country the circulation 
and interchange of unemployed labour ; (2) To render it 
easy to know the classes and numbers of the unemployed, 
and their whereabouts. 

We shall by means of these local agents create a 
system of reporting to headquarters, by which means a 
weekly journal of unemployed would (eventually) be 
published, printed, and circulated. By this means we 
hope to be able to place our hand at onoe on any surplus 
labour, and transfer it forthwith where there is a 
dearth of such labour. 

Of conrse our beginning must be largely tentative, 
and necessarily small compared with the crying needs, 
but we have learned never to despise the day of small 
things. 

We have appointed an agent in your district who will 
forward you this circular, with his name and address 
thereon. If you will be good enough at any time you 
are wanting labour to kindly commuuicate your needs 
to him (or if you prefer, to us direct) we should be 
glad, and hope to be able to help you. 

Trusting you may see your way to help us iix this 
effort to benefit our less fortunate fellow creatures, and 
only waiting to add that we shall be very glad to 
receive any practical suggestions you may be good 
enough to ofier. 

Believe me. 

Tours faithfully, 

Elijah Oadman. 



Name of Local Agent 

Address 

Town 



County _ 
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THE SALVATION AEMY. on behalf of these suffering men, women, and children. 

„ y^ If :100 firms could be induced to employ 100 men, each 

bociAL WING. for this purpose, employment would be at once forth- 

EeadquaHers — coming for 10,000 men. , , , 

^ 101, Queen Yiotoria Street, We, as a labour exchange and bureau agency, have 

Telegraphic Address- „ '^■^■' ,„„„ had large experience in this work, and could readily 

•' Salvation, lipndon," , JNovember, 1892. arrange to supply reliable men with boards at 12s. 6d. 

per week at least. Twelve shillings of this would go 

The Uttempiotbd — A Peaotical Suggestion. direct to the men, we retaining the 6^. per ^man as a 

T)T*u Stk nominal foe for registration, loan of boards, supervision, 

JJEAU BIB, J ., J ,. &c. We would undertake the organisation of the whole 

In the terrible prevailing and wide-spread dis- ^^^^ ^^^ famish the men in any sized batches, from 10 

tress (which we have verified for ourselves by searching Upwards, to any desired district in London or the 

personal mvesngation) it has occurred to us that a g„^i,urbs, and also provide reliable supervision to see the 

strenuous effort should be made to provide employment ^^j.^ gg^ied out properly. 

for the large, and alas, ever-mcreasing number of men ^^ ^^ sincerely bespelk your earnest consideration, 

out ot work. r 1 J.I.' - J.T. 'i.' "-J and, if at all possible, practical co-operation in the 

Especially do we feel this, in the case of married men furtherance of this object 

with wives and families dependent on them, who are ^^ ^j^ send a private representative to wait upon 

now undergoing the most awful sufferings, amounting ^^ ^^^^^^^ ^^talils if you so desire. Please let us 

to literal slow starvation in many instances, on account ^^^^ f^om you at the earliest possible moment, 

of the bread-winner being totally unable to obtain j ^^^ gf^ 

employment of any kind. , • ... Tour obedient Servant, 

We have a practical suggestion to make m this . -g OadmAn ' ' ■ ' ■ 

direcuon. It is that of advertising by means of sand- November 1892. ' Gom^aiomr. 
wich or board men, and circular or handbill distribution 

from house to house, &c. We are convinced that this Suggestions as to duration of employment of men — 

plan might be extensively and adTjautageously adopted I- One week at once, or later, 

by many firms who have hitherto not adopted, or II. One week each month for three months, 

adopted only in a very limited measure, this cheap. III. Ono month's work. 

ready, and effective method of advertising. We IV. Three months' constant, 

earnestly bespeak your co-operation, in the name and &c. 



Men's Labour Bueeau Advice Note. 

Permanent _^ _189 

To 



Name of Person sent_ 
Address 



No. on Applicant's Eegister^ 
Situation vacant 



No. on Employer's Register 
Bemarks 



THE SALVATION ARMY. 

Laboub. Bueeau. 

36, Upper Thames Street, E.G., 

189 . 



Labotje Bueeau Advice Note. 
To 



We have advised 
of 



to apply to you for the , 

work you informed us of on the inst. 

Unless we hear from you to the contrary, we shall conclude that you have engaged the hearer. 

Tours faithfully, 



Please note : — 

In selecting an applicant for a vacant situation we do our best to select the applicant who is likely to be most 
suitable to the employer. 

As a rule, only one applicant is sent after each vacancy. If this applicant is found to be unsuitable, Mndly 
d/rop us a card staling No. on our employer's register. 

The question of wages is left for employer and applicant to settle. 



\_The above is printed on pink paper ; the only difference in a " Women's Advice Note" is 
that it is printed on yellow paper, and headed " Women's Lahowr Bureau Advice Note, 
Temporary." — 'Gr. D.] 

/ 78448. E e 
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SOTAL COilMISSION ON LASOtJB': 



No. 7M. 



THE SALVATION AEMY. 

Social Ewobm Wing. 

Ten^orary EeadguHriers, 

36, Upper TEames Street, 

London, E.O 

189 



tiSOTTR DBPAETMENT. 

Name of Boardman ■_ 

When wanted 



Particulars of Job 
Instructed by 



For E. Oabman, 

Oomtmssioner. 



* 

* 

* 
* 
* 

* 
* 

: * 

' * 

. « 

* 

* 

* 
* 

*■ 
-* 

* 

' * 
* 

- * 
* 
* 



No. 7U. 

THE SALVATION AEMY. 

'' , ' ' Social Eefokm Wing. 

Temporary Beadquarters, 36, Upper Thames Street, 

London, B.C. 

International Headquarters,— 

101, Queen Viotoria Street, 
LoiiLdon, E.G. 
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labour department. 
Boakdmbn's Enoagbmbjit Fokm. 

Name of Boardman 

When wanted 



Particulars of Job 



Instrncted by_ 



For Elijah Oadman, 

Gonvmissloner. 



B C 



. !■/; 



\The originals of the following three forms, ma/rked A, B, and G, respectively, are all 

printed on the same sheet of paper side by side, thus 
here reprod/uce this form, exactly. — G-. D.] 



It is, however, impossible to 



A 

Branch No. 



Name 



THE -SALVATION -AEMY. 

Social Wing, 
national labour exchange. 
All parts of- the Return must he carefully filled up. '"' 
Tickets are current for one month only from date of issue. 

Particulars of Applicant. 



Address 



Trade 



Married or Single 



Number of Children, 



How long Out of Work_ 
Eef ereuce s 



Becording Officer's Name 

Issuing Office Stamp. 



Eemarks 



N.B. — If Renewal, it must be stated how often since Isfc December of previous year by defacing figure in the 
column. 



9 10 



11 I 12 



B 

Branch No. 



Issuing Office Stamp. 



AP?iEj!iri>i;x.-^WH0I-E COMMISSION. 

,TH|] SALVATION AEMT. 

Social "Wing, 
, national labour exchange. 

I'M / ■!•('.- /', ■ : y:: \;< ■ ■ , ■ T ■i;-|,- ; 
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TelegrwpMa Address — 
CO. Salvation, 

London. 



Gentral Offices — 



101, Qneen Yiotoria Street, ' 

London, E.G. 



This Ticket,!^ o^rrent for one Calpniiar Month only from datei of Issue. 



• ' LoNtooN Branches. 

272, Whitechapel Koad, B. 
21, "West India Dock Eoad, B. 
61a, St. John's Square, Olerkenwell, B;0.! 
2, Burne Street, Edgware Boad, W. 
83, Horsferry Eoad, Westminster. 
16, Blaokf riars Eoad, S .E. " t / ■ ' 

96, Southwark Street,, S.Ei s, 
8 is 9, Stanhope Street, Drury Lane, W.Q. , 
119 & 121 , ' Green S treet, Bethnal (Gtreeii. ' 
51 & 53, Eoyal Mint Street, EatclifEe 
High-way, B.' ■ 

Pbovincial Beanchbs. m : 

Peel Street, Leeds Eoad, Bradrord. , , 
36, Lisbon Street, Wellington Eoad, Leeds. 
48, Castle Street, Bristol. 



We do not guarantee to find you work. Endeavour to get work 
yourself apart from what we may do on your behalf, as 
we only promise to do our best to find employment for 
you. G-ive this Ticket iip at the end of a month and obtain a 
new one if you are still out of work. This is absolutely necessary, 
as your name will be t^ken off the EegiBter on the expiration of this 
Ticket. ' " '■ 



Name 



Trade, 



N.B. — If Renewal, it must be stated lapw often since 1st December of previous year by defacing figure in the 
column. ,, , 



10 



11 



12 



This part must he sent on to the Oentral Offices at once. 
THE SALVATION AEMT. 

Social Wing, 
national labour exchange. 

Oentral Offices — 

101, Queen Victoria Street, 

London, E.G. 



Branch No. 




The OflScer in charge is responsible for 
the Begistration of every man applying 
during the hours set apart for Begistration, 
and for the daily despatch to the Central 
OflBoes of the particulars so tasen. In the 
event of employers procuring men direct 
from your Branch, the particulars of each; 
man must be sent, and in every case where 
an employer makes applioiltion to' 'jou, the ' 
separate return provided for that purpose 
must be sent,, ; „.,;,,i,i.,! ;, .,.'i 



PartictjIiAiis of Appmcant. 



Name 



Address 



Trade 



Married or Single , 

Number of Children 

How long Out of Work ._ 

Eeferences ___ 

Eeoording Officer's Name, 



Remarks 



- -Si:B.—J£Benmkl, it must be stated how often since Istj December of pretious year by defacing figure in the 
column. ! . 



3 



10 



11 



12 
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Central Yoonq Men's Christian Assooiation. 

EMPLOYMENT BTJEEAU. 

Exeter Hall, Strand, W.O., London, 
Deak Sik '^^^ January 1892. 

We beg' to notify the close of the first year's operations of the Employment Bureau. 

During the year upwards of 13,000 applicants were interviewed ; but the results of inquiries as to character and 
capacity allowed of only 617 being placed on the register. Appointments were secured for 491 up till 14th 
instant. I'he number registered will giro some idea as to the care exercised in registering apphoations. 

We also undertake for an inclusive fee to advertise on behalf of employers, interview all candidates, selecting 
the best six for their choice. Wo are greatly extending the operations of the Employment Bureau, and while 
heartily thanking you for your support in the past we again invite your generous co-operation. 

Tour obedient Servant, 

J. McDonald, 

Manager. 



COPT OP LEAFLET FOR DISTRIBUTION. 
(PEONT.) 



Central YouNS Men's Chkistian Association. 
E. J. Kennedy, Gen. Sec. 



EMPLOYMENT BUREAU. 

Exeter Hall, 372, Strand, W.C. 
J. McDonald, Manager. 
Register kept of suitable candidates for all 
kinds of commercial employment. Only candi- 
dates possessing good character and qualifications 
are registered. 

First eonsidtation free. 

Registration fee for One Month, 5s., payable 
on entry. 



Applicants having no engagement through the 

bureau or otherwise, and removing their names 

from the register at the end of the four weeks, 

may, on application, have 2s. 6d. refunded. 

Oflace Hours : Daily, 10 a.m. to 5 p.m., 

excepting Saturday, 10 to 1 p.m. 

Office Hours also Tuesday & Friday, 7 to 9 p.m. 
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Pacts fob Applicants pob Emplotmbnt. 
Advantages. 

1. Interviewing the applicant and advising as to 

future employment. 

2. Registration and preservation of particulars. 

3. Introduction to employers direct. 

4. Constant efibrt, assistance, and advertising, in 

the Press and by circular, when advisable, 
to find employment. 

6. Notice of applications for suitable employees as 
received daily. 

6. Access to the bureau and Exeter Hall reading 

room for one month. ' 

7. The return of half the registration fee as per 

conditions on other page. 



Exeter Hall Employment Bureau. 

J. McDonald, 

Manager. 

Note. — Please enclose Stamped Envelope for 
Beply. 



Thia application | 
can only be . 
Registered for 
Employment on 
payment of the 
Entry Fee, 5s. 



(back.) 

Copy of the Form of Application . 

Central Young Men's Christian Association, 

Exeter Hall, Strand, W.C. 

BMPLOYMKNT BUREAU. 

Gonfidentidl Application for Employment. 



No. 



.189 



Your Name and Address in full for the next few months 

Married or Single 

State the Employment and Salary wanted 

Do you write Shorthand, and what speed 
What Languages do you speak or write besides your own 
Mention other qualifications 

References as to your qualifications and experience ... 

Grive the name of a Clergyman or Minister or other \ 

two friends who have known you intimately . . . / 

If connected with any Y.M.C. A., state which 



.Age Nationality 

Salary, £. 



Situations held by the Applicant during the past Five Tears. 
This information should he carefully stated, as it is important. 



Name and AddtesB of the Firms. 


BusinesB. 


Yonr Duties. 


Sate of Entering. 


Date of Leaving. 
































1 










1 1 






i 



p.S, Please enclose stamped envelope for reply. 



Bignaiwre. 
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.t.K 

This application 
can only be 
Begistered for 
Brnpl^iaenton 
payment of the 
Entry Fee, 5s. 



Central Young- Men's Chbistian Association, 
Exeter flail Strand, "W-C. 

EMPLOYMENT BUREAU. 

OonfiAential Applieationfor Smployment. 



'llilr!!-!!'' : 



No.. 



ll'ltlUI 



, 189 



Taiir Name and Address iu full for "| 
the next few months ' - 






/: 11 




K'J ('((Iji'.-i,! m, 




Married or Single 


Age 


Nationality 


:■ .1 Mlfj^ 


State the Employment and Salary "1 
•wanted - - - J 

Do you write Shorthand, and what "1 
speed - - - . J 

What Languages do you speak or"l 
write besides your own - -J 

Mention other qnaliflcations 




Salary £ 




. mir '... 






business qualifications and V 
experience - . J 


■ bid <■! gr. .',U ,;■ 1,1 


Give the name of a Clergyman or 1 
Minister or other two friends who > 
have known you intimately - J 






What Y.M.C.A. are you connected 1 
with - - . -1 






■•■. .'tiirilf!' -.if rfi. 






'' : - -!'»» to d »\ 



Situations held by the Applicant during the Past Five Tears. 
This information should lie carefully stated, as it is important. 



• v y B 1 4. (j 



r;iJv, -nl -t 



Name and Address of the Firms. 


Business. 


Your Duties. 


Date of Entering. 


Date of Leaving. 


• 














■!■■ ' 


































,/ 














',, 


.- ' 'oUpuli f- 





Note. — First consultation, free. Eegistration for one month, 5s. payable on entry. Applicants not having 
secured employment during the first-month through the Bureau, or by personal effort, may, on application, haVe 
2s. M. refunded, and their names removed from the Register, or, at the end of the first month, by the further 
payment of 2s. 6d., the applicant may concinue on the Register for the two following months. 

The registration receipt affords free admission to the Beading Room at Exeter Hall for one month, subject to 
the rules. 



AppUeant's signaPure in full_ 






fie 8 
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From the 

Employment Bureau, 

Central Toung Men's Ohristian AsBOciatipn, 

Exeter Hall, Strand, W.C. 



Strictly Peivate and Oonpidbntial Refeebnce. 

To 



..6 lie 



).i')z3 



London, 



No.. 



jM'ij;->iii)i,.J.. 



189 . 



Mr. 



has applied for assistance in his efforts to find 

employment. May we trouhle you to answer the questions asked below, and to return this- documeatf giving such 
other information as you can in relation to him. We desire to act prudently and effectually in his case^ and ^,sk 
your help. Please address your reply to the Manager, Employment Bureau, Exeter Hall, Strand, London. 

HiYj. !>; /. : .r, 70 bfiiTMiM 



How long have you 
kncwn the appli- 
cant? 



Bemarks as to his 
Honesty. 



Bemarks as to his 
Trnthfalness. 



Is he Steady and 
Sober in his 
habits? 



Is he of active and 
persevering 
habits ? 



Is he reliable and 
trustworthy ? 



Reply. 

Address 



f i['i'j:!.itr'. Itu: > (it>ni'{<'i'(ii'.I'f Oil' i.'..i:i'-\ 






V, -y- ;iuv uii BO^;J>ii 



-fA"' -iff'T^ aal).'f 'jd ' 



■iiHjip r-M(hj /(fi.iKotf'i 



■■■ri;in ■■ ,■ 



■1,1. ■' i) 'I7it) 



.-, ■\-ti 



Please state strong 
and weak points 

li in his character, 
80 far as you are 
able to judge. 


; -• '- >' <,-.■-.; , 


■ ■■ ■ ^. ',' . ■■./ i.n, li 1 

'•'•'■•'. ' ' :'.ru>l. >si} io 


-?-r<hhh 


fiftn nnw.V 



Further remarks. 



No. 



To the Employment Bureau, 

Toung Men's Christian Association, 
-iit,!-.fi. ••"■ Strand, "W-C- 

From • '1 !(■ f .' : 1 ,i, ■. 


■ -i-l- :!iuH 


Ti.;- -i , ■ ., . ;. ;-, .i'.,::!r/,B m;|. if- 


'- -•; !'■;(!;:"•!■ \\-i v 


■ 1 1- ■ ■''.■\'<ul •- • ■■ ! i'<:h ■'.•v' <-/A 111 fiio" , r'"' ' ' :ii!i ■Date 


• . 189 . 


Required the Services of 
State Class of Assistant 


o(o-i ,tll 


Qualification req nired 




Salary (about) 





t ■. 'A 



Jas. E. Mathieson, Esq. 
W. E,. RiOKEM, Esq.; 
S. GuENBY Shbppasd, Esq. 
Oapt. W. E. Smith.; k 
Dr. Hebbebt Watney. 
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{Note paper is headed asfolloios. — Gt. D.] 

Centeal Young Men's Ohbistian Association. 
Exeter Hall, Strand, ■W.C. 
Council : 
,Pfesi^mt- — Geoege Williams, Esq. 
The Riglit Hon. The Eael OP Abebdeen. ' ui' < Gieobge Hanbubt, Esq. 

J. Deeby Allcboft, Esq. 1 Quintin Hogg, Esq. 

J: G-UBNEY.BABOLAy, Esq. \ ,, H. M. Matheson, Esq. 

Sir Aethue Blackwood, C.B. Doj^Ald. Maiheson, Esq. 

H. M. BoMPAS, Esq., Q.O. ^ „ „ > „ i 

Bbvan Bbaithtvaite, Esq. 
Jambs S. Budgett, Esq. 
I T.. A. Denny, Esq.. i; 
;i; E. M. Denny, Esq. 

; Dr. J. H. Gladstone, F.R.S. 

Mr. Edmund J. Kennedy, General Secretary: Mr. Qlabence HoopeS, Financial Secretary. 

The IJinploymept Bureau, 

II Exeter Hall, Strand, London, W.O., 
Manager, Mr. J. McDonald. ^189_ 

' Every care is exercised 
in the selection of candi- 
dates for employment. 

Employers may rely 
on the Management re- 
commending n^en of 
good character and 
business aptitude only. 

' Competent applicants 
for employment should 
record, their names at 
Exeter,, Hall, -because 
their , Eegistrationi: andr 
Engagement ^is entirely 
covered by the fee of 5«. 

The Exeter Hall 
Bureau is by far the best 
medium for finding situa- 
tions, and also for sup- 
plying ,employers with 
suitable' candidates. 

The bureau is open to 
all applicants for em- 
ployment. 

, Advertising under- 
taken, and', candidates 
interviewed for the final 
selection of employers. 



Bmployebs' Eees. 

5«. upon Salaries to 2§Z. 
lOs. „ „ 50Z. 

21s: „ „ 761 

And upwaj;ds, according 
to the work involved. 
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Extract from " The 48th Repokt of the Centeal Young Men's Christian Association 
' "^' for the Year ending December Slst, 1891." 

'...,-,, j . ■ The Employment Bureau. 

The "past year's work of the Exeter Hall Employ- among them are many able men w'ho have lapfeed ahd 

mfeWt Botfe'au has been favourably commented upon by would gladly be helped, are worthy of help; and for 

the leadi'ng,iournal& all over the country. whom anothfer way to employment is now opened up. 

The fiMres may be briefly stated thus : — It was with the object of supplying a long-needed 
' - Iiitdryifewed ' - - 13,471 want of modern civilized life that the Central Young 
' Placed oil the register - - 617 Men's Christian Association inaugurated the Bmploy- 
I " Situatioiis found - ' - 491 ment Bureau at Exeter Hall. Erom its'commencement 
''The Employment Bureau is undoubtedly a practical it secured the confidence of the commerciar and pro- 
Solution or otle of the greatest social problems of the fesisional community. It was instinctively pfer'cfeived 
dtiv ' and its actual working deals with a fundamental that it bore the essential characteristics of respecta- 
faot, to -Wihich the attention of all public men, and bility and responsibility.- Those requiring additions 
particularly of Christian men, interested in the social to their working stafi", and those desirous of securing 
situation, should be directed as a maitter of urgent suitable positions, were equally attracted by it. Ex- 
importan'ce. Among those helped many were capable perience has, abundantly proved that the oonfiflence 
men down at the base of humanity from various was not misplaced. There was nothing pretentiolis or 
causes. Crowds are habitually out of work whose fictitious aboiit the Exeter Hall Eihployment Bureau ; 
characteristics, generally speaking, may be stated to what it promised it performed. A referehce' to the 
be indolence, thriftlessness, and incapacity. Pervert. demonstrated fadts will afi'ord some id6ia, of the magni- 
ing the Virtue of patience, they are perennially content tude, the hour,' al the time, and the annoyance saved 
to wait ,for the moving of the' waters. These are to employers— this m&,y be inferred from the sifting 
difficult'to'd^l with' frbm a business point 6fVife-W-, but and SCrutibisih process to whieh the 'pei'sonallty' or 

Ee 4 
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the credentials of applicants for employment are sub- 
jected. There is, therefore, i^easonable probability, for 
assuming that this agency in meeting the desires of 
employers and employes will ultimately exert a widely 
extended and beneficent influence. The highest paid 
appointment obtained during the year was under , a 
three years' engagement, averaging 400Z. a year and 
free residence. 

From the very first there was no intention to confine 
its operations exclusively to the Metropolis. Employers 
in the provinces would do well to communicate 
with the Exeter Hall Employment Bureau before 
filling up vacancies,, and employes before coming to 
London in (juest of situations. 

Perhaps it is well to mention that no religious test 
is applied to applicants ; it may not, however, be 
inappropriate to mention that to the spiritual results 
alone must be assigned a high portion in estimating 
the success of this department. 

The step taken in the extension of the Employment 
Bureau at Exeter Hall is a decided beneficial advance ; 
it is a means of help, and it bids fair in many ways to 
solve^ a difficult phase of a complex social question, 
and its future development and expansion cannot fail 
to be watched with the greatest interest. 

The committee are thankful for the help so freely 
given by the press, to whose co-operation the em- 
ployment bureau is greatly indebted. The committee 
also beg to gratefully acknowledge the courtesy always 
extended by the principals and managers of com- 
mercial houses to the applicants for employment sent 
from this department, and they venture to rely upon a 
continuance of their kindly favours. 

Reception Committee. 

This important work is carried on with earnestness 
and zeal. Every evening in the week at least one of 



the mentbers of this committee is " on duty," that is, 
he is in the coriidor or reading room, and is ready to 
welcome any stranger or new member, conduct them 
through the rooms of the Association, and explain the 
work generally. In this way a number of men are 
brought into direct contact with the work at Exeter 
Hall and the members seeking to arouse their interest 
and enlist their sympathy. As there are strangers 
coming from all parts of the world, who can tell what 
influence a five minutes' chat with one of the members 
may have on the Y.M.C.A. of the future ? There are 
also a number of visitors from the country branches, 
and they, of course, are specially interested in the 
work of the central T.M.O.A. : The members had some 
very interesting conversations with: several of these 
fellow-workers. One of the main objects of "this com- 
mittee, however, is to get hold of young, men just 
coming to London from the provinces,. and this in the 
mind and spirit of our Lord Jesus Christ. 

Exetee Hall Liteeart and Debating Society. 

This society now numbers over 60 paying members, 
and remembering that it is distinctly an educational 
work, this result is considered most gratifying. The 
debates were a source of great interest, the average 
attendance being over 50, and on two occasions there 
were 100 and 160 present. The rule's are elaborate but 
correct, and under such an able chairman as Mr. W. 
H. Mills (Deputy Chairman of the Paddington VeStry), 
the proceedings have been both Wsiness-like arid in- 
structive. The Right Hon. Lord Justice Fry is the 
President, and the Earl Compton, M.P., Mr.' Justice 
Bruce, Q.C., Sir Albert Rdllit, LL.D., M.P., and 
Professor Gladstone, Ph.D., are Vice-Presidents. 
The committee confidently look forward to increased 
support from those interested in such a useful work. 
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Extract from " A National Labour Bureau, with affiliated Labour Registries, and 
the Evidence given thereon before the Roval Commission on Labour by E, T. 
Scammell, Honorary Secretary of the Exeter and District Chamber of Commerce." 

National Bureau. 



Since appearing before the Commission I have^., 
further conferred with one or two leading authorities 
upon the subject, and I have read the able article in 
" The Nineteenth Century," by Mr. John Bums, M.P., 
upon " The Unemployed." A careful consideration 
of the points raised thereby and of the questions 
asked by members of the Commission, has led me so 
far to amend the scheme which I submitted in my 
evidence, as to say that the proposed National Bv/ream 
should he vested with powers to deal with the question 
of emigration, so that what is now being attempted 
by General Booth's Over-sea Colony, Dr. Barnardo's 
work of ernigration, and similar efforts, might be 
accomplished, upon a comprehensive national system, 
by a department subject to national control and work- 
ing to the advantage alike of the colonies and the 
Mother Country. I see, too, that to render a labour 
registry scheme thoroughly workable, it will be neces- 
sary that each county should, have its central bureau 
or labour exchange, to which all inquiries from thie 
local or district registries, which those registries would 
be unable themselves to deal with, should be referred, 
and the county bureau or exchange alone should com- 
municate with the Government Department. This 
would simplify the work of that department; and, 
while it would not limit the sphere of its operations, 
it would considerably lessen the detail work which 
such a department would be called upon to do. Thus 
the metropolis would have, as Mr. Burns suggests, its 
labour exchange, dealing with all the registries within 
its own area, and similarly each county or large indus- 
trial or agricultural centre throughout the kingdom 
would have its central labour department. 

Cost of Scheme. 

It is impossible to say what is likely to be the 
ultimate cost of working such a scheme. But, from 
the experience of those who have been engaged in the 
work of labour registries — free and self-supporting— 
I should say that the expense would not be relatively 
great. Of course, the cost of the Government Depart- 
ment would depend upon its scope and efficiency. In 



the United States, according to the evidence of 
Dr. Gould, who gave the Commission much valuable 
information on this and other labour questions, the 
annual charge of the Labour Statistical Department at 
Washington is 35,000Z. This amount is expended in 
obtaining and disseminating information "on labour 
questions alone. The present expenditure' of the La- 
bour Department of the Board.of Trad^,, in this class 
of work, is about 5,0001. per annum. "To render the 
proposed new or extended department efflcieiit for this 
purpose only would mean, oJF course, a considerable 
increase of the present grant. But the financial, not 
to say the commercial and labour advantages that 
would accrue to the nation at large from an efficient 
bureau of this nature would amply justify the outlay. 
To this must be added the cost of the labour registry 
part of the scheme. Among the expenses of this 
section of the woi^b of the bureau would be .theijs^ue 
of forms of inquiry, books of registration, &c.,'to the 
county labour exchanges for the use of the local regis- 
tries, and the issue of the periodical journal. The 
expenses of local registries, such as offices, attendants, 
correspondence, stationery, &c., would, of course, be 
borne by the municipalities, and would come out, of 
the rates. The cost of ths county exchange might 
possibly be met by a grant from the technical educa- 
tion fund, the main object of which, I presume, is the 
encouragement of local industries. But, judging by 
the returns of existing registries, these expenses need 
not be heavy. For example, the registry at Egham, 
which deals with between three hundred and four hun- 
dred applicants annually, costs only lOZ. or IIZ. per 
annum, including 5Z. for rent of office. In this case, 
however, the registrar, Mr. Gardiner, very kindly gives 
his services, a,nd the ma.nagement is entirely, honorary. 
At Ipswich the registry, which is conducted so ably 
and energetically by its, founder, the Rev. Wicfchain 
Tozer, and which deals with eight hundred or nine 
hundred applicants yearly, the expenses of. rented 
offices, clerk, correspondence, stationery, occasional 
help in the way of railway fares, &c., amount to 
about lOOZ. per annum. The Chelsea registry, the 
first municipal registry in the kingdom whijch, from 
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October 5tli, 1891, to Augast 31st, 1892, dealt with 1,987 
male applicants, besides females, cost the muuioipE^lity 
162i. 16». 7d., or less than Is. per applicant. Mr. T. 
Smyth, the registrar, estimates that this amount will 
be rednogd in time, as it includes ftems of expenditure 
which are not likely to recur. Among these "items," 
there would be the cost of providing .forms of applica- 
tion, books, &c., which I thint should be supplied 
from the Grovernment department. The cost there- 
fore, to the local municipal registries would not be 
large, not more probabljj tjh^n 6d. per applicant 
annually. , ' . 

Pekiooical Ebpoet. 
One of 'the points raised by Mr. Mundella, which 
touches this question of. lexpense, was in reference to 
the issue of a periodical journal containing informa- 
tion on questions affecting, the labour market and 
statistics of employment. He inferred that such a 
report might be a costly and cumbersome thing. I 
admit that if each registry communicated direct with 
the Government department, and if that department 
had to tabulate all the statistics sent and to issae 
particulars of such to all the registries the country 
over, there would be great weight in the objection. 
But, if the local registries communicate only with 
their county bureaus, which would endeavour first to 
deal with all inquiries within their own area, and only, 
when they have exhausted the resources of their dis- 
trict, forward such inquiries to the central department, 
the objection is, to a large .extent, removed. The 
central department would in that case have to deal 
only with the general returns, which would have been 
carefully tabulated by the county bureaus, and with 
those inquiries with which the county bureaus would 
be unable themselves to deal. This would, at once, 
simplify and lessen the work cast upon the G-overn- 
ment department in the issue of the periodical report. 
Further, it might be desirable for large districts, or 
several neighbouring districts acting together, them- 
selves to issue a periodical report or newspaper dealing 
with questions of labour and giving statistics of em- 
ployment. For instance, there ; might be a journal 
printed and published at Bristol for- the West of Eng- 
land, one at Birmingham for the midland counties, 
another at Manchester for the cotton district, another 
ait Leeds for the woollen district, and others throughout 
the country. These journals, while furnishing such 
general returns as the Government Eeport would 
supply, would be able to deal with local labour matters 
of the greatest importance to the districts they served. 
The cost of such journals would be more than met ^by 
a small charge, and by advertisements. Were such a 
plan adopted, I would suggest that the editorial work 
of all the local: journals should be done in London, say 
at the oflSoe or the Metropolitan Labour Exchange, 
from which all information on labour questions affect- 
ing the country at large could be supplied, accompanied 
by one or more high class articles contributed by ex- 
perts. The sub-editing would, of course, be done in 
the localities where the journals are issued, and would 
deal with articles and information on -local matters. 
Were such a system as this adopted, the circulation of 
the Government Report might be limited to the county 
bureaus, and to the representative institutioos of 
capital and labour. This would still further lessen the 
difficulty and cost of the issue of such report, and so 
would largely meet the objection of Mr. Mundella. 

Employment of Post Offices. 

In his article upon " The Unemployed," Mr. Burns 
suggests that the post offices would form good loQal 
inquiry offices for registration purposes, from which 
inquiries might' be forwarded to local or district 
centi'es. I agree with him, if he proposes to restrict 
the use of these offices to the rural districts at a remote 
distance froni the local municipal regisijries. But even 
ihis, I shoiild regard as only a temporary measure, 
]ieudihg the creation of district and parish councils. 
U wonH be impossibly for post offices as at present 
constituted ' to deal with inquiries of such a nature as 
would ensue in connexion witjh a labour registry. 
J^bthing but a separate agenc^, controlled by the 
district itself, couli^ possibly, work out a complete and 
Satisfactory registration spheme. Besides, the intro- 
duction of the postal department to any large exte|p.t 
would interfere with the element of voluntary action, 
which I think is vital to the whole »i/hihg. If the 
scheme is to secure the confidence of the people 



generally, it must be supported by them., and be subject 
to .|;h^if ijpntrol. And then, too, if a Government 
vdepiftitmenf lakes up the question of registration, and 
itself seeks employment for applicants, by inquiry or 
•correspondence, a fundtion which belongs only to the 
registries themselves, an impression might be created 
in the minds of many that the Government, able or 
uhabl6, should and must find work for the unemployed. 
This would interfere materially with the success of tho 
plan, which to render it useful to the community at 
large, must command the support of all. 

Private Registeies. 
Before concluding my papeir, it maybe well to notice 
another point which closely concerns 'a ' question of 
labour. It may be aSked, how will a national system 
such as that proposed, affect labour registries at pre- 
sent in operation, such as trades union, professional, 
domestic servants registries, and the like P It is 
impossible to say how in the end these would bb 
affected. Btit my conviction is, that while the national 
System would effectually and almost immediately closfe 
bogus registries, it would be an aid and a valuable aid 
to genuine registries. Information inight be obtained, 
and avenues of employment opened, which would be 
of the greatest service to them. The advantage would 
lie in the fact that, knowing where employment or 
employees might be found, such registries would bfe 
able to undertake the work of correspondence and of 
further inquiry as to character and local circumstances, 
which might prove of the greatest value to their clients. 
Many applicants, whose names might be on the local 
free registry, would be glad to avail themselves of their 
class or professional registries, in order to secure 
situations sooner than it would be possible for the local 
registry to obtain them, or to secure that priority which 
character and special capabilities might justify them 
in expecting. 

Impohtance of pkompt Action. 

All these, however, are questions of detail, and do 
not affect the main principle involved in the creation 
of a National Labour Bureau with affiliated Labour 
Registries. tJpon the importance of immediate actios 
on the generajL question, I need only say that every 
labour organisation of note, every leader of the working 
classes, many associations of employers, — chambers of 
commerce, and others, — many members of Parliament, 
and the Press generally, , have spoken and written 
strongly. The evidence that has been brought before 
the, Royal Commission on Labour, though the subjects 
considered and the opinions expressed have been most 
diverse, has emphasized the urgency and importance 
of this question. So much so, indeed, that it is an 
open secret that the Commission proposes to make an 
effort towards realising, in some form, the object soTighJ; 
by the first part of this and similar schemes, dealing 
with the formation of an efficient state labour depart- 
ment. What that proposal may be, and what action 
Parliament may take as the result of the Commission's 
recommendation will be determined to some, if not to 
a large extent, by public opinion. It is therefore of the 
utmost moment that all who are interested in the 
question not only of the establishment of a labour 
bureau, but of la'pour registries, should give the 
matter their earnest and immediate attention. I hope 
that the Associated Chambers of Commerce, by which 
the question was referred to the Royal Commission as 
shown in my evidence, will lend its aid, at the forth^ 
com.ing meetings in .March, to the further elucidation 
of the sujjject, and that trades unions, boards of con- 
ciliation, and the press, will also discuss and urge it 
forward. It is eminently desirable that an early, 
emphatic, and definite opinion upon the subject shojild 
be, formed and expressed. If this be done, there is 
little doubt that an efiprt will be made to deal with the 
question in a comprehensive and even generous spirit,; 
a spirit above party on the one hand, and above mer9 
labour theorising on tie other. 

But, while the subject is ojie of great and pressing 
moment, too much.jnust npt be laid upon, nor expected 
froin it. It should be regarded as the first, necessarily 
the first step towards dealing fairly and rationally with 
the; great question pf labour ; a question which should 
be approached, not as the battle ground of parties, nor 
ap tHe signal of cpnfliet between the classes and the 
inaps^s, but as I one , pf m,pre than nationcl importance, 
towards the solution of which men should bring the 
spirit of patriotism, justice, and brotherhood. 
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APPENDIX OXVIII. 



An Act to establish a Department of Labour. 

[PubUe—No. 135.] 



Be it enicled by the Senate and House of Bipresen- 
tatwes of the United States of Amzriah in Congress 
assembled. That there shall be at the seat of G-overn- 
ment a Department of Labour, the general design and 
duties of which shall be to acquire and difiFuse among 
the people of the United States useful information on 
subjects connected with labour, in the most general 
and comprehensive sense of that word, and especially 
upon its relation to capital, the hours of labour, the 
earnings of labouring men and women, and the means 
of promoting their material, social, intellectual, and 
moral prosperity. 

Sec. 2. That the Department of Labour shall be 
under the charge of a Commissioner of Labour, who 
shall be appointed by the President, by and with the 
advice and consent of the Senate ; he shall hold his 
office for four years, unless sooner removed, and shall 
receive a salary of 5,000 dollars per annum. 

Sec. 3. That there shall be in the Department of 
Labour, to be appointed by the Commissioner of 
Labour : One chief clerk, at a salary- of 2,600 dollars 
per annum ; four clerks of class four, all to be statistical 
experts ; five clerks of class three, one of whom may 
be a stenographer ; six clerks of class two, one of 
whom may be a translator and one of whom njay be a 
stenographer ; eight clerks of class one ; five clerks, at 
1,000 dollars per annum ; one disbursing clerk, who 
shall also have charge of accounts, at a salary of 1,800 
dollars per annum ; two copyists, at 900 dollars each 
per annum ; two copyists, at 720 dollars each per 
annum ; one messenger ; one assistant messenger ; 
one watchman ; two assistant watchmen ; two skilled 
laboiirers, at 600 dollars each per annum ; two char- 
women, at 240 dollars each per annum ; six special 
agents, at 1,600 dollars each per annum ; 10 special 
agents at 1,'100 dollars each per annum; four 
special agents, at 1 200 dollars each per annum, and 
an allowance to special agents for travelling expenses 
not to exceed three dollars per day while actually 
employed in the field and outside of the District of 
Columbia, exclusive of actual transportation, includ- 
ing sleeping-car fares ; and such temporary exports, 
assistants, and other employes as Congress may from 
time to time provide, with compensation corresponding 
to that of similar officers and employes in other depart- 
ments of the Government. 

Sec. 4. That during the necessary absence of the 
Commissioner, or when the office shall become vacant, 
the chief clerk shall perform the duties of Commis- 
sioner. 

Sec. 5. That the disbursing clerk shall, before enter- 
ing upon his duties, give bond to the Treasurer of the 
United States in the sum of 20,000 dollars, which bond 
shall be conditioned that the said officer shall render 
a true and faithful account to the Treasurer, quarter- 
yearly, of all moneys and properties which shall be by 
him received by virtue of his office, with sureties to be' 
approved by the Solicitor of the Treasuiy. Such bond 
shall be filed in the office of the First Comptroller of 
the Treasury, to be by him put in suit upon any breach 
of the conditions thereof. 

Sec 6. That the Commissioner of Labour shall have 
chai'ge in the building or premises occupied by or 
appropriated to the Department of Labour, of the 
library, furniture, fixtures, records, and other property 
pertaining to it, or hereafter acquired for use in its 
business, and he shall be allowed to expend for periodi- 
cals and the purposes of the librarj-, and for the rental 
of appropriate quarters for the accommodation of the 
Department of Labour within the District of Celumbia, 
and for all other incidental expenses, such sums as 
Congress may provide from time to time. 

Sec. 7. That the Commissioner of Labour, in accord- 
ance with the general design and duties referred to in 
Section one of this Act, is specially charged to ascertam, 
at as early a date as possible, and whenever industrial 
charnges shall make it essential, the cost of producing 



articles at the time dutiable in the United States, in 
leading countries where such articles are produced, by 
fully-specified units of production, and under a classi- 
fication showing the different elements of cost, or 
approximate cost, of such articles of production, in- 
cluding the wages paid in such industries per day, 
week, month, or year, or by the piece ; and hours 
employed per day; and the profits of the manufacturers 
and producers of such articles ; and the comparative 
cost of living, and the kind of living. " It shall be 
the duty of the Commissioner also to ascertain and 
report as to the efiect of the customs laws, and 
the effect thereon of the state of the currency, in the 
United States, on the agricultural industry, especially 
as to its effect on mortgage indebtedness of farmers " ; 
and what articles are controlled by trusts, or other 
combinations of capital, business operations, oi- labour, 
and what effect said trusts, or other combinations 
of capital, business operations, or labour have ori 
production and prices. He shall also establish a 
system of reports by which, at intervals of not less 
than two years, he can report the general condition, 
so far as production is concerned, of the leading 
industries of the country. The Commissioner of 
LaTiour is also specially charged to investigate the 
causes of, and facts relating* to, all controversies and 
disputes between employers and employes as they may 
occur, and which may tend to interfere with the 
welfare of the people of the different States, and 
report thereon to Congress. The Commissioner of 
Labour shall also obtain such information upon the 
various subjects committed to him as he may deem 
desirable from different foreign nations, and what, 
if any, convict-made goods are imported into this 
country, and if so, from whence. 

Sec 8. That the Commissiojier of Labour shall 
annually make a report in writing to the President and 
Congress, of the information collected and collated ly 
him, and containing such recommendations as he may 
deem calculated to promote the eflieiency of the Depart- 
ment. He is also authorised to make special reports 
on particular subjects whenever required to do so by 
the President or either House of Congress, or when lie 
shall think the subject in his charge requires it. He 
shall, on or before the 15th day of December in each 
year, make a report in detail to Congress of all moneys 
expended under his direction during the preceding 
fiscal year. 

Sec. 9. That all laws and parts of laws relating, to 
the Bureau of Labour created under the Act of Con- 
gress, approved June 27th, 1884, so far as the same are 
applicable and not in conflict with this Act, and only 
so far, are continued in full force and effect, and the 
Commissioner of Labour appointed under said Act, 
approved June 27th, 1884, and all clerks and employes 
in the Bureau of Labour authorised to be appointed by 
said Act or subsequent Acts, shall continue in office 
and employment as if appointed under the provisions 
of this Act, and until a Commissioner of Labour, 
other officer, clerks, and employes are appointed and 
qualified as herein required and provided ; and the 
Bureau of Labour, as now organised and existing, 
shall continue its work as the Department of Labour 
until the Department of Labour shall be organised in 
accordance with this Act; and the library records, 
and all property now in use by the said Bureau of 
Labonr, are hereby transferred to the custody of the 
Department of Labour hereby created, and on the 
organisation of the Department of Labour on the basis 
of this Act the functions of the Bureau of Labour shall 
cease. 

Sec. 10. That on the passage of this Act the Com- 
missioner of Labour shall at once submit estimates for 
the expenses of the Department of Labour for the next 
fiscal year, giving in detail the number and salaries of 
officers and employes therein. 

Approved, June 13, 1888. 
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APPENDIX CXIX. 



Departments and Bubeaus of Labour and Kindred Offices in the United States. 



State. 


Title of Office. 


Estab- 
lished. 


United States 


Department of Labour 


1885 


Massachusetts 


Bureau of Statistics of Labour 


1869 


Pennsylvania 


Bureau of Industrial Statistics 


1872 


Connecticut - 


Bureau of Labour Statistics 


1873 


Missouri 
Ohio 


Bureau of Labour Statistics and 

Inspection. 
Bureau of Labour Statistics 


1876 
1877 


New Jersey 
Illinois 


Bureau of Statistics of Labour and 

Industries. 
Bureau of Labour Statistics 


1878 
1879 


Indiana 


Bureau of Statistics 


1879 


New York 
California 


Bureau of Labour Statistics 
Bureau of Labour Statistics - 


1883 
1883 


Michigan 


Bureau of Labour and Industrial 

Statistics. 
Bureau of Labour Statistics 
Bureau of Labour Statistics 


1883 


Wisconsin 
Iowa 


1883 
1884 


Maryland 


Bureau of Statistics of Liibour 


188-1 


Kansas 


Bureau of Labour Statistics 


1885 


Rhode Island 


Bureau of Labour Statistics 


1887 


Nebraska - 

North Carolina 

Maine 

Minnesota 


Bureau of Labour and Industrial 

Statistics. 
Bureau of Labour Statistics 
Bureau of Labour Statistics 
Bureau of Lnbour Statistics - 


1887 

1887 
1887 
1887 


Colorado 
South Dakota 


Bureau of Labour Statistics 
Department of Labour and Statistics 


1887 
1890 


North Dakota 

Idaho 

Utah 


Department of Agriculture and 

Labour. 
Bureau of Immigration, Labour, and 

Statistics. 
Bureau of Statistics 


1890 
1890 
1890 


Tennessee 
New Mexico 


Bureau of Labour Statistics and- 

Mines. 
Bureau of Immigration and Industrial 

Statistics. 


' f891 
1891 



Reports 
publiihed. 



Title and Address of Chief Officer. 



Annually - 

Annually - 

Annually - 

Annually - 

Annually - 

Annually - 

Annually - 

Biennially - 

Biennially - 

Annually - 
Biennially - 

Annually 

Biennially 
Biennially - 

Biennially - 

Annually - 

Annually - 

Biennially - 

Annually - 
Annually - 
Biennially - 

Biennially - 
Biennially - 



Commissioner of Labour, Washington, 

D.C. 
Chief of the Bureau of Statistics of 

Labour, Boston, Mass. 
Chief of the Bureau of Industrial 

Statistics, Harrisburg, Pa. 
Commissioner of Labour, Hartford, 

Conn. 
Commissioner of Labour, Jefferson City, 

Mo. 
Commissioner of Labour, Columbus, 

Ohio. 
Chief of the Bureau of Statistics of 

Labour, &c., Trenton, N.J. 
Secretary of the Bureau of Labour 

Statistics, Springfield, III. 
Chief of the Bureau of Statistic!, 

Indianapolis, Ind. 
Commissioner of Labour, Albany, N.Y. 
Commissioner of Labour, San Fran- 
cisco, Cal. 
Commissioner of Labour, Lansing, 

Mich. 
Commissioner of Labour, Madison, Wis. 
Commissioner of Labour, Des Moines, 

Iowa. 
Chief of the Bureau of Statistics of 

Laboor, Baltimore, Md. 
Commissioner of Labour, Topeka, 

Kans. 
Commissioner of Labour, Providence, 

R.I. 
Deputy Commissioner of Labour, Lin- 
coln, Nebr. 
Commissioner of Labour, Raleigh, N.C. 
Commissioner of Labour, Augusta, Me. 
Commissioner of Labour, St. Paul, 

Minn. 
Commissioner of Laboiir, Denver, Colo. 
Commissioner of Labour, Aberdeen, 

S.D. 
Commissioner of Labour, Bismarckr 

N.D. 
Commissioner of Labour, Boise City, 

Idaho. 
Territorial Statistician, Salt Lake City, 

Utah. . 
Commissioner of Labour, Nashville, 

Tenn. 
Secretary of the Bureau of Immigration 

and Industrial Statistics, Santa Fe, 

N.M. 
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The Progress of Labour Statistics in the United States, 

By E. E. L. Gould, Ph.D., Statistical Expert, United States Department of Labour. 

Thp TTnited States was the first nation to oflScially I am aware, no Government office antedates the fotinda- 

«,pnTnise the utility of statistics in the inyestigation of tion of the Massachusetts Bureau of Labour Statistics 

UW OToblems StatlBticians and economists of both in 1869. Furthermore, m no other country does the 

the Olcf and the New Worlds had pj-eTiously, applied the idea seem to have taken such deep root, or to have 

method to independent lines of research, but, so far as been carried to' so complete a development. Within 
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the last 22 years a National Department of Labour and 
25 State btueans have been called into existence. ^, 

I do not intend to discuss here the or-^aaisation, 
DOwers, and duties of these various institutions. In an 
Appendix will be found a synopsis of their functions, 
drawn from the laws creating them. I prefer rather to 
review; the rprogress. j JSrhi^h a , score of years has 
disclosed. 

One evidence of advance is the wide extension which 
the movement has assumed. In the Northern and 
Middle States, where social relations are most complex, 
these institutions have flourished best. Latterly also 
they have struck root in the virgin soil of the West 
and the industrial , regions of the South. Were they 
not recognised as performing soilie useful function, 
their numbers would not have so steadily increased. 

The United States afford a peculiarly favourable 
field of operations. The working classes are, generally 
speaking, well organised and intelligent. They are 
for the most part practical, accepting or combating 
actualities rathe? than allowing themselves to be carried 
away by the glamour of ideas incapable of realisation. 
There is amongst them a growing disposition to seek 
for accurate information regarding their present con- 
dition, and a deepening consciousness that their interests 
can best be furthered by progressive effort along lines 
where the necessity of reform is clearly understood. 
The policy of leaders in the labour movement is to seek 
for the justification of their aims through asoertaiaed 
facts, rather than to found them upon considerations 
of theoretical justice. We may call them practical 
reformers, m.oving on step by step, and taking advan- 
tage of every opportunity to push their claims. I am 
speaking, generally, of course, of those who most 
permanently continue, in leadership. These, fortunately, 
have the ear of the great mass of the wage-earning 
population. 

Another important fact, which must not be lost sight 
of, is that American employers of labour are much less 
secretive, and more ready to furnish information 
affecting their own and the interests of those they 
employ than in other countries. I do not claim for 
them, a, priori, any credit on this ground. In the 
beginning they were cautious enough, but they have 
learned from experience that what would in many 
places be considered a business secret may be disclosed 
without any resulting harm, provided it is done imper- 
sonally, and in a way that the soui'ce of information 
cannot be identified. Impartiality, fair-dealing, and a 
respect for confidences bestowed, have not only disarmed 
suspicion, but engendered even willing co-operation. 
Tfiis happy resaalt is due ia an especial degree to the 
tact, the fairness, and the scrupulousness of Mr. Carroll 
D. Wright. He was called to oflS.ce at a period when 
the feeling in regard to bureaus of labour statistics was 
very different from that prevailing to-day. First in 
the field, and divining correctly the future possibilities 
of this branch of inquiry, he took care to win the 
confidence and inspire the respect of employers and 
labourers alike. Not only has this enabled him to 
extend' his efforts from a local to a national sphere, 
and to accomplish really admirable statistical results, 
but his conduct has strengthened, the hands of those 
who wished other States to follow the example of 
Massachusetts, and furnished the best answer to 
opposing interests and prejudices. Had his judgment 
been less enlightened, his sense of obligation^ less 
strong, the progress of American labour statistics 
might have been indefinitely retarded. In America, 
therefore, four factors in combination account for the 
wide extension indicated at the Ijeginning of this para- 
graph. They are: first, the desire of the 'labourer to 
make ascertained facts the basis of his claims ; second, 
the comparative willingness of employers to contribute 
information ; third, the presentation of facts without 
"Siuy particular advocacy ; lastly, the proved utility of 
these agencies in influencing wise legislation, and in 
promoting a better understanding between capital and 
labour. 

Concurrently with the growth of bureaus of labour 
statistics in point of numbers, ther^ has been an appre- 
ciable augmentation in their resources. The commis- 
sioners of IG of them have kindly furnished me with 
data showing the annual appropriations made for the 
maintenance of their departments duriug the first year 
of existence, and also for the present year. The figures 
include salaries of oflBcials and, clerks, pffice and 
travelling expenses, in fact, allit'Cms of .outgo except the 
cost of printing the reports. iTluB.Jatter h^s not been, 
included, for tJie obvious reason thai the expenditure 



varies greatly according to the size of the volume 
published and the number of copies printed. 
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Dollais. 


Dollars. 


iDoIlars, 


United States - 


Department of La- 
bom-. 
Bureau of Labour 


1885 


25,000 


168,270 


143,270 


Massachusetts - 


1869 


9,500 


10,800 


. 1,300 




Statistics. , ■ 










New Jersey 


Bureau of Statistics 
of Labour and In- 
dustries. 


1878 


5,700 


7.700 


2,000 


Illinois 


Bureau of Labour 
Statistics.' 


1879 


3,000 


8,500 


5,800 


Indiana - 


Bureau of Statistics 


1879 


3,600 


11,000 


7,600 


Michigan 


Bureau of Labour 
and Industrial 
Statistics. 


1883 


8,500 


11,600 


3,000 


Missouri 


Bureau of Labour 
Statistics and In- 


1883 


•t.OOO 


8.000 


4.000 


New York 


spection. 
Bureau of Statistics 
of Labour. 


1883 


6,700 


25,000 


18,300 


Connfictiout 


Bureau of Labour 
Statistics. 


1886 


9.000 


9,000 


~ 


Kansas 


Burcjau of Labour 
Statistics. 


1885 


3.000 


4,000 


1.000 


Colorado 


Bureau of Labour 
Statistics. 


1887 


3,200 


3,200 




Maine 


Bureau of Indus- 
trial and liabour 
Statistics. 

Bureau of Labour 


1887 


2,600 


3,500 


1,000 


Minnesota 


1887 


3,000 


6,500 


3,600 




Statistics. ' 










Nebraska 


Bureau of Labour 
aoad Industrial 

Statistics. 


1887 


2,100 


4.000 


1,900 


Rhode Island - 


Bureau of Industrial 

Statistics. 


1887 


4,000 


6,000 


1,000 


North Dakota - 


Department of Seri- 
culture and La^ 
hour. 

Total - 


1890 


4,500 


4k50O 






- 


97,200 


290,470 


193,270 



This table makes an interesting exhibit. The amount 
of money spent originally in this branch of social 
int^uiry was a respectable siim. Nevertheless the total 
is now three times as large. One can hardly maintain 
that usefulness advances in direct ratio to increased 
resources. Still it may be safely assumed that enlarged 
subsidies would not be accorded without compensatory 
results. To my fiaind these figures express a growing 
public consciousness that reliable statistical investiga- 
tion must replace speculation in the treatment of 
so-called social p^'pblems.. ,'.,,. 

Another and surer sign of progress is the improved 
character of the work done, judged from a scientific 
standpoint. The earlier reports of many of the bureaus 
are rather, crude. The value .of, material presented, is 
not much greater than that, of hearsay evidence in a 
court of law. In fact, the interviewer rather than the 
statistician seems to be at^ the desk. This is not 
remarkable when one reflects that this kind of inves- 
tigation in a comparatively new thing, and that many 
of the commissioners selected, though animated by the 
best intentions, had very little previous training to 
qualify them for the exercise of their functions. It can 
be said of those who have continued at their post that 
the quality of their work has improved as their oflBcial 
experience widened. Discursive and superficial treat- 
ment of a great variety of topics has given place to 
concen'tirated statistical effort upon one or two. Both 
sides of controversial subjects are more fully and 
impartially stated, and special pleading reduced to a 
minimum. The annual meetings of the commissioners 
have promoted this educative process. 

Up to .date a.bou1i 15Q separate reports emanating 
from the' different tureaus have appeared. It would 
require too much space to enumerate the various 
su^ects which have undergone treatment. At any 
rate it would be superfluous to attempt it, as the 
United^ States Department of Labour will shortly 
pnblisi a complefe topieia,l slnalysisin i 

In round numbers ,J^0, 000 volun^s of labour reports 
are annually printed in the United States. What 
bepc^eB.pf all this literature ? ^^e question has been 
freijuently asked me, and .1, have myself referred it to 
thg ,4ifl"ei;ep,t ,!^abonr commissioners. The, general trend 
of , the response is, that aboiit 70, per, cent, go direUilj' 
into the hands of working people, , the, remajinder being- 
absorbed by newspapers, public libraries, members of' 
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tnff .^legislature, college .professors M,^, iteaohers, lawyer^, 
clefgyBaer)^ and 'manufacturers. ' It must be reniem- 
boi^ed that in the United States public documents 'are 
free .in-d, puppiied upon demand. People who i^re 
interesiffei' enough to ask for them are pretty sure to 
rep,4 thepa. Quotations in legislative halls, in the 
press, in the pulpit, and frpmthe proceedings of labour 
orgahisatipns show tnat their contents become more 
and more widely t^nown. ,..,■.., 

Tlie function, of bureaus of labour statistics is mainly 
educative. It is, therefore, a difiBcult matter to estimate 
exactly the amount of influence they have exercised. 
A great deal of useful legislation stands as the direct 
result ■ of their efforts. In Massachusetts, the esta- 
blishment of i a board ' of arbitration and conciliation, 
and laws relating to factory inspection, the length of 
the i working day, the employment of children, em- 
ployers' liability and accidents tojabour; in Rhode 
Island, the. weekly payment of .wages and fire-escape 
la^a-! in Maine, the ballot reform and "labour day " 
enactments ; -in New York, the creation of a board of 
arbitration for industrial disputes; iaNew Jersey, the 
encouragement ■ given to building associations ; in 
Michigan, the; IG-hour law, the prohibition of child 
labour, adequate provision against accidents, and a 
fi^ctory inspeotjion Act; in Kansas, the establishment 
of mdustrial arbitration tribunals, payment of wages 
in cash, increased protection to miner^' modification of 
the me'chiinics' lien law, and an enactoent favouring 
the creation of co-operative soMfetie's ■ in GtinriecticUt 
every law recommended by Comihissioner of Labour has 
been passed. In tllinais repeal of contract labour ii^ 
penitentiaries and otWr States, many liseftrl measures 
in jviich labour, is more or , less directly interested, owe, 
if not their initiative, at least their passage to the active 
endorsement of the respective btu-eaus. , 

A final and most hopeful sign of progress is a marked 
growth of public confidence. It is a common mistake 
to suppose that bureaus of labour statistics were created 
to advocate solely the claims of working men. Labour 
organisations have everywhere demanded their founda- 
tion but have always regarded, them as organs of 
enlightenment^ not as agencies of propaganda. None 
haire more clearly understood that a disregard of, the 
scientific function would- lead to . inevitable disaster. 
Theyi have conceived .them capable of accomphshmg 
pritTcipally four things : Wim, to efficiently collect 
information, and impartially .present . it. , Second, to 
furnish thereby scientific bases foi' legislation. Ibird, 
to ascertain if. existing . labour laws are properly en- 
forced . Fourth,. to educate public sentiment, .buch a 
conception ...f duties throws an interesting side light 
upon; the labour movement in America. 

Public confidence :ha3. been shown m the. addition 
of other functions than the investigation ^of the labouj- 
question as a :. social problem. The. Massachusetts 
bureau is ei>trusted with the State census, and I violate 
nn.; confidence when J.; say that the present federal 
census came very near falling to the lot of the United 
States Department of Labour. In some other btates 
factorv and mine inspection is carried on under tfie 
supervision of the Labour Commissioners. Leaving 
open the question whether such added prerogatives 
enhance or diminish the importance of the purely 
social function, it is nevertheless clear thafr their- im- 
position implies a compliment to integrity as well as. a 
trust in efficiency. , - ,, 

Some investigations which have been successfully 
ndaerfiatfen :A*6rd a cbbJspicuous evidence^6f public 
CQnfidenca.r-i,Let me An^tance.itTO of ,Bugh,JiO illugtr|.te, 
^vSptn'the State of Connecticut a prevalent 
feeling had grown up that the profits of capital m 
Indiistrv bore a disproportionate ratio to the share 
of S^s! X brder to%stabK^h- the trtfth or fa^^^^^ 
of the Idea, an investigatiohwab We several hundred 
manufactutei-s' cdt'dm? co.Opetating'fey^ putting' into 
the possession of the bureau the most private in- 
formation regarding their ^usmess affairs. Ihe 
oZpiiBsioner asserts tliat i%t a single complamt 
has -Sen made to him of secrets violateS^ or of harm 

^°But the most remarkable feat yet perfornied. fe the' 
recently concluded investigation of the Umted States 
Department of Labour, which was pursued, m Europe 
as-well as in America. The subject-matter of the 
rnqniry related to an analysed cost of production of 
nlain nilits of manufacture in the mdus ries of coal, 
Se i™n, steel, glass, cotton, woollen, silk, and linen 
Sdsjtlie relatioHof the labour cost tO the total cost 
ff manufacture, the eamings, efficiency, and cost of 
Uving of the working people employed. Here is a hue 



of facts, pregnant with interest in cohhebtion with tariS 
misters, yet they are exceedingly dimc»|lti to obtain 
be,caus'e of the notion that trade Becre'|;s' .might .. ]be 
ejyDOsed',^ or. commercial interests, injuriously affected. 
Ne'firly three years of, patient fisort was necessary to 
place the department I, ifi tjie, possession of adequate 
information, gleaned by'^ts expert^ directly from the 
bopiisof several hundred Ajflerican, and a huncjred or 
more Europisaij, industrial e^'stfj^bli^hments. This data 
when published will give really accurate knowledge 
upon compai;atiVj6, conditions of competition. In tinie 
it will undoubtedly exercise an important educative 
effeoi:. It, has had absolutely nothing to do with 
existing fispar .legislation, ,fpr jihe reason tjiat the 
results of the inquiry have not yet Ijeen published. I 
have cited these cases to sho^ that public confidence 
must e.vist in a very large degree , to enable such 
difficult and delicate lines of inquiry to be successfully 
prospctited.^ . , 

I believe it to be true that a large part of industrial 
strife and social discord is due to u.' misconception of 
the''facts involved. ' Agencies co nsecrating themselves 
to the acquisition and i^lssemination of reliable know- 
ledge cannot fail to cultivate a better understanding, 
and to operate powerfully, in the interest of social 
peace. Such being the Wdrk, -A^tnerican bureaus of 
labbur'statistics are seeking to perform, let us wish for 
them a success as conspictlous as their mission is 
exalted. 



'Appendix.' 



Giving a Reswrne of the Provisions of the Laws defining 
the Duties of the several Qommissioners of Labour. 

United States DErABTHEUT op Laboctb. — The general 
duties of this department are to acquire and diffuse' 
among the people of the United States, useful infor- 
mation on subjects connected with labour, in the most 
general and comprehensive sense of that word, and 
espedially kpon its relation to capital; the hours of 
labour; the Oarnings of labouring men and women; 
and the' means of promoting their material, socials 
intellectual, and moral prosperity. The Commissioner 
is: also specially directed to make investigations con- 
cerning the eostof producing staple articles at home and 
in the foreign countries exporting such articles to the 
United States, Showing the elements of cost, the wages 
and hours of labour of working people, the profits of 
the manufacturers, and the comparative cost of living 
and kind of living in different countries, the effect of 
custom laws, the effect of the state, of the currency on 
the custom laws, and on the agricultural industry of 
the country, especially as regards the niortgage 
indebtedness of farmers ; concerning what articles are 
controlled by trust*, or other coinbinations of capital, 
business operations, or labour, and what effect such 
combinations have on production and prices ; concerning' 
the causes of, and facts relating to, disputes between 
employers and employed, as they may occur; con- 
cerning what, if any, convict-made goods are imported 
into the United Slates, and where from. He shall also 
obtain such information upon the various subjects 
committed to him from foreign nations as he may deem 
desirable. He shall also establish a system of reports 
by which, at intervals of not less than two years, he 
can' report on the general condition, so far as production 
is concerned, of Ijhe leading .industries of the country. 

MASSACHUSEITS.--The law creatii?,g the bureau pro- 
vided that its duties should be' to collect and present 
statistical details relating to the departments of labour 
in the State, especially ' in relation to the industrial, 
social, inteUeotual, and " sanitary ' condition of the 
labotlring classes, alnd the prosperity of the industries 
of the. Siiate. ■ 

[Tftb'pl-ovisioiis of the laws of New York and Kansas 
are'the same'as those of Massachusetts.] 

^Illinois.— rThe duties of tlie Board of Commissioners 
are to collect and present in biennial repofts statistical 
deM^ relating to all departments of labour, in the 
State) especially in relation to the industrial, social, 
intellectual, and sanitary condition of the labouring 
cliisses, and to the prosperity of the industries of the 
State.. The ehf9rcement of the laws relating to the 
inspection of .niinep is also entrustedto the board. 

Indiana.— The duties of the bureau are to collect 
and present, in biennial reports, statistical details 
relating to all departments of labour in the State 
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including the penal institutions, and particularly of 
the number of labourers and apprentices ; their wages, 
hours of labour, sayings, nativities, ages, and sex, and 
their general condition, the number and character of 
accidents, the sanitary condition of institutions where 
labour is employed, the efifects of different kinds of 
labour and of intemperance upon the labourer ; the 
restrictions, if any, upon indentured apprentices ; the 
proportion of married labourers who live in rented 
rooms, and the average amount of rent paid, the size of 
labourers' families, the amount of property owned by 
labourers coming into the State from foreign countries, 
on their arrival, and the length of time they have 
resided in the State ; concerning co-operation, labour 
difficulties, trades unions, and their effects upon labour 
and capital, with such other information as the bureau 
may be able to collect relating to the condition of the 
labouring classes and the prosperity of the industries 
of the State. i 

[The provisions of the law of Michigan are similar 
to those of Indiana.] 

MissouEi The duties of this bureau are to collect 

and present statistical details relating to a<ll the depart- 
ments of labour in the State, and especially in relation 
to the industrial, social, itiiellectual, and sanitary 
condition of the labouring classes, and the prosperity 
of the industries of the State, and also to insure the 
inspection of all mines, factories, warehouses, workshops, 
foundries, machine shops, and other manufacturing 
establishments where persons are employed, for which 
purpose a State mine inspector and a State factory 
inspector are attached to the bureau. 

Connecticut. — The duties of the Commissioner are 
to collect information upon the subject of labour, its 
relation to capital, the hours of labour, and the earnings 
of labouring men and women ; and the means of pro- 
moting tbeir material, social, intellectual, and moral 
prosperity. 

Colorado. — The duties of the Commissioner are to 
collect and present, in biennial reports, statistical 
details relating to all departments of labour in the 
State, such as hours and wages of labour, cost of pro- 
duction, the estimated number of persons depending 
on daily labour for their support, the number of those 
employed in the several industries of the State ; the 
effect of labour-saving machinery on hand labour, &c. 
It is also his duty, where a difference has arisen 
between an employer and his help, of a greater number 
than 25, and a strike has been caused or is likely to 
result, to visit the place, when requested to do so by 
15 working people, and seek to mediate between the 
parties. 

Maine. — The duties of the bureau are to collect and 
present statistical details relating to all departments of 
labour in the State, especially in relation to the social, 
educational, industrial, and sanitary condition of the 
labouring classes, also to inquire into the causes of 
strikes, lock-oiits, and other disturbances of the 
relations between employers and their help. 



Minnesota. — ^The duties of the bureau are to collect 
and present, in biennial reports, statistical details 
relating to the different departments of labour in the 
State, and especially in relation to the social, industrial, 
intellectual, and sanitary condition of the laboaring 
classes. The Commissioner is also required to visit 
factories, workshops, and other places where people are 
employed at any kind of labour, and see that all laws 
regulating the employment of children, minors, and 
women, and all laws established for the protection of 
the health and lives of operatives are enforced, 

Nebraska. — The duties of the bureau are to collect 
and present statistical details relative to manufactures, 
industrial classes, and material resources of the State ; 
and especially to examine into the relations between 
labour and capital, the means of escape from fire at 
factories, the protection of life and health in lactones 
and workshops, mines, and other places, the illegal 
employment of children, the exaction of unlawful hours 
of labour from any labourer, the educational, sanitary, 
moral, and financial condition of labourers; the cost of 
food, fuel, clothing, and building material ; the causes 
of strikes and lock-outs, as well as kindred subjects 
pertaining to the welfare of industrial interests and 
classes. 

Bhodb Island. — The Commissioner, who is also ex 
officio superintendent of the census, is required to 
collect and present statistical details in relation to the 
condition of labour and industry in the State, and 
especially in relation to the social, educational, and 
sanitary condition of the labouring classes, with such 
other information as he may deem useful. 

NoBiH Dakota. — The duties of the Commissioner are 
to collect and present, in biennial reports, statistical 
details relating to all departments of labour in the 
State, such as the number of employed ; their wages, 
hours of labour, and cost of living ; the operation of 
labour-saving machinery upon hand labour ; the 
sanitary cdlidition of shops and dwellings ; the number, 
condition, and habits of Chinese in the State ; the 
number, condition, and employment of inmates of penal 
institutions in the State ; a description of labour 
organisations in the State, &c. The Commissioner is 
also the State statistician, and as such is required to 
collate and present statistics showing local indebtedness, 
the assessed valuation of property ; the amount of 
mortgage indebtedness ; and general agricultural and 
mining statistics. It is his duty to look after and 
devise means to advance immigration to the State, and 
to promote the settlement of the State. It is also his 
duty, where a difference has arisen between an em- 
ployer and his help of a greater number than 25, and a 
strike has been caused, or is likely to result, to visit the 
place when requested to do so by 15 labourers, and 
seek to mediate between them. The Commissioner also 
has charge of any exhibit of the products and resources 
of the State which may be made at any fair or exhibition 
in the United States. 
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Topics investigated by the various Bureaus of Labour Statistics in the United 
States, by States, without reference to the Years in which the Investigations 
were conducted. ° 



Caxipobnia. 

Condition of labour in the State. Description of the 
State by counties. Cost of living of employes in various 
occupations. Retail prices of necessaries in San 
Francisco. Laws regarding convict labour. Chinese 
labour. Labour and statistical problems of the farm. 
California brandy and wine reports. Statistics of 
agriculture. Trade interests. The eight-hour law. 
School statistics. An account of mining in the State. 
Earnings of employes in various industries. Labour- 
saving machinery. Statistics of manufactures. Cost 
of living in various countries. Statistics of railroads. 
Price paid for prison labour. Comparison of wages 
paid in various States and in California. Co-operative 
societies. Wages paid, hours of labour, and classes of 
labour in the ^ State. Condition of working women. 
Trades unions and labour organinations. The appren- 



ticeship system. Manual and technical training 
Buildmg and loan associations and co-operative 
larming. Go-operative insurance associations. 

COLOEADO. 

Historical sketch of the labour movement in this 
countiy and in Europe. Strikes and lock-outs, 1881- 
8b. ^ bketdb of arbitration in Europe and in the United 
States. -Employers' liability. Condition of wage 
workers in the State. Statistics of agriculture. Manu- 
factures and mines. Statistics of convicts in the State 
Labour laws of the State. Car-coupler accidents. The 
detective system (of corporations). Deception of 
working men. Criminal statistics. Foreign immi- 
gration. Employment offices. Chinese labour in 
Colorado. 
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COMHECTICUT. 

Various forma of cheap labour. Health, and morals 
of employes. "Working men's homes. Advantages of 
weekly payments of wages. Hours of labour, wages, 
sex, and age of employes. Indastrial legislation in 
Connecticut. Papers on discontent among the labouring 
classes. Labour organisations in the State. Strikes 
and lock-outs in the State, 1881-86. Statistics of manu- 
factures. Eeceipts and expenses of wage-earners. 
Statistics of agriculture. The secret ballot. The 
fisheries industry. Statistics of street railways. 
Wages of city, town, and borough employes. Method 
of preventing and adjusting labour difficulties. 
Constitution and bye-laws of the Danbury trade 
associations. 

ItLINOIS. 

Prison labour statistics. Earnings and expenses of 
employes in various occupations. Statistics of manu- 
factures. Factory and workshop inspector's report. 
Rise and growth of communism in Illinois. Coal mine 
inspectors' returns. Laws governing child labour in 
other States and countries. Industrial co-operative 
societies in Great Britain. Account of school savings 
banks in Europe. Value of labour statistics. Statistics 
of railway employes. Wages, homes, and social con- 
dition of minei s. Discussions of co-operative and loan 
associations in Illinois, of truck stores, of trade 
societies and wages, of municipal regulation of factories 
in Chicago, and of women's work. Ilistory and agri- 
cultural resources of Illinois. Stati-^tics of population. 
Statistics of coal production. Eeview of lead-mining 
in the State. Public indebtedness of the State. Strikes 
and lock-oats in Chicago and vicinity in 1882. Sta- 
tistics of wages, rents, and cost of living. Strikes, 
their evils andremedies. The school system in Illinois. 
State loan and building associations. Labour laws of 
Illinois. Time and wages, profits and earnings in 
manufactures. Earnings, expenses, and condition of 
working men and their families. The manufacture of 
drain tile. The economic experiment conducted by 
the Pullman Palace Car Company. Account of trade 
and labour organisations in Illinois. Account of the 
eight-hour movement in Illinois. The fining system in 
factories, stores, &c. Statistics of mortgage indebted- 
ness of Illinois for 1870, 1880, and 1887. Statistics of 
strikes and lock-outs, 1881-86 (from^ United States 
Report). Earnings of coal mine enyjZoyes. Foreclosures 
of mortgages, judgments, and land values. 

Indiana. 

History, products, and natural and commercial ad- 
vantages of the State. Value of statistics. Statistics 
of agriculture. Statistics of dealers. Statistics of 
manufactures. Statistics of banks, of toll roads, 
of newspapers, of mortgages, and of liens and real 
estate transfers. Rate of taxation. County expendi- 
tures. Wages in various occupations. Statistics 
relating to education, marriages, and churches. 
Municipal statistics. Vital statistics. Population of 
the State. Importance of statistics and geology. 
Number of real estate owners. Railroad statistics. 
Report of the State health commission. Geological 
formation of the State. Miscellaneous fauna of 
Indiana. Paleontology. Cost of provisions. Illi- 
teracy in Europe and in the United States. Farm 
machinery and value of production. Aid to railroads. 
Prices in New York of grain, mess pork, and beef, 
1825-80. Condition of county asylums. Criminal 
statistics. Meteorological statistics. Statistics of 
gravel roads. Mineral statistics. Statisticsof asylums. 
Internal revenue statistics. Pension statistics. Ex- 
ports, imports, and immigration. Natural gas in 
Indiana. Consumption of liquors and wines in the 
United States. Building and loan associations. Sta- 
tistics of divorces. Strikes and lock-outs in Indiana, 
1881-86 (from United States Report). 

Iowa. 
Labour organisations in the State. Co-operative 
societies in Europe and in America. Technical educa- 
tion. A sketch of Pullman, Illinois. Convict labour. 
Strikes and arbitration. Statistics of immigration. 
Statistics of agriculture. Condition of working men. 
The coal screen question. Wages and cost of living 
of school teachers. Street railway statistics. Railroad 
statistics. Mining statistics. Wages and cost of 
living. Statistics of manafactures. Internal improve- 
ments. Taxation and assessments. City, town, and 
county finances. Statistics relating to wbrking wqmen. 



Strikes and lock-outs, 1881-86 (from United States 
Report). Savings banks statistics. Condition of child 
labour in the State. 

Kansas. 

Sketch of Pullman, Illinois. Chemistry and economy 
of foods. Industrial conciliation and arbitration. 
Sketch of labour organisations in the United States, 
Condition of working men. Convict labour. Statistics 
of mining. Statistics of manufactures. Comparative 
wages in Kansas and in Massachusetts. Statistics of 
flouring mills. Earnings and cost of living of employes 
in various occupations. Growth of manufacturingindus- 
tries in Kansas. Account of " Bxodusters " (Negroes). 
Employed and idle labour in Topeka, December 12th, 
1885. Statistics of railroads. Review of the report 
on industrial depressions. Strikes, boycotts, and black- 
lists. Chattel mortgages. Statistics of mining. 
Profit-sharing. Labour law.s. Pauperism. State 
chaiities and organised charitable institutions. 
Statistics of strikes. Labour and education. Industrial 
education. Building and loan associations. Statistics 
of manufactures. Statistics of newspapers. Statistics 
relating to working women. Labour organisations in 
the State. Statistics of street railways. Child labour. 
Trade organisations in the State. 

Maine. 

Wages, cost of living, &o. of wage workers. Statistics 
of manufactures. Account of labour organisations. 
Valuation of property. Ship building industry. Social 
condition of working men. Statistics relating to 
working women. Labour laws of Massachusetts. 
Account of the granite, lime, and slate industries. 
Labour laws. Valuation of property and taxation. 
Statistics of agriculture. Statistics of abandoned farms. 
Account of strikes, 1890. Report of factory_ inspector. 
Population of Maine. Tonnage and shipping of the 
State. 

Maktland. 

Condition of labour. Population of the State. 
Statistics of manufactures. Statistics of agriculture. 
Wages of employes in various industries. Account of 
strikes. Labour laws. Papers on distributive co- 
operation. Railroad employes' relief association. 
Strikes and arbitration. Statistics of convict labour. 
Female labour in factories. Statistics of industrial 
establishments in Baltimore and in the State. 

Massachusetts. 

Condition of labour and of labour legislation in 
England and in Massachusetts. Laws relating to 
labour. Accounts of guilds of ancient times, and 
trades unions of modern times. Acoonnt of strikes. 
Earnings, habits, morals, &c. of factory operatives. 
Children in factories and half-time schools. Earnings 
and cost of living of employes in various industries. 
Statistics of savings banks. Chinese labour. The 
truck system. Accidents by unprotected machinery. 
Eft'ects of factory labour. Accounts of strikes. Homes 
of the working classes. Schools for factory children. 
Co-operative associations in Germany. Accounts of 
schools in Prussia. Taxation and assessment. Trades 
unions. Eight-hour movement. Discussion of co-opera- 
tion. Educational condition of the State. Education and 
employment of young persons and children. Statistics 
relative to professional men. Sanitary condition of 
working people. Corrlparative rates of wages and hours 
of labour in Massachusetts and in foreign countries. 
Condition of textile fabric manufactories in Massa- 
chusetts. Prices of provisions, &c. in Massachusetts 
and in Europe. Account of the Women's Economical 
Garden Homestead League. The education of working 
children. Speuial effects of certain forms of employ- 
ment upon female health. Factory legislation. Con- 
dition of working men's families. Industrial arbitration 
and conciliation. Motive power in Massachusetts. 
The afflicted classes. Pauperism and crime. Compara- 
tive condition of manufactures and labour. Growth of 
Massachusetts manufactures. Relative importance of 
private establishments and corporations in manu- 
facturing industries. Conjugal condition, nativities, 
and ages of married women and mothers. Nativities, 
ages, and illiteracy of various wa^e workers. The 
unemployed in Massachusetts. Convict labour. Wages 
and prices. 1860, 1872, and 1878. Hoars of labour. 
Statistics of drunkenness and liquor selling. Strikes 
in Massachusetts, 1832-79. Statistics of crime. 
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Divorces, 1860-78. SpciaJ. life of workmen. Em- 
ployers' liability for personal injuries'' to tHeir 
employes. Proflts and earnings of mamifacttirfers. 
Early factory labour in New Englapd. Condition of 
the working girls of Boston. Comparative wages, 
Massachusetts and Great Britain. Comparative prices 
and cost of living, Massachusetts and Great -Britain. 
■ Sketch of Pullman, Illinois. Sunday labour. Historical 
review of wages and prices, 17.52-1860. Health 
statistics of female college graduates. Biography of 
Henry Kemble Oliver. Co-operative distribution in 
Great Britain. Profit-sharing. Quantities, costs, and 
nutrients of food. materials. Value of art in: industry. 
Strikes and lOck-outs, 1881-86 .(from United States 
Report). Citizens and aliens. Eelation of wages to 
the cost of production. Markets, transportation, 
imports, exports, and competition. .Condition of 
employes. Classified weekly wages. Daily working 
time. "Women in industry^ Influence of intemperance 
upon crime. The Canadian French iu ]^ew England. 
Citizenship. Social and industrial statistics of Fall 
Eiver, Lowell, and Lawrence. Wages, prices, ' and 
proflts. 

■"'' MiCIliQAN. 

Statistics of penal institutions. Labour organisations. 
Wage workers, their earnings,.&c. Condition of labour. 
Population of the State. Statistics of agricultiire. 
Valuation of property. Pauperism. Inamigration. 
Statistics of manufactures. Statistics of copper mining. 
Decennial census. Strikes and combinations.'-' CMild 
labour. Manual traiiiinji- i7i public sohbols.-' School 
statistics. Oiruei-sHip 'df ' real estate. '" Statistics ' 'of 
irDn'"'mining. Statistics of 'railroads.' StatistiCii'of 
teleg/a^h lines. Sfetistics of banks. ' Account-'' of 
PtlllniEi/n, Illinois. Oonvibt labour. ' O'wiieriShip, '&cil%- 
a^ej 'valuation, arid mortgage indebtedness of ffiriiis. 
Nitifity of fafmets and' ccSinp&rative prosperity by 
nationalities' " Strikes and look'i'out's,'] 881-86 (ttilti 
TJiiited States'^ Report). Statistics' df the flrc-^fclay, 
slate, coal, grindstone, gypsum, building stone, and 
copper industries. Comparison of wages in the Old 
Country with wages' ttf- Michigan. The furniture 
industry of the State. Wages, ^c. of employes in 
agricultural implement and iroii-working industries. 

' MlDBESOTA. 

C/ondition of working women, tloroperative indus- 
tries. , Strikes.. Necessity of statistics. Statistics, of 
^ohopl attendance. Child labour. Manual ajid,tec|hmcal 
training. Working, men's, |Oarnii>gs ana,,jj3xpen'Be3,' 
Mine inspection. Labour laws. 

MissouEi. ' 

Statistics of agriculture. Wagies earnings, 'ri.nd 
employment. Wages and ihodes of paymeAt. Earnings 
arid expenses. ' Pecuniary condition of working Itten. 
Condition of mining and of mines.'' Sanitary condition 
of workshops and f actbries, and diseases incident to in 
arid out-dopr labour. Child labour arid the apprentice 
system. Fire fescapes, accidents by- machinery j'^' &C. 
Hours of labour. Trades uniblis, strikes, and arbitration. 
Co-operation. Convict labour. Statistics of agricul- 
ture. Strikes. Apprenticeship systeni. Insurance 
societies among Working men. 'Manual ;trainirig. 
Statistics of breweries. Valuation of property. • Laborir 
and capital. Wages, 'ftc. of employes in different 
occupations. \ Factory laws of En'gl'arid. Pension and 
benefit societies in' industrial establishments. "Labour 
laws. Mine inspectors' reports. Biailroad statistics. 
Street railway statistic^.' Sketch of Pullriiab; 
Illinois. The printing' "^ ind'ustry. Statistics of 
irtanufactureS. Imports 'arid' building improvements. 
Unemployed' labour in St. Louis. Harsh and unneces- 
sary conditions imposed on the workman; Boycotting. 
Statistics of food consumption. Profit-sharing. Cost 
of growing tobacco. Trades unions. Strikes and look- 
outs, 1881-86 (from United States Report). Coal mine 
explosions. Condition of miners. The truck system. 
Obedience to mining lawS. General nonditions of 
labour. Inspection of factories and workshops. 

NebkaskJl. ; 

Labour organisations. Strikes. Arbitration. Manual 
training. Compulsory education. Causes for the failure 
of farmers. Con'vict labour. Statistics of farming. 
Statistics of manufactures. Statistics of railroaiie. 
Statistics of school attendance. Unskilled wage workers' 
cost of li'ving. Iristrrictions 'fdrhomfe bOok-keeping. 
Wagei and geViCral condition of working rtien. Building 
andlbah associations. Farm mortgages. The fei^i-hcrir 
..-'jir ' ■■.' .r ■ • -'•■■I-'. «"!" .uj;r'-.:i'E--.-;Jf j 



day. The Australian ballot system. The beet-sngar 
industry. "" 5-" '-f 

.ut; <' n ^'i.- u .■■'•■ lirSW-JEHSET." '"■■ ' '" ' "V 

Considerations re]ft;arding labour. jSducatioii' and 
welfare of' labourers.' Employxpeut and schoolihg of 
children,. AgricuUuraf development. Statistics ''of 
agriculture. Forestry, rural and villkne 'kdornlA'diit. 
Cp-operatigii. Savings bagks. Cliiriate and sahita'ry 
condition, of New Jersey. " Pottery, fl'ax, henip, aid 
cranberry industries. Railroad wages. Labour laws. 
Prices pf cpmuipditieB. Educational condition 'of con- 
victs. Statistics of the industries pf New 'Jersey. 
Statistics of pppulatipn. State develppment. Earnings 
and expenses, ^0. pf employes in varipus industries. 
Industrial develppment. Trade aAitratipn!" PfBro 
industries. Ensilage. Irrigatipn. Cpnstruciipri' 'pf 
roads. Condition of labpur in Europe and in the 
United States., Composition of various articles of food. 
Loan and Winding associations. Trade.s unions and 
labour organisations. Statistics of speeifib StaV,o ih- 
dustries. Iron and steel production in New Jersey. 
The dairy interest. Carp and carp culture. Oyster 
interests of New Jersey. Statistics of the wealth of 
New Jersey. Jail statistics. Strikes. Pauperism. 
Industrial' education. Sketch of Pullman, Illinois. 
Manufacture of s'ii^r frpm sorghum. PrPfit-Bharirig. 
The chemistry, and ecoiipinif of foods. ' A'bcounr 'cSf the 
Patrons of Husbandry. ' Growth and present cb'ndttio'd 
of VCamden, Jersey OiiiV; Newark, Paterson, and Tren- 
toii. Labour organisations iti' America tod iri Eri'M'a&d. 
The policy, benefit featiires, 'au'd Strike regula'ijfohS ' 6f 
labbiir oijganisalt'ioriS. ' Strikes'a'nd lock-outs. Ac'6'6ui/t 
of the hat industry in the'S^tfe.' Railroad casiial'tji^fe, 
American arid foreign. Employers' liJibility 'for per- 
sorikl injuries to thcir i'mployes. ' Wage ' statistics. 
School statistics, Bfi'ect of , pccupation on th^' heUlth 
and" dvi'ratiih ' ot the trad^-lifll oi yorKine^:", Real 
estate,' inbrt'g'fl'ge ind'ebi^dii^^S,' arid foreclosure' bxebu- 
tibns. Industrial c6-6]pbi^tive' legislation in Erigla4d 
andiri! the United. SteieS-''.; ' , \ 

■■-!■.-■ ■ -'i- ■' New YoKK. " ''^ '- ■''■" ■'•'■■■t' 

Contract 'convict labour. Statistics of prisojQS. 
Child labour. Sketch of Pvillman, iiliiiois. Wages.^pf 
iahtovj employes at Manchester in New Ha'iiijishlrisi' 
Labour laws of different'States. , Statistics relating to 
•vy-prKn'giwpmeri' in Nisw. Xpi:k,city. Strikes,, "Bcycolt-^ 
ing. ,.. Arbitraticn,, Foreign labour in the S'tate.' Se- 
duction of hours pf labour.; 'Lab'bur organisations. The 
apprenticeship systerib? Manual training. TeChn'ical 
institutions and trade ,,gphppli^. Street car employes 
E3,rly closing and holidays. Conspiracy prosecutions 
and^ dp^spiraoy laws. ' Wages and wprking'^'h'burs. 
Causes pf the' rise and fa^ll' (if ■wages.','" ' ' •'^'•'^■■'" 



NOETH CAEOXIlfA. ; ' I - -f 

_ Earnings, cbsjt.of living, &c. iif employes in'yarious 
o'ccupations. Statistics of vjiripiis.industries. Condition 
of f ami labourers. Statistics of cotton riaan'ufactoriss. 
Slatistjos, of iohacbp niariufactories. Sfatistios of fail- 
rpads., 'Oorivict labour. Labour and social organisajibri's. 
Apprenticeship. Manual ''^d:.';'' technical ^tfSwf!^'- 
Public roads. Statistics of agriculture. ' -'-*" 

'■' ''■ '"'NoSth Dakota. ■ 'j ■ ';" ' 

, Culture pf sug^ir beets'. , Satisfies pf poal mining. 
The' sheep industry. St^ti'sti^cs ,ef agricpltura. . Vital' 
statistics. Teniperature pd, precipitatiori. i Owneran^) 
of^realjestat'ebj individujils as distingiiished frpm cor- 
porations. Municipal indebtedness. Statistics of the 
deaf and dumb, blind, idiptic, and insane County 
finances. Population of the. State. Schppl statistics. 
Statistics of mechanical and manufacturing industries. 
St,atistics of educational, ^^eligious, and charitable in- 
stitutions'. Chprch statistics. Public lands in t1ie 
State,. Postal, guide of North Dakota. Relief apprp- 
priation. 

Ohio. 
Trade unipns in the United States and iii Great 
Britain. Statistics pf manufactures. Arbitratipli. 
Statistics of railrpads. Wages oiP employes in various 
occupations. Eamings indo'exptenses of -employes in 
various occupations. ' Statistics of agriculture! Prison 
labpur. Cp-pperatipn. Cpndiuon of labpur. Statistics 
pf coal mines. Statistics of the iron industry. Pay- 
ment of wages'.' .Female 'labour. Cost of living. Httftps 
of 'labour. "'Sanitary condition' pf the labouring "Oltees 
in Cincinnati. ■ The appr^ntliceship system. ''- The' Irt'-i 
dustries of Cincinnati^, i Wages and cost tef'fivin^'in 
■"''■''• ■'- ■ :j ..•, tifii.:w .': .>— ..(i£,,fl ^?F,,Jl■ 
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Europe. Labour legislation. The leading industries of 
Akron. "\'Vages, &n. of farm labourers. Trade and 
labour organisations. Condition of •women wage 
earners. Building and loan associations. Strikes. 
Statistics of coal mining. Statistics of various indus- 
tries. Child labour and education. Boiler explosions. 
Sunday work of railroad employes. Accidents, con- 
flagTations, and boiler explosions. Strikes and arbitra- 
tion. Education and crime, ' Statistics of population. 
Street railway statistics. Labour troubles. Contract 
convict system. System of screening coal. Sketch of 
PuUinan, Illinois. The scrip system of paying wages. 
Statistics of food consumption. The chemistry and 
economy of foods. Manufacturers' pl-oflts and earnings. 
Co-operation and profit-sharing. Boycotts. Mortgage 
indebtedness. Trusts and combinations. Mechanics' 
liens. Employment agencies. Labours' competitors. 

Pennsylvania. 

Statistics of population. Destruction of our native 
forests. Statistics of agriculture. Statistics of manu- 
faotnres. History and financial condition of the State. 
Statistics of banks. Statistics of railroads. Educational, 
charitable, and reformatory institutions!. Statistics of 
newspapers. Statistics of school attendance. Mineral 
statistics. Trade and industries of Philadelphia, Pitts- 
burg, and Erie. Labour troubles. Wages in various 
industries. Educational statistics. The lumber in- 
dustries. Drainage of Pennsylvania. The tanning 
and leather industries. Production of petroleum. Vital 
statistics. Taxation. Statistics of insurance companies. 
Statistics of canals and telegraphs. Foreign trade of 
Pennsylvania. Flax culture. Prices of commodities. 
Earnings and expenditures. Crime and its causes. 
Statistics of coal mines. Condition of the labouring 
classes. Noxious insects. Report of the Centennial 
Exposition. Prodnction of tobacco. Strikes. De- 
scription of the valley of the SchuylkiH. Valuation, 
taxation, and indebtedness. Paper and its manufacture. 
Statistics of churches. Iron and steel production. 
Arbitration and conciliation. The anthracite coal- 
fields of Pennsylvania and their exhaustion. Condition 
of agriculture in the State. Imports and exports, of the 
United States. Statistics of immigration. Building 
and loan associations. The available tonnage of the 
bituminous .coalfields of Pennsylvania. Eire escapes. 
Payment of wages. Factory regulations. Labour laws. 
The tariff of 1883. Mining laws of Great Britain. 
Flour milling industry. Slate industry. Statistics of 
street railways. Temporary methods of treating injured 
persons. Conspiracy laws. Wages in Europe and in 
Pennsylvania. Wages, cost of living, &c. of employes 
in various occupations. Importation of contract 
labourers. Sketch of Pullman, Illinois. The manual 
training and technical school of Philadelphia. The 
glass sand industry of the Juniata valley. Homes for 
working people. Employment of children. School 



education v. convicts. The alleviation of distress 
among working men. Labour in the ConnellBville coke 
region. Statistics of strikes (from United States 
Reports). The Amalgamated Association of Iron and 
Steel Workers. , History of the Knights of Labour 
organisation in Pennsylvania. School of industrial 
art in Philadelphia. Organisations of glass workers. 
American and foreign labour organisations compared. 
Farming and farm values. Growth of the carpet 
industry. The apprenticeship system. 

Rhode IsIiANd. 

Statistics of cotton mills. Woollen and worsted 
industries. Jewellery manufacturing foundries and 
machine shops. Earnings, cost of living, &o. of em- 
ployes in' various industries. Statistics of strikes. 
Weekly payment of wages. Free text-books. Labour 
laws. Labour organisations. Statistics of manufac- 
tures. Statistics of railroads. General condition of 
fisheries, of coal mines, and of the oleomargarine 
industry. Wages of children. Child labour and school 
attendance. Moral condition of factory help. Statistics 
relating to working women. School attendance and 
absentees. Associations for the benefit of working 
women. Elaborate statistics relating to citizenship. 

Wisconsin. 

Statifitios of population. Statistics of manufacturing 
establishments. Statistics of agriculture. State prison 
and other institutions — convict labour. Apprenticeship 
system. Trades and labour unions. Strikes. Natural 
diversity of occupations. Labour laws. Prices of 
commodities. Sketch of Pullman, Illinois. Distributive 
and industrial co-operation. The eight-hour day. 
Boycotting. Arbitration tribunals. Foreign immi- 
gration. Bonus agreements and cut-throat contracts. 
Report of State factory inspector. Home ownership. 
Trade organisations. Improvement of the trades. 
Earnings, &c. of employes in various industries. Em- 
ployers' statistics. Inspection of factories, shops, &c. 
Statistics of the building trades. Development of 
manufacturing industries. 

United States. 

Industrial depressions in the United States and 
foreign countries. Earnings and expenses of wage 
receivers in Europe. Convict labour. Advantages and 
disadvantages of various systems of convict labour. 
The economic employment of criminals in different 
countries, and at difi'erent periods. Strikes and lock- 
outs, 1881-6. Accounts of strikes and Vjck-outs prior 
to 1881. Decisions of courts and legislation concern- 
ing strikes, combinations, conspiracies, boycotts, &c. 
General condition of working women in large cities. 
Statistics relating to railroad labour. The relation of 
employes and railroad corporations. Elaborate statistics 
relating to marriage and divorce, 1867-86. 
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Department of Labour, 

Washington, D.C, 
Mt Deak Sia, February 23, 1893. 

I have the honour to forward herewith, a brief 
memorandum relating to the methods pursued by the 
United States Department of Labour at Washington, 
in the practical conduct of investigations. I have 
accompanied it with an almost complete set of schedules 
of questions, placed in the hands of our expert field 
force, in the prosecution of one particular inquiry, viz., 
that relating to cost of production. 1 trust members 
of the Commission may find a perusal of these of 
service in connection with the memorandum. 

I beg that you will thank His Grace the Duke of 
Devonshire for courteously affording me the present 
opportunity. 

I am. 

Tours most truly, 
(Signed) E. B. L. Gould. 
Geoffrey Drage, Esq., 

Secretary of the Royal Commission on Labour, 
London. 



Mbmouandum of Methods pursued by the United States 
Department of Laboub in the Collection and 
Tabulation of Data. 

Whenever Congress orders a special investigation, 
like that concerning the cost of production, or the 
Commissioner of Labour takes up a subject coming 
within the scope of the organic law of the Department, 
the first step is to give the subject of the contemplated 
investigation a thorough and careful study as to the 
character of facts to be collected and the feasibility of 
collecting them. The sources of information are also 
carefully studied. A tentative schedule is then pre- 
pared, put into the hands of experts, and submitted to 
those most thoroughly informed upon the subject of 
the investigation, the desire being to have the schedule 
adjusted exactly to existing conditions, and to the 
possibilities relative to securing the desired information. 
Advice is taken, special experts interviewed, manu- 
facturers consulted, and all parties supposed to be able 
to give advice, or to make suggestions appealed to, all 
with a view to the construction of a scientific and 
harmonious schedule that shall stand criticism when 
used in service. The tentative schedule is then revised 
along the lines of the specific information secured. 
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Afliei'.the sohedtdet aS; detei;|nined upon, careful ingtrnc- 
tji^uB are prepared to accprnpany it, and th^ scliedule 
and instruotions are put iiito tlie hands oi trained 
Experts, : 

•In the investigation of the cost of production and like 
inquiries, the agents, i.e., the field force, are instructed 
to take no information exqept thai gained from books 
of account, pay-rolls, and, permanent records, bo, that 
there shall be nO|-.question as tP the accuracy of the 
information gained. ,A,11 manufacturers will not give 
this information directly from their books, but usually 
there are enough who understand the value of statistics 
iipady to offer all facilities to ; the Department. In the 
iflvestigatiDn relative to railroad labour, the Iftrgest 
ri^ilroad corporations in the country readily turned 
over a year's pay-rolls, being signed voucllierBi to the 
Gfistpdy of the Department, tl^t the pay-rolls themselves 
migl^t.bp tabulated, and the returns as to wages aocu- 
Tjately determined. In the, cost of production, investi- 
gation, all facts relating to wages are taken from actual 
pay-rolls, the receipts of the men for their pay. 

The construction of the schedule is harmonious. By 
this is meant, that such facts must, in the ^^ggregate, 
equal other Bta,tements, and all be in harmony with 
expert knowledge, relative to the particuliir industry 
involved. For instance, if the footings of the pay-rolls 
of a year do not fairly or approximately agree with the 
total sum given from the books as paid for labour, the 
discrepancy is at once detected and the explanation 
sought. So in tabulating and classifying all facts, the 
office having the possession of the returns from indivi- 
dual works, is also in possession of the name of the 
proper officer with whom to correspond, and should 
there be any inharmony as between the capital invested 
and the product, the relative proportions being known 
in the office, correspondence is at once entered into and 
the defects explained. 

An agent cannot deceive the Department, not because 
of the supreme knowledge, of the Department, but 
because of the m.athematical balancing of the schedules. 
To illustrate : $100,000 invested in the cotton manu- 
facturing business results in about $100,000 worth of 
product, we will say. Now should the schedule report 
$150,000 worth of product, or $75,000 worth of product 
on $100,000 worth of capital invested, the inharmony 
appears at once, and effort is made to ascertain the 
truTih. When any of the leading features of production, 
like capital invested, total wages paid, total raw material 
purchased, total product are given, an expert who 
understands the relations of each of these items to the 
others can readily tell within a few dollars what the 
others not giVen are. The statement, therefore, that 
the Department cannot be deceived holds good through 
years of practical experience. The least suspicious 
element of a figure or statement always lead to veriti- 
eation and re-verification of that figure or statement. 

After the tables are all prepared, through careful 
processes of tabulation, analysis, verification, &c., evfery 
statement in the tables is again verified, to the end 
that no errors may have crept in. After the tables are 
sent to the press verifications again occur in proof- 
reading. 

It may be said that experts or agents cpliecting 
information may have some motive in returning dis- 
torted statements, these motives being political or 
otherwise. As a matter of fact, nothing of the kind 
has ever occurred, not can it occur without detection. 
Agents of both parties work side by side. : They also 
work indepencently in different localities, and the 
motive of one, if he projected it into his work, being 
different from that of the other, would soon disclose 
their motives and the incorrectness of their work. 
The same is true of the tabulators. Politics has 
nothing to do with the Department of Labour ; the 
clerical force being made up from civil service lists, 
their politics is not known. It is true, however, that 
they represent all parties, and work side by side. In 
order to distort figures there would occur the necessity 
of collusion among a hundred people. The impossibility 
of such a collusion is apparent upon the face of the 
matter. Whatever motives one may have in starting 
in statilstical work, he soon 'loses them, unless he is a 
rank partisan and a thoroughly dishonest man. If the 
latter were the case, it would be detected in a very 
short time, and the party allowed to retire. A statis- 
tician soon learns to care nothing for what the facts 
show, but simply to know that his statements are 
facts. 

In the eight years' history of the Department only 
one case of" deliberate falsification of a schedule has 
occurred. That falsification showed at once upon the 



face of the return^. The agent w^&.icalled toaccpu^,t, 
and he insisted ,that; he had' the authority pf the 
manufaptoring concern involved for his statements, 
and in writing. An examination of the oopy-bpoks 
of the establishment, however, showe^ that he did not. 
AH the e8tabli?hments which he had investigated were 
then re-investigated, and it was found that while he 
was one of the best Agents of the Department, hq ha(J 
simply been ambitious to send in a large amount of 
work. He had no political motive, but only ambition 
'•,to make a record." His connection with the Depart- 
ment was promptly severed.and all the facts re-collected. 
This instance proves conclusively that the method 
of the Department is the correct one, and that no 
attempt to deceive it can succeed. Errors^ may be 
made in transcription or ini ,type, but they are errors, 
and not the results of motive. 

Any attempt to secure by correspondence the results 
attained by the Department of Labour through its 
methods would meet with abject failure, as it always 
has in this or in any other country where it has been 
attempted. No scientific reliance can be placed upon 
statistics of wages; production, or any other vital 
features, obtained through correspondence, when the 
writer only is responsible for the statements. The 
great body of American and foreign statistics oollected 
in this way furnishes constant and abundant proof of 
the correctness of this statement. 

The almost complete set of schedules relating to the 
cost of production inquiry, which are forwarded here- 
with, as a public exhiMt for the use of the members 
of the committee, will give perhaps a better idea than 
anything else of the methods applied in the practical 
conduct of an inquiry. From these schedules and the 
accompanying instruotions it is easy to see how 
impossible it is for the special agent to inject any 
personal bias in the information returned. He is held 
to obtain specific answers to specific questions. He 
does not take evidence, neither does he interview. 
His role is that of a fact gatherer, not that of a reporter, 
still less that of a juror. With the- checks on his 
integrity and the veracity of his information which 
have been already outlined in the preceding pages, 
it does not seem to be difficult to understand - the 
superiority of the method of utilizing special agentB 
as collectors of information, over that of obtaining' it 
from correspondence. 

Another important advantage of the use of the 
specially prepared schedules when placed in the hands 
of an expert field force, is the possibility of securing a 
uniformity in flassiflcation, which all who have been 
engaged in work of this kind know, is so extremely 
difficult to do when matters are left to the individual 
discretion of the correspondent. Many of the difficulties 
which only disclose themselves Avhen tabulations are 
being undertaken, are thus avoided, and a far greater 
surety of the accuracy and harmony of the results Set 
forth is gained. It is true that the maintenance of an 
expert field force has been a costly affair in comparison 
with the other system of collection of information by 
correspondence, it undoubtedly is ; but it has compen- 
sating advantages which fully justify its employment. 
If the dictum that experience is the best teacher and 
the safest guide, holds true, then the American system 
is amply justified for the reason that everywhere 
where resources have pernxitted, it, the system of fact 
gathering by individuals has been substituted for that 
of gathering through correspondence. Unfortunately, 
however, with the exception of the National Department 
at Washington, and but a small number of the gtates, 
financial considerations have not permitted its full 
application. 

But no matter how excellent the methods or how 
generous the resources, the statistician is always 
painfully conscious of the limitations which attend his 
work. It IS true that if he confines himself to a 
comparatively narrow sphere, and is content with, 
compilations as distinguished from original inquiry 
the difficulties he meets with are comparatively few 
and unimportant. But in such a case it seems to me 
that he does not rise at all to the full utilisation of his 
opportunities, nor does he accomplish what should 
be expected of him. There is undoubtedly a ground 
tor honest divergence of opinion as to the proper sphere 
of the labour statistician. The American view has 
always been that he should not confine himself within 
too narrow a sphere, so that by differentiating his 
activities he might hew out new paths, even though 
he does not grade them and make them easier to travel 
rather than direct his steps continually in one well 
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beaten pathway. This may be called possibly, missionary 
effort; but it is necessary, if the public are to have 
eonfidence in the capacity and utility of these agencies 
of social inquiry. Furthermore, it has the distinct 
advantage of stimulating the minds of private investi- 
gaxors to take up and follow out the lines of study for 
which individual savants are peculiarly fitted : in other 
Tvords, it assists progress along lines of original social 
inquiry, rather than favours the development of a 
routine of statistical statement. Not only do difficulties 
but dangers also present themselves along this line of 
effort. The dangers are not so much that inaccuracies 
of statement may occur, but that results as presented 
may not be sufficiently broad to be representative. 
The only corrective for this state of affairs is to 
represent clearly and carefully the scope which has 
been covered by the investigation, so that all who seek 
to gather conclusions from the results presented, may 
know the breadth of the ground which has been 
covered, and the probable soundness which general 
conclusions based upon the existing data should have. 
This is a limitation inherent in all forms of statistical 
effort, except the census, and is well enough understood 
to deceive none of the initiated. It ought not, it seems 
to me, to be urged as an objection to a grand extension 
of effort. In a sphere of activity so broad as, for 
example, the National Department of Labour at 
Washington, has set itself to operate in, it is hopeless 
to expect that all sides of the problems whose investi- 
gation is undertaken will be fully exposed. Oare must 
ba taken that what is done must be outlined on the 
correct basis, and executed with proper method, and 
the result set forth with integrity and fearlessness 
as to consequences. Growing familiarity with the 
utility of this institution as an agent of social inquiry, 
and enhanced confidence on the part of the constituency 
from whom its information is drawn, will enable it in 
time to accomplish far more than if its ideal had been 
more narrowly conceived, and it had been content to 
tread along a narrow, well-beaten pathway. Certainly 
in no other way could it reach the exalted function of 
understanding and presenting the facts as well as the 
processes of social development. 

E. E. L. Gould. 



(D. L.— 104.) 
United States Department of Labour, 1890. 

COST OF PEODUOTION— NEW SERIES. 

ObTTON Goods. 

Instrtietions. 

For convenience, these instructions, in their general 
wording (unless otherwise stated), are written as if 
applicable to Schedule No. 1, and the inquiry numbers 
referred to are those on No. 1, but they are intended 
to answer in a general way for all other schedules 
relating to cost of production, textiles, iron, &c. The 
less number of inquiries on most of the schedules, and 
the consequent difference in numbering will not 
interfere with the ready recognition of inquiries similar 
in object. 

It is important to get answers to all the inquiries 
on the schedule, and to save the necessity of sending 
for lacking data this should be kept constantly in 
mind; see further along what is said about the use 
of the No. 2 schedule in cases where a No. 1 cannot be 
fully filled. The most vital point, however, to be kept 
in view is, that you are securing facts from which to 
arrive at the cost of a unit, as one yard or one pound 
of staple cotton textiles or yarns; another very impor- 
tant fact can be worked out from a properly filled 
schedule, that is, the efficiency of labour-^the amount 
of production per employe per day. (or better, per hour) 
for the mill. 

Thoroughly complete and reliable schedules from 
representative establishments making well-known lines 
of goods should be secured. Partially iilled or hastily 
and carelessly prepared ones are of n,o, value ,whg.tever. 
' The agent should beaip, in mind tjhat T^e cani,, never 
present the facts for an establishment in too great 
detail. By this is meant that , extra information 
beyond the schedule inquiries should often be given. 
These data will refer almost wholly to explanatory 
points necessary to make the answers clear. 

, Supplementary infortnation not called fbr by the 
schedules, but which may be of value, such as wage- 
lists adopted by workmen's unions or manufacturers' 



assooiations, as well as pamphlets, ciroularB, or printed 
material pf any sort relating to the mill or its pro- 
ductions, should be secured and forwarded with the 
schedules when possible. Likewise, samples of the 
goods reported upon should be obtained, when 
convenient. 

Tour time should generally be given to large repre- 
sentative establishments engaged in the production' Of 
sheeting, shirting, print cloth, drilling, calico, ginghara, 
and other staple cotton fabrics, or the ' yam used in 
them, or engaged in printing them. The best range 
of yarn numberB for drillings and sheetings is from 
14 to 24 ; far print cloths and ginghams from 28 to 40 ; 
for fine print cloths, satines, niuslins, and other fine 
goods, from 50 to 75, and even to 100. 

If it is found that any essential inquirj' has been 
omitted from the schedule, it should be supplied and 
the information called for by it obtained. 

Answers representing values may be expressed in the 
money of the country, as poundjS, shillings, pence, 
francs, or ma.rks. Erase the dollar-mark in these cases, 
to prevent any possible mistake in the office during 
tabulation. So, answers representing quantities may 
be given in kilogrammes (kilos) or metres, erasing the 
word pounds or yards, andwice versd. 

Experience teaches that manufacturers will frequently 
request the schedule to be left for them to fill out and 
forward. Schedules so filled are generally worthless. 
Tet in some cases it may seem necessary to leave the 
schedule for this purpose, but the agent should call 
for it in person, and carefully go over it with the 
manufacturer, criticising each doubtful point, thus 
perfecting and completing it. 

In most well-managed mills it will be found that a 
printed form is used for making a report, at brief 
intervals of a fortnight or so, to the directors, of the 
cost of a unit, and of various matters relating to the 
labour, material, expenditures, &c. When suchreports 
on their own forms are proffered they should be 
accepted, but not in lieu of a completely filled schedule, 
as the latter contains many inquiries that will not be 
found on any such form and is intended to cover a 
longer period than that for which these are supposed 
to be made. ■ . 

Schedules should be forwarded to the Department as 
rapidly as they are secured. 

Three schedules have been prepared for cotton 
manufacturing. 

Schedule No. 1 is meant for use in an establishment 
which makes one or more varieties of woven goods, 
doing both spinning and weaving, but keeping only 
one general account for both operations ; or for a 
weaving mill making one or more varieties of goods 
fairly similar in fineness and texture and in destined 
use. It cannot be employed in an establishment 
making such widely different sorts of fabrics as cotton 
duck, average -sheetings, shirtings, fine percale, and 
satines. This schedule, when properly filled out, will 
furnish the data whereby the cost in detail of each 
of the principal products enumerated under questions 
90 to 105, inclusive, may be worked out and entered 
upon No. 2 schedules. On such an investigation as 
this the working out of the cost of the unit by'the 
agent while he is on the spot would seem to be quite 
important, for he can then obtain the manufacturer's 
statement of the items Of cost in a unit, and place in 
the parallel column of Schediile No. 2, and if there 
are discrepancies learn the cause. This Schedule No. 2 
also answers (as is mentioned further along) in those 
mills where cost of the unit in detail is all that can be 
obtained. 

With reference to establishrnents that produce several 
kinds or grades of goods in a single year, it may be 
found that they run a fixed portion of the year on one 
kind, and then change to another. In such cases the 
elements of cost for each can readily be obtained. The 
facts in all cases should be secured for as long a period 
as possible, not exceeding one year, as data obtained 
for 'a year or six months are manifestly more valuable 
from which to work ont cost of production, or for any 
economic purpose, than if for only one month or one 
week. The period selected should be the latest one for 
which figures can be obtained. m 

Although the schedule is designed as if for the entry 
of data relating to several grades of goods' fairly 
similar in quality and use, it is desired, in establish- 
ments where a single kind or grade is made fqx a 
definite period, that only t];ie facts for, this particular 
product be entered on that schedule, and a, fjieajh 
schedule used for any kind or grade i^d^.in a diffi^-ent 
period, so as to secure a complete and independent 
exhibit for each. 

&g2 
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In an establishment mannfacturiug two or several 
kinds or grades of goods fairly similar at the same time, 
only one schedule need be used, but this schedule must 
be completely filled, or it will not be of any use. 

The period mentioned in all questions relating to 
time is the period given in answer to inquiry 6. If the 
answer obtained, in any instance, covers a different 
time, erase period and insert the proper term. 

The most of the inquiries are self-explanatory, but 
such as seem to need explanation are herewith 
noted : — 

Inqw/ries \to h are designed to secure the full and 
complete address of the proper official for the Depart- 
ment to address by letter in case additional informa- 
tion is wanted. Ton are authorised to sa}' to all 
manufacturers that under no circumstances will the 
names of their establishments be made public, the 
results when published indicating only the State or 
country within which they are situated. 

Inqui/ry 6. Period of time covered by this return. — The 
kind of answer required is obvious, but in this con- 
nection see what has already been said relative to the 
time to be covered. 

Inquiry 7. Days of running ii/me (in full time) for this 
voriud. — If the establishment ran quarter time, half 
time, two-thirds time, or other fractional part of a full 
day, during any portion of the period, such fractions 
should be reduced to full days in computing the 
ansf. 3r. In brief, such a reply is wanted as would be 
obtained by dividing the entire hours of running time 
in the period by the number of running hours in a 
full day. 

Inquiry 10. Bent paid for water-power (if any) for 
period.^li the establishment owns the water-power, 
get the best approximate statement of its annual 
renting value and insert. This will be valuable in 
making comparison with other establishments which 
actually hire water-power. 

Inquiries 11 and 12, relating io /hcZ.— The answei-s to 
11 and 12 should be in tons for the United States and 
Great Britain, and in thousand kilogrammes for the 
Continent of Europe. In the former cases it should 
iiiso be stated whether long or short ton is meant. 

Inquiries 20, 29, 64, 70, 79, 109, 122, and 128. Earnings 
pitr week, full lirrue. — This will be noticed as a new 
inqiiiry. It is also an important one. It means the 
* actual (not average) earnings of one person working 
full time for one week. To illustrate its application in 
practice, let us turn to page 6 and consider the 
spinners, who are usually paid by the piece. If there 
are 10 spinners employed, and the conditions are 
exactly the same for each imder the five inquiries 62 
to 66, a single line only across the page will Ijc needed 
for the entry, putting 10 under inquiry 61, male c.r 
female, as the case may be, under 62, the rate per 
piece under 63, the actual earnings per week on full 
time of (me of them under 64, the number of mules 
for one under 65, and the number of spindles for one 
under 66. But if the conditions are unlike for some 
of them, these would have to be separated and put on 
another line. Perhaps the sex would be different for 
some, or the piece price, or the number of mules, or 
the number of spindles. In other words, the 10 spinners 
are to be separated into classes, the conditions for all 
in a class being identical, but the conditions of one 
class differing from those of another in one or more 
respects. It is believed that usually not more than 
two or three classes will be found, so that the spaces 
left between occupations will be ample ; but sometimes 
interlineation may be necessary. One important point 
to be gained by this method is that for all piece workers 
the etficioncy of labour will be brought out very 
clearly. As, for instance, in the above illustration, if 
there are six spinners in one class, having the price 
per pound or hank, and the actual earnings of one of 
them in a week on full time, we can calculate the 
quantity of his production and have a figure of positive 
value to compare with the production of spinners in 
other mills. Even for day workers the method has its 
distinc*- advantages. 

Inquiry 15. Sow many operations of piching. — Both 
operatior.R are to be considered in answering this 
question. 

Inquiry 19 and others sirmla/r. — Erase in the box- 
heading the inapplicable words. If the pay is by the 
piece, describe in the max'gin what constitutes the 
piece. 

The names of occupations may be found slightly 
different in different localities. In the^e cases insert 



the new terms in parentheses after the one used in the 
schedule which covers the same labour, leaving the 
printed term unerased. If occupations are discovered 
not mentioned on the schedule, insert between lines or 
in place of other not needed terms. 

The agents on the Continent of Europe are desired to 
give the foreign language equivalents of the names 
of all occupations and all machines mentioned in the 
schedule. These may be inserted in parentheses, as 
noted — or better, made up as separate sheets, with 
the American terms in a parallel column. There 
should also be made out a brief statement of the exact 
operations performed by the foreign machines where 
the operations differ from American machines in 
results accomplished or number of persons required to 
tend them. 

The wrfge slips and the classification of labour in the 
snhednles must not be filled up as separate and inde- 
pendent pieces of work having no relation to each 
other. If this course is pursued there is certain to be 
error in one or the other. In the cotton, woollen, and 
iron industries, which we are now investigating, as 
bearing on this question, the following points may be 
stated as a very close approximation to fact : — 

1. With some of them the works run continuously 
night and day. 

2. With the rest when they do run they run as a 
whole ; that is, thSy either close wholly for a time, or 
are running with the full force. 

3. It is apparent then in either case that if a work- 
man dies or is sick or absent another is hired 
temporarily to take his position. In other words, his 
place is persistent and must be filled or the works 
cannot run. It results from this that whatever number 
is necessary in one week of the period would be 
necessary in another (supposing of course there was 
no enlargement or diminution of the plant). Now, in 
filling the classification of labour, what is wanted is 
this persistent number of necessary employes (or rather 
necessary places), and the manufacturer should bo 
questioner] as to the correctness of the above sup- 
position, and if it is found untrue and that a varying 
number is employed at different times, then the 
average number for the period of each occupation 
should be entered. This would be the equivalent of a 
persistent number had the conditions been as supposed. 
But in filling the wage slips you will cover the entire 
number of different persons employed during the 
period, so it is likely almost always that the total 
number represented by the wage slips will be greater 
than the number shown in the classification of labour. 
Take note whether it is so or not ; also whether rates 
of pay appear to harmonize with the earnings given 
in the classification of labour. Again, every occupation 
mentioned on the wage slips should be mentioned in 
the classification of labour. Take note of this also. 

Inquiries 90 to 105.— This table takes the place of the 
former inquiries 8 and 9, " Name of goods " and " Full 
technical and commercial description," and has, com- 
bined with these, various other points, all of which 
will be readily understood. The sum of the answers 
to 95, 97, and 98 should be the weight of one yard of 
the goods, the number of which to the pound is called 
for by inquiry 100. 

Inquiry 133. Grand total of salaries and wages paid 
dm-mg period.— Tlhe answer to this question should be 
the total of all wages and salaries in the establishment. 
The agents should make sure that the amounts given 
at different points on the schedule, added together, 
make this sum, and also that the sum is what it appears 
to be — the total of all salaries and wages for the time 
covered. 

Inquiry 136. Kind and grade of cotton used.— An 
example of the answer required would bo " Now Orleans 
strict middling." 

Inquiries 137, 146, and 147.— Supposing 100 pounds 
of cotton are used, and a yarn product of 80 pounds is 
obtamed. The per cent, of waste (gross) is 20. A part 
of this waste, say three-fourths, or 15 per cent., has 
saleable value. The per cent, of waste (net) is, 
therefore, 5. 

Inquiries 138 to 141. Price paid for yarns per pound, 
delwered, if any hought— Where the return is made 
for a mill which does weaving only, obviously these 
questions must be answered and inquiry 136 neglected. 

Inquiry 152. Cost of mill supplies.— In all cases the 
agent should obtain the cost of supplies in detail, as 
indicated. Otherwise, extensive repair supplies, as well 
as materials for new buildings, &c., might be entered. 
All ordinary repairs necessary to keep the mill in 
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running order arc proper to come in here. If every- 
thing is entered in detail, the office is then able to 
exclude from consideration what is manifestly inappro- 
priate to put under this head. In the unit tables which 
are provided in the iron and other schedules, and 
which have a single column headed " Mill supplies^" 
this instruction must be kept in mind. Also in these 
unit tables, as no column is prepared for cost of water 
power, when such power is used, it is best to put this 
under "mill supplies," with a footnote showing the 
amount included. 

Inquiry 157. Oost of dy&ing, ^c— State which is used 
as a basis for this costthe short' — skein or the long 
skein. 

Inquiry 158. Names of goods. — The entry here should 
correspond with those under inquiry 90. 

Inquiry 159. Cost of bleaching or printi/ng 'per yard. — 
By oost of bleaching or printing is meant the price 
that is paid if the bleaching or printing is hired or 
"let out"; or, if the establishment does its own 
bleaching or printing, the actual cost, when obtainable, 
or if unobtainable, then what would be paid if let out. 
Erase whichever term is inapplicable. 

Inqui/ry 160. Transportation cost per yard or pound 
of delivering finished goods into the hands of tlie 
purchaser. — Different systems of selling the newly 
manufactured product prevail. In some localities the 
manufacturer has no further expense alter the goods 
are baled at the factory ready for shipment. In others 
he must deliver them to the commission merchant at 
his (the manufacturer's) expense. This point of delivery 
is sometimes at a quite distant commercial centre, and 
the cost of transportation an important item to the 
producer. 

Inquiry 161. Cost per bale or package (give weight of 
cloth in package) for transportation from the factory to 
the docks at the usual place of shipment to the United 
States. — This inquiry applies only in European coun- 
tries. The name of the place of shipment should be 
given, as well as the cost. 

Inquiry 162. Names of goods. — :The entry here should 
correspond with those under inquiry 90. 

Inquiry 163. Place of sale, Sfc. — Insert the word 
" Factory," or the name of the place where deliverable 
by the terms of sale, as explained under 160. 

Inquiry 164. Net selling price, ^c. — The actual amount 
of na^oney paid for a yard must be entered. By this 
is nleant that you make sure that all discounts are 
deducted. 

Schedule No. 2 is supplementary to No. 1. It is 
meant to be used where the unit has been already 
calculated either by the agent himself (as before 
mentioned, from No. 1, which he has already obtained), 
or where such calculation appears upon the books of 
the manufacturer, and the agent is unable to obtain 
the full data to fill No. 1. 

When the former is the case the agent should fill 
the column designated for his use, and insert in the 
other the manufacturer's statement of items of cost of 
a unit as he may have worked it out for his own 
information. Important discrepancies may, in this 
Way, be discovered and corrected, or at least explained. 
In case the agent has not been able to till a No. 1 
schedule for a mill, but can get the items of unit cost 
for the manufacturer's column, and the answers to 
the 18 preceding inquiries relating to description of 
goods, and the eight following on various points, this 
schedule becomes very handy. Such cases have been 
found quite numerous. In the iron and steel schedules 
two lines (instead of columns) are given, one of which 
can be used for the agent's calculation and the other 
for the manufacturer's. 

In the latter case care must be taken that any costs 
not exactly and specifically enumerated in the schedule 
be omitted, or else entered on the margin by their 
specific names. For instance, some manufacturers 
under mill supplies might include very extensive 
improvements, and even new buildings, and similarly 
under other inquiries. These things must be guarded 
against. 

Schedule No. 3 is designed for use (1^ in a cotton 
yarn or thread spinning mill, or (2) to determine all 
necessary facts about spinning in a combined spinning 
and weaving establishment where a separate and 
distinct account is kept for the spinning department. 
This is quite commonly the custom in European mills, 
and ma;y be found occasionally in this country. 



The inquiries relating to royalty in the iron and 
steel schedules are not, applicable in the United 
States, but may be found to apply in some foreign 
oountnoB. ^ 

Carroli, D. Weight, 

Comm/issioner. 



In fllhng out wage shps for pieceworkers give the 
time (as well as the rate per piece, number of pieces, 
and earnings) if possible to obtain it. 



(D. L.— 105.) 
United States Bepa/rtment of Labowr, 1890. 



Special Agent. 

COST OF PEODUCTION— NEW SERIES, No, 1. 
Cotton Goods. 

Inquiries. 

1. State? 

2. Locality (post ofiice) P 

3. Name of establishment? 

4. Name of official to address ? 

5. Title of official to address ? 



6 Period of time covered by this return ? , 

7. Days of running time (in full time) for period ." 

8. Davs of running time (in full time) for last fiscal 
year? 

Motive Power. 

9. Kind of motive power P 



10. Kent paid for water-power, if any, for period ? $. 

11. Cost of coal at factory per ton ? $ 

12. Total cost at factory of coal used during 



13. Means of lighting ? 

14. Cost of lighting for period ? 



Opening and Picking. 
15. How many opeiatioiis of picking?. 



16. Pounds of cotton put through picking machines 
for period ? ^___ 

Glassifiication of Labour in Opening and Picking. 



Occupations. 


17. 
Number. 


18. 
Sex. 


19. 

Rate ot I'ay 

per Day, 

"Week, or 

Piece. 


20. 
Earnings per 

Week, 
Pull Time. 


Overseers 






§ 


S 


Second hands 










Openers - 










Pickers 










Labourers 










Others 











21. Total wages paid in opening and picking depart- 
ment for period ? ,| 

22. Hours of labour per week in opening and picking 
department ? 

Carding, Combing, Drawing, and Roving. 

23. Is single or double carding done ? 

24. Is combing done ? 



25. Number of operations of roving P 



Gg 3 
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OlaBtificati<m of Lahow in Carding, Combing, Drawing, 
and Boving. 



Occupations. 



Overseers - 
Second hands 
Section hands 
Card grinders 
Card strippers 
Card minders 
Combers - 
Biailway hands 
Can camera 

Drawing - frame \ 

tenders J 

Stubbing -frame ) 

tenders i 

Intermediate > 

frame tenders i 
Eoving frame > 

teqilers J 

Fine fly- frame > 

tenders i 

Ijabourers 

Others 



26. 
Number. 



27. 
Sex. 



Rate of Pay 

per Day, 

Week, or 

Piece. 



29. 
Earnings 
per Week, 
Fall Time. 



Number 
of Spindles 

per 
Operative. 



31. Total wages paid in carding, combing, drawing, 
and roving departments for period ? $ 

32. Hours of labour per week in carding, combing, 
drawing, and roving departments P ^__ 



Spinnimg. 

33. Different kinds of spinning done in the establish- 
mentP 

34. Total number of frame spindles in operation 
during period P 

35. Total number of mule spindles in operation 
during period ? ^^ 







Frdme- 


spinning 


—Warp 




J , 


36. 

Num- 


37. 
Spindles 

per 
Fraine in 
operation. 


38. 
Eevolu- 

tionsper 
Spindle 

per 
Minute. 


39. 
Produc- 
tion per 
Spindle 
per Day 
(Poujida). 


40. 
Piece 
Price paid 
for Spin- 
ning per 
Poijnji. 


Amount of preceding 
Price gomg to— 


bers of 
Tjams. 


41. 
Spinnei:. 


42. 
Doffer. 










■■$" 


■ 


$ 



Frame-spinning — Weft. 



Mide-spinnvng — Warp. 



43. 
Numbers 
of Tarns. 


44. 

Spindles per 

Mule in 

operation. 


45. 

Length of 

Stretch 

(Inches). 


46. 

Stretches 

per Minute. 


47. 


48. 
Production 
per Spindle 

(Pounds). 


49. 

Piece Price 

, paid for 

Spinning 

(per Pound). 


AMOUHT 0? PKECEDINS PRICE GOIHG TO— 


Kevolutions 
of Spindles 
per Minute. 


50. 

Spinner. 


51. 

First 

Piecer. 


52. 
Second 
Piecer. 


.53. 
Back Boy. 














% 


i 


$ 


i 


« 



Mule-spim/ning — Weft. 





54. Total pounds of warp produced in establishment for period ? 

55. Total pounds of weft or filling produced in establishment for period ? 

56. Do frame-spinners clean, oil, and doff their frames P 

57. Do mule-spinners clean, oil, and doff their mules? '_l 

58. Do mule-spinners have piecers and back boys to assist ? 

69. Do they pay them out of their own (the spinners') wages ? 

60. If so, what proporti'^^ of their own (the, spinners') wages? 



APPENDIX.— WHOLE COMMISSION. 



239 





Classification of LdbowK iii Minle-^^frming. 






Occupations. 

« 


61. 
Number. 


62. 

Sex. 


63. 

Bated Pay per 

Day, Week, or 

Piece. 


•■:■ ' 64. 

Earnings per 
Week, Full Time. 


65. 
Number of Mules 
.. per Operative. 


66. 

Number of 

Spindles per 

Operative. 


Overseers - - - • 

Second hands - 

Section hands 

Spinners - 

Piecers 

DofEers 

Roving carriers 

Back hoys 

Creelers 

Labourers 

Others 


■ 








i 


- 





GlassificaHon of 


Lahov/r in Frame-spinning. 






Occupations. 


67. 
Number. 


68. 
Sex. 


69. 

Bate of Pay per 

Day, Week, or 

Piece. 


70. 

Earnings per 

Week, Ml Time. 


71. 

Number of Sides 

per Operative. 


72. 

Number of 

Spindles per 

Operative. 


Overseers 

Second hands 

Section hands 

Spinners 

Pnffers . . - - 

lioving Carriers . . - 

Labourers - . - - 

Others 






$ 


i 







73. Total wages paid in frame-spinning department for period ? 

74. Total wages paid in mule-spinning department for period ? 

75. Hours of labour per week in spinning department P 



Spooling and Dressing. 
(In England, Winding, Beaming, and Dressing,) 
Glassifioation of Labour in Spooling and Dressing. 



Occupations. 

1 


76. 
Number. 


77. 
Sex. 


78. 

Eate of Pay 

per Day or Week. 


,79. 

Earnings 

per Week, Full Time. 


80. 

Number of 

Spindles per Operative. 








$ 


1 




Overseers 


O: ' 










Second hands - 












Section hands - uJaieif 












Slasher tenders - ■•' - 












Slasher tenders' helpers 












Spoolers or winders 












Warpers or heamers 












Drawers-in 












Bobbin-boys 












Labourers 












Others - 














STJooline and dre 


3sins departn 


aent for period ? 


$. 





Toiai wages paiu i" o^yu-jimg """■ "*«- o -.-,-— — ^ 

82. Hours of labour per week in spooling and dressing department i' 

Eate of Pieee-worle Fay far Wa/rping, for Winding or Spooling, cmdfor Drawimg-vn. 



Waeping. 



88. 

Number of 

Yarn. 



Si. 

Price 

per Pound. 



WurDrwa OB Spoohs-g. 



85. 

Number of 

Tarn. 



Price per Found. 



Eing. 



87. 
Mule. 



DRA.WIHG-IN. 



Number of 
Tarn. 



Price 
per 1,000 Threads, 



Gg4 
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Weaving — Goods produced. 





91. 

"Width 

(Inches). 


Picks per Inch. 


Yarns used. 


90. 
Commercial Name. 


92. 
■Warp. 


93. 
■Weft. 


91. 
Numbers 
of Warp. 


95. 

Weight 

of Warp in 

One Yard. 


90. 
Numbers 
of Weft. 


97. 

Weight 

ofWrftin 

One Yard. 












■ 







Weaving — Goods produaed. 



Siting in Warp. 


100. 
Yards per Pound. 


Production per Loom per Week. 


103. 
Speed of Looms- 
Picks per Minute. 


104. 

Piece Price 

per Cut for 

Weaving. 




98 

Weirtit 

lin One Yard. 


99. 
Per Cent. 


101. 
Pounds. 


102. 
Yards. 


Length of Cut 

in Yards. 




• 










S 





Classificaiion of Labour in Weaving Department. 



Classification of Labour in Cloth Room. 



Occupations. 



106. 
Number. 



Overseers 

Second hands 

Loom fixers 

Weavers (1 loom) 
(2 looms) 
(3 looms) 
(4 looms) 
(5 looms) 
(6 looms) 
(7 looms) 
(8 looms) 

Filling carriers - 

Harness menders 

Labourers 

Others 



107. 
Sex. 



108. 

Rate of Pay 

ner Day, 

Week, or 

Piece. 



109. 
Earnings 
per Week, 
hill Time. 



Occupations. 


119. 
Num- 
ber. 


120. 
Sex. 


121. 

Rate of 

Payper 

Day, Week, 

or Piece. 


122. 
Earnings 
per Week, 
Full Time. 


123. 

Hours of 

Labour 

per Week 


Overseer 

Second hands - 

Polders - 

Balers - - 

Markers or ] 
tieketers j 
Packers - 

Labourers 

Others 






$ 


$ 





124. Total wages paid in cloth room department for 
period ? $ 

Miscellaneous Labour. . 



110. Total wages paid in weaving department for 
period P $. 

111. Hours of labour per week in weaving depart- 
ment ? 

112. Number of looms in operation during period ?_ 

113. Total production of woven goods for period, in 
pounds ? ; in yards ? ^__ 

114. Do weavers have helpers to assist ?_ 



115. Do they pay them out of their own (the weavers') 
wages .'' . 

116. If so, what proportion of their own (the 
weavers') wages P . 

117. Do weavers clean and oil their looms ? 

118. Do they have any other duties, and what ? 



Occupations. 


125. 
Num- 
ber. 


126. 
Sex. 


127. 

Bate of 

Payper 

Day.Week, 

or Piece. 


128. 
Earnings 
per Week, 
Full Time. 


129. 

Horn's of 

Labour 

per Week. 

1' 


Overseers - 






$ 






Packers - 












Packers' assist-') 
ants S 
Weighers 












Engineers 












Firemen 












Coal wheelers - 








; 




Machinists' 












Carpenters or 1 
joiners ) 
Masons - 




i 

1 






Warehousemen 




1 






Watchmen 










Teamsters 










Porters or mes- ^ 










sengers J 
Elevator men - 










Yard hinds 








Labourers - 








Others - 


i I 
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130. Total wages paid in miscellaneous department for period P $_ 

131. Number of salaried oflBoials and clerks P 

132. Total amount paid to such, salaried oflSoials and clerks for period P_ 

133. G-rand total of salaries and wages paid during period P $ 

* Maten-ials entering into the Goods. 





1S6. 

Kinds and 

Grades of 

Cotton used. 


136. 

Cost of Cotton 

per Fonnd at Mill. 


137. 

Per Cent, of Net 

Waste from 

Cotton to Pinished 

Goods. 


Price Paid for Tarhs per Pouhd deiiteeed, ip 
AUT BoiraHT. 


13*. 

Commercial Name 

of Goods. 


Warp. 


Weft. 




138. 
Number. 


139. 
Price. 


140. 
Number. 


Ml. 






t 






« 




f 



142. Pounds of cotton used to make the product of 
the period P 

143. Total cost of cotton used to make the product 
of the period P $ 

144. Total cost of yarns used (if any bought) to make 
the product of the period P $__ 

145. Total value of yarn sold (if any) manufactured 
during period ? $ 

146. Per cent, of waste (gross) from raw cotton to the 
woven product, not including bagging and ties ? 

147. Total value of all waste for period P %_ 



$_ 



148. Is sizing done by hand or machinery ?_ 

149. Cost of sizing material used during period ?_ 



150. 
161, 



Cost of dyeing material used during period P_ 
Cost of oil for period P $_ 



152. Cost of mill supplies (nob including fuel, light- 
ing, and materials previously given) for period? 



a. 
h. 



:i: 



153. Cost of insurance for period ? $ 

164. Amount of taxes for period P $_ 

165. Amount of interest fpr period ? ■ 

156. Amount of depreciation for period P _f 

167. Cost of dyeing different colours, per 100 pounds ? 

In the skein $ 

In the piece $ . 



Bleaching or Printing the 


Goods heretofore described. 


158. 
Names of Goods. 


1B9. 

Cost of Bleaching or Printing, 

per Yard. 


I 
Z. 

i. 
6. 
6. 
7. 





160. Transportation cost per yard or pound of deli- 
vering finished goods into the hands of the purchaser ? 

* 

161. Cost per bale or package (give weight of cloth 
in package) for transportation from the factory to tbe 
docks at the usual place of shipment to the United 
States ? $ 



Weight of cloth in package P . 


162. 
Names of Goods. 


163. 

Place of Sale— Factory 

or Customary Place 

of Market. 

(Give Name.) 


164. 

Net SelUiw Price 

at such Place, 

per Yard. 


1. 
2. 
S. 

i. 
5. 
6. 

7. 







(D.L.— 44.) 
United States Depa/rtment of Labour, 1890. 
C. OF P., No. 2.— Wa&es Slip. 
Estab. name Post Office 




Hours 
W. Ilay. 


State Groo 
Description of piece 
Li. Na. 


ds made 




Hours 
Sunday. 




Go. 






Months. 


Hours, Days, 
Months, Pieces. 


Rat*. 


Amount. 


January 
February 








March 








April 








May 








June 








July 








August 








September 








October 








November 








December 








Total - 









Special Agent_ 



(D.L. 60—.) 

United States Depa/rtment of Labour, 1889. 

COST OF PBODUCTION— No. 2. 

Wages Slip. 



/ 78448. 



1. The design of this wages slip is to_ obtain the 
earnings of all the difiTerent workpeople in the very 
establishments from which the facts are obtained re- 
lating to cost of production, and for the same period. 
Its purpose is similar to that of the one recently used 
in the railroad work. 

2. You will notice that the blank is made large 
enough so that weekly or fortnightly payments can be 
entered, as you are quite likely in manufacturing 
establishments to find payments are made at less 
intervals than one month. 

3. In the column of hours, days, months, piece, erase 
the unnecessary words. 

4. By " description of piece," near the top of the 
slip, is meant a description of the piece referred to 
when it is stated in the column below that wages are 
paid on that basis. 

5. As soon as you have made arrangements in a mill 
to obtain cost of production, notify the Department 
how many of these will be wanted, and they will be 
immediately mailed ; or a quantity can be ordered in 
advance if deemed best. 

Carroll D. Weioet, 

OormmissioTKr. 



H h 
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ROTAI^ COMMISSION ON ]:,ABOW 



(D.L.— 106.) 

United States Department of Lahowr, 1^90. 

Special Agent. 

COST OF PEODUCTION— NEW SERlES; No. 2.' 

Cotton Goods. 
Inquiries. 



1. State ? . 



2. Locality (post office) ? 

3. Name of establishment P 

4. Name of official to address ?_ 

5. Title of official to address ?_ 



6. Tear when this product was manufactured ?_ 



7. Days of running time (in fall time) for the last 
fiscal year ? . . 

DeservpUon of One Yard of the Goods (the Unit). 

8. Commercial name ? 

9. Width in inches ? 



10. Number of picks per inch — ^warp ?_ 

11. Number of picks per inch — weft? 

12. Number of yarn used as warp ? 

13. Weight of warp ?_ 



14. Number of yarn used as weft ? 

15. Weight of weft ?_ 



16. Weight of sizing in warp ? . 

17. Per cent, of sizing in warp ? 

18. Number of yards to the pound.? , 

Analysed Oost ofprod/ucing One Yard of the Goods' 
{the Unit). 



Items of Cost. 



Agent's 
Calculation. 



Manufacturer's 
Calculation. 



19. Cost of carding P 

go. Cost of spinning warp? 

21. Cost of spinning weft f ' 

22. Cost of spooling P 
28. Cost of warping? 
24. Cost of dressing P 
26. Cost of drawing-in ? 

26. Cost of 'Weaving (actual'! 
weavers) P S 

27. Cost of weaving (all others 1 
in weaving department) ? S 

28. Cost of clpth-room labour ? - 

29. Cost of miscellaneous labour P 
SO. Total labour cost P 

31. Cost of salaries (officials and > 
clerks) ? i 

32. Cost of cotton P 

33. Cost of warp when bought P 

34. Cost of weft when bought ? - 
36. Cost of materials for sizing P 

36. Cost of fuel and lighting P - 

37. Cost of oil P 

38. Cost of mill supplies P -; -- 

a. • - ,.? 



39. Cost of insurance P 



JfJi ! H 



^^ 



40. Cost of taxes P 




41. Cost of interest P 


i 


42. Cost of depreciation P 


1 


43. Grand total cost of the unit P , 


■ 



. , I (D.L.— 51.,„ 
United States Department of Lahowr, 1890. 



Name : ^ 

Tear ending : 



Special Agent. 
COST OF PEODUCTION— No. 3. 
WoBKiNG Men's BuDeEis. 

Name of establishment : 

Locality : '■ 



The rSinily. 


Sex. 


Age. 


Occupation. 


Tear's 
Earnings. 


1. Husbajid - 

2. Wife ' - 










3. Eldest phild - 

4. Next child - 










6. Next child -' 
6. lif ext'oWy ' - 






., .- „ ■ .r .' 




7-.' Next, child' - 










8.r 










9. 










10. 






Total - - 

Tear's Income from 
all other »oui-ces ? 




. .A 




Do you ovro a hous( 


>? 









Gosiof'Lvaing. 



Items. 



Quantity. 



Cost 



Bent 



Vcmous Inqwries. 

44. Transportation cost per 100 pounds to point of 
free delivery ? \ 

45. Production per spindle per day of warp yam used 
in this nnit ? 

'46. Production per spindle per day of weft yarn used 
iu this unit ? \ , _^_^ 

47. Sjleed of looms— picks per minute in weaving 
this unit ? 

48. Production per loom per day (in yards) of this 
unit ? . ' 

49.' Piece price per oiit for weaving this unit ? 

50. Length of cut (in yards) ?_ 



Lighting - '' _ - . 

Taxes 

Property insurance - 

LiteiinSUrsjnfeS/iiasband - 

Life insurance, wife - 

ClotWing f or husban^ . - 

Clothing for wjfe 

Clothiiigfor children 

i'umiture and utensils 

Behgion 

Charity 

Labour organisations 

Other associations 

Books and newspapers - 

Sickness ... 

Amusements 

Taxation 

Intoxicating liquors 

Tobacco 

Sundries (not above speciiied) . 

Food. 



iruA 



A';f 



Total- 
Surplus or deficit P 



What have yon done with the surplus ? 
How have you met the deficit ? 



Bieinarks. 



51. Number of looms run by weaver in weaving this 
unit? " 



iPPfei^DIX.-^WHOLE e61ttMlSfel6j!T; 



iM 



(D.L.— 61.) 

United States Bepartrhent of Labour, 1889. 

COST OF PEODUOTION^No. 3. 

Working Men's sPudgets. 

Instructions. '' 

1. The name of esbablislameiit asked for is that in 
which the man Works. Quite generally it should be 
an establishment from which cost of production has 
been obtained; but this is by no means absolutely 
necessary. 

2. The year ending should be^.if possible, for the 
same year"as that for which the cost of,, production was 
obtain|ed. j^.i". ' ■' ." ■ ■•'" 

3. littdef , year's earnings, on each line, are to be 
placed! -only the earnings from- the occupation men- 
tioned on the corresponding line. Any additional 
earnings of the family should be lumped together and 
inserted in answer Co " Tear's income from all other 
sources." _ 

4. Numbers 8 and 9 are left blank to insert any 
relatives who are members of the family. If you are 
dealing with a family which has a boarder or two, what 
they pay for board should be put under "Tear's income 
from all other sources," since their cost -of living 
will have to be included with that of the family proper ; 
but as far as possible avoid families that have any 
boarders. ' " - * 

5. In. addition to any. earnings from another occupa- 
tion than the one given on the slip which y6u have 
been mstructed to put under " Tear's income from all 
other sources," include also, in answer to this same 
inquiry, any other family income, as from savings 
banks' deposits, &c. 

6. Under cost of living about all of the miscellaneous 
expenditures of a family are provided for ; but in case 
you find, as peculiar to foreign countries, certain other 
items which it seems best to specify separately, it may 
be done by interlining between some of the printed 
items. Avoid, however, too much of this. Whenever 
a workino- man owns real estate upon which there is an 
annual expenditure for mortgage, erase the -yvord 
"Eent" and insert "mortgage." Aigamst the word 
" Fuel " write "wood " or " coal," whichever is mainly 
used. Against the word ' ' Lighting " ' insert " gas " or 
" oil " whichever is mainly used. At some convenient 
place before the entries for ; ' Food " interlinej the 
exnenditures for intoxicating lic|uors)and for tobsicco, 
(separately). The column headed quantity quite c^flen 
cannot be filled with reference to the printed items, but 
when possible proper entry should be made as, under 
rent the number of rooms should be stated, &e- I 

7 'Spaces are left to write in the various kinds of 
food consumed. These should be given with reafeon- 
able fulness of detail, leading articles of meat^, of 
vegetables, and of groceries being specified by name. 
It will probably nearly always be possible to fill the 
column headed quantity under food. Avoid using 
seneral terms, such as groceries, provisions, <S50. 

8 If there is objection to answering the two ques- 
tions relating to surplus and deficit, under the parallel 
mips thev may bei passed by. : , , . 

g AH money values on the blank may be entered m 
the'moneyof the country; wewill m^e the change 
into United Statesj money here in the office. 

10 Inauiries should be made m markets and groceries 

■ „iw as to prices of commodities oonsiimed by 

oocaswnally ^^^h g^^^ements closely approximate to 

families, to se^^ to you by the families themselves. 

*\^*''^ "funder remarks may be used or uot,;as 

11. Ihe space ^ ^^^^^ ^^^ ponditions surrounding 

seems **™'-^- g^iently illustrated by the answers to 
the family uot sumoi j Wank they may be 

the inquiries mentioned "'L*^ JJf^^^'^gi^^^^^^ 
brought out in this space ;Ja^°-l;^^^^^^ information 

tioned here. °*'*r'®i „„ j ,-f j-i,;. gpace is used at all 
however, is not, wanted, and if tl"?^Pl°t\'„„ „, t.hrpe 



however is '^"^i^^^l^'Xre^ce to oily two or three 
it should be used ^^i* jff ,!^fl™ ii„ L all families. 



essential points 

12. An additon 
should be madej 
error made by 



on of earnings and of__cost of 1 ving 



"whil yorarTonlhe spot, so that any 
error ma.. .. ,2 faU f ^^^^ -^™*"" "'^ 



famiUes'Thnt information shbuldalso be furnished to the 
office on the cost of' living of nnmairied persons. AH 
that will be necessary on this point is the price charged 
for board (room and meals) to unmarried men 'and' to 
unmarried women in t^parding houses owned or con- 
trolled bytheinill proprietors and in other boarding 
houses or private families ; also the price charged for 
room and the price charged for meals separately. A 
sufficiently full and explicit statement, on a separate 
sheet, covering these, points for ep/oh locality visitgd 
should be forwarded to the department with the badget 
returns for that locality. 

Oakeoll D. Weight. 

Oommdssioner. 



(D.L.— 107.) 
United States Department of Labow, 1890. 



Special Agent. 
COST OF PRODUCTION— NEW SERIES, No^S. 
OoiToif Taun and Thkead, 

InqvJvries. 

1. State? , 

2. Locality (post office) P _,_ - 

3. Name of establishment P 

4. Name of official to address P ..^_, 

5. Title of official to address ? 



6. Period of time covered by this return P _^^_, 

7. Days of running time (in full time) for this period P_ 

8. Days of running time (in full time) for last fiscal 
yea,r ? , 

Ya/rn and Thread Manufactu/red. 

NTJMBEES op yAKIJ- AlfD THREAD. 



9. 
Warp. 


"Weft. 


11. 
Thread. 


1 


1 





12. Average number of yarn spun during this period P 

13. Average number of thread spun during this 
period P 



$ 



I Motive Power. 

14. Kind of mptive poVer P 

15. Rent paid for water power (if any) for period P 



16. Cost of coal at factory per ton P 

17. Total cost at factory of coal 
period ?_ 



used during 



18. Means of lighting P_ 

19. Cost of lighting for period P_ 



Opening and Piehing. 

20. How may operations of picking ? _^ 

21. Pounds of cotton put through picking machines 
for period P 



Glassifieaiion of Labour in 


Opening dnd Piekimg. 


OccupationSi 

„ '.■ 1 


22. 

Nuinber. 

:• 1 


23. 

Sex. 


24 

Kate of Pay 

per Day, 

Week, or 

Piece. 


25. 
Eornines 
per 'Week, 
Full Time. 


i 
1 
Overseers 

Second hands 

Openers 

Picker^ ' 

Labourers 

Others 


1 




S 


a 



26. Total wages paid in opening and picking de^rt- 
ment for period P % ^ ■". ■....-.- 

27. Hours of labour per week m opening and picking 
department P %-^ 

H h 2 
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ROYAL COMMISSION ON LABOUR: 



Oarding, Combing, Bramvng, and Boving. 

28. Is Bingle or double oarding done P 

29. Is combing done P 

30. Number of operations of roving P 



Olassifieation of Lahowr in Ocwding, Gorribing, Drawing, 
and BfOving. , 



Occupations. 


SI. 

Number. 


32. 

Sex. 


33. 

Bate of Pay 

per Day, 

Week, or 

Piece. 


M SB. 
Tj„™;-„™ Number of 

lull Time. OpSive. 


Orerseers 
Second hands - 
Section hands - 
Card grinders - 
Oardstrippers - 
C!ard minders ■ 
Combers 
Railway hands - 
Can carriers 

Drawing-frame > 

tenders J 
Intermediate- X 

frame tenders J 
Boving - frame > 

tenders J 
Pine fly- frame 1 

tenders S 
Labourers 

Others 






$ 


$ 

• 





Spmning. 

38. Different kinds of spinning done in the establish- 
ment ? . 

39. Total number of frame spindles in operation 
during period P _^ 

40. Total number of mule spindles in operation 
during period P 

Frame-spinning — Wa/rp. 



41. 

Numbers 

of 


42. 
Spindles 

per 
Frame iu 
operation. 


43. 
Revolu- 
tions per 
Spindle 

per 
Minute. 


44. 
Produc- 
tion per 
Spindle 
per Day 
(Pounds). 


46. 

Piece 

Price for 

Spinning 

per 
Pound. 


Auouiri OF 

FBBOESIirS 

Pbiob aoinre 

TO— 


Tarn. 


46. 
Spinner. 


Dofter. 










t 


t 


» 



Frame-Spinning — Weft. 



36. Total wages paid in carding, drawing, combing , 
and roving department for period P f 

37. Hours of labour per week in carding, combing, 
drawing, and roving department P 



» f 



Miile-spinning — Warp. 



48. 


49. 
Spindles 
per Mule 

iu 
operation. 


50. 

Length 

of Stretch 

(Inches). 


51. 
Stretches 

per 
Minute. 


62. 

Revolutions 

per Spindle 

per 

Mmute. 


53. 

Production 

per Spindle 

per Day 

(Pounds). 


54. 

Piece Price 
paid for 
Spinning 

per Pound. 


AmOUlfT op PEECEBIlfG PEICE GOING TO— 


Numbers 

of 

Yarn. 


56. 

Spinner. 


,86. . 
First 
Piecer. 


67. 
Second 
Piecer. 


68; 

Back Boy. 














$ 


t 


$ 


$ 


« 



Mu Ic-spvmimg — Weft. 



59. Total pounds of warp produced in the establishment for period P 1_ 

60. Total pounds of weft or filling produced in the establishment for period ? 





Glassifleation of Labour in Mule-epvwmng. 






Occupations. 


61. 
Number. 


62. 
Sex. 


63. 

Bate of Pay 

per Day, Week, 

or Piece. 


64. 
Earnings 
per Week, 
Full Time. 


66. 
Number 
of Mules '>•■ 
per Operativs. 


66. 
Number ' 
of Spindles 
per Operative. 


Overseers .... 

Secondhand! 

Section hands ■ ... 

Spinners 

Piecers . . ■ - 

Dofters . . . • 

Roving carriers 

Back boys . - ■ • 

Creelers . • • ■ 

Labourers . ■ . - 

Others .... 






i 


t 







; APPBNDIX. — WHOLE COMMISSION. 

Olassifieaiion of Labour in Frame-epinning. 



H5 



Occupations. 

• 


67. 
Number. 


68. 
Sex. 


69. 
Bate of Pay 
per Day, Week, 
or Piece. . 


70. 
Earnings 
per Week, 
full Time. 


71. 

Number of Sides 

per Operative. 


72. 

Niunber 

ofSp^dles 

per Operative. 


Overseers 
S(tcond hands - 
Section hands 
Spinners 
Uoffers 

Boving carriers 
Labourers 
Others 






i 


S 




1 



73. Total wages paid in frame-spinning department for period P 

74. Total wages paid in mule-spinning department for period P_. 

75. Hours of labour per week in spinning departments P 

Classification of Labour in Winding, Do^^bling, and 



Occupations. 


76. 
Number. 


77. 
Sex. 


78. 

Bate of Pay 

per Day, Week, 

or Piece. 


79. 
Earnings 
per Week, 
Pull Time. 


Overseers - 
Second hands 
Doublers 
Twisters - 
Gasers or singers - 
Twiners 
Labourers 
Others 






t 


$ 



80. Total wages paid in winding, doubling, and 
twisting department ? % , 

81. Hours of labour per week in winding, doubling, 
and twisting department ? 

Miscellaneous Lahowr. 



Occupations. 



Num- 
ber. 



Qver»eers (or') 
'foramen) S 
Packers - 

Packers' assist- ) 
ants / 

Weighers - 

Engineers - 

Firemen - 

Coal wheelers • 

Machinists - 

Car^nters ar\ 
joiners 3 

Masons 

Warehousemen 

Watchmen 

Teamsters 

Porters or mes-l 

sengers S 

Elevator men - 

Yard hands 

Labourers 

Others - 



8S. 
Sex. 



84. 

Bate of 

Pay per 

Day, Week, 

or Piece. 



86. 
Earnings 
per Week, 
Pull Time. 



Hours of 

Labour 

per Week. 



87. Total wages paid in miscellaneous department for 
period P_ % • — ■ 

88. Number of salaried ofiicials and clerks P 

89. Total amount of money paid to such salaried 
ofSoial and clerks for period? $ — . — 

90. (Jrand total of salaries and wages paid during 
period P _$. 



Waste Account. 



Departments. 


91. 
Founds 

of 
Waste. 


92. 

Value of 

Waste 

per 
Pound. 


93. 

Total Value 

of Waste. 


9«. 

Per Cent, 
of Waste in 

different 
Departments. 


Opening and pick- ) 

Sin^e carding 

Double carding - 

Combing 

Drawing, roving,') 
and spinning S 


• 


t 


t 




Total 











95. Do frame-spinners clean, oil, and dofE their 
frames P ^ 

96. Do mule-spinners clean, oil, and doff their 
mules P . 

97. Do mule-spinners have piecers and back boys to 
assist ? " 

98. Do they pay them out of their own (the spinners') 
wages ? 

99. If so, what proportion of their own (the spinners') 
wages ? 



Materials entering into the Goods ; also other Sitpplies, Sfc. 

100. Pounds of cotton used to make the product of 
the period ? 

101. Total cost of cotton used during the period ? 

Cost of Ootton per Poiind used in making different Yarns 
a/ad Threads. 



102. 

Numbers of Yarn 

and Thread. 


103. 

Kind and Grade of 

Cotton used. 


104. 
Cost per Pound. 






$ 



105. Cost of oil for period P $ 

• 106. Cost of mill supplies (not including fuel, lighting, 
or materials previously given) for period P 

«•_ I 

h. $ 



e. 

a.:. 

e. 



.1. 
_«_ 
.$- 
J. 



107. Cost of insurance for period ?_ $ 

108. Amount of taxes for period P J $, 

109. Amount of interest for period P $ 

110. Amount of depreciation for period P $. 

111. Cost of transportation per 100 pounds to point 
of free delivery P $, 

Hh 3 



.246 



ROYAI COMMISSION ON LABOUR: 



AncJysed Oost of Prod^mg One Pound {the Umt) of Ymn and Thread of dijm-ent NtmJ>ers. 



Numbers of Tarn 
and Thrtad. 


115. 
Cost of 
Cotton. 


U6. 

Cost of 
Opening 

and 
Picking. 


117. 

Cost of 

Carding, 

Drawing, and 

Eoving. 


118. 

Cost of 

IVame 

Spinning. 


119. 

Cost of 

Mule 

Spinning. 


120. 

Cost of 

Windink, 

Doubling, land 

Twisting. 


121.- 
Cost of Mis- 
cellaneous 
Labour. 


182. 

Total 

Labour 

Cost. 


123. 
Cost of 
Salaries 
(Officials 


112. 
Warp. 


US. 

■Weft. 


114. 
Thread. 


and 

Clerks). 

H-^ "4— 








$ 


$ 


$ 


$ 


i 


S 


*-..,. 


„ .■..* 



124. 
Cost of OU. 


125. 

Cost of 

Mill Supplies. 


126. 
Cost of Puel 
and Lighting. 


127. 

Cost of 

Insurance. 


128. 
Cost of Taxes. 


129. 
Cost of 

.Ipter^t, ,, 


130. 
Cost of 
, , Depreciation. 


131. 
Grand Total 
g5Si'0fTH»|t. 




$ 


? 


? 


« 


s 


< $ 


i 



(D.L.— 108.) ■ 
United States Bepartment of Labour, 1890. 



Special Agent. 

COST OF PEODTJCTION— NEW SEEIBS, Ho. 4. 

WOOLMH AND WOKSTBD GrOODB. 

Inqwiries. 



1. State P_ . 

2. Locality (post office) P 

3. Name of establishment ? 

4. Name of official to address ? , 

5. Title of official to address ?. 



6. Period of time coTered by this return ?. : 

7. Days of running time (in full time) for this period ? 
' 8. Days of running time (in full time) for last fiscal 

year P ^ „ . — , — p- . 

Motive Power. ' ' 

9. Kind of motive power ? ^.-3-5 

10. Kent paid for water-power (if any) for period: P 

'%' ^ 

11. Cost of coal at factory per ton ? $ . 

12. Total cost, at factory, of coal used during period P 



13. Means of lighting ? - 

14. Cost of lighting for period P _ 



Olassifieation of Laboitr in Wool Sorting. 









1 




Occupations. 


15. 
Number. 


16. 

Sex. 


17.1 

Bate of Pay 

perDay.'VVeek, 

or Piece. 


18. 

Earnings per 

"Week/Tull 

Time. 


Overseers 




.,. 


^ ? 


'i'' s' 


Secondhand - 


f 








Sorters - 








i 


Labourers 











Others - 
















\ 



19. Totil wages p^,id in wool-sprting department for 
period ? S !__ — „__ ,,, ,p,' , ■' 

20. Hours of labour per week in wool-sorting dc- 



Glassifieation of Labour in 


Seowring and 


JJyemj. 


Occupations. 


21. 
Number. 


22. 

Sex. 


23. 
Bate of Pay 
per Day, Week, 
or Piece. ' 


24. 
Earnings per 
Week/Tull 
' ■ Time. 


Overseers 






« 


« , 


Second hands - 










Scourers 










Dyers ' - 






, 




Driers - 




■, •, 1 




Pickers - 








Labourers 


•yv 


,., ,. 




Others - - 

i 









25. Total wages paid in scotiring and dyeing depart- 
ment for period P f 



26. Hours TDf' labour per week'in scouring and dyeing 
department P 

Glassifieation of Labov/r in Oa/rding and Gonibvng. 



Occupations. 



Overseers (carding) 

Second hands (card-') 

ing) J 

Overseers (combing) 

SecondliandB(comb-') 
ing) S 

Card feeders - 

Card strippers 

Card grinders - 

Preparers 

Finishers - 

Gill-box tenders 

Back washers 

Combers 

Labourers 

Others 



27. 
Num- 
ber. 



Sex. 



29. 

Bate of Pay 

per D^, Week, 

or Piece. 



30. 

Eamuigsper 

WeekTTuU 

Time. 



31. Ttftal- wages paid in carding and; combing depart- 
ment for period p $ <■■',•<■' 41) , ,'ij, 1 i ':'ir>i^ ■. 



partonent ? J 



; 32. Hours of labour per week in carding ttndfcombing 
department ? ^___ ■__^ _ ^' ' ' 
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'-Hi..,- ,.-.im<i<!.. 1.. „ ... :■, M ' Spinning. 

33. Different kinds of spinning done in the establishment ?_ 



34, Tota,! nnmber of frame ^pijitj^pa i]p,,oper^tion during period p_ 

35. Total ritimber of miile spiip^dles in Operation during period P_^ 









Frame-spinning — Warp. 












36. 

KuDS, or Numbers, 

ot Tarns. 


37. 
Spindles per 


88. 

Kevolutions per 

Spindle per 

Minute. 


39. 

Production per 

Spindle per Day 

.(Pounds). 


M.I 

Piece Price for 

Spinning per 

Pound. 


Amount op PREOBDiifa 
tPaiCE Qoisia TO— 


Frame m 
Opeiiition. 


41. 
Spinner. 


42. 
s DofiEer. 








r ,^ 


i 
















i '■ 


f 














.•'-,l.,TlW 






1 




X 

f-iaaoi. . . 

.(hUiiu, 








• -TOid 










1 <!><! ■.*■)• 


• 


1 




, u 


1 

i 




_., . '-> ^M ..■ ■:-'■ 







Frame-spinning — W^t 












lv\-m|. 


\ 


% 


$ 


} 



Mule-spiMning — Warp. 



43. 


44. 
Spindles 
per Mule . 

in 
Operation. 


45. ■ 
Length of 
Stretch 
(Inches). 




m. 


Eeyolutions 
of Spindles 
per Minute. 


43. 

Production 

per Spindle 

per Day 

(Pounds). 


49. 

Piece Price 

paid for 

Spinning 

(per Pound). 


Amount op PBEOEDiifa Pbiob ooiira to— 


Euns, or 
Numbers, 
of Yarna. 


Str€ 
TSa 


tches 

er 

ante. 


60. 
Spinner. 


61. 
First 
Pieoer. 


52. 
Second 
Piecer. 


£3. 
BackB(7. 


'ft 




■HI 


iii 
(»0 


.0^1! : 


' 


i 
1 


$ i 

i 


5 


S 




$ 










Mvile-gpinwmg— 


Weft. 


















$ 


« 


$ 


$ 


$ 
















I'l'i 


• 

in! i'\ . -'■■' 



54. Total pounds of watp produced in the establishment for period ? 

55! Total pounds of weft or filling produced in the establishment for period P_ 

56. Do frame spinners clean, oil, and doff their frames ? 

57. Do mule spinners clean, oil, and doff their mules ?_ 



58. Do mule spinners have piecers and back boys to assist ? 

59. Do they pay them out of their own (the spinners') wages ? 

60. If so, what propdrtion of their own (the spinner's') wages F_ 



Hh 4 
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ROTAL COMMISSION ON. LABOUR: 



Glassifieation of . 


Jjdbour in 


Spinning 




Occupations. 


61. 
Num- 
ber. 


62. 
Sex. 


63. 

Kate of 

Payper 

Day, Week, 

or Piece. 


64. 
EajTuings 
per Week, 
Full Time. 


65. 

Number of 

Spindles 

per 
Operative. 


Overseers - 

Second hands - 

Yam inspectors 

Spinners \ 
(frame) / 
Doflers (frame) 

Spinners (mule) 

First piecer') 
(mule) 1 

Second piecer") 
(mule) ) 

Soffers (mule) - 

Back boys 

Twisters - - 

Winders (skein 1 
or hank) } 
Labourers 

Others 


■ 




$ 


t 





66. Total wages paid in spinning department for this 
period P j $ 2 



67, Hours of labour per week in spinning depart- 
ment P .__^ ^ 

Olassifiedtion of Lahoilr in Winding, Warping, and 
Dressing. 



Occupations. 


68. 
Number. 


69. 
Sex. 


70. 

Bate of Pay 

per Day, Week, 

or Piece. 


71. 
lamings 
per W^, 
Full Time. 


Overseers 






$ 


" ' i ' 


Second hands 










Slasher tenders - 










Twisters 










Winders - 










Warpers 










Drawers-in - 






1 




Handers-in 






' 




Labourers 










Others 











72. Total wages paid in winding, warping, and dress- 
ing department for period ? $ 

73. Hours of labour, per week in winding, warping, 
and dressing department ? _ 



Wfiomng — Goods Frod/uced. 





76. 
Width 
(Inches). 


Number of Picks per Inch. 


Yams used. 


74. 
Commercial Name of Goods. 


76. 
Warp. 


77. 
Weft. 


78. 
Buns, or 
Numbers, of 
j Warp. 


79. 

Weight of 

Warp m One 

■fard. 


80. 

Buns, or 

Numbers, of 

Weft. 


81. 

Weight of 

Weft in One 

Yard. 


( 






■'. .'.,,.^l 


.'ilifl' 


1 


! 





Sizing in Warp. 


84. 
Yards per Pound. 


Production per Loom per Week. 


87. 
Speed of Looms- 
Picks per Minute. 


88. 

Piece Price per 

Cut for Weaving. 


i 

89. 

Length of Cut in 

Yards. 

1 


82. 
Weight in 
One Yard. 


83. 
Per Cent. 


86. 
Pounds. 


86. 
Yards. 














$ 


i 
1 



90. Total production in pounds P_ 



in yards ?_ 



91. Total number of looms in operation during this period ? 

Classification of Labour in Weavvng 



Occupations. 


92. 

Number. 


93. 
Sex. 


94. 

Bate of Pay per Day, 

Week, or Piece. 


^5- 
Eammgs^er Week, 


Overseers - 

Second hands 

Loom fixer 

Weavers (1 loom) 

Weavers (2 looms) - 

Weavers (pattem) 

Chain makers 

Filling carriers - 

Harness cleaner 

Cloth inspector .... 

Designer 

Labourers 

Others 






« 


1 



96. Total wages paid in w;eaving department for this period ?■_ 

97. Hours of labour per week in weaving department P 
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Classification of Labour in Finishing and Picking, 
Depart'mmit. • 



Miscellaneous Labour. 



Occupations. 


98. 
Tfumber. 


99. 
Sex. 


100. 

Rate ol Pay 

per Bay, 

Week, or 

Piece. 


101. 
JEJamiugs' 
per Week. 
Pull Timp. 


Orerseers 

Second hands 

Shearers 

Bnrlers 

Pullers 

Giggers 

Sewers-im 

Pressers 

Measurers 

Packers 

Labourers 

Others 






t 


$ 



Occupations. 



104. 
Number. 



106. 
Sex. 



I 



106. 

Bate of Pay 

per Day, 

Week, or 

Piece. 



Engineers 

Firemen 

Coal Theelers 

Machinists 

Oarpenterrs 

Masons 

Warehousemen 

Watchmen 

Teamsters 

Porters 

Elevator men 

Yard hands 

Labourers 

Others 



107. 
Earnings 
per Week, 
Full Time. 



108. 
Hours of 
Labour 

per 
Week. 



102. Total wages paid in finishing and packing 
department for period P $ 

103. Hours of labour per week in finishing and 
packing department P 



109. Total wages paid in miscellaneous department 
for period P $ 

110. Number of salaried ofiBcials and clerks ? 



111. Total amount of money paid to such saiaried 
ofiicials and clerks for period P $ 

112. Grand total of salaries and wages paid during 
period ?_ 1$ 



Materials entering into the Goods. 



113. 


114. 

Kind and Grades of 

Wool used. 


115. 
Cost of Wool per 
Pound at Mill. 


116. 

Per Cent, of net 

Waste from Wool to 

finished Goods. 


Pkice paid poe Yarbs pbb Podkd 
delivereu, ip ast bought. 


Commercial Name of 


Warp. 


Weft. 


Goods. 


117. 
Number, 


118. 
Price. 


119. 
Number. 


120. 
Price. 






» 






i 




t 



121. Pounds of wool used to make the product of the 
period P^ 

122. Total cost of wool used to make the product of 
the period ? $ 

123. Total cost of yarns used (if any bought) to make 
the product of the period ? $ ^.. 

124. Total value of yarn sold (if any) manufactured 
during period P $ 

• 125. Per cent, of waste (gross) from wool in the 
grease to finished goods P 



Bleaching or printing the Goods heretofo',-e described. 



1S8. 
Names of Goods. 



139. 

Cost of Bleaching or Printing per 

Yard (Metre). 



126. Total value of all waste for period P_ 



J- 



127. Per cent, of waste (net) from wool in the grease 
to finished product P 

128. Is sizing done by hand or machinery ?_ 



1. 

2. 
3. 
4. 
6. 
0. 
7. 



129. Cost of sizing material used during period ?_ 

130. Cost of dyeing material used during period P_ 

131. Cost of oil for period P_ 



yard or pound of 
the hands of the 



132. Cost of mill supplies (not including fuel, 
lighting, and material previously given) for period P 



140. Transportation, cost per 
delivering finished goods into 
purchaser ?_ % ^ 

141. Cost per bale or packa.ge (give weight of cloth 
in package) for transportation from the factory to the 
docks at the usual place of shipment to the United 
States ? % 1 

Weight of cloth in package ? 



e. 
d. 

e. 



3 



133. Cost of insurance for period ?_ 

134. Amount of taxes for period ?_ 



-« 



135. Amount of interest for period P $_ 



136. Aipouut of depreciation for period ?_ $_ 

137. Cost of dyeing difl'erent colours per 
pounds P $ — . , . — 



100 



142. 
Names of Goods. 


143. 
Place of Sale— Factory 
or Customary Place of 
Market (Give Name). 


144. 
Net selling Price at 
such Place, per Yard 

(Metre). 


1. / 

2. 

». 

4. 
5. 

fi. 1 
7. 


• 



78448. 



I i 
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ROYAL COMMISSION ON LABOUR 



(D.L.— 109.) 
b'nited States Department of Lahowr, 1890. 



Special Agent. 

COST OF PEODUOTION— NEW SERIES, No. 6. 
Woollen and 'Woested GtOods. 



Inguwies. 



1. State? 



2. Locality (post ofi5co) ? ' "-' " ' ' ' 

3. Name of establishment P , ^ 

4. Name of official to address ? .^ 

5. Title of official to address ?_ ^:„ -^'^a , u^_ 

6 Tear when this product was manufacffiire4,;;;:_j — 
7. Days of running time (in full time) for that fiscal 

year ? 



Description of One Ya/rd of the Goods (the. Unit). 



Commercial name H^ 
Width in inches ?_ 



10. Number of picks per inch— warp ?^ 

11. Number of picks per inch — weft ?_ 

12. Number of yarn used as warp ? — 

13. WfeightofwferpP, 



14 Number of yam used as weft ? 
15. Weight of weft P 



16. Weight of sizing in warp P.^ 

17. Per cent, of sizing.in warp ?___ 

18. Nutnber of yards to the pound t* _ 



Anahised Cost of prodMcing One Yard of the Goods 
•' {the Unit). 



Items of Cost. 



Cost of sorting 

Cost of scouring and dyeing 

Cost of ci'.rding 

Cost of combing - 

Cost of spinning warp 

Cost of spinning weft 

Cost of spooling 

Cost of warping - 

Cost of dressing - ' - "■ 

Cost of weaving (actual weavers) - 

Cost of weaving (all otliers inl 
weaving department) .* 

Cost of cloth-room labour - 

Cost of miscellaneous labour 

Total labour cost 

Cost of salaries (officials, clerks, &c.) 

Cost of wool ■ - ' 

Cost of warp when bought 

Cost of weft when boucht 

Cost of material for dyeing 

Cost of fuel and lighting 

Cost of oil 

Cost of mill supplies 



Agent's Manufacturer's' 
Calculation. Calculation. 



4L. 

42. 
43. 
44. 

45. 



/. 

Cost of insurance 
Cost of faxes 
Cost of interest 
Cost of depreciation 
Grand total of cost of the unit 



; Various Inquiries. 
4S. Transportation cost per 100 pounds to point of 
free delivery P ^ ;_ 

47. Production per spindle per day of warp yarn used 
in this unit ? 

48. Production per spindle per day of weft yaiti used 
in this unit P 

49. Speed of looms— piciss per minute in weaying 
this unit ? 

50. Production per loom per day (in yards) of this 
nnit? 

51. Piece price per out for weaving this untt ? 

52. L^gth of cut (in yards) ?_ 



53. Niimber of looms run by weaver in weavin^^ this 
unit ? ; ^_^____^^_ 



(D.L.— 110.) 
T/mted States Department of Labow, 1890. ' 



SpeciaJ Agent.' 

COST OF PRODUCTION- NEW SERIES, No. 6. 
Woollen and Worsted Tabns. 

Inquiries. 

1. State? 

2. Locality (post office) ? 

3. Name of establishment ? 

•4.' Nam*' of official to address ? 

5. Title of official to address ?_ 



6. Period of timer coverpdi by; this return ?_ 



7. Days of running time (in full time) for this .period P 

8. Days of running time (in full time) for last fiscal 
year ? 

Yarns manufactured. 
Kuns, or Numbers, of Yarns. 



9. Warp. 



10. Weft. 



11. Average mj-mber of runs of woollen yarns spun 
during period ?_J 

12. Average number of worsted yarns spun during 
period ? ; 

Motive Power. 

13. Kind of motive power ? 



, 14. Rent paid for water-power (if any) for period ? 
15. Cost of' coal at faciiory, per ton ? | 



16. Total cost at factory of coal used during period P 



17. Means of lighting ? 

18. Cost' of lighting for period ?_ 



Olassification of Labour 


in Wool Sorting. 


Occupations. ' 


Number. 


'. 20. 

Sex. 


21. 

Bate of Pay ■ 

per Day,.Week, 

or Piece. 


22. ' 
Ibnings- 

FullTiine. 


Overseers - 






$ 


$ 


Second hand - 










Sorters 










Labourers 










Others 


1 









Glassifieaiio 


n of Lahowr i/n 


Scouring and Dyeing. 


Overseers 






$ 


$ 


Second hands 










Scourers - 










Dyers - 










Driers - - 










Pickers - 










Labourers - 










Others 
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^?' '^°**'' ^*ges paid in wool-sorting department for 
period P ^§ 

24 Hours of labour per week~~iii wool-sortinK 
department ? _j. ° 

25. T*al wages paid in scouring and dyeing depart- 
ment for period P $ ■ . ^^^ 

26. Hours of labonr per -week in scouring and dyeing 
department P 

Classifieatiqnof Le^owrinGarding and Gombing. 



Occupations. 


27, 
Number. 


28, 
Sex. 


29. 

Bate of Pay 

per Dajy, "Week, 

or Piece. 


so. 

Jiarniiigs,. 
per WeeK," 
Full Time. 


Overseers (carding) 


'jt 




6 


'.I 


Second hands ') 
, (carding) S 
Overseers (comb-') 
• ■ ing) ; 
Second hands > 
(combing) ) 
Card feeders 










Card strippers 










Card grinders 








•1- i / ot 1 .B" 


Preparers - 








Lix- •.. .r: 


Finishers » 








-.7! 


Back-washers 








1 Mil S'i! - 


Combers - * 










Gill-box tenders - 










Labourers 










Others 


.'-' 









31. Total wages paid in carding and combing depart- 
ment for period ? $ 

32. Hoiirs of labonr per week in carding and combing 
department ? 



8pinmng\ '• 



33. Different kinds of spinning donp in the 
establis^menE ? 

34 Total number of frame spindles Tn Operation 

durmg period P 

, 36. Total number of mule spindles^ uT operation 
during period ? ^^ 

Fro/tne-spinning — Wa/rp . 



Buns, or 
Numbers, 
of Tarns. 



Spindles 

per 
Prame in 
operation. 



38. 
Kevolu- 
tions per 
Spindle 

per 
Minute. 



Produc- 
tion per 
Spindle 
per Day 
(Pounds) 



40. 

Piece 

Price for 

Spinning 

per 
Pound. 



Amount ou 
peeoediho 

PEICB OOIKt 
TO— 



41. 

Spinners, 



Doffeis. 



Fra/me-spinning — Weft. 



■ w Vn\wv.~i 



u u;ti.. 



Mule- spinning — Warp . 



43. 


44. 
Spindles 
per Mule 

in 
operation. 


45. 

Length 

of Stretch 

(Inches). 


46. 
Stretches 

per 
Minute. 


47. 

Hevolutions 

per Spindle 

per 

Minute. 


48. 

Production 

per Spindle 

per Day 

(Pounds). 


49. 

Pieco Prire 

paid for 

Spinning 

(per Pound). 


AMoirifT or PSbcediitg Peice aoiKS to— 


Euns, or 
Numbers, 
of Tarns. 


■ 50. 
Spinner. 


51. 
First 
Pieeer. 


52. 
Second 
Pieoer. . 


5S. 
Back Boy. 








J 


'. i 1 en '}o .'SO 
\ 


.(!>' 


?' 


$ 


? 


? 







-imA. JiH 


|.H!'K> =<:j',. 


,■.■•.♦ J(i 


-riHTt.t :.. 


1 Mlt/le-spVnning — Weft 



'!tii%t 



54. Total pounds of warpiproduced injthe establisllment for period? 

55.' Total pounds of weft or filling produced in the establishment for period ?_ 



li 2 
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llOVAL COMMISSION on LAHOUil : 



OlaBsifirution of Labour m Spinning. 



'Jccnpations. 



S6. 
Num- 
ber. 



Sex. 



68. 
Rate of 
Pay per 



59. 

Earnings 

per Week, 



Number of 
Spindles 



Day, Week, |l?'i, Tfme I ^ P^l'- 
orhece. '"" '"" ' ' Operative 



Overseers 






$ 






Second hands - 








Tarn inspectors 










Spinners (fmme) 










Doffers (frame) 










Spinners (mule) 






: i 


First piecer ■) 
(mule) i 

Second piixer \ 
(mule) ) 

DofEers (mule) - 






1 i 

! 1 
1 i 

1 ' 


Back boys 






' ! 


Twisters 








Winders (skein) 
or hank) ) 
Labourers - 












Others 













61. Total wages paid in spinning department for 
period ? $ 

62, Hours of labour per week in spinning department ? 

Miscellaneous Lcibow. 



Occupations. 



fi3. 

-Num- 

biT. 



64. 
Sex. 



m. 

Bate of Fay 

per Day, 

Week, or 

Piece. 






Earnings 
per Week, 
Full Time. 



67. 

Hours of 

Labour 

per Week. 



Overseer.s (or X 
foremen) :> 

Packers 

Packers' assist-) 
ants i 

Weighers - 

Engineers 

Firemen - 

Coal wheelers - 

Machinists 

Carpenters or ) 
joiners S 

Masons \ 

Warehousemen I 

Watchmen - ' 

Teamsters 

Porters or mes-> 
sengers i 

Elevator men - 

Yard hands 

Labourers 

Others 



I 



68.. Total wages paid in miBcellaueioaB 'depMrttnent 
for period ? $ 

69. Nunabw of salaried officials and clerks? I* 

70. Total amount of money paid to such salaried 
officials and clerks for period? % ^ 

71. Grand total of salaries and wages paid during 
period? ; ,$ : , 

Waste Aceount. 



Departments. 


72. 
Founds 

Of 
Waste. 


78. , 
Value of 
Waste 

per 
Found, 


U. 

Total Value 

of Waste. 


Per Cent, of 
Wartein i 
diflertnt 

Departments. 


Wooll sorting and) 
scouring ) 

Carding 

Combing 

Spinning 




t 


J 





76. Do frame spinners clean, oil, and doff their 
frames ? 1. 

77. Do mule spinners clean, oil, and doff their 
mules ? - 

78. Do mule spinners have piecer.s and back boys to 
assist? 

79. Do they pay them out of their own (the spinners') 
wages? : . , 

80. If so, what proportion of their own (the spinMATs') 
wages y 

Materials entering into the Goods ; also other Supplies, 

8re. 

81. Pounds of wool used to make the product of the 
period ? 

, 82. Total cost of wool used during the period ? $ . 

Cost of Wool per Pound used in making different Tarns. 



ss. 

Buns, or Numbers, 

of Yams. 



84. 

Kind and Orade of Wool 

used. 



Cost per Pound. 



86. Cost of oil for period P_ 



87. Cost of mill supplies (not including fuel, lighting, 
or materials previously given) for perioaP 

a. $ 



6. 


$ 


e. 


« 


d. 


^ 


e. 


1 


/.. 


$ 



88. Cost of insurance for period ?_ 

89. Amount of taxes for period ? 

90. Amount of interest for period ?_ 



91. Amount of depreciation for period ? $ 

92. Cost of transportation per 100 pounds to point of 
free delivery ? $ 



Analysed Cost of producing One Pound (the Unit) of Yarns of Different Buns or Nvmibers. 



Buns, or Numbers, 
of Yams. , 


96. 
Cost of 
Wool. 


96. 
Cost of 
Sorting. 


97. 

Cost of 

Scouring 

(Dyeing, if 

any). 


98. 
, ' Coitot 
Carding. 


no 

Oostof 
Combing. 


100. 

Cost of 

Spinning. 


101. 

Cost of 

Miscellaneous 

Labour. 


102. 


93. 
Warp. 


[ 

94. 
Weft. 


Total Labour 
Cost. 




, 


$ 


% 


i 


i 


f 


i 


• 


$ 
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Analysed Gott of producing One Pound (the Unit) of Yo/ms of different Btme or Ntmbers — contiuued. 



103. 

Cost ol Salaries 

(Offlcialstad. 

Clwks). 


j 

104. 
Cost of Oil. 


lOS, . 

Cost of Mill 

Supplies. 


1 

! .. ,106. 
j CoStofPuel 
1 and Lighting. 1 


107. , 
Cost of 
Insurance. 


>,,i 108. 
Cost of Taxes. 


109. 
Cost of 
Interest. 


110. 
Cost of i.-. 
Depreciation. 


111. 
&rand Total 
goat of Unit. 


t 


» 


* 


« 


* 


t 


t 


$ 


t 






(D.L.— 53.) 
United States Bepa/rtment of LaAow, 1889. 



Special Agent. 

COST OF PEODUOTION— NEW SERIES, No. 7, 
Ibon Ore. 
Inquiries. 

1. State ? 

2. Locality (post oflSce) P 



for this 



3. Name of eBtablishment ? 

4. Name of oflScial to address P 

5. Title of official to address P___» 

6. Period of time covered by this return ? 

7. Days of running time (in full time) 
period P. ■. 

7a. Days of running time (in full time) for last fiscal 
year? , : 

8. Does this establishment also operate blast furnaces P 

9. If so, give the location (post office) of such furnaces 
where the ore from this mine is melted P^ 

10. Average depth of mines P^ : 

11. How are they worked ? _, 

12. Average thickness of the veins ? . 

13. Is the ore hard or soft ? __^___.. 



Kinds amd Quantity of Ore produced for Period. 



1*. 
Kinds of Ore (as Hematite, 
Magnetic, Specular, Ac.) ? 



IS. 

. Tons (1,000 Kilos) 

produced f 



Analysis of Ores. 



Kinds of Ore (1, 2, S, as mentioned above). 



1. 


2. 


S. 


16. 

Constituents. 


17. 
Per Cent. 


16. 

Constituents. 


17. 
Per Cent. 


16. 
Constituents. 


17. 
Per 

Cent. 


Iron - - 
Sulphur 
Silica 

Phosphorus - 
Water - 




Iron - ■ - 
Sulphur - 
Silica 

Phosphorus 
Water 




Iron - 
Sulphur - 
Silica 

Phosphorus 
Water 





18." Distance from mines to place of ffee delivery to 
purchaser ?_ 



] 9. Name of such place of fi-ee delivery ?_ 



25. Amount of taxes for period P $_ 

26. Cost of insurance for period P $ 

26a. A-mount of interest for period P 

266. Amount of depreciation for period P_ 

Classification of Labour. 



27. 
Occupation. 



Number. 



Sex. 



Kate of Fay 

,per Day, 

Week, or 

Piece. 



Earnings 
per Week, 
FullTime. 



Mine bosses 

Bankmen 

Blacksmiths 

Blacksmiths' helpers 

Brakemea ' 

Carpenters 

Oartmen 

Drivers 

Dumpers 

Engineers 

Firemen 

Greasers 

Labotu^ers 

Miners 

On-setters 

Ore cleaners 

Pumpmen 

Stablemen 

Strikers 

Timbermen 

Trappers 

Tub cleaners 

Watchmen 

Weighers 

Water boys 

Others 



Hours 

of 
Labour 

per 
Week. 



Means of transportation to place of free delivery P 

21. Cost of transportation per ton (1,000 kilos) to 
place of free delivery ? $ , 

22. Name of shipping point to the United States P 

23. Cost of transportation per ton (1,(500 kilos) from 
place of freti delivery to such shipping point ? $ 

24. Cost of supplies in detail used during period : - - 

a. |_ 

6. $ . 



32. Average number of wage-workers employed for 
period P 

33. Total wages paid wage-workers for period P $ 

34. Average number of officials, clerks, and other 
salaried employes for period P , , ■ ■ 

35. Total wages paid such salaried officials, clerks, 
&c. for period F ' $ 

36. Grand total of all wages and salaries for period ? 

« - 

37. Total amount paid j g°^«'^°°^^'»* ^ ^ - * 
as royalty for period to [ owners of the soil P $ 



38. Average output per mine per day for period — 
tons (1,000 kilos) ? 



39. Daily hours of labour < 



r above ground ?_ 



under ground p 

li 3 
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KOXAL COMMISSION ON XABOIAH:, 
4^naly8i8 of Cost of prodming One Ton. 



Labonr. 


Salaries 

(Officials and 

Clerks). 


Boyalty. 


Fuel and 
Lighting. 


Supplies. 


Taxes. 


JnsuTitnce. 


Interest. 


Depreciation. 


Grand Total. 




i 


I 

i 

1 

















(D.L.— 54.) 
Un/ited States Bepartrnent of Lcibour, 1889. 



Distances, Means, and Gost of Transportation between 
Blast Fwrnaees and Mines, Qfiia/rries, or Ovens from 
which Supplies a/re drawn. 



Special Agent. ^ 
COST OP PBODUOTION— NEW SEEIBS, No. 8. 

Inqmries, 

1. State?. 

2. Locality (post office) ? 

3. Name of establislunent ?, 

4. Name of official to address ? 

5. Title of official to address ? 

6. Period of time covered by this return ? 

6a. Days of rnnning time (in full time) for the last 

fiscal year ? ^^ 

r S-houx^ 

_ .^, , i 9-hour 

7. Whole number of turns for period ? ^ 10-hour 

I H-hour IS- Name of such point of free delivery ? 

L12-hour_ 





11. 
Distances. 


12. 

Means o( 

Transportation. 


18. 
Cost of Transporta- 
tion of Product 
per Ton (1,000 . 
Kilos.) ■ 


1. Coal mines 

2. Ore mines 

3. Limestone \ 

quarries S 

4. Coke ovens 


• 


' 





14. Distance from blast-furnace 
delivery of product P 



to place of free 



Kinds and QvamMty produced. 



Pull Technical and Commercial 
Description. 



9. 
Tons (1,000 ICilos). 



4. 
6. 
6, 

1. 



16. Cost of transportation per ton (1,000 idlos) to 
point of free delivery ?_ ''$ 

17. Name of shipping point to United States ? 

18. Cost of transportation per tda (1,000 kilos) from 
point of free deliver j- to' such' shipping point? ' / $ 

19. Number of blast furnaces ? ' 

19a. Diameter of bosh (in England, boshes) ? 

19&. Height of furnace ? 

20. Output of famaoes per turn of 12 hours P 

»•_ '. furnaces, tons (1,000 kilos) each. 

6- fumaces.j tons (1,000 kilos) each. 

e. _furnaces, tons (1,000 kilos) each. 



d. 



10. Does this establishment operate- 


- 




Through 
Ownership ? 


Through Rental? 


1. Coal mines 

2. Ore mines ■ ■ . 

3. Limestone quarries 

4. Coke ovens 







21. 



furnaces,; ^tons (1,000 kilos) each. 



Number of blowing-engines per furnace p 



22. Number of heating-stoves or ovens per furnace ? 

23. Average period of time furnaces are in T)Iast 
without bemg re-lined ? ^^^ 

24. Kinds of stoves or ovens in use ? 

25. Kinds of fuel used to run engines ? .-: Cost for 
period P $^ 



26. Kinds of fuel used to operate blast P 
period? $ 



_Cost for 



Materials charged into the Furnace dwrvng Period. 



Kind of 
Ore. 



Analysis of Ores (per Cent.). 



Iron 

Phosphorus 
Sulphur 
Silica 
Water 
Iron I - 

Phosphorus 
Sulphur 
Silica 
L: ■\V3((i- 



Tons (1,000 
Kilos) of 
• Ore 
charged. 



Whole 
Cost of 

' Ore 

at Furnace. 



31. 
Tons (1,000 

Kilos) of 
Limestone 

charged. 



■Whole 

Cost of 

Limestone 

at Furnace. 



™' 33. 

Ttos (1,000 
Kilos) of 
i Coke 
eharged. 



34. 

■Whole ■ 

Cost of 

Coke 

at Furnace, 



'^ 35. 
.T^ns (1,000 
ilos) of 
Coal 



t 



charged. 



■Whole i' 
Cost of 
Coal . ! 
at Furnace. 



A»PBMDIX."*-WHOLE COMMISSION. 
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Materials charged mio the Fwrnaoe dwrimg Pertm}— continued. 



■I ■ • 

27. 
Kind of 
Ore. - 



Analysis of Ores (per Cent.) 



Iron 

Phosphorus 

Sulphur - 

Silica 

Water 

Iron 

Phosphorus 

Sulphur 

Silica 

Water 

Iron 

Phosphorus 

Sulphur - 

Silica 

Water 

Iron , 

hi 

Phosphorus 
Sulphur 
Silica 
Water 



Tons (1,000 
Kilos) of 

Ore 
charged. 



30. 

Whole 

Cost of 

Ore 

at Furnace, 






toil' 



31. 
Tons (1,000 

Kilos) of 
Limestone 

charged. 



Whole 

Cost of 

Limesione- 

at Furnace. 



.rti'iJ-H.^H 



Tons <1,000 

Kilos) of 

Oojce 



34. 

Whole 

Cost of 

Coke 

at Furnace, 



SB. 

Tons (1.000 

Kilos) ol 

Coal 
charged. 



<.Vl*MC*'v, 



'H V 



I'i ^-ll, 



Whole 

Cost of 

Coal 

at Furnace. 



. \ 



3605. Tons of scrap, cinder, &c. charged for period ?_ 
36&. Whole cost of same at furnace P_ 



37. Whole, cost of supplies in detail for blast furnace : 

a. ^$___ 

h. « - ' 

c. $ . 



Cost of insurance (blast furnace) P. 
Cost of taxes (blast furnace) P_ 



38. 

39. . . 

3Pa. Amount of interest for period ? 

396. Amount of depreciation for period ?_ 

40. Average number of men employed per turn to each furnace ?_ 



_$. 



Classification ofluohmi/r in Blast Fwrnaoe. 



41. 42. 
Occupation, 1 Number. 


43. 
Sex. 


Bate 
of Pay per 

Day, 

Week, or 

Piece. 


Eaminss 

per 

Week, Full 

Time. 


Hours 

of 
Labour 

per 
Week. 


41. 
Occupation. 


42. 
Number. 


Sex. 


Bate 
of Pay per 

Day, 

Week, or 

Piece. 


Earnings 

WeerFulI 
Time. 


Hours 

■of 

Labour 

Week. 


Superintendent 
Foreman 
Keepers 
Helpers 
Moulders 
Hngineersi - 
Water-tenders 
Stockers 1 - 
Top fillers 
Cagemen - 
Fillers 
Stove men: - 
Hot-blast inen - 






$ 


S 




Locomotive engineers 

Locomotive firemen 

Locomotive brake- 7 
men i 
Machinists 

Carpenters - 

Blacksmiths - 

Watchmen - 

Engineers, dinkey - 

Brakemen, dinkey - 

Cinder tappers 

Slagmen - 

Iron handlers 

Labourers - - 

4 


■ i1 j" — 




$ 


,S "'' 


^\ 



46. Average number of TVforkmen employed in blast furnace during period P 

47. Total wages paid to workmen for period P * 



47 Total wages paia to worjonen lor periou r ip , - 

48.' Average number of officials, clerks, and other salaried persons employed in blast furnace during period ? 

49' Total wages paid to salaried officials, clerks, Ac. for period ?, $ 

50! Grand total of all wa^es and salaries in blast furnace for period -p ; , $ 



li 4 
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ROTAI, COMMISSION ON LABOUR : 
Analysis of Cost of produeiMg One Ton. 



Materials. 


Labour. 


Salaries 
(Officials 

and 
Clerks). 


Royalty. 


Fuel and 
Lighting. 


Sup- 
plies. 


Ta-ses. 


In- 
surance. 


Interest. 


Deprecia- 
tion. 


Grand 


Ore. 


Scrap, 
&c. 


Lime- 
stone. 


Coke. 


Coal. 


Total. 






















• 











(D.L.— 65.) 
United States Department of Lahowr, 1889. 



Special Agent. 

COST OF PRODUCTION.— NEW SERIES, No. 9. 

Muck Bab-Ieon. 

Inqv/vries. 

1. State? 

2. Locality (post office) ? 

3. Name of establishment ? 

4. Name of official to address ? 

5. Title of official to address ? 

6 



Period of time covered by this return ? 



6a. Days of running time (in full time) for the last 

fiscal 3 ear ? 

f 8-hour ' 
1 9-hour 

7. Whole number of turns for period P-^ 10-hour 

I 11-hour 

L 12-hour 

8. Number of puddling-furnaoes ? 

9. 

10. 

11. Whole cost of mix for lining puddling-furnaces 
for period ? $ 

12. Kind of fuel used to heat furnaces ? • 



13. 
14. 
15. 
16. 
17. 



Number of trains of muck-bar rolls ? 



Descrvption and 


Quantity of Muok Bar-Iron, produced 
during Period. 


18. 
Kind (Full Tech- 
nical and Commercial 
Description) . 


18. 
Size. 


20. 


21. 

Tons (1,000 

Kilos). 


1.- 
2. 
3. 
4. 









Description, Quantity, and Oast of Metals used dwring 
the Period. 



Kind (Full Tech- 
nical and Commercial 
Description). 



10. 
11. 
1«. 



Tons used 
during Period. 



24. 
Whole Cost. 



Proportion of 
each per 

Ton of Muck 
Bar Iron. 



29a.. Total number of tons . of coal used for the 
period ? 

30. Whole cost of fuel used to heat pnddling^nd 
heating furnaces and for all other purposes during 
period ? $ 

31. ' 

32. Cost of insurance during period? $ 

33. Cost of taxes during period P g 

33a. Amount of interest for period P ~ g 
336. Amount of depreciation for period? $ 



34. Whole cost of supplies in detail during period 
(not includiug sums already given in ans-wer to 
inquiries 11 and 30) : 

a. $ , 

6. $ ' 



c. 
d'_ 
e. 
/■- 



J. 



35. Distance from establishment to place of free 
deliveiy of product ? 

36. Name of such point of free delivery ?_ 



37. Cost of transportation per ton (1,000 ' kilos) to 
such point of free delivery ? $ ' 

38. Name of shipping point to United States P 

39. Cost of transportation per ton (1,000 kilos) from 
point of free delivery to such shipping point ? $ 

, Glassifieation of Labour. 



40. Occupation. 



41. 
Num- 
ber. 



42. 

Sex. 



EnteofPay 

per Day, 

■Weeik, or 

Piece. 



Earnings 
per Week, 
Full Tinlfe. 



Hours of 

Labour 

per TVeek. 



Blacksmiths 
Blacksmiths' helpers 
Carpenters - 
Engineers - 
Firemen 
Finishers - 
Heaters 

Heaters' helpers 
Inspectors 
Foremen of labourers 
Labourers 
Millwrights 
Puddlers 

Puddlers' helpers - 
Filers 
BrOughers 
Shearmen - 
Shearmen's helpers 
Straighteners 
Watchmen 
Weighers - 
Hookersup (Muck) 
Hookers-up (Bar) - 
Rollers (Muck) - 
Boilers (Bar) 
Drag-outs 
Teamsters - 
Roll turners 
Masons 
Machinists - 
Others 



ABBENDIX. — WHOLE COMMISSION. 
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45. Average number of workmen employed for 
period P 

46. Total wages paid to workmen during period? 
t 

47. Av^age number of officials, clerks, and other 
salaried persons employed for period P 



48. Total wages paid to salaried officials, clerks, &c. 
for period P $ 

49. G-raud total of all wages and salaries in paddling 
and rolling-mills for period P $ 

50. Total value of scrap, cinder, &c. for period? 



Analysit of Oost of prochiemg One Ton. 



Materials 
(Not). 



Labour. 



Salaries 

(Officials and 

Clerks). 



Fuel and 
Lighting. 



Suppliti. 



Taxes. 



Insurance. 



Interest. 



Depreciation. 



Grand 
Total. 



(D.L.— 56.) 
United States Department ofLabowr, 1889. 



Desoription and Quantity of Finished Bar-Iron 
prod/uced dv/ring Period. 



Special Agent. 

COST OF PEODUCTION— NEW SEEIBS, No. 10. 

Finished Bab-Ison. 

Ingv/vries. 



1. State? 

2. Locality (post office) P 

3. Name of establishment ? 

4. Name of official to address ?_ 

5. Title of official to address P 



6. Period of time covered by this return ? 

6a. Days of running time (in full time) for the last 
fiscal year P 



8-hour_ 
9-hour_ 

7. Whole number of turns for period P •{ 10-hour 

^ ll.hour_ 
_12-hour_ 

8. Number of puddling-furnaces P 

9. 

10. 

11. Whole cost of mix for lining puddling-furnaces 
for period P $ ■ 

12. Kind of fuel used to heat furnaces P , 

13. 

14. Number of trains of muck-bar rolls P 

15. 

16. Number of trains of finishing-bar rolls ? 

17. 



Description, Quantity, and Oost of Metals used dv/ring 
the Period. 



18. 

Kinds (full Technical 

and Commercial 

Description). 


19. 

Tons 

used during 

Period. 


20. 
Whole 
Cost. 


21. 

Proportion at 

Each per Ton 

of Finished 

Bar-Iron 


1. 
2. 
3. 
4. 
6. 




t 





22. 

Kind (full Technical 

and Commercial 

Description) ? 


23. 
Size. 


24. 
Length. 


26. 

Tons 

(1,000 Kilos). 


1. 






1 ■' '. i 


2. > 






■■ -'"ff '^v^hV'U'r 


3. 








4. 


^ 






6. 








6. 






1 


7. 


• 


, 




8. 








9. 




* 




10. 




; 




11. 




i 




12. 




. . 





26-29. 

29a. Total number of tons of coal used for the 
period P 

30. Whole cost of fuel used to heat puddling and 
heating-furnaces and for all "^ other purposes during 
period P $ 

31. ssoi' ,'iivi'. 

32. Oost of insurance during period P % 

33. Cost of taxes during period P $ 

33a. Amount of interest for period P $ _ 

335. Amount of depreciation for period P $ 

34. Whole cost of supplies iu detail during period 
(not including sums already given in answer to 
inquiries 11 and 30) : 

a. ^1 

I: $ 

c. % 

A- % , 

e. % . 

/. , - s , — 

35. Distance from 
delivery of product P 

36. Nanie of such point of free delivery P 

37. Oost of transportation poi- ton (1,000 kilos) to 
such point of free delivery ? | "i^"' ''■'" ' 

38. Name of shipping point to United States ? 



establishment to plaee of &ee 



I 78448. 



39r-Cost of transportation per ton (1,000 ki(os) from 
point of free delivery to such shipping point P % 

Kk 
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BOTAL C0MMIB8I0N OIT hABOVR: 



Claesifieation of Lahowr. 



40. 
Occupation. 



Blacksmiths 
Blacksmitiis' helpers 
Carpenters 



liremen • 
finishers 
Stocker • 



Watchman 
Weighers 
Inspectors 

foremen of labourers 
Lahourers 
Millwrights 
Fuddlers 
Puddlers' helpers 
Boilers (muck) - 



41. 
Number. 



4&. 
Sex. 



Bate 
of Pay per 

Dsy. 
Week, or 

Piece. 



Earnings 

per 

Week, 

Pull 

Time. 



Hours 

of 

Labour 

per 

Week. 



Occupation. 



Catchers (muck) 
Drag-outs (muck) 
Hookers-up (muck) 
Heaters (bar) 
Heaters' helpers (bar) 
Boilers (bar) 
Boughers (bar) 
Catchers (bar) 
Stick-ins (bar) 
Hookers-up (bar) 
Straighteners (bar) 
Teamsters 
Boll turners 
Masons - 
Machinists - 
Others - 



41. 
Number. 



Bex. 



Bate 
of Pay per 

Day, 

Week, or 

Piece. 



Earnings 

per 

Week, 

Eull 

Time. 



Hours 
of 

Labour 
ler 
eek. 



PB 

We( 



• For the bar mills emptanis' rate of pay per piece should be on base sizes only ; specify in footnotes what the sizes are. 



45. Average ntunber of workmen employed for 
period P 

46. Total wages paid to workmen during period? 

I- 



47. Average number of officials^ clerks, and other 
salaried persons employed for period P 



48. Total wages paid to salaried officials, clerks, &o. 
for period P $ 

•49. iCrrand total of aJl wages and salaries in puddling 
and rolling-mills for period P $ 

60. Total value pf scrap, cinder, &c. for period P 



AnaTysis of Cost ofprodumng One Ton. 



Materials 
(Net). 


Labour. 

• 


Salaries ! 

(Officials and; 

Clerks).' , 


Puel and 
Lighting. 


Supplies. 


Taxes. 


Insurance. 


Interest. 


Depreci?ition. 


Grand Total. 





























(D.L.— 56.) 
Umted States Depcurtment of Ldbowr, 1889. 



Special Agent. 

COST OF PRODUCTION— NEW SERIES, No. 11. 

Steel Ingots. 

Inqwries. 



1. State? 

2. Locality P^ ^ 

3. Name of establishment P_ 

4. Name of official to address ?__ 

5. Title of official to address P 

6. Period of time covered by this ret nrn P_ 

6a. Days of running time (in full time) for the last 

fiscal year P -_ _^_ 

f 8-hon r 
I 9-hou r . 

7. Whole number oi turns for period ?< 10-hour 

1 11-hour 

L12-tonr^ 

8. Process of making steel P 



9. Number of converters P 

10. Output of converters P 

a. converter 

each, per turn of_ 
J . converter 



each, per turn of 
_converter 



each, per turn of 



_tons (1,000 kilos) 

hours, . 

_tons (1,000 kilos) 

hours. 

_tons (1,000- kilos) 
hours. 



BetcripUon, Quantity, cmd Cost of MeMs used dwrimg 
the Period. 



11. 

Kinds (full Technical 

. and Commercial 

Description). 



12. 

Tons 

used during 

Period. 



13 
Whole 

Cost. 



14. 

Proportion of each 

(Pounds or Kilos) 

per Ton (1,000 

Kilos) of Steel. 



APyEJSrpiX,— WHOLE „P9])IMI3S;Q^. 
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15. Kind trf fuel used fqr,(}ieSi1wgP ..,■....■. . ■■ . 

16. Cost of fuel for period P % 

17. Tons (l,OpO kilos) of steel produced during period P 
18. 

19. WhciejOost of supplies in detail during period 
, (not including sums already given in answer to 
inquiry 16) : ' 

a- $ 

6. $ ■•'>"■ '■' 

0. % .:._:.. 



ClassiJhwHOin, of Labour — continued. 



d. 



20. Cost of insurance during period P $ ^ 

21. Cost of taies during period P , 8 8 

21a. Amount of interest during period P - % n ■ 
216. Amount of depreciation during period p $ 

22. Numbers of chao-ges made into tlie converters per 

turn of hours P 

23. Distance from establishment 
delivery of product P 



to place of free 



24. Name of such point of free delivery P 

25. Cost of transportation per ton (1,000 kilos) to point 
of free delivery P $ 

Name of shipping point to United States P 

Cost of transportation per ton (1,000 kilos) 
from place of free delivery to such shipping 
point P $ 

Olassifieation of Labour. 



26. 
27. 



Occupation. 







Bate 


29. 


SO. 


of Pay per 


Number. 


Sex. 


Day, 

Week, or 

Piece. 



Earnings 

per 

Week, Pull 

Time. 



Heaters 

Iron stackers 

Iron melters 

Iron melters' helpers 

First runner 

Second runners 

Scrapper and recorder 

Ladle cleaner 

Weighers 

Iron pourers 

Manganese heaters - 

TWg.Tipa,TiflBft heaters* X 
helpers S 

Krst vesselmeA 



Hours 

of 
Labour 



eek. 



"V^e 



28. 
' ■ Occupation, 


^ 29. 
Number. 


so. 

Sex. 


Bate 
of Pay per 

Day, 
Week, or 

Piece. ■' 


Earnings 

We^TPiill 

■Tim^,„,. 


Hours 

of 
Labour 

iT^ek. 


Second vesselmen - 


1 




$ 


i 


J 


Clndermen 


1 








" 


Mould setters i - 










- 


Mould swingers 












Ingot loaders i - 


i 




1 






Pit cleaners - 












Pirst ladlemen 












Second ladlemen 
Stopper maker 






X-'ii'.if^' 




. ' 


Stopper makers' 

helpers. 
Stopper carriers 




■I'jilqc 




i>',',' 


.6t 


Stopper setters 


(■T! 


B »■ 


m !j, 


h 




Steel pourers - 






.biijj i 






Steel blowers 












Eegulators 












Bottom builders 










iii 


Bottom builders' 

helpers. 
Agitator _ - 






liSi ■ 

■ [) 'f- 


i 


i._. 


Test catcher 






llv 






Vessel'repairers 




1 




;''".'Uji) 




Mould repairers 












Mechanics 












Labourers 




'^ 




1 , 




Watchmen 












Others 












33. Average numher of wage-workers employed for 
period P 


34. Total wages paid wage-workers during period P $ 

35. Average number of officials, clerks, and other 

salaried emplov^s for period P 

36. Total wages paid such salaried officials, clerks, &o. 

for period P S 


37. Grand tot 

period P 

38. Total value 


3,1 of 

% 


all wages and salaries for 


of scrap 


, cine 


Ler, &c., fc 


r period? 


i 









Anoih/sis of Cost of prodMcmg One Ton. 






..!.5- of! 


Materials 
(Net). 


Labour. 


Salaries 

(Officials and 

Clerks). 


Eoyalty. 


Fuel and 
Lighting. ' 


Supplies. 


Taxes. 


Insurance. 


Interest. 


Depreciation. 


Grand Totsd. 




' ' 


■b 1 


..ik 


, to!) ; 

.f .(i 












1 :. n.-,Tr,'.'« 



,»&') .-.t'l MlAlO'fc' 



i\f,U>uL 



(D.L.— 57.) 
United States Depa/rtment of Laboivr, 1889. 



Special Ag^nt. 



COST OF PEODUCTIOF— NEW SERIES, No. 12. 

StbeJ:. Blooms. Billets, Baes, Rails, IPlates, , 
Sods, Wikb, &c. 

* InqyAries. 



1. State? 

2. Locality (post office) ? 

3. Name of establishment P_ 



4. Name of official to address P_ 

5. Title of official to address P 



6. Period of time covered by this return ? 

6a. Days cif running time (in full time) for the last 
fiscal! year? I 



I 



8-hfour_ 
9-hlour_ 
lO-hbur 



7. Whole number of turns 

for tiis period? ■ -J jj_^^^^ 

J.12-l^our 

8. Process of making steel ? 

9. 

10.- Eind of fuel used for heating P_ . 
11. Cost of fuel for period P, 
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ROYAL COMMiaSION ON LABOUR : 



Products of the Period. 



12. 

Poll Technical 

and 

Oommeroial Sesaription. 


12a. 
Size. 


12&. 
■Weight. 


IS. 

Tons (1,000 Kilos) 

produced. 


1 
2 
S 
* 
5 
8 









14. 
15. 

16. 
17. 
18. 



Whole quantity 
period ?, 



of Bteel ingots used dnring 



Whole cost of such ingots P % 

Whole cost of supplies for period, in detail (not 
including the sums already given in ans'Wfir to 
inquiriea 11 and 16) : 

a. $ 

6. $ 

e. $ ^ 

d. 



Cost of insurance during period ?_ 
Cost of tales during period P_ 



19 

5 20. _. . 

20a. Amount of interest for period P 

206. Amount of depreciation for period P $ . 

21. Distance from establishment to place of free 

delivery of product P 

22. Name of such point of free delivery ? 

23. - - 



24. 
25. 



Cost of transportation per ton (1,000 kilos) to 

point of free delivery ? $ 

Ijlame of shipping point to United States ?_ 



Coat of transportation per ton (1,000 kUos) 
from place of free delivery to such shipping 
point ? $^ 

ClassifieaMon ofLdhmur. 



26. 
Occupations. 



27. 
Number. 



Sex. 



I Bate 
I of Pay per 
I Day, 
Week, or 
Piece. 



Earnings 

per 

■Week, Poll 

Time. 



Heaters 

Heaters' helpers 
Telegraphmen 
Boor hands 
Boilers 

Assistant rollers 
Catchers 
Hookers-up 



Lavermen 
Hammermen 



Hours 

of 
Labour 

per 
■Week. 



GlaxAfiBaMjan, of Lahow — continued. 



26. 
Occupations. 



Engineer of hammer 

Scale wheelers 

Drawers 

Chargers 

Stookers 

Omnemen 

Buggy-men 

Boughers 

Ghippers 

Strikers 

Levermen 

Oilers (rolls) 

Hot sawyers 

Dra^outs 

Stampers 

Hydraulic-man 

Hot-bed hands 

Drillers 

Bail handlers 

Ghippers and fliers 

Bail pilers 

Press hands 

Inspectors 

Gangers 

Drillsmiths 

Engineers 

Piremen 

Brakemen 

Boiler cleaners 

Boiler tenders 

Carbon setters 

Watchmen 

Labourers 

Others 



27. 
Number. 



Sex. 



Kate 
of Pay per 

Day, 

Week, or 

Piece. 



Earnings 

per 

"Week, Pull 

Time. 



Houn 

of 
Labour 

per 
■Week. 



31. Average umher of Tvage-workers employed for 

period P 

32. Total wages paid to ■wage-workers for period P $ 

33. Average number of officials, clerks, and other 

salaried employes for period ? 

34. Total wages paid to salaried officials, clerks, &o. 

for period P $ 

35. Orand total of all 'wages and salaries for 

period P $ 

36. Total value of scrap, cinder, &o. for period P i 



AnaVysis of Cost of producing One Ton. 



Materials 
(Net). 



Labour. 



Salaries 

(Officials and 

Clerks). 



Boyalty. 



Puel and 
Lighting. 



Supplies. 



Taxes. 



Insurance. 



Interest. 



Depreciation. 



Grand Total. 



APPENDIX. — WHOLE COMMISSION. 
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(D.L.— 112.) 

United Statei Beparimemt of Labour, 1890. 



GlassifieaUon of Labour — continried. 



Special Agent. 

COST OP PRODUCTION— NEW SERIES, No. 13. 

Coal. 

Inqwiriet. 

1. State P 

2. Locality (post office) P 

3. " " ■ " " 

4. 

5. 

6. 

7. 



Name of establishment ? 

Name of official to address P 
Title of official to address P 



8. 

9. 
10. 
11. 

12. 
13. 
14. 
15. 
16. 
17. 
18. 

19. 

20. 



Period of time covered by this return P ,__ 

Days of running time (in full time) for this 

peiiod p 

Days of running time (in full time) for tbe last 

fiscal year P 

Kind of coal mined P 



Number of tons mined for this period P 

Perpendicular depth from surface to working level 

of mine P 

Distance from mine workings to surface of mine P 

Size of coal vein (thickness) P 

Size of screens P^ 

How are cheok-weighmen selected (if any) P 

Are ooal-cutting machines used P_ 



Cutting capacity per machine per day P 

Average number of tons of coal mined by miner 
per week P_ 



Price paid to miner per ton (of 

the ton) ? $ 

Dses the miner pay out any 
helpe 



_pounda to 



part of this to 



21. If so, what proportion per ton P 

22. Do miners provide their own tools P 
23. 
24 
25. 



Does the miner pay for tool sharpening P_ 
If BO, how much does he pay per week ?_ 
Does the miner pay for oil P_ 



27. 
28. 
29. 

30. 
31. 
32. 

33. 
34. 

35. 
36. 



If so, how much does he pay per week ?_ 
Does the miner pay for powder ? 



If so, how much does he pay iier week P_^ 

Does the miner bear any other expenses, 
what? 



and 



If so, how much does he pay per week P $ 

Is the miner allowed his rent free P 

If BO, what would be a fair rental value per 

week P $ 

Is there any allowance of coa 1 to miner P 

If so, how much per week , and val e 

of same P $ 



Total amount of wages paid lor period P $ 

Total amount paid to salaric 1 officials and clerks 

for period ? $ 

37. Grand total of all wages and salaries for period P 



38. Total cost of timber used for ])eriod ?_ 

39. Total cost of fuel used for per.od ?_ 



40. Cost of other supplies in detaU for period : 

ctf, $ I d._ $ 

h. %__ I e. $. 



41. 



43. 
44. 

45. 



Amount paid for royal- "1 To G-ovemment % 

ties for period ? /To owners of the soil $■ 

Amount of taxes for period P. " 

Amount of interest for period ? $_ 

Amount of depreciation for period P_ 
Cost of transportation per ton (of_ 
to point of free delivery P $ 



_pounds) 



OlcuBifieaUon of Labottr 



Occupation. ' 



Mine boss (oTemrnn) 



Assistant (depiityl 
overman) J 



46. 
Number. 



4ff. 



48. 

Bate 

of Pay per 

Bay. 

Week, or. 
Piece. 



49. 
Earnings 

per 

Week, Full 

Time. 



Occupation. 



46. 
Number. 



47. 
Sex. 



48. 

£ate 

of Pay per 

Day, 

Week, or 

Piece. 



Miners 



Miners' helpers 



Heading cutters 



Coal-cutting ma- > 
chine operators ) 



GO. 
Hours 

of 
Labour 

per 
Week. 



Labourers (inside) - 

>» « 

Slate pickers 

Drivers 

Door iboys 

Trappers 

Dumpers 

Greafiers (or oilers) - 

Trimmers 

Track layers 

Mine pumpers 

Switch keepers 

Lamp keepers 

Stable keepers 

Screoners 

1,0 iilcrs 

Dockers 

Weighmen 

Inspectors 

■Timber men 



Unginemen (loco- ' 
motive) J 



„ (winding) 
„ (pumping) 
(hauling) 
(fan) 
"Firemen 



Earnings 

per 

Week, Full 

Time. 



60. 
Hours 

of 
Labour 

per 
Week. 
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ROYAL COMMISSION ON LABOUR :a 



Olassifieation of Labour — continued. 




' Occupation. 




46. 
Number. 


47. 
Sex. 


48. 

Bate 

of Pay per 

Day, 


49. 
Earnings 

We^FuU 
Time. 


60. 
Hours 

of 
Labour 
jper 
Week. 


Tiiemen 
Cagemen 
Incline brakemen 

„ „ 

Pomace men 

Slack haulers 

Platelayers 

Machinists 


- 










V 



Olassifieation of Labour — continued. 



Occupation. 



46. 
Number. 



Blacksmiths 
Blacksmiths' helpers 
Carpenters 

Masons - 

Masons' helpers 

Pick carriers 

Bank-head men 

» „ 
Bank-bottom ilien - 

Labourers (outside) - 
Others 



47. 
Sex. 



48. 



of Pay per 

Day, 
Week, or 

Piece. 



49. 
Earnings 

Weelt, Full 
Time. 






.iTn-<(i 



«l 



« 



••'in r, ■ 



60. 
Hours 

of 
Labour 

per 
Waelc. 



Anodyais of Oast ofprochtcing One Ton. 



■/; H! 





Miners' 
Helpers. 


Other 
Laboiu;. 


Total 
Labour. 


Salaries 
(Officials 

and 
Clerks). 


Supplies. 


Royalty. 


Cnn,l 

for 

Engines 

and 

Flues. 


Taxes. 


Interest, 


Depre- 
ciation. 


Grand 
Total. 


Miners. 


Timber. 


Other 
Supphes. 


















■,ii-i(( 1. 


- 









P.L. 113.) 
United States D^artment of Labour, 1890. 



Special Agent. 

COST OF PRODUCTION— NEW SERIES, No. 14 

Coke. 

Inqii/iries. 



1. State P 

2. Locality (post office) ? 

3. Name of establishment ? 

4. Name of official to address P . 

5. Title of official to address ?_ 



.rrifft'iu'^uii H 



6. Period of time covered by this return ? 

7. Days of running time (in full time) for this 

period ? 

8. Days of running time (in full time) for the last 

fiscal year P 



9. Tons of coke produced for this period P_ 
10. Pounds to the ton ?' 



11. Total amount of wages paid for this peripd'P $ 

12. Total amount paid to salaried officials and clerks 
-jQariMs 'period PJ [| ^__ ' 

13. (Jraiid total of all wage? and salaries for this 

period^ r% ^ . 

14. J'ons^of coal used in making product of period P_ 

15. TotaLcast of coal (not including coal used as fuel), 

delivered at -the ovens', for making product of 
period P $ 

16. Kind of fuel used? V ' ' ' 

17. Cost of fue^l used for, this period P $ 

18. Cost of other supplies in detail for the period : 



a. 
h.. 
e. 



_«- 



e. 



_$: 



19. Amount of taxes for period ? $ 

20. Amount of interest for period P 

21. Amount of depreciation for period P_ 

22. Cost of transportation per ton of ;_ 

point of free delivery P _$ ^ 



_$ 

^pounds to 



Glassifieaiion of Labour. 



AI*t^ftfli.^^WflbLlf COMMISSION. 
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Glassifioation of Labowir — continued. 



Ocldiation. 


23. 
Number. 


24. 
Sex. 


26. 

Kate 

of Pay per 

Day, 

Week, or 

Piece. 


26. 

Earnings 

per 

Week, Pull 

Time. 


27. 
Hours 

of 
Labour 

Week. 


Foremen (overmen) - 












» 












.. 










■ ' 'J-. 


AasiBtant foremen 
(deputy overmen). 










U* 


'• 












„ - 












>* M 












Ohargers 












» " - 

Drawers 












M " 

» ■ " 

Forkera 




f- 








M 













Occupation. 


28. 

Number. 


.24. 
Sex. 


26. 

Rate 

of Pay per 

Day, 

Week, or 

Piece. 


26. 

Saijnip^s 

Week, Full 
Time. 


27. 
Hours 

of 
Labour 

■vfeek. 


Porkers 












Levellers 












Weigherg 


..<:,. 


■ 1; 1 








\ 11' ■ ist : II 


(V, •, 










» ' ,:^.. 


i ^ . ^ ■*-[ ■ ■ 










Jioaders 

M 












1, 

Masona 












Carpenters 












Labourers 












Others 


. 











Analysis of Oost of producing One Ton. 



Labour. 



Salaries 

(Officials and 

Clerks). 



Coal 
(for Coking). 



Fuel and 
Lighting. 



Supplies. 



Taxes. 



Interest. Depreciation. 



Total. 



Ingmry Numbers. 



(D.L.— 114.) 
Urdled States Department of Lalowr, 1890. 



Special Agent. 

OOST OF PEODTJCTION— NEW SERIES, No. 15. 
Appmcation foe lacking Data in 



To 



This sheet is designed to obtain information now 
lacking on the shedules sent in. Against each inquiry 
nunaber is placed the answer found on the schedule. 
As answers are wanted to every inquiry you are desired 
to visit the establishment at once and obtain the 
lacking data. Also ample and lucid explanations are 
wanted of whatever is noted below as doubtful or 
obscure. This application is generally made to the 
agent nearest to the establishment, whether he filled 
the original schedule or not. When the space against 
the inquiries is insufficient for proper answer put the 
replies on the succeeding pages. All explanations, &o. 
should also be written within, and not embodied in a 
separate letter. 

Oabboll D. Weibht, 



7 


32 


8 


33 


9 


34 


10 


35 


11 


36 


12 


37 


IS 


38 


14 


39 


15 


40 


16 


41 


17 


42 


18 


43 


19 


44 


20 


46 


21 


46 


22 


47 


2a 


48 


24 


49 


25 


60 
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BOTAX COMMISSION ON LABOUR : 



(D.L. 116.) 



United States Bepa/rtment of Labow, 1890. 



Materials charged into the Fwrtiaces dwing Period. 



Special Agent. 



COST OF PRODUCTION— NEW SERIES, No. 16, 



Window Glass. 

[One ultimate object of this schedule is to arrive at 
the cost of producing certain sizes of window glass, and 
it is prepared on the following plan: All labour, 
materials, and other items of expenditure for the estab- 
lishment (except those labour and material items which 
vary with the size of the glass — as blowing, flattening, 
gathering, cutting, packing, and packing boxes), are to 
be charged to the cost of producing glass melted in the 
pots ; when the cost of the actual weight of glass in a 
box of any particular size is thus determined we may 
add to it the cost of these omitted items for that size 
and have the cost of a box of the finished product. In 
this way, though a hundred different units are made at 
once, we may obtain the cost of each. Of course, in- 
quiries 31 and 32 refer to all workmen except those 
covered by 47 to 51. 

In determining the answer to inquiry 42, inquiries 
85 and 38 should not be considered, as they are not an 
essential part of the cost of production. 

Give precedence to obtaining the facts for the sizes 
mentioned under inquiry 43. 

As a general thing window glass should average 
about 56 pounds per box of 50 square feet for single 
strength, and 80 pounds for double strength, free of 
package, but to provide for possible variations from 
these weights inquiry 44 is inserted.] 



28. 
Description. 


24. 
Quantity. 


2S. 

Cost 

Delivered at 

Factoiy. 


Sand 




; 


Soda ash 






Salt cake 






Lime 






Salt - 






Glass* 







* This refers to old glass or cullet purchased from outside sources, 
and not to that which ac(!umulates in the establishment. No account 
is to be taken of the latter, as it is held to be a permanent quantity, 
constantly being remelted. 



F^^el used dwring Period. 




26. 

£ind. 


27. 
Quantit)-. 


28. 

Cost 

Delivered at 

Factory. 


Ctoal 




$ 


Coke- 






Gas 






Oil 






Wood 







Inqm/ries. 



All other Materials and Supplies except Packing Boxes 
used during Period. 



1. 
2. 
3. 
4. 
6. 
6. 
7. 

8. 

9. 
10. 

11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 



State P 



Locality (post ofiSoe) P 

Name of establishment P 

Name of ofl5cial to address ? 
Title of oflScial to address P 



Period of time covered by this return ? 

Days of running time (in full time) for this 
period ? 

Days of running time (in full time) for the last 
fiscal year P 



Number of melting furnaces in operation during 
period P^ 

Total number of pots in furnaces ? 



Number of tanks in operation during period P 
Total capacity of tanks (pounds) ? 



Number of blowing furnaces in operation P 
Whole number of blowings; made during period ? 
Length of time for a blowing (hours) P 
Number of fiattening ovens in operation P 

Number of pot arches P 

Number of sand ovens P 

Kind of fuel used in melting furnaces ? 
Kind of fuel used in flattening ovens P 
Kind c f f nel used in blowing furnaces P 



Description. 



30. 

Cost 

delivered at 

Factory. 



Pots 

Fireclay 

Materials for repairs and rebuilding of furnaces 

Materials tor repairs to buildings 

Stra^ and other packing material 



31. Total wages paid workmen to produce the glass, 

melted in the pots, during period. (This 
includes all workmen except those covered bv 
inquires 48 to 52) P _$ 

32. Average number of such workmen emploved f or 

period ? ■' 

33. Total salaries paid salaried officials and clerks 

during period p $ 

34. Number of such salaried officials and clerks P _ 

35. Cost of insurance during period p $ 

36. Cost of taxes during period P $ 



37. Amount of interest for period p 

38. Amount of depreciation for period P f 

40. 

41. Total weight of this product (pounds) P 

''■ ''pJrp'oundp!!!^!:^'^'' '" '""^ PotsTf^T^iri^ 
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■atji' 



Oostfor oertadn Sines of Qucdity "A" for Period from the MeHmig Pot to the delmery of thefinmhed Prodmet in- 
i"- 'tohi: Boxes of 50 squa/re feet. 





[Single strength and double strength are indicated by s. 


i. and d, s.; 






43. 


44. 4S. 
Pounds Cost 


46. 

Cost 

perBox 

.for. Packing 

Boxes. 


Labouk Cost peb Box foe— 


62. 


ijizes. 


of finished 
„ Glass 
pSr Box. 


per JJox toi' 

Glass in 

Pots. 


47. 
Blowing. 


48. 
fattening. 


49. 
Gathering. 


60. 
Cutting. 


51. 
Packing. 


Total 

Cost pfir 

Box. 


8 X 10, s. s. - 




$ 


$ 


$ 


$ 


S 


« • 


$ 




10 X 15, s. s. 




i, 
















12 X 18, a. s. 




















16 X 24, s. 8. - 






















24 X 30, s. 9. - 






















24 X 36, s. s. - 






















26 X 40, s. ». 
28 X H s. s. - 








ii«Ji.,i : i.,i; 


' 












32 X 49, s. a. - 




















12 X 18, d. 0. - 




















16 X 24, d. s. - 
24 X 36, d. s. - 
30 X 41, d. ». - 
















>^T 




36 X 51, d. s. - 




















39 X 60, d. s. - 






■.,\ ''* 






• 








40 X 65, d. s. - 




















40 X 70, d. s. - 








, 













Nwmber of Boxes of 50 sqwure feet prodweed during the Period. 
[The distribution of the various sizes into what are technically termed " brackets " is supposed to be common.] 





63. Bkackeis. 


Description. 


6x8 

to 
8X 10. 


8 X 11 

to 
10 X 16. 


10x16 

to 
12 X 18. 


12X19 

to 
16x24. 


16x25 

to 
24x30. 


24x31 

to 
24 X 36. 


24x37 

to 
26X40. 


26X41 

to 
28X44. 


28x45 

to 
32x49. 


All 
Above. 


Total. 


Single strength '""J'' - 




» 


■.*' vu-»;( 


*, - 













Description. 


8X8 

to 

12 X 18. 


12x19 

to 
16 X 24. 


ISx 25 

to 
24 X 36. 


24X37 

to 
30 X 41. 


30 X 42 

to 
36 X 51. 


36 X 62 

to 
39 X 60. 


40 X 60 

to 
40 X 66. 


40 X 66 

to 
«x70. 


1 
Ab^ie. Total. 

1 


Double strength 












i 


1 







54. Average number of workmen employed in the 

immediately preceding operations (47 to 5) 
beginning with blowing for period P 

55. Total wages paid such workmen during period ? 

56. Average number of turn men per turn employed 
y l! during period ? _ 

57. Distance from works to place of free delivery of 

product ? . ^ 

58. Name of such place of free delivery ? 

59. Cost of transportation per box of 50 square feet to 

such place of free delivery P f 

60. Name of shipping point tc United States P_ 



61. Cost of .?te?i»sportation per box (50 scjaare feet) 
from place of free delivery to such shipping 
point ? $ ^ 

GlassifieaUon of Labour. 

[Omit nothing relating to the piece-workers for lack 
of space. If they work at several' different rates use 
an extra sheet, and give Ihese rates with the amount 
earned on full time in a week at each rate ; also an 

I 78448. 



approximate statement of their average earnings per 
week during the period.] 



Occupation. 



Number. 



Foremen 

Poremen, assistant • 



Blowers 



(single ■) 



BlowSrs (double \ 
strength) ) 

Blowers' helpers 

Gatherers ..(single^ 
Strength) I 

Gatherers (double > 
strength) f 

Fliitteners ' - ' - '^Oi 



iinmu 



Sex 



64. 

Bate 

of Pay per 

Day, 

Week, or 

Piece. 



66. 

Earnings 

per 

Week, Pull 

Time. 



Hours 

of 
Labour 

per 
Week. 



hi 
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R0¥AL COMMISSION ON LABOUR: 



Olassification of Labour — continued. 



Occupation. 



Number. 



Sei. 



64. 

Bate 
of Pay per 

Day, 
Week, or 

Piece. 



65. 
Earnings 

Week, Fuil 
Time. 



Hours 

of 
Labour 

per 



I 



Cutters 

Master teasers 

Teasers 

Mixers 

Satch wheelers 

Sand burners 

Layers-in 

Layers-ou 

Takers-oS 

Dippers 

Pot makers 

Pot shell pickers 

Clay trampers 

Clay grinders 

Boiler boys 

Roller carriers 

Box makers 

Packers 

Fillers-in 

Leersmen 

Coal wheelers 

Blacksmiths 

Blacksmiths' helpers 

Engineers 

Teamsters 

Watchmen 

Labourers 

Others 



11. Total number of pots in furnaces P 

12. Number, of tanks in operation duiing period P_ 

13. Total capaeity of tanks (pounds) ? 

14. Number of tempering ovens P _ 

15. Number df tempering leers P , 

16. Number of pot arches ? 

17. Number of sand ovens P \ , 



18. Kind of. fuel used in inciting furnaces P 

19. Kind of fuel used in tempering ovens or leers P 

20. Do blowers work on stem or clean pipe P 



Materials charged mto the Fv/rrmces dmrmg Period. 



21. 
Description. 


23. 
Quantity. 


23. 

Cost Delivered 

at Factory. 


Sand 
Soda-ash 
Lime 
Glass* 




;• .1. 



* This refers to old glass or cullet purchased from outside' soiircei!, 
and not to tbat'which accumulates in the establishment. No account js 
to be taken of the latter, as it is held to be a permanent' quantity, 
constantly being re-melted. 





Fuel used dwri/ng Period. 




24. 
Kind. 


2S. 
Quantity. 


Cost Deiivered 
at Factory. 


Coal 


- 


o ■■< '\y^ 


$ 


Coke 


;^ 






Gas 


- 






Oil - 


- 






Wood 









(D.L.— 122.) 
United States Depa/rliment of Labour, 1890. 



Special Agent. 

COST OF PRODUCTION— NEW SEEIE8, No. 17. 

G-EEEN Glass Bottles. 

[This Schedule is prepared on the same plan as that for 
window glass (New Series, No. 16), which see for 
explanation.] 



AU other Materials amd Sv^Uds used dwrimg period, 
except Boxes for packing the finished Prodmsi. 



27. 
Description. 


28. 

Cost Delivered 

at Factory. 


Pots - - 
Fireclay ; 

! 

Materials for repairs and rebuilding of furnaces 

Materials for repairs to buildings 

Straw and ether paiskihg 'liiaterial ' ' i 


$ 



1. state P^ 

2. Locality (post office) ? 

3. Name of establishment ? 

4. Name of ofBcial to address ?_ 

5. Title of official to address P _ 



6. Period of time covered by this return P 

7. Days of running time (in full time) for this period ? 

8. Days of running time (in full tiine) for the last 

fiscal year p 

9. Whole number of 

period ? 

10. Number of furnaces in opention. dnring this 
period P _^ 



29. Total -wipges paid workmen tp'produoe the glass, 

melted in the pots, during pci^od. (This includes 
■ wages of all workmen except'blt)were)'P - $ 

30. Average number of such workmen einpldved for 

penod; P _j_ ., ', 

31. Total salaries paid salairied. officials' and clerks 

dnring periodt? S , ,,, , , 

32. Number of such salaried officials 'and clerks P 

33. Cost of insurance for period ? $ ^_^_^ 

34. Cost of taxes for period P $ 

35. Amount of intjere^t ^or period ? $ 



hour turns inbloTringfor 36. Amount of depreciation for period p^ $ 



37. Founds of prodQct made during period ?_ 

38. Coat of this product, melted in the pots, for period 

per pound ?■ ■ $ •' '■ a n; " ;■ ..■ .■ . 

-.At'- 
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OoBifor'crta^ Kim^s f<^' T^^dfromthe Melting Fotto'the'DeUo'^y of the fMshed Pro^t. 



Kinds Of Bottles. 



Quart export beer.bottles, weighing 24"ounce8 ) 
each ( 

Pint export beer.bottles, weighing U ounces > 
each t 

Quart champagne beer bottles :'i"iithi:.. 

Pint champagne beer bottles 

Hock wine bottles— 6 to gallon 

Hock wine bottles— 6 to gallon 

Schnapps or sarsapaij^ bottles— quarts 

Schnapps or sarsaparilla bottles— 6 to gallon • 

Halt-pint soda or mineral water bottles, weigh- ) 
ing 14 ounces each ) 

Quart apollinaris bottles . . . 

Pull quart brandy bottles, weighing 22 ounces ) 
eoon / 

Half-gallon standard fruit jars - 
Quart standard fruit jars 



40. 

Gross 

produced. 



Founds of 

Glass 
per gross. 



'■.■T!Hf]-i-| U.I , 

■f.h M bar; 

IlillO tit'^-- ■■•■■■! 



,1 ' 
I.I .IJl- 



.',»; 



Average number of turn men per turn (blowers) 
employed during period ?_ 



47. Total wages paid blowers during period P . 



_f 



48. Distance frotn works to place of free delivery of 

product ? . , ■ 

49. Name of such place of free delivery ? ^__ 

50. Cost of transportation per gross to such place of 
free delivery ? 



51. Name of shipping point to United States ? 

52. Cost of transportation per gross from place of free 

delivery to such shipping point ? f 

Glassifica^ion of Lahovlr. 

[Omit nothing relating to the piece workers for lack 
of space. ' If they work at several difierent rate.s use an 
extra sheet, and give these rates with the amount 
earned on full time in a week at each rate ; also an 
approximate statement of their average earnings per 
week during the period.] 



Occupatioii. 


53. 

Number. 


Si. 

Sex. 


; 

56. ! 

Bate of 

Pay per; 

Day, Week 

or Piecej 


66. 
Earnings 
per Week, 
Pull Time. 


57. 
Hours 

of 
Labour 

"V^ek. 


Blowers 






$ 


5 




Teasers 












Mixers 












TeamsteT?,.-, ;, _); 






,. 1, ., 






Master teasers 






• ' ■■'■ -. 


' 




Packers 












Blacksmiths - 












Engineers - 












Fillers 












Sand burners 












Pot makers 












Assistant pot makers 












Cacpenters 












Gathering boys 












Carrying-iu boys 












Mould boys 












Stick-up boys 












Ware Boys - 












Labouters 












Others 





















42. 

Cost 

per gross 

for Glass 

in Pots. 



Cort' 

per Box for 

packing Boxes, 



44. 

Labour 

cost per gross 

for Blowing. 



■ 46. 
Total cost 
per gross. 



(D.L.— 123.) 
United, States Department of Jjoihowr, 1890. 






Special Agent. 



COST OP PEODUOTIOlS^NfJW SBB.IBS, No. 18. 

Flint Glass Bottlhs. 

[This schedule is prepared on the same plan as that 
for window glass (New Series, No. 16), which see 
for explanation.] 



Inqmries. 



State ? 



Locality (post oflSoe) ? 

Name of establishment ? ; 

Name of official to address ? 
Title of oflBcial to address ? 



10. 

11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 



Period of time covered by this return ? 

Days of running time ii(in fxill time) for this 
period ? _ Ait^ • ■ ,. • , 

Days of running time (in full time) for the last 
fiscal year ? ' ' ' "" • 

Whole number of -hour turns in blowing for 
period ? • 

Number of furnaces in operation during this 
period ? J " '''--'-- ■ - ■ 

Total number of pots in furnaces? 

Number of tanks in operation during period ? 

Total capacity of tanks (pounds) P 

Number of tempering ovens P_ 

Number of tempering leers ?__ 



t\^ 



Number of finishing ovens or glory holes ?_ 
Number of pot arches P 



Kind of fuel used in melting furnaces ? 

Kind of fuel used in tempering ovens or leeis ? 

Kind of fuel used in finishing ovenr, or glory 
holes ? 



21. Do blowers work- on stem or clean pipe ^ 



LI 2 
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ROYAL OOMMISSIUN ON LABOUR ; 



Materials eha/rged into the Furnaces dwri/ng Period. 



22. 
Description. 


28. 
Quantity. 


24. 

Cost Delivered 

at Factory. 


Sand 

Sodaasli 

! 
Lime - ' 

Glass* - j 


^ 



* This refers to old glass or cullet purchased from outside sources, 
and not to that which accumulates in the establishment. No account 
is to he taken of the latter, as it is held to be a permanent quantity, 
constantly being re-melt«d. 



Fvsl used during Period. 



25. 
Kind. 



21). 
Quantity. 



27. 

Cost Delivered 

at Factory. 



Coal 

Colie 

Gas 

Oil 

vi^ood 



All other Materials omd Sv^Ues used dwring Period, 
except Boxes for pacMhg the finished Product. 



28. 
Description. 


29. 

Cost Delivered 

at Factory. 


Pots 

Fire-clay 

Materials for repairs and rebuilding ol furnaces 

Materials for repairs to buildings 

Straw and other packing material 


i 



30. Total wages paid workmen to produce the glass, 

meltediin the pots, during period. (This includes 
wages of all workmun except blowers) ? $ 

31. Average number of such workmen employed for 

period ?___ 

32. Total salaries paid salaried officials and' Clerks 
during period? $ 



33. Number of such salaried officials and clerks P_ 

34. Cost of insurance for period ? $ 

35. Cost of taxes for period ? % ' 

36. Amount of interest for period P $ 



37. Amount of depreciation for period? $ 

38. Pounds of product made during period ? 

39. Oost of this product, melted in the pots, for period 

]ier Pound ? $ 



Cost for ctrtaiM Kinds for Period from the Melting Pot to the deUvery of the finished Prodwet. 



40. 
Kinds of Bottles. 



41. 

Gross 

produced. 



42. 

Pounds of 

Glass per 

Gross. 



43. 

Cost per 

Gross for Glass 

in Pots. 



44. 

Cost 

per Box for 

Packing Boxes. 



46. 
, Labour 
Cost per Gross 
for Blowing.' 



46. 

Total 

Cost per 

Gross. 



4-oz. prescription boj^tles— French squares 
. 6-oz. prescription bottles— French squares 

8-02. prescription bottles— French squares 
10-oz. prescription bottles — French squares 
12-oi. prescription bottles— French squares 
le-oz. prescription bottles— French squares 
32-oz. prescription bottles— French squares 
Druggists' pint packing bottles 
Druggists' quart packing bottles 
Druggists' half-gallon packing bottles 
Half-pint flasks 
Pint flasks 
Quart flasks 

Brandy bottles— 5 to gallon 
Pint champagne beer bottles 
Quart champagne beer bottles 



47. Average number of turn men per turn (blowers 

employed during period ? 

48. Total wages paid blowers during period? $ 



approximate statement of their average earnings per 
week during the period.] 



49. Distance from works to place of free delivery of 

product ? 

50. Name of such place of free delivery ? 



Occupation. 



54. 
Number. 



65. 



66. 

Rate 

of Pay per 

Day, Week, 

or Piece. 



57. 
mil 
We 
ull Time. 



per Week, 

Pi 



58. 
Hours 

of 
Labour 



pe: 
Wee 



51. Cost of transportation per gross to such place of 

free delivery? $ 

52. Name oftshipping point to United States ? 



Blowers 



53. Cost of transportation jjer gross from place of free 
delivery to such shipping point ? Z 



Classification of Labour. 

rOmit nothicg relating to the piece workers for lack 
of space. If they work at several different rates use 
an extra sheet, and give these rates with the amount 
earned on full time in a week at each rate ; also an 



Mixers 














Teamsters 


. 












Packers 














Blacksmiths - 


- 












Engineers 


- 












Boys 


- 












Labourers 


' 1 i 




Pot makers 




i 
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(D.L.— 124.) 
XJnited States Department of Lahowr, 1890. 



31. Number of saoh salaried officials and clerks ? 

32. Cost of insurance for period ? % 

38. Cost of taxes for period ?_ 



• , Special Agent. 

COST OF PRODUCT EON— NEW SEEIES, No. 19. 
Polished Plate Glass. 

[The plan used in the window glass schedule is not applied to this, 
as the unit here is simply 100 square feet of polished plate glass.] 

InqyAries. 

1. State? 

2. Locality (post office) P 

3. Name of establishment P 

4. Name of official to address P 

5. Title of official to address ? 



6. Period of time covered by tbis return ? 

7. Days of running time (in full time) for this 

period? 

8. Days of running time (in full time) for the last 
fiscal year ?. 



9. Whole number of 



-hour turns for period ? 

10. Number of furnaces at this establishment P 

11. Number of furnaces in operation during 

period? 

12. Total number of pots in furnaces ? ^ 

13. Number of kilns or tempering ovens ? 

14. Total horse-power of engines ? 

15. Kind of fuel used in melting furnaces p 

16. Kind of fuel used in tempering ovens ? 

17. Kind of fuel used for making steam ? 

18. Number of grinding and polishing machines ? 



this 



Materials cha/rged into the Furnaoes during Period. 


19. 
Description. 


20. 
Quantity. 


21. 
Cost BeUvered 
at Factory. 


Sand - - 




i 


Soda ash 






Salt cake 






Lime 






Salt - 






GlMS* 







* This refers to old glass or oullet purchased from outside sources, 
and not to that which accumulates in the establishment'. No account 
is to be taken of the latter, as it is held to be a permanent quantity, 
constantly being re-melted. 

Fuel t/ued dwrvag Period. 



22. 
Kind. 




23. 
Quantity. 


24. 

Cost Delivered 

at Factory. 


Coal 






1 


Coke 


- 






Gas - 








Oil 


- 






Wood 


- 







All other Materials and Supplies used d/u/fpng Period', 



Description. 



Cost Delivered 
at Factory. 



Pots 

Fire-clay - 

Materials tor grinding and polishing 

Materials^for repairs of machinery and furnaces 

Materials for repairs to buildings 

Boxes, straw, and other material for packings 
the product ' } 



27. Total ■wages paid all workmen during period ? $ 

28. Average number of such workmen employed for 

period ? ^ 

29. Average number of turn men per. turn employed 

during period ." 

30. Total salaries paid salaried officials and clerks 

during period P | 



34. Amount of interest for period P_ 



J- 



35. Amount of depreciation for period? 

36. Square feet of polished pkte glass produced 

during period ? 

37. Cost per 100 square feetP^ | >_ " 

38. Distanoe'from furnace to place of free delivery of 

product ? 

39. Name of such point of free delivery ? 

40. Cost of transportation per 100 square feet to such 

point of free delivery P ^ 

41. Name of shipping point to United States P 

42. Cost of transportation, per 100 square feet 

from place of free dfelivery to such shipping 

point P $ 

42a. Square feet of rough cast plate produced during 

period P ^^^ 

426. Value of rough cast plate produced during 



period P 



Olassifieation of Lahowr. 
[Omit nothing relating to. the piece workers for lack 
of space. If they work at several different rates use an 
extra sheet, and give these rates wich the amount 
earned on full time in a week at each rate ; also an 
approximate statement of their average earnings per 
week during the period.] " 



Occupation. 



Number. 



44. 

Sex. 



4S. 

Bate 

of Pay per 

Day, Week 

or Piece. 



46. 
Earnings 

per 

Week, Full 

Time. 



47. 
Hours 

of 
Labour 

per 
Week. 



Founders or master \ 
teasers j 

Teasers 

Mixers 

Pot makers 

Pot makers' helpers - 

Pot fillers 

Teamsters 

Casters 

Kiln dressers 

Cutters 

Carriers 

Footage recorders - 

Casting hall foremen 

Grinding foremen - 

Grinding layers 

Sand wheelers 

Canal men 

Shop cleaners 

Matchers 

Foremen examiners - 

Examiners 

Rubbers 

Foremen polishers - 

Polish layers 

Shop wheelers 

Bench boys 

Warehouse foreman - 

Packers 

Box makers 

Chief engineers 

-Assistant chief en-l 
gineers i 

Engineers 

Machinists 

Blacksists 

Blacksmiths' helpers 

Labour foreman 

Labourers 

Watchmen 

Timekeepers 



) Mk 



LI 3 
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EOYAL COMMISSION ON LABOUR: 



(D;L.— 128.) 
UwUed States Bepartmemt of Labour, 1890. 



Special Agent. 

COST OF PEODUOTION— NEW SERIES, No. 20. 
' ' ' ' Silk Goods.' 
iries. 



State ? l^j 

Locality (post oflS.ce) ? _^ 

Name of establishment ? ^ 

Name of oflacial to address, ?_ 
Title o£ oflScial to address ?_ 



1. 
2. 
3. 
4. 

6. 

6. Year when this unit was manufactured P 

7. Days of running time (in full time) for the last 

fiscal year P ■ '■ 

Description of One Ta/rd of the Goods (the Unit). 

8. Commercial name 9 : 

9. Width in inches ? 



10. Number of picks per inch— organzine ?. 

11. Number of picks per inch — tram ? 

12. Number of ply — organzine ? 

13. Number of ply— tram ? 

14. Weight of organzine ? 

15. Weight of tram ?_ 



16. Weight of sizing P^ 

17. Number of yards to the pound ? . 



Analysis of Oost of FrodMction of One Yard. 

Cost of winding (hard silk) ? % 

Oost of spinning ? S ^ 

Cost of dyeing P ^| 

Cost of winding (soft silk) P $ ' 

Cost of warping and beaming ? __% 

Cost of quilling.? 



18. 
19. 
20. 
21. 
22. 
23. 

24. Cost of weaving (actual weavers) P_ 

25. Cost of weaving (others in weaving 
ment) P _ 



depart- 



26. Oost of finiphing and packing P 

27. Oost of other labour P | 



28. Total labour oost (18 to 27) ? 



29. Cost of salaries (ofiScials and clerks) ? 



30. Oost of raw silk P % 

31. Cpst of organzine and tra m P 



32. Cost of materials for sizing and dyeing ? 

33. Cost of oil ? % 

34. Oost of mill supplies ? $ 

a. % 

> i. $ " 

c. & 



35. Cost of fuel and lighting ? 



36. Cost of insurance ? 

37. Oost of taxes P 
38 



Cost of interest? 

39. Oost of depreciation ?_ 



40. Grand total cost of the unit (28 to 39) P $ 

Various Inquiries. 

41. Kind of silk used in the organzine P^_ 

42. Oost of same per ounce at the factory P 

43. Kind of silk used in the tram ? 






4A. Cost of same per ounce at the factory P 
45. Are hand or power looms used in weaving this 
unit ? 



46. Production per loom per week in weaving 
unit? 



this 



47. Speed of looms — picks per minute in weaving this 

unit ? 

48. Number of looms run by weaver in weaving this 

unit ? 

49. Piece price per yard paid to weaver for weaving 

this unit P S 

50. Transportalion cost per 100 lbs. to point of free 

delivery ? S 



GlassifieaUon of Labour. 



Occupation. 



Overseers 
Second hands 
"Winders (hard silk) 
■Winders (soft silk) ■ 
Spinners 



Doublers (hard silk) 
Doublers (soft silk) - 
Reelers 
Dyers 

Driers (or finishers) 
(dye^ 



Labourers 

house) 
Quillers 



Warpers 
Beamers 
Drawers-in 
Weavers (hand loom) 



(power 7 
loom) i 

fixers 



Weavers 

loor 
Loom 

Pickers 

Inspectors 

Finishers 

Engineers 

Piremen 

Carpenters 

Machinists 

Uasous 

Watchmen 

Porters 

Labourers 

Others 



I 



61. 
Number. 



Sex. 



' 88. 
Bate 
of Pay per 

Day, 

We^k, or 

Piece. 



S4. 
Earnings 

per 

Week, Pull 

Time. 



65. 
Hours 

Labour 

_per 

Week. 



(D.L,— 129.) 
United States Department of Labour, 1890. 



Special Agent. 

COST OF PEODUOTION— NEW SERIES, No. 21. 

Sewing Silk and Twist. 

Inqmvies. 



1. State ? 

2. Locality (post oflaoe) P '_ '_ ^ 

3. Name of establishment ? 

4. Name of official to address? " ~ 

5. Title of official to address ? 

6. Tear when this product was manufactured? 

7. Days of running time (in full time) for the last 

nscal year ? 

Description of the Unit. 
SEwiKa Silk. 



Pull Technical and Commercial Description. 



9. 
Yards in the Ounce. 
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M.i.osxms'SynaT. 



ITull Technical and Oommeroial Description. 



iTards in the Ounce. 



Analysis of Oost of ProdMcition of Oke Fovmd. 

10. Oost of winding (hard silk) P % ^ 

U. Oost of -winding (soft.silk) P. | 

12. Oost of spinning P $ 

13. Oost of dyeing P |___ 



14 Oost of other labour P % 






15. Total labour cost (10 to 14) P 


16. Oost of salaries (ofQcials and oler ks) 


S 






17. Oost of raw silk P $ 



18. Oost of materials for sizing and dyeing P_ 

19. OoBtofoilP $ ' , ' 

20. Cost of ioill supplies P 

a. $ I ■ ■-■ 

• 6. % 



J_ 



21. Oost of fuel and lighting P 



22. Oost of insurance P_ 

23. Oosb of taxes P_ 



24. Cost of interest P 

25. OoSt of depreciation P_ 



26. Grand total cost of the unit (15 to 26) P_ 



Va/riovs Inquiries. 

27. Kind of silk used in the manufacture of this 

sewing silk p , . 

Oost of same per pound at the factory P_ 



29. Kind of silk used in the manufacture of this 

machine twist ? « 

80. Oost of same per pound at the factory P % , ,, 

31. Transportation oost per 100 pounds to point of free 
delivery P | ^ 

Classification of Labour. 



Occupation. 


S2. 
Number. 


33. 

Sex. ■ 


34. 
Rate 

Week,' or 
Piece. 


38. 

Earnings 

WeelfpuU 
Time. 


36. 
Hours 

ol 
Labour 

per 
Week. 


Overseers - . 'ip 






S 


? 




Second hands 












Winders (hard silk) 












Doublers (hard silk) 












Spinners 












Heelers 












Stretchers 












Dyers 












Driers 












Winders (soft silk) - 












Doublers (soft silk) - 












Skeiners 


. 










Enginemen 












PireTnen 












Carpenters 












Machinists 












Masons 












Watchmen 










... 


Porters 












Sweepers 












Labourers 












Others - 











(D.Li— 1300 I "i'O 
■Uniied States Bepartrtient of Labour, 1890. 



Special Agent. 

OOST OE PRODUOTION— NEW -S:EE,IB8, No. 22. 

ivTE G-OODS. 

Inquirie!!. 

1. state? : 

2. Lobality (post office) P ^__ 

3. Name of establishment ? " " 

4. Name of oflBcial to address P 

5. Title of official to address P 



fitTJ^H 



.?.T'l(91iH 



6. Tear when this product was manufactured P 

7. Days of running time (in full time) for the last ,, 

fiscal year P^ .__ '_ ' ' 



Deseri^Oon of One Yard of the Goods {the Unit)'. "^ ^< 


1 

' 8. 
Pull Technical and 
Oommeifeial Description. 


Picks to the 
Inch. 


Number of 
iT-am. 


13. '11 
Yards 


9. 

Warp. 


Weft. 


11. 

Warp. 


12. 
Weft. 


to the 
Pound. 


• 








" 





tn b;t( 



14. 



Analysis of Cost of Production of One Yard. 
Cost of preparing (includes batching, carding 



drawing, roving) P J 

15. Oost of spinning warp ip $ .. , .,,,. 

16. Oost of spinniug weft ? $^ ^ 

17. Cost of reeling, winding, twisting, warping, draj^- 

ing-inP $ i . 

18. Oost of dressing and beaming ? $ _ _. . , 

19. Cost of weaving (actual' weavers) ■" " $ 

20. Cost of weaving (otherp in weaving department) ? | 

21. Cost of finishing and packing ? '$ '"'"'" ' 



22. 


Cost of miscellaneous labour P J 








.1 1 • 


23. 


Total labour cost (14 to 22) ? S' 




24. 


Cost of salaries (officials and clerks) ? 


$ 



25. Oost of jutep. 



26. 
27. 
28. 
29. 



Cost of warp yarn (if bought) ? 
C6st of %eft yarn (if ^bought) p 

Cost of oil P S " ' 

Cost of mill supplies ? 

■„ a,-- !___ : 

' h. t 



30. Cost of fuel and lighting ?^ 

31. Cost of insurance P $_ 

32. Cost of taxes P $_ 

33. Cost of interest? $ 

34. Coat of depreciation P 



35. Grand total oost of the unit (23 to 34) P 



Various Inquiries. .. laiw.; 

36. Speed of looms— picks per minut^ P ,. $ ■ 

37. Number .of looms run by weaver in weavinar this 

unit ? I - 

38. Piece price per cut for weaving this unit p « 

39. Length of cut in yards ?, | ™'- 

40. Production , per loom per week in weaving this 

unit? i $ -.^ 

41. Transportation cost per 100 pounds to point,.>of. 

free delivery ? | \ " 



LI 4 
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ROYAL COMMISSION ON LABOUR: 



Olaasifieation of Labour. 

BATCHma, CABDIH9, DBAWlIfO, AHD EOVINQ. 



Ohissification of Labour — continued. 

WBATIlfG. 















Occupation. 


42. 
Number. 


43. 
Sex. 


44. 

Bate 

of Pay per 

Day, 

Week, or 

Piece. 


4S. 
Earnings 

Wee^FulI 
Time. 




Occupation. 


48. 
Number. 


43. 

Sex. 


44. 

Bate 
of Pay per 

Day, 
Week, or 

Piece. 


45. 
Earnings 

Wee^Pull 
Time. 


46. 
Hours 

of 
Labour 

Week. 


46. 
Hours 

of 
Laboiu' 




Overseers 






t 


$ 










t 


t 






Overseers 
























Second hands 












Tenters 
TTndertenters 












Selectors 
























Handlers (jute) 












Weavers (1 loom) - 












Batchers 












Weavers (2 looms) ■ 












Weigher 












Pickers 












Card grinder 












Loom fixers 












Card stripper 












Inspectors (or draw- \ 
ers) i 












Card minder 












Labourers 
























Others 










Drawers 






















Dotters 






















PiirisHiira and Packing. 




B^vers 


















Sweepers 
Labourers 












Occupation. 


42. 
Number. 


43. 

Sex. 


44. 

Bate 

of Pay per 


4S. , 
Earnings 

per 
Week, Pull 


46. 
Hours 

of 
Labour 


Others 


__ ---. 








-■- - 


-- 








Week, or , 
Piece. 


Time. 


■V^k. 


• 


Spinhiks. 




Overseera 
Second hands 
Croppers 




1 


$ 




Occupation. 


42. 
Number. 


4S. 

Sex. 


14. 

Bate 

of Pay per 

Day, 

Week, or 

Piece. 


Earnings 

Wee^'l'ull 
Time. 


46. 
Hours 

of 
Labour 

■^eek. 




















Calenderers 


















$ 


$ i 




Overseers 












Manglers 












Second hands 












Measurers 












Oilers 












Lappers 












Spinners 












Packers 












Piecers 
Bobbin boys 












Labourers 










































MlSCBLLAlTBOTrS LASOUB. 




Shifters 
































44. 


, 45. 
Earnings 

Week, Pull 


46. 




















Bate 


Hours 


Labourers 












Occupation. 


4a. 

Number. 


43. 

Sex. 


of Pay per 
Day, 


of 
Labour 


Others 


















Week, or 
Piece. 


Time. 


■V^k. 




■ 








$ 


S 














' ■■ il 








Overseers 












Eeehss, Wikd 


isB, Iwistmsor, Wakmng, l 
DiAwiiro-iir. 


Drbssikg, ahd 


Second hands 

Enginemen 

Piremen 


















44. 


4S. 
Earnings 

Wb^ Pull 


46.. 












Occupation. 


42. 
Number. 


43. 
Sex. 


Bate 
of Pay per 


Hours 

of 
Labour 


Coal wheelers 


• 
















Week, or 
Piece. 


Time. 


Week. 


Fitters (machinists) 
Millwrights 
Joiners or carpenters 


















$ 


$ 






Overseers 












Masons 












Second hands 












Warehousemen 












Bundlers 












Watchmen 












Beelers 












Porters 












Winders 












Teamsters 


] 


1 






1 


Twisters 


















. 


1 














Elevator men 


1 ' 




1 


Warpers 












Yard hands 


! 






Slasher tenders 












Labourers 


1 






Slasher tenders' 1 














! ' 




helpers S 












Others 


, I ' 




Drawers-in 





















Labourers 








Others 
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(D.L.— 132.) 

United States Department of Ldbom; 1890. 



Special Agent. 

COST OF PEODUOTION— NEW 8EEIES, No. 23. 
Linen Goods. V" ^''' 
Inquiries. 



1. Slate? 

2. Locality (post oflSoe) P 

3. Name of , estabU^liinent P 

4:. N'ame of official tb' address ?_ 
5. Title of ofScial to address P 



6. Tear when this product was mannfaotnred P 

7. Days of running time (in full time) for the last 

fiscal year ? 



Detiyription of One Yard of the Goods (the Unit). 




Picks 
to the Inch. 


Number of 
Tarn. 


T 

13. 
Yards 


Uommercial Besciiption. 


9. 
Warp. 


10. 
Weft. 


U. 
Warp. 


12. 
Weft. 


to the 
Pound. 






v»v 









Analysis of Gost of Production of One Yard. 

14. Cost of preparing ? $ : — 

15. Cost of spinning P $ 



16. Cost of winding, iiresfiing, and warping ?_ 

17. Coat of weaving ?_ 



18. Cost of bleaching, finishing, and packing P. 

19. Cost of miscellaneous labour ? f 



20. Total labour cost (14 to 19) ? $. 



21. Cost of salaries (officials and clerks) ? .3- 



22. Cost of line? $__ — 

23. Cost of warp yam (if bought) ?_ 

24. Cost of weft yarn (if bought) ?_ 

25. Cost of oil." a 

26. Cost of mill supplies P 

a. 

K 
c. 
d. 



ijytiO' 



J7r3n"TTTr 






27. Cost of fuel and lighting ? 

28. Cost of insurance ? $. 

29. Cost of taxes P $ 

30. Cost of interest P 

31. Cost of depreciation P 

32. Grand total cost of the unit (20 to 31) ? __% 



Various Inquiries. 

33. Kinds of flax used in making this unit ? 

34. Cost of same at the factory P^ 




35. Cost of warp yarn per pound (if bought) used in 

this unit P; % , — '■ —77-, 

36. Gost of weft yarn per pound (if bought) used in 

this unit P 8 : — 

37. Production of hackling maohiii,es per day, sta,ting 

number of hackles to the machine P 

38. Speed of looms— picks per minute P 

39. Piece price per out for weaving this unit ? $ 

40. Leng'..h of cut in yards P __ — 

41. Number of. looms operated by weaver in weaving 

this unit? _^ ^.^ ; 

42. TransportSition cost per 100 pounds to point of 



free delivery P 

78448. 



Olassifioatian ofiLahov/r. 
HA.cKi<iirE( Department. 



— ■ Sf-r- 

■v/ 1, 

Occupation. 


:1i — 

viiS 1' 
.■..7J- , ,, 
. ■, 4S.-. 
Number. 


44. 
Sex. 


r~ 

45. 

Rale 

of Pay per 

Day, Week, 

or Piece. 


46. 
Earnings 

per 

Week, Pull 

Time. 


47. 
Hours 

of 
Labour 

T^eek. 


Overseers 






i 


i 




Second hands 










,,..,T 


Hand dresser 











, j,M;'fV/ 


Bougher 










' , l:::'fl 


Machine boys 








''•' ''■■' 


. ■ ■,-!{ 


Sorter 








.-M.yA !) 


•••/ '/ 


Labourers 






i 


tajii.jol r, ' 


;...■ 


Others 










■ Tij], ' 



SpKEABIHO, DEAWIlfG, AND EOVIHO. 



Occupation, 



Number. 



Overseers 

Second hands 

Spreaders 

Drawers 

Eovers 

Doflers 

Oilers 

Sweepers 

Labourers 

Others 



44. 
Sex. 



46. 

Bate 

of Piw per 

Day, Week, 

or Piece. 



46. 
Earnings 

per 

Wee\, Full 

Time. 



47. 
Hoars 

or 
Labour 

per 
Week. 



■.■;«1H 

' : ■• -if* 



'.i*/i 



SFiiririira. 



Occupation. 



43. 
Number. 



Overseers 

Second hands 

Spinners 

Doffers 

Band-tiers .•,[■ 

Oilers 

Sweepers 

Labourers 

Others 



44. 
Sex. 



4S. 

Rate 

of Pay pel 

Day, Weel 

or JPiece. 



Earnings 

per 

Week, Full 

Time. 



47. i,y 
Hours 

of 
Labour 
_per 
Week. 



WiNDiirG, Deebbikg, and Wabpins. 



Occupation. 



43. 
Number. 



Overseers 

Second hands 

Winders or spoolers 

Warpers 

Slasher tenders 

Slasher tenders' ' 

helpers 
Labourers 

Others 



44. 
Sex. 



46. 


46. 


Bate 


Earnings 


of Pay per 


Wee^^Full 


Day, Week, 


or Piece. 


Time. 



47. 

Hours 

of 
Labour 

■per 
Weei. 



-'.■j(tr^ i 



M m 
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ROYAL COMMISSION ON LABOUR: 



Weaving. 



Occupation. 


43. 
Number. 


Sex. 


4S. 

JBote 

ofPayper 

Day.Week, 

orKeoe. 


46. 
Earnings 

We^^Full 
Time. 


47. 
Hours 

of 
Labour 

Wrek. 


Ovepseers 






* 


t 





Second hands 










msgfi' 


Loom fliers 










' iKiO-- 


Weavers (1 loom) - 










> ■ !..'(■ 


Weavers (2 looms) - 












Weavers (S looms) - 










, 1, 


Weavers (4 looms) • 










T,'. 


Weavers (5 looms) - 








^ 


f^lDfHijli- 


Filling carriers 










CTOrltO 


Oilers 










— 


Sweepers 










Labourers 








Others 











BLEACHIWa, FlKISHIlfO, AWD PAOKIHS. 



Occupation. 


4S. 
Number. 


44. 
Sex. 


4S. 

Bate 

of Pay per 

Day, Week, 

or Piece. 


46. f 
Earnings 

per' .ii 

Week, Full 

Time. - 


■«k.- 


Overseers 






$ 


$ 


no->,--- ' 


Second hands 










1 


Bleachers 












Beetlers 












Pressors 












Measurers 












Folders 












Packers 












Inspectors of cloth - 












Ticket makers 












Labourers 












Others 













MiSCELLAHEODS LABOCR. 



1 
Occupation. 


43. 
Number. 


44. 
Sex. 


45. 

Bate 

of Pay per 

Day, Wiek, 

or Piece. 


46. 
Earnings 

We^!'pull 
Time. 


Sbrirs 
Labour 
T^k. 


Enginemen 

Firemen 

Coal wheplers 

Machinists 

Carpenters 

Masons 

Warehousemen 

Watchmen 

Teamsters 

Porters 

Elevator men 

Labourers 

Tard hands 

Others 






$ 


? 






(D.L.-133.) 

United States Department of Labour, 1890. 

. ;: ,,;. , ■/ ■ i" • ■ -!-.cf'' ,i ■ '■ 

Schedale and -wage slips by . .; 

.' < Special Agent. 

eee r ol r rnoF geyioN^JifaiW SIKies, ;||t;Q. 24. 

• I jJl?m.icatiow tok Hasmoni?in& ,Daia i 

To 

•viUdT jA*) M:aii\'x^ .■\: -\ i V, •.■T ,.-, : ,,, \.„,' ,,. - ' 

The special object .of this sheet is ^to correct inharmony existing 
between wag^ slip^^d scheduled ' , 

''':-i' Cabeoll D. Wbighi, 



Imqmries. 

1. State ?_ ■ 

2. Locality (post' office) ? 

3. Name of establishment ? 

4. N^me of official to address P 



5.- Title of official to address P 

6. Period of time (dates and days) covered by 

7. Period of time (dates and days) poverpd by wages 

slips P , ' , _ 

8. Amount of product (tons, yards, &o.) of establish- 
■ ment for period covered by wage^ slips ? 

9. Total amount paid as wages as sbb'wn by stihBdule P 



10. Total number of salaried officials and clerks as 
shown by schedule P 



[The following table, relating to such salaried officials and 
clerks, should be flUed out in all cases. The inserted totals 
represent the numbers and amounts paid to this class qf, persons 
as reported on the schedule. It is desired to know the occupa- 
tions, and to have these totals apportioned to them, in order that 
duplications'may.be discovered an^ that transfers of individuals 
maybe made when necessary from salaried to wa^e class^'or-v'ice 
versd.'] ^ i., ' 





■■.■■.Wr'n ^ ;fi/, 


,' ; ,1. 


11. 


12.'! 
Number of 


13. 
Amounts paid 




Persons. 


for period. 




■'"'■ ■ "• ' ■■ 


$ 




.■-h 






■. •^"crioiii 


f ii) J.-.I.' .'>'■ 




. .1 ■'.;■.' i-y-i..- 


• '•■) JHi.' ' ''■ 




' : ) i-!i'> ;<;;< 


,t h.. T," 


,Total. - ; .., 


lii ■■'< 





[The information entered belqw (exef^t column 15) has been 
derived from the wages slips. As Svill be apparent by additioii 
of the column for total earnings, the figures do not agree with the 
amount Reported on this schedule as wages (see in(}uiiy 9)>' 

Wheq the, total wages given below are less than those given 
ifi answer td indiiiry 9, it is desirid that the agent Supplement 
the information furnished by the Wages sli^s by a statement (a 
careful estimate will do if notI)ifig,be{ttjer can be obtained) of the 
numbers, ojppupatipn^, time worke^ by, and amounts paid to 
such-wage-feStrners' as tlid nbt'^appeafr on the pay rolls' of the 
establishment (and hence were notineported upon wages sUpis) but 
the.wagesfor wjb^m. were included in the sunfi returned upon the 
schedule. I'ne information thus Obtained should be entered upon 
the-blatik4ines-at the bottom of the table, or 'oM ' a separately 
ruledishect if the table aiihrds no room, in-such forni that it may 
be harmcnious with the remainder of the table. ,1 ;. 
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When tlie total wages given below are more than those given in answer to inquiry 9, erase such occupations and amounts below as 
are not properly chargeable to the product reported on the schedule, or specify in what way the amount Of wages given on the 
schedule should be increased.] 



* " : i4 -■ i'-"; 


15 
■ Working ' 
Days in 
Period. , 


16. 

Average 

Daily 

Bate of 

Wages. 


Employes. 

■ 


19. 


20. 

Total 
Earnings. 


21. 

Daily 

Hours of 

Labour. 


OoCupatiDn. 

• 


17. 
Total.; 


18. 
Average. 


Days 
employed. 




? 








% 




Total - 


, - . J 


' 













(D.L.— 134.) 
Uwited States Department of Labour, 1890. 



Special Agent. 

COST OF PEODUOTION"— NEW SERIIS, No. 25. 

Linen Tskeas. 

Inguvries. 

1. State ? 

2. Locality (post oflBee) ? 

3. Name of establishment ? 
4. 
5. 
6. 
7. 



Name of official to address ? 
Title of official to address ? 



Year when this prodnct was manafaotnxed ? . 

Days of running time (in full time) for the last 
fiscal year P ^ ' 

J Besorvption.of the Umt {One Povmd^. >,,• ; 



8. 
Full Teohuical and Commercial , 
Description. > ' '•"■'' 


■"9. " 

Kumber 

of Thread. 


lb. 
Number 
of Ply. 






,' > 



Analysis of Cost of Prochietion of One Found. 

11. Cost of preparing ? $ ; _ 

12. Cost of ginning P_ 



13. Cost of twisting, spooling, and reeling P ^$__ 

14. Cost of other labour P $ 



15.., Total laJjpmTrCflst. (11 to 14|P^ 



i^m- 



16. Cost of salaries (officials and clerks) P_ 



17. Cost: of lin^ ? 

18. Cost of oil f_ 



19. Cost of mill supplies ? . 

a. $ 

h. $ 

c. $ 

d. % 



20. 
21. 
22. 
23. 

24. 



/•_ 



Cost of fuel and lighting ?_ 

Goat of insurance ? %_ 

Cost of taxes ? % 

Cost of interest? % 



Cost of depreciation P_ 



GlassificaUon of Lahowr. 
Hackhito Depaktihemt. 



25. G-rand total cost of the unit (15 to 1 



Va/rious Inquiries^ 

26. Kinds of flax used in inalang this unit P^ 

27. Cost of same per pound at the factory P $ 

28. Production of hackling machines (stating number 

of tools to machine) in pounds per day P__ 

29. Average number of spindles operated by spinner P 

30. Production per spindle per day of this unit ? 

31. Transportation cost per 100 .pounSs to point of 

free delivery ? $ ^ '_ 



Occupation. 


82. 
Nnmjjer. 


33. 

Sex. 


34. 

Bate 

of Pay per 

Day, 

Week, or 

Pieock 


35. 

Earnings 

per 

Week, Pull 

Time'.'- 


36. 
Hours 

of 
Labour 

per 
Week. 


Overseers 
Second hands 
Hand dressers 
Boughe ■ 
Machine boys 
Sorters 
Labourers 
Others 






$ 


$ 





SPBEADiira, Dbawiitg, and Boviiro. 



0( cupation. 


32. 
Number. 


83. 
Sex. j 


34. 

Bate 

of Pay per 

Day. 

Week, or" 

Piece. 


35. 
Earning^ , 


36. 
Hours 

of 
Labour 
> f'Oar 
Week. 

■.lutlJU 


Overseers 






$ 


$ 




Second hands 






... -"-- '^ 






Spreaders 


' M ' 


1 1 


- 






Drawers 












Bovers ' ' 




*\.^ \\\ 


,■,■ L Ki.i.l'r 


1 ■ ,. 1 




DofEers 












Oilers,. 












Sweepers 












Labtftirers 












Others 













SpiifNiira. 



d'pcupatiori. 


32. .. 
Number. 


33. 

Sex. 


34. 

Bate 

oE Pay per 

Day, 

Week, or 

Piece. 


35. 
Earnings 

Week, Pull 
Time. 


36. 
Hours 

of 
Labour 

wSc. 


0'' 
Overseers 

Second hands 

Spinners 

DotEers 

Band-tiers 

Oilers 

Sweepers - 

Labourers 

Others 






? 


$ 





Mm 2 
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ROYAL ddMMISfiiON bN lAbOUR: 



GiassijiaaUon of Labour — continued. 

WiSDING, DODBLIir(J, AHD TWISTINO. 



Occupation. 




34. 

Rate 

of Pay per 

Day, 

Week, or 

Piece. 



35. 

Earnings 

rr 
. Full- 
Time. 



Hours 

of 
Labour 

ler 
eek. 



pel 
Wee 



Overseers 

Second hands 

Doublers 

Twisters 

Twiners 

Labourers 

Others 





iVflSOELLAHEOtrS LABOTIB. 






Occupation. 


32. 
Number. 


33. 

Sex. 


34. 

Bate 

of Pay per 

Day, 

Week, or 

Piece. 


35. 
Earnings 

WeeSfpulI 
Time. 


36. 
Hours 

of 
Labour 

Week. 


Enginemen 

Firemen 

Coal wheelers 

Machinists 

Carpenters 

Masons 

Warehouse men 

Watchmen 

Teamsters 

Porters 

Elevator men 

Labourers 

Yard hands 

Others 






'K 


$ 





(D.L.— 140.) 
United States Department of Ldbottr, 1890. 



Special Agent. 

COST OF PRODUCTION— NEW SERIES, No. 26. 

Lamp Chimneys. 

[This schedule is prepared on the same plan as that for window 
glass (New Series, No. 16), which see for explanation. The 
lollowing is a description of the different chimneys referred to : 
Wo. 1 bulb, crimp top, for sun burner, is li inches in height, fits 
a burner 2i inches in diameter, and one dozen weighs 44 ounces ; 
No. 2 bulb, crimp top, foi* sun burner^'is 81 inches in height, fits 
a burner 2i inches in diameter, and one dozen weighs 54 ounces ; 
No. 1 bulb, plain lojp, for sun burner, is ^i inches m height, fits a 
burner '2i inches in diameter, and one dozen weighs 44 ounces ; 
No. 2 bulb, plain top for sun burner, is 81 inches in height, fits 
a burner ^ inches in diameter, and one dozen weighs 51 ounces ; 
No. 1. student is lOi inches in height, fits a burner li inches in 
diameti-r, and one dozen weighs 48 ounces ; No. 2 stiident is 
10 inches in height, fits a burner li inches in diameter,, and one 
dozen weighs 34 ounces.] 

Inquiries. 

1. State? 

2. Locality (post oflSce) ? 

3. Name of establishment ? 

4. Name of oflB.cial to address ? 

5. Title of official to address ? 

6. Period of time covered by this return ? 



7. Days " of ruuniug time fiiv fijlj time) for this 

period P i, , 

8. Days of running time (in full time) for the last 
fiscal year ? 



9. Whole number of 



-hour turns for period ?_ 



10. Number of melting furnaces in operation during 

period ? ^ 

11. Total number of pots in such fnrnaoes 1 



12. Number of tanks in operation during period P_ 

13. Total capacity of tanks (pounds) P 



14. Number of glory holes or finishing ovens in 

operation during period P .^__ 

15. Number of leers or tempering ovens in operation 

during period P ^ 

16. Kind of fuel used to heat melting furnaces or 

tanks P [ 

17. Kind of fuel used to heat glory holes or finishing 

ovens P 

18. Kind of fuel used to heat leers or tempering 

ovens P , 

19. Kind of glass made (lead or lime) P 



Materials charged into the Furnaces during Period. 



20. 
Description. 



Soda ash 

Pot ash 

Lime 

Lead 

Sand 

Other cheniicals 

Old glass • 



21. 
Quantity. 



22. 

Coali Delivered 

at Factory. 



•This refers to old glass or ouUet, purchased from outside sources, 
and not to that which aeoumulates in the establishment. No account 
is to be taken of the latter, as it is held to be a permanent quantity, 
constantly being re-melted. 



Fuel used dwfing Period. 




23. 
Kind. 


24. 
Quantity. 


, 26. 
Cost Delivered 
at Factory. 


Coal 

Coke 

Gas 

Oil 

Wood 




$ 



All other Matericds and SwppUes used during Period. 



26. 
Description. 


27. 

Cost Delivered 

at^FBctbiy. 


Pots, and clay for pots 

Materials for repairs and rebuilding of furnaces 

Materials for repairs to buildings 

All other materials for period (except boxes) 


$ 



28. Total wages paid workmen to produce the glass, 

melted in the pots, during period.. (This includes 
all workmen except those covered bv inquiries 
43 to 47) P J $ -, ,,, ■' ^ 

29. Average number of such workmen employed for 

period? '. . ^ 

30. Total salaries paid salaried officials and clerks 
during period ? $ 



31. Number of such salaried officials and clerks P 

32. Cost of insurance for period ? $ 

33. Cost of taxes for period ?_ _$ ' 

-34. Amount of interest for period ? i^ ~_ 

'35. Amount of depreciation for period ?___$ 

36. Total expenses for period (except that covered, by 

mguines 42 to 47) P !|^^ 

37. Quantity of finished product for period (pounds) ? 
Si. Cost of this product, melted in the pots, for period, 

per round $ 
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Oostfar cwiain Kinds of Ohvmmys for Period from the Melting-pot to the delmery of the finished Prodmt i 

Bosiee of Siso Dozen, each. 

[Blowing and gathering refer to each kind of chimney mentioned, but crimping, &c. nmy not.J 



Description. 



40. 
Weight of 
Six Dozen 
(pounds). 



No. 1 bulb, crimp top, tor 

burner 
No. 2 bnlb, crimp top, for 

burner 
No. 1 bulb, plain top, for 

burner 
No. 2 bulb, plain top, 

burner 
No. 1 student 

No. 2 student 



for 



sun) 
sua) 
sun) 
sun) 



41. 

Cost 

of Grlass in 

Pot for 
Six Dozen. 



42. 

Cost of 

packing 

Box. 



Labour Cost per Box (of Six Dozen) for— 



43. 
Blowing. 



49. Average number of workmen employed in the 

immediately preceding occupations (43 to 47), 
beginning with blowing, for period P 

50. Total wages paid such workmen during period ? 



51. Distance from works to place of free delivery of 
product ? 



44. 
Gathering. 



45. 
Crimping. 



46. 



*7. 



48. 
Total- 
Cost of Six 
Dozen. 



52. Name of such place of free delivery ? 

53. Cost of transportation per 100 lbs. to such place 

of free delivery ? $ 



54. Name of shipping point to United Staate P 

55. Cost of transportation per 100 lbs. from place of 

free delivery to such shipping point ? ., $ 



Olassijieation of Ldbovr. 



Occupation. 



Blowers 
Gatherers 
Crimpers 
Mixers 



Furnace-men 
Coal wheelers 
Firemen 
Engineers 



56. 
Number. 



67. 
Sex. 



68. 

Rate 

of Pay per 

Day, Piece, 

Turn, 
or Week. 



59: 
Earnings 

per 

WeeX Full 

Time. 



60. 
Hours 

of 
Labour 

per 
Week. 



OlassificaUon of Lahowr — continued. 



Occupation;' 


56. 
Number. 


57. 
Sex. 


58. 

Eate 

of Pay per 

Day, Piece, 

Turn, 
or Week. 


69. 
Earnings 

Wee^fpuU 
Time. 


60. 
Hours 

of 
Labour 


Leersmen 

Packers 

Wrappers 

Blacksmiths 

Cutters 

Grinders 

Teamsters 

Labourers 






$ 


$ 





Efficiency of Twrn Lahow in prodMcing certmn Kinds of Ohvmneys. 
[Blowing and gathering refer to each kind of chimney mentioned, but crimping, &c. may not.] 





62. 

Persons 

in a Crew. 


63. 

Hours 

in a Turn. 


64. 
Chimneys 
produced 
per Turn 
per Crew. 


Labour Cost for Chimneys produced 


per Turn per Crew for— 


61. 
Description. 


66. 
Blowing. 


66. 

Gathering. 


67. 
Crimping. 


68. 


69. 










$ 


$ 


i 


$ 


« 


No. 1 bulb, crimp top, for sun burner 


















No. a bulb, crimp top, for sun burner - 


















No. 1 bulb, plain top, for sun burner 


















No. 2 bulb, plain top, for sun burner - 


















No. 1 student 


















No. 2 student 



































APPENDIX OXXIII. 



List of Pabliamentaby Papebs, &c. on Labouk 
Utatisticb. 

1. Memorandum on the Immigration of Foreigners' 
into the United Kingdom, Parliamentary Paper 112 of 

1887 

2. First Report on Trade Unions, with Tables, 0. 5104 

nf 1 887 

3 Eetuius of Wages published between 1830 and 
1886, C. 5172 of 1887. 



4. Eeport on the Short Time Movement in the Lanca- 
shire Cotton Trade (Departmental). 

5. Report on the Sweating System at the East End 
of London, Parliamentary Paper 331 of 1887. 

6. Kates of Wages and Working Men's Expendituie 
in Belgium, 0. 62e9 of 1888. 

7. Report on the Sweating System in Leeds. 0. 5513 
of 1888. 

8. Second Report on Trade Unions, with Tables, 
C. 5505 of 1888. 

9. Report on the Condition of Nail Makers and 
Small Chain Makers, Parliamentary Paper 385 of 1888. 
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10. Eetnrn of Et^tes of Wages in the PrinoipaJ Textile 
Trades of the United Kingdom, 1886, 0. 5807 Of 1889. 

11. Third Report on Trade Unions, 0. .5808 of 1889. 

12. Report on the Strikes and' Lock-outs of 1888, 
0. 5809 oT 1889. 

13. Returns of Expenditure by "Working Men, C. 5861 
of 1889. 

14. Return of Rates of Wages in the Minor Textile 
Trades of the United Kingdom, 0. 6161 of 1890. 

15. Report on the Stiakes and Lock-outs of 1889, 
0. 6176 of 1890. 

16. Return " Trades (Hours of Work)," Parliamentary 
Paper 375 of 1890. 

17. *Annnal Report on Emigration and Imniigrationj 
for 1890, Parliamentary Paper 147 of 1891 . 

18. Report on Profit-Sharing, 0. 6267-1- of 1891. 

19. Return of Rates of Wages in the Mines and 
Quarries of the United Kingdom, 0. 6455 of 1891. 

20. Fourth Report on Trade Unions, C. 6476 of 1891. 

21. Report on the Strikes and Lock-outs of 1890,. 
C. 6476 of 1891. 

22. Report on the Relation of 'Wages in Certain 
Industries to the Cost of Production, 0. 6535 of 1891. 

23. *Annual Report on Emigration and Immigration 
for 1891, Parliamentary Paper 134 of 1892. 

24. Return of Rates of Wages paid to Pblice and to 
Persons employed on Roads, and at Gas and Water 
Works, C. 6715 of 1892. 



Oo-operp,tiFe i,OQj}gj-gsB,, Report on, June 
at Hamburg, June 



B. 

MiscEiiLANEons Notices in Boakb of Tbadb Jotjehal. 

1. Wages fend Hom's of Labour in Belgium, October 
1886. 

2. Hours of Labour in Germany, November' 1886. 

3. The Labouring Classes in Austria, Noyember 
1886. 

4. Wages and Taxation of the Working OlaBses in 
Italy, February 1887. ] >.,■,.;,. 

6. Belgian Commission to inquire into the Condition 
of the Industrial Classes, April 1887. ' 

6. Factory Operatives of Germany, May 1887. 

7. Regulations affecting the Introduction of ForRign 
Labour into the United States, May 1887. 

8. Belgian Commission to inquire into the Condition 
of the Industrial Classes — (continued), August 1887. 

9. The New York Labour Bureau, Summary of 
Report for 1886, September 1887. ,• .,,/_ , > ■, " '' v . 

10. Protection of the Earnings of Clerks and Work- 
men in Belgium, Octobfer "1887. "II -iiri, 

11. Payment of Workmen's Wages in Belgium, 
November 1887. 

12. Institution of Councils of Industry and Labour in 
Belgium, November 1887. 

13. Labour and Wages of Agricultural and ether 
Labourers in the South-Easfcern Counties, iNovember 
1887. 

14. Industrial Legislation in Belgium, January 1888. 

15. Female Labour in the Manufacture of Ready- 
made Clothing in Germany, May 1888. 

16. Belgian Inquiry into the Condition of the Indus- 
trial Classes — (continued). May 1888. 

17. Factory Operatives in Germany, June 1888. 

18. Memorandum on Co-operative Congress, June 
1888. 

19. Establishment of a Department of Labour in the 
United States, July 1888. 

20. Condition of Labour in the State of New Tork, 
July 1888. 

21. Establishment of a Department of Labour in the 
United States — (continued), August 1888. 

22. French Legislation for regulAting Female and 
Child Labour, August 1888. 

23. Accident and Sick Insurance of Agricultural 
Labourers in Saxony, September 1888. 

24. Labour Statistics in Deiimark, October 1888. 

26. The Netherlands Labour Commissioii, December 
1888. 

26. The Housing of the Working Population in the 
Ptincipal Cities of Grermany, April 1889. 

27. Female Labour in Silesia, May 1889. 

28. Canadian Labour Cbmmission, Maj'1889. 

29. The Housing of the Working Population in the 
Principal Cities of Germany — (continued). May 1889. 



* These are inserted in the List as deahng to a consideiiabTe extent 
vfith the iinestion of the imriigrafcion cf pauper aliens. 



30. T)ie 
1889. „■„ 

31. Doclc Labourers Agitation 
1889. ■" I. i i-ji -■.•iu-fni.,ii^ i'O.i ;,' 

32. Wages of the "Working Classes in Japan (Statis- 
tical Sketch of Japan), July 1889. 

33. Inspection of Indust;rial Establishments .in Bel- 
gium, August 1889. ,.,., ^i^i 1 

34. Housing, of the Working Classes in Belgium, 
August 1889. i 

35. Housing of the Working Classes in Austria, 
August 1889. ; „ ,. w. . 'I .,. 

36. Workmen's Wages in Germany, September 1889. 

37. Wages of Farm Latquters in Ontario, Sep^eniber 
1889. /: „.' ' " 

38. Housing of the Working Classes in Belgium — 
(continued), September 1^89. ' 

39. New Lab)ur Regulations in Turkey, October 
1889.' ■ ' i . 

40. Strikes in France sitice 1874, October 1889. 

41. Employment of Children in German Factories, 
November; 1889. , ,,, . i , . _..■."■ 

4Si. Factory Insp^ctioji'f in Austria, November 1889. 

43. Cost of. Living in.itbe Transvaal, December 1889. 

44. Factory Inspection in BfeJiemiaj December 1889. 

45. House Industries of Germany, January 1890. 
,46. .The working/;. of the Lifege Labour Bureau, 

January 1890. >. ,. ., 

47. Co-operative Societies in Germany, January 
1890. 

48. Labour arid Wagbs in OhMa,"Febmary 1890. 

49. Belgium Law regulating Female and Child 
Labour in Factories, February 1890. 

. 50. Arbitration Courts for settling Labou^r Disputes 
in Germany, March,1890. 

51. European J, Legislatioh affecting Accidents to 
Workmen, April 1890. i 

52. French Councils Prud'hommes, May 1890. 

53. The Paris Labour Exchange, May 1890. 

54. The Co-operative Congress at Glasgow, Report 
on, June 1890. ; . . 

55. The Labour Congress at Olten,- June 1890'. 

56. German Coal Miners' Wages, June 1890. 

57. New Tork State Labour Statistics, June 1890. 

58. Labour Laws of Europe, July 1890. ' ' *■ ' 
69. Canadian Labour Statistics, July 1890." " 

(Text of an Act providing for th'e' Collection 
and publication of Labour Statistics)'/ ' ' 

60. Condition of Miners in Hungary, July 1880. 

61. German Workmen's Budgets, August 1890. 

62. French Miners' Wages, August 1890. 

63. ,Coiope];'a^iyg L^bqiw jp Bulgaria, August 1890. 

64. Berlin House industry, October 1890. 

65. German rC®a(l>Miaejfri'j3iP£.ge^dSrov«aiber 1890. 

66. Parisian Industries, Wages, and Hours of Labour 
in, December 1890. 

67. Condition of Miners in Hungary, February 1891. 

68. Swiss Factory Law, Febmajry 1891. 

69. Wages Of| Italian Workmen, April 1891. 

70. Condition of French Agricultural Labourers, 
April 1891. 

71. Wages of Berlin Ii!,d.TJStr;^^, Classes,,, May ISSjl, 

72. Cost of Production of Piece Dyed Satins at Lyons, 
May 1891. ' "■ - ' . , . ■>. i/ .■../ 

73. Cost of Liying.inGeiBma,iiy„M8y. 1891. ,,.; , , •. 
Food of the Working Classes,in Italy, May 1891. 
Labour Legislation in Germany, Tune I8'9r. 
Labour Legislation • in New Tork State, July 



Condition of Weavers in Prussian Silesia, July 



74. 

75. 

76. 
1891. 

77. 
1891. 

78. Watch-making Industries of Switzerland, Sep- 
tember 1891. 

79. Swiss Factory Operatives, September 1891. 

80. New Labour Bureau in France, September 1891. 

81. %inparison of Domestic Budgets of Miners in 
Germany and England, October 1891. 

82. Accidents to Austrian Workmen, November 

83. Condition of the German Labouring Classes, 
November 1891. 

84. Condition of the ' • ItaUa'u Labouring .iOlasses, 
November 1891. i i . . , , 

86. Labour in Ecuador, November 1891. 

86. French Miftpr^ Wages, Decem)t)er 1891,, 

87. Industrial Wages in Mexico, January 1892. 

88. Russian Hours of Labour and Rates of Waffes 
February 1892. * ' 

^89. Cost of Living in Pig-iron Producing Countries, 
March 1892. 
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90. 
1892. 

91. 

92. 

93. 

94. 

95. 
1892.' 

96. 

91 
1892. 

98. 
1892. 

9'9. 

],po. 



Labourers AooidaatiCBBuraHOft in Austriaj! Mareh 

FrenoliMiiiing.InduatrieSj'April 1892. 

Coal Fields of Northom FraMcej April 1892. 

B^ssels Labour Bureau, June 1892, 

New Zealand Bureau of Industries, June 1892. 

Industrial Labour, in. Southern B,iisaia' June 

tiabour Instilutf^iis in Sel^ium," July 1892/ 
Labour Legislation iii tie United States,' July 

The Oonditjpn of Ij^bpur in Austria, Septmeber 

State of Iiab6ur in New .r^rk,: October 18'92. 
. Wages in Canada, Ootq)3er 189^ 



C. 



Shoot Eepoets on the State of the Skilled LAJsoim 
Mabket have appeared in the following Numbers 
of the "Board of Trade Journal." 
1887, November - - i 

■ >1888, January, February, March, May, June, July, 9 

August, November, December. ■ 

I 1889, January, Bebruaryj March, April, May, June, 11 

July, August, September, November, December. 

1890, January, February, March, AprU, May, June, 12 
July, August, September, October, November, December. 

1891, January, February, .March, April, May, June, 1 1 
^uly, August, October, November, December. 

) 1892, January, February, March, April, May, June, 11 

July, August, October, November, D^pember, 

• 1893, January - . ' . . i 

v; 56 



APPENDIX OXXIV. 



I. — Number and Pbecentage op Persons employed at Various Rates of Wages. . 

No. 1. — Table showing the Average Nobmal Wages paid to Men in the under-mentioned Employments, and the, , 

Pboportion of Men paid at different Eates. 

[Deduaed from. Betmns of Bates ofWagespii^lished m Pm-liamentary Papers 0.5807, of Session 1889 ; 0. ,6161, 
' of Session, 18% ; G. 6456, of'S^sion 1891; and 0. 6715, , of Session 1892, cmd the preoedmg , Tables 
Nos. I. to ZF.] 







Of 10s. 


Of 15s. 


Of 20s. 


Of 25s. 


Of 30s. 


Of 35s. 






Average 




Under 


and 


[and 


and 


and 


and 


and 


Above 


Total. 


Wages 




10*. 


tinder 


under 


under 


under 


under 


under 


40s. 


per 






15*. 


20s. 


25s. 


30s. 


35s. 


40s. 






Head. 


, 1 


No. 


No. 


No. 


No. 


No. 


No. 


No 


No. 


No. 


s. d. 


Cotton Manufacture 


2 


370 


8,793 


8,822 


4,525 


7,283 


2,394 


— 


82,189 


25 3 


Woollen 


— 


146 


3,377 


5,559 


1,725 


705 


736 


— 


12,248 


23 2 


Worsted and Stuff Manu- 


— 


835 


1,705 


909 


2,635 


879 


42 


— 


7,005 


23 4 


facture. 






















Linen Manufacture 


192 


780 


2,952 


2,070 


416 


290 


107 


— 


6,807 


19 9 


Jute „ 


— 


565 


1,038 


•964 


127 


53 


52 


— 


2,799 


19 4 


Hemp, &c. „ 


— 


25 


300 


581 


168 


39 


94 


25 


1,232 


23 6 


Silk „ - - 


— 


324 


881 


367 


278 


121 


273 


4 


2,248 


22 3 


Carpet „ 


— 


— 


130 


183 


834 


100 


15 


30 


1,292 


26 7 


Hosiery „ - "-' - 


_^ - 


— 


296 


4.58 


51 


190 


75 


— 


1,070 


24 5 


Lace „ - - 


^- 


>■ — 


38 


142 


306 


62 


• 4 


41 


593 


27 3 


Small Wares 


— 


493 


880 


808 


418 


98 


16 


21 


2,734 


20 2 


Flock and Shoddy Manufac- 
ture. 
Coal, Iron Ore, and Ironstone 


— 


23 


103 


143 


42 


4 


15 


— 


330 


21 2 





427 


13,117 


32,902 


19,821 


863 


160 


139 


67,429 


22 11 


Mines. 






















Metalliferous Mines Vf 5 


— ..J 


., 5fi2 


4,168 


310 


. ,6 


— 


— 


— 


6,046 


16 6 


Shale Mines, &c. 


"St , -i^ .- . 


aT-JTTT, 


426 


«80 


1,643 


50 


„. 4 


18 


3,021 


25 


Slate Mines and Quarries 


— 


83 


1,797 


4,956 


38 


40 


19 


— 


6,933 


22 1 


Granite Quarries and Works 


9 


35 


742 


930 


535 


57 


7 


— 


2,315 


21 11 


Stone Quarries 


— 


115 


612 


1,447 


1,356 


418 


8 


— 


3,956 


23 10 


China Clay, &c. Works 





■■:< ^^ .. 


I..442 


57, 


— ' 


— 


— 


— 


499 


18 8 


Police - - 





... ■' — 


.474 


16,194 


22,878 


9,893 


1,874 


1,369 


52,682 


27 5 


Boads, Pavements, and Sewers 


235 


1,914 


9,644 


8,948 


1,583 


1.411 


385 


156 


24,276 


20 9 


Gasworks 


60 


374 


2,362 


10,176 


4,857 


4,580 


4,609 


947 


27,965 


27 2 


Waterworks -,, 


fi 


.a.' 13 


574 


2,659 


1,034 


615 


210 


82 


5,187 


24 9 


i 
Pig Iron Manufacture - 




215 


1,108 


1,163 


87,2 


496 


157 


145 


4,156 


24 


Engineering and Machinery 

Wor^, &c. 
Shipbuilding — Iron and Steel 


-- 


..125 


3,482 


2,421 


2,670 


2,424 


1,043 


479 


12,644 


25 8 







1,633 


737 


1,886 


1,671 


420 


942 


7,295 


28 8 


Tin Plate Works 


— 


— 


244 


202 


107 


133 


326 


502 


1,514 


33 5 


Saw Mills 





58 


,485 


655 


404 


329 


102 


55 


2,088 


24 3 


Brass Works 


-._ 


18 


133 


332 


433 


523 


198 ' 


201 


1,838 


29 7 


Shipbuilding, Wood 


— , 


2 


SO 


.84 


66 


198 


45 


9 


454 


28 4 


Cooperage Works 

Coach" and Carriage Building 





1 


20 


46 


76 


89 


62 


«3 


327 


30 5 


— 


68 


182 


437 


398 


376 


105 


98 


1,664 


26 6 


Boot and Shoe Making* 


. — 


36 


310 


1,421 


663 


317 


96 


,59 


2,902 


24 3 


Breweries , - 


— 


113 


2,079 


3,098 


1,578 


682 


369 


447 


8,366 


24 3 


Distilleries 





136 


807 


546 


143 


87 


55 


21 


1,795 


20 4 


Brick and Tile, &c.,Making 


— 


- 97 


7R9 


1,262 


588 


367 


50 


35 


3,188 


22 10 


Chemical Manure Works 


— 


45 


307 


292 


271 


91 


30 


18 


1,05,4 


23 


Railway; Carriage, imd Waggon 


— 


. 35 


. 503 


548 


507 


.581 


35 


30 


2,^39 


25 2 


Burlduig. 




— 










'■'- 

14,198 










498 


1 

)l. 8,033 


; 66,983 


113,709 


75,938 


36,115 


5,906 


321,380 


24' 7 



' Factory workers only. 
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I. — Number and Percentage of Persons employed at Various Rates of Wages. 

N'o. 1.— Table showing the Average Noemal Wages paid to Men in the under-mentioned Ehfloyhenis and the 

Pbopobtion of Men paid at different Eates— coMimtterf. 







Of 10s. 


Of 15s. 


Of 20s. 


Of 2Ss. 


Of 30s. 


Of 3.5s. 






Average 




Under 
10». 


and 
under 


and 
under 


and 
under 


and 
under 


and 
under 


and 
under 


Above 
40s. 


Total. 


Wages 




per 






15*. 


20s. 


25s. 


308. 


35s. 


40s. 






Head. 




Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


«. d. 


Cotton Manufacture 


— 


1-2 


27-3 


27-4 


14-1 


22-6 


7-4 


— 


100-0 


j 25 3 


WoUen 





1-2 


27-6 


45-4 


14-1 


5-7 


6-0 


— 


100-0 


23 2 


Worsted and Sta£f Manu^tnre 





11-9 


24-3 


130 


37-6 


12-6 


0-6 


— 


JOOO 


23 4 


linen Manu&cture 


2-8 


11-4 


43-4 


30"4 


6-1 


4-3 


1-6 


— 


100-0 


19 9 


Jute „ 





20-2 


37-1 


34-4 


4-5 


1-9 


1-9 


— 


100-0 


19 4 


Hemp, &c. „ 





2-0 


24-4 


47-2 


13-6 


3-2 


7-6 


2-0 


100-0 


23 6 


Silk „ - - 


— 


14-4 


39-2 


16-3 


12-4 


5-4 


12-1 


0-2 


100-0 


22 3 


Carpet „ 


— 


— 


10-1 


14-2 


64-5 


7-7 


1-2 


2-3 


100-0 


26 7 


Hosiery „ 


— 


— 


27-7 


42-8 


4-8 


17-7 


7-0 


— 


100-0 


24 5 


Lace 


— 


— 


6-4 


23-9 


51-6 


10-5 


0-7 


6-9 


100-0 


27 3 


Smallwares 


— 


18-0 


32-2 


29-5 


15-3 


3-6 


0-6 


0-8 


100-0 


20 2 


Flock and Shoddy Manufacture 


— 


70 


31-2 


43-3 


12-7 


1-2 


4-6 


— 


100-0 


21 2 


Coal, Iron Ore, and Ironstone 


— 


0-6 


19-5 


48-8 


29-4 


1-3 


0-2 


0-2 


100-0 


22 11 


Mines. 






















Metalliferous Mines ' - 


— 


11-1 


82-6 


6-2 


01 


— 


— 


— 


100-0 


16 6 


Shale Mines, &c. 


— 


— 


14-1 


29"1 


54-4 


1-7 


OM 


0-6 


100-0 


25 


Slate Mines and Quarries 


— 


1-2 


25-9 


71-5 


0-5 


0-6 


0-3 


— ' 


100-0 


22 1 


Granite Quarries SmA Works 


0-4't 


1-5 


38-0 


40-2 


23-1 


2-5 


0-3 


— 


100-0 


21 11 


Stone Quarries 


— 


2-9 


15-5 


36'6 


34-3 


10-5 


0-2 


— 


100-0 


23 10 


China Clay, &c. Works 


— 


— 


88-6 


11-4 


— 


— 


— 


— 


100-0 


18 8 


Police 


— 


— 


0-9 


30-7 


43-4 


18-8 


3-6 


2-6 


100-0 


27 5 


Roads, Pavements, and Sewers 


1-0 


7-9 


39-7 


36-9 


6-5 


5-8 


1-6 


0-6 


100-0 


20 9 


Gisworks ... 


0-2 


1-3 


8-4 


36-4 


17-4 


16-4 ; 


16-5 


3-4 


100-0 


27 2 


Waterworks 


— 


0-2 


111 


51-3 


19-9 


11-9 


4-0 


1-6 


100-0 


24 9 


Pig Iron Manufacture 


_ 


5-2 


26-6 


28-0 


21-0 


11-9 


3-8 


3-5 


100-0 


24 


Engineering - and Machinery 


— 


1-0 


27-5 


19-1 


21 1 


19-S 


8-3 


3-8 


100-0 


25 8 


Works, &o. 






















Shipbuilding — Iron and Steel - 


— 


— 


22-4 


10- 1 


25-9 


25!- 9 


5-8 


12-9 


100-0 


28 8 


Tin Plate Works 


— 


— 


16-1 


13-3 


7-1 


8-8 


21-5 


33-2 


100-0 


33 5 


Saw MiUs 


— 


2-8 


23-2 


31-4 


19-3 


15-8 


4-9 


2-6 


100-0 


24 3 


Brass Works 


— 


1-0 


7-2 


18-1 


23-6 


28-4 


10-8 


10'9 


100-0 


29 7 


Shipbuilding — Wood 


— 


0-5 


11-0 


18-5 


14-5 


43-6 


9-9 


2-0 


100-0 


28 4 


Cooperage Works 





0-3 


6-1 


14-1 


23-2 


27-2 


19-0 


10-1 


100 


30 5 


Coacli and Carriage Building - 


— 


41 


10-9 


26-3 


23-9 


22-6 


6-3 


5-9 


1000 


26 6 


Boot and Shoe Making* 


— 


1-2 


10'7 


49-0 


22-9 


10-!) 


3-3 


2-0 


100 


24 3 


Breweries 


— 


1-4 


24-8 


37-0 


18-9 


8-8 


4-4 


5-0 


100-0 


24 3 


Distilleries 


— 


., 7-6 


45-0 


30-4 


7-9 


4-8 


3-1 


1-2 


100-0 


20 4 


Brick and Tile, &c. Making - 





• 3-0 


84-8 


39-6 


18-4 


11-5 


1'6 


1-1 


100-0 


22 10 


Chemical Manure Works 


— 


4-3 


29-1 


27-7 


25 '7 


8-6 


2-9 


1-7 


100-0 


23 


Railyay Carriage and Waggon 


— 


1'6 


82-5 


24-5 


22-6 


25-9 


16 


1-3 


100-0 


25 2 


Builuing. 
























01 


3-9 


25-7 


30-4 


20-4 


11-5 


4-9 


3-1 


100-0 

1 


24 7 



Factory wcrkfirs only. 



JSTo. 2.— Table showing the Avebage Nobmal Wages paid to Lads and Boys in the under-mentioned Employmbnis 
and the Pbopobtion of Lads and Boys paid at different Bates. 



Cotton Manufacture 
Woollen „ 

Worsted and Stuff Manufacture 
Linen Manufacture 
Jute „ 

Hemp, &c. „ 
. Silk 

Carpet „ ' 
Hosiery „ 
Lace „ 

Smallwares 

Flock and Shoddy Manufacture 
Coal, Iron Ore, and Ironstone Mines 
Metalliferous Mines 
Shale Mines, &c. 
Slate Mines and Quarries 
Granite Quarries and Works 
Stone Quarries 
China Clay, &c. Works 
Roads, Pavements, and Sewers 
Gasworks 
Waterworks ... 



Half- 
timers, 



No. 

5,440 
391 

2,070 
669 
621 
116 
151 
13 



110 



Under 
10s. 



Of 10s. 

and under 

15s. 



Of 15s. 

and under 

20s. 



Of 20s. 

and under 

25s. 



No. 

6,947 

2,757 

3,030 

3,417 

1,757 

680 

442 

239 

89 

180 

1,178 

11 

3,922 

962 

43 

.•',87 

290 

136 

12 

406 

175 

38 



No. 

9,1.51 

1,382 

467 

99 

177 

39 

236 

181 

50 

71 

110 

22 

6,252 

89 

22 

95 

25 

140 

5 

215 

321 

39 



No. 
2,278 
10 
3 



11 



No. 
16 



41 



555 



68 ' _ 
207 I 2 

9 I 2 



Total. 



No. 

23,832 

4^540 

5,570 

4,185 

2,555 

835 

829 

444 

139 

292 

1,398 

33 

10,729 

1,051 

70 

482 

315 

276 

17 

689 

705 

88 



per- Head. 



s. d. 

9 4 

8 6 

6 6 

6 3 

6 8 

6 

7 2 

8 4 

9 6 
9 4 

6 9 
10 5 
10 9 

7 

10 6 
'8 
' 8 3 

9 10 

8 9 

9 6 
12 3 

11 1 



{continued over.) 
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No. 2. — Table showing the Avbka&e Normal Wages paid to Lads and Bois in the under-mentioned Employments 
and the Pkopoktion of Lads and Boys paid at different Rates — eontinued. 



• 


Half- 
timers. 


Under 
10*. 


Of 108. 


Of 15s. 


Of 20s. 




Average ; 


■ 


and under 
15s. 


and under 
20s. 


and under 
2Ss. 


Total. 


Wages 
per Head. 






No. 


No. 


No. 


No. 


No. 


No. 


s. d. 


Pig Iron Manufacture . - - 


— 


91 


83 


4 


— 


178 


9 8 


Engineering and Machinery Works 


— 


2,153 


1,014 


171 


5 


3,343 


8 9 


Shipbuilding— Iron and Steel 


— 


500 


781 


277 


177* 


1,735 


12 10 


Tin-Plate Works 


— 


249 


292 


157 


— 


698 


11 3 


Saw Mills 


— 


289 


148 


30 


— 


467 


8 10 


Brass Works 


— 


584 


221 


30 


2 


837 


8 5 


Shipbuilding— Wood 


— 


216 


26 


2 


— 


244 


6 5 


Cooperage Works 


— 


111 


36 


6 


— 


153 


7 9 


Coach and Carriage Building 


— 


448 


92 


3 


— 


543 


6 8 


Boot and Shoe Makingt 


— 


548 


204 


49 


— 


801 


8 4 


Breweries 


— 


28S 


223 


25 


— 


536 


9 9 


Distilleries ... 


— 


6 


6 


— 


— 


12 


9 10 


Brick and Tile, &c. Making 


— 


658 


305 


33 


— 


996 


9 


Chemical Manure Works 


— 


54 


36 


11 


— 


101 


9 10 


Railway Carriage and Waggon Building 


— 


199 


230 


37 


— 


466 


10 6 




9,581 


' 33.492 


22,885 


4,022 


204 


70,184 


9 2 



• Including 29 big lads at 25». id. per week employed on piece-work. 
t Factory workers only. 



No 2 — T^BLE showing the Avebagb Normal Wages paid to Labs and Boys in the under-mentioned Employments, 
and the Pbopobtion of Lads and Boys paid at different 'Bnw—coniinued. 



Cotton Manufacture 

Woollen „ "« 

Worsted and Stuff Manufacture 

Linen Manufacture 

Jute „ 

Hemp, &c. „ 

SUk 

Carpet 

Hosiery 

Lace „ 

Smallwares 

Mock and Shoddy Manufacture 

Coal, Iron Ore, and Ironstone Mines 

Metalliferous Mines 

Shale Mines, &c. 

Slate Mines and Quarries 

Granite Quarries and Works 

Stone Quarries 

China Clay, &c. Works 

Boads, Pavements, and Sewers 

Gasworks 

Waterworks 



Pig Iron Manufacture 

Engineering and Machinery Works 

Shipbuilding— Iron and Steel 

Tin Plate Works 

Saw Mills 

Brass Works 

Shipbuilding — Wood 

Cooperage Works 

Coach and Carriage Building 

Boot and Shoe Makingt 

Breweries 

Di-stilleries 

Brick and Tile, &c. Making 

Chemical Manure Works - 

RailwayCarriage and Waggon Building - 



Half- 
timers. 



Per cent. 
22-8 

8-6 
37-2 
16-0 
24-3 
13-9 
18-2 

2-9 



7-9 



4-1 



Under 
10s. 



Per cent. 
29-1 
60-7 
54-4 
81'6 
68'8 
81-4 
53-3 
53-8 
64-0 
61-6 
84-2 
33-3 
36-5 
91-5 
61-4 
80-3 
92-1 
49-3 
70-6 
58-9 
24-8 
43-2 



51-1 
64-4 

28-8 



35- 

61- 

69' 

88- 

72- 

82- 

68- 

53-7 

50-0 

66-1 

53-5 

42-7 



60-1 



Of 10s. 

and under 

15s. 



Of 15s. 

and under 

20s. 



Of 20s. 

and under 

25s. 



Total. 



Per cent. 

38-4 

30-5 

8-4 

2-4 

6-9 

4-7 

28-5 

40-8 

36-0 

24-3 

7-9 



66- 
58- 

8- 
31- 
19- 

7- 
50- 
29- 
31-2 
45-5 
44-3 



46-6 
30-3 
45-0 
41'8 
31-7 
26-4 
10-7 
23-5 
16-9 
25-5 
41-6 
50-0 
30-6 
35-6 
49-4 



30-5 



Per cent. 
9-6 
0-2 



2-5 



14-1 



5'2 



9-9 
29-4 
10-2 



2-3 
5-1 
160 
22-5 
6-4 
3-6 
0-8 
3-9 
0-6 
6-1 
4-7 

3-3 

10-9 

7-9 



4-9 



Per cent. 
0-1 



0-3 

2-3 



0-2 
10-2* 



0-2 



0-4 



Per cent. 
100*0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100 -0 
100-0 
100-0 



100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 



Average 

Wages 

per Head. 



100-0 



s. d. 

9 4 

8 6 

6 6 

6 3 

6 8 

6 

7 2 



8 
9 
9 
6 
10 
10 
7 



10 6 
8 

8 3 

9 10 

8 9 

9 6 
12 3 

11 1 



9 8 
8 9 
12 10 
11 3 
8 10 
8 5 

6 5 

7 9 
6 8 

8 4 

9 9 
9 10 
9 
9 10 

10 6 



9 2 



• Including 29 big lads at 25s. id. per week employed on piece-work. 
t Factory workers only. 
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No. 3. — TiBM showing the Average Normal Wages paid to "Wom^n in the under-mentioned, EmpiiOI^ents, ,-. 
' '■'"•'■'"' I aM the PkopoetioS- of WoirfEN'Wd at different Eates, 

' VI If Mr .' f . ' - V - ■ 





Under 


Of 10s. 


Of 15s. 


Of 20s. 


Of 2 3s. 




Average 


' 










Total. 


Wages 
per Head. 


^ 


ids. . 


15s. 


20s. i 


25s. 


30s. 




' 


No. 


No. 


No. 


No. 


No. ' 


No. 


». d. 


Cotton Manufacture 


|776 


31,469 


22,707 


8,174 


192 


63,308 


15 8 


Woollen „ . 


1,372 


11,175 


4,082 


10 


— 


16,^39 . 


13 3 


Worsted and StuQ Manu&ctnre , 


4,086 ,, 


12,714 , 


125 


— 


— 


16,9^ 


11 U 


Linen Manufacture 


17,115 


4,fi96 


128 


— 


— 


21,939 


8 11 


Jute 


8,02S 


2,886 


— 


— 


— 


10,909 


9 7 


Hemp, &c. „ 


1657 


635 


6 


^- 


— 


1,298 


9 8 


Silk „ - ,- 


2'>848 


2,193 


151 


— 


— 


5,192 


10 1 


Carpet „ - 


240 


997 


89 


— 


— 


1,326 


11 1 


Hosiery „ - 


558 


1,360 


278 


— 


— 


2,196 


11 6 


Lace 


168 


557 


143 


— 


— 


SG8 


12 8 


SmaUwares „ ' - - - - 


1,879 


5,900 


9 





— 


7,788 


10 9 


Flock and Shoddy Manufacture 


236 


159 


— 








395 


9 9 


Coal, Iron Ore, and Ironstone Mines 


365 


4 


— 


— 





369 


8 2 


Metalliferous Mines - - r 


251 





— 








251 


5 10 


China Clay, &c. Works 


8 


— 


— 


— 


— 


8 


6 9 


Roads, Parements, and Sewers 


52 


— 


— 


— 


— 1 ..., 


52 


9 


Tin Plate Works : 


202 


305 








507 


10 4 


Brass Works 


38 


41 


11 


18 


2 


110 


12 11 


Boot and Shoe Making* 


164 


474 


212 


. 13 


4 


867 


12 6 


' Distilleries 


2 


9 


— 


— 





11 


9 5 


Brick and Tile, &c. Making 


166 


70 


24 


— 


— 


260 


9 4 


Chemical Manure Works 


29 


4 


— 





— 


33 


8 9 


RSulway Carriage and Waggon Building - 


— 


8 


4 


— 


— 


12 


13 8 




39,235 


75,646 


27,969 


8,215 


198 


151,263 


12 8 



No. 4. — Tabmb showing the AverASse NoRMAi Wages pai'd to Girls in the under-mentioned Employments, 
and the Proportion of G-ibls paid at different Rates. 



Half- 
timers. 



Under 
10s. 



Of 10s. 

and under 

16s. 



Of 15s. 

and under 

20s. 



Of 20s. 

and under 

25s. 



Total. 



Average 

Wages 

per Head. 



Cotton Manufacture 

Woollen „ 

Worsted and Stuff Manufacture 

Linen Manufacture 

Jute „ 

Hemp, &c. „ 

Silk 

Carpet „ - 

Hosiery „ ■ - 

Lace „ 

SmaUwares 

Flock and Shoddy Manufacture 

Coal, Iron Ore, and Ironstone Mines 

Metalliferous Mines 



Tin Plate Works 

Brass Works 

Boot and Shoe Making* 

Brick and Tile, &c. Making 

Railway Carriage and Waggon Building 



No. 

7,469 

322 

2,559 

1,269 

957 

51 

343 

38 

9 

221 



No. 

11,534 

2,424 

4,367 

5,432 

1,322 

208 

1,470 

488 

150 

260 

2,030 

6 

119 

112 



180 
37 

320 

37 

4 



13,238 



30,500 



No. 
3,694 
561 



No. 
697 



44 



4 

13 

9 



4,321 



698 



No. 



15 



No. 

23,405 

3,307 

6,926 

6,691 

2,289 

259 

1,813 

526 

194 

269 

2,251 

6 

119 

112 



180 
41 

334 

46 

4 



s. d, 

6 10 

7 5 
6 2 
4 11 

4 8 

5 1 

5 8 

6 li 

8 3 
6 2 
5 9 

4 6 

5 7 
4 9 



6 11 

6 2 
5 6 

7 7 
7 



15 



48,772 



7 



* Factory workers only. 

No. 3.— Table showing the Average Nobmal Wages paid to Women in lihe under-mentioned Employments, and the 

Proportion of Women paid at different Rates — continued. 





Under 
10s. 


Of IDs. 

and under 

15s. 


Of 15s. 

and under 

20s. 


Of 20s. 

and under 

25s. 


Of 25s. 

and under 

30s. 


Total. 


Average 




Wages 
per Head. 




Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 




Cotton Manufacture 


1-2 


49-7 


35-9 


12-9 


0-3 


100-0 . 1 


15 3 


Woollen „ - 


8-2 


67-2 


24-5 


0-1 





100-0 


13 3 


Worsted and Stuff Manufacture 


24-2 


75-1 


0-7 


— 





100 


11 11 


Linen Manufacture . - - 


78-0 


21-4 


0-6 


— 





100-0 


8 11 


Jute ., - . - - 


73-5 


26-5 


--- 


— 





100-0 


9 7 


Hemp, &c. „ 


50-6 


48-9 


0'5 


■ _-■ 





100-0 


9 8 


Silk 


54-9 


42-2 


2-9 


'■■ — i ■ 





100-0 


10 1 


Carpet „ 


18-1 


75-2 


6-7 


— 





100-0 


11 1 


Hosiery „ - - 


25-4 


61-9 


12-7 


— 





100-0 


11 6 


Lace „ - - 


19-3 


64-2 


16-5 


— 


— 


100-0 


12 8 


/ 












..HI. 

(con 


firmed over,') 
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No. 3. — Table showing the Avbbage Nobmal Wages paid to Women in the under-mentioned Employments, and the 

PfiOPoanoN. of Women paid at different Eates — contmiied. 





Uude^ 
10« 


i'Df 10s. 
kndundffii 


Of 15s. 


Of 20s. 


Of 25s. 




Average 




and under 


and under 


and under 


Total. 


Wages 




- ^ ;.v; . 


.>,o. 


IS*. 


aos. 


2Ss. ' 


30s. 




per Head. 





Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


Per cent. 


s. d. 


Smallwares Manufaotvire. 


24-1 


75-8 


0-1 







100- 


10 9 .. 


Flock and Shoddy Maziufacture 


59-7 


40-3 











100-0 


9' d"" 


Coal, Iron, Ore, and Ironstone Mines - 


9S-9 


1-1 











100-0 


8 2 


Metalliferous MineS 


100-0 


— 


— 





™'^'"''' 


100' 


,.' 5 10 


China Clay, &o. Works 
Boads, Pavements, and Sewers 


100-0 











— 


100-0 


f"'' 6 9 


100-0 


— 


— 


— 


— 


KJO-O 


'9 


Tin Plate Works 


39-8 


60-2 






_J^-~{, 


'" roo-o ■ 


10 4 


Brass Works 


34-5 


37-3 


10-0 


16-4 


1-8 


100-0 


' 12 11 


Boot and Shoe Making* 


18-9 


54-7 


24-5 


1-5 


0-4 


100-0 


12 6 


Distilleries - ~ - - 


18; 2 


81-8 


— 


— 


— 


100-0 


9 5 


Brick and Tile, &c. Making 


63-9 


26-9 


9-2 


— 


— 


100-0 


9 4 


Chemical Manure Works 


87-9 


12-1 


— 


— 


— 


100-0 


8 9 


Eailway Carriage and Waggon Building - 


— 


66,-7 


33-3 


— 


• — 


100-0 


13 3 


- — 


47-8 


43-0 


7-7 


1-4 


0-1 


100-0 


12 8 



* Pactory workers only. 
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No. 4. — Table showing the Avbeage Noemaij Wages paid to Gibls in the under-mentioned Employments, and the 

Propobtion of Gibls paid at different Eates — contvrmed. u. 



,V.^. 



Cotton Manufacture 

Woollen „ ,y,T ^, 

Worsted and Stuff Manufacture .,j, , 

Linen Manufacture - , 

Jute u 

Hemp, &c. „ 

Silk 

Carpet „ 

Hosiery „ 

Lace „ , 

Smallwares Manu&cture 

Flock and Shoddy Manufacture 

Coal, Iron Ore, and Ironstone Mines 

Metalliferous Mines 



Tin Plate Works 

Brass Works 

Boot and Shoe Making* 

Brick and Tile, &c. Making 

Railway Carriage and Waggon Building 



Half- 
timers. 



Per cent. 
31-9 

9-7 
36-9 
IS-O 
41-8 
19-7 
18-9 

7-2 

3-3 

9-8 



Under 
lOs. 



10-4 



Per cent. 

49-3 

73-3 

63-1 

81-0 

58-2 

80-3 

81-1 

92-8 

77-3 

96-7 

90-2 

100-0 

100-0 

100-0 



100-0 
90-2 
95-8 
80-4 

100-0 



Of 10s. 

and under 

15s. 



Per cent. 
15-8 
17-9 



22-7 



84-7 



Of 15s. 
and under 



Of 20s. 

and under 

35s. 



Per cent. 
3-0 



9-8 

3-9 

19-6 



4-7 



0-3 



Per cent. 



0-2 



Total. 



Per cent. 
100-0 
100 
100-0 
1000 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
100-0 
" 100-0 
100-0 
100-0 



100-0 
100-0 
100-0 
100-0 
100-0 



100-0 



Average 

Wages 

per Head. 



s. d. 

6 10 

7 5 
6 2 
4 11 

4 8 

5 1 

5 8 

6 11 

8 3 
6 2 
5 9 

4 6 

5 7 
4 9 



6 11 

6 2 
5 6 

7 7 
7 



7 



' Factory workers only. 

No. S.-T-SuMMAET of preceding Potjb Tables. 



Total Numbers 



Proportions of total numbers 
paid at different rates; — 

ilean of perctentages 

given in Tabl^, 
Average percentage of 
" aggregate niimbers 
. dealt with 



• These rates are baSed 
tWeaied Men,«Be«rou, 
beentakenal^Moatjat^^e 




17a 2 
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I^OTAI. COMMISSION ON LABOUR : 
No. 5. — SuuuABT of preceding Foub Tables — eontwued. 





LADS AND BOTS. 




Half- 
timers. 


Under 10s. 


Of lOs. 

and under 

15s. 


Of 15s. 

and under 

20s. 


Of 20s. 

and under 

25s. 


Total. 


Average 

Rate 

of Wages.* 


i 


1 

Total Numbers 


9,581 


33,492 


22,885 


4,022 


204 


70,184 


9s. 2d!. 


Proportions of total numbers 
paid at different rates : — 

Mean of percentages 

given in Table. 
Average percentage of 
aggregate numbers 
dealt witb. 


Per cent. 

4-1 

13'7 


Per cent. 
60-1 
47-7 


Per cent. 
30-5 
32-6 


Per cent. 
4-9 

5-7 


Per cent. 
0-4 
0-3 


Per cent. 
100-0 
100-0 


9s. 5d. 
9s. 2d. 




WOMEN. 




Under lOs. 


Of 10s. 

and under 

15s. 


Of 15s. 

and under 

20s. 


Of 20s. 

and under 

25s. 


Above 25s. 


Total. 


Average 

Bate 

of Wages.* 


Total Numbers 


39,23.5 


75,646 


27,969 


8,215 


198 


151,263 


12s. 8d. 


Proportions of total numbers 
paid at different rates: — 

Mean of percentages 

given in Table. 
Average percentage of 
aggregate numbers 
dealt with. 


Per cent. 
47-8 
26-0 


Per cent. 
43-0 
50-0 


Per cent. 

7-7 

18-5 


Per cent. 
1-4 
5-4 


Per cent. 
0-1 
0-1 


Per cent. 
100-0 
100-0 


10s. 8d. 
12s. 8d. 




GIRLS. 




Half- 
timers. 


Under 10s. 


Of 10s. 

and under 

15s. 


Of 15s. 

and under 

20S. 


Of 20s. 

and under 

25s. 


Total. 

1 


Average 

Rate 
of Wages:* 


Total Numbers 


13,238 


30,500 


4,321 


698 


15 


1 
48,772 


6s. \0d. 


Proportions of total numbers 
paid at different rates : — 

Mean of percentages 

given in Table. 
Average percentage of 
aggregate numbers 
dealt with. 


Per cent. 
10-4 
27-2 


Per cent. 
84-7 
C2-5 


Per cent. 
4-7 
8-9 


Per cent. 
0-2 
1-4 


Per cent. 


Per cent. 
100 -0 
100-0 


7s. 3i 
6s. lOd. 



• These rates are based on the flRures in the preceding columns, the mean rate in each group being taken for the purpose of the calculation. In 
the case of Men, the group under 10s. has been taken at 7s. Sd., and that above tOs. at 47s. Bd. For Lads and Boys and for Girls, " half-timers " have 
been taken at^., and the group under 10s. at 7». 6d. For Women, the group under 10s. has been taken at 7 s. 6d., and that above 23s. at 2,1s. ed. 

n. —Table shovnng the Total Ntjmbeb, of Pebsons employed in the under-mentioned Tbades on 1st October 1886, 
and the Total Amoukt paid in "Wages to them in 1885, as given in the Eettjbns made by Employees, togeiiher 
with the AvBBAGE Anntjal Amount par Head deduced from these figures, classed according to Amount. 



Trades. 



Number 
of Returns 

giving 
Particulars. 



Number 

employed 

1st October 

1886. 



Amount 

paid in Wages 

iu 1885. 



Amount per 

Head, i.e., 

dividing Amount 

paid in 1885 

by Numbers 

employed as at 

1st October 1886. 



Pianofortes, manufacture of - 

Portmanteaux, Bags, &c. - - - - 

Astronomical, Optical, Mathematical, Meteorological, &c. 

Instruments. 
Organ Building - - - 

Steel, manufacture of - - - - 

Gas Works . . . . - 

Pig Iron (Blast Furnaces) . - . . 

Railway Carriage Wagon Building . - - 

Vinegar Works ..---- 
Shipbuilding Trade (Iron and Steel) 
Typefounders, Electrolypers, and Stereotypers - 



Totals and Average 



! 


0/701 


and above. 








& 


& 


6 


347 


29,930 


86 


11 


299 


22,919 


77 


20 


728 


54,935 


76* 


11 


371 


28,281 


76 


17 


9,343 


691,905 


74 


306 


28,670 


2,080,080 


73 


54 


7,173 


524,908 


73 


22 


3,145 


230,834 


73 


6 


135 


9,877 


73 


42 


16,118 


1,135,260 


70 


5 


69 


4,847 


70 


500 


66,890 


4,813,776 


78 



' Average of Indoor Workers only, so far a.s could be seen from the Eetums, 
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H.-^T^BLE showing the Total Number of Peesons employed in the under-mentioned Trades on 1st October 1886, 
and the, Total Amount paid in Wa&es to thorn in 1885, as given in the Reiuens made by Employees, together 
with the Average Annual Amount per Head deduced from these figures, classed according to Amount — 
eontmued. 



d 



Trades. 



Number 
of Eeturns 

giving 
Particulars. 



Number 

employed 

1st October 

1886. 



Amount 

paid in Wages 

in 1885. 



Amount per 

Head, i.e., 

dividing Amount 

paid in 1885 

by Numbers 

emploj'cd as at 

1st October 1886. 



Chemical Manures - - - 

Clock and Watchmakers (Manufacturers) 

Docks - - - 

Shale Mines and Paraffin Oil Works 

Fuddling Furnaces and Iron Rolling Mills 

Oil Mills (Seed-crushing Works) 

Water Works 

Chemicals 

White Lead, Paint, Colour, Varnish, and Japan Works ■ 

Bicycles and Tricycles - - 

Sugar Eefining - 

Baskets, Wicker Furniture 

Lime and Cement Works - 

Coal Yards 

Totals and Average 



Iron and Brass Foundries, and 



Brewing Trade 
Flour Mills 
General Engineering, 
Machinery Trades. 
Glass, manufacture of - - 

Packing Cases, Boxes, &o. 
Cooperage Works - • - 

Silver, Electro-plated and Britannia-metal Goods, &o. 
Asphalte (making and laying down of) - 
Distilleries - - " 

Nails (machine made only) 
Printing and Engraving Trades 

White Salt Works - - - " 

Wood Shipbuilding Trade 
Gunpowder - - - 

Leather 

Sewing Machines - " " 

Wire Works 

Brass Work and Metal Wares 
India-rubber, Gutta-percha, Ebonite, &c. 
Tiuplate Works ' ' . 

Art Ware, General Stoneware, Terra Cotta and Crucibles 
Bakers, Confectioners, and Pastrycooks - 

Hollow-ware, Stoves, Kanges, Bedsteads, and General 

Hardware, manufacture of. 
Ironmongery, manufacturing - 

Saddlery and Harness (wholesale) 
Scales and Weighing Machines, manufacture ot 
Slate Mines and Quarries 

Tramway and Omnibus Proprietors - - - 

Bill Posting, &c. 
Candles, manufacture of - « 
Coal and Ironstone Mining " "'■ " 

Printing Trade - - ". „".'■'*' 

Saw Mills (sawing, planing, moulding, etc.) _ - 

Coach and Carriage Building (includmg Van, Cart, 

Wagon, and Wheel Works). 

Eoads,Paven^ents, and Sewers (making, repairing, and 

cleaning). ; . 

Canals (repairing and working; - - " _ 

Fellmongers, Woolstaplers, &c. - - '_ 

Paper-hangings - ' " ' 

Tubes, &e. - - " " 

Totals and Average - - " 



58 
11 

31 

5 

39 

17 

167 

100 

53 

9 

15 

16 

60 

55 



636 



361 
202 
554 

45 
36 
31 
13 
10 
95 
4 

152 

16 

32 

4 

177 
10 
23 

128 
8 
18 
35 
73 
46 

85 

23 

6 

47 

54 

7 

30 

296 

318 

193 

252 

6 
265 

15 

42 

12 

9 



3,730 



Of 60l. and under 701. 



1,689 

506 

21,310 

3,091 

10,789 

878 

5,275 

14,976 

1,403 

781 

2,242 

140 

3,382 

858 



£ 
117,171 

35,048 

1,471,855 

212,618 

730,985 

58,972 
353,369 
983,421 

89,131 

48,871 

140,470 

8,622 

209,997 

53,960 



67,320 



4,512,880 



Of 50?. and under 60/. 



15,793 

3,392 

58,502 

7,002 

836 

513 

777 

432 

2,763 

168 

9,098 

680 

899 

448 

5,220 

1,281 

1,404 

4,992 

2,455 

5,800 

3,074 

1,438 

3,823 

1,184 

686 

76 

7,415 

8,177 

> 63 

788 

78,646 

6,425 

4,725 

3,929 

198 
25,017 

500 

774 

1,800 

1,468 



272,656 



937,915 

201,122 

3,468,540 

414,163 

49,328 

29,530 

45,039 

24,626 

156,229 

9,516 

510,934 

38,287 

50,642 

24,534 

286,204 

70,058 

77,475 

269,521 

132,039 

314,818 

161,465 

75,825 

202,001 

63,143 

36,294 

3,992 

390,133 

433,711 

3,279 

40,794 

4,080,207 

382,559 

246,438 

202,307 

10,068 
1,276,644 

24,807 
38,358 
89,375 
72,697 



14,894,617 



£ 
69 
69 
69 
69 
68 
67 
67 
66 
64 
63 
63 
62 
62 
61 



',„;jv,l 
11439 






67 



£ 
59 
59 
59 

59 

59 

58 

58 

57 

67 

57 

66 

56 

56 

55 

55 - 

55 

55 

54 

54 

54 

53 

•53 

53 

53 
53 
53 
53 
53 
52 
52 
52 
52 
52 
51 

51 

51 

50 
50 
50 
50 






\! 



,1 

'ink. 
■Mt:X 






•Aid 



. I 



;'ia 



,>i,:! 



S5 
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n.— Table showing the Total Ntjmbbe of Peesons employed in the nnder-mentioned Trades on 1st October 1886, 
and the Total Amount paid in Wages to them in 1885, as given in the Eetuiins made by Emplgyebs, together 
^with the Aveba&e Annual Amount per Head deduced from these figuresi classed according to Amount — 
eonim/aeA. 



TbauBs 


Number 
of Returns 

giving 
Particulars. 


Number 

employed 

1st October 

1886. 


Amount 

paid in Wages 

in 1885. 


Amount per 

Head, i.e., 

dividing Amount 

paid m 1885 

by Numbers 

employed as at 

1st October 1886. 




O/40/. and under 50i. 


Cabinet-makers and Upholsterers (retail) 

Edge Tools, Spades, Saws, &c. - ... 

Granite Quarries and Works 

Cabinet-making and Upholstery Trades (wholesale) 

Floor Cloth (Oilcloth, Linoleum, Eamptulicph, &c.) 

Soap - - 

Saddlers and Harness Makers, &c. (retail) 

Stone Quarries 

Bricks, Tiles, &c. 

Cards, &c. (for Machinery) ... 

Shuttles, Bobbins, &c. - . . - 

General Carriers by Land (other than Railway Com- 

panies). 
Chairs, manutacture of 

Paper, manufacture of - - - 
Printing, Dyeing, and Bleaching Cotton Goods, &c. 
Mineral Waters, &c. - - . - - 
Bleaching and Dyeing Works 
Miscellaneous Trades . . . " _ . 
Calendering and Finishing Works 
China Clay and Stone Works , - ... 


50 

11 

38 

16 

9 

60 

173 

126 

216 

13 

14 

29 

18 
64 
29 

IIS 
75 

177 

32 

6 


89? 

439 
2,630 
1,297 

718 
1,995 

573 
4,232t 
6,9 60 j 

738 

420 
3,320 

780 
7,760 
8,820 
1,593 
8,753 
13,585 
1,788 

524 


£ 
43,388 
21,511 

128,856 
62,335 
34,500 
96,487 
26,956 

191,5l3t 

322,609 
34,294 
19,334 

148,190 

34,602 
343,272 
384,237 

67,707 
363,468 
573,043 

73,427 

20,983 


£ 
49 
49* 
49 

48 

48 

48 

47 ■ ' 

47t 

46 
46 
46 

44. 

44 

44 

43 

42' 

42 

41 

40 


Totals and Average 


1,271 


67,818 


2,990,712 


44 




OfaOl. and under iOl. 


Dyeing and Cleaning Works (GSarments, Feathers, 

Cnitains, Carpets, &c.) 
Screws, Bolts, Nuts, &c. ... 
Silk and Felt Hals 

Bookbinding Trade, &c. ... 
Porcelain, China, and Earthenware 
Tobacco, Cigars, Cigarettes, &c.. Snuff, manufacture of - 
Cotton - ... 
Brushes and Brooms 
Carpet Manufacture 

Needles, Fish Hooks, Pins, Hairpins, &e. 
WooUen - ... 
Clay Tobacco Pipes, manufacture of 
Flock and Shoddy, manufacture of - 
Hosiery - - - . 
Jams, Pickles, &c. - - - 
Metalliferous Mines and Tin Stream Works 
Manufacturing Stationers, &c; ... 
Umbrellas and Parasols, manufacture of 
Hemp, &c. - - - 
Biscuits, &c. - . . 
Starch, Cornflour, Blue, &c. - - , - 
Artificial Flowers .^i., 
Laundries 


31 

17 
27 
79 
29 
45 

526 

30 

14 

7 

266 
12 
16 
21 
19 
77 
42 
10 

153 

13 

9 

3 

40 


2,838 

813 
3,784 
2,549 
4,399 
1,953 
142,734 

805 
3,588 

741 
36,734 

149 

764 
3,599 
2,033 
6,460 
1,593 

281 
3,624 
1,611 

696 

149 
1,955 


£ 
107,158 

31,130 

144,781 

94,092 

164,315 

72,157 

5,152,846 

28,47-7 

126,559 

25,955 

1,295,132 

5,107 

25,890 

123,692 

69,087 

216,980 

51,837 

9,411 

116,058 

49,936 

21,639 

4,481 

57,959 


£ 
38 

38 

38 

37 

37 

37 

36 

35§ 

35 

35 

35 

34 

34 

34 

34 

34 

33 

33^ 

32 

31 

31 

30 

30 


Totals and Ayerage 


1,486 


223,852 


7,994,679 


36 




Under 301. 


Elastic Web, &c. - - - j - 
Worsted and Stuff - - .... 
Boxes (Plain and Fancy for Drapers, &c.) - 
Lamp and Candle Wick . •: v :. - ''•.:- 
Silk - - - 
Smallwares (Sewings, Sewing Cottons, Linen Threads, 

Braids, &c.) 
Sngar Confectionery .... 
Jute - -' - . ,. 
Caps and Tweed Hats .... 
Linen " - - -' j 
Hair - - . - . 
Matches ... . . 
Ribs and Stretchers, &c. (for Umbrellas and Parasols) 


9 

■' 118 

30 

4 

71 

39 

2U 
45 
5 
130 
6 
4 
5 


758 

36,426 

1,102 

' ' '227 ' 

10,082 

14,171 

1,329 

18,552 

185 

89,622 

641 

1,695 

1,190 


£ 

22,123 

1,022,514 

29,297 

6,231 

268,070 

389,262 

86,083 
483,456 

4,696 J 
977,114 

14,881 

33.898 

23,127 .: 


£ 
29 
28 
27 
27 
27 
27 

27 
S6 
25 
25 
23 
20 
I 19 


Totals and Average 


486 


125,980 


8,310,752 


26 



* Average of Indoor Workers only, aiid exoluaive of all Eetoms including Memakers. 
tht y^ ImT^ ^^ obtained by dividing 191.618;. by^9, bSiett 

t Kumb# employed 7th May 1887. 
S Average of Indoor Workers only, to far aa could be seen from the B«tuma. 



the Amount paid to 188 persons could not be nseertained for 

(fioniinutd ovtr,") 
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II. — Table showing the Totax Nttmbee of Pbesons employed in the under-mentioned Tbades on Ist October 1886, 
and the Total Amount paid in Wages to them in 1885, as given in the Eetckns made by Emplotebs, together 
with the AvEEAGE AIjnual Amount per Head deduced from these figures, classed according to Amount — 



• 

Trades. 


- -■ Number • 
of Returns 

giving 
Particulars. 


Number 

employed 

1st October 

1886. 


Amount 
paid in Wages 


Amount per 

Head, {.e., 

dividing Amount 

paid in 1885 

by Numbers 

ilemployedAS at 

1st October 1886. 


" 


Government Works. 


Boycil Carriage Bepartment 

Royal Gun Factory 

Royal Small Arms Factories - - . - 

Royal Gas Factory - - r- 

Royal Laboratory 

Inspectors of Works Department 

Royal Gunpowder Factory 

Dockyards at Home* . . - 

Victualling Yards at Home* 

Army Clothing Dcp&t 


1 
1 
2 

1 

1 
1 
1 
1 
3 
1 


1,782 

2,027 

2,370 

54 

5,764 

163 

387 

23,728 

734 

1,463 


£ 

203,052 

178,115 

191,172 

4,007 

419,462 

10,920 

24,217 

1,472,497 

45,449 

: 78,124 


£ 
114 
88 
81 
74 
73 
67 
63 
62 
62 
53 


Totals and Average 


13 


38,472 


2,627,015 


68 


. 


Summary, 


Of 70/. and atove 

„ 60/. and under 70/. - - - 

„ 50/. „ 60/. 

„ 40/. „ 50/. 

„ 30/. „ 40/. 
Under 30/. - . . . - 


500 

636 

3,730 

1,271 

1,486 

486 


66,390 

67,320 

272,656 

67,818 

223,852 

125,980 


& 
4,813,776 
4,512,880 
14,894,617 
2,990,712 
7,994,679 
3,310,752 


£ 
73 
67 
55 
44 
36 
26 


Totals, Private Works 

' in 

Totals, Government Works , ■ - 


8,109 
13 


824,016 
38,472 


38,517,416 
2,627,015 


47 
68 


Grand Totals - - - 


8,122 


862,488 


41,144,431 


48 



• Established Men on discharge for any cause, except misconduct receive— provided they have 10 years" service— a pension according to their 
leheth of service at the rate of ojie-sixtieth for each year of service, the maximum pension allowed being two-thirds of the pay. Non-established 
men after 20 years' service are eligible for gratuities calculated at the rate of one week's pay for each year if weekly wage exceeds II., or 11. for each 
yeaiif weekly wage does not exceed I?., the 4|naxiiBum.gratuii3r allowed bemg one year swages. ' " ' 



APPENDIX CXXV. 



Classified Statement of tlie Estimated Incomes of Prussia, subject to the Glassensteuer. 

By A. Soetbeer. 
[From " Vierteljahrsclirift fiir Yolksurrtsohaft," &c., 1891, p. 120.J 





ZahlderCensiten. 


Betrag des Einkommens. 


■ 1 ' 

Einkommensklassen. 


Ohne Angehbrige. 


Mit Angehorigen. 


Im Ganzen. 


Pro 
Censit. 

M. 


Pro 
Kopf. 

M. 




Personnen. 


, 7o 


Personnen. 


% 


M. 


°/c 


Diirftige' Einkommen bis 
525 M. 


T 1,429,299 
J 2,665,129 


40-11 


.5,718,230 
3,665,129 


28-82 


714,649,500 
932,795;l50 


16-58 


402 






4,094,428 


8,383,359 


1,647,444,650 


197 


Kleine Einkommen, 526— 


5,517,828 


54-05 


18,562,145 


63-81 


5,119,735,640 


51-53 


928 


276 


2,000 M. 
Massige Einkommen, 2,001 

—6,000 M. 
Mittlere Einkommen, 6,001 


490,541 
91,512 


4-81 
0-90 


1,778,-155 
317,193 


6-12* 
1-09 


1,593,074,721 
882,105,000 


16-03 
8-88 


3-248 
9-639 


896 
2-781 


—20,000 M. 
Grosse Einkommen, 20,001 

— 100,000 M. 
Sehr grosse Einkommen 

uber 100,000 Mi a i ' - 


12,521 
1,062 

■ - .1, 


0-13 


r .43,400 
"1 3,681 


y 0-16 


r 474,174,000 
' 219,609,800 


4-77 
2-21 


37-855 
206-789 


11-027 
59-666 


Zusammen 


10,207,892 


100-00 


29,087,933 


100-00 

1 


9,936,143,811 


100-00 


973 


343 
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KOYAL COMMISSION ON LABOUR: 



APPENDIX CXXVI. 



BxTEACT from Report of the United States Commissioner of Labour for 1889 (with 
reference to Railroad Labour), pages 160-2. 



"On the '60 roads there were employed 224,570 
individnal men, whose services could be reduced to 
actual time. They were employed on an average 147 
days ' each, and they received $243 average actual 
earnings for the year employed. Now those men 
(224,570) were employed to fill 105,80714 positions ; 
in other words, if 105,807'14 men had been employed 
on full time they would have accomplished the same 
results that were accomplished by the greater number 
working on an average but 147 days each during the 
year. The difEerences in the variation between the 
actual and necessary number of employees, asindicated 
by the occupation, are such as might occur to one's 
mind. Bringing forward the re'snlts for each of the 17 
Selected occupations, we have the following : — 

" AcTUix and! Theoretical Numbee of Employees 
compared in Leading Occupations of 60 Systems or 
Beads. 





Actual 


Theoretical 


Ratio of 


Occupations. 


Condition — 


Condition— 


Necessary 
to Actual 


Different 


Necessary 




Employees. 


Employees. 


Employees. 


BaKgagemasters 


1,104 


822-34 


1 to 1-34 


Blalksmiths 


989 


63S-6S 


1 .. 1-56 


1,435 


947 '64 


1 ,. 1'51 


Brakemen 


20,117 


7,276-18 


1 „ 2-76 


Carpenters 


8,277 


4,348-50 


1 „ 1-90 


Conductors 


6,184 


3.431-54 


1 „ 1-51 


Engineers 


2,974 


2,264-63 


1 ,. 1-32 


Enginemen 


998 


771-98 


1 „ 1-29 


Firemen 


5,717 


2,835-20 


1 „ 2-02 


Flagmen 


1,989 


1,308-19 


1 „ 1-62 


Foremen 


7,085 


6,676-60 


1 „ 1-27 


Labourers - 


89.429 


27.938-69 


1 .. 3-20 


Machinists 


4,606 


2,777-06 


X ., 1-62 


Masons 


874 


268-76 


1 „ 3-38 


Painters 


1,68S 


859-89 


1 ,. 1-84 


Switchmen 


4.262 


2,390-13 


1 „ 1-78 


Telegraph operators 


4,216 


2,202-66 


1 „ 1-91 



" The last column in the foregoing statement means, 
under baggage-masters for instance, that to one neces- 
sary employee, or to one employee necessary to perform 
the duty of the position for a whole year, there were 
employed dTjring the year of the investigation 1-34 
employees. The larger proportions are brakemen, 2-76 
employees to one necessary employee ; firemen, 2*02 em- 
ployees to one necessary employee; and labourers, which 
constitute the largest class of railroad labour, 3-20 
actual employees to one necessary employee. The largest 
ratio in the column is for masons, it being 3-38 actual 
employees to one necessary employee ; but this large 
proportion is easily understood from the fact, that 
masons oftener than others, perhaps, are called in to do 
particular jobs of work, and are not in any sense steady 
railway employees. 

" I do not remember having seen this feature, the 
tendency of labour to migration, brought out statisti- 
cally on any extended scale before. THs constitutes a 
new phase in the labour question. What were the men 
doing the remainder of the year? Were they un- 
employed P Did they shift from one position to another 



on the same road ? Did they work a while on one road 
and then enlist in the service of another ? Were there 
concentrations x)f labour at certain seasons of the year ? 
These are questions which cannot be answered at 
present. It ie true that many of the men, especially 
those employed as trackmen, have to lose much time in 
waiting ; others, unskilled labourers, in the same way 
lose much time ; but the higher grades must be quite 
constantly employed — in fact, the tables would indicate 
it. It was impossible, however, from the pay-rolls to 
ascertain either the causes of lost time or the extent to 
which men shift their positions, or the extent to which 
men are recounted. If a man borne on the rolls of 
Eaib-oad No. 50 worked but 88 days in the year, and 
then worked 20 days on Eoad No. 61, 60 days on Boad 
No. 52, and a month on Boad No. 53, he would appear 
in the whole number of employees as four men, and he 
might have been employed among them all perhaps a 
full year or nearly a full year. To determine this 
migratory habit was impossible under the present in- 
vestigation, and in order to settle the question as to 
the cause or causes of this fluctuation in railroad labour 
additional investigations would have to be made. 
Whether this serious fluctuation in railroad labour 
compares favourably or unfavourably with like features 
in productive industry cannot at present be stated. In 
the series of reports which this department will issue 
during the next few months opportunity will be secured 
for comparisons in this respect, as between railroad 
labour and labour in the great iron, cotton, and woollen 
industries, not only in this country but also in other 
countries, which will show the extent of the movement 
of labour, and a series of comparisons thus instituted 
may lead to a line of investigation which will throw 
some light upon the causes. 

" It will be remembered that, as statedby the Inter- 
state Commerce Commission, the whole number of 
employees on the railroads of the United States, 
June 30, 1889, was 689,912 approximately. This 
number represents the average number of employees 
in the service of all the roads of the country. The 
average number of employees means the number 
required to fill all the positions necessary for the 
management of the railroads. Applying the same 
ratio of necessary to actual employees^ as was ascer- 
tained by the investigation of the 60 roads, it would 
require 1,462,613 men to perform the labour on the 
railroads of the country during one year ; that is to 
say, if 689,912 men were'etnployed,' on an average, 
during a year, in the service of the railroads of the 
United States, there must have been about 1,462,613 
different individuals employed during the same time 
in the same service. No one should conclude from 
these statements that there are constantly out of 
employment 700,000 or 800,000 railroad men every 
year, because no such conclusion can be sustained by 
anything contained in this report; in fact, as iust 
stated, this feature of labour ofiers a new problem for 
discussion and for investigation, and it must be left to 
further study before the exact amount of idleness can be 
stated, in contradistinction to the exact amount of 
migration. ' 
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Labour Association. 

List or Members and Subsceibers. 



Aberdare, Right Hon. 

Lord. 
Agar, E. L. 
Alford, Eev. B. H. 
AUsop, T. 
Anonymous. 
Austin, — 
Baker, A., M.A. 
Ball, A. J. A. 
Ballard, F. 
Bancroft, J. 
Barbour, W., M.P. 
Barnes, F. G-. 
Bartlett, Eev. E. R. 
Beevor, Sir Hugh. 
Behrens, A. 
Belluvehi, E. 
Bennel, F. J. 
Benett, Mias. 
Benson, Miss Margaret. 
Blandford, Thomas. 
Blundell, H. 
Bodenham, J. 
Bousfield, W. 
Brassey, Lord. 
Brassey, Hon. T. A . 
Broomhall, W. 
Brownfield, A. 
Buchanan, W. 
Bulwer, General Sir Ed. 
Burroughs, S. M. 
Busbill, T. 
Carlisle, Eight Rev. the 

Lord Bishop of. 
Carpenter, W. 
Carter, J. Bonham. 
Chamberlain, S. G. 
Chance, W. 
Chancellor, C. 
Chancellor, H. Gr. 
Chaplin, A. 
Chitty, E. 
Clarke, Lieut. - General 

Sir A. 
Clements, A. J. 
Clements, 0. 
Clements, G. IS. 
Clifford, Dr. J. 
Oookerell, 8. P. 
Cohen, N. L. 



Connell, A. K. 

Constable, Rev. J. 

Cotton, Mrs. 

Cousins, B. 

Coventry Distribiitive 

Society. 
Orowder, A. J., J.P. 
Currie, Sir P. 
Dalmas, G. De St. 
Dawson, J. T. 
Debenham, Frank, Alder- 
man, L.C.C. 
Derby, Eight Hon. the 

Earl of. 
Dickinson, G. L. 
Donville, W. H. 
Donaldson, J. H. 
Durham, The Right Eev. 

the Lord Bishop of. 
Eccles Quilt Society. 
Elder, T. E. 
Eley, T. 
BUice, W. 
Everard, C. H. 
Farrer, Sir Thomas. 
Forbes, W. H. 
Forster, H. O. 
Fort, J. A. 
Fortescue, Hon. D. 
Foxwell, Prof. H. S. 
Fry, E. P. 

Fyffe, 0. A. 

Galbraith, W. 

Gandar, F. J. 

Gaskell, E. 

Grainger, W. 

Granger, R. 

Greening, B. W 

Greenwood, J. 

Grenfell, W. H. 

Grey, Albert. 

<jrice, Dr. 

Griffith, M. Gwynne. 

Gronwick, W. 

Gull, Sir W. C. 

Hall, J. 

Hare, Thomas. 

Hardy, James. 

Harrow, H. 

Herbert, W. 



Hervey, H. 

Hervey, Lord John. 

Hill, F. 

Hole, James. 

Holmstrorn, C. 

Hollond, J. E. 

Hoskins, E. J. 

Hubbard, J. 

Hulme, E. W. 

Hunt, Mrs. F. 

Jones, B. 

Jones, W. Brittain. 

Kennedy, B. E. 

Langley Mill Society. 

Lawrence, W. F., M.P. 

Lawrenson, Mrs. 

Livesey, G. 

London, The Eight Eev. 

the Lord Bishop of. 
Longstaflf, Dr. G. B. 
Lucas, F. L. 
Mackail, J. W. 
Mackenzie, J. S. 
Macmillan, G. 
Makovski, S. 
Manchester, The Eight 

Eev. the Lord Bishop 

of. 
Mann, Tom. 
Marshall, Prof. A. 
Mather, J. 
Matheson, P. E. 
Martineau, Miss L. E. 
Martineau, The Rev. Dr. 

James. 
Mayne, Eear-Admiral E., 

M.P. 
Mooatta, F. W. 
Moxon, C. F. 
Muir, A. 
Kaoroji, Hon. D. 
Nash, A. 
Neale, E. V. 
JSTelson, B. M. 
Neville, Ralph, M.P. 
Newell, — . 
Nickalls, Mrs. P. 
Orwin, J. F. 
Palmer, G. E. 



Parnejl, W. 

Parry, C. H. H. 

The late the Very Eev. 

Dean of St. Paul's. 
Pember, G. H. 
Pembroke, The Eight 

Hon. the Earl of. 
Phillips, S. W. 
Pirie, F. Logic. 
Podmore, P. 
Pollington, Eight Hon. 

Viscount. 
Potter, R. 
Pratt, Hodgson. 
Eawlings, A. 
Eawsoa, H. G. 
Eipon, Right Hon. the 

Marquis of. 
Eobinson, A. 
Robinson, W. L. 
Rosebery, Right Hon. 

the Earl of. 
Schloss, D. F. 
Sorimgeour, W. 
Sharland, Miss. 
Sidgwick, A. 
Simpson, "W. 
Simonds, R. H, 
Smith, G. A. 
Smith, S., M.P. 
Stamford, The Earl of. 
Stocks, L. 

Sullivan, Sir Arthui-. 
Taiigyes, Messrs. 
Tattdn, R. G. 
Thompson, W. W. 
Thompson, Mrs. Percy. 
Thomson and Sons. 
Thomson, B. K. 
Timson, J. 

Tollemache, H. J., M.P. 
Trower, H. S. 
Underwood Coal Society. 
Vivian, H. H. 
Wedgwood, A. 
" Wellwisjier, A." 
Whitelaw, T. 
Williams, Aneurin. 
Wilson, H. J., M.P. 



List of Societies Membeks. 



Agricultural and Horticultural Association. 

Alcester Needle Society. 

Brighton Artisans' Society. 

Co-operative Builders' Society. 

Coventry Watch Society. 

Eccles Quilt Society. 

Edinburgh Printing Society. 

Gorton Sundries Society. 

Hebden Bridge Fustian Society. 

Finchley Hosiery Society. 

Keighley Ironworks Society. 

Kettering Boot Society. 

Leicester Boot and Shoe Society. 

London Productive Society. 

Leicester Hosiery Society. 



Northamptonshire Productive Society. 

Norwich Boot and Shoe Society. 

Paisley Manufacturing Society. 

Scotch Tweed Society. 

Sheffield Cutlery Society. 

Airedale Worsted Society. 

Midland Tinplate Society. 

Wm. Thomson and Sons, Limited. 

Walsall Padlock Society. 

Burnley Self-Help Society. 

Productive Federation. 

General Builders. 

Coal Porters' Society. 

Co-operative Bookbinders. 
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Labour Association. 

List of successful Societies in existekce before 1883. 

Sabden Company. . D'^dley Nail Manufacturing. 

Hebden Bridge Fustian Manufacturing. 9.?"'^^^^ ^^^"^ Manufacturing. 

Leicester Holiery. Sheffield Cutlery. 

Sheepshed Hosiery. Manchester Co-operative. 

Eccles Manufacturing. Dumfermlme Manufacturing. 

Leek Silk Twist Manufacturing. Paisley Manufactaring. 

Airedale Manufacturing, Bradford. Edinburgh Printing Company. 
Northamptonshire Productive, Wollaston. 
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List op Co-operative Productive Societies sharing Profits and Management 

WITH "Workers. 



■a 


Name. 


09 

1 


1 


! 




1 


i 

1 




1 


Tear ending. 


Remarks. 


I860 


Eccles Manufacturing Society - 


£ 
20,460 


£ 
311 


£ 

98 


£ 
22,564 


£ 

600 


£ 

1,149 


£ 


£ 


* 1891 




1862 


Paisley Manufacturing Society - 


60.325 


1,014 


260 


39,067 


1,194 


6,069 


- 


666 


June 30, 1892 




1867 


Agricultural, &o.. Association 


86.326 


3,057 


125 


42,077 


4,371 


4,?flO 


- 


799 


July 30, 1892 




1869 


Manchester Printing Society 


63,149 


607 


330 


32,126 


5,691 


6,030 


- 


447 


1891 




1870 


HeWen Bridge Pnstian Society 


43,184 


712 


260 


23,689 


4,205 


5,376 


- 


618 


Dec. 31,1892 




1872 


Airedale 'Worsted Manufacturing 

Society. 
Dunfermline Manufacturmg Society - 


14,100 


265 


30 


3,797 


669 


913 


- 


36 


Dec. 31,1892 




1872 


1,006 


95 


16 


1,002 


203 


101 


- 


11 


1891 




1872 


North Beaton I'arming Society 


649, 


104 


- 


330 


195 


92 


- 


- 


1891 




187S 


"Walsall Padlock Society 


14,722 


63 


200 


1,203 


1,029 


- 


700 


Dec. 31,1891 




1873 


Sheffield Cutlery Society 


2,121 


66 


60 


612 


360 


273 


- 


19 


June 30, 1892 


,ii> 


1873 


Newcastle Furnishing Society 


14,255 


73 


93 


16,657 


- 


506 


- 


- 


Sept. 30, 1891 


Division of. profits 
not stated. 


1873 


Edinburgh Printing Society 


9,487 


i.sg 


73 


16,766 


1,000 


995 


- 


199 


1891 


1874, 


Leek Silk Twist Society 


8,985 


41 


41 


1,796 


158 


301 


- 


85 


1891 




1874 


Dudley Nailmakers' Society 


300 


12 


15 


52 


- 


2 


- 


- 


1891 




1876 


Coventry Watchmakers' Society 


3,990 


106 


40 


2,006 


667 


198 


- 


70 


— 




1876 


Leicester Hosiery Society 


24,086 


297 


180 


16,456 


680 


1,020 


- 


44 


June 30, 1892 




1881 


Northalnptonshire Boot Society 


16,982 


43 


129 


1,764 


200 


633 


- 


274 


1891 




1882 


Midland Nailmakers' Society 


356 


8 


15 


268 


13 


26 


- 


- 


1891 




1888 

1884 


Asiington Farm Society 
Hinckley Hosiery Society 


1,217 
1.463 


281 
50 





3,381 
240 


— 


85 
30 


' — 





1891 
1891 


Division of profits 
not stated. ' 


1885 


Loudon Bookbinders' Society 


587 


81 


6 


408 


4 


- 


24 


- 


Deo. 31,1891 




1885 


Norwich Boot and Shoe Society 


2,000 


198 


15 


352 


3 


80 


- 


6 


1891 




1886 


Co-operative Sundries Manufacturing 

Society. 
Keighley Ironworks Society 


12,127 


174 


50 


5,213 


- 


- 


107 


34 


Oct. 8, 1892 




1885 


5,361 


200 


24 


5,467 


150 


4«0 


- 


34 


Dec. 31,1892 




1886 


Finedou Boot and Shoe Society 


19,881 


27 


134 


2,127 


- 


597 


- 


— 


1891 


Division of j profits 

not staffed. 


1886 


W. Thomson and Sons 


31,883 


235 


130 


17,716 


160 


1,672 


- 


463 


Dec. 31,1892 


1886 


Burnley Self-Help Society - 


67,755 


270 


200 


6,993 


679 


998 


- 


137 


Dec. 81,1892 




1887 


Leicester Boot and Shoe Society 


33,000 


866 


250 


6,666 


800 


1,934 


- 


678 


Deo. 31,1892 




1887 


Walsall CarWJear Society - 


576 


22 


8 


220 


- 


31 


- 


— 


1891 




1887 


Midland Tinplate Society 


3,332 


78 


SO 


917 


- 


- 


134 


— 


1890 




1887 


Baunds Boot and Shoe Society - ' 


14,629 


19 


160 


1,290 


312 


842 


— 


— 


1891 


Division of profits 


1887 


London Productive Society 


2,724 


162 


10 


2,547 


- 


73 


- 


- 


Dec. 31,1892 


not stated. 


1888 


Tingdene Boot and Shoe Society 


12,033 


26 


- 


647 


- 


66 


- 


- 


1890 




1888 


Alcester Needle Society 


699 


124 


25 


1,049 


21 


29 


- 


- , 


Dec. 31,1891 




1888 


Dudley Bucket and Fender Society - 


6,841 


19 


30 


929 


167 


493 


- 


156 


1891 


i . i 


1888 


Kettering Boot and Shoe Society 


17,471 


358 


150 


3,083 


219 


1,276 


- 


430 


July 6,1892 




1888 


Bromsgrove Nail Forgers' Society 


39S 


145 


38 


283 


32 


21 


- 


- 


Dec. 31,1891 




1888 


Brighton Artisans' Society 


102 


35 


23 


32 


- 


2 


- 


- 


1891 




1888 


Co-operative Builders' Society (Brix- 
ton). 
Bristol Pioneers' Boot Society - 


25,945 


180 


170 


4,066 


908 


216 


- 


- 


1891 




1889 


4,249 


77 


- 


826 


- 


- 


30 


- 


1891 




1890 


Scotch Tweed Manufacturing Society 


10,972 


355 


100 


24,934 


112 


886 


- 


- 


Oct. 29,1892 




1890 
1890 


Atherston Hat Society - 
Hinckley Boot Society - 


5,352 


64 
21 


65 


1,822 
270 


50 


177 


— 





1891 
1891 


Division of profits 

not stated. 
Eetum incomplete. 


1891 


Lye Sheet-iron Works Society 


4,466 


92 


40 


1,219 


— 


— 


- 


- 


1891 




1891 

1892 


Bradford Cabinet Makers' Society - 
Nottingham Tailors' Society - 


1,875 
165 


49 


10 
9 


443 
173 


26 


68 
4 





— 


1891 


Division of profits 

not stated. 
Only twelve weeks. 


18B2 


London Leather ManufactureiV 
Society. 


122 


— 


11 


172 


— 


7 


- 


- 


- 


One quarter. 




666,683 


11,050 


3,663 


326,839 


24,948 


37,896 


296 


5,826 








• 






Deduct 


143,783 


being I 


oan Capital, upon which interest has been allowea before 

[calculating profit. 

rage profit on the same made being about 20 per cent. 






Totf 


1,1 Share 


Capital 


183,066 


the ave 
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KeW SoCIBTUiS. 




1892 
1892 
1892 
1892 
1892 
1892 



Walsall Horse ColJw Society. 
Bo'ness Pottery Society. 
Walsall Bridle Bit Society. 
General Builders' (London) Society. 
London Coal Porters' Society, 
tjnion Confectioners' Society. 



1892 
1892 
1892 
1892 
1892 
1892 



Name. 



Shirtmakers' (London) Society. 
Sheffield Tailors' Society. 
Brownfield's Guild Pottery Society. 
Liverpool Tailors' Society. 
Medway Barge Builders' Society. 
Scotch Co-operative Wholesale Society. 



APPENDIX OXXXI. 



Leading Features connected with the History of some of the Co-operative Societies. 



The following particulars from certain, societies are 
selected to show how various are the conditions under 
which many of them start, and go to prove that the 
principle is applica.ble in a large number of different 
circumstances. The Wolverhampton Plate Locksmiths 
is an instance of a society failing, registered in 1864, 
its object being to raise the condition of the workers in 
the trade, the average wages being not more than 12«. 
per week. The society started with a capital of 131., 
but the society was so well managed that by October 
1864 they had over 50 men at work, the total employed 
in the trade being only about 250. The employers 
became alarmed, and endeavoured to ruin the society 
by reducing prices below the cost of production, and 
by trying to prevent them from getting raw material 
and by discharging their shareholding employees. The 
public came to their aid, aud, amongst others, Mr. 
J. S. Mill, and they survived. In 1877 they had 120 
men at work, over 100 of whom were shareholders 
holding from 30 to 40 shares each, and they were 
earning double the wages they had earned previous to 
the society starting. But a great depression came in 
the trade. This led to an accumulation of stock, owing 
to misjudgment, and as trade, did not revive they could 
not meet their liabilities with cash, and being pressed 
for payment they went into liquidation, although 
"virtually solvent." . 

The Paisley Manufacturing Society was started in 
1862 by a few weavers and others that had had some 
experience in co-operative distribution, and has been a 
success from the commencement. The society manu- 
factures dress stuffs, skirtings, &c. The consumers 
are strongly represented in this society, and receive a 
large share of the profits. 

In 1870 the capital was l,177i., and sales 2,463i. 

In 1891 the capital was 33,754Z., and sales 48,361?. 

The Walsall Padlock society is an instance of co- 
operative production being very successful in a sweated 
industry. Starting in 1872 with a capital of 83L, it 
now claims to be doing two-thirds of the total trade. 
It is purely a producers' society, and sends its goods 
into various parts of the world. The society was the 
result of a strike, and met with great opposition from 
the masters. When the society was started it was the 
custom in the trade for most of the work to be done in 
small workshops or in the homes of the workers, but 
the society has led the way in centralising the work, 
and has built what is undoubtedly one of the finest 
look factories in the neighbourhood, and only 20 out ot 
the 200 workers employed are now out-workers. 

The society has frequently helped other workers in 
the trade to improve their position, and pays a higher 
rate of wages than other firms, often amounting to 
10 per cent. 



The capital in 1891 was 2,333?., trade 14,722J., and 
profit 1,029?., 700?. of which went to the workers, being 
about 10 per cent, on wages earned. 

The Coventry Watch Society is an instance of success 
in high-class work. The society was started by a small 
number of working watchmakers, and registered in 
1876. The trade has steadily increased. The workers 
control the society. Reductions in the price of work 
have taken place, but were accepted by the workers 
without any friction whatever. 

The Burnley Self-help Cotton Spinning Manufac- 
turing Society was registered in 1886, and deserves 
spe6ial attention, for two reasons: First, because of the 
fact that the workers guarantee the interest on capital 
out of their wages; secondly, they have, since 1889, 
themselves agreed to a fixed manager for ten years. 
The workers paid two half -yeai^'sjlpsses,, amounting to 
10 per cent, of their wages earned during the previous 
six months in each case ; and on another occasion losses 
amounting to 16J per cent, on the wages earned in the 
previous quarter. Since 1889 the, society has greatly 
improved its financial position, and, besides wiping off all 
previous losses, has placed to reserve fund over 1,000?., 
and has paid a share of profit to workers and customers. 
The society employs 200 workpeople. 

The Scottish Co-operative Wholesale Society is a 
consumers' society that has gradually adopted our 
principle. For some years they have given a bonus 
to their workers, but did not allow them to take shares 
or participate in management. They have, within the 
last two months, amended their rules, so that the 
workers may take shares and capitalise their profit, 
allowing them to elect one delegate for each 150 
working shareholders. As these rules affect some 
3,000 workers, we think this is a great advance, and 
more especially seeing that the Labour Association has 
for some years been striving to secure the same rights 
for the workers employed by the English Co-operative 
Wholesale Society, but up to now that bodyhas declared 
such a step to be impracticable. 

Wm. Thomson and Sons is an instance of a private 
employer converting his business into a society upon 
our basis. As Mr. Thomson has already given evidence 
before the Commission,* little remains to be said, except 
that when Mr. Thomson presented his evidence he 
could not report that they had made much profit to 
divide. We wjsh to say that in each financial year 
since that time they have shared considerable profits 
among the workers ; in 1891, amounting to lOd., and in 
1892, Is. Sd. in the £ on labour. 

• See Minutes of Evidence, •Vol. ii.. Group C. 
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Details conceening Strikes in Co-opeeative Woekshops. 



Memorandum from the Leicestee Oo-opeeative Boot 
AND Shoe Manupactueing Sooiety, Limited, to the 

Co-OPEEATIVJ! SOCIETT, LABOUB ASSOCIATION, 

Leicester, November 1st, 1892. 

Gents, 

Ee yonrB of the 27th. I only know to one strike 
at C.W.S., previous to 1876, the year we started. 
A year or two ago the girls were out on strike for a few 
days. And this year the whole of the workpeople 
struck against one of the foremen. Independent of 
the cases mentioned above, there has been hundreds of 
cases at O.W.S. where the trade officials have had to 
be called in to insist on the workmen being paid the 
right price for his work. It is a well-known fact a 
few years ago the name of C.W.S. used to appear 
on our trade balance sheet oftoner than that of any 
private manufacturer, for men paid for loss of time 
through having work in dispute. Tou ask, could I 
give you any evidence of the effects of our sysiem upon 
the character of the workers. First, you would find a 
higher moral tone in our workshops to that of any 
similar establishment in Leicester, and you would not 
find 10 per cent, of the gambling that exists at the 
average workshops of the town. We find, from ex- 
perience that our workers, as their interest in the 
society increases (which it does automatically), take a 
far more intelligent interest in its managenent and 
welfare, and are more anxious to join other progressive 
movements. All our workmen are members of the 
trade union on principle. Tet the society has never 
cost the Union a penny daring the whole time we have 
been in existence. It only requires that similar 
societies to our own be established in every trade. 
Then trade unions, instead of wasting their funds in 
strikes, would be, able to go into co-operative produc- 
tion, and existing difiiculty between capital and labour 
would be on the highway to a pei'manenfc solution. 

Tours respectfully, 
(Signed) E. Potteb. 



Statement op Case op the Leicestee Woekeks lately 

ON Stkikjb at the Wholesale Society's West-End 

Boot and Shoe Woeks. 

The workers express themselves as greatly aggrieved 
by the wilful misrepresentation to which they have 
been subjected, and by the difficulty tbey experience 
in getting their real grievances properly before their 
actual employers and the co-operative public. 

They denounce as untrue the official paragraph which 
appeared in the " Oo-operative News," stating that the 
strike was a technical difficulty amongst themselves, 
and not against the management. They assert it was 
entirely a strike against the management and was the 
outcome of long-standing grievances and many com- 
plaints. They state that before they were driven to 
strike their complaints to the management were 
systematically concealed or perverted, and that the 
workmen who complained were cowed by threats, or 
cajoled or bullied. 

They instance the complaints in the clicking depart- 
ment which were published in the " Co-operative News " 
as far back as April — May last. 

They speak in the strongest terms of Mr. Butcher's 
statements at the London mooting on May 29th that lie" 
knew nothing of those grievances. They assert that, 
on the contrary, he called the men together the evening 
before that meeting, and did his best to terrify them 
into withdrawing their complaints by threatening libel 
proceedings, winding up by saying he should go to 
London and tell the delegates that nothing of the kind 
complained of existed, and that the men were all 
satisfied. He was told in reply that the foreman had 
admitted the existence of ihe evils, and that if the 
evils were not known to him (Mr. Butcher) before, they 
were now. He only pooh-poohed this, and repeated his 
declared intention to put his foot down on it, &c. The 
men say they felt then very strongly the way they 
were being dealt with, and thought of sending to the 
meeting through me, a telegram containing the facts, 
but that Mr. Butcher's manner had cowed many of them 
at the moment. 

The men admit that the Board have made inquiry 
into some of their complaints, but they say it has been 
done in such a way as would lead to nothing better 
thnn a momentary smoothing over of difficulties. They 



say the foremen and manager are heard at full length 
in the absence of the men, and then the men are called 
down to be told that the committee regret there has 
been a little unpleasantness lately, but hope a better 
state of things now exists, &o. This " cuts the ground," 
they say, " from under their feet," making them appear 
anxious to open an old wound if they attempt to go 
into the facts of their late complaints, and so they 
have never been able to get their real feelings either 
before the delegates or the Board. They charge 
Mr. Hind, especially, with constantly misrepresenting 
them and their complaints, and afterwards at inter, 
views with the committee, &o., preventing them from 
discussing and making known their real views. 

Passing to the dispute which eventually culminated 
in the late strike, they say the grievance goes back a 
long time, at least 10 years before the adoption of the 
present agreed list of working prices in November 
1885 and February 1886. 

Shortly stated, it is not a question of prices or of 
disputes between two sections of workers as has been 
asserted, but is an objection to the plan adopted at the 
West End works,of playing off two bodies of workers 
against each other, so as to screw down and injure 
both. 

The men assert that years ago whilst the old list was 
in force, the authorities at the West End works com- 
menced to employ a" sweater "of the name of * * * 
to take out work to the village of Bnderby, and get it 
done there by village hands at prices below the rates 
then agreed to between the Wholesale Society and the 
Trades Unions at Leicester. 

As it has been denied on behalf of the Wholesale, 
that Mr. * * * was a "sweater," I quote upon 
this point the words of the employees as literally as 
possible. 

They say "Mr. * * * had the work (given) out 
" to himself. He booked the' work out (at Enderby) at 
" any price ho liked to give, and to anybody he could 
" get to do it. He also bought all grindery, and com- 
" polled his hands to buy it from him or have no work 
" to do, and he charged them 3d. per lb. more for brass 
" than the retail price in Leicester." 

This arrangement with Mr. * * * having been 
some time ago publicly denounced, was professedly 

abolished, but of this the men say : 

"Now see the effect when the manager had done 
away with the middleman. It was not one whit the 
better for the workers, for the manager simply trans- 
ferred the profit from Mr. * * * to the society, 
who bought a horse and van and conveyed the work to 
and fro themselves. They got rid of the middleman but 
kept up the system for their own benefit, and this is 
how they were enabled to boast about abolishing the 
middleman at Leicester." 

In connection with this statement, the hands very 
strongly denounce Mr. Hind's assertion in the " Co- 
operative News " of March 1st, 1885, that never since 
the works started had there been a middleman of whom 
the committee had any cognisance. They add that 
Mr. Butcher, when he first returned to the manage- 
ment, admitted this evil of the middleman, stating 
that he saw the evil and intended to put his foot down 
on it, and keep it down. 

This being their statement of the original grievance, 
the workers proceed to say that about a year ago their 
grievance being pressed by them, they were told in 
reply that they (the workers) were being paid more for 
their work m Leicester under the then "statement " or 
agreed list than was being paid by private workshops 
m the town. To meet this they agreed to a reduced 
" statement," with the understanding from the manager 
" that he would not try to undersell our labour in the 
future by sending it into the country at a reduced 
'• rate from our price." 
They proceed to say this understanding was broken. 
First. By the work being by-and-bye again booked 
out at Enderby below the " statement " prices. 

Second. By th» same thing being attempted at 
Leicester. 

When the men receiving the work at Leicester 
resented the attempt, they were told they could either 
take the work at the incorrect price or leave it, and it 
would be sent out to be done in the country 

As this brings me to the actual cause of the strike, I 
will very carefully quote the facts as given by the 
workers. They say that work was given out to be 
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done at Enderby uudcr wrong classifications. Thus 
work, which at Leicester was admitted to be first-olass, 
was given out at Enderby as seoond-olass work ; whilst 
work which at Leicester was classified second, was 
given •ut at Enderby as third and fourth. This diflference 
ill classification, made a great reduction in. the wages 
paid. Bat beyond this " extras " were not properly 
allowed. As regards these they explain that the list is 
compiled by fixing a" groundwork " price for all classes 
of goods, and that additions are made for the extra 
work Inquired to be put into more complicated boots 
and shoes. Thus — 

Plain side-spring boots may be 5«. per dozen, and 
this 5s. will then be the " groundwork" price. 

Then lace boots will be, say 6d. per dozen extra; 
buttons, 6d. ; puff toe, Is. ; leather lined, Is. ; broad 
welts, Gd. and 9d. ; high leg, 6d., and so on. 

In giving out work at Enderby, they say it would be 
often booked out at " groundwork" prices when extras 
ought to have been allowed, which would have made 
a difference in the wages paid of from 10 to 40 per 
cent. Thus nominally the list was adhered to, but 
really broken in practice. 

As regards the attempts at Leicester, the hands say 
that " scores of times during the past 12 months the 
" men at Leicester have had work booked out to them 
" at less than the list price, and when they have asked 
" for the correct price, they have b.een told that if they 
" insist on having that price the work will go to the 
" country to be made. Time after time men have taken 
" work back upon the West-End works refusing to 
" pay the list price, and it has been sent into the 
'■ country to be made at a reduction." 

" -About 14 days before the strike a man at Leicester 
received a dozen of boots out to rivet, booked to him at 
less than list price. He went back to ask for correct 
list price, when the foreman told him if he wanted that 
price to bring the work back at once- Turning then to 
a boy at his side, the foreman told him to go and tell 
the booker-up not to book up any more work of that 
class for Leicester, but send it all to the country. 
During that week several more men had work booked 
out to them below list prices. 

" The result was the men decided to elect a deputa- 
tion to wait on the manager for explanations. The 
meeting took place on September 14th. Mr. Butcher 
and Mr. Hind were present. The men stated their 
case and pressed to know* on what principle the men 
were paid at Enderby ? Mr. Butcher replied ' any 
price the men at Enderby liked to ask for,' by which 
the deputation understood that the men at Enderby 
had to look after themselves to obtain proper prices. 
But Mr. Butcher added that the Wholesale did not 
send the work to Enderby on purpose to get it done 
cheaper than at Leicester. Eventually the interview 
ended by Mr. Butcher saying, in the presence of 
Mr. Hind, that the Wholesale were perfectly willing 
to pay the men at Enderby the same list price as waB 
paid at Leicester, charging only for the cost of con- 
veying the goods out and in by van, and that if the 
Enderby men disapproved of the charges for conveyance, 
the option would be given them of delivering their own 
work." 

This being perfectly satisfactory the deputation with- 
drew, and communicated the result arrived at to the 
men at Enderby, who held a meeting on September 16th, 
and declaring themselves much gratified at the result, 
resolved that, in future, they would act in unison with 
the men at Leicester for the maintenance of their 
common rights. 

Next day (September 17th) the Enderby men sent a 
deputation to the West-End works to have the under- 
standing properly confirmed with themselves. Mr. 
Butcher met this deputation before it reached his 
oflSoe, and refused to discuss matters with them, in 
Leicester, saying he wanted to see them privately, and 
was coming over to Enderby on Tuesday, Septem- 
ber 21st. On the Monday, however, he had the 
foreman over from Enderby and told him to make 
the following proposals to the men at Enderby on the 
Tuesday morning. ,. . xi. 

1st. They could have the same list prices as the men 
' at Leicester; but they must allow Is. per 

dozen carriage on the work, and they would 

not be permitted to employ boys to help them. 
2nd. They could continue as they were receiving 

varying prices as bargained for and arranged 

from time to time'. '■'".' ■>• ' ' 
3rd. If they would tiot adcdpt either of these two 

alternatives no more wprk would be sent out 

to Enderby. 



The foreman who conveyed the proposal added that 
the men at Leicester did not care about the men at 
Enderby receiving same prices as themselves ; but 
that what they wanted was to stop the work going to 
Enderby altogether. He insisted, too, on an immediate 
reply to the proposals, thus giving the men at Enderby 
no opportunity to compare notes with their co-workers 
at Leicester. 

Oil the above offers the Leicester men remark that 
the first was a monstrous proposal to overcharge, as 
Is. per dozen for conveying boots and delivery of work 
would amount to a deduction of 20 per cent, on the 
wages for some classes of work. They add, too, that 
this and the second were both Breaches of the under- 
standing arrived at with themselves five days before. 
The condition that the Enderby men would be allowed 
to employ boys if they worked below list, but not if 
they insisted on being paid full list prices was a 
temptation to " sweating " in the eyes of the men. 

They proceed : — "Ton need not be surprised, Sir, to 
' ' hear that the men at Enderby, m ost of them men with 
" families, finding themselves threatened with loss of 
" their work, and seeing no possibility of obtaining 
" further employment in the village, decided to accept 
" Mr. Butcher's terms, to' break off with tlie men at 
" Leicester, and in future act as best they could for 
" themselves." 

The Leicester deputation went over to Enderby on 
Tuesday, September 21st, to learn the final issue of 
the negotiations, and, hearing the above facts from the 
Enderby men, returned home, called a meeting of the 
men after work at night and told them what they had 
heard. 

The workers at Leicester were so exasperated by the 
proceedings o'" the foreman, and stung by the apparent 
deceptions of the manager, that they would not even 
wait to be drawn off in the usual routine by the officers 
of the Union, but resolved unanimously to strike work 
until the men at Enderby were conceded the same price 
for the same class of work as is paid at Leicester. 

Two days later on, Thursday, September 23rd, a very 
large meeting was held of the branch of the Union, 
when it was unanimously resolved to support the West- 
End men in their strike. 

During the next 12 days deputations met the manager 
and the directors of the Wholesale and made them 
acquainted with the facts and the views of the men. 

On Tuesday, October 5th, Mr. Butcher met the 
President of the Union and representatives of the men, 
and in their presence signed an undertaking to pay the 
men at Enderby full list prices for the same class of 
work as paid to the men at Leicestsr, never deducting 
more than 6d. per dozen in any case for conveyance of 
the boots to and fro. 

On the same evening at a meeting of the Enderby 
men, held at the local store, the men of Leicester were 
thanked for the action they had taken to secure to the 
men of Enderby their rights. 

The Leicester representatives repeat very emphatically 
that it is perfectly false to say they have any objection 
to, or quarrel with, the men at Enderby. They only 
object to this system of lowering the Enderby wages 
and then using the reductions to lower wages at 
Leicester. 

The men say that if these facts are denied, they 
challenge the production of the books at Enderby and 
Leicester, and pledge themselves thereupon to produce a 
hundred witnesses to prove the truth of their assertions. 

Compiled from the statements of the workers by 

Edwaeb Owen G-eeening. 



Memoeanbum from the Leicestek Co-op sKiTivE Boot 
AND Shoe MANUFACinEiNG SociEir, Limited, to the 
Oo-OPBKATivE Society. 

Deab Siks, May 5th, 1891. 

Tours of the 3rd to hand. The first question 
you ask is : How many workers from the West End 
have joined our society ? — Prom 150 to 200. 

2nd question. How many have come to work for us 
from first to last ? — Forty-three. 

3rd. How man}- have come of their own choice ? — 
The whole of them. 

4th. How many have come because they were dis- 
charged by O.W.S. P-rNone. 

5th. How many have come back of their own free 
will P— One. 

r John Pottek, President 
To Mr. E. 0. Greening, IE. Potteb, Secretary. 
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FiatTRES SHOWING THE EFFECTS OP SHARING THE ReSULT WITH LABOUR IN ACCORDANCE WITH 

THE Labour Association principle, in comparison with the Effect of dividing 
the Results amongst Consumers. 



The figurea selected are thoBe connected with the 
working of the English Oo-op/erative Wholesale 
Society's Shoe "Works at Leicester. The following 
shows the effect of dividing results 'amongst 
consumers : — 



The total wages paid for the quarter 
ending June 1890, were 

Assuming the workers had desired an 
eight-hour day by extra diligence, the 
extra diligence would have represented 

This would first be sent to Manchester 
and merged in the total profit of the 
quarter, which amounted to - 

And would have added about 4 per cent, 
to it. 

The total is then divided amongst the 
community of stores, and Leicester, 
of course, gets its share, which 
amounts to - ... 

The eflfect on this sum by the extra 
diligence of the workers at the shoe 
works is an increase of about 



£ s. 
22,047 



2,450 



60,337 



98 



4 



This is_, .then divided j amongst the £ e. 

members of the store, numbering 
8,008. The workers at the shoe works 
numbered 1,105, so that (assuming 
they were all members of the store) 
their share would be about - - 11 

So that by working equivalent to one hour per day 
extra , the workers could shorten their :day by about 
three-quarters of a second. ■ / 

The following figures show the, eflfect of dividing the 
same result in accordance with Labour Association 
pijinciples as carried out by the rules of the Eagle 
Brand Society at Leicester : — 

Sum taken - - - 2,450 

This would have been allotted as follows : — 

To Provident, Education, and Recreation Funds 360 

,, Workers and Committee - - - 1,040 

,, Eeserve ... . . 400 

„ Capital - - - - - 200 

,, Custom - - - 400 

For the actual division practised by this Society, 

see Minutes of Evidence (Whole Commission), questions 

7547-53, pp. 520-1. 
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Table of actual Results from Work Books of the Oil Cake Mill at Deptford, 
showing increased efficiency of Production. 



The following facts are taken from the books of 
the Agricultural and Horticultural Association at 
Deptford:— 

Comnlenced to manufacture oil cake, April, 1888, 
with machinery calculated to produce 35 tons per 
week. 

The association engaged men from a liiiseed mill. 
They had been accustomed to turn out from 24 to 
28 tons a week with the old firm. 

The following figures give the output of the mdn on 
the machinery of the' association ; — 

1888. May production, 2X tons per 'week. 
June ,, 23 ,, 

October ,, 26 ,, 

After this date a bonus on production was added. 



1888. November production, 31 tons per week. IJp 
to this time the loss had been 9L Is. 9d. per week. 

1889. February prodaction reached 46 tons per 
week. ' ,' " ' . ' 

1889. April production reached £12 tons per week. \ 
The net profit was now 35J. 14«. 9d. per week, 

1889. July 31st the books were balanced, and showed 
the worker's were entitled to a Share of profit of gs.in the 
£ on wa^es, which amounted to about 8?. to a full 
journeyman. 

1889. ■ August production, 57 tons per week. 

1890. A new press was added, calculated to produce 
60 tons a week ; this produced at the time these figures 
were extracted 70 tons a week. 
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Actual Effect of Bonus on Production On the Workers' Remuneration. 



First pressman, originally a 

labourer, at - 
Regular wages now 
Bonus on production 
Share of profit - - 

Second pressman, original wages 
Wages now 

Bonus on production - 
Share of profit 

Third pressman, original wages 
Wages now - - 

Bonus on production 
Share of profit 

Fourth pressman, original wages 
Wages now - - - - 

Bonus on production - 
Share of profit . . . 



£ 6. d. £ s. d. 



4 




First yop,th, wages , - 
Bonus on prodi:^ption - 
Share of profit , - 

Second youth, wages now - 

Bonus on production 

Shafe of profit -• . . 

Boy wages - - . 

Bonus on production 

Share of profit - - . 

Total bonus earned on production 
in November and December, 

1888' :■ 

Total bonus earned on production 
in Npveipber and December, 

1890 .- ' -r.. 



£ s. d. £ 

18 - 0' 
2 2 
1 10 



12 


6 





1 


9 





1 


3 





8 








1 


9 





10 



i J, 



15 6 



10 7 



1 10 3 



11 19 10 
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Rbmaeks from one of the British Sooietxes upon the effects of Co-opeeative Peoduotign in developing 
» ..( J ( ^^'^P'^.^**^' P''oyiden,tj,,-and qther good habits. 

r,„f L!1!J'^^''k*'-''® A^° Appendices; this document was " than the others was as follows : ' Ton would not find 
Mr vt^i 1 '"^ r^ possession of the Commission " • one-tenth of the gambling amongst the workers in 
Mr Vivian was applied to for a copy.,; In a letter,#ied, , M. ! pur society that you would find amongrworW 
September 28th he stated as follows :-' ' The remark " ' engaged in the same industry outsidt'-G- D ' ' 

We intended to have put m as being more important 

APPE NDIX O XXXvil. 

Facts concerning the Familistere, at Guise, which is organised upon the Basis or 
SHARING Results between Capital and Labour, founded by M. Godinv 

Spent on education annually, i,'500Z. 



It is an iron foundry,, eniplpying over 1,500 workers ; 
started sharing profits in 1877 ; took the workers into 
partnership in 1880. The amount standing to their 
credit at that date was 10,490Z., the total capital being 
184,0002. Method adopted for division of results~5 per 
cent, is first paid on capital ; of the remainder, 25 per 
cent, to intelligence, 75 per cent, to labour and capital, 
pro rata on the salaries of each. Since the foundation 
of the association — 



A liiember of the association earning 48. a day will, 
at the end of 30 -years' work, find himself in the 
following monetary position : — 



Capital has received above its wages - 
Labour, besides its wages 
Insurance fund - - ■ . 

The whole of the capital has now passed into the 
hands of the workers. 



£ 

122,222 

128,458 

22,544 



Shares in the society - . ■ '■ . 

Yielding, per annum, with interest 
and profit - , - - • -• 

Entitled to receive from pensiop fund, 
per annum - - - 

Total income 



£ 
540 



d. 




30 



36 10 

£64 10 0, 
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Conspiracy Law Amendment. 

A Bill to amend the Law oe- Oonspikact. 

{Prepared and brcmglit in by Mr. Edward Moiertson, Mr. Shaw Lefevre, Mr. Broadhurst, and Mr. William Bunter.) 
Ordered, by The House of (Joimnous, to be Printed, 28 November 1890. 



Memorandum. 

By the Conspiracy and Protection of Property Act, 
1875, it is provided (section 3) that "an agreement or 
" combination by two or more persons to do or procure 
" to be done any act in oontemplation or. furtherance of 
" a trade dispute between e-mployers and workmen shall 
" not be indictable as a conspiracy, if such act oom- 
" mitted by one person would not be punishable as a 
" crime." 

rThe object of this Bill is to make the foregoing 
enactment general by omitting the words printed in 
italics. 

The other provisions of section 3 of the Conspiracy 
and Protection of Property Act, 1875, are reproduced 
in clause 3 of the Bill, with some alterations, the most 
important of which is the introduction of certain 
additional exceptions, viz., conspiracies to bring false 
accusations, conspiracies to pervert justice, conspi^'acies 
to defile women, conspiracies to defraud, amd, conspiracies 
to prevent by fQroe,the oolleciion of rates andMises. 

The clause will thus declare the law of criminal 
conspiracy substantially in. the terms proposed by the 
Criminal Code Bill Commissioners (Lord Blackburn, 
Lord Justice Barry, the late Lord Justice Lush, and 
Mr. Justice Stephen) in 1879. The Commissioners 
reported as follows on the provisions relating to this 
subject in the Draft Code appended to their Report : — 
,, " We h%ve taken the responsibility of[ recommending 
that crimes should no longer be indictable at common 
law, but only under the provisions qf the Draft Code 
or some other Act in force for the time being. . . . 
Section 5 will thus have the ^fiect of preventing indict- 
ments at comAnon law for. conspiracy..' The sections of 
the Draft Code which deal with this subject comprise 
treasonable conspiracies (section 79), seditious con- 
spiracies (section 102), conspiracies to briflg false 
accusations (section 126), conspiracies to pervert justice 
(section 127), conspiracies to defile women (sectipnl49), 
conspiracies to murder (section 180), conspiracies to 
defraud (section 284), conspiracies to commit indictable 
ofi'enoes (sections 419, 420), and conspiracies to prevent by 
force the uolljBption of rates and taxes (section 421) . . . 

" Ther^ is not, perhaps, apy distinct authority for 
the proposition that there are at comjnon law any 
criminal conspiracies other than those referred to, but 
some degree of obscurity exists on the subject. An 
agreement to do an unlaw.fjfl act has heiein said.tq^e 
a conspiracy, but as no definition has been found of -w'h^t 
constitutes unlawfulness, it seems -to us unsatisfactory 
that there should be any indictable ofienoe of which 
the elements should be left in uncertainty and doubt." 
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A Bill ip amend the Law oe Oonspieacy. 

, Be it enacted by the. Queen's most Excellent Majesty, 
by and with the advice and consent, of the Lords 
Spiritual and Temporal, and Commons, in this present 
Parliament assembled, and by the authority of the 
same, as follows : 

1. This Act may be cited as the Conspiracy Law Short title. 
Amendment Act, 189 1 . 

,, 2. Tliis Act ^hallcome into operation on the fi/rst 
day of September one thousand eight hundred and 
ninety-one. 

3. Subject to the provisions of this Act an agreement Amendment 
or combinntion by two or more persons to do or "f con- 
procure to be done any act shall not be punishable as spiraoy. 

a consiracy if such act committed by one person would 
not be punishable as a crime. 

lSrothin,g in thi_s Ace shall affect the law relating to 
riot, unlawful assembly, breach of the ptaoe or se&ition, 
or any offence against the State.pr the Sovereign, or to 
conspiracies, to bi;ing false aocusatiop-S, conspiracies to 
pervert justice, conspiracies to defile women, con- 
spiracies to defraud, or conspiracies to,; prevent by force 
the collectien of ratefl and taxes. 

A crime for the purpose of this Act means an offence 
punishable oh indictment, or an offence which is 
punishable on summary conviction, and for the com- 
mission of which the offender is liable under the statute 
making the offence punishable to be imprisoned either 
absolutely or at the discretion of the Court as an 
alternative for some other punishment. 

When a person is, convicted of an agreement or 
combination to do or procure to be done an act which 
is punishable , only on summary oqnviption, and is 
sentenced to imprisonment,: the imprisonment shall 
not exceed three months or such longer time, if any, as 
may have been prescribed by the statute ; for , the 
punishment of the said act when, committed by one 
person. ' 

4. For the piurposes of the sevehth section of the 
Conspiracy and Protection of Property Act, 1876, inti,- 
midation shall mean and include only such intimidation 
as would justify a justice of the peace on complaint 
made to him in bidding over the person so intimidating 
to keep the peacp. 

5. The third Section of the .Conspiracy and Protectign Repeal, 
of Property Act, 1875, is hereby repealed as from the 
commenceifient of this Act. 



Intimida- 
tion. 
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The London County Cottncil's Wages Bill. 



MARKET RATE OR FANCT RA.TE. 



Memorandum okiginallt printed foe the use of Members of the London County Council, and since revised 

WITH considerable additions up to December, 1892. 

By Sir T. H. Fabrbr, Bart. 



Action of the Council with respect to Labour 
IN the Parks. 

Ou the 2lBt October, 1890, the Council resolved— not 
on the report of any Committee, or with any estimate 
before them, but apon a bare notice of motion — " That 
" as regards the employees attached to the Asylums, 
" Schools, Parks, Fire Brigade, Main Drainage stations 
" and other places where continuous service is abso- 
" lutely necessary, the details and hours of service 
' ' shall be arranged so as to afford a reasonable relief 
" from Sunday labour." 

An amendment to the effect " That a previous report 
" should be obtained from the Committees concerned 
" as to the practicability and extra expense of giving 
" one day's rest in seven, with power to make alter- 
" native suggestions" was summarily rejected. 

Pew, if any, members of the Council would be found 
to oppose the principle of Sunday rest. But if the 
members of the Council had been as cautious men of 
business as they were well-intentioned, they would 
scarcely have determined upon a change, which might 
prove to be a very sweeping change, without some 
careful report on its practicability, on its probable cost, 
on the effect it would have on the remuneration of its 
existing servants, and on their feelings towards it. 
The Council, however, determined on the change with- 
out any precautions of this kind. 

On the 5th May, 1891, the Council, on the report of 
the Parks Committee, shortened the hours of their 
employees and increased their wages, making the wages 
of the gardeners 27s. a week for 48 hours in the three 
winter months, and 28s. for 54 hours a week in the 
remaining nine months, with 6ld. an hour for overtime, 
when required. They also made the wages of ordinary 
park constables 24g. a week for 48 hours in the three 
winter months, and 54 hours a w^eek in the nine other 
months, with overtime at 6d. an liour, and a uniform 
valued at 51. 10s. a year. The Council also increased 
the park labourers' wages by a sum estimated at about 
514Z. a year. 

The report of the Committee on which this action of 
the Council was founded, estimated the expense of 
labour necessary to make up overtime at l,800i. a year, 
and they expressed their opinion that the increase of 
wages above mentioned would make up to the men for 
the loss of Sunday pay. 

A motion was made to refer the report back to the 
Committee, but it was rejected and the report was 
adopted en hhc. 

On the 3rd May, 1892, it was moved by- Mr. Tims, 
and seconded by Mr. Henderson, that it be an instruc- 
tion to the Parks Committee to pay all labourers, gate- 
keepers, and constables in the Council's employ not 
less than 6d. an hour. The Chairman ruled that this 
motion, being a motion involving increase of expense, 
was out of order, and a resolution was carried that it 
be referred to the Parks Committee to bring up a 
report on the subject. 

On the 20th May, 1892, the architect made a report 
to the Parks Committee in which he stated that a great 
deal of extra labour had been employed to make up for 
overtime reduced, but that there was still a good deal 
of overtime ; and he estimated that the cost of labour 
necessary to make up for overtime and Sunday work 
would be 3,564-1., in lieu of the 1,8001. which had been 
originally estimated by the Committee, and that the 
additional cost involved in making the rate of pay of 
all labourers and constables 6d. an hour w^ould be 
1,568Z. In addition to this the Clerk to the Council 
estimated the increased cost of paying caretakers of 
disused burial grounds and constables on open spaces 
6d. an hour, at 594:1., making, with the i,568i. for 
constables and labourers in the parks, 2,162Z. Adding 
this to the 3,564i. increase for extra labour to make up 
for overtime, we have an aggregate addition to the cost 



of the most ordinary kind of labour in the parks caused 
by abolition of overtime and the adoption of a rate of 
wages not less than 6d. an hour, of 6,726Z. or nearly 6,000Z. 
a year, and this, it will be remembered, is in addition 
to whatever sum was added to the wages of existing 
labourers by the resolution of the 5th May, 1891. 

No report has ever been made to the Council on the 
merits of the proposal to pay all men 6d. an hour,* an 
omission which, considering that it is one of the most 
important proposals ever submitted to the Council, 
does not say much for the administrative capacity of 
the Committee to which it was referred. 

But on the 14th October, 1892, the Parks Committee 
made a report concerning the men employed on certain 
small-spaces taken overfrom the Metropolitan Gardens 
Association in April, 1890. These spaces were taken 
over reluctantly and temporarily. When other parishes 
were maintaining their own small open spaces, it was 
not considered fair to relieve the parishes in which 
these spaces were situate at the expense of the common 
fund. Lord Meath's Association had prudently em- 
ployed on these spaces men, often, I believe, in receipt 
of other means, at wages varying from 12s. to 22s. a 
week. But the report of the Parks Committee stated, 
without giving any reasons, that if the Council should 
determine to take over these places permanently, 
" it would he neeessa/ry to increase the amount allowed for 
" maintenance, which was based in 1890 on wages vary- 
" ing from lis. to 22s. a weeh, so that all able-bodied 
" men may receive 24s. a weeh," and they recommended 
therefore that this should be done until 31st October, 
1894, thus increasing the expenditure on these spaces 
from 900Z. to 1,400Z. a year. 

This was a very remarkable recommendation, con- 
sidering that the Committee themselves only proposed 
to continue the arrangement till 1894 ; and that no 
reason whatever was given for the alleged necessity of 
the increase. On the contrary, the chairman himself 
stated in the Council that some of the men employed 
on these spaces had not enough to do. 

The report came on for consideration on the 25th 
October, under circumstances which precluded the 
possibility of a full and satisfactory debate, and the 
Council adopted it, only shortening the period from 
two years to one. 

Some hundreds a year have thus been wantonly 
added to the expenses of the Council, without any 
additional service rendered ; and the diflSculty of get- 
ting the local authorities to undertake the management 
of these places has been increased. 

On the 8th July, 1892, the Parks Committee made a 
report in which, without any complete report of the 
above facts, without calling attention to the great and 
unexpected increase of expense caused by their previous 
recommendations, and without reference to the report 
of the architect, they simply recommended the Council 
to pay each labourer, gate-keeper, and day constable in 
their employ, 6d. an hour with half pay during sick- 
ness, and full pay during seven days' leave each year ; 
and this they said would cause an additional expendi- 
ture of about 1,828Z. a year. This is about 334:1. less 
than the estimate of the architect and clerk above 
referred to, and the difference is caused, I believe, by 
omitting the caretakers on disused burial grounds. 
But this is not explained in the report, and past 
experience shows that the anticipations of the Committee 
have not always been correct. 

The report was withdrawn on the 19th July on a 
point of order, but was again brought forward ou the 
15th November, 1892, without any further explanation ; 
without any reference to the ci/rcumstances mentioned in 
this memorandum; and without any reason for the 
proyoeed increase of payment. It was nevertheless 
adopted by the Council. 



* On this point, see below. 
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Results : Additional Expense ; couplj:d 
WITH Discontent. . 

It will be observed that the result of the well- 
intentioned action of the Council in reducing overtime 
and Sunflajr work, and adopting a minimum rate of 
fid. an hour is to add between 5,000?. and 6,0OOZ. to the 
Labour Bill of the Council — besides the further addi- 
tions made to the wages of the regular staff labourers 
by the resolution of the 5th May, 1891 , of the actual 
amount of which we are not informed. 

Now this would be a serious matter if it were a 
matter of expense alone. The aggregate pay of the 
whole staff of the parks, including the central staff, 
superior officers, gardeners and constables, and men 
and boys temporarily employed, is about 48,000/1. a 
year, out of which the wages of ordinary gardeners and 
constables is between 24,000?. and 26,000?. a year, and 
the above addition of 6,0002. is nearly one-fourth of this 
latter sum. 

But this is not all. If the above action of the Council 
had produced contentment among their men, there 
would be something to be said in its favour. But 
though the Committee in their report of the 8th -Tuly, 
1892, take no notice of the matter, this is very far 
from being the case. The architect's report of the 20th 
May, 1892, contains the following passages : — 

". The new regulations have not given satisfaction 
to the Councils employees. In fact, from reports made 
to me by the superintendents it is quite certain that the 
men pr^er the old system of longer hours and more pay, 
and that they more especially object to standing off 
duty as a compensation for woi'king on Saturday after- 
noons and Sundays, which system has become com- 
pulsory in order to comply with the rule that men shall 
not work more than six days in seven." 

TuADEs Union op Laboukers or the Council. 

A petition has lately been presented to the Council 
headed — 

' ' United London County Council Employees 

Labour Union. 

For Gardeners, Park-keepers, and Labourers, 

in which the petitioners, after stating themselves to be 

the employees in the parks, gardens, and open spaces, 

make the following demands, viz : — 

That the working hours per week, viz., 48 in winter 
and 54 in the rest 0% the year, should . remain 
as at present. 
That holidays should remain as at present, but 
should not be shortened on account of over- 
time. 
That no reduction in the rate of wages (sic) should 

be made in winter. 
That the rate of wages should be — for propagators, 
35s. ; for jobbing men, 35g. ; for gangers, 33g. ; 
and for park-keepers and labourers, 308." 
The wages thus demanded for propagators, jobbing 
men, and gangers are considerably more than the in- 
creased wages as fixed in 1891, and the wages demanded 
for park-keepers and labourers are, taking the year 
round, considerably over &d. an hour. 

Einally, the petitioners demand that union men be 
engaged in preference to ottiers, and they give refer- 
ences to the places where union men can be heard of. 

The following extract from the " Pall Mall Gazette" 
of the 18th Augn'st shows that this union was then still 
active — 

" L.C.C. Employees. — Growth of the Union, 
A meeting of men engaged in the parks and open 
spaces in the Metropolis under the management of the 
County Council was held last night at Clerkenwell, 
when Mr. Lawrence Stevens, L.C.C, presided. 
Mr. Dardan, L.T.C., moved, ' That in the opinion of 
' this meeting it is necessary for all classes of workmen 
' to combine and form themselves into a union. Only 
• by organisation can workers compete with capital, 
' and we congratulate the London County Council for 
' the active support they have given to trade unionism.' 
Mr. G. D. Eead (Eotherhithe Yestry) seconded the 
resolution, which was carried. Mr. Keeble (president 
of the union) gave an account of the work of the union, 
and said they had already five branches of the union in 
existence, with. 500 members, and all this had been 
done in five weeks." 

Ebcent Eesolution or the Council in eavoub op 

Tbades Union Wages. 
In connection with this matter it is important to bear 
in mind the recent resolution concerning contractors' 

I 78448. 



labour, which, on the motion of Mr, Bums, was on the 
27th May last adbjpted by the Council and referred to 
a Committee. That resolution is as follows : — 

" That all contractors be compelled to sign a declara- 
tion that they pay the trades union rates of wages, 
and obsei-ve the hours of labour and conditions 
recognised by the trades unions in the place or 
places where the contract is executed." 
If this resolution is to be taken in its literal sense, it 
means that as between the Council's contractors and 
their workmen the trades unions of workmen are alone 
to settle the rate of wages ; and I distinctly understood 
Mr. Burns to state that this was his own meaning. If 
this bo BO, it is difficult to see whyiho same rule should 
not also be applied to men employed directly by the 
Council; why, in short, the labourers of the Council 
should not form themselves into a trades union, just 
like other labourers ; or if other trades unions are to 
settle the terms on which liheir labour is to be purchased, 
why a trades union of the Council's labourers should 
not have the same power. This is, so far as I under- 
stand their report, the view taken by the so-called Pair 
Wages Committee, to which Mr. Burns' resolution was 
referred. 

This Committee, have, at last, in the month of De- 
cember, 1892, after six months' deliberation, made a 
report. In that report they distinctly recommend that 
the Council shall, in doing its own work, be bound to 
obey the rules of the trades unions. But they do not 
set out any scale of wages and hours in any one trade ; 
they do not describe, except in the vagtiest way, the 
works or trades to which the proposed rules are to 
apply ; and they do not even specify the trades unions 
whose rules the Council is to follow. They do not 
attempt to tell us who our new masters are to be. 

How serious this question is likely to he will he seen 
helow. The Council will no doubt he a gigantic em- 
ployer of labour; and for purposes connected with 
labour it will lose its independence, it will he run hy 
trades unions, and will he hound hand and foot to 
obey their orders, without even knowing who or what 
tliey are. 

However this may be, it is clear, as regards the 
immediate subject of this memorandum, that neither 
the arrangements made in May, 1891, nor the present 
proposals of the Committee, will content the park la- 
bourers, or settle the question so far as these particular 
workmen are concerned ; and it is alsti clear that the 
action which the Council has hitherto taken in the 
matter has not been taken with full knowledge and 
consideration of the consequences. 

Exclusion or Old oe Inpeeioh Wokkmen. 

Another criticism on the proposal to pay all workmen 
employed by the Parks Committee 6d. an hour is that 
it will, as shown by Mr. iEneas Smith in the recent 
debate on Mr. Burns' motion, have the effect either of 
excluding all men who are not of full strength from the 
service of the Council, or of paying to men who are not 
capable of doing a full day's work the same pay as is 
given to those who are. This is especially questionable 
in the case of caretakers, for some of whom, as stated 
in my Searing by the Chairman of the Parks Conimitteo 
in the debate of the 25th of October, there is not enough 
to do. 

Merits op the Proposal to pay 6d, an Houe. 

Whether the above extra expense has been incurred 
in consequence of the shortening of the hours of work 
and pay, and the consequent discontent amongst the 
men; or in consequence of the pressure of men who 
have votes on the members of the Council ; or in con- 
sequence of a theory that all men should be paid (id. an 
hour without regard to the nature of their work or the 
market value of their labour, it is impossible, with 
nothing but the meagre reports of the Parks Committoo 
before us, to tell. But I have taken some trouble to 
compare the above rates of wages with other wages 
given by public authorities in London. 

Sixpence an hour, or 27s. per week of 54 liours, for 
nine months in the year, and 24s. per week of 48 hours 
for the remaining three, comes to 68?. 5g. a year.' In 
addition there is for these men — 

The possibility of overtime ; 

Seven days holidays ; 

Constant work ; 

Probable help towards superannuation ; 

In the case of constables a dress valued at .1?. 10». 

P 1. 
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Mr. Gritfen, in his valuable report on wages, ^vea as 
the average of yearly wqiges of workmen employed 
under local authorities in London, — 
In Inner Londoa, 55Z. a year ; 
In Outer London, 53Z. a year ; 
and he gives the following as the weekly wages of the 
under-mentioned classes of labourers employed by local 
authorities in Inner London, carters, 23s. 6d. ; road 
sweepers, 19b. 2d, ; road repairers, 22«. ; and general 
labourers, 22s. 6d.* 

The labourers in the London parks receive from 21s. 
to 24s. a week, gangers more. 

To make the pay of the workmen iu the central parks 
6d. an hour would be an addition of 6,000Z. a year to the 
present aggregate sum of 20,000Z, now expended, for 
that purpose out of the Imperial taxes. 

At Kew the pay of labourers is from 18s. to 20s. a 
week, and there is no difficulty in getting any number 
of good men. 

It is certainly not a little remarkable that facts such 
as these should not have been thought even worthy of 
notice by the Parks Committee or by the London 
County Council when adopting the sweeping changes 
above mentioned. 

But this is not the first time that the Council has 
raised wages with what seems to be a strange lack of 
consideration. In 1891 the flrenien and engineers of 
the Fire Brigade had petitioned for an increase of pay. 
On the 29th January, 1891, the Fire Brigade Committee 
made an elaborate report in which they compared the 
pay of these men with that of the Metropolitan Police,t 
showing that the pay in the Fire Brigade was the better 
of the two, reported against the increase. The Council 
adopted this report on the 3rd February, 1891, rejecting 
the petition of the men. But on the 13th March, a 
further petition was referred to the Committee, and for 
reasons which have never been stated (for this Com- 
mittee did not think it worth while to answer their 
own previous report), they recommended an addition 
amounting to 5,200Z. a year, which was adopted by the 
Council on the 23rd June, 1891. The addition would 
have been larger but for the efforts of the Chairman, 
Vice -Chairman, and Deputy-Ohairman of the Council. 
, It is impossible under the above circumstances to say 
.what were the reasons and motives which operated on 
the minds of members. But if it should be the case 
that it was to any extent due to pressure put upon them 
by men who have votes, it may be predicted, as I told 
the Council at the time, that the jobberies of kings and 
of aristocracies will prove to have been trifles in their 
effect compared with the probable jobberies of a 
democracy. 

Salaey of Superintendent. 

It is interesting to compare the action of the Council 
in the matter of these men with their reluctance to 
grant the salary of a superintendent, which has been 
repeatedly recommended by the Parks Committee. 
Whatever may be thought of the merits of this par- 
ticular recommendation, it will be the opinion of most 
persons who have had experience in administration, 
that nnder-payment of brain labour engaged in super- 
intendence would be as great an fevil as over-payment 
of muscle labour, and that it would be likely to lead 
to results even more dangerous to the reputation of the 
Council. 

Efpect on Unemployed — Wages in the Countbt. 

At the present moment one of the saddest and most 
alarming features of our industrial condition is the 
number of the unemployed in London. Work is falling 
ofE, and we have, according to those who know best, a 
season of much distress before us. The Council are, I 
am very glad to say, themselves taking action in the 
matter. At the same time, farmers and landowners in 
the country are in peculiar difficulty, and agricultural 
wages, never as high as could be desired, are going 
down, simply because employers cannot afford to pay. 
Now a farm labourer begins work early and leaves off 
late, and he is often a highly skilled workman, able to 
plow, and sow, and reap, to hedge and ditch, to build 
and thatch ricks, to tend horses, cattle, and sheep 

• See Parliamentary Paper, C. 6715, 1SP2, pp. xviii, xx, xxxv. 

t It is to be observed in connection with this, that, in Mr. Gifien's 
report above referred to, the wages of the Metropolitan Police, as taken 
from a return of 1887, and therefore before the changes made in 1890 in 
the pay of the Metropolitan Police, washififher than that of any other 
class of labourers, except London gas-stokers. — Parliamentary Paper, 
C. 6715, p. ixxv. 



kindly, skilfully, and well. Is it not preposterously 
unjust that whilst such a man is reciving lis. or 12«. a 
week of precarious wages, the Council should be giving 
a good deal more than twice that sum, with flxity of 
sei-vice and other advantages, for such work as that of 
caretakers ? 

Nor does the matter end with the Council and its 
labourers. The example it is encouraging is already 
being followed by the labourers in the employ of other 
governing bodies in London and of the Central Govern- 
ment ; and at a time when every penny those bodies 
can save is needed for the help of the unemployed, they 
are urged, and possibly compelled, to spend large 
additional sums on the wages of those who are well 
paid already. 

But the injustice and extravagance of such a course 
are not its most dangerous features. It is notorious 
that London suffers by being made the sink into which 
unemployed country labaur is drawn. It is the great 
object of politicians and philanthropists to keep country 
men in the country and prevent them from being 
attracted to the towns. Is it not suicidal under such 
circumstances for the chief governing authority of 
London to hold out to the poor agricultural labourer 
who has difficulty in getting 2d. or 3d. an hour in the 
country for very hard work, the possibility if he comes 
to London of getting 6d. an hour for very easy work ? 
I am informed that the Richmond Council who, like the 
London County Council have adopted the 6d. an hour 
minimum, find its probable efieot on the influx of 
strangers so great, that they are refusing to employ 
any but Eichmond men. 

The Council's eutuee Laboue Bill. 

The question thus raised involves still larger issues. 
The labour employed on the parks is but a fraction of 
the whole labour at present employed by the Council ; 
and much of it is not severe labour, or labour requiring 
great skill. The work of a superintending gardener is 
of course highly skilled labour, but the work of an 
ordinary gardening labourer is not. It is probably 
lighter and less skilled than that of an ordinary farm 
labourer. The work of a constable or caretaker, can 
hardly be called labour at all. If, therefore, these men 
are all paid at the rate due to skillied labour, will there 
not be reasonable discontent and jealousy amongst other 
workmen now employed by the Council P It is obvious, 
at any rate, that to alter wages materially in one de- 
partment of the Council's business must a fleet wages in 
other departments, and that the question of wages of 
the labour employed by the Council should be considered 
as a whole. 

Even this is only a part of a still larger question, It 
is the just ambition of the Council to get transferred to 
itself the management of very large undertakings in 
which a vast amount of labour is employed, e.g., the 
supply of water and of gas, the ownership and control of 
tramways, and possibly of other enterprises. In that 
case, the cost of the labour employed in the parks will 
form a very insignificant- fraction qf the Council's 
labour bill. The economies which may be effected in 
transferring the above-mentioned undertakings to the 
Council are no doubt large; but if in accepting the 
transfer the Council increase the labour bill to the same 
extent to which they are ipcreasing it in the case of the 
parks, the increase in the labour bill will soon outrun 
those economies. Thus I find in an official analysis of 
the accounts of the London water companies for 1890, 
that the amount expended in services, of which wages 
are a principal element, was about 276,0002.* The 
labour thus paid for will, in case of purchase by the 
Council, ha,ve to be employed by them, probably with 
large additions. If the cost of it is increased in any- 
thing like the proportion in which the cost of labour 
in the parks has been increased, that increase will very 
soon eat up any saving which may be made by amalga- 
mation of stag's and suppression of salaries and 
directors' fees. 

The case of gas is stil^ more important. In that 
case the sum expended directly in wages and, so stated 
separately in the London conipanies' accounts was 
415,435Z., whilst the sum expended on services in the 
cost of which wages are the principal element, was 
625,658Z. ; and in coals— of which wages are also the 
principal element, 1,593,302Z.— making altogether fbr 
the London gas companies a labour bill of between 
two and three millions.f ' ' 
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t Same report, p. 18. 
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Besides gas and water there are the tramways, and 
probably other industries, of which the Council in tjie 
present state of public feeling is not unlikely to take 
the_ management as well as the ownership, and all of 
which mutt involve large employment of labour and a 
large outlay in -yrages. Were the Council, as has been 
frequently suggested, to undertake the working of the 
docks, it is difficult to say what their labour bill might 
not be. , ' 

The cost of labour employed in the parks, small as it 
may be in amount, is therefore very important in the 
principles it involves and in the precedent it sets. The 
labour biU of the Council will, in the events above 
mentioned, be a very large one. It will form an 
important proportion of the whole expenses of the 
Council, and may oven be no insignificant fraction of 
the whole labour bill, public and private, of London. 

Mtjnioibal Woekshops. 
The Council's labour bill wiU be made still larger 
by the policy it has recently adopted of executing its 
own work instead of employing contractors. The 
history of that policy is interesting. On the 5th of 
March, 1889, the late Council adopted the policy of a 
fair- wages clause by passing the following resolutipn— 
" That the Council shall require from any person or 
firm tendering for any contract with the Council 
a declaration, that they pay such rates of wages 
and observe such hours of labour as are generally 
accepted as fair in their trade, and that in the 
event of any charges to the contrary being 
established against them their tender shall not 
be accepted." 
It was found that this clause raised so many doubts 
and questions that good and careful contractors were 
unwilling to tender for the Council's contracts, and this 
was one strong reason for adopting the motion of 
Mr. Burns with respect to trades union wages which is 
quoted above. The Council amended Mr. Burns' 
original resolution by making it extend to country 
trades union rates as well as London trades union 
rates, but they refused to adopt an amendment proposed 
by Lord Monkswell to the effect that the rates and 
rules to be adopted should be those agreed wpon for the 
time hemg between employers and trades unions, and the 
resolution passed in the form above quoted, placing 
the Council's contractors entirely in the hands of the 
trades unions. Tt was further resolved that the resolu- 
tion in question should be referred to a Special 
Committee to consider and report as to the best means 
of carrying the same into effect. The Special Com- 
mittee was accordingly appointed on the 31st May 1892, 
but they have only just reported, as above mentioned. 
The consequences of the resolution were, however, not 
long in showing themselves. « 

On the 11th October the Council adopted a recom- 
mendation by the Main Drainage Committee that a 
work of sewer reconstruction in Lambeth, estimated to 
cost 7,000?., should be executed, not, as usual, by 
contract, but by the Council's own workmen. 

On the 4th and again on the 11th October the 
Bridges Committee brought , up a report stating that 
" Several tenders for the erection of dwellings on the 
" Tabsley Street site (Blackwall Tunnel) had been 
" referred to them; that they thought it would be 
" more economical if the .Council were to erect the 
" dwellings, and that by so doing it would save the 
" extra cost which would be represented by the con- 
" tractor's profit, and also the expense of supervising 
" the work." The Bridges Committee, after their 
peculiar fashion, gave in their report no account of the 
amount stated in the tenders, and no estimate of the 
cost if executed by the Council. In fact, upon a 
recommendation which involved one of the most impor- 
tant steps ever proposed to the Council, they gave the 
Council no information or assistance whatever. It was, 
however, stated in debate that the sums named in all 
the efficient tenders submitted to them were much 
larger than the estimates of the cost made by the 
Council's architect, and there can be little doubt that 
this excess was due to the action which the Council has 
been taking with respect to wages. 

The proposal that the work should be done without a 
contractor oame on in the Council on the 18th October 
and the Council adopted it, with an amendment 
instructing the General Purposes Committee to con- 
sider and report on the best manner in which works 
can be carried out in future, and to inake proposals as 
to the necessary staff. The Council emphasised its 
decision to employ its owii workmen in future by 
rejecting an amendment which would have left it open 



to consider in what manner future works could be 
most adva.ntageously executed. 

The Council is therefore committed to the policy of 
doing Its own work and erecting its own buildings 
without the intervention o{ a contractor ; and the above 
cases shov that it has been driven into this course, not 
only by a priori considerations of expediency, or by 
socialist theoriea of municipal action, but by its own 
previous dealings with contractors' wages, which had . 
made it impossible for contractors, to tender except at 
an exorbitant price. If any further proof of thiS were 
needed. It IS to be found in a case dealt with on the 
1st November last. In that case the Bridges Com- 
mittee reported upon the reconstruction of Barking 
Eoad Bridge in the following terms ;— 

'' "We ha,ve considered the tenders for the reoonstfuo- 
tionof this bridge, which were referred to us by 
the Council on the 27th ultimo. On an examina- 
. tion of the tenders it was found that all the 
firms had not filled in the schedule of wages to 
be paid to the men who will have to be employed 
on the work. "We accordingly asked each firm 
to state whether they would be prepared to 
adopt the rates of wages and hours of labour as 
fixed by the varidus trade unions concerned. 
The Thames Iron Works and Shipbuilding 
Company, whose, tender is the lowest, stated in 
reply that they were prepared to do so, but that 
it would necessitate an increase in their tender 
by the sum of 6,760Z." 

And they recommend that the tender of this com- 
pany, amounting to 54,353Z. should be accepted. This 
accordingly was done by the Council, who rejected an 
amendment asking for further inquiry. This case 
deserves special attention. It shows fhat in eonsegiimce 
of the action of the Oovmoil in interfering between the 
contractors and their workmen, the ratepayers of London 
are to pay to a contractor nearly 6,000Z. 'more, out of a 
total of 54, COOL than they would have paid but for that 
action. If this is to be the result of the Council's 
dealings with contractors, it is indeed time to have 
done with contracts ! 

Now the question of abandoning the contract system 
and of setting up municipal workshops to do all the 
work of the Council is no matter of general experience 
as argued by Mr. Burns, still less a result of exact 
science as stated by Mr. Sidney Webb. The question 
is in each particular case a matter of expediency. The 
step taken by the Council may turn out a blessing, and 
it may turn out a Curse. If the municipal workshops 
are managed with care, foresight, and economy, they 
may do good service, if not, they may prove a great 
evil; 

But this, at any rate, may be said about them with 
certainty : they will enormously increase the sl<aff of 
workmen and the direct labour bill of the Council ; and 
if they are to be run, not in the interests of the rate- 
payer, nor in the interests of the whole of London, but 
in the sole interest of the workmen employed in them, 
they will very soon add to the expense of the. Council's 
works in London very many times the expense which 
will be saved in contractors' profits. 

Effect op a weong Siep in THBiMAiiEE of Wages 
ON Eatbpateks. 

If the management of the parks were a commercial 
concern, and if the cost of labour employed by it were 
increased by one quarter for the purpose of improving 
the condition of the labourers, and if discontent and a 
demand for still higher wages were the result, the 
probable end of such a concern would be bankruptcy, 
with a permanent loss of profit to employers and of 
work and wages to the employed. In the case of the 
London County Council, there can be no bankruptcy, 
since there are the rates to fall back up6h, but there 
may be gi-eat loss to the ratepayers, and who are the 
ratepayers? Some of them no doubt wealthy men, of 
whose expenditure rates form a very small part ; but 
the bulk of them are small tradesmen, clerks, and other 
housekeepers, little, if at all, richer than the workmen 
whose wages they are paying. 

Effect on Wobkmen genbbally. 

Even this is far from being the worst of unnecessary 
expenditure on municipal wages ; the worst of it is its 
effect on labour and on workmen themselves. 

If it should turn out that the Council, with the 
numerous body of men they are now employing, and 
the much more numerous body they may in future 
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employ, are paying higher wages than are paid to 
workmen in other employ, and i£ in addition to the 
higher money wages given by the Council, its work- 
men or many of them have, beside their pay, the 
advantages of constant employment, of uniform, of 
holidays, and of superaimuation, not enjoyed by other 
workmen, will not there be jealously on the part of 
oiiher fLondon workmen, and dissatisfaction with the 
'Council? 

And will not such dissatisfaction be amply justified ? 

There is apparently an opinion in some quarters that 
it is the business of the Council to set an example in 
the matter of wages, that this example will be followed 
by other employers, and that the result will be a 
general increase of all wages of all manual labour all 
round. Such opinions have been expressed in this • 
Council, and I have seen it stated by an able advocate 
of the late Council as one of its principal claims to 
public favour, and especially to the favour of 'the 
workmen, that whilst it had saved about 2,00OZ. a year 
in the very moderate salaries paid for brain service, it 
had added 50,000Z. to the wages of its labourers, i.e., to 
payment for muscle service.* 

Now if this addition could be made without injuring 
the ratepayer, and, which is even more important, 
without injuring other industries and other classes of 
workmen, if wages could be raised all round by the 
mere will of a democratic government, it would indeed 
be a new argument in favour of democracy, and we 
should all hail the attempt to realise such an ideal. 
For many dreams — and especially for dreams which 
foreshadow the equalisation of human lots, and the 
raising and brightening the lives of those who toil — 
we must, if we have real human sympathies, feel the 
greatest respect. In the beautiful words of one of our 
own labour members — 

" 'Dreamers of dreams!' we take the taunt with 

gladness ; 
Knowing that time beyond the years you sec 
Has wrought the dreams that count to you for 

madness 
Into the substance of the life to be." 

But dreamers of dreams must, if they walk in their 
sleep, take heed to their footing. No bright vision at 
the zenith or on the horizon will prevent the dreamer 
from falling into a well or stumbling over the stone 
that lies before his feet. No dream and no fiat of a 
democratic assembly can increase the funds out of 
which wages are paid or make the remuneration of 
labour greater than the product of labour. No such 
dream and no such fiat can alter facts or ward off the 
penalties which a power greater than that of Councils 
or Parliaments has annexed to extravagance — 

Dreamers of dreams ! no taunt is in our sadness, 
Whate'er our doubts, our hearts are with your 

cause ; 
God's miUs grind slowly ; thoughtless haste were 

madness j 
To gain Heaven's ends, we dare not break Heaven's 

laws. 

There is a notion abroad, arising probably out of the 
state of things in which workmen generally have been 
forced to combine in order to obtain a fair share of the 
produce of their own industry, that there is some 
unlimited fund, called capital or capitalized property, 
out. of which all wages may be indefinitely raised if 
only workmen will all combine to raise them ; a sort 
of cistern of infinite capacity, out of which any quantity 
may be drawn by an infinite number of taps without 
exhausting it or even lowering its level. No dream 
can be more baseless. Some margin of profit there 
often is upon which labour may safely draw; some 
fixed capital there is which may for a time bear drafts 
on it without being exhausted, It is the difficulty of 
ascertaining this margin which renders it almost 
impossible for outsiders to form sound judgments on 
the merits of most strikes and disputes about wages, 
and those who have most experience will be very 
cautious in paying too much attention to the outcries 
of frightened capital. But there is no such thing as 
an inexhaustible fund out of which to pay wages. The 
fund out of which wages as well as profits are paid is 
the constantly accruing produce of industry, and it is 
only by increasing this produce that wages can be 
increased all round. Further, any excessive demand 
on this fund by any one class of work aad workmen 
must dimirdsh the shiare of it which other classes would 
otherwise get, either by making the produce of their 

• " Daily Chrorticle." 8th Februaty 18!)2-. 



own labour dearer, and thus lowering real wages ; or 
by exhausting the fund, and thus lowering money 
wages as well ; or by both processes. 

If the colliers of the North, rightly or wrongly, get 
their wages doubled or reduce their output, it makes 
coal dearer to all other workmen, and limits employ- 
ment wherever coals are used. If the building trades 
get more for their labour, it makes the housing of the 
working classes more difficult and more costly. If 
Government servants are paid in excess, taxation 
becomes more heavy, and private industries are 
checked and discouraged. 

This is obvious enough in the case of the huge 
service of the Central Government — the Civil Service — 
with all its clerks ; the Army and the Navy, with their 
hundreds of thousands of men : for it is a fact, though 
sometimes overlooked, that the real expenses of the 
services, compared to which all other expenses are 
trifles, is that of wages. 
\ What is obviously true of the Central Government is 
really no leSs true of municipal governments in their 
degree. And though the amount now under discussion 
is a mere trifle, the aggregate labour bill of the London 
County Council is even now no trifle ; and, if the 
legitimate aspirations of the Council, not to mention 
extreme socialist dreams, are realised, the labour bill 
of the Council will become no small item in the 
aggregate drafts made by labour on the productive 
powers of London. 

In making the above observations I have not for- 
gotten that there is a new source of income to be 
looked for in the taxation of calpitalizod property, an 
object no less desirable than difficult, on which iu 
common with other members of the Council I have 
taken some trouble, and have made some suggestions 
including a very sweeping change, and very much 
heavier taxation on realised property than now exists. 
But it is obvious that any possible addition to the 
income of the Council to be obtained from this source 
is very limited in comparison with the expenses which 
the Council have before them. Nor, however much 
could be obtained from this source, would it be a simple 
addition to the fund applicable in payment of labour. 
The income of the Crown, the Ecclesiastical Commis- 
sioners, the Dukes of Bedford and Westminster, and 
of all the landlords in London, is now, for the most 
part, spent directly or indirectly on labour, and if a 
portion of it were diverted from these great landowners 
to the Council, to be by them spent in wages to their 
workmen, it might be spent on better, more remunera- 
tive, and more reproductive objects, though even this 
is doubtful. But however this might be, there would 
be a proportionate amount withdrawn from other 
workmen now employed, directly or indirectly, by the 
landowners, who would then have to find fresh work or 
to be maintained at the public expense. 

Even if it were right or practicable to confiscate all 
rents and all profits, for the purpose of applying them 
inpayment of wages, such a measure would not only 
not increase wages, but must in the end destroy the 
funds out of which wages are paid, by driving away the 
new capital without which no industry can for long be 
maintained, and by gradually eating up existing capital. 
There is, as I have said, no fund out of which wages 
can be permanently paid except the accruing profits of 
industry, and any reduction Of this fund or any waste 
or. misappropriation of it, whether by capitalists or by 
governments, must tend to reduce and to impoverish 
labour. 

CoNcmuiNG Eemakks. 

The above general observations oji the principles 
which govern wages are, therefore, not superfluous and 
not out of place. They are made, not so much with the 
view of criticising the recent proposals of the Parks 
Committee, as of calling attention to the extreme 
importance of the course and direction of the Council's 
action in the matter of wages, to the necessity of more 
care and foresight than have been shown in the pro- 
ceediiigs above referred to; and to the expediency 
above all of dealing with the question of wages upon 
some general principles applicable to all departments 
of the Council's work, and not upon hasty and ill- 
considered motions, or upon the isolated and possibly 
discordant recommendations of separate Committees. 

A tendency to overpay muscle labour, to underpay 
brain labour, and to act both in these and other matters 
without due consideration, forethought, and consistency, 
seem to me to be among the most formidalble of 
the dangers to which the Council is now exposed. 
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That there should bo such dangers is not surprising, 
especially when we take into account the eager and 
enthusiastic desire of the Council to lose no opportunity 
of bettering the condition of the mass of their fellow- 
citizenl ; and anxiety on the pare of the writer that 
these dangers may be successfully encountered, will 
not, I feel sure, be regarded as signifying any want of 
hearty sympathy on his part with that desire. 

It only remains for me to mention, byway of apology 
for the somewhat unusual course I am taking, two 
reasons which have induced me to circulate this memo- 
randum. First, the fact that the Parks Committee in 
making their recommendations for an increase of 
wages have not brought the whole of the case in a 
collected form before the Council. They have, it is 
true, circulated the very valuable report of their 
architect ; but they have not expressed any opinion 
on that report ; and, as regards the above facts, I have 
not found them stated in any collected form in the 
reports of the Parks Committee, but have been forced 



to pick them out, at the hazard of inaccuracy, from the 
scattered records of the Council's proceedings. Nor 
does their case stand alone. It seems, as will be seen 
ftom the cases mentioned above, to be a growing habit 
in the Council to adopt principles of extreme im- 
portance upon reports which contain very little infor- 
mation concerning the particular cases they deal with, 
and no discussion whatever of the consequences they 
involve, so that the Council may easily find itself 
committed to a doubtful course of proceeding by a 
hasty, ill-informed, and inconsiderate vote. My second 
reason is to be found in the extreme importance of the 
questions involved to the welfare and character of the 
Council as an administrative body, in which, though 
my own share in its doings must be short and limited, 
I take the deepest interest. 

T. H. Fabebii, 

Abinger Hall, 

December, 1892. 
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London County Council. 

Adjouened Repoet of the Faie Wages Committee. 

{Deferre.d on 6th December.) 

Payment of trade union rate of wages, form of contract, ^c. 



I.— On the 27th May 1892, the Council referred to us 
the following resolution passed on the motion of Mr. 
John Burns, M.P., and the amendment of Sir Thomas 
Farrer — ^that all contractors be compelled to sign a 
declaration that they pay the trades union rate of 
wages and observe the hours of labour and conditions 
recognised by the trades unions in the place or places 
where the contract is executed, and that the hours and 
wages be inserted in and form part of the contract by 
way of schedule, and that penalties be enforced for any 
breach of agreement. 

The Council also referred the following proposals by 
Mr. Stockbridge: — 

Should any workmen in the employment of the con- 
tractor be not paid the schedule wages, then the 
Council shall be at liberty to deduct from the 
money payable to the contractor under the con- 
tract a sum equal to double the amount of such 
deficiency, and the Council shall be at liberty out 
of such sums so deducted to pay the contractor's 
workmen any deficiency in their proper wages for 
the whole of the past term of the contract. 

The contractor shall undertake to keep proper time 
books and wages books in connection with the 
contract work, and such books shall at all times be 
open to the inspection of such person or persons as 
may be appointed by the Council for this purpose, 
and the contractor shall, under a penalty, be 
bound to make and deliver to the Council when- 
ever required a declaration that the hours and 
wages set out in the time and wages books are 
correct, and that he has paid the several sums 
charged therein. 

And also the following proposal by Mr. Leon : — 
" But London rates of wages shall be paid by 
every contractor to all workmen employed on 
any London County Council work within 20 
miles of London." 

We have proceeded upon these resolutions at con- 
siderable length, and have endeavoured to ascertain 
from other public bodies how far they have proceeded 
in this direction. As we said in the former report, we 
have been unable to gain much or indeed any guidance 
from their proceedings, with the exception, perhaps, of 
some of the Government departments, which have at 
least to some extent adopted the system of scheduling 
rates of wages. 

As the result of our deliberations, we have come to 
the conclusion that the best way in which the original 
resolution of the Council can be carried into efi'ect is by 
the Council adopting the proposed standing orders 
appended herieto. It will be seen from these standing 
orders that we do not at present see our way to carry 
the resolution of the Council into efi'ect with reference 
to contracts for clothing, owing to the absence of 
unanimity amongst the trade unions concerned. In- 
deed, after careful consideration of the facts relating to 
the clothing contracts, we do not find ourselves in a 
position to make a distinct recommendation to the 



Council, beyond Nihis— that we believe that the evils of 
"sweating," of "home work," and many other evils 
attendant on the present system of making clothing can 
only be obviated by the Council undertaking its own 
clothing work, and in the meantime we suggest that in 
all future contracts for the supply of clothing home- 
work be strictly prohibited. 

The question of the Council's powers in this direction, 
and whether the quantity of clothing required by the 
Council is sufficient to justify the establishment of a 
separate factory, and whether (if it bo not) other public 
bodies, e.g., the Corporation of the City of London and 
the Receiver of the Metropolitan Police, &c., could be 
induced to join with the Council in directly manu- 
facturing all clothing required by them will, no doubt, 
require consideration. 

It will be seen from the perusal of the proposed 
standing orders that wo are of opinion that the reso- 
lution of the 27th May should be extended, so that the 
principle shall apply to all work carried out by the 
Council under its recent regulations with respect to 
works to be executed without the intervention of a 
contractor. It is thought by the Committee that if the 
Council requires contractors to pay and observe the 
rates of wages and conditions of labour recognised by 
trades unions, it can hardly with justice object to be 
bound by a similar regulation. 

It will also be seen that the proposed standing orders 
provide for the making and keeping of a wages and 
hours of labour log at the County Hall, and that this 
log shall be open at all times to public inspection. We 
have been unable to obtain suflScient information to 
enable us to compile a complete log for submission to 
the Council, and suggest that this task should be 
continued by the Works Committee, which, if the 
recommendation of this Committee is adopted, will be 
immediately concerned in the matter. 

It will be seen from the proposed standing orders and 
the form of contract therein that we have adopted the 
second proposal V)y Mr'. Stockbridge. After careful 
consideration, we have not thought it desirable to 
recommend the Council to adopt the first proposal, as 
we think that this proposal would be somewhat difficult 
to apply, and might be construed to suggest what we 
think is not the fact — that the Council has no direct or 
legitimate interest in the payment of good wages. We 
think that the Council is ditectly interested in the 
payment of good wages and the observance of proper 
conditions of labour for the purpose of securing good 
and substantial work. 

With regard to Mr. Leon's proposal, we think that it 
should be adopted, and have inserted words in the 
proposed standing orders which we believe will carry it 
into effect. 

It will be seen from the proposed standing orders 
that we have not thought it within the scope of our 
reference to prohibit overtime altogether, but the 
proposed clause only permits overtime where it is 
strictly in accordance with the rules of the trade union 
eencerned. 
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The question of sub-contracting has engaged our 
attention on several occasions, and ultimately we have 
come to the conclusjion that, although in any case of 
sub-contracting the stipulations and penalties with 
regard to rates of wages and hours of .labonr in the 
original contract should apply, it is not desirable that 
these stipulations should be set out in detail . in the 
original contract. We have therefore come to the 
conclusion that the clause at present inserted in 
contracts for the purpose of preventing sub-contraeting 
should be inserted in future in the manner set out in 
the proposed standing orders, and that, in the event of 
permission to sub-contract being applied for, sach 
permission should only be given upon the contractor 
undertaking in the terms of the proposed Standing 
Order No. 6. 

In order to show how stringently other public bodies 
have dealt with sub-contracting — no doubt with a view 
to its prevention — we may mention that the Corporation 
of Nottingham has adopted the following clause — " That 
" every contractor who does not propose to carry out 
" every part of the work himself, shall, with his tender, 
" supply the name of every contractor he intends to 
" employ." Wehavenot, however, thought it necessary 
to go so far as this. 

We are advised and believe that the penalties and 
stipulations we have inserted in the proposed form of 
contract would have full legal" force and effect. We 
therefore recommend — 

That for the purpose of carrying into effect the 
before-mentioned resolution of the Council of the 
27th May, 1892, the following standing orders be 
adopted by the Council : — 

Fair Wages Clause. 

Suggested standing orders as to contracts, except contracts 
for clothing. 

1. There shall be kept at the County Hall, a list of tit- 
rates of wages and the hours of labour to be paid and 
observed by the Council in works which are in the 
nature of construction or manufacture, and which the 
Council may resolve to carry out without the interven- " 
tion of a contractor. 

The list shall be settled by' the Council on the 
recommendation of the Works and Stores Committee, 
and shall be based on the rates of wages and hours of 
labour recognised by the various trade unions in 
London, and shall form part of the stamding orders of 
the Council. 

The list shall at all times be open to public 
inspection. 

2. In inviting tenders for work to be executed within 
20 miles of Charing Cross, the advertisements and 
instructions for tender shall state that in the case of all 
workmen to be employed by the contractor he will be 
required to pay wages at rates not less, and to observe 
hours of labour not greater than the rates and hotirs set 
out in the Council's list, and that such rates of wages 
and hours of labour will be inserted in a schedule and 
will form part of the contract, and penalties shall be 
enforced for any breach thereof 

3. When the contractor in connection with the works 
contracted for intends to employ labour at a greater 
distance than 20 miles from Charing Cross, he shall be 
required, in addition to the above, to insert in the said 
schedule the names of the various classes of labour 
which he intends to employ, together with the places 
where such labour will be employed, and the rates of 
wages and hours of labonr to be paid and observed in 
respect to each class of labour, and no render shall be 
accepted unless the rates of wages and hours of labour 
inserted in such schedule be proved to be the rates and 
hours recognised at the date of the tender by the 
trades unions of the district where the work is to be 
done, and such schedule will be added to and will form 
part of the contract, and penalties shall be enforced for 
any breach thereof. 

4. In all contracts for the supply of any raw material 
or manufactured articles, other than cjothing, a con- 
dition shall be inserted that with respect to all materials 
or articles produced or manufactured by the contractor, 
the contractor will, in the production or manufacture 
thereof, pay and observe the following rates of wages 
and hours of labour, viz. : — 

(a.) Where the production or manufacture thereof is 
carried on within 20 miles of Charing Cross, the 
rates of wa^es and hours of labour appearing 
in the Council's list. 



(6.) Where the production or manufacture thereof is 

carried on at a greater distance that 20 miles 

from Charing Cross, the rates of wages and 

hours of labour recognised by the trade unions 

of the district where it is carried on. 

Provided that this standing order shall not apply 

to the supply of articles not manufactured by the 

contractor. , 

5. All instructions for tender and contracts under 
these standing orders shall be respectively, as far aB 
possible, in the following forms : — 

Contract iNo. 

Instructions for Tender. 
* * # * * # * # 

Tenders must be on the printed form and be accom- 
panied by the forms of contract and schedules thereto. 
The schedule of prices forming the second schedule to 
the form of contract must be fully priced out, and the 
schedule of rates of wages and hours of labour forming 
the third schedule to the contract must be fully fiUed 
up by specifying all the trades which, the contractor 
may require to employ in and about the execution of 
the contract, and by filling into the proper columns 
against each trade specified the rates of wages and 
hours of labour and rates of wages for overtime (if any) 
recognised at the date of the delivery df the tender by 
the several trades unions of the districts in which the 
work is to be done, and for this purpose all work to be 
done on and about the 

or within 20 miles of Chax-ing Cross is to be considered 
as within the district of the London trades unions. On 
this head reference should be made to the form of 
contract and the recitals in that form. The tender and 
accompanying documents filled up as before directed 
must be enclosed in a sealed cover and be delivered at the 
offices aforesaid of the Council not later than 
o'clock on the , 189 . No tender will be 

received E.fter that time. 



iPoiiM or CONTEACT, SCHEDULE, &C., AS TO WaGES, &C. 

Becital. 
Whereas on the day of , 189 

the contractor made and delivered to the Council, a 
tender for [stating purpose and nature of works and 
amount of tender] and the Council accepted such 
tender. And whereas the Council with the intention 
of preventing the loss and damage which are caused 
by defective workmanship, and of preventing disputes 
between the contractor and his workmen, ana the con- 
seciuent delay and loss to the Council, stipulated that 
it should be, and it was a condition of such tender 
and acceptance that the contractor should be bound 
to pay to all workmen employed by him in or about 
the execiltion of this contract the rates of wages, and 
to observe and cause to be observed by such workmen 
the hours of labour set out in the ' schedule 

hereto, ahd to perform and observe the stipulations set 
out in clauses A, B, and C of this 'contract. 

Provisions. 

A., The contractor shall at all times during the 
continuance of this contract, abide by, perform, observe, 
fulfil, and keep all and singular the stipulations 
following, that is to say : — 

(1.) The contractor shall pay all workmen employed 
by him in and about the execution of this 
contract or any part thereof, wages at rates 
not less than the rates stated ill the 
schedule hereto, and such rate of wages for 
overtime, as may from time t6 time be re- 
cognised by the trades unions to which the 
work relates, and fbr ea.ch and eVery breach 
by the contractor of this stipulation, and not- 
withstanding the condonation df any prior or 
dther breach, the contractor shall on deiliand 
pay to the OOuncil as liquidated damages and 
not as a penalty the sum of 51. 
(2.) The contractor shall observe, and cause to be 
obselved by such workmen, hburs of labour 
not greater than the hours of labour stated in 
the said schedule, and for each and ev^ry 

breach b;^ the contractor of this stipulation, 
and notwithstanding the condonation of any 
prior or other breach, the contractor shall bn 
demand pay to' the Council as liquidated 
damages and not as a penalty for each day 
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on which any such breach shall be committed 
and for each workman in respect to whom it 
shall be committed, the sum of 5s. per hour 
for every hour during which, on each day, each 
' such workman shall be employed by the con- 
tractor beyond the maximum number of hours 
stated in the said schedule, provided that 

this stipulation shall not be construed to 
prohibit overtime, if such overtime be in 
accordance with the rules of the trades unions 
concerned. 
(3.) The contractor shall at all times during the 
continuance of this contract display and keep 
displayed upon the site of the works and in 
every factory, workshop, or place occupied or 
used by the contractor in or about the execution 
of this contract in a position in which the 
same may be easily read by all workmen 
employed by the contractor in or about the 
execution of this contract, a clearly printed 
or written copy of the said schedule 

hereto, and for each and every breach by the 
contractor of this stipulation, and notwith- 
standing the condonation of any prior or other 
breach, the contractor shall on demand pay 
to the Council us liquidated damages, and not 
as a penalty, for every day during which such 
breach shall be or continue the sum of 11. 
(4.) The contractor shall, to the satisfaction of the 
Council, provide and keep proper books, in 
which shall be correctly and promptly entered 
from time to time the names of and the wages 
paid to, and the hours of labour observed by 
all such workmen as aforesaid, and shall from 
time to time when required produce such 
books to any person or persons, whether a 
member or members of the Council or not, 
appointed by the Council, or by any Committee 
of the Council to whom the matter or business 
out of which this contract arises may have 
been or may be referred to inspect the same, 
and allow such person or persons to take copies 
of, or extracts from such books, or any of them 
provided that no person shall be appointed as 
aforesaid who is carrying on, or who is 
pecuniarily interested or employed in a busi- 
ness of the same or a, like kind as that carried 
on by the contractor. And for each and every 
breach by the contractor of this stipulation, 
and notwithstanding the condonation of any 
other or prior breach, the contractor shall on 
demand pay to the Council as liquidated 
damages,' and not as a penalty, the sum of 31. 
(5.) The contractor shall from time to time, if and 
whenever required by the Council so to do, 
and within seven days after such requisition, 
make and deliver to the Council a statutory 
declaration, stating that all the entries in such 
books as aforesaid are correct, or in the case of 
any inaccuracy therein setting forth the details 
of such inaccuracy, and that all entries re- 
quired by stipulation (4) to be made in 
such books, have been made therein to the. 
date of such declaration, and for each and 
every breach by the contractor of this stipula- 
tion, the contractor shall on demand pay to 
the Council as liquidaijcd damages and not as 
a penally, the suin of lOL 

B. The contractor shall not,, without the written con- 
sent of the Council under the hand of its. clerk, which 
consent may be given subject to such conditions (if any) 
as the Council may think fit to impose, assign or 
underlet this contract or any part thereof, or make any 
sub-contract' for the execution or .performance of the 
said works or any part thereof, and for each and every 
breach by the contractor of this clause the contractor 
shall, notwithstanding the condonation of any prior or 
other breach, on demand pay to' the Council as liqui- 
dated damages and not as a penalty the sum of 200ii 

C. Any sum or sums of money which on breach by 
the contractor of' any one or more of the stipulations 
aforesaid in clauses A and B, may from to time become 
payable by the contractor to the Council as liquidated 
damages, may either be recovered by the Council from 
the contractor by action or other legal proceedings, or 
maybe deducted and retained by the Council out of 
any moneys due or to 'become due from the Council to 
the contractor under this or' any other contract, or the 
Council may obtain payment i thereof, partly in the one 
mode and partly in the other. 



In case of any breach by the contraotof of any one or 
more of the stipulations afoitesald in clauses A and B, 
orof any one or more of the provisions contained in the 
schedule hereto, it shall be laWul for the Council, 
instead of claiming payment to them by the contractor 
of the liquidated damages payable by the contractor 
as aforesaid in respect of such breach, to determine this 
contract in the same manner and to the same extent as 
they have power to determine the same under clause* 
ill tte events therein mentioned, and if this contract 
shall be determined under this present power, then all 
the provisions of that clause shall apply as if this 
contract had beendetermined under that clause. 

The ScHBDniiE. 

Rates of Wa&es to be paid, and Hours of Labour to be 
observed by the Contractor as regards all workmen 
employed by the Contractor' in or about the 
execution of this contract : — 



Tkades. 


For all Work done 

within a radius of not 

.exoeedinf! 20 miles, 

measured in a straight 

line from Charing . 

Cross. 


Ponall Work done 
outside the said radius 

the Kates of Wages 
and Hours of Labour 
recognised at the Date 

of the Tender by the 

Trade Unions of 
the District, 
in which district such 

Work is intended to 
be done, viz.,— 




Ea-te of Hours of 

Wages per Labour 

Hour. per Day. 


Bate of 
Wages per 


Hours of 
Labour 
per Day. 













The foregoing list is believed to include all the trades 
which the contractor may require to employ in or about 
the execution of this contract. If, however, he should 
employ any workman or workmen in any trade not 
before specified, the rate of wages per hour to be paid 
to such workman or woskmen is not to be less, and his 
or their hours of labour are not to be more, than the 
rate of wages and hours of labour respectively which, 
at the date of the contractor's tender were recognised 
by the trade unions of the several districts in which the 
work is done. Provided always that all work done on 
a site within 20 miles of Ohariug Cross shall be 
considered as done within the district of the London 
trades unions. 

6. There shall be inserted in every contract a clause 
prohibiting the contractor from entering into any sub- 
contract without the consent of the Council, and in 
granting such consent the Council shall require the 
contractor to enter into an agreement which will secure 
the observance of the following conditions, viz. : — 
That no sub-contract shall operate to relieve the con- 
tractor from any of his liabilities or obligations, and 
that the contractor shall be responsible for all the 
acts, defaults, and neglects of the sub- contractor as 
fully as if they were the acts, defaults, and neglects 
of the contractor, and that there shall be inserted 
in the sub-contract a covenant by the sub-contractor 
tha,t he will pay all workmen employed by him in 
or about the execution of such sub-contract rates 
of wages not less, and observe and cause to' be 
observed by such workmen hours of labour not 
greater than, the rates of wages and hours of labour 
following ; that is to say, as regards all work done 
upon a site, any part of which is within a radius of 
20 miles, measured in a straight line from Oharing 
Ci;oss, the rates of wages and hours of labour set 
cut ,iu the schedule appended to the original 
contract as applicable to work done within such 
radius, and as regards all other work such 
rates of wages and hours of labour as at the date 
of the sub-contract are recognised by, the trades 
unions of the several districts where the work is 
done, and that such rates of wages and hours of 
labour be inserted in a schedule to the sub-contract, 
but in no case shall such rates of wages be less, or 
hours of labour greater than, those set out in the 
■ third and fourth columns of the wages and hours 
schedule of the contract between the Council and 



• This will be the general clause in the contract giving theCourioii 
power to determine it or put the work m the hands of other contractors 
at the cost of the original contractor. 

P p 4 
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the contractor, and that in case of any breach by 
tlie sub-contractor of the covenant as regards rates 
of wages and hours of labour to be inserted in any 
sub-contract (and notwithstanding the connivance 
of the contractor in or condonation by such con- 
tractor of such breach or any prior breach) the 
contractor shall for every such breach as regards 
the rates of wages, on demand pay to the Council 
as liquidated damages, and not as a penalty, the 
sum of 51., and shall for every such breach as 
regards the hours of labour on demand pay to the 
Council as liquidated damages, and not as a penalty, 
for each day oii which such breach shall be com-' 
mitted, and for each workman in respect to whom 
it shall have been committed, the sum of 5s. per 
hour for every hour during which such workman 
shall have been employed by the sub-contractor 
beyond the majximum number of hours during 
which under the terms of the said covenant he 
ought to have been employed. 
And that the sub-contractor shall at all times, during 
the continuance of the sub-contract, display and 
keep displayed on the works, and in every factory 
or workshop, or place occupied or used by the 
sub-contractor in or about the execution of the sub- 
contract, in a position in whiob. the same may be 
easily read by all workmen employed by the sub- 
contractor in or about the execution of the sub-con- 
tract, a clearly printed or written copy of the naid 
schedule : and for each and every breach by the 
sub-contractor of this stipulation, notwithstanding 
the condonation of any prior or other breach, the 
contractor shall, on demand pay to the Council, as 
liquidated damages, and not as a penalty, for every 
day during which such breach shall be or continue, 
the sum of 11., and that the sub-contractor shall, to 
the satisfaction of the Council, provide and keep 
proper books, in which shall be correctly and 
promptly entered from time to time the names of 
and the wages paid to and the hours of labour 
observed by all such workmen, and shall, as re- 
. quired, produce such books to any person or persons, 
whether a member or members of the Council or 
not, appointed hj the Council or by any committee 
of the Council to whom the matter or business out 
of which the sub-contract arises may have been or 
may be referred to inspect the same, and allow 
such person or persons to take copies of or extracts 
from such books or any of them , provided that no 
person be appointed, as aforesaid, who is carrying 
on or is pecuniarily interested or employed in 
a basiness of the same or a like kind as that carried 
ou by the sub-contractor ; and for each and every 
breach by the sub-contractor of this stipulation, 
and notwithstanding the condonation of any other 
or prior breach, the contractor, shall, on demand, 
pay to the Council, as liquidated damages, and not 
as a penalty, the sum of 'SI., and that the sub-con- 
tractor shall from time to time, whenever required 
by the Council so to do, and within seven days 
after such requisition, make and deliver to the 
Council a statutory declaration stating that all the 
entries in such books, as aforesaid, are correct, or 
in case of any inaccuracy therein, setting forth the 
details of such inaccuracy, and that all details 
required by the stipulation lastly herein-before 
contained to be made in such books have been made 
therein to the day of such declaration, and for each 
and every breach by the sub-contractor of this 
stipulation, the contractor shall, on demand, pay to 
the Council, as liquidated damages, and not as a 
penalty, the sum of 101. 
Provided that this standing order shall not be 
construed as prohibiting the sub-contractor without 
the consent of the Council from purchasing or sub- 
contracting for the supply of any materials, 
articles, or things required for the execution of 
the contract which are ordinarily to be purchased 
wholesale in the market or of wholesale merchants 
or manufacturers. 

Proposed selected list of contraeiors. 

II. — On 21st July, 1892, the following proposal by 
Mr. Bfachcroft was referred to us for consideration and 
report. That committees charged with the carrying 
out of works undertaken by the Council be at libercy 
to invite, tenders from an approved list of persons 
willing to tender for such works, under the conditions 
imposed by the Council ; such list, however, in no case 
to contain the names of less than seven persons. 



We have carefully considered this proposal and hiive 
to recommend to the Council as follows :— 
That it is not desirable to depart from the method of 
obtaining tenders hitherto adopted by the Council. 

Hood Babbs, 

Chairman. 

Previously to moving the reception of the report the 
Chairman of the Committee, with the consent of the 
Council, substituted the following for the proposed 
Standing Order No. 4 : — 

4. In all contracts for the supply of any raw material 
or manufactured articles, other thaii clothing.'a con- 
dition shall be inserted that with respect to all materials 
or articles produced or manufactured or supplied by 
the contractor, the contractor will in the production or 
manufacture or supply thereof (as the case may be) pay 
and observe the following rates of wages and hours of 
labour, viz. : — 

(fi.) Where the production or manufacture or supply 
thereof is carried on within 20 miles of 
Charing Cross, the rates of wages and hours 
of labour appearing in the Council's list. 
(b.) Where the production or manuiacture or supply 
thereof is carried on at a greater distance than 
20 miles from Charing Cross, the rates of 
wages and hours of labour recognised by the 
trade unions of the district where it is carried 
on. 
Provided that this standing order shall not apply 
to the production or manufacture of articles 
not produced or manufactured by the contractor. 
Resolved— Tha.t the report be I'eceived. 
(1.) On the motion to adopt the first words of the 
recommendation of the Committee and the proposed 
Standing Order No. 1. 

Amendment moved by Sir T. Farrer, seconded by 
Mr. Debenham — That the following words be added 
after the word " Council" in the second line — '"to be 
" applied and enforced in those cases, and in thos,e 
" cases only, in which there is a trades union of 
" which the rates of wages and rules are recognised 
"'and observed in the trades." 

Amendment put to the vote, and, the Council having 
divided, there appeared — 

For the Amendment — 46. 

Against the Amendment — 62. 

Amendment declared to be lost. 

Further amendment moved by Lord Monkswell, 
seconded by Mr. Orsman — That after the word " labour '' 
in line five of the proposed Standing Order No. 1 the 
word " generally " be inserted, and that after the word 
"recognised," in _the same line, the words " and 
enforced " be inserted. 

After debate and a resolution that the question be 
now put, — 

A-mendment put to the vote, and the Council having 
divided, there appeared — 

For the Amendment — 52. 

Against the Amendment — 53. 

Amendment declared to be lost. 

Further amendment moved by Mr. F. Harrison 
seconded by Mr. Hoare— That the words "and in 
" practice obtained" be inserted after the word 
" recognised " in the Standing Order No. 1. 

Amotion having been carried that the question be 
now put,— 

Amendment put to the vote, and the Council havino' 
divided, there appeared— ° , 

For the Amendment — 73. 

Against the Amendment — 29. 

Amendment declared to be carried. 

Previously to the motion as amended bein" put -- 

Resolved, on the motion of Dr. Collins--That the 
debate be adjourned. 

16th December 1892. 

AdJOUKNED EEPOfiT OF THE FaIR WaGES COMMITTEE. . 

The Council resumed the consideration of the report 
of this Committee brought up on 6th December, and 
of the motion to adopt the proposed Standing Order 
No. 1, as amended on 13th December. 

On the motion being put 

Amendment moved by Mr. Campbell, seconded by 
Mr. Eeed-That previously to the atfoption of any such 
standing order the opinion of eminent counsel be taken 
as to the legality of this Council, as representing the 
general body of ratepayers, doing more than ply or 
cause to be paid to every man (unionist or non-unionist) 
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employed in its behalf what the Council itself from 
time to time may oonBider to be a fair and proper wage 
with reference to the general ciroumstances of each 
case. 

Aft^ debate and a resolution that the question be 
now put, — 

Amendment put and declared to be lost. 

Further amendment moved by Mr. Henderson, 
seconded hj Mr. Hoare — That after the word " by " in 
the fifth line of the proposed standing order, the 
words " or adjudged reasonable by the Council on the 
" recommendation of " be inserted. 

After debate and a resolution that the question be 
now put, — 

Amendment put to the vote, and the Council haying 
divided, there appeared — , 

For the Amendment — 31. 

Against the Amendment — 61. 

Amendment declared to be lost. 

Motion carried. 

Resolved accordingly. 

It was agreed, on the suggestion of the Chairman, 
that as the Council had resolved to insert in the 
Standing Order No. 1 the words " and in practice 
obtained " after the word " recognised " the same 
words should be inserted as a consequential amendment 
after the word " recognised " in the remaining standing 
orders. 

On the motion to approve the proposed Standing 
Order No. 2,— 

Amendment moved by Sir J. Lubbock, seconded by 
Mr. Arnold — That the following be inserted after the 
proposed Standing Order No. 2 " As regards each oon- 
■■ tract the list shall be that in force at the date of the 
" tender." 

Amendment put and declared to be carried. 

Motion as amended carried. 

Resolved accordingly. 

On the motion to approve the proposed Standing 
Order No. 3,— 

Amendment moved by Mr. Arnold, seconded by 
Sir John Lubbock — That the words " proved to be " be 
omitted from the sixth line, of the proposed Standing 
Order. 

Amendment put to the vote, and the Council having 
divided, there apyjeared — 
For the Amendment — 40. 
Against the Amendment — 52. 
Amendment declared to be lost. 
Motion carried. 
Resolved accordingly. 

On the motion to approve the proposed Standing 
Order No. 4, — 

Amendment moved by Mr. Pearce, seconded by 
Mr. Marsland — That the proposed standing order be 
referred back to the Committee for further considera- 
tion. 

Amendment put and declared to be carried. Carried 
also as a substantive motion. 

Resolved accordingly. 

Moved by Mr. Ward, seconded by Mr. Benn — That 
the following additional standing order be made — 
Where there is no trades union to fix the minimum 
wages in any trade in London, the Council shall itself 
fix the minimum rate of wages to be paid. 

Amendment moved by Mr. F. Harrison, seconded by 
Mr. Costelloe — That the following be added to the 
motion " But there shall not be entered in the Council's 
" list any rate of wages less than dd. per hour for 
" men, or any hours of labour more than 10 hours per 
" day." 

The Chairman having suggested that the questions 
raised by the motion and amendment should be referred 
to the Committee for consideration, — 

Resolved — That the Chairman's suggestion be adopted, 
and that the questions be referred to the Committee 
accordingly. 

Resolved^-Thati the proposed Standing Order No. 5 
be approved. 

On the motion to approve clause (1) of provision A., — 

Amendment moved by Mr. Piokersgill, and seconded 
— That the words "and wages for overtime respec- 
tively" be inserted after the word "wages" in line 
two, and that the words "and sUoh rate of wages for' 
" overtime as may from time to time be recognised by 
"the trades unions to which the work relates " be 
omitted. ' 

I 78448. 



After debate and a reaolutiou that the question be 
now put, — 

Amendment put and declared to be carried. 

Motion as amended carried. 

Resolved accordingly. 

Resolved — That clauses (2) and (3) of provision A. be 
approved. 

On the motion to approve clause (4) of provision A., — 

Amendment moved by Mr. Antrobus, seconded by 
Col. Hughes— That the following words be omitted 
" provided that no person shall be appointed as afore- 
" said who is carrying on or who is pecuniarily 
" interested or employed in a business of the same or a 
" like kind as that carried on by the contractor." 

Amendment put and declared to be carried. 

Motion as amended carried. 

Resolved accordingly. 

Resolved — That clause (6) of provision A., be ap- 
proved. 

Moved by Mr. Stockbridge, seconded by Dr. Collins 
— That the following be inserted before provision B. — 
Should any workman in the employment of the con- 
tractor be not paid the scheduled rate of wages, the 
Council may pay to any workman or workmen who may 
have been underpaid the difierence between the amount 
of wages which he may have been paid by the con- 
tractors and the amount which he would have been 
paid if the stipulation as to wages had been observed, 
and may deduct from any money* due or to become due 
under the contract the amount of the said difference so 
paid to such woi^kman or workmen. 

After debate and a resolution that the question be 
now put,— 

Motion put and declared to be carried. 

Resolved accordingly. 

On the motion to approve provision B., — 

Amendment moved by Mr. Ward, seconded by 
Mr. Costelloe — That the following words be omitted 
from the second line " which consent may be given 
" subject to such conditions (if any) as the Council may 
" think fit to impose." 

Amendment put and declared to be lost. 

Further amendment moved by Mr. Ward, seconded 
by Mr. Costelloe — That the following words be added 
to provision B. "provided that if at the time of tender- 
" ing che contractor states his desire to sub-let a portion 
" of the work not usually done by him, the Coimcil will 
" agree to this sub-letting to an approved sub-con- 
" tractor, the principal contractor being responsible 
" for the work being done und.er the same conditions 
" as if done by himself." 

Amendment put and declared to be carried. 

Motion as amended carried. 

Resolved accordingly. 

Resolved — That provision C. and the schedule, with 
the addition thereto of a column as to overtime, be 
approved. 

Resolved — That the proposed "Standing Order No. 6 
be approved, subject to an alteration consequential upon 
that made in provision A. (4). ' 

Resolved — That the following be standing orders of 
the Council : — 

1. There shall be kept at the County Hall a list of 
the rates of wages and the hours of labour to be paid 
and observed by the Council in works which are in the 
nature of construction or manufacture, and which the 
Council may resolve to carry out without the interven- 
tion of a contractor. 

The list: shall be settled by the Council on the 
recommendation of the Works and Stores Committee, 
and shall be based on the rates of wages and hours of 
labour recognised and in practice obtained by the 
various trade unions in London, and shall form part of 
the standing orders of the Council. 

The list shall at all times be open to public inspec- 
tion. 

2. In inviting tenders for work to be executed within 
20 miles of Charing Cross, the advertisements and 
instructions for tender shall state, that in the case of all 
workmen to be employed by the contractor he will be 
required to pay wages at rates not less, and to observe 
hours of labour not greater, than the rates and hours 
set out in the Council's list, and that such rates of 
wages and hours of labour will be inserted in a schedule 
and will form part of the contract, and penalties shall 
be enforced for any breach thereof. 

As regards each contract the list shall be that in 
force at the date of the tender. 

Qq 
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3'.' Wbenlhfe coiitractor in connection witb;lihe ■works 
contracted for intends to employ labour at a greater 
distance thah 20 mites from > Sharing Cross he ^alLbe 
required, in addition to the above, to insert in.thetsaid 
schedule the names of the various classes of laboul" 
which '-h# 'intends ■'(w^emjitoy, together ■with the places 
where such labour will be employed, and the rates of 
wages and hours of labour to be paid and observed in 
respect to eapb clji|?s pf labour,' and no tender shall be 
accepted, unless, the rate^ of wages and'hours of lab'o'ur 
inserted in suqti.gchgdjpLle^be proved to be the r'atoa and 
hoar8j,recognisied ftnd in practice obtained at the date 
of ibhe tender by the trade unJQits of the distriqt where 
the work is to be ^one, and bucJ; schedule ■will be added 
to and will form part pf the contract, and. penalties shall 
be enforced for any breach -thereof. 

5. All instructions for tender and contracts ' under 
these stanching orders shall be respectively, as far as 
po^ible, in the foUdw&gform : — 



:ij , ' .-^In^irwitions for Tender ~ 

Tenders niust' b^ on the printed form land be accom- 
pa(nied by the forms of contract and schedules thereto. 
The 'schedule' of ptrices ftsrming the second schedule to 
the fPnn of contract must beifnlly priced out, and the 
sohednte of' rates of wages 'and hours of labour forming 
the third Schedule to the eontraet must be fully filled 
up by specifying' all the trades which the contractor 
may te^iSifie to employ in and about the: execution of 
the contract, and by 'filling into the proper columns 
against ea^h trade specified the ra^es of wages and 
hours of labour and rates of wages for overtime (if any) 
recognised and in practice obtained at the date of the 
delivery of the tender by the several trade unions of 
the districts in which , th>e work is to be done, and« for 
this purpose all 'work tojbe donq on and about the 
. ,, or within 

20 miles of Charing Cross is to be considered as ■within 
the district of the London trade unions.' On this head 
reference should be made to the form of contract and 
the recitals in that form. The tender and accompany- 
ing documents filled up as before directed must be 
inclosed in a sealed cover and be delivered at the offices 
aforesaid of the ' Council not later than o'clock 

on the ■ , 189 . No tender will be 

received after that time. 

* ' * * # * ' 

Form op Contkact, 'Schedule, &c. as to Wages, &e. 

Bieeital. 

Whereas on the day of '■' 189 , 

the contractor made and delivered to the Council a 
tender for [stating purpose and nature of works and 
aniount of tender], and the Council accepted such 
tender. And whereas the Council, with the intention 
of preveiting the loss and damage which are caused by 
defective workmanship, and of preventing disputes 
between' the contractor and his workaaen, and the 
consequent delay and loss to the Council, stipulated 
that it should be and it was a condition of such 'tender 
and acceptance that the contractor should be bound to 
pay to all workme^ employed by him in or about the 
execution of this contract the rates of wages, and 
to observe and cause to be observed by such workmen 
the hour^ of labour set out in the schedule 

hereto, an4 tp perform and observe the stipulations set 
out inplausesA., B., and C. of this contract. 

Provisions. 

..At". The contractor shall a,t all times during the con- 
tinuance of, this contract abide "by, perform, observe, 
fulfil, and keep all and singular the stipulations 
follo^WJngj that is to say : — 

(1.) The contractor shall pay all workmen employed 
-'''■'■ by him in and about the execution of this con- 
tract or any part thereof, wages, and wages for 
overtime respectively, at rates not. less than 
the rates stated in the schedule 

, ,; hereto, and for each and every, breach by the 

contractor of this stipulation, and notwith- 
standing the condonation of any prior or other 
breach, the contractor shall on demand pay to 
the Council as liquidated damages and not as 
a penally the sum of 5L , 

(2.) The contractor shall .observe, and cause. to' be 
observed by such workmen, hours of jabpur 
uot greater than the hours of labour .^tated 
in i2ie said ."ur-, sd^^njle, and 



■I'.c-i I forieach .aind.every.tffeachiihyjtthei contractor of 
• . i.i,,.' this. stipulation,, and not^Wit^sianding the con- 
1'.^; donation of any prior ipr-ipthe'r ..breach, the 
contractor shall on demand pay to the Council . 
. aa -liquidated damages and nct,as a penalty for 
each day on which any such breach shall be 
committed, and for each wor3pn&n..in.j(jspect 
■tip whom it shall be committed, the suin of bs. 
per hour for every hour during which, on 
each day, each such workman shall be 
epiplpyed by the contractor beyond . t^e 
maximum number of hours stated in the said 
schedule, provided that this 
stipulation shall not be construed to prohibit 
overtime if such overtime be in accordance 
■with the rules of the trades un."ons concerned, 
(3.) The contractor shall at all times during the 
continuance of this contract display and keep 
displayed upon the site of the works and :in 
every factory, workshop, or place occupied or 
used by the contractor in or about the execu- 
tion of this contract, in a position in which the 
same may, be easily read ^by all workmen em- 
ployed by the contractor in or about the 
execution of this contract, a clearly printed or 
■written copy of the said schedule 

hereto, and, for each and every breach by the 
contractor of this stipulation, and notwith- 
standing the condonation of any prior or pther, 
breach, the contractor shall on demand pay to 
the Couricll as liquidated damages, and not as 
a penalty, for every day during which such 
' breach shall be or cpntinue the sum of IZ. 
(4;) The contractor shall, to the satisfaction of the 
Council, provide and keep propei'' books in 
which shall be correctly and proniptly entered 
from time to time the names of and the ■V^ges 
paid to and the hours of labour observed by 
all such workmen as aforesaid, and shall from 
time to time when required produce such 
books to any person or persons, whether a 
member or members of the Council or not 
appointed by the Council, or by any committee 
of the Council to whom the matter or business 
out of which this contract arises may have 
been or may be referred to inspect the same, 
and allo-w such person or persons tp take 
copies of or extracts from such books or any 
of them ; and for each and every breach by the 
contractor of this stipulation, and notwith- 
standing the condonation of any other or. prior 
breach, the contractor shall on demand pay to 
the Council as liquidated damages, and not as a 
penalty, the suni of 3Z. 

(5.) The contractor shall from time to tipie, if and 
,,T?^henever required by the Qpuncil so to do, 
a,nd ■within se-ren days after such requisition, 
ma;ke' and deliver to the Council a statutory 
declaration stating that all the entries in such 
books as aforesa,id are correct, or in the case 
of any inaccuracy therein, seljting forth the 
details of such inaccuracy, an^ that all, entries 
required by stipulation (4) to be made in such 
books have been made ijherein to the date of 
such declaration, and ' for each and every 
breach by the contractor of this stipulation the 
contractor shall on demand psiy to the Council 
as liquidated damages, and not as a penalty, the 
sum of IQl, 

(6.) Should any workman in the employment of the 
contractor be not paid the scheduled rate of 
wages, the Council may pay to atay workman 
or workmen •who may have been underpaid 
the difference between the- amount of wages 
which he may have been paid by the con- 
tractors- and the amount which he would have 
been paid if the stipulation as to wages had 
' been observed, and may deduct from any 
moneys due or to become due under the 
contract the amount of the said difEerenee so 
paid to such workman or workmen. 
B. The contractor shall not, without the written 
consent of ,th|e Cpunoil under the hand of its clerk 
whici^i, consent may be given snbjepi to such conditions 
(if any) as the Council may think fit to impose, assign 
or nnder-let,this contract or any part thereof, or make 
any sub-contract for the execution or performance of 
the said works or any part thereof, and for each and 
every breach by the contraclpr of this clause the con- 
tractor shall, notwithstanding the condonation of »ny 
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ji'pior oi- offiesr breach, on demand ^ay to the Gouncilas 
liquidated damages; and not as a penalty, the sum of 
200Z. Prodded that if at the time of tendering, the 
contractor states his desire to sub-let a ' portion of the 
work«iot nSnally done by him, the Council -will agree to 
this sub-letting to an approved sub-contractor, the 
principal contractor being responeible for the work 
being done under the same conditions as if done by 
himself. 

C. Any sum (yt sums of m.6ney which on' breach by 
the conliaotor of any one or more of the stipulations 
aforesaid in clauses A. and B. may from tim?^ ,to time 
become payable by the contractor to the Council as 
liquidated damages may either be recovered by the 
Council from the contractor by action or other legal 
proceedings, or may be deducted and retained by the 
CouncU out of any moneys due or to become due from 
the Council to the contractor under this or any other 
contract, or the Council may obtain payment thereof 
partly in the one mod,e and partly in the other. 

In case of any breach by the: contractor of any one or 
more of the stipulations aforesaid in clauses A. and B., 
or of any one or more of the provisions contained in the 
schedule hpreto, i^ shall be ,la,wXul for the Council, 
instead of claipiing .payment to them by the contractor 
of the liquidated danajg-gespaiyable by the contractor as 
aforesaid in respect of such breach, to determine this 
contract in the same manner and to the same extent as 
they have power to determine the same under clause* 
in the events therein mentioned, and if this contract 
.shall be determined under this present power, then all 
the provisipns of that clause shall .apply, as if this 
contract had been determined under that: clause. 

The Schedule. 

Rates of Wages to be paid and Houes of Laboub, to be 
observed by the Contractor as regards all Workmen 
employed by the Contractor in or about the 
execution of this Contract : — i 



A. 



Teades. 



For all Work done 
within a Eadius of not 

exceeding 20 miles, 
Ineas^red in a straiglit', 

line from Charing 
• Cross. ' . .".-J 



Kate of 

Wages per 

Hour. 



Hours of 

Labour per 

Day. 



For all Work doiie 
outside the said Badius 
'the Rates of Wages 
aiid Hours of Labour 
■ ' 'recognised and in 
practice obtained at 
the date of.(he Tender 
By the 'rra,de 'Criiioni^ 
of the • District, 

in which District 

such Work is intended 

to be done, tiz. :— ' 



Rate of 

Wa^es per 

Hour. 



Hours pt 

Labbiifper 

Day. 



Wages 
for Over- 
time. 



The foregoing list is believed to include all the trades 
which the contractor may require to employ in or about 
the execution of this contract. If, however, he should 
employ any workman or workmen in any trade not 
before specified, the rate of wages per hour to be paid 
to such workman or workmen is not to be less, and his 
or thteir hours of labour are not to be more, than the 
rate of wages and hours of labour respectively which at 
the datc'fof the contractor's tender were recognised 
and in practice obtained by the trade unions'of the 
several districts in which- the -work iS' done. Provided 
always that aU work done on' a site within 20 miles of 
Charing Cross shall bo considered as done Twithin the 
district'of the London trade unions. 

6. There shall be inserted in every contract a clause 
prohibiting the contractor from entering into any sub- 
contract without the consent of the Council, and in 
granting such consent the Council shall require the 
contractor to enter into an agreement which will secure 
the observance of the following conditions, viz.,— 
. That no sub-Jcontract shall operate to relieve _ the 
contractor from any of his liabilities or obligations, 

' and that *he contractor shall be responsible for all 
1 the! a,ctsv deffeubsi, ted negleots'of the'sib-conti-aotor 
asfu'lly as- if' th^y. were "the actls,; defaults, and 
neglects of the contractor, and that there shall be 

* Thiswiilbethe general olftnse in the obntract #ving the Council 
pp*^r tO<do1*rB»inftiLj; qgmi We work in.theih^n#(« otjher contractors 
ut'tlie wisfc of^the orifrinalconlractor. 



inserted in the sabtcontraot a covadant ib^rfih© Sub- 
contractor that he will pay all workmen feiripioyed 
by him in or about the execution of such sub- 
Contract rates of wages not less, and observe £nd 
d^use to be observed by such workmen hours bf 
labour not greater, than the rates Of Wages' and 
hours of labour following, that is to '8&y,'aS iifegards 
all work done upon a site a,ny part of which is 
within a radius of 20 miles, measured in a straight 
line from Charing Cross, the rates of wages attd 
hours of labour set out in the schedule appended to 
the original contract as a,pplj,^l:jle.,to work dpne 
within such radius, and as regards^ all, other work 
such rates of wages and hours of labour as at the 
date of the sub-contract are recognised and in 
practice obtained by the trade unions of the several 
districts where the work is done, and that such 
rates of wages and hours of labour be inserted in a 
schedule to the sub-contract, but in no case shall 
such rates of wages be less, or hours of labour 
greater, than those set out in the. third and fourth 
columns of the'wages and hours i schedule of the 
cpntract between the Council and the contractor, - 
and that in case of any breach by the sub-contractor 
pf the covenant as regards raljes of wages and hours 
of labour to be inserted in any gub-contr^ot (and 
notwithistanding.., the connivance of the contractor 
in or condonation by such contractor of such breach 
or any prior breach) the contractor shall for every 
such breach as regards the rates of wages on 
demand pay to the Cowoil as , liquidated damages, 
and not as a penalty, the sum of 5t., and shall for 
every such breach as regards the hours of labour 
I On demand pay to the Council as hqnidated 
damages, and not as a penalty, for each day on 
which such breach shall be cprnmitted, and for each 
workman in respect to whom it shall have been 
committed, the sum of 5«. per hour for every hopr 
during ,which such workman shall have been 
employed by the sub-contractor beyond the maxi< 
mnm nnmber of hours during which, under the 
terms of the said covenant he ought to have been 
employed. 

And that the sub-contractor shall at all times during 
the continuance of the sub-contract, display and 
keep displayed on the works and in every factoiy 
or workshop or place occupied or used by the 
sub-contraCtor in or about the execution of the 
sub-contract, in a position in which the same may 
be easily read by all workmen employed by the 
sub-contractor in or abont the execution of the 
sub-contract, a clearly printed or written copy of 
the said schedule ; and for each and every breach 
by the sub-contractor of this stipulation, notwith- 
standing the condonation of any prior or other 
breach, the contractor shall on demand pay to the 
Council as liquidated damages, and not as a 
penalty, for every day during which such breach 
shall be or continue, the sum of II., and that the 
sub-contractor shall, to the satisfaction of the 
Council, provide and keep proper books in which 
shall be correctly and promptly entered from time 
to time the names of and the wages paid to and 
the hours of labour observed by all such workmen, 
and shall, as required, produce such books to any 
person or persons, whether a member or members 
of the Council or not, appointed by the Council or 
by any Committee of the Council to whom, the 
matter or business out of which the sub-contract 
arises may have been or may be referred to inspect 
the same, and allow such person or persons to talke 
copies of or extracts from such books or any of 
them, and for each and every breach by the sub- 
contractor of this stipulation, and notwithstanding 
the condonation of any other or prior breach, the 
contractor shall on demaud pay to the Council as 
.liquidated damages, and not as a penalty, the sum 
of SI., and that the sub-contractor shall from time 
to time, whenever required by the Council so to 
do, and within seven days after such requisition, 
make and deliver to the Council a statutory 
declaration stating that all the entries in such 
books as aforesaid are correct, or in case of any 
inaccuijacy therein setting forth the details of such 
inapcaracy, and that all details required by the 
sitipulatioin lastly herein»befcre 'contained to be 
inade in such books tave teen madp'theirein to the 
4ay of Budh declaration, and^ for each and'.eVeity 
breach' b^ the sub-cpiitraCtor 6f thii siii|)iil£iti'6n tne 
'contractor Shall '6n d'eiharid pa/'to'te'ebtHiWii ai^ 
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liquidated damages, and not as a penalty, the buhl 
otlOl. 

Provided that this Btandlug order shall not be 
constraed as prohibiting the sub-contractor without 
the consent of the Council from purchasing or 
snb-contracting for the anpply of any materials, 
articles, or things required for the execution of the 
contract which are ordinarily to be purchased 
wholesale in the market or of wholesale merchants or 
manufacturers. 

(n.) On the motion to adopt the recommendation of 
the Committee No. II., 



Amendment moved by Mr. Beachcrofb, seconded by 
Mr. Boberts — That the consideration of the recom- 
mendation be postponed. 

Amendment put and declared to be lost. 

Further amendment moved by Mr. Grosvenor, 
seconded by Mr, Eoberts — That the recommendation 
be referred back to the Committee. 

After debate and a resolution that the question be 
now put, — 

Amendment put and declared to be lost. 
Motion carried. 
Besolved accordingly. 



APPENDIX OXL. 



Notes on Statistics of Labour supplied by Sir T. H. Farrer in his Summary 

of Proposed Evidence. 



It is very important to develop these, 
purposes, e.g., to ascertain, — 



for 



many 



What share of the proceeds of industry falls 

directly to labour ? 
What share to capital ? 
What share to rent ? 

2. What are the numbei-s of the unemployed? 

3. What proportion of the labouring classes are 

represented by trades unions ? 

4. What is the progress of remuneration to skilled 

and unskilled labour respectively ? 

5. How do wages paid by Governments, national or 

local, compare with private wages P 

6. Possibility of labour bureaus and assistance in the 

form of information to labour seeking employ- 
ment. 

7. Effecc of shorter hours on the men employed — on 

other workers and on output. 

&c., &c., &c. 

If this is done, it should be done not as isolated 
work, but in connection with other statistics, such as 
statistics of production, of export and import, of 
population ; of taxation, imperial and local ; of educa- 
tion ; of pauperism ; and of commerce ; so that all 



these and other particulars may be capable of com- 
parison, both in point of areas and of periods. 

For this purpose a reorganisation of our statistical 
departments will be necessary. 

Attempts made in 1878 and 1879 were failures. The 
necessary conditions are : — 

1. That each department must collect the statistics 

with which its own administratioii are concerned. 

2. That these must be brought into a- focus and 

harmonised by some one control depai'tment. 

Not a joint board, and not a powerless office such as 
the present Registry of Births, Deaths, and Marriages. 

Probably the best plan would be to have one 
superior officer, under some responsible Minister — not 
the Treasury, who have too much to do — and to let 
this officer be in constant communication with the 
several statistical officers in the different departments. 
Occasionally a Treasury inquiry might be needed. 

The object would be (a) to get certain general rules 
adopted, and (h) to publish general results in a 
harmonious form ; in short, to carry out further and 
more completely the statistical abstracts. 

Eefer to reports of 1878-9, and especially to the 
memoranda contained in Appendix A. to that report. 
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Draft of an Bight Hours Bill; by H. M. Hyndman. 



Ikthoduction. 

The spread of the Eight Hours Movement in all 
countries is unquestionably one of the features of the 
time. Here in Great Britain, since the Social Demo- 
cratic Federation nearly ten years ago first made this 
limitation of the hours of labour by legal enactment a 
portion of a definite Social and political programme, 
the change which has been brought about in the opinion 
of the working classes themselves is most remarkable. 
In the face of the most bitter opposition, not only from 
rhe Tory, Whig, Liberal and Badical factions, but from 
the so-called " leaders " of the trade unions, the idea 
of the restriction of the working day by law to eight 
hours has been accepted by the majority of the working 
classes of this country. The House of Commons is, as 
usual, altogether behind the people on this question. 
The landlords, lawyers, and capitalists of various 
degrees of turpitude who constitute that assembly at 
the present time are, of course, bitterly opposed to a 
measure which must, sooner or later, give the workers 
greater leisure, and therefore greater knowledge and 
power ; consequently they spare no effort to crush any 
Member who, like Mr. Cunninghame Graham, has the 
courage to force an eight hoars law upon their considera- 
tion. What is, perhaps, still more remarkable, those 
who pretend to be the special friends of the people, 
Mr. John Morley, Mr. Henry Labouchere, and Mr. Brad- 
laugh, for example, are as hostile to the measure 
as the most bigoted reactionists, and are still more 
active than the Tories in their opposition to the men 
who champion it. All the old capitalist arguments 
are atill reiterated as if their fallacy had ueyer been 



exposed ; the supercilious impertinence of men of 
education sufficiently good, and parts of speech 
sufficiently developed, to throw their ignorance into 
high relief, is perpetually exhibited at the expense of 
the advocates of State interference with the unchecked 
right of the English slave-driver to overwork his wage- 
slaves ; and no pains have been spared to prove to the ' 
people that their only hope of comfort in life is to work 
themselves to death. 

I have moi'e than once challenged any or all of the 
above-named Trinity of Radicalism, either in their 
individual superior persons or in all the majesty of 
their collective omniscience, to debate this sulDJect of 
the desirability of the limitation of the hours of work 
to eight hours a day or forty-eight hours a week by 
Act of Parliament. Mr. Bradlaugh is the only man 
in Great Britain of either party who has ever had the 
pluck to take up this challenge, and a debate between 
himself and me had been arranged at Glasgow prior to 
his late unfortunate illness. 

Two months ago I was appointed by the organisation 
which has done infinitely more than any other to 
educate the people of England in social democracy and 
to bring forward palliatives of our existing industrial 
anarchy to endeavour to arrange a debate , with 
Mr. Bradlaugh in St. James's Hall, i 

Diffident as I feel in some respects , in championing 
the cause of the workers, I cannot but rejoice on other 
grounds that it has fallen to my lot to again encounter 
my antagonist of six years ago on the platform of 
St. James's Hall. Since my debate with Mr. Bradlaugh 
of April 19th, 1884, social democracy has swept 
triumphantly through the length and breadth of thiB 
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i'sland, and it is with the assured oonvictioii of complete 
victory iu the near future that every social democrat 
goe8_ fortii to-day to encounter the decaying political 
factions around him. We know, however, that this 
eight hours' day, by law enacted, valuable as it must 
be as a palliative of the evils of our industrial anarchy, 
is of itself no solution whatever of the groat class 
antagonism. Though we argue that even from the 
point of view of the 5 per cent, philanthropist the 
workers are entitled to derive some advantage now and 
at once from the enormously increased power of man 
over nature, and the greater amount of wealth which 
is created with far less labour ; though we know that 
they will derive such advantage to a certain extent 
from an eight hours law ; we know also that the 
enhanced efficiency of machinery, and the development 
of invention which must follow, will, later on, inevit- 
ably provide the capitalist class in existing conditions 
with a still larger reserve army of unemployed labour 
than at present, and that the periods of industrial 
crisis will recur yet more rapidly and with greater 
severity than heretofore. 

An eight hours law being only a small peaceful 
advance towards a better period, a means of gaining 
for the workers some leisure and relief from crushing 
overwork, I am glad that a revolutionary social 
democrat, who works- for the complete socialisation of 
the means and instruments of production, should have 
the opportunity of publicly arguing the eight hours 
question from that point of view. As to the result of 
the debate I have no doubt whatever. Whether I 
succeed or fail in the immediate object of convincing 
the audience this evening, the principle that the 
community has the right as well as the power to 
interfere with an illusory freedom in order to obtain 
greater real liberty for the workers and to cheoic the 
fearful physical degeneration now going on among 
them must gain by vigorous discussion. Thus, with 
perfect confidence in the advance of the cause, I leave 
my draft Bill and the arguments of our debate to the 
kindly consideration of the public. 

July 23rd, 1890. H. M. H. 



A Bill entitled an Act to Limit the Sours of Lahov/r to 
Bight Hours a Day. 

1. This Act may be cited as the Eight Hours of Labour 
Act, 1890. 

2. This Act shall come into operation on the first of 
January, 1891. 

3. In all contracts for the hire of labour, or the 
employment of personal service in any capacity what- 
ever, a day shall be deemed to mean a period not 
exceeding eight worhing hours, and a week shall be 
deemed to mean a maximu7n period of forty-eight 
worhing hours. 

4. No person employed under the Crown in the 
United Kingdom, in any department of the public 
service, or in arsenals, small ai-ms factories, dockyards, 
clothing establishments or other industrial business, or 
by any county council, municipal corporation, vestry, 
local sanitary authority, school board, guardians of the 
poor, dock or harbour trustees, district council, im- 
provement commissioners, commissioners of sewers, 
commissioners of police, commissioners of public 
libraries or baths and washhouses, or any other public 
administrative authority whatsoever, shall, except in 
case of special unforeseen emergency, be employed for a 

- longer period than eight worhing hours in any one day, 
or for more than forty-eight working howrs in any one 
week. 

Any public officer or public functionary ordering or 
requiring any person in public employment to remain 
at work for a period in excess of eight working hours 
in anyone day, or forty-eight working hours in any one 
week, except in case of special unforeseen emergency 
shall be liable to a fine of not less than fifty pounds for 
each such contravention of the provisions o" ™is 
section on conviction thereof; and one-half of all fines 
so imposed shall be paid over, without any deduction 
whatsoever, to the person or persons directly or 
indirectly affected, whose action and evidence shall be 
the means of bringing home such offence to the 
perpetrator. 

6. No person shall, except in case of special un- 
foreseen emergency, be employed by any_ railway 
company for a longer period than eight worhing _ hours 
in any one day, or forty-eight worhing howrs in any 
one week. 



The general manager of any railway company 
employing or permitting to be employed any person in 
contravention of this section shall be liable, on 
conviction thereof, to a fine of not less than fifty pounds 
for each such contravention ; and one-half of all fines 
so imposed shall be paid over, without any deduction 
whatsoever, to the person or persons directly or 
indirectly afl'ected, whose action and evidence shall be 
the means of bringing home such ofience to the 
perpetrator. 

6. No person shall be employed on any line of tram- 
way, omnibuses, cars, wagons, or other conveyances for 
the purpose of the transport of goods or persons, except 
m case of special unforeseen emergency, for a longer 
period_ than eight worhing hours in any one day, or 
forty-eight worhing hours in any one week. 

The general manager or manager of any company or 
firm, or individual firm, or employer employing or per- 
mitting to be employed, any person in contravention of 
this section, shall be liable, on conviction thereof, to a 
fine of not less than fifty pounds for each such contra- 
vention ; and one-half of all fines so imposed shall be 
paid over, without any deduction whatsoever, to the 
person or persons directly or indirectly afiected, whose 
action and evidence shall be the means of bringing 
home such offence to the perpetrator. 

7. No person shall be employed under ground for hire 
in any mine, except in case of special unforeseen 
emergency, for a longer period than eight worhing 
hours in any one day or forty-eight worhing howrs in 
any one week. 

The period of employment under ground in a mine 
shall, for the purposes of this section, be deemed to be 
the whole period from the time of leaving the surface 
of the ground to descend the mine, to the time of 
return to the surface of the ground after cessation of 
work. 

The manager of any mine employing or permitting 
to be employed any person in contravention of this 
section shall, on conviction thereof, be liable to a fine 
of not less than one hundred pounds for each such con- 
travention ; and one-half of all fines so inujc-ed shall be 
paid over, without any deduction wt.ilpoever, to the 
person or persons directly or indirectly affected, whose 
action and evidence shall be the means of bringing 
home such ofience to the perpetrator. 

8. No person shall be employed in any factories, 
workshops, laundries, or other business conducted for 
profit, except in case of special unforeseen emergency, 
for a longer period than eight worhing hours in any one 
day, ov forty-eight worhing hours in any one week. 

Any employer or manager employing or permitting 
to be employed any person in contrajvention of this 
section shall, on conviction thereof, be liable to a fine 
of not less than fifty pounds for each such contravention • 
and one-half of all fines so imposed shall be paid over, 
without any deduction whatsoever, to the person or per- 
sons directly or indirectly afiected, whose action and 
evidence shall be the means of bringing home such 
ofience to the perpetrator. 

9. No person sh?ill be employed to serve behind the 
counter or elsewhere in shops, co-operative stores, 
storehouses, or magazines, for the sale or distribution 
of goods by retail or otherwise, or shall be employed to 
serve behind bars to sell intoxicating or others drinks, 
or to purvey food or other refreshments, except in case of 
special unforeseen emergency, for a longer period than 
eight worhing hours in any one day, or forty-eight 
worhing hours in any one week. 

Any shopkeeper, storekeeper, manager, or general 
superintendent employing or permitting to be employed 
any person in contravention of this section shall, on 
conviction thereof be liable to a fine of not less than 
fifty pounds for each such contravention ; and one-half 
of all fines so imposed sball be paid over, without any 
deduction whatsoever, to the person or persons, directly 
or indirectly afl'ected, whos,5 action and evidence shall 
be the means of bringing home such ofience to the 
perpetrator. 

10. No domestic servant shall be employed in any 
club or in any hotel, inn, lodging-house, house or flat 
let in apartments, or other place in which accommoda- 
tion or food is provided for payment, except in case of 
special unforeseen emergency, for more than eight 
worhing hours in any one day, or forty-eight worhing 
hours in any one week. 

Any steward, manager, inn-keeper, lodging-house 
or eating-house keeper, or his or her deputy employing 
or causing to be employed any person in contravention 
of this section shall, on conviction thereof, be liable tO' 
a fine of not less than ten pounds for each such contra- 
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yeution ; and one-half of all fines so imposed shall be 
paid over, withoat any deduction -whatsoever, to the 
person or persons directly or indirectly affected, whose 
action and evidence shall be the means of bringing 
home such offence to the perpetrator. 

11. No person shall be employed in agricultural 
labour for hire, except in case of special unforeseen 
emergency, for a longer period than eight working 
hours in any one day, or forty-eight worhing hours in 
any one week. • 

Any farmer, fruit or flower grower, market 
gardener, or other' agriculturist, employing or causing 
to be employed any labourer, in contravention of this 
Section shall, on conviction, be liable to a fine of not 
less than ten pounds for each such contravention; and 
one-half of all fines so imposed shall be paid over. 



without any deduction whatsoever,: to the person qr 
persons directly or indirectly affected, whose action and 
evidence shall be the means of bringing home suoh 
offence to the perpetrator. 

12. In the cases of special linforoseeu emergency 
referred to in the above sections, each person who shall, 
by reason of such emergency, worlc beyond the period 
of eight working hours in any one day, or forty-eighi 
working hours in any one week therein enacted, shall 
be entitled to receive and shall receive from the indii- 
vidual firrn, or company, so eiiiploying such person, 
notwithstanding any stipulation or contract to ' the 
contrary, expressed or' implied, double the rate of wages 
per hour which has been paid per hour during the 
normal working day of eight working hoor.s, for leaCh 
hour of overtime so worked. 
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Note on the Comparative Cost of Teansport of Freight on American and ENcaisH 

Eailroads. 



In questions 8446-51 and 8454-59, reference is made 
to the comparative cost of moving freight on American 
and English railroads,. and it is pointed out that the 
cheapness of American transport is due to the much 
greater amount of paying freight carried to the amount 
of dead-weight hauled. This is, perhaps somewhat 
overstated at one-flfth of the dead-weight hauled.'by 
English railroads, as that proportion would only apply 
td the best American freight cars as compared to the 
ordinary run of English trucks. Between the best 
American freight cEtrfe and any biit the best English 
triicks the statement would be correct ; and even the 
iiewest English trucks only carry one ton of paying 
freight, when fully loaded, to one" ton of dead weight ; 
whereas the best American cars carry more than foilr 
tons of paying freight to one ton of dead-weight (35 
tons of paying freight to eight tons of dead- weight). 

The three diagrams submitted show conclusively the 
superior economy of the American system, and how 
greatly the adoption of larger waggons has reduced' the 
cost of hauling freight On certain well-known American 
railroads. 'ITins in Diagram " A " it is set forth how 
the Norfolk and Western Eailroad, beginniiig in 1883 
with an average freight of 9*75 tons to every waggon 
loaded steadily ihcreased that average, until in 1891 
each loaded waggon carried an average of 18'11 tons of 
freight. The result of this was that the average chbrge 
for transport was reduced from '70 pence or J^^. per 
ton per inile, to •27 pence or -^d. per ton per inile in 
the nine years ; while the actual working expenses had 
decreased from "38 pence per ton per mile to '18 pence 
per ton perniile. The freight traffic had increasfld from 
797,255 tons in 1883 to 5,797,944 tons in 1891. Thus 
by the use of more heavily-loaded waggons the charges 
were decreased 61"43 per cent, and the working 
expenses 52'63 per cent. 

Diagram " B " similarly shows the effect of increased 
train loads on the traffic of the New York Central 
Railroad where waggons of a similar kind are used, 
and without which waggons such increased loads could 
not be hauled profitably. From this diagram it appears 
that, whereas in 1870 the charge on this railroad for 
pioving freight was '94d. p'6r ton per mile, when 103 
tons constituted a train load, and the working expenses 
(if hauling per ton per mile were ■57(£., in 1890, when 
248 tons were an average train load, the charge had 
fallen to '38d. per ton per mile, and the working 
expenses had been reduced to "27^. per ton per mile in 
18.90. 



Diagram " " makes an elaborate compariBon as to 
the effect of heavy train loads on the working expenses 
of American and English railroads. In this respect 
the most interesting points to note are the ifigures 
which relate to the Pennsylvania i Railroad, with its 
2,351 miles of line, and the -New York Central Rail- 
road, with its 2,096 miles of line, and the Midland 
Sailway, with its 1,040 miles of line, and the London 
and North-Western Railway, with its 1,877 miles of 
line. The average train loads of the Pennsylvania 
Railroad were 285 tons, and the total working expenses 
were for 1891, '255^. per ton per mile; the average 
train loads of the Midland Railway were 48 tons, and 
the average working expenses, '688^. per ton per mile. 
The, average train loads of the .New York Central 
Railroad were 250 tons, and the working expenses "for 
1891, •286d, per ton per mile ; the average train loads 
of Ihe London and North-Western Railway; were: 65 
tons, and the working expenses, ■ti58(Z. per ton per mile. 

The Comparative figures of mineral traffic and mer- 
chandise hauled by the American and ' English rail- 
rciads respectively is manifestlj^ all in favour of darS of 
heaivy burden for the latter. Thus the London' and 
North-Western Railway carries 77 per cent, of minerals 
and 23 per cent.;of merchandise as against 30 per cent, 
of minerals and 70 per cent, of merchandise carried .by 
the New York Central Railroad. Consequently it 
would seem that by the , adoption of the American 
system, the English , railways, wojild save about 75 per 
cent., or perhaps more'pf their working expenses , on 
freight traffic. * 

Apart from this the eoondmyin sidings is prodigious. 

Such a vast saving, in fagt, would bei effected, and so 
great a reduction of charges would be possible, that it 
might reasonably be urged that the iState on tlie 
grounds set forth above, alone would be' justified in 
acquiring the railways in order to apply the improved 
system to the advantage of the community. At presem 
the whole internal trade of Great Britain, manufao- 
tunng, mining, and agricultural, is -being throttled by 
an old man of the sea in the shape of greedy and 
incompetent railway directors and managers. 

Diagram "D" shows that the New York Cen^tral 
Railroad pays much higher w-iges than theXpndon 
and North-Western Railway, while charging one-thiri 
or less of the latter 's demands for freight. ' 

The Diagrams were drawn up by M. R. Jefferds, C.E. 

H. M. Hyndmas. 
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APPENDIX OXLIII. 



Note on the Comparative Increase of National Wealth and Productive Power 

AND Increase of Wages. ■ ; 



It is, unfortunately, true that it is impossible to 
arriye at any exact conclusion as to the amount or pro- 
portion of the national wealth received by the producing 
claa? in this country at any particular period. It i§ 
equally impossible to be accurate as to the increase ,of 
the power of production on the average per head em- 
ployed in the various branches of industry. This is 
due to the chaotic condition of our statistical depart- 
ments in regard to all that it is most inapqrtant that 
the peoplu should know. The elaborate calculations, 
therefore, set forth by Mr. Eobert Giffen, Mr. Mulhall, 
aijd others as to the exact sum paid in wages to the 
workers are nothing better, as I said in my evidence, 
than elaborate guesses. 

- Whsn, however J a hostile but impartial obsei-ver' like 
Mr. Oharlea Booth examines carefully into the condition 
of. s^ny. portion of the working population, he cannot 
but declare that the statements made by Socialists in 
regard to the low rate of earnings are above, rather 
than below,, the mark. 

This being so, and the continuous physical degrada- 
tion which, according to the overwheltoing testimony 
of witnesses of unimpeachable authority, is to be 
observed among the great masses of our city popula- 
tion, it is almost a work of supererogation to prove, in 
reply to Mr. Gerald Balfour, that the ■Workers have not 
benefited in .proportion to the improvements made in 
industrial processes. 

Since 1842, or 50 years ago, the inaprovements in 
every branch of production and distribution have been 
very great indeed. 

In the single department of transport it is almost 
impossible to compare what was with what is. Un- 
questionably the transporting of goods by' railroad 
evea on the expensively and inefficiently managed 
English lines rcipresents an increase of power not less 
than 12 times greater than that on the best-laid mac- 
adamised roads by horse traction. The wages of the 
men employed on the railroads are at the present time 
not understated on the average at 15s. a week. Can it 
be reasonably contended that this rate of wage is much, 
if at all, in ercess of the wages of the carters who were 
eiiBplOyed prior to the gfeat extension of the railway 
system ? In this department m'anifestly the workers 
most directly concerned have benefited " out of all 
proportion less "' than the propertied classes. 

In the shippiilg business the proportion ,of bands all 
told on a great ocean freight steamer will not be more 
than one man to 200 tons to-day on a purely cargo-boat, 
or, perhaps, one man to 100 tons on a passenger vessel. 
Sere is an increase of efficiency in labour which oev- 
tainlyis not overstated at four to one. The wages of 
sailors and engineers arid stokers range frpm' 31. to 51. a 
month. Here, again, it is quite certain that wages 
have increased " otit of all proportion less " than the 
increased efficiency of labour which has added to the 
wealth, comfori, and enjoyment of the propertied 
classes. .,, . 

In the iron industiy the improvements, chemical and 
mechanical, cannot l)e reasonably stated ;a.t less than 
.four to one in the 50 rears under consideration ; that is 
to say, that one man to-day in the various processes of 
iron smelting and manufacture represents fully the 
power of production which four men could apply 50 
years ago. Not even Mr. Eobert Giffen will maintain 



that the wages of the men employed have increased in 
anything approaching that proportion. 

In the cotton industry it is, again; an under-state- 
mcnt ltd! say that, alike in coarse and fine goods, the 
produc tion per head employed has doubled in the 50 years 
for any given time of full work. Nevertheless, it was 
oonclTisirely proved, as against Mr. Fielden a few years 
ago in the " Manchester Guardian," that the workers 
in the cotton industi-y receive little more, and in some 
cases receive less wages than they did 50 years ago. 

Similar remarks apply to, the Bradford woollen 
industry. 

In agriculture, though improved processes have not 
been so generally applied in this country as they ought 
to be, in this department .likewise, especially in the 
breeding of stock, draining, and manuring, great 
improvements have been made,' But the wages of 
agricultural labourers can scarcely be.said to have 
generijlly increased, and they have lost certain advan- 
tages in many parts of the country; which formerly they 
had. ; •, 

In mining, in some parts of England, wages have- 
increaseijjipartly in consequence of the suppression of 
women's and children's labour, below ground. B.nt 
even in this department it is doubtful whether the 
increase of wages has kept pace with the improved 
methods of industry. 

But the best evidence that the workers have not 
benefited to any considerable extent by the improved 
processes of production is shown by the fact that, even 
to-day, as a mass they possess no realised property, 
Tet, according to Mr. Kobert Giffen, the actual wealth 
of the country has increased from 6,000,000,0002. 28 years 
ago to 9,000,000,OOOZ. or more now. 

It may be observed also that, although the purchasing 
power of the wages of the workers has considerably in- 
creased, especially of late years, when bread, cheese, 
bacon, imported meat, a#d clothing, have been un- 
precedentedly ch^ap, rents have risen so materially, in 
our great cities that the deduction on that head from 
the wages available for food and clothing has, to a 
great exlent, counterbalanced the greater cheapness 
spoken of. 

On. the whole, therefore, I do not think it admits of 
any question whatever that I was absoliiteiy right when 
I'said that thewopkers had benefited out of all pro- 
portion less than the owners of their country, and the 
monopolists of capital by the improvements in industrial 
processes. 

H. M. Htndman. 

P.S. — ;It may be observed that in the above statement 
no .account whatever is taken of the increased and 
increasing frequency of depressions of trade and their 
longer duration when they come. These depressions 
are directly due to the incapacity of the e3.pitalist class 
to handle the vastly increased powers of modem pro- 
duction. These very powers of prodtiotion, indeed, 
whiQh ought to be, and, Mr. Gerald Balfour evidently 
still thinks are, beneficial to the whole community, act 
as the means of reducing the wages, and inflicting 
worklessness and starvation on the producing class. 
The periodical recurrence of such " hard times '' is most 
certainly not compensated in any trade by any increase 
of wages, either actual or hypothetical. 

H. M. H, 
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Article on the Subject of Labour Registries in " Daily News " of the 

28th October 1891. 



A National Labour Eegistky. 

In a previous article it was shown that the absolute 
necessity for some system ofregistry for the unemployed 
of the labouring and nondescript classes has been long 
practically recognised by the attempts that have been 
made to establish such registries, and that within the 
past year fresh attempts on a large scale have been 
made to accomplish this. These and several others are 
all centred in London. There are at least two very in- 
teresting experiments of the kind that have been made 
very i;ucceBsful in the provinces. One was begun at 
Bgham, in February 1885, by Mr. N. Q. Cohen, of 
Throgmorton Street, who has a residence ■ down there. 
He happened to meet with a man who had tramped 40 
miles in quest of a job of work, and then discovered 
that, if he had only known, he could have found employ- 
ment close to his own home. Anything more abjectly 
wretched than this tramping in search of work it is 
difficult to conceive. Weary and footsore, very often 
wet and hungry, with any little sum of money in the 
pocket dwindling away, the failures and refasals, and 
rebuffs to which a man must be subjected must, one 
would think, be enough to break the spirit of the 
stoutest and bravest. At the same time, it is evident 
that the free and roving life of a tramp has a fascina- 
tion for men of a certain class, and beyond all question 
our casual wards are largely filled by habitual patrons, 
who originally set out upon the road honestly in quest 
of work. The truth is that for a man on the road 
looking for a job it is an extremely easy thing to 
become a cadger. Nobody knows him, it is almost 
excusable under the circumstances, or it seems so, and 
of course it is only to be jnst this once to help him over 
an extremity. A man in this way loses any little self- 
respect hia snubs and rebuffs may have left him, and at 
the same time finds ho can just rub along. He has left 
behind him all his cares and responsibilities. His wife 
and family, if he has any, must look out for themselves. 
He is looking for work, and if he finds any perhaps 
will be able to send them something. Meanwhile he 
is rapidly forming the roving habit, and soon finds 
any sort of settled work irksome. In the summer-time, 
at all events, it is muck pleasanter to stroll gently 
about from place to place, sleeping under hayricks, 
resting in public-houses, occasionally picking up a few 
ahillings at a fair, or a market, or a regatta. And thus 
our tramps are formed very often out of good honest 
working material. 

In riding about the country Mr. Cohen met a great 
many people tramping about from place to place pro- 
fessedly on the look out for work, and, as it has been 
said, he happened to find one undoubtedly genuine 
case, in which a respectable working man had been 
wasting time and strength in looking for a job which 
he might have had close at hand. It set him thinking, 
and with his city training, he saw at once the proper 
remedy, and started a registry " to afford easy means 
" of communication between unemployed labourers 
'■ and artisans residing in the parish of Egham and em- 
' ' ployers requiring workmen, with the hope of avoiding 
" or diminishing the waste of time and energy, and 
" the hardships involved in tramping for work." This 
was done in conjunction with two or three other local 
gentlemen, and as a matter of fact seems to have been 
the germinal idea of the many similar schemes set on 
foot during the past few years. The register art Egham 
was no sooner instituted than the necessity for one was 
practically demonstrated. 

Egham is but a small country town, yet in eight 
months after it was first opened they had 223 applicants 
for employment. The next year they had 374 appli- 
cations, and of these they were able to place, quite free 
of expense to the applicants, no less than 325, the total 
working expenses of this excellent agency being only 
71. 18«. 4d. for the year. It would be extremely difficult 
to conceive of any other way of disposing of the same 
sum of money with anything Kke the same good effect. 
In the first four years they spent only 34?. 10s., and 



thry placed in employment over 1,000 men and boys. 
Gardeners, carpenters, general labourers, painters, 
stonemasons, bricklayers, stablemen, plumbers, and 
gasfltters were among those for whom work was found 
last year, and the Egham Free Registry ip still going 
on its useful way, proving beyond all possible question 
that there is a real need for assistance of that kind. 
The mechanism of the thing is extremely simple, as 
may be gathered from the expense of it, but for this 
little country town and its neighbourhood it seems all 
sufficient, and as a practical demonstration both of the 
need and of the way of meeting it this Egham Registry 
has been extremely valuable. 

A larger, and therefore, in some respects a more im- 
portant experiment is one at Ipswich. The Labour 
Bureau at Ipswich is due to the practical sagacity of 
the Eev. Wiokham Tozer. In a letter addressed to the 
" Daily News" a few days ago, Mr. Tozer says, "After 
" many weary years of relief work, which I could see 
" plainly did as much harm as good, I, six years since, 
" began trying to find work for the people instead of 
" feeding them." An office was taken and a clerk 
engaged, and it seems soon to have become apparent 
that here also there was a most important work to be 
done. Last year over 1,000 men applied to the bureau 
for work. Only those with a satisfactory character are 
registered — as is the case also at Egham — and it is 
interesting to learn that out of about 1,000 applicants 
for registration, 891 were found to be up to the mark, 
of whom 531 were introduced to employers. People of 
almost all sorts were among the applicants here, but of 
course the unskilled, the labourers, were by far the 
greater number. Out of about -900 men there were 
about 430 of this class. The fact that a man's work is 
unskilled is sufficient with many people to debar him 
from much sympathy when he is out of employment. 
They forget that a large amount of mere muscular 
labour is really as essential to society as any other kind 
of labour. These men are simply indispensable, and 
whatever can be done to mitigate the hardship of their 
lot society would be wise to do as a mere matter of 
policy. _ This bureau in Ipswich is an institution of 
public importance. It is managed quite gratuitously. 
" No fees are charged," says Mr. Tozer. " They are 
" declined if offered, and returned if sent. My manage- 
" ment is entirely honorary, and for personal reasons 
" I do not accept payment in any form. But that need 
' ' not be, and could hardly be the case with others. I 
" pay the clerk and messenger and rent and taxes, &c. 
" A few friends supply the needful, which is about lOOZ. 
" a year." Both these provincial institutions appear 
to be very careful to avoid dabbling in matters of 
wages or conditions of labour. Their function is taken 
to be simply to bring employer and unemployed 
together, leaving them to make their own terms, and 
as their clients are mainly composed of the unskilled 
and the unorganised, and therefore most helpless section 
of the community, they cannot be said to trench on the 
field of usefulness already occupied by the Trade Unions. 
They seem to be growing, at all events. " Last year," 
says Mr. Tozer in his report for 1889, "we had 398 ap- 
plications for work ; this year we have had 455." The 
year following— in 1890, that is— as it has been said, 
the number had risen to over 1,000. Thus, in the 
country as well as in the town, it is shown by the best 
of all evidence that a real need exists for an organisa- 
tion supplying to masters and to men such information 
as the continual shiftings and changings in the labour 
render a matter of the utmost importance. 

It is perfectly clear at a glance that whatever may 
be the usefulness of local registries of this kind, the 
usefulness of each register would be greatly enhanced 
if all other centres of population were similarly pro- 
vided, and the whole were in ready communication 
with each other. Mr. Cohen's scheme seems to have 
contemplated this from the first. The earliest report 
from Egham— that for 1886— distinctly says that " It 
is hoped that in time similar free registries may be 
" established in adjacent parishes, and that their scope 
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" may be extended to include a record of vacancies for 
" for boys and apprentices. If such registries were 
" affiliated to a central office, information could be 
" exchanged as to the entries in the respective regis- 
" tri|s, and migration of labour \i^5,{d./ithiiSj ;be' facili-. 
" tated from over-stocked districts to places where 
" labour was scarcer. The registries could also be 
" used as records of the faoilities afforded by some of 
" our colonies and by various home institutions to 
." Assist emigration." Later reports have reiterated 
and amplified this idea, and indeed something like an 
Imperial labour registraftion system is dimly fore- 
shadowed'; the country labour registries might, it is 
pointed out, be placed in habitual correspondence with 
a federated organisation of the philanthropic erqigra- 
tion societies, by an arrangement under which separate 
colonies, or sections of colonies, should be assigned to 
separate constituent emigration societies. 

This is looking a long way ahead, but the originator 
of the other proviincial registry is evidently lookjiig in 
the same direction, even if at present he doesn't see 
quite so far. This wider outlook has come \,o the 
Ipswich institutioii as a simple matter of nedessity. 
" "We have connecjtions all over England." " Some of 
" the most respectable firms in the country apply to 
" us for men." "Why?" asks Mr. Tozer, "could 
" there not be an institution of this kind in! ev6ry 
" centre of population, and why not have them so 
" federated as to make them mutually heljjful?" 
Supposing I wanted a dozen fabourers and hadn't got 
them. I could telegraph to the nearest bureau and the 
next nearest until I obtained the men I wanted, and 
the others may telegraph to me when they had orders 
they could not meet. Think what an advantage it 
would be to employers. What it is to the men, on 
even a small scale, I know full well. One of thfe great 
needs of the day is the distribution of labour. We 
have congestion at one. place and want in another, and 
there is no rational system of relieving the one or 
supplying the other. Much valuable time is lobt, and 



work goes undone. " I do not see," continues Mr. 
Tozer, " why our corporations should not originate and 
" support labour bureaus in large towns and pay for 
" Ihem out of the rates.'' The great difficulty in the 
■vvay of suclj. ,a step wcjuld be found in doing this 
without impeding and mterfering with the develop- 
ment und advance of the trade unionism, which has 
now grown to be a force to be reckonsd with before 
any »»-ery bold step can be taken in thd labour world. 
The greatest and most important of all our corpora- 
tions, the London County Council, has very unmis- 
takably recognised this growing power, and it may be 
that by-and-by the trade unionists may come to feel 
such confidence in municipal councils as to regard 
them as the nsitural centres of such organisations. But 
they certainly would not do so at present, and it is 
to be feared that any attempt to do what Mr. Tozer 
proposes would be met by insuperable opposition. At 
the sanie time, the public organisation of casual and 
unskilled labour is a matter of the greatest public 
interest- liJvery idle man is a burden on the com- 
munity, , and where idle men are found in tens and 
hundreds of thousands the burden is greater tiian we 
many of us realise. Benevolence and public policy 
alike demand that whatever is feasible ahoujd be done 
to find work, for all. Trade unionists have been 
reproached with selfish indifference to the needs of 
others when once they have attained their own ends. 
There haS' been undoubtedly some ground for such 
reproadh, 'but- it would do much to remove it if the 
Unions would themselves devote a little serious atten- 
tion to this, problem of the labouring class and their 
need of I'e^Stratioil. Here are the' ru'dilnents of a 
national BChemfel How are the other parts to 'be 
developed and the whole knitted together in pne com- 
prehensive System, of which the trade unions them- 
selves shall be component parts ? That is an important 
question, and one which ye should be glad to see taken 
up by earnest and prjictioal men outside and inside the 
unions. 
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[This list enumerates the documents relating to the inquiry conducted by the Commission, Sitting as a Whole, 



Document. 



No. of 
Appendix. 



Reference 
to Evidence;* 



Date 
received. 



Co-operation. 



" Coming-of-Age Celebrations of the Hebden Bridge 
Tustian Manufacturing Co-operative Society, Limited. 

Hebden Bridge Bustian Manufacturing Co-operative 
Society, Limited, 43rd half-yearly report and balance 
sheet, December 31st, 1891. 

" Hebden Bridge Fustian Manui'acturing Co-operative 
Society, Limited ; A brief Sketch of 21 years' Work 
in Co-operative Production." 

" Historical Sketches of our Productive Societies, 1892," 
issued by the Co-operative Productive Federation, 
Limited. 

"An Account of the Exhibition of Co-operative Produc- 
tion, Crystal Palace, from 15th to 19th August 1891." 

Handbook of Co-operative Congress, Rochdale, June 
4th, 6th, 7th, and 8th, 1892. 

" Co-operative Congress, Rochdale, 1892. Profit- 
sharing ; A Demonstration of its Advantages, reprinted 
from the ' Leeds Mercury,' May 9th, 1892." 

Ninth Annual Report of the Women's Co-operative 
Guild, April 1891-April 1892. 

"Tabulated Statement of Returns from Societies 
(^Co-operative) showing their average sales, dividends, 
and the earnings of the members," (date, probably, 
1884). 

Rules of the Co-operative Union, Limited. 

(o.) " Is co-operation beneficial to the communitjr ? ". 
(6.) The Queen and co-operation, giving both sides of 

the controversy, 
(c.) Suggested amendments in the Industries and 

Provident Act, 1876, in the interest of the 

trader, and also of the pubUc interested in 

CO -operative societies. 

Documents respecting co-operative banking. 

Resumi of paper on "Labour and Capital,"read by 
Mr. C. H. Perkins before the British Association at 
Cardiff, August 1891, together with letter from 
Mr. W. Mather, M.P., on the subject. 

Statement with regard to co-operation from a trader's 
point of view, with copies of advertisements in 
" Glasgow Herald '" for co-nperative assistants. 

Statement upon the principles of co-operation and its 
relation to capital and labour. 

Co-operative Workshops Exhibition, August 18-23, 
1893, and Report of Labour Association. 

"The Labour Association for promoting Co-operative 
Production, based on the co-partnership of the 
Workers. Sixth Report, 1 890-9 1 ." 



}. (1-1221) 



144 



145 



2; 941; 1108 



Profit-sharing. 



(5142-5337) 

(1-1221) 
(7523-7688) 
(7523-7688) 



(a.) Rules and provisions to be observed in dealing 
with the Provident Fund in connection with 
the employ& profit-sharing scheme : Clarke, 
NickoUs, and Coombs, Limited. 

(6.) Object and articles of the scheme. 

(c.) Notes of the 3rd and 5th. 

(rf.) Annual ordinary general meetings of the Company. 



Nov. 24th, 
1892. 



Oct. 26th, 
1892. 

Dec. 7th, 
1891. 



Nov. 15th, 
1892. 



Nov. 15th, 
1892. 

Aug. 22nd, 
1893. 



By whom sent. 



J. T. W. Mitchell. 



H. B. Wilkinson. 



Robert Ewen 

(Bx-Provost of 
Hawick). 

C. H. Perkins. 



A. Pollock. 

G. J. Holyoake. 
H. Vivian. 



July 19th, Clarke, Nickolls, & 
1892. Coombs, Limited. 



• 'Where it haa been found imposnible to give specific references, the numbers of the questions embracing the evidence of the witness referred t 
have been given in brackets.— G. D. . _ 
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No. of 
Appendix. 



Reference 
to Evidence. 



Bate 
received. 



By whom sent. 



Profit-sharing — cent. 

Letter, dated January 10th, 1893, from Mr. Robert — , (5898-6172) 

Duncan, engineer of Glasgow, respecting profit-sharing, 
addressed to Mr. Bushill. 

Experience of the firm of Charles S. Madan & Co., 
mechanical and consulting engineers. 

Statement advocating profit-sharing, instancing Ihe 
fishing industry, and suggesting application to agri- 
culture. : 

Summary of "The Labour Day," by Maltman Barry, 
prepared by the Secretary of the Commission. 



Arbitration and Conciliation. 



Resolution passed at the Second Congress of Chambers 
of Commerce of the British Empire. 



" Boards of Conciliation in Labour Disputes " ; A short 
address to the artisans and labourers of Liverpool and 
vicinity, by James ^amiielson. 

Proposal re State Board of Arbitration. 

Resolution passed by the Provisional Board of Concilia- 
tion and Arbitration (Liverpool) as to formation of 
boards of arbitration and conciliation. 



146 



147 
148 



Labour Bureaus 



"The Depopulation of English Villages," by Rev. 
Wickham Tozer. 

Resolution passed by the Executive Council of the 
Association of Chambers of Commerce of the United 
Kingdom with regard to a National Labour Bureau. 



149 



(6173-6386) 
(6387-6427) 



Socialism and Eight Hours' Day. 



"The Eight Hours' Day," by Sidney Webb and 
Harold Cox. 

" The London Programme," Sidney Webb. 

" Socialism in England," Sidney Webb. 

« Socialism," Fabian essays. 

Fabian Tracts, No. 9, " An Eight Hours Bill." 

(a.) Programme of the labour unions. 
(6.) Notes upon — _ 

1. '■ Acquisition of Railways, Docks, and Liquor 

Traffic ; " 

2. " Homestead Law ; " 

3. " Provision of Workshops ; " 

4. " Arbitration Boards." 

(c.) Pamphlet—" The Eight Hours' Day." . 

(d ■) Pamphlet— "Why there is discontent in the Post 

^ Office." 



150 



(3578-4877) 



Friendly Societies. 



Statement with regard to funds of the Royal Liver 
Friendly Society. 

Copy of "Echo," September 17th, 1892, containing 
article signed " Experientra," on the subject ot 
"Building Society Frauds and their remedies. 

Documents concerning dispute of the Agricultural 
Labourers' Union relative to the distribution of sick 
benefit funds. 



Memorandum on "The Connection of Trades Unions 
" and Friendly Societies with the Mediaeval Guilds, 
prepared by the Secretary of the Commission. 



(1306) 



(1504 ! 1509-12 
1522 ; 1528-9 
1547; 1550 
1596-9 i 1775-6 
1883-5 ; 1889 
1914; 1925) 



Jan. 12th, 
1893. 



Dec. Sth, 
1892. 

Dec. 29th, 
1892. 



July 25th, 
1892. 



July 20th, 
1892. 



April, 1891 

July 6th, 
1891. 



T. W. BushiU. 

Chas. S. Madan, 
W. P. Coleman. 



March 17th, 
1892. 



Nov. 19th, 

Dec. 5th, 

1892. 



Nov. Sth, 
1892. 

Nov. 2nd, 
1892. 



Kenric B. Murray, 
(Secretary, the 
London Chamber 
of Commerce). 

James Samuelson. 



Tom Mann. 
A. A. Paton. 



J. Hole. 



Sidney Webb. 



A. K. Donald. 



A. J. Fowler. 



G. Mansbridge. 



G. Mitchell. 
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Documeut. 



No. of 
Appendix. 



Kefeienee 
to Evidence. 



Date 
received. 



Friendly Societies^oont', 



Corresijondenee by Mr; Greedy with Mr. Brabrook, 
respecting evidence of the latter giving information 
on building societies. 

470th and 472nd Monthly Eeports of the Friendly 
Society of Iron Founders of England, Ireland, and 
Wales. 



"Strikes, &c. What is Liberty?" by W. E. Kochs, 
Engineer, Cardiff ; also manuscript notes upon the 
subject. 



Strikes. 



1(1222-1646) 



(1629-33; 1638; 
1745-6; 1779) 



"Memorandum on Strikes and Labour Disputes,' 
pared by Edinburgh Chamber of Commerce. 



pre- 



The Strike : Carron and Hermitage ; P. Barry and Tom 
Mann. 



" England's duty, and what it should do to revive trade 
in this and other countries by the introduction of a 
new motive power engine." 

Speech of Col. Hughes in the House of Commons 
August 8tb, 1890, with regard to wages paid by 
Government in 'Her Majesty's dockyards. 

(a.) " Our Patent Laws," by James Keith, C.E., re- 
printed from " Inventions " (Dec. 27th, 1890) 7 

(6.) " House of Commons, Sessions 1890-91 " : excessive 
Patent Fees," Speech by Mr. Leng, M.P. for 
Dundee, with observations by Sir William Har- 
court, and reply by Sir Michael Hicli:,s-Beach 
(July 14th, 1891), reprinted from "Dundee 
Advertiser." 

" Old Age Pensions," by C. S. Eoundell, M.P., reprinted 
from the " Manchester Guardian." 

" Our Foreign Conjpetitors," by James Baker : news- 
papers containing criticisms, viz., " Sheffield Daily 
Telegri«)h" of July 9th, 1892, "Cork Examiner" of 
July 19th, 1892, &c. 

(a.) Besolution parsed by. " Demography Committee 
on Children " (International Cpngjress of Hy- 
giene and Demography). ' > i ' 

(6.) Circular concerning " The Association for pre- 
; -^venting the' Immigration of Destitute Aliens." 

(a.) Statistical information as to physical condition 
and brain power of children in schools. 

(6.) " Abstracts of the Milroy Lectures on An In- 
quiry as to the Physical and Mental Condition 
of School Children," delivered before the Royal 
College of Physicians of London by Francis 
Warner, M.D., &c." 

liules of the National Labour Federation. 

Memorial by S. E. Cooper on effect of State support upon 
trade. 

Memorandum on the Improvement of Census Eeturns, 
especially as regards occupations and industry. A., 
present difficulties ; B., remedies. 

Post Office Injustice and Persecution : an appeal to all. 

Bules of Women's Protection and Provident League. 
» 
Dock, Wharf, Riverside, and General Labourers' Union 

of Great Britain and Ireland : correspondence between 

Union officials and the Dock Company. 

"Modem Banking: Sweating Labour, Industry, and 
Commerce," by P. Barry. 

Summary of proposed evidence embracing railways, 
coal, shipping, &c. 

Summary of proposed evidence embracing rural labour 
printing trades, shorthand and typewriting industry, 
shop Hssistants. 



Miscellaneous 



151 



152 



(1647-1739 ; 
5338-5403) 



687-90 



Nov. 22ncl, 
1892. 



By whom sent. 



F. Creedy. 



Nov. 7th. The Secretary. 
1893.' 



May 5th, 
1892. 



Nov. 25th, 
1891. 

Nov. 19th, 
'■ 1892. 



Jan. 23rd, 
1893. 



July 17th, 
1892. 



Sept. 10th, 
. 1892. 



t)ec. i2th, 
1892. 

July 15th, 
189,2, &c. 



Aug. 2nd, 
1892. 



June 8th, 
1892. 



March 18th, 
1892. 



Nov. 9th 



W. E. K6chs. 

James Pollard, 

Secretary. 

P. Barry. 

G. Eydill. 
Edwin Hnghesi 

James Keith. 

C. Eoundell, M.P. 
James Baker. 

Fraticis Warner. 



Nov. 15th, 
1892. 

Nov. 19th, 

March 31st, 

' Nov. "i 9th, 

1891, &c. 



S. E. Cooper. 

G. Sterry. 

Tom Mann. 

P. Barry. , 

W. J. Thompson 

C. W. Barker. 
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Document. 



No. of'- 
Append!*. 



Beference 
to Evidence. 



Date 
received. 



By whom sent. 



.(!;■; 'ya J .■/r)rv"CS 



^tsceUaneous— cont. 



Proposal to provide work for unemployed in the. flax 
industry of Irelaijd., r . , , 

Statemect on bi-mctailism. ' ' ' 

Printed' copies" of l6tte?s addressed by ' -Mr. D. M. 
Stephenson to' the "IGlftsgow Herald " te/^ardiA^ his 
visits to the various Labour Colonies, t K ,'' ! i ! , . ^ 

{a) *' Speech delJTernd by Jiohn Burns on ' The ' Liver- 

— pool Congress,* »t a meetjng ■ held at the 

Washington Mu^ie Hall, B^ttersea, on Sunday, 

September 21, ■ 1890. Michael Davitt in the 

: Chair.".. ; f, , , ,,,.. 

(6) *|' TheUtnemployftd., [Eeprinted from 'Th^ NineT 

, .teenth Century ' (No.CXC, Deoembpr 1892), 

by kind permission of the Editor,' James 

, . , ,Kn,qwles, ^sq.] "' ■ ' . ! 

Report oIe' the Public'^ Inquiry into the Geteral Charities 
of Coventry',' ty Mt-. C. D.' S, Mm-ray, Assistant 
Charity Commissioner, Novgitober' 15th and i.6th, 

"1893. •'''■-" ■' ■ ' ■ ' ■■■'• • ■ ■ >'"'■•'■" "--> -■'■-■ 

'■■ r;! i" ■■ 1..^ ■ :'■'. <■ .■ . 

Hinutes of 'Fourth Annual Beflegate ■Meeting of the 
Dock, Wharf, Riverside and General Latiourers' 
Union, held at- the ' Shepherd's Hall, J^aijket Street, 
Bristol, on September 11th to 10th, 18§3 



> \ 



Further Ifotes on— T ,..- 

(o.) Poor Law Relief : its aptioii ou Employment 
and Wages. ' • ' 

(6.) Relief of Distress owing, to Want o^. Employ- 
ment, 'i ) r .,i. ,,!,, '^>_\, 



(o.) i^repared by the Secretary — , - , 

(1.) Summary drawn up by tte Secretary of 

the Commission entitled "Reasons against 

Government iiiterference through the Scotch 

Fishery Board" fljim the following dpcu- 

ments: — , ' 

, Reasons why Government should cease to 

■ "■ hraiid (as a 6el?tificite of quality) white 

'' herriigs in Scotland. Submitted to the 

Conference of the' National_ Fisheries 

iifi'i ■ -'AsBooialtion, at their meetimginLanddij, 

on Friday, 26th Febmairy, 1892. 

. Letters between the Honourable Edward 

, •> -7 MaijoribankSi M.P., Patronage Secretary 

of the Treasuuy, and Mr. Thaipas Jenkins, 

Fishcurer, Burghead, -with reference, tp 

. . the Herring Brand in Scotland. 

Newspaper cutting. — Letter to Editor of 

the " Daily Fjee Press,'! datedMovpinber 

. ' 12th, 1892, headed " The Sbotch Fishery 

''"■' iioaxd." • :' 

(2.) Memorandum on the Co-operative Move- 

\. J ,, ,.. -, r ■ ■> i j . ■ - 'I 

ment. . - 

(3.) Memdtaiiduin on meithods of deahngwitli 

Wage Statistics. . " 

(4.) Memorandum on Eight' Hours' Day m the 

United States. „, . ' „ 

(5 and K.) See also under "Proflt Shanng/' 

and ".Friendly Societies:".' ;. ' ,■ ''l 

(6.) iPreparea by Sir , Frederick; Pollock— . . . '; 
(1-) The Statute .Law. as to ..Arbitratipij. in 

Trade Disputes. , , _ , .u, < 

(2.) Procedure. as .to, .^he. La>y of Trade, Oom- 

.iinations. . . ,.- 1 

(3.) The Law of Trade Conibinations. ^ 

(4.) Tie Employers' Liability Act. 

(e. ) Prepared by. Sir Godfrey Lushington— 

(1.^ Memorandum on the Liability ot Jim- 

pldyefs for Injuries to their Se^ants._ 
(2) Memorandum on Employers' Liability for 

Aocid'dnts in France, Germany, and Austria. 

(d.) Prepared by Mr. George Livesey (and checked 
bytth^iSecretary),-^f|pra| t^e |)ubhshpcl volumes pt 

Tabular statement shoeing 'Htte^Satibes ' of 

,- iitiemb;^]^ of .the Cotomissipn.; I' ''"'■'''''' ' 



(5802-5892) 



153 



162 
163 



r 

; ■ ( ■ 
Appendix XCIV 
Appendix XCVI 



' Mimoranda. 



y.. 154, 



'■10' .J- : 



15.1 

156 

157 
158 

159 
160 



161 



Nov. 23rd, 
1891. 

Nov. 19th, 
. I89g. - 
Feb. 19th, 
, 1932. 



James Canning. 

U. Heath, 

D. M. Stevensdn. 



77 



Oct. 30th, 
1893. 



Dec-Ath, 1 ; 
: 1893. : , 



, Oct. 27th, 
1893. 



[_Jan. 11th, 
1894. 



Nov. 10th, 
1892. 



,"vlvK 



John Burns. 



T.' W. Bushill. 



Ben Tillett. 



■ C. S. Loch (Cha- 
rity Organisa- 
tion Society). • 



^.' d. ^acqueen, 
(Advocate, Aber- 
deen.) 



rMTrS^y^oii^'^tte^'^ tli%;4ocu,^e# ^.^ave been'm^.in the Sumn^ary^of thg E videiicfet^fen before tht-Co*missiou 

' R 



as a Whole. 

-G. D. 



318 



ROYAL COMMISSION ON LABOUR; 



DOCUMENTS SELECTED FROM LIST V. 
APPENDIX CXLIV. 



The Rules of the Co-operative Union, Limited. 



Whereas there now exists a body called the Co- 
operative Union, ■wh.ioli , has been formed for 
purposes similar to those herein-after mentioned, 
and the members of the said Union desire to 
convert the same into a society to be registered 
under the Industrial and Provident Societies 
Act, 1876: 

Now for this object the following Eules are adopted. 
Interpretation Clause. 

In these rules (including this rule) the following 
expressions have the meaning following, unless there is 
anything in the context inconsistent therewith : — 

"Central Board" (26), "Central OflSce" (22, 4), 
"Congress" (14), "General Secretary" (45), "Office 
Committee " (43), " Section " (26), " Society " (6), and 
" United Board " (34) have the meanings expressed in 
the rules referred to under them respectively : 

The " Committee'' means the directing executive of 
any society under whatsoever name : 

"Conference Association" means a group of 
societies, whether exclusively composed of members 
of this society or not, which are united for co-operative 
purposes in connection with any Sectioii : 

" Sectional District " means the local district 
assigned to anv Section of the Central Board under 
Eule 27 : 

"The Union" means The Co-operative Union, 
Limited : 

Words expressing the plural number shall apply to 
one person or thing, and the converse ; and words 
expressing the masculine gender shall apply to a 
female. 

I. — Name and Objects, and Oppice. 

1. The Name oi the society is The Co-operative Union, 
Limited. 

2. The Objects of the Union are to carry on the trades 
of accountants, booksellers, commercial and general 
advisers, publishers, and teachers of the principles and 
methods of co-operation. The Union shall have full 
powers to do all things necessary or expedient for the 
accomplishment of all objects specified in its rules, 
including the power to purchase, hold, sell, mortgage, 
rent, lease, or sub-lease, lands of any tenure, and to 
erect, pull down, repair, alter, or otherwise deal with 
any building thereon. 

3. The Begistered Office of the Union is at 14, City 
Buildings, Corporation Street, Manchester. The office 
may be changed by a resolution of the United Board. 
The rules of the Union shall be recorded iu Scotland 
and Irelaad. 

4. BemovaZ of Office to he notified. — Notice of any 
removal of the office of the Union shall be sent to 
the registrar of friendly societies within 14 days 
after such change, or such other time as may be 
required by the Treasury regulations, and in manner 
and form thereby prescribed. 

5. Books of Accounts, 8fc. to he kept at Office AH books 

of accounts, securities, documents, and papers of the 
Union other than any (if such) as are directed by 
the committee to be kept elsewhere, shall be kept at 
the Registered Office, in such manner and with such 
provisions for their security as the United Board from 
time to time direct ; and shall be open to inspection by 
the members as is hereinafter provided. 

II. — Members and Shares. 

6. The Union shall consist of the persons who sign 
these rules, each of whom shall be deemed to hold one 
share, and of all industrial and provident societies, 
joint stock companies, and other bodies corporate, all 
of which are herein-after included iii the term societies, 
which are members of the Co-operatiA e Union above 
mentioned and apply for admission, or may be hereaftej' 
admitted by the United Board ; but, except in the case 
of the original signatories of these rules, no individual 
members shall be admitted. 

Admission. 

7. Application for Admission shall be made in writing, 
in such form as the Central or the United Board may 
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prescribe from time to time, signed by the secretary or 
manager of the society, to the general seoretaryj who 
may provisionally admit the applicant, subject, in all 
cases other than that of a society member of the Co- 
operative Union aforesaid, to approval at the next 
meeting of the United Board. 

8. Each Applicant for Admission shall be deemed by 
such application to accept— as the principles by which 
all its business transactions should be guided— the 
desire to promote the practice of truthfulness, justice, 
and economy, in production and exchange — 

(1.) Bv the abolition of all false dealing, either — 
(a.) 'Direct, by representing any article poduced or 
sold to be other than what what it is known 
to the producer or vendor to be ; or, 
(6.) Indirect, by concealing from the purchaser any 
fact known to the vendor material to be 
known by the purchaser, to enable him to 
judge of the value of the article purchased : 
(2.) By conciliating the conflicting interests of the 
capitalist, the worker, and the purchaser, through an 
equitable division among them of the fund commonly 
known as Profit. 

(3.) By pretenting the waste of labour now caused 
by unregulated competition. 

9. No Society shall be admitted into the Union unless 
its management is of a representative character. 

Shares and Contributions. 

10. (1.) Every mender of the Union shall hold one 
share, and no member more than one. 

(2.) Every society shall, so long as it continues a 
member of the Union, make annually for its support 
the contributions following : — 

(a.) If the number of members of any such societj 
, is less than 500, then the sum of 'Id. per 
member ; 
(&.) If such number exceeds 600, then, at least, the 
sum of l.OOOi. 
(3.) In estimating the number of members of a society 
comprising other societies, each such society shall be 
reckoned as one member. 

(4.) The number of members shall be the number at 
the beginning of each Congress year. 

11. (1.) The contributions aforesaid [shall be payable 
quarterly in equal sums, but may be paid wholly in the 
first quarter of the Congress year. 

(2.) The Congress year shall commence on the 1st of 
April of each year and end on the 31st of March in the 
year next following. 

(3.) A society admitted in any quarter after the first 
shall pay during that year only the contributions due 
for the then remaining quarters. 

(4.) The Union may receive from its members or other 
persons subscriptions or donations in aid of its opera- 
tions ; but no such payments shall give to the payer 
any right not expressed by the rules, 

12. (1.) The shares of the Union shall be of the 
nominal value of 6s. each, which shall be paid up out 
of the first contributions received from the respective 
societies. 

(2.) The shares allotted to societies shall be held in 
their corporate names, attested as the united board 
directs from time to time. 

(3.) The shares shall be transferable only, and shall 
be registered in the names of their respective holders, 
and transferred with the consett of the united board, 
in the form contained in the Appendix. 

(4.) The shares r{ the signatories of these rules shall 
be extinguished at the meeting of the first Congress 
after the rules are registered, subject to the repayment 
of any moneys paid thereon. 

(5) No share shall carry any interest or confer any 
right to dividend. 

Withdrawals. 

13. (1.) A society may withdraw fron? she Union, 
by a notice in writing sent to the centra., office, undei 
the seal of the society, if it is; a body corporate, 'and 
otherwise attested as is requiied by Bule 12 (2), and 
the payment of all contributions due from it up to the 
end of the Congress year. 
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(2-) A society which goes or is put into liquidation, 
or beeiomes bankrupt, shall be deemed to have 
withdrawn. 

(3.) A society in arrears of its contributions for eight 
quartejis may be excluded from the Onion by a resolu- 
tion of the United Board without prejudice to any 
proceedings that may be taken against it for the 
reooTery of the arrears due from it. 

(4.) Upon the withdrawal of or exclusion of a society 
its share shall be forfeited and extinguished. 

in. — Government. 
Congress. 

14. The Union shall he governed by a general meeting, 
herein called the Congress, which sha.ll be held annually, 
at such time as may be determined by the preceding 
Congress, or under its authority, and subject thereto 
the Monday, Tuesday, and Wednesday in Whit week. 

16. The Place of Meeting of the first Congress after 
the Union is registered shall be G-lasgow, and subse- 
quently the place of meeting of each year shall be fixed 
at the preceding Confess, at some place within the 
limits assigned respectively to the sections herein-after 
mentioned. 

16. (a.) The Congress shall consist, subject to Eule 21, 
of delegates from the societies members of the Union 
which subscribe to its funds not Jess than the amount 
required by Kule 10, clause (2), of which each shall be 
entitled to send — 

If the number of its members is not over 500, one 

delegate. 
If the number is over 500, one delegate for each 500, 

or fraction, for whom it has subscribed. 
{h.) A society consisting of other societies shall be 
allowed such number of delegates as the United Board 
or Central Board may authorise or sanction. 

17. Societies may join in sending delegates to any 
number not exceeding that to which the collective 
num.ber of members on whom they have paid would 
entitle them. 

18. A seat on the Central Board shall notdisqualfy any 
person from representing a society at Congress. 

19. A Delegate must be a member of some society, 
member of the Union within the sectional district 
where the society appointing him is situate, but need 
not be a member of the soci,ety which he represents. 

20. Each Delegate shall have one vote. 

21. Conference Associations which have subscribed to 
the funds of the Union in any Congress year not less 
than 10s. may, with the consent of the section of the 
district in which any such association is situated, 
testified under the hand of the secretary of the section, 
send to the next following Congress a delegate, who 
shall be entitled to take part therein as if such con- 
ference were a member of the Union. 

Credentials of Delegates. 

22. (1.) There shall he sent, not later than the fir^t 
week of each month of April, to every member of the 
Union and every conference association entitled as 
aforesaid to send a delegate thereto, a notice, stating — 

(a.) The date and place of meeting of the Congress : 

(6.) The qualification of a delegate under Eule 19 : 

(c.) The manner in which the delegates are to be 
elected : ■ , . 

d.) In the case of a society, the number of delegates 
which it is entitled to send in virtue of its 
contributions. 

(2.) The Notice shall be accompanied by a form for 
returning the names of the delegates. 

(3.) Delegates may he appointed by resolution either 
of the committee of management or of a general 
meeting of the soci6ty or conference association : 

The mode of appointment being in each case notified 
on the forms on which the names of the delegates 
are returned. 

(4.) A Statement of the Name and postal address of each 
delegate appointed, and the authority by which the 
appointment has been made, shall be delivered at the 
registered oflBce of the Union, hereafter called the 
central oflBce, not later than the fourth Friday before 
the first day of the meeting of Congress, on the form 
above mentioned, duly filled up, and attested by the 
signatures of the secretary and two members of the 
committee of the society represented. 

(5.) A society which lias wppointed fewer Delegates than 
if is entitled to have, may, at any time previous to the 
fourth Friday aforesaid, appoint additional delegates to 
any number not exceeding, with the delegates 



previously appointed, the total nnhiber that it is 
entitled to appoint, and shall on application to the 
central office be supplied with an additional form for 
this purpose, 

(6.) Mach Form shall hear externally the name of the 
society or conference association to which it is supplied, 
and if it is received at the central office after 6 p.m., on 
the fourth Friday aforesaid, shall be returned 
unopened. 

(7.) The General Secreta/ry shall, at least seven days 
previous to each Congress, send by post to each 
delegate appointed, at the address mentioned in the 
notice of his appointment, a delegate's card, filled up 
with his name, to be accompanied, as far as possible, by 
copies of the reports and papers to be submitted to the 
Congress. 

(8.) If a Delegate appointed is unahle to attend Con- 
gress, his card may be transferred to any other person 
nominated by the directors of the body by whom the 
appointment is made, so that such nomination is com- 
municated in writing to the general secretary before 
the first sitting of the Congress. 

(9.) No Delegates' Cards shall be issued otherwise than 
in accordance with the above rules (1) to (7). 

(10.) Delegates shall he admitted to the .Congress only 
on presenting the delegates' card sent to them. 

(11.) The Delegates' Cards shall be numbered con- 
tinuously, and shall be exchanged on application at the 
office of the Congress for an attendance card, bearing 
the same number as his delegate's card, and so 
stamped or otherwise distinguisheo. as the United Board 
directs from time to time. 

Proceedings at Congress. 

23. The Congress shall have two Sittings in each day, 
in the morning and afternoon, at such times as the 
United Board fix, subject to any resolution of the 
Congress itself. 

24. The Chairman of each day shall be appointed by 
the United Board. If he is not present, the chairman 
shall be appointed by the delegates present. 

25. Subject to any resolution of the Congress for the 
time heing, the Proceedings of the Congress shall be 
regulated as follows : — 

I. They shall include — 

(1.) The opening address of the chairman of the first 
day: 

(2.) The di^ussion of thq report to be made by the 
Central Board : 

(3.) The declaration of the election of the Central 
Board for the ensuing year : 

(4.) The discussion of any papers, or proposals, 
directed or authorised by the United Board or 
the Central Board to be brought before 
Congress : 

(5.) The discussion, by the consent of the Congress, 
of any matters arising out of (2) or (4) : 

(6.) The discussion of any independent motion pro- 
posed by five delegates, or authorised by the 
standing orders committee. 

II. A Standing' Orders Committee shall be appointed 
by or in such manner as the United Board directs from 
time to time, which, subject to any resolution of the 
Congress, shall regulate all matters requiring decision 
connected with its proceedings. The committee shall 
meet at such time before the Congress as the United 
Board may fix, and if no other time is fixed, at the 
close of the meeting of the Central Board before the 
Congress. 

III. The Beport of the Central Board shall be printed 
and distributed to the delegates, with the accounts 
audited as herein-after is provided at the first day's 
sitting, and shall be considered at the commencement 
of the second day's sitting ; and no amendment thereto 
shall be admitted but such as are handed in, in writing, 
to the chairman of the second day's sitting at the com- 
mencement thereof, with the names of the proposer and 
seconder. 

IV. Deputations from local institutions, trade unions, 
foreign societies, or any other bodies desirous of com- 
municating with the Congress, shall be received the 
first day of Congress, after the inaugural address, when 
not more than two from each deputation, besides the 
member by whom they are introduced, shall speak ; 
and the acknowledgment shall in each case be confined 

. to a few words from the chairman. 

V. Votes of Thanks other than that to the chairman 
of the day, which shall be spoken to only by the mover 
and seconder, shall be included in one resolution, in 
which the person thanked may be separately named; 
but which shall be spoken to by a mover and seconder 
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pnly^ and sha^l be proposed 09•thet^^jrd.d^Jrimrnfld^ately 
"■'"Vre tlie close of the ttongicess, 



^yi^^TheMetifntl -Secretary, y]pli,,±l;ie appji^jval of .t^e 
oJEce cominittee^ may issue to visitors to the Goagress 
qomplimewtp.ry cards qi ^dtpission ,\ on, eaph . of , ■v^hich 
stall be distinctly, pi^inted |a notice ttwjjihe card does 
htjt confer on the holder tl^e rjght to .Ija^e any part in 
^e discnssiqifis of jthe Congress, exceptj^by, permission 
ottfee standing orders committee aforesaid. ;. . ,;. ■: 
^ yil. ^he tiirte allowed ^or, reading a p^per, or making 
any' Speech, othej; i thaii . thq. ^opeiypg ad^resp, shall not, 
es^pt Ig^congent of the Gbnoif ess, exceed the following 
iiinits ■.' — " , , - ! • • - -'[ ' 

Any paper or qpening speech ,t '. - SQ, minutes. 
A reply by the writer of ^ paper - 10 „ 
Any speech in discussion" - - 5 . ,, 

. ^ reply ^by,1\hp,ipoYer,,o(jviiy-es,9lp*iW 6 _ » 

IV.^Al)MlNISmATION. , II 

-I i - 'The Gmiiral Board. •' 

" '26. The affairs of the' Wnion shall he (ifdwiniUered by a 

ppntral Board, divided - iiitq such numBer.of spctions, 

with such number of members in each section, to which 

there sji^^bei/assigr^ed sv-cl^ sectional districts as^the 

Gorigress may direct from time to time, which, subjfect 

to such directions, shall be as follows,': — ' 

.' (1.) The Midland: Number of members, 11. Limits: 

Lincolnshire, Leicesteirshire, Nottinghamshire, 

so, much pf Derbyshire and Staffordshire, as 

Ijjjj . is sojith of ' a iliBie dra.;wn. from .Mansfield to 

Market Drayton, Shi;Oipshire,;.^arwiclsshire, 

so much of Worcestershire as is north of a line 

drawn from LudlowJ! to ^ Stow-on- the-'Wold, 

',^ Northaniptcnshire, ,Huntingd<?psl*ife,''fnift_ so 

' V ' ^ jnuch of Caml)ridg.e3hire as is north, of a line 

g,:' ^" '^raw:iifr6m,';&ottpn to Lynn Regis, . ,_ 

(2.) 2*^6 JIVortfeerji'; TS^umber of members, 7. Jjimits: 
„,[ , ,,. The town of Berwi^k-nponrTweed, ,^and :the 
xiJiir '- ootrntips, of lS[prtliuipierland,,I)ijrhrp,fli, Cum- 
ber lau,d.W'estmQreland, and, the; Nprth Riding 

.„^, . ^ of yorkshij-e,,, „;,,.,,, ,; ,. .' ., -, 

,, .t ' (Sj.) iThe, .iforth- Western :. ^limber., of;, members, „15. 
Limits: Lancashire, the 'West and „ East 
Sidings of Yorkshire,; all W^Ibs Npitthj of 
Montgomeryshirp, pheshire, and, BO much of 
Staffordshire and Derbyshire a8-,Jies to the 
nprth of a line dra'Wjn from Market" Dray tpn to 
Mansfield. . | 

J, (4) rA,ejSco«jfi/^,-, Number of members, 10. Limits: 
The whole ^" Scotland. ,,,, ., . .,. , 
(5.), The Boutheifyi' •■ 2^umber of mpmh&rs, 9. Limits : 
All counties South of, the Thames, and Bristol 
or Avon not included dn the western sectional 
district, Middlesex, Hertfordshire, Essex, 
Suffolk, Np:5:fp]k, so muoh. of, Qamhridgeshire 
as ..is not i inpludpd, ,i'' the,mi41an4 sectional 
district, Buckinghi^shire, Oxfordshire, and 

",., Bedfordshire. c ;> , , 

'(6.) the Western: Numher of, members, 9. Limits: 

AH "Wales nqt inpludedin fne north..western 

' sectional district, Monmouthshire, Hereford- 

shirCj all, "Worcestershire not included in the 

midlancl ". section al, district, Gloncestershire, 

, Somersetshire,, .Devpnghire, and Cornwall. 

'.,,(7.) IreZawfi; Number o? members, 5. ,Limits : The 

„ / whole of Ireland. , j. -, , 

., . (8.) Societies situate in, one sectional district may, 
by resolution of Congress, be transferred to 
another district at jth^i^. request, and witjh the 
consep.t pf b'pi^. sections, ^ , ,. ^ 

Mode of HlBitiiig tHe Central Bimrd. ' ' 

' ' "27. Subject to ^^Mes 60 and 61, arid to the' cases where 
' liereafter a special provision is inade iinder Rule' 29, 
'the members in each section shall be chosen 'as 
"follows: — ^ , . , ' ^ , 

28. A.' Nomindtion'papers — . , 

(1.) In the course of the thirteen th.Tre.ek next pre- 
ceding tb^ Congress in each, year there shatU be; sent 
to all the societies, members pf the Union, which have 
duly contributed to its funds during, the preceding 
Congress year, papers by which they may nominate 
-caiididates for their OT!T( section, . 

, (2.) Each such paper shall contain the names of all 
the then members of the spctipn willing to be .re-elected, 
.with a statement of the number of ^eptings, of the 
. section attended by them respectively, and spaces 
for as inany nominations , as there are members fto 
he elected for the sectional district in which thP P.Pi?ip<y 
.j^t bituate. .^ .y,jl. . . i-j^.ji^ .. . .,.. 1 oi;i7f -iffiA 



(3.|6 The candidate TO&su be> mem^w ofj spBip society , 
member) 6£ ,tie.' Uiiiou, Jjelor^ijng,, to the „ sectional 
district for which he is nominated, but need not be a 
mBr^)er'iot';theiflociety by|Tr,tiicb, ha is nomihafeed, 

(4.)c •Eftch'iiatnination pftper shall be signpd by some 
person omeiatly entitled toj represent thy society, and 
shall 'ionfeiin a gtatc^aei^it of ,the,rjplace of residence of 
each candidate nominated pthef t.haa.a»y thSn member 
of . the Central Board, and .that the :,?ignatOry has 
ascertained his willingness to, .serve on the, board, 

(.''.) Every such nominaiion paper or statement must 
be returned to the. centi^a.lj.|9|fice ^YJthin one calendar 
month from the date on which it" is issued ; otherwise 
it shall not be available f Of the ensuing election. 

B. Yoting ■ Papers^- .- ,t. , .'■ <~f' i k'.v.'I) i ■, I ., p 

(6.) Prom the nomination papers shall be prepared 
voting .papers, of which arie shfdl be sent toieach 
society member of. the Union which. 'has contributed 
to its -funds the sum required; by Rule 10 since the 
Slst of March preceding, jand which ,shair respebtiTely 
contain the names of ail the candidates nominated for 
the sectional district in which the society is situate, 
arranged in alphabetical order, subject to the provisions 
next following:-^ -' i _., i, :,..■., j, ..,^i.„ 

I. If the candidates nominated oj any section are 
■ ■ '.i fewer than the number of members to be elected 

, therefore the deficiency ; shall be made up by 
■ '. adding the names of 'alli the existing. members 
. , not inclndedin the-Jisti .. . j i . 

II. The voting paper shall contain ^he name and the 
Ml. place of residenceij of each, candidate, 'and a 

stcvtement signed by the general secretary^ that 
u; I .the persons whose natoues are. icontained thenein 

have.heen duly nominated as candidates for the 
■!■,', 'Section' in which the, piapeuiiia tpi-be^sfed; 'and 
''•■■<: • that it contains the .names of all- persons so 

nominated. It shall mot opnAaini.aJiyi.statememt 

of,iOT^eferenoe to, the nomii:^timg society. ^ 

III. Subjefet to. any directions given by theiCongress, 
tho.i Central Board, or the United Board, the 
voting papers shall be dealt with thus.'— 

■■ (ai) They shalLbe .tenolosed in envelopes, bPar- 
-■ing the w;ords I." Voting. -paper only," with 
, . ' the name of the sePtilOJi^;an'd>,4ihe■feo(iietyifol• 
J ,:, , ' and) by which the vote is giveni; 'iu 
1- .ri, (6j) lihey-shalhsbe delivered at .tlaie ^^Dongress, 
,. v • on its first' sitting, to,' such persons as the 
dongBess may appoint as scrutineers;* 
. {]?!.) The. general isecretairy-^hall sPndstoeach socifety, 
with the voting paper, the envelope "wherein the same 
is to bei delivered',' which shall', be returned to him at 
the central office not later than, seven .days before the 
first day of the, Congress, and shallbe delivered by him 
tP'thenserutineers unopened.^;! . . /.. .< 
" Votes^-^ .... -J. . -;'. .;- ■. 

(8.) Each society may vote for each of any numlier 
of the candidates nqmipated for ,\tbe section in which 
it votes, not greater than the number of Ijhe members 
for .that yection ; and' each 'such vote shall give to the 
caindidate for whom it is recorded as many votes as are 
equal to the f till voting power of the society. 

(9.) Each voting' paper Shall state the mimihei' of 
votes to which the society is entitled, which shall be 
equal to the number of delegates whom it is entitled 
to send to the Congress, and' shall bear the »signa<tnres 
of the secretary and president, or principal officer of 
the society whose vote it records. ■ ;■;■ ! i .i ' u' 
I (lO.) ''Members of the Union whose official address is 
not within the United Kingdom- shall be assigned, for 
ithci purpose, of .voting, to such sections. as. they. 'jnay 
request on applyingr.for admissiomto the Union r,,ianS 
im[;the absence ofi toy. such request, shall bfe assigned 
to the' southern section. ,, iuo,,'/ .:. 

(11.)' The scrutiny of votes shall take place on the 
first day of, .the,-. Congress, and" the result .shall be 
announced at .the oommencemeat of the' second day's 
sitting. V ■ ...J. •.,, 

(12.) In. case of an equality Of. Votes, the. decision 
shall be .made by the Congress. ,ij ' ;; 

29. (li)t^Ea(3i, Section shallbe at dibertyjioidetermiae 
the mode of efectioii of' mPmberS of the Central iBoard 
tol be -elected fon.it, by a resolution passed by, an 
absolute msiijority of viotes, of all the societies dn -the 
sectional 'district en titled, to vote; upon a<rplan to be 
submitted to them by tha board of- the sectdon, on 
which the votes shall be given by voting papers. 
; -{2.) A 11 such resolutions-- shall ..be 'registered as 
amendments of the Snlesiof .the Union. . ,. ),i 

{3.), The papers requjj-ed to give seflfect to any plan 
..wMch Inayibe so f-adopted shall be issued £rom the 
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central office; and, the United Boand shall give such 
directions as may be necessary for carrying the plan 
out. 

Sonorary Memhers. 

30.«Po8t members of the Central Board who have 
served not lees than live years each may be elected 
Jhonorary members of the board, subject to the following 
conditions : — 

(a.) They must be nominated by the United Board, 
and elected by the Congress. 

^6.) The United Board may elect honorary members, 
after nominations by their respective sections, 
till and subject to confirmation by the next 
Congress, provided the names of such persons 
have not been before the Congress for such a 
purpose and been rejected by it. 

■^c.) Honorary members shall be entitled to atteiid 
the meetings of their respective sections and 
the annnal meetings of the Central Board and 
Congress ; but must pay their own expenses. 
If they attend meetings or conferences by 
special request of the section, they ahall be 
paid expenses at the same rate as the ordinary 
members of the board. 

id.) Honorary members shall receive all notices of 
meetings, copies of minutes. Congress reports, 
&c., in the same way as ordinary members of 
the board. 

^e.) Honorary members shall be entitled to speak at 
all the meetings which they may attend under 
"clause (c), but shall not be allowed to vote. 

Meetings of the Central Board. 

31. (1.) There shall be two regular annual meetings 
•of the board^ — 

I. Immediately before each meeting of the Con- 
■gress — 

L (a.) All the members of the board fchall be sum- 
moned to meet at such time and place as the 
United Board may fix, for the purpose of 
settling the report to be laid before the 
Congress on matters connected with the 
operations of the Union, the sections, or any 
of its members during the past year, which 
shall be. prepared by the general secretary, 
after consultation with the members of the 
board, as is provided by Eule 45 (6). 

<f5.) At this_ meeting any member of the board may 
bring before it any matter of which he has 
given notice at the central office not less 
than four weeks before the meeting, and 
which shall be circulated with the draft copies 
of the report as ultimately prepared by the 
general secretary. 

{c.) The general secretary shall have the same 
privilege. 

id.) Any member of the board may bring before 
the Congress any resolution of the board frona 
which he difters, if he has given at the 
meeting of the board notice of his intention, 
but is otherwise considered honourably^ bound 
to acquiesce in the resolution of the majority. 

II. During, or immediately after, the Congress, 
•there shall be held a meeting of all the members of 
-the newly-eleoted board — 

{a.) To appoint an office committee with the functions 

stated in Rule 43 ; 
(6.) To determine the amount of the overdraft on 
the banking account of the Union, within 
the limit fixed by Rule 48, which may be 
permitted ; 
(c.) To transact any other business which may be 
referred to it by the Congress or the Central 
Board, or be brought before it by any member 
of the board. 
(2.) A special meeting of the Central Board may be 
■called by the United Board — 

(a.) For the removal of any member of the board ; 
(6.) For any other purpose they deem advisable ; 
The vacancies occasioned by any such removal shall 
be filled as is provided by Rule 33. 

The Sectional Boards. 

32. (1.) The members of each section shall regulate 
for themselves their times and jjlaces of meeting, and 
shall determine all administrative questions arising 
•within their respective districts ; but shall act in their 

■own name only, and shall be subject to the regulations 
from time to time made by the United Board. 
I 78448. 



(2.) All members of each section shall, notwithstand- 
ing their independent election, be regarded as officers 
of the Consjress, and honourably bound to carry out any 
line of policy adopted by it. 

Vacancies in the Sections. 

33. Vacancies occurring in the sections shall bs filled 
as follows :— 

(1.) If at the last eileotion any candidate not elected 
has obtained not less than 20 per cenl. of the 
total number of votes that could be obtained, 
the vacancy shall be filled up by appointing 
that candidate; or if there is more than one 
vacancy and more than one such candidate, 
those candidates in the order of the number of 
the votes obtained by them, respectively : 

(la.) A member of any sectional board shall be 
deiemed to have vacated his office if he becomes 
a bankrupt, or makes any arrangement with 
his creditors ; or if, without the leave of the 
board, or some reason , accepted bj' it as 
sufficient, he has absented himself frtnn two 
successive meetings. 

(2.) A vacancy which, cannot be thus filled up shall 
be filled by appointing the person whom the 
section in which the vacancy occurs recom- 
mend if the election is sectional ; and whom 
the executive of the district recommend, if the 
ele(!tion is made by any conference association, 
and in default of any such recommendation, 
such person as the United Board select. 

The United Board. 

34. (1.) The United Board shall consist of members 
appointed by the sections from their own body, of 
whom the North-Western section shall appoint three, 
the Midland, Northern, Scottish, and Southern sections 
two each, the Western and Ireland, or any other section 
which may hereafter be added by the Congress, one 
each. 

(2.) The appointment shall be made at the fir.st meet- 
ing of each section after any Congress, and shall con- 
tinue till the next Congress ; but the section by which 
any such representative is appointed may, if he is 
unable to attend any meeting of the United Board, sub - 
stitute some other of its members for that occasion, and 
if any representative resigns his office, shall appoint a 
successor. 

35. (1.) The United Board shall hold three ordinary 
meetings in the year, and such extraordinary meetings 
as it appoints, or as are required to be held by a special 
resolution of any section, when the meeting shall be 
held within three weeks from the time that notice of 
the resolution has been delivered at the central office. 

(2.) A Ohai/rman for the year shall be elected at the 
first meeting of the board, but if he is not present at 
any meeting it shall appoint its own chairman. 

(3.) No subject not on the programme of the board 
shall be brought forward by any member other than the 
chairman, unless on notice in writing given to the 
chairman before the meeting begins by the member 
who desires to bring the matter forward. 

(4.) No comm/imication shall be received from any 
conference association except by the authorisation of 
the section to which it belongs, or on the report of the 
office committee. 

36. The meetings of the United Board shall, subject to 
any special resolution of the board as to the time or 
place of any meeting, be held at Manchester, at such 
place as the office committee determine, at six in the 
evening ; and the ordinary meetings on the day before 
the quarterly meetings of the Co-operative Wholesale 
Society, Limited. 

37. Notice of all meetings of the United Board shall be 
sent to the ordinary place of meeting of each section 
fourteen days before the day of meeting, stating the 
subjects to 1)6 brought forward. 

38. No jiuhlication shall be made in the name of the 
Union which has not been directed or authorised by the 
Congress, the Central Board, or the United Board. 

39. The resolutions of the United Board shall, subject 
to any special directions of the board, be printed and 
published i n the " Co-operative News," and copies of 
them shall l)e sent to each member. 

40. The resolutions of each section shall be sent to the 
central office, to be there filed, and shall be printed and 
copies thereof shall be sent to each of the other sections; 
but they shall not be otherwise published without the 
authorisation of. the United Board. 

Ss 
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41. The United Board shall puhlish, at each of its 
ordinary meetings, a statement of the receipts and 
expenditure of the income of the Union since its last 
meeting, and shall lay before each Congress a complete 
account of snoh receipts and, expenditure lor the year 
ending on the 31st, day of March then last, audited as is 
directed by Rule 53, with an estimate of the proposed 
expenditure for the ensuing year. 

42. The Fnited Bomrd, subject to any resolutions of the 
Congress or Central Board, shall — 

(1:) Control the disposal of the funds of the Union 
according to its rules ; 

a.) Appoint and, if needful, remove all officers of the 
Union' and fix their duties and salaries ; 

(3.) Determine any qiiestion as to the limits assigned 
to the severalisections ; ■ ' '■^'\ 

(4.) Fill up vacancies in the members of the sections 
t: in accordance with Bule 33 ; 

(5.) Have power to refer any subject, whether or not 
forming part of any matter specially referred 
to by the Congress or -the Central Board, to any 
section, and to require a report thereon ; 

(6.) Appoint any committees, either of its owntaiem- 
':' bers or of any members of the Central Board, 

for any purposes connected with the operations 
of the Union that it may think expedient, with 
such powers, within the limits of its own 
authority, as it may think fit ;. 

(7.) Publish, or authorise the publication, in the name 
of the Union j of any works of which it may 
approve ; ., 

(8.) Transact any Other business, or do or authorise 
any other matters or things which it miay con- 
sider to be conducive to the welfare of the 
Union and the proper feonduct of its opera- 
tions ; 

Artd all resolutions of the United Soard, within the 
limits of its powers hereby given, shall be binding on 
all members of the Union to the same extent as if they 
had been resolutions of the Congress. 

The Office Oomrmttee. 

43. (1.) Bwring the intervals of the meetings of the 
United Board, the operations of the Union shall be con- 
ducted by a body to be called the office committee, to 
be appointed as is provided by Rule 31, II. a, which 
shall constitute the permanent executive of the Union. 

(2.) The Office Gommittee (a) shall make to each meet- 
ing of the United Board a report, which shall be drawn 
by the general secretary and signed by him in the 
name of the committee, after it has been settled by 
them, and shall state the matters to be brought before 
the board either for its information or decision ; 

(b.) May refer to the Central Board any matter arising 
subsequently to the last meeting of the United Board, 
consequent upon any resolution of such meeting ; 

(c.) May appbimi from its own members an executive 
sub-committee, to which it may delegate ainy of its 
functions as an executive, and which shall report its 
proceedings regularly to the committee. 

Payment of the Central Board. 

44. The following sums shall he allowed to the meimbers 
of the Central Board : — 

(1.) To the members of each section for attendance at 
the sectional meetings, second-class return 
fares, and 2s. 6d. to cover expenses ; ' ' 

(2.) To the members of the United Board for attend- 
ance at its meetings, second-class return fares 
and such sums for expenses as the respective 
sections consider reasonable ; 

(3.) To the members of the Central Board fOr 
attendance at the Congress, second-class return 
fares and 10«. a day for expenses ; 

(4.) To the members of the sections attending any 
meeting by appointment of the section, second- 
class return fares, and for expenses, if it is not 
necessary to stay overnight, 2s. 6(i. ; if it is 
necessary "to stay overnight, 10*. ; and if the 
time necessarily occupied exceeds 24 hours, 1!!. ; 

(5.) The United Board may aufhorise the sectional 
boards respectively to make to members of the 
sections attending meetings, whether wilJhin 
or beyond the limits of the section, paynients 
in excess of the sums named in clause (4) to any 
anaount not exceeding 10s. ' to any one person 
on the same occasion, in 'such cases, and 
subject to such conditions, as the Board 
proscribes from time to time. 



General Secretary. ■ ' 

45. (1.) There shall Ve a General Secretary of .tile- 
Union, who may be a member of any section of the- 
board, and of the United Board, and shall have the 
right of attending all meetings of any section, or of 
the United Board, and of taking part in the proceedings 
thereof, but without the right of voting, unless he is' a 
member of the section or board. ' 

'{2.) He shall be appointed and maybe removed by 
the United Board, subject' in his appointment to the 
approval of the following Congress. ) 

(3.) He shall summon all extraordinary meetings of 
the United Board. 

(4.) He shall summon all committees, appointed by 
Congress or the Central or United Boards, to meet on 
such day within fOuf weeks after their appointment as 
he may fix, in all cases where the committee have not 
previously appointed a day for their first meeting. 

(5^) He shstll be &i-offimb a member of all committees 
appointed by the Congress, or the Central or United 
Board, except a committee to inquire into any matter 
where he is personally concerned; But he shall not 
act as secretary of any Such committee unless specially 
appointed either on appointment of the committee or 
by it. ■ ' ■ ' ,- ''" 

(6.) He shall prepare the draft report of -the Central 
Board to the Congress, and send it not less than four 
weeks before the meeting of the Congress to all 
members o^ the bbal-d for suggestions, and shall, as.'far 
'as prabticiible, embody in'the report ianyi subh sugges- 
tion',' other' than 'a suggestion to bmit' any portion, 
which shall be complied -vrith pply if made by a majority 
of the board. 

(7.) Heiahall editithe reports of the Congress, subject 
to any special resolution of the Central Board for t^ie- 
.time being., ., _ i 

(8.) On his death or resignation, if it takes place 
between the regular meetings of the United Board, his 
place shall be filled as the office committee direct till 
the next regular meeting of such board, which shall 
proceed to the appoin]tme;nt of another secretary, and 
provide as it thinks fit for the discharge of the duties 
of the office till such appointment is made. 

Transitional Bide. 

46. The members of the Central Board and the United 
Board, and the general secretary of the Co-operative 
Union aforesaid, at the time when these rules 'are 
registered, shall respectively exercise the functions 
and have the powers ascribed hereby to the boards and 

.general 'secretary hereinibefore mentioned as if they 
had been respectively elected and appointed hereunder. 

Conduct of Business and Application of Profits. 

47. The Union shciM ha,ve, in addition to the central 
offices, such branch offices in any part of the United 
Kingdom, with siich' , staffs respectively, having such 
duties and remuneration as ' the United Board, 
subject to any resolutions of the Congress or Central 
Board, may fix from time to time. ' 

^8. The United Board may harrow, subject to any re- 
solution of the Congress or Central Board, from any 
person or society, for the purposes of the union, suich 
sums of money,, not exceeding in . the whole two-thirds 
of the estimated income of the union from all sburces 
at the time of any such loan, at such rate qf , interest 
not exceeding five pounds per centum per annum, and 
on such terms of repayment as are agreed on, upon 
the security of bonds under the seal of the Union, 
attested as is prescribed by Rule 51 (2), and may make 
any said bond a continuing security for advances to be 
made to it by any society or person with which it may 
bank. The Union shall not receive any money on 
deposit. 

49. (1.) The services rendered hy the Union to its 
menibers shall, so far as its funds permit, be rendered 
in consideration of the contributions to be made by 
them under its rules, without further charge. " 

(2.) The profits of the Union arising out of any surphls 
of its income from all sources,, after providing for all 
expenses connected with the conduct of the said 
business, according to its rules, together with any 
sums which may be handed over to the, Union by tlje 
present co-operative union aforesaid, shall be carfjj^ 
to a reserve fund, which shall be applicable ixi snijih 
manner as the United Boftrd, subject to any resolution 
of the Congress or Central Board from time to tj^^e 
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•direct, for the promotion of co-operative action amobg 

■the members of the Union or the public generally — 

(1.) By means of grants either made to the various 

sections, or to any co-operative association or 

other body connected with any such section, 

■ ai :. Tinder such conditions as the board fixes from 

■ I time to time ; 

, :(2.) For the establishment or aid of any society ; 
(3.) Fori promoting the preparation, publication, or 

sale of any work on co-operative matters ; 

(4) For lectures, meetings, or any other means of 

; , propaganda; or any other operation they may 

judge expedient for promoting the spread of 

co-operation, or of education generally among 

the members of co-operative 'societies, or 

", for advancing or defending the interests of 

■ , societies members of the union ; 

r.- (5.) For combined action in connection with any 
association for the promotion of co-operation 
-> ■ in oiher countries ; 

f (6.) For travelling expenses connected iwith any such 
;,,■ acticm as aforesaid. 

.50. The United Board may invest, in its corporate 
iiame, any portion of the reserve fund, not appropriated 
as last aforesaid, in such manner as appears to be 
advantageous to the Union, so that no such investment 
be made in the shares of any compa'ny or society with 
tinlimited liability ; for which purposes the ■ members 
of the Central Board for the time being named in any 
such resolution as proxies for the union, shall be 
deemed to be members of the union during such time 
as any shares in which any such investment is made 
«tahd in their names respectively. 

VI. — Vaeious Fobmal EtiLES. 

. 51. (1.) The name of the Union shall be kept painted 
and affixed on the outside of every office or place in 
which the business of the union is carried on. in a 
.conspicuous position, in letters easily legible, and shall 
be engraven in legible characters on its seal, and shall 
be' mentioned in legible characters in all notices, 
advertisements, and other official publications of the 
Union, and in all bills of exchange, promissory notes^ 
indorsements, cheqneSj and orders for money and 
goods, purporting to be signed by or on behalf of the 
union, and in all bills of parcels, invoices, receipts, and 
letters of credit of the Union. 

-t (2.) The Union shall have a seal bearing the device of 
a .plate with the word " Union " in the centre, and the 
other words of its. name arranged in the margin. _ It 
«hall be in the custody of the general secretary, and 
shall be us^d only by a resolution of the United Board, 
attested by the signatures of the chairman and the 
gene'ral secretary, or their substitutes named' in the 
resolution. '- 

52. Copies of tJie S/ules.—lt shall be thei duty of the 

United Board to provide the sebretairy with a sufficient, 

number of copies of the rules td enable him to deliver 

to any person on demand a copy of such rules on 

payment of a sum not exceeding 6^. , and of the secretary 

to deliver such copies accordingly.' , 

, 53. Accounts.— 'The United BooA-d shall once at least in 

.Qvery year submit the accounts of the Union, together 

with a general statement of the same and all necessary 

vouchers up to the Slst December then last, for audit, 

either to one of the public auditors appointed, under the 

Industrial and Provident Societies Act, 1876, or to two 

or more persons appointed as auditors of the members 

by the Congress, and shall lay before every meeting 

of the Congress a balance sheet (which either may or 

may not be identical with the annual return, but must 

not be in contradiction to the same), showing the 

receipts and. expenditure, funds and effects of the 

Union, together with a statement of .the affairs pf 

the Union since the last ordinary meeting, and of their 

then .condition, ^uoh auditors shall have access to all 

tbe teooks and accounts of the Union, and shall examine 

eyfiry'ibalance shpet and anima,l return of the. receipts 

aji^ Expenditure, funds and effects ;of the Union, and 

s^?,]! verify the same with t^p accounts, and vouchers ; 

reMing thereto, and shall either sign the same as, 

found,. by theiiftisto be, correct, duly vouched); and. m , 

acoQrdance 'with Ig-w, or .^hall specially, repprj;,. to tte,. 

meeting of ther Union before which the. same is laid m' 

w£at respeotp^jjhey find it incorrect, unvouohed, or not ; 

in accordance yfXJih. law. 

54. The BooM and Accounts of the Union shall be open 
to the inspection i of • any member or person having an 
interest in the funds of the Union, at all reasonable ■ 



times, at the registered office of. the Union,- oi? at any 
place where the same are kept, subject to such regula- 
tions as to the time and manner of sttbh ; inspectionj as 
may be made from time to time by the Congress, 
and it shall Ije the duty of the secretary to produce 
them. . ;• 

55. Annual Beturns. — (1.) Every year before the 
1st June, the United Board shall cause the general 
secretary to send to the registrar the annual retarn, in 
the form prescribed by the Chief Registrar of Friendly 
Societies, required by the Industrial and Providetit 
Societies Act, 1876, of the number of members of the 
same up to the 31st December then last inclusively, 
and of the receipts and expenditure, funds and effects 
of the Union, as audited for submission to thfrOongress, 
showing separately the expenditure in 'respect of the 
several objects of the societ}', together with a copy of 
the auditors' report, if any. . ' 

(2.) Such return shall state whether the audit has 
been' conducted by a public auditor appointed undei- 
the Industrial and Provident Societies Act, 1876, and 
by whom ; and if such audit has been coudu'cted by 
any persons other than a public auditor, shall state the 
name, address, and calling or profession of each of such 
persons, and the manner in which, and the aiithority 
under which, they were respectively appointed. 

(3.) It shall be the duty of the United Board to provide 
the general secretary with a sufficient number of copies 
of the annual return for: supplying, gratuitously, every 
member or person interested in the funds of the Union, 
on his application, with, a copy of the last annual 
return of the Union for the time being ; and it shall be 
the duty of the secretary to supply such gratuitous 
copies on application accordingly. 

(4.) It shall be the duty of the United Board to keep 
a copy of the last balance sheet of the Union for the 
time being, together with the report of the auditors, 
if any, always hung up in a conspicuous place at the 
registered office of the Union. , ; , ' ■•-.. 

56. Inspection hy order of the Registrar. — It' 'shall be 
the right of one-fifth of the total number of members, 
or if the number of members shall at any time amoimt 
to 1,000, and shall not exceed 10,000, it shall be the 
right of 100 members, or if the number shall at any 
time exceed 10,000, it shall be the right of 500 members, 
by an application in writing to the Chief Registrar, 
signed' by them iii the forms respectively provided by 
the Treasury Kegulations in that behalf — 

(a.) To apply for the appointment of one or more 
, inspectors to examine into the affairs of the 
' Uhioii' and to report thereon ; ' 
(6.) To apply for the calling of a special 'meeting 
of 'the Central Board, which for this purpose 
shall have all the powers of the Congress. 
Every such application, shall be made upon such 
notice to the Union, and be supported by such evidence 
for the purpose of showing that the applicants have 
good reason for requiring snch inspection to be made, 
or meeting to be called, and that they are hoi actuated 
by malicious motives in their application, as the' Chief 
Registrar shall direct. 

57. Bissol^tion. — The Union may at any time be 
dissolved — 

(1.) By consent of three-fourths of the members, 
testified, by their signatures to some instru- 
. ment of dissplution in the form provlpjed by 
the Treasury Regulations in that behalf ; 

(2.) 6y any order made, as is provided by the 
Industrial and Provident Societies Act,il876. 

VII. — AiiTBEATiON OP Rules. 

58. (1.) Subject to clause (6), no new rule of the 
Union shall be made, nor sh£|,ll any rule be altered or 
resciiided, except by the vote of a majority of the 
delegates present at, the Cpngress at the time when 
the resolution for such alteration is passed. i ; 

(2.) No such proposal shall be brought before the 
Congress unless it proceeds from t|ie (Tnited J^oard, 
or some section, or hpti fewer than three members of 
the Union. • • '■ : ' ' ' 

(3.) All such proposals shall be sent to the central 
offid^ in'a distinct form, six weeks at least beforte thre 
meeting pf the Congress, ■ and- shall- be., printed and 
circillaljedjwith the announcement thereof. ' 

(4.) They shall be brpught o'n upon tlie second day 
of the Cpngress, after the discussion of the yeport, 
and iio 'amendments thereto" shall' be received, except 
such as are handed in to the chairman, with the name 
of the proposer and seconder, before the discussion 
commences. 
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(5.) Any sncli intended amendment, sent in to the 
general secretary seven days at latest before the 
meeting of the Congress, with the name of its proposer, 
shall be printed, so as to be distributed among the 
delegates. 

(6.) The special rules regulating nominations and 
elections in the sections may be varied or rescinded 
in a manner similar to that in which they may be 
made. 

59. No amendment is valid tintil it is registered. 

VIII. — Appendix. 
Special Rules for the Election of the Central Board. 

A. Ifb the Northern Section — 

60. The following rules are substituted for clauses 
(1), (2), (3), (4), (5), (6), and (7) of Rule 28:— 

(1.) The Northern Sectional District shall be divided 
into seven electoral districts, each comprising one of 
the following conference associations : — 1. North 
Northumberland. 2. South Northumberland. 3. 
Cumberland and Westmoreland. 4. West Durham and 
South Northnriiberland. 5. East Durham. 6. South 
Durham. 7. Part of South Durham and the North 
Riding of Yorkshire : 

Which shall respectively have such limits and com- 
prise such societies as the section determines by its 
resolutions from time to time. 
, (2.) Each conference association shall elect one 
representative to the section. 

(3.) In the course of the thirteenth week next 
preceding the Congress in each year, there shall be 
sent from the central office of the Union to all the 
societies in each of the conference associations which 
have contributed to the Union during the preceding 
Congress year, not leas than the minimum sum required 
by the mlej papers by which they may nominate a 
candidate for the section, as a representative from that 
particular association. 

(4.) No society can nominate more than one candidate, 
who must be a member of some society member of the 
Union belonging to the association for which he is 
nominated, but need not be a member of the society 
by which he is nominated. Should any nominated 
candidate be a member of more than one society in 
different districts, he shall have the choice of the 
district in which he prefers to stand election, but 
no candidate shall go to the poll in more than one 
district. 

(5.) Nomination papers must be returned to the 
ocntr.ll office within one calendar month from the date 
on which they are issued, otherwise they shall not be 
available for the ensuing election. 

(ft.) From the nomination papers shall be prepared 
voting papers, of which one shall be sent to each society 
member of the Union in the seven conference associa- 
tions which has contributed to the funds of the Union 
during the year ending March 31st, containing re- 
spectively the names of all the candidates nominated 
for the district in which the society is situated, 
arranged in alphabetical order, and assigning any 
candidate who has been nominated for more than one 
district to the district in which he has elected to 
stand. 

(7.) The representative of the district upon the 
northern section shall be, by virtue of his election, a 
member of the committee of the conference Association 
returning him to the Central Board. 

(8.) The arrangement of nominations, voting, and 
voii'ig papers, and the declaration of poll, shall be 
made in manner prescribed by Rule 28. 

B. In the North-western Section — 

61. The following rules are substituted for clauses 
(1), (2), (3), (4), (5), (6), and (7), of Rule 28:— 

(1.) The North-Western Sectional District shall be 
divided into twelve electoral districts, comprising the 
following fifteen conference associations ; — 

I. Cheshiee Division. — Electoral District 1., including 

(a) Macclesfield, (6) Chester ; 

II. Lakcashike Division. — Comprising Electoral Dis- 

trict 2. Bolton ; 3. Irwell and Rooh Dales, 
including (a) Rossendale, (6) Rochdale ; 
4. North-East Lancashire ; 5. North Ijanca- 
shire ; 6. Manchester ; 7. Oldham ; 

III. ToBKSHiKE Division. — Comprising 8. Airedale; 

9. Calderdale East, including (a) Dewsbury, 
(6) East Yorkshire; 10. Calderdale West; 
11. Colnedale ; 12. South Yorkshire ; 



which shall respectively have such limits and comprise 
such societies as the section determines by its resolu- 
tions from time to time. 

(2.) Each electoral district shall elect one representa- 
tive to the north-western sectioii. 

(3.) In the course of the thirteenth week preceding 
the Congress in each year, there shall be sent from the 
central office to every society in each electoral district 
which has contributed to the funds of the Union during 
the then current Congress year not less than the mini- 
mum sum required of it by Rule 10, a paper by which, 
it may nominate a candidate fcir the section as a 
representative for that district. 

(4.) No society can nominate more than one district 
candidate, t^o need not be a member of the society 
by which he is nominated, but must be a member of 
some society member of the Union situate in the 
district for which the nomination is made. Any person 
nominated as candidate in more than one electoral 
district shall have the choice of the district in which he- 
prefers to go to the poll ; but no candidate shall go to- 
the poll at the same election in more than one electoral 
district. 

(5.) Nomination papers must be returned to the 
central office within one calendar month from the date 
on which they are issued. A nomination paper not so 
returned shall not be available for the coming election, 

(6.) If any candidate has been nominated for mor^ 
than one district, the names of the respective districts, 
and the time within which the candidate must notify 
his choice to the central office, shall be communicated 
to him as soon as is practicable. 

(7.) From the nomination papers there shall be pre- 
pared voting papers, of which one shall be sent to each 
society member of the Union in the electoral districts 
above mentioned which has contributed to the funds 
of the Union in the year ending March 31st not less 
than the sum stated in Rule 10, and which shall res. 
spectively • contain the names of all the candidates' 
nominated for the electoral district where the society, 
is situate, and shall assign any candidate who has been 
nominated for more than one such district to the 
district selected by him ; or if he has not n^ade known, 
his choice by the last day allowed for that purpose, to 
the district first in numerical order. 

(8.) No society shall vote for more than one candi- 
date. Voting papers not conformable to this rule shall 
not be counted by the scrutineers. 

(9.) The arrangement of nomination and voting 
papers, and the declaration of the poll, shall be made' 
in manner prescribed by Rule 28, so far as its provisions) 
are" not hereby expressly altered. 

(10-) The three remaining members of the sectioit 
shall be elected by the votes of all the societies mem- 
bers of ttie Union in the section, under Rule 28, which 
shall apply and be limited to the three members to be- 
so selected. 

(11.) The north-western section for the time being: 
pay. by a vote, of two-thirds of the whole number of 
its members, constitute the societies included in the- 
Chester, Rossendale, and East Yorkshire Conference 
Associations respectively, into electoral districts, in 
which case the societies so constituted shall elect one 
of the three sectional members under clauses 2 to 9, as 
a district member, and the number of members to be' 
elected under clause 10 shall be correspondingly 
diminished. 

(12.) Subject to any direction hereafter given by the^ 
board, the nomination and voting papers to be issued 
for the elections to the board shall be in such forni as ' 
the said section from time to time determines. 

Form of Transfer. 

62. Transfers shall be in the form following, or as- 
near thereto as the circumstances admit : 

This instrwment, made the day of 

between the Society, Limited, of the- 

first part, and the Society, Limited, of 

the second part, herein-after respectively called the 
vendor and purchaser, wiinesseth that in consideration 
of . paid by the vendor to the purchaser, the 

receipt whereof the vendor hereby acknowledges, the 
vendor with the consent of the United Board, testified by 
the signature of its sebretary hereto, herelDy transfers 
to the purchaser the share in the Co-operative Union, ' 
Limited, now standing in the name of the vendor, to- 
hold the said share on the same conditions on which it 
is now held by the vendor, and that the purchaser 
hereby accepts the said share subject to the ' said 
conditions. In witness whereof the undermentioned 
officers of the said societies and of the United Board- 
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have, on behalf of the said societies and by the direc- 
tion of the said board respectively, set their hands tho 
year and day first aforesaid. 



Secretary of the Vendor. 
Secretary of the Pwchaser. 
Secretary of the United Board. 



a. sootton, 

Henet Robinson Bailey. 

James Johnson. 

Jbo. T. W. Mitchell. 

J. Deans. 

Benjamin Jones. 

E. Waknb. 

E. Vansittakt NEALe, 

Secretary. 



Acknowledgment of Eegistby of Society. 

The Co-oPEKATiVE Union, Limited, is registered 
under the Industrial and Provident Societies' Act, 
1876, this 20th day of July 1889. 

J. M. L. 

Copy kept. — J. M. L. 



Aoltnowledgment of Regi'stry of Amendment of Rules. 

Eules 33 (la) aiid 44 (5). 

The foregoing Amendment of the Eules of the Co- 
CPBKATivE Union, Limited, is registered under the 
Industrial and Provident Societies Act, 187fi, this 
16th day of September 1891. 

E. W. B. 

Copy kept.— E. W. B. 
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Eastern Lodge, Brighton, 
November 15th, 1892. 
Mt deau Sir, 

Please lay before the Eoyal Commission on 
Labour the enclosed communication addressed to 
them. 

Tours faithfully. 
To Geoffrey Drage, Esq. G. J. Holyoakb. 



To THE Royal Commission on Labour. 

My Loed and Gentlemen, 

The commercial features of distributive and 
productive co-operation have been brought before your 
notice. In the opinion of the Commission enough for 
its purpose may have been already considered. But 
the principles of the co-operative movement, in their 
relation to the hostility of labour to capital, appear not 
to have been distinctively put before you. 

Having been familiar with co-operation as it is 
known now, previously to its recommencement in 
1844, and connected with it oflBcially continuously 
since its organisation in 1869, I beg to submit for the 
infoimation of the Commission the following brief 
statement. 

Co-operation began in the desire to establish indus- 
trial cities in which there should be common labour, 
common proper ty, and common responsibility; in 
which subsistence, instruction, recreation, and ultimate 
competence should be the result of the common 
industry. 

To procure capital for the commencement of these 
cities co-operative societies were devised, and to this 
end (in 1844) it was resolved that the profits of the 
the store should be divided among the purchasers and 
the profits of the workshop among the workers. 

The larger and more valid part of co-operation is 
that which makes the workman a participant in the 
profit of the workshop. It is only by substantial and 
equitable participation in the gains of capital and 
labour that the aniagonism between them can be 
dissolved. 

The co-operative store is a social and pecuniary 
advantage to the household and increases the income 
of the family by making its expenditure go further. 

The co-operation now established has grown by 
virtue of one feature — the distribution of profits among 
purchasers. But it does not touch the problem of 
labour and capital. 

The co-operative workshop seeks to increase the 
wages of those who labour, by taking them out of the 
class of hirelings and transferring them to the class 
where the dignity of self-employment prevails, and 
where the total profits made are equitably shared. 

Workshop co-operation has, therefore, a message to 
labour everywhere, calculated to raise the position of 
■workers as a class in a degree not even attempted by 
trade unions. Trades unionism is war with employers. 
Co-operative industry is concert with capital. 

It is in Scotland and not in England that organised 
co-operation exists. Scottish co-operators believe in 



the expedience of principles. The Commission has been 
told that this is not thought " good business " to do 
this in England. 

Where self-employment is at present, and may for a 
long time be, impossible, those of this way of thinking 
look to the advantages of partnerships of industry, 
where working people shall be accorded a share of 
profits in addition to their wages. 

Co-operative workshops and industrial partnerships 
increase the wages of workers and improve their 
character by interesting them in the success of the 
business in which they are engaged, and by enlisting 
their skill and goodwill in their work, which under the 
system of hired wages are, as a rule, seldom brought 
into action. 

Those who think that justice should rule in industry, 
maintain that profit-sharing is equity and is a right of 
labour, for if the workman, whose labour mainly 
creates profit, has no right to a share of it, no man has 
a right to anything, since there can be no right to 
property so sacred as that of having earned it by honest 
and arduous industry. 

We do not say that any workman is entitled to 
another's property, but we do say that he is entitled 
to his own. We regard his labour as his property and 
as much entitled to interest as capital is. 

Under competition the adulterations of the workshop 
are threefold : — 

1. In the quality of the material used. 

2. In the quality of the workmanship. 

3. In the adulteration of the character of the work- 

people who are, as a rule, subject to a daily 
conspiracy of employers, foremen, and sweaters 
to extract from the workers more labour than is 
paid for. 
Though all wealth is accumulated labour the accu- 
mulation is found in the hands of those who do not 
labour. Co-operation was designed to remedy this 
inequality. 

Co-operation is a new form of industry which attains 
competency without mendicancy, and effaces inequality 
by equalising the fortunes of the industrious. 

An argument in defence of capital and its uses as a 
condition of civilisation is not needed by us. Co- 
operators never doubted it. We are creators of capital. 
We never doubt thau capital, honestly earned, equit- 
ably employed and equitably shared, is the nursing 
mother of all progress. 

Co-operation proceeds by self-help, not by State 
help ; by reason, not by constraint. It always shares 
losses as well as profits. The stores make the fortunes 
of countless shopkeepers, and the workshop will in 
like manner make the fortunes of manufacturers. 

Co-operation begins in enthusiasm for the equal good 
of others ; it is continued by dividends. To care for 
the welfare of others means conversion and education . 
Eew, comparatively, undergo this conversion, and fewe 
remain in the school in which consideration for other 
is taught. Only superior natures can permanently 
promote the good of those they dislike. 

Geqbge Jacob Holtoake. 
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London Chamber of Commerce — Incorporated, 



Botolph House, Eastcheap, London, E.G., 
July 25th, 1892. 
Deai, Sie, 

The London Chamher of Commeroe has been 

requested ,by the Second, Congress of Chambers of 

Commerce of the British Empire, which was held in 

Merchant Taylors' Hall on, the 28th, 29th, and 30th 

of June and 1st of July, to take steps to carry out the 

resolution passed thereat. It is therefore my duty to 

convey to the Eoyal Commission on Labour the 

following resolution, which was carried unanimously 

at this Congress, viz. : — 

■' That the frequent recurrence of labour disputes 

has caused and is causing great damage to the 

commercial and manufacturing interests of the 

Empire. That it is extremely desira.ble, in the, best, 

interests, both of employers and employed, that the 

re-adjustment of the rates and conditions of labour, 

which from time to time are inevitable, should be 

brought about without the wasteful and calamitous 

results proceeding from strikes and lock-outs. And 



that this Congress strongly recommends the forma- 
tion of properly constituted boards of labour 
conciliation and arbitration in all important centres 
of industry and commerce throughout the Empire." 
This resolution was proposed by Mr, S. B. Boulton 
(the Chairman of the London Conciliation Board), 
seconded by Mr. T. P. Pirth, J.El (Heckmondwike), 
and supported by Mr. Dibbs (the Premier of New 
South Wales), Mr. F. T. Eeed (Leith), Mr. B. Plummer 
(Newcastle-on-Tyne), Mr. W. Fiqlding (Premier of ■ 
Nova Scotia), and- Lord B^assey, who occupied the 
chair, in the temporary absence of Sir John Lubbock, 
the President of the Congress. 

I am, &c. 

Kenbic B. Mueeay, 
— ._.,., Secretary. 

The Secretary, 
Eoyal Commission on Labour, 
Parliament Street, S.W. 
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Proposal re State Board of Arbitration. 



HT T o April 1891. 

My LOEDS AND.GllNILEMEN, , . . , 

J beg most respectfully to submit to your notice 
the following proposals referring to the establishment 
of a State Board of Arbitrators. . 

The many labour disputes that have taken place 
during the past few years, some of which have covered 
a period of several months, render it necessary that, if 
possible, steps should be taken to prevent the long 
continuance of 'labour disputes in the interests of all 
concerned. 

In many districts boards of conciliation and. arbitra- 
tion have been established on voluntary lines, and it 
is desirable that every distiict should be urged to 
establish such boards ; but over and above all these 
there is now required a State Board, who shall be 
empowered; to inquire into the causes of disputes, and 
give a decision, stating the terms upon which the 
dispute shall be closed. Such decision to be binding 
for such time as may be agreed upon by the parties 
affected, but in no case fo^ less than three, months. 

Therpfoi:e 1 venture to propose, for the consideration 
of the Comm^ssipn-r 

That In connection with the Labour Department of 
the Board of Trade, or as a new ibepartment of State, 
there be established a State Bpard of Arbitration as 
follows : — 

- ■ ■ Wwmher, and how elected. 

The Arbitration Board to consist of thirteen persons, 
six of whoih should be elected or appointed by the 



capitalists or employers, six to be elected hy the 
workers through the agency of the trade and la,bour 
orgaaisations, and these 12 to appoiat a ohairmsln. 

.Y', ' Duties. , ' ■ ' 

That upon an invitation from an employer enaploying 
not les? than 15 persops, or from a majority of the 
persons employed, the Boao-d shall investiga,te into rthp 
causes of a disptite expected to break out, and stall, 
if possible, prevent the same ; or, a dispute having 
broken out, shall immediately proceed to investigate 
the causes, and close the difficulty, if invited either 
by the employer, a majority of the workers .who, have 
left work, or by a local board of arbitration or 
conciliation to ,whpmsthe matter may have been 
referred. , , ■ 

It shall be the duty of the employer tp notify the 
State Bpard. of Arbiiafation of the existeups of the 
dispute, a^d on i the siyth day of ^ such ' dispute 
(irrespective of whether tlie employers or worKe!r4 
request them) the, .State . Bpard. ; shall proceed' ^to 
locality, investigate, &.O., and, instriici the workers 
to return to ;Work under old conditions, pending th^ir, 
investigation and decision, which sht^li be given withm 
one week. , 

The decision of the Board to be binding for such 
period as may be agreed upon by the parties affected, 
but in no, case for less than three months. ' 

■ , ; Tom Man'i^.^-. 
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Clarendon Buildings, Tifehebam Street, 
' Liverpool, 

6th July 1891. 
Mt Lokd, 

It is With much pleasure that I send you a copy 
of the resolution which was passed at a meeting of thfe ' 
Provisional Board of Conciliation and Arbitratiton f or 
Liverpool aild District, proposed by Thomas Holder, 
Esq., J.P., ex-mayor of Liverpool, seconded by W. B. 
Bowring, ' Esiq.,- J;P., and siljpported by Mr. Thomas' 
Connerty of the Sailors and Piremen's Union and other 
members, and carried unanimously. Our Board is 
firmly convinced that the time is rapidly approaching 



when boards of cdncMiation and arbitration will be 

formed in all the leading laboai- centres, as pul^lic 

opinion, especially amongst the working cksses is, 

growing in .favour of these methods of settling the 

grievances that may: arise: in the various departments/ 

rather than, by having recourse to the disastrous polfcy 

offitrikes, and, this Board hopes, that the influence 6ff 

the Q-ovemmentwill also be given in this direotion.i!i- .r 

I have, &c. , :; ■, , - ; 

; (Signed) Aj A. Paion, . s 

.' liOAairrami, Provisional Board of - 

'■-• w ■ -: Conciliation and- Arbitrationi- » 

The Eight Honourable The Earl of Derby. 
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(Copy ov Eesoltttion.) 

Moyed by Mr. Thos. Holder, J.P., seconded by Mr. 
W. B. Bowring, J.P., member of the Mersey Dock 
Board, supported by Bancroft Cooke, Esq., a^d Mr. 
Thomas Connerty : ' , ,; 

" That this committee of employers and employed, 
elected at a public meeting for tiie' purpose of pro- 



moting the establishment of one or more boards , of 
conciliation and arbitration for the settlement of labour 
disputes in Liverpool, strongly recommends the recog- 
nition by the State of suob boards throughout the 
country, in order to prevent the injuries inflicted upon 
trade and industries through strikes and lock-outs."^ 
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National Laboue Bureap. 



Association of Chambers of Commerce 
of the United Kingclbm, 
., 1, Great College Street, 
.. Westminster, 8. W. 

Sir, .. '■ 17th March 1892. , 

I am desired by the Executive Council to forward 

you the following ^^Bolution which was unanimously 

adopted at the annual jueeting of this .association last 

week, on the motion of the Hon. Sir, Stafford North^ 

cote, Bart., M.P.:— :;, 

, "That, in, view of the embarrassment and loss of 

trade, and the inconvenience suffered by many of 

.1 the working, class, resulting from the absence of a 

'. -. general system of communication betweea em- 

ployers of labour and the unemployed in the various 

; ■ branches of industry throughout the kingdom, it is 

desirable that labour bureaus or labour registries 

■':.', be organized wherever practicable; and that; the 



attention of , the Eoyal Commission on Labour be 

invited to this subject, with, the suggestion that 

they obtaiil information as to existing agencies of 

this, kind, for the ptirpbse, of formulating a' plan 

for the establishment of' a , National. Labour 

Bureau." ' ' 

The Executive Council desire that the above resolution 

should be communicated to the members of the Eoyal 

Commission on Labour, in order that they may cohsider 

the advisability of taking steps for. the purpose of 

obtaining information as to existing labour agencies. 

I may add that the Exeter Chamber of ..Coinmercs 
has taken considerable intferest in this question. 

I am, &c. 
(Signed) James Hole. 
The Secretary, 
Royal Commission on Labour, 
, jParliamenl^ Street, S.^V. 
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An Eight Hotjks Bill in the form of an Amendment 
of the Pactokt .A.CTS with Further Provisions for 
the Improvement of the .Conditions of Labour. 

Introduction. 

The Bill submitted in this pa;mphlet was drafted by 
the Political Committee of the Pabian Society in 
Novembei:, 1889, with the object of embodying in 
precise and Parliamentary terms certain familiar 
demands for the democratic regulation of industry. 
The committee expressed in its clauses only proposals 
for legislative reform which are plainly within the 
limmediate scope of practical politics. Their aim was, 
first, to- supply both advocates and opponents of the 
.^imitation of the working day with a model of an 
Eight Hours Bill, which might serve as a test for 
Parliamentaiy candidates j and' as an illustration of the 
method in which our existing political machinery can 
be applied to enforce such limitatiun; and, secondly, 
to formulate amendments most pressingly required for 
the extension of the benefits of the Acts already 
protecting and ordering labour for the common good, 
and for ensuring their efficiency where their provisions 
have been found to fail. 

The Bill, accordingly, is divided into two parts. 
The first, which is concerned exclusively with the 
regulation of hours, is largely (like the second) a 
development and amendment of laws already in force. 
But while it enacts a limitation of hours in certain 
.employments already regulated by the State, and 
enables such limitation to be imposed in all privileged 
undertakings and monopolies,, i,t (Undertakes no moi;e., 
w^tli regard to other employmlents, tha/u' to guarantee 
to the workers the power to enforce a similar restric- 
tion, without the need of any further , law making, as 
soon as they shall themselyes desire to do so. 

The notes which are appended to the various clauses 
are confined for the most part to references to .existing 
laws and precedents, and to explanations of the 
principles followed in novel prpyi^qnj., iSfo' attem,pt 
has been made ^o deyelop the general arguments for 
'tne restriction of hours of labour, or for, inteifferehce 
with the arrangements of employers. ; Siich an, under- 
t^rking is outside the scope of- this .pamphlet. Its 



intentions will be fulfilled if it supplies a formulation 
of this policy sufficiently precise and practical to 
render it impossible for " business men," officials, or 
pplitipians to evade the issues raised on the ground of 
their vagueness or Utopianism. The general | argu- 
ments on the subject may be gathered from the 
publications named on page 16.* : ,, ^, 

. No uniform Act of Parliament can deal with all 
pccupajtipns, and this Bill, if it became the law of 
England, would not of itself secure an eight hours day 
fqr every worker. But if this Bill proposes a,s much as 
can forthwith be done by law, and if what it proposes 
can all forthwith be done, legislation fpunded upon it 
plight . claim an honourable place in the file, of 
industrial enactments, and, as with all such legislatipij., 
its actual working oply can teach what is the best 
direption for further application of its principles. 

The adoption, wholly or in part, by the London 
Liberal and Badical Union, the Metropolitan Radical 
Federation, the London Trades Council, and most of 
the London Working Men's Clubs of the general 
principle of this dtaft Bill, as well as the enormous 
" Bight Hours Demonstration" in Hyde Pa^k on 
May 4th, 1890, sufficiently indicate tbe progress of the 
movement. , 



A Bill, entitled an Act to amend tlie Faatory and 
■ ' Worhshop. Act, 1878, and to prevent Excessive Hours 
ofLahOwir. ■ : , 

PltELIMINAHy. 

1. This Act may be cited as the Hours of Labour 
Act, 1890, and shall, except as regards the sixth 
section, be read and construed as one with the Factory 
and Workshop Act, 1878* and the Acts amending the 
same, i' • ■* ' ^ 

The whole Bill appliesj' like the existing Factory 
Acts, to Scotland and Ireland, as well as' to 
England and Wales. 
The sixth clause, relating to mines, will more con- 
veniently be incorporated in the Mines Regulation 
Acts, so as to be enforced by the Mine Inspectors. 
The definitions Of terms are given in the Factory Act 
of 1878. ' 
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2. This Act shall come into operalioa on the first of 
January 1891. 

Pabi I. 

The Normal Bay oMd Week. 

3. In contracts for the hire of labour, or the employ- 
ment of personal service in any capacity, a day shall, 
unless otherwise specified, be deemed to mean a period 
of eight -working hours, and a week, shall be deemed to 
mean a period oi forty-eight working hours. 

This is already law in various American States, such 
as New York, Illinois, California, and Wisconsin. 
In others, such as Pennsylvania, Ohio, New 
Hampshire, Rhode Island, Maine, Michigan, and 
Nebraska, ten hours is the normal day. {See " First 
Ajmual Report of the Federal " Commissioners 
of Labour, 1886.") To these may be added Florida 
(ten hours), Indiana and Connecticut (eight hours). 
(Bee Foreign Office Report, 0— 5886.) 

The clause would not 'prevent agreements to work 
for a longer period : hence it w3l, in itself, only be 
useful as declaring the public opinion as to the 
proper maximum hours of labour, and as a means 
of thereby bringing about a voluntary shortening 
of hours where they exceed this maximum. 

" Overtime " would therefore not be universally 
prohibited, but the remaining clauses of the Bill 
roake no distinction between " time " and " over- 
time," and where they apply, " overtime " will be 
forbidden, except in the emergencies provided for 
in clauses 4, 5, and 6. 

For Government Servants. 

4 No person employed under the Crown in the 
United Kingdom in any department of the public 
service, other than military or navnl, or by any county 
council, municipal corporation, vestry, local sanitary 
authority, school board, board of guardians of the poor, 
dock or harbour trustees, disti-ict board of works, 
district council, improvement commissioners, commis- 
sioners of sewers, of public libraries, or of baths and 
wash-houses, or by any other public administrative 
authority, shall, except in cases of special unforeseen 
emergency, be employed for a longer period than eight 
hours in any one day, nor for more than forty-eight hours 
in any one week; provided that in cases of public 
emergency a Secretary of State shall have power, by 
order published in the "London Gazette," to suspend, 
for such employments and for such period as may be 
specified in such order, the operation of this section. 

Any public officer ordering or requiring any person 
in public employment to remain at work for a period 
in excess of either of those herein specified, except in 
case of special unforeseen emergency, shall bo liable 
to a fine not exceeding ten pounds. 

Any public authority, or the principal officer of any 
department of the public service, employing or 
permitting to be employed by reason of special unfore- 
seen emergency, any person in excess of either of the 
periods herein specified, shall report the fact within 
seven days to Secretary of State, and a complete list 
of such cases shall be laid before both Houses of 
Parliament once in each year. 

This is already law in the States of New York and 
California ; but in the former case " overtime " is 
permitted. (First Annual Report of Federal Oom- 
vdssioner of Labour, 1886 ; see also 0. — 5866.) 
United States Statutes, c. 43, sec. 3738, enacts it 
for labourers employed on Government works, in 
navy yards, &c. (seep. 56 of 0. — 5866). Maryland 
law limits the working day in the State tobacco 
warehouses to ten hours (p. 55 of C. — 6866). The 
Royal Commission on Labour and Capital in 
Canada recommended that all Government work 
should be subject to a maximum of nine hours per 
day. Eight hours is fixed by law for Government 
works in Victoria. (Sir 0. W. Dilke's " Problems 
of Greater Britain," vol. ii., p. 286.) The hours 
are the same in the Portuguese Government 
tobacco factories. (" Times," 3rd May, 1890.) 

Provision is made jn the clause for " overtime " in 
case of" special unforeseen emergency," but every 
such case must be reported and published. In 
case moreover of "public emergency," as in the 
existing Factory Act, a Secretary of State will be 
able to suspend the operations of the whole section, 
but the order must be published. At present he 
has power to exempt from the existing Acts 
Government factories (see sec. 93 of 41 Vict. c. 16.) ; 



and this power is frequently exercised without the 
knowledge of the public. 

Besides preventing excessive tours in any one 
department, the clause will also put a stop to the 
practice which prevails in the Post Office, Inland 
Revenue, and Customs Departments, of taking on, 
as casual workers or " glut men," or even for the 
performance of the regular work of the depai*t- 
ment, persons who have already done a day's work 
in one of the other departments. This re-engage- 
ment of exhausted workers is obviously a fraud on 
the public. 

The principle of this clause has been adopted by the 
London Liberal and Radical Union, the Metro- 
politan Radical Federation, and by all parties to 
the great " Eight Hours Demonstration " in London 
on 4tfa May 1890. 

For Railway Servants. 

5. No person employed wholly or mainly to work 
railway signals or points shall be employed continu- 
ously for more than eight hours, nor for more than 
forty-eight hours in any one week. 

No person employed as engine-driver, fireman, guard 
or wholly or mainly in shunting, on any railway, shall 
be employed continuously for more than twelve hours, 
nor for more than forty-eight hours in any one week. 

The general manager of' any railway company 
employing or permitting to be employed any person in 
contravention of this section shall be liable on con- 
viction thereof to a fing not exceeding one hundred 
pounds for each such contravention. 

Provided that in any case in which the employment 
of persons to work railway signals or points, or as 
engine-drivers, firemen, or guards, or in shunting, for 
longer periods than is permitted by this section is by 
reason of some special and unforeseen emergency 
necessary for the public safety, it shall be lawful for a 
Secretary of State, on a report made within geye.i days 
by the general manager or secretary of the railway 
company acting in contravention of this section, to 
direct that no legal proceedings should be taken in the 
case of the particular contravention so reported. 

A list of the cages in Which any such direction has 
been issued by a Secretary of State under this section 
shall be laid before both Houses of Parliament once in 
each year. 
The Amalgamated Society of Railway Servants 
strongly supports the immediate restriction by law 
of their present excessive hours. The General 
Railway Workers' Union has been formed mainly 
to secure this boon. Particulars of their over-work 
are given in the official return, H.L. 33 of 1889 
(6d.). It is generally admitted that considerations 
of public safety, especially in the case of signalmen 
and pointsmen, clearly warrant prompt public 
intervention; and the Railways' Regulation Act 
of 1889 (52 & 63 Vict. c. 57, sec. 4) recognises this 
principle by requiring an annual return of oases in 
which any man has been 'continuously employed 
for more than a number of hours to be specified by 
the Board of Trade. 
This clause will only apply to certain classes of 
railway servants, in whose cases the consideration 
of public safety is most prominent. Other railway 
servants can obtain a legal limitation of their 
hours of labour under clause 7 (trade option).. 
A precedent for the legal limitation of the hours of 
railway servants is given by the State of Minnesota, 
where the law forbids the employment of locomo- 
tive engineers or fireman for more than eighteen 
hours in one day ! (" First Annual Report of Federal 
Commissioner of Labour," 1886, p. 469.) 

For Miners. 

6. No person shall be employed underground for 
hire in any mine for a longer period than eight hours in 
any one day, nor than forty-eight hours in any one week. 

The period of employment underground in a mine 
shall, for the purpose of this section, be deemed to be 
the whole period from the time of leaving the surface of 
the ground to descend 'the mine, to the time of return 
to the surface of the ground after cessation of work. 

The manager of any mine employing or permitting 
to be employed any person in contravention of this 
section shall, on conviction thereof, be liable to a fine 
not exceeding one hundred pounds for each such 
contravention. 

In any cases in which, through accident or other 
unforeseen emergency, any person may be employed 



APPENDIX.-^WHOLE COMMISSION. 



329 



imderground for a longer period than is proscribed, by 
this section, a special report may, within seven dft/ye 
thereof, be made to a Secretary of State by the 
manager of the mine, and a Secretary of State may, if 
he thi^kp fit, thereupon direct that no prosecution shall 
be instituted in respect of the particular offence so 
reported. 

A list of the cases in which such direction has been 
issued by a Secretary of State under this section shall 
be laid before both Houses of Parliament once in each 
year. 

This section shall be read as one with, and be 
deemed to be incorporated in, the Coal Mines 
Hegulation Act, 1887, and the Metalliferous Mines 
Act, 1872. 

Labour in mines is already subject to a special code 
of law, dating from 1842 ; but boys of twelve work 
underground (half-time), and youths and men are 
not protected from having to remain at work 
underground for long hours. The coal hewers in 
Northumberland, Durham, and the Bast of Scot- 
land have already brought down their working 
houi-a ; but elsewhere they still often work much 
longer than eight hours underground ; and the 
accessory workers in the mine are usually even 
less fortunate. It is computed that less than a 
fourth of the coal miners yet enjoy an eight hours' 
day. They are practically unanimous in favour 
of the " eight hours movement." Their National 
conference at Birmingham in October 1889 passed 
the resolution in its favour by 93 to 13 (see 
" Times " report, October 12, 1889), and was 
cordially in favour of Mr. Cunninghame Graham's 
Bill. A clause liiliiting the hours of work under 
ground to eight . per day was proposed in Com- 
mittee of the House of Commons on the " Coal 
Mines Regulation Act, 1887," and was only 
rejected by 105 votes (see Hansard, vol. 319, 
pp. 899-912), although the " labour members " 
declined to vote in the absence of a "mandate." 
Since then the Trades Union Congress has voted 
by a large majority " an Eight Hours Bill for 
Miners " (" Times " report of Dundee meeting, 7th 
September 1889). The Miners' National Conference 
again affirmed their demand for legislation at their 
meeting in February 1890, and at their April 
meeting they censured the Parliamentary Com- 
mittee of the Trades Union Congress for its neglect 
to act on the Dundee mandate. 

The clause will not apply to Cornish or other miners 
not employed for hire, who work as ' ' adventurers " 
on their own account. 

The legal limitation of the hours of adult labour in 
mines is not without precedent. In Austria no 
shift may exceed 1'2 hours ; in France the 1848 
legal maximum of 12 hours is fully effective as 
regards mines (see C. — 5866, pp. 2 and 17) ; in the 
United States the Maryland Act of 1886 fixes the 
maximum hours of miners at 10 per day, " unless 
by special contract" (p. 466 of "First Annual 
Eeport of Federal Commissioner of Labour, 1886 ; " 
compare p. 55 of 0. — 5866). 

By Trade Option. 

7. Where it is proved to the satisfaction of a 
Secretary of State that a majority of the persons 
employed throughout the United Kingdom in any one 
trade or occupation are in favour of the maximum 
hours of labour per week in that trade or oacupation 
being fixed hy law, or, if already so fixed, being altered 
by law, he shall, by order made under this part of the 
Act, declare a maximum number of hours per day or 
per week for such trade or occupation, and after the 
expiration of three months from the date of publication 
of such order any person employed in contravention 
thereof shall be deemed to be employed in contra- 
vention of this Act, and the person so employing him 
or permitting him to be so employed shall be liable on 
conviction thereof to a fine not exceeding ten pounds 
for each such contravention. 

A Secretary of State shall have power, in order to 
satisfy himself of the desire of the persons employed 
in any trade or occupation as aforesaid, to cause a 
public inquiry to be held in the principal district or 
districts in which such trade or occupation is carried 
on, or to cause a poll to be taken of the persons 
employed in such trade or occupation, or to take ^uohi 
other means as he may deem fit. 

For the purpose of this section, persons employed in 
any trade or oooupatipn shall b^ taken to piean ^U 
T 78448. 



persons employed for hire, or actually performing 
labour in any capacity, in such trade or occupation, 
whether already subject to the provisions of the 
Factory and Workshop Act, 1878, or of this Act, or 
not. 

No order made in pursuance of this section shall 
declare a maximum number of hours of labour per 
week in excess ot fifty-four. 

It shall be the duty of a Secretary of State to 
institute an inquiry, in such manner as he may deem 
fit, with a view to the consideration of the expediency 
of making an order under this part of the Act, in each 
of the following cases, viz. : — 

(a.) Whenever he shall have reason to believe that 
excessive hoars of labour prevail in any trade 
or occupation. 

(6.) Whenever he shall be requested to do so by the 
committee or other executive body of any duly 
registered trades union, or, in the case of 
there being no duly registered trades union 
in the trade or occupation in respect of which 
the application is made, by the committee or 
other executive body of any trades council, 
trades union congress, or other association or 
federation of trades .unions. 

Provided that a Secretary of State shall not, except 
for special reasons approved by him, institute any such 
inquiry within a period of twelve nhonths from the date 
of the holding of any previous inquiry in respect of the 
same trade or occupation. 

This clause enables the legal limitation of the hours 
of labour to be introduced in any trade as soon 
as a majority of the workers desire it. It provides 
for the case in which a majority of the workers 
are compelled, to work against their wish, by the 
obstinacy or disloyalty of the minority, which 
prevents an effective strike. In such a case, as 
John Stuart Mill pointed out ("Principles of 
Political Economy," book v., ch. xi., s. 12, pp. 
581-2), the interference of law is required. On 
similar grounds Mill supported the continuance 
of the legal enforcement of a weekly day of rest 
(Mill's " Liberty," p. 53, cheap edition). The 
principle has received the endorsement of Pro- 
fessor Henry Sidgwij3k ("Principles of Political 
Economy," book iii., «h. ii., p. 422", 1883). 

The clause could not practically be put in force in 
any trade until a prolonged discussion had 
convinced a considerable majority of the workers 
of its advantage ; and by that time the minority 
would have become prepared to acquiesce in the 
law, and the employers would have been able to 
make arrangements to avoid any inconvenience 
from the change. 

The clause provides that the labourers, and all other 
workers in the trade, should be able to take part 
in the decision and share in the benefit. By this 
means the advantages which the skilled and 
organised workers can now sometimes obtain by 
combination, would be extended to their less 
fortunate colleagues. 

The employer, if actually performing labour in the 
trade, is not excluded from participation in the 
decision. 

The benefits of the clause are available for the 
workers in the occupations specially provided for 
in clauses 4, 5, 6, and 8, if they like to exercise 
their option. 

By providing that the initiative may be taken by 
the workers themselves approaching the Home 
Secretary through some representative organisa- 
tion of their own, the clause will promoiie the 
organisation of labour, and make the aid of the 
Stvtte practically conditional upon the workers 
first using their opportunities of self-help, as far 
as is either possible or — having regard to the 
interests of the rest of the community — socially 
expedient. At the same time it permits the 
Home Secretary to step in to the relief of those 
exceptionally unfortunate workers who, by their 
condition or the circumstances of their employ- 
ment, arc hindered from associating for the 
purpose of discussing their position. 

The final decision, which must necessarily be given 
to some public officer, is left with a Secretary of 
State (meaning the Home Secrelary), because his 
subordination to the House of Commons affords, 
at present; the only practicable means of exercising 
public i supervision and control over the awar4 ; 
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and becauBe he is the officer entrnstedi with the 
general administration of the Factory Acts. 

'Chere are varions precedents, besides those cited in 
the notes to clauses 4, 5, and 8, for the legal 
limitation of the hours of adult male workers. 
AustriE^n laWi Kmits the hours in factories to eleven 
per day for men as well as women, with certain 
exceptional extensions. Hungary enforces meal 
times and relief for night shifts. The Prench law 
of 1848, prescribing a universal maximum of twelve 
hours, is ^till ip force, though modified by Imperial 
decrees ; by Circular of 25 November 1885, it was 
held to apply to all factories employing pow^r^ and 
having twenty hands in anyone shed. Switzerland 
forbids work rot more than eleven hours a day, less an 
hour for meals, ■frith pei'mission to apply for special 
exceptions not exceeding a fortnight. (Foreign 
Office Reports, G.— 5866.) The legal prohibition of 
labour on Sundays is very general. The; i labour of 
adult women is usually specially regulated. 

It is now widely admitted that there is no insuperable 
objection in principle to regulating male adult 
labour. Jevons (late Professor of Political Economy 
at University College, London) sums up the matter 
in his book " The State in Belation to Labour" 
(p. 65), referring to the incipient movement for an 
" Eight Hours Bill :" " I see nothing, therefore, to 
" forbid the 'State interfering in tKe matter if it 
■' could be clearly shown that the ei/isting customs 
" are injurious' to health, and that there is no other 
'■ probable remedy. Neither principle, experience, 
" or precedent, in other cases of legislation! pre- 
" l?entei us frpmi . contemplating the idea of State 
", interference in such circumstances." , 

By Local Option for MomipoUetti 

8. The council for the administrative county of 
London, and elsewhere the sanitary ' authority,, shall 
have power to make, and from time to time to amqnd, 
bye-laws restricting ' the hours of labour of persons 
employed for hire in or in connection with any docks, 
harbours, tramways, telephones, markets, establish- 
ments for the supply of electric light, or of electric or 
hydraulic power, gasworks, and waterworks, within the 
area under its jurisdiction, whether owned by a public 
authority or not. 

Any bye-laws made in pursua'hee of this section shall 
be submitted for confirmation to a Secretary of State, 
an4 shall, when confirmed by him, be deemed to be 
incorporated in this Act, provided that no such bye-law 
shall fix a maximum number of hours of labour in excess 
oififiy-fov/r per' week. 

Local monopolies, where still administered.for private 
, profit,, are 1 clearly subjects for local regulation, and 
no fear of foreign competition need hinder ■< the 
legal limitation of the hours of labour in connection 
with them. Where they are already administered 
I by a public authority clause 4 will apply. The 
, Huddersfield Town Council, which is the only 
.public authority working its own tramways, has 
^alreiady instituted , an eight .hours' day for its 
tramway servants. v..;--\. 

As regards tramwasrs and elevated rail*ays, a pre- 
cedent is afibrded by the law of the State Of ''New 
York, which limits the working hours to ten pef day. 
New Jersey has a legal maximum of twelve hours, 
•" witTi reasonable time for meals."' The limit in 
Maryland is twelve hours per day. » ' 

Grlasgow Corporation, in leasing out its ti^amway 
lines, prescribes ten hohrs as the maximum average 
work per day (and see note to dause 11). 

In all New Enterprises vmder PwrUamenta/ry Potoers. 

9. No person or company, other than those to whom 
section 5 or 6 of this Act is applioablej hereafter 
obtaining statutory powers or privileges of auy descrip- 
tion by private or local Act of Parliament, shd,iremploy 
any person for hire for more than forkf-ffight hours in 
any one week, and this section shall be deemed to be 
incorporated in every subsequent private or local Act 
of Parliament granting statutory powers or privileges 
of any description to any such person or company tLat 
employs labour of any description for hire,;and to apply 
f.o all the operations of the said person or company 
under statutory powers or privileges, whether by that 
or any other Act. 

Any person, or the principal manager or other chief 
officer of any company, employing or. allowing to be 
eTd^jHoSieA any per8oii<'iti; conlfaventiaa lof this section 
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shall be liable te a tine ' ilot fexceeding one hwnd/red 
povmds foreach such contravention. 

Parliament may fairly determine the conditions up6n 
which it will accord special powers or privileges by 
Act of Parliament. Mines and railways are dealt 
with in clause.? 5 and 6, and are therefore excluded 
from the operation of this clause. This proposal 
received the adherence, in prihciple, of the London 
Trades ' Council aiid the great " Eight ' !5ours 

Demonstration " in London on -ith May, 1890. 

In view of the diverse occupations and localities to 

• whieh the" clause will apply, it seems 'better to 
enforce only the weekly maximum, so as to allow 
some daily latitude where convenient. 

This limitation has been inserted in various Tramway 
Actpiin Victoria. (Sir C. Dilke's "Problems of 
Greater Britain, vol. ii., p. 286.) 

For Young Persons. 

10. No child or young person under jfi/ieew years of 
age shall be employed for hiria in' ,any trade or occupa- 
tion ■whatsoever for more than five hours in any one 
day, alor for more than thirty hours in any 'one week. 

TKe prtjvisirtns of sections '12, 14, 16, and 23 to 25, in- 
clusi-ve, of the rabtory and Workshop Act, 1878, relating 
to children employed in factories' or workshops, shall 
apply a;Jso to children and' to young persons uiderj?ffee» 
years of agte, employed for hire in any trade or occupation 
whatsoever ; and such 'young persons shall, for the 
purposes of the Elementary Education Acts and the 
Technical Education Act, 1889, be deemed to be children 
of school 'age. ' ' ' ';>;■■ 

Sedtion ■26 of thi Factory and Workshop Act, 1878, 
is hereby repealed. ' 

This clause makes the " half-timje," law, now applying 
nominally to children un^er foui:tee;i, apply also to 
those under fifteen.,. It also abolishes the exception 
r^ognised by sec. 26 of the, Factory Act of 1878, by 
which children be!tweentb)irtei^n,p.n,d fourteen can 

, go to work "full tirne," and otherwise escape the 
protection of the Act, provided ttey have passed 
a prescribed educational standard (at present 
Standard IV. , , See the: First Scliedule to the Act 
43 and 44 Vict. c. 2'3). , ; ■ . " 

The repeal of this exception, and ibhe raising of the 
"half, time" age, are strongly urged by medical 
and educational authorities. France, the Colony 
of Victoria, _ and the,, States o£,;Maine and New 
Jersey require, at any rate, partial education up 
to fifteen; M^issachusetts, New Hampshire, and 
Pennsylvania up to sixteen years of age (see note to 
clause 13). The Berlin Labour Conference em- 
phatically adopted a similar principle. 

„ |., ' PAM IJ, , ;, ■ 

11. The > Couneil for the: Administrative County of 
London,, and elsewhere Uie sanitary authority, shall 
have power,, if deemed by them necessary- for the pi-bper 
enforcement of: the la-^^s' relating to the employment of 
labour or to public healthjito m'ake and frOm time to 
time amend, bye-laws providing fdi» aaiy of the fdildwing 
objects, viz. : — 

(1.) The compulsory meigistratibn of all premises in 
which persons are employed for hire, otherwise 
than exclusively in domestic service. ' 

(2.) The iilfepection of all 'pnch premiseaj^y any medical 

bfflber of health, sanitary ofllcBr, or any in- 

specter either appointee^ iirider any Act relating 

to the emplojTtnent of labour, or specially for 

' thepurpose. ■ •- .j 

(3.) The prevention of over-crowding in premises ir 

whiph pai-Bona are employed for Eire. 
(4.) The proyisioii of' proper sanitary arrangements in 

such premises. "^ ^ ° ' 

(5.) The pre-frention of excessive hours of labour in 
' ' occupations in which the provisions of Part I 
,a V m^.°^*^'^ Act day not be applicable or efifeotive. ' 
(6.) The prevention of public injury or inconvenience 
in connection with the. employment of labour 
in or about docks, hartours, rivers, tramways 
telephones, establishments fqr electric lighting 
or for the supply of electric or hydraulic power 
gasworks and Waterworks'. 
Any bye-laws made in pursuance of this section shall 
be submitted for oonflrmation to a Secretary of State 
and shall, when confirmed by him, be deemed! to be 
incorporated m this Act. . 

The Council for the adniihistrative county of London 
and elsowiibre the saiiitary authority' sb^U' Wva nowpr 



iiBP)EWirjj:.--r-W99LE; ;)ap])i^i;SSWN. 



'm 



enfojrceiuent cjff any swell ^edaws, ^p4 jiny iijisp^ptor so 
appointed., B^iall pops^ss the game ijigjits^ and pqwers as 
an inapqctor under any of the, Acts relatiipg ^o the 
employment of lathpur. ,, 5 , , f-,,, . ,,. • 

THb power to liialie bye-lttws, subject to cotiflrmation 
by the Hodie Office, Local 'Grbvernmisnt Board, or 
Board of Trade, is already ■ widely exercised by 
nearly all local authoriiSes. It' affords a mieans of 
meeting the diverse necessities imposed by local 
c^ffiTimptai^ices, without, the o^jeotiojis often felt to 
undue interference' Yroin a 'central' government 
office. Bach locality can^ within certain limits, 
legislate for itself as it pleases. 

Hardly any of. the; preceding clauses will practipally 
afiect East London, where the extehsioju of the 
Factory Acts is most needed. The special ciroum- 
sdances of this and otheir densely crowded aggrega- 
tions of small workshop^, i*6ciuire spfecial treatment, 
which it would be inconvenient and unnecessary to 
apply to the whole kingdom. Hence it is proposed 
to allow the County Cotmcil to make bye-laws and 
provide its own additional inspectors. 

The kind of bye-laws which should b© made, would 

• be such regulations as are proposed by Mr. Charles 
Booth (' ' Life and Labour in East London," p. 498-9) 
for the compulsory gratuitous registration by the 
owners of aU premises where labour is employed 
for hire, and of all employers j rules against over- 
crowding and insanitary conditions such as already 
exist in the usual bye-laws for dwelling-houses, 
and provisions insuri.ng frequent and systematic 
visitation of every workshop and place where 
" home-work " is done. Drastic amendments of 
the law in these directions are recommended in 

^ - the Report of the House of Lords' Committee on 
the Sweating System (H.L: 62, May, 1890). See 
article in the " Nineteenth Century," June,' 1890, 
by Miss B. Potter. 

In the case of monopolies such as tramways, the 
conditions imposed by the Glasgow Corporation in 
leasing their lines might be taken as a guide. 
They are as folldWB : — •■•■•- 

"Only such persons as'OEtn saftisfy the Magistrates' 
Committee that they have a thorough knowledge 
of the city and of the duties of a car conductor 
shall be licensed' as' such. - The working day of 
conductors and drivers shall not exceed an average 
of ten hours. The conductors of cars shall be pro- 
vided with proper uniform, ddiisistjng' of tunic, 
trousers and cap, and no conductor 'shall be per- 
mitted to be on dtity without uniform. A uniform 
greatcoat shall be provided for the winter months. 
No conductor, driver, pr, other officer , shall be per- 
mitted on a par unless his qlothing is ijd gopd order 
and his whole person clean an<J tidy. The, lessees 
shall provid!e proper sanitary conveniences for the 
drivers and conductors at places where these are 
requisite, and as may be' agreed on Wji,th the 
corporation." 
The ". sanitary authority" whiclt .would, have, outside 
London, the power to make such bye-laws, is, in 
mnnicipal borougns, the town council, and in rural 
districts (where the power would hardly be needed), 
usually a committee of the Board of G-nardians. 
But the power would, in the latter oases, be trans- 
ferred to the, new elective "district council" as 
soon as they are established. ' . i ' 

12. It sJ^all be the duty of t^e occupier of any factory 
or workshop; in which any labour whatsoeyer is em- 
ployed for hire, to specify in a notice affixed in a 
prominent position in the workshop or factdrjr the time 
of be<^nning and quitting' work on each day of the 
week, the' time allowed f'br^taeals, and if children or 
young persons under ^/{ee»i'are employed, whether- they 
are employed on the system of mohiing and afternoon 
setSi or of, alternate days. 

A copy of every such notice, andof every alteration 
thereof, shall be sent by post in a registered letter, or 
delivered by the employer to aai'inspector within seven 
davs of its publication, and shall be open to inspectidn 
at the Home Office by a;ny person at any time when 
that qffioe is open for official business. 

A factory or workshop in which no such notice is 
affixed as herein specified, shall be deemed not to be 
kept in conformity with this Act. 

Provided that nothing in this section shall affect the 
provisions of section 19 of the Factory and Workshop 



Act reja,l4ng .M; PMr, WB^'^JiVm^. rP? .'^WPn or 
child;;efl.,, ,,, ' , ,,,n , ,-,j.,j , ;^ ,, 

This ph}t^ision'«ier61y extends the'tiSquireiment of the 
' s'slstiag-^ F&ctdfy -Acts to all"workrii<Jps. It does 
little more than afford a meatts-of'bringing'public 
opiSion effectively to bear onthbs^ eSmployers Who 
make their men work' excessive (hours." - ' 
Incidentally, howetet-, it ' \f ill dalise the registration 
of all workshops, a refonh' often called fttf by the 
inspectors.-'' At'present 'all falotOrieS, aild all ivork- 
shopB^employiiilg women and' children, have to be 
registered, but not workshops eniploying men 
only.- • , ' ,- i, !j, 1.- ■ 1 

13. Notwithstanding anything contained in the sec- 
tions 61 and 93 of the Factoiry and Workshop Act, 
1878, such 'provisions' of that Act, and of any Acts 
amending .the same, as relate to thecleanliness, or to 
the freedom from effluvia, or to the overcrowding, or 
ventilation of a factory or .workshop, or to the sending 
notice of accidents, shall' apply to all workshops' other 
than those specified dn clause (a) of section 61 of the 
said Act.- . 

At present the sanitary provisions of the Factory 
Acts do not apply to workshops where only adult 
inen are employed ; and the factory inspector is 
therefore not able to enforce them. Similar pro- 
visions already exist, however, in- the Public 
Health- Act,; 1875, which applies to all workshops 
(by sec. 101 of 41 Viot. c. 15) ; but these are 
enforceable only, by the local sanitary authority, 
whose duty is often very imperfectly performed. 
The proposed clause (together with clause 16) 
practically imposes no new restrictions, but merely 
facilitates the enforcement of the existing law. 

The exception continued in force under clause (a) of 
sec. 61 is that applying to " domestic workshops,'' 
where an occupation is carried on at home by 
members of the fa,mily only. This hardly permits 
of any other regulation than those applied by the 
Public Health Acts, and the iglementary Education 
Actp, provided that the, premises are duly registered 
and inspected. {See note to .clause 11.), 

14. No child under twelve years of age shall be 
employed for hire, in any capacity or fOr any period, 
in a'Ay trade or occupation whatsoever, except as pro- 
vided in section 3 of the Prevention of Cruelty to 
Children Act, 1889, which shall apply to children under 
twelve years of age; and, except, as therein provided, 
any parent causing pr permitting his- or her child 
under twelve years of age to be employed for hire, and 
any person employing such child for hire shall be 
guilty of a misdemeanour. 

"the law g,t present forbids employment , of children 
under ten in any workshop ,or factory (41 Vict, 
c; 16, s. 20), or in any theatre except by Special 
licence of"^ petty sessions (52 & 63 Vict. c. 4A, a. 3). 
Persons under eleven, foijrteen, sixteen,, and 
eigh'teen . resp'ectively may hot work i,n certain 
dangeroiis occupations . (see npte to plause 15 of 
this Bill) ; and no child under twelve piay work 
in any mine underground (49 & 50 Vict. o. 40, 
s. 4). The Education Acts forbid, moreover, the 
employment of any child under ten except, under 
special circumstances (see 43 & ii Vict. c. 23, s. 5) ; 
and ' aim at the prohibition pf child labpnr under 
fourteen, unless the child possesses adequate 
elementary education. 

Nevertheless, so effective are the exceptions that 
children over ten work- as soon as they have been 
five years at school or have passed an educational 
standard fixed, by the local school; board or school 
attendance coipmittee. In order to provide cheap 
child labour, this is usually fixed at Standard IV., 
or even III., which children' often pass at nine 
years old. The only restriction in force is the 
■' half-time " for children under thirteen or 

fourteen-, 

Further prohibition of child labom- is urgently called 
for on educational and medical grounds. England 
lias, on thi§ point, lost her lefid in labour legisla- 
tiion. " Germany and Hungary absolutely forbid it 
under twelve ; Switzerland forbids it (in factories) 
under fifteen (Act of 1877) ; and France under 
fifteen, unless the child has received sufficient 
primary education. (Keport of Royal Commission 
on Education, 1888, p. 391.) ' . 

In Victoria the law (49 Vict., No. 862, s. 30) is 
similar to that of France ; in New Zealand no 
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child under twelve may be employed in a factory 
(Act 23 of 1881, s. 4) ; in Ontario and Quebec no 
boy under twelve and no girl under fourteen may 
work in a liactory (47 Vict- o. 39, s. 1; Quebec 
Code, sec. 3,026). 

Ip the United States, the employment of children 
under twelve is prohibited in Pennsylvania (p. 57 
of C. — 5,866) (for textile and paper factories the 
minimum is thirteen) j in Indiana (as regards six 
specified industries) ; in Kansas ; in Massachusetts 
" during the days when public schools are in 
session"; in New Jersey (where the minimum 
age is even fourteen for girls as regards any work- 
shop or manufactory) ; and in Ohio. In nearly all 
tVie States further restrictions are imposed unless 
the child is well educated. Thus in Colorado and 
Kansas, no boy under Bix.teen may work in a min& 
unless he can read and write; in Maine and New 
Jersey, no child under- fifteen ; in Massachusetts, 
New Hampshire, Pennsylvania, no children under 
sixteen may be employed unless they have been 
to school during a certain portion of the preceding 
year. (Fi/rst Annual Report of the Federal Oom- 
missioner of Labour, 1886.) 

Up to the age of twelve, at any- rate, the future 
citizen should be protected from toil. The Berlin 
Labour Conference has now afi&rmed this principle. 

15. No person under sixteen years of age shall be 
employed for hire in any of the occupations or places 
specified in the First Schedule to the Factory and 
Workshop Act, 1878 ; but nothing in this section bhall 
be deemed to permit the employment in such occupa- 
tions or places of young persons over sixteen years of 
age where such employment is now prohibited. 

The dangerous or unhealthy occupations specified 
in the First Schedule, in which young persons 
under sixteen may now be employed are the 
following : — 
Melting or annealing glass. 

(No boy under foui-teen or girl under 
eighteen may now be employed.) 
Making or finishing of bricks or tiles, not being 
ornamental tiles ; making or finishing of salt. 
(No girl under sixteen may now be em- 
ployed.) 
Dry grinding in the metal trade ; dipping of 
lucifer matches. 

(No child under fourteen may now be 

employed.) 

" In any grinding in the metal trades other than 

dry grinding, or in fustian cutting, a child 

under the age of eleven years shall not be 

employed." 

If these occupations were found so bad in the effects 
on young persons as to lead to the imposition of 
special prohibitions, it is suggested that all young 
persons under sixteen should be protected from 
being forced into them. 

Precedents already exist for prohibition up to 
eighteen years of age, for the same schedule 
foibids the employment of any person ander that 
age in " the process of silvering of mirrors by the 
mercurial process, or the process of making 
white lead." Moreover, as already stated, no 
girl under eighteen may be employed in connection 
with the melting or annealing of glass. When the 
Colony of Victoria copied this section of the 
English Act, the ages were raised all round, to 
fourteen or eighteen (49 Vict., No. 862.) 

16. Where it appears to an inspector under this or 
any other Act or local bye-law relating to the employ- 
ment of labour, that any act, neglect, or default, by 
any person whatsoever, in or in connection with any 
place in which any person is employed for hire, is 
punishable or remediable under the laws relating to 
public health, it shall be the duty of the inspector 
himself, without reference to any local authority, to 
take such action as he may deem tit for the purpose 
of enforcing the law, and every such inspector shall 
possess more rights or powers of instituting legal 
proceedings for this purpose which are or may be 
possessed by any sanitary authority, sanitary officer, 
or medical of&cer of health. 

Provided that nothing in this section shall relieve 
any sanitary authority or officer of such authority 
from any duty in connection with the law relating lo 
public health. 



Under the existing Act (41 Viot. c. 16, s. 4), when a 
factory inspector discovers an infringement 6f the 
sanitary law, he can only report it to the local 
sanitary authority, a procedure which always 
causes delay and frequently results in no action 
being taken to enforce the , law. This clause 
(coupled with clause 13) will enable the factory 
inspector himself to proceed against the offending 
employer. 

17. The provisions of section 7 of the Factory and 
Workshop Act, 187S, shall apply to any vat, pan, or 
other structure which is so dangerous as to be likely 
to be a cause of bodily injury to any person employed 
in the factory or workshop, whether a child or young 
person or not. 

This clause destroys a historical survival. In the 
earlier Factory Acts the provisions against 
dangerous machinery, etc., were restricted to such 
as was dangerous to women and children, In the 
existing law this limitation is generally removed, 
and all dangerous machinery, for instance, must be 
fenced, whether the danger is to men or tO women 
(41 Viot. c. 16, ss. 5, 6, 8). But sec. 7, which pro- 
vides for the protection of workers from danger 
from " a vat, pan, or other structure," only applies 
to women or children. If the " vat, pan, or other 
structure " is also dangerous to men, surely it 
ought to be made safe. 

18. Notwithstanding anything contained in the 17th 
section of the Factory ana Workshop Act Amendment 
Act of 1883, an inspector shall be required and em- 
powered to inspect all bakehouses in which persons 
are employed for hire, and shall, concurrently with the 
officers of the sanitary authority, possess for the pur- 
pose of enforcing the provisions of any of the laws 
relating to public health, the same rights and powers 
as they at any time possess. 

Bakehouses already come under the provisions of 
the Factory Acts, especially as regards sanitation 
[see sees. 34, 35, 45, 61, 93, and Fourth Schedule, 
of 41 Vict. 0. 18). But by «. most unfortunate 
provision of the amending Act (46 & 47 Vict. c. 63, 
s. 17), which gave the local sanitary authority 
jurisdiction over them, the factory inspector was 
ousted from his power to enforce these sanitary 
provisions. As a consequence the bakehouses are 
most imperfectly inspected, and the sanitary laws 
not well enforced. The clause (compare also 
clauses 13 and 16) restores the power of the 
factory inspector concurrently with that of the 
local sanitary authority. 

19. The provisions of the Factory and Workshop 
Act, 1878, and of this Act, shall apply to any laundry 
in which persons are employed for hire, and in which 
washing is performed for payment for persons other 
than those resident in the premises on which it is 
situated. 

Women in laundries are often shamefully over- 
worked, and exposed to insanitary conditions. 

20. It shall be the duty of every inspector appointed 
under any Act relating to the employment of labour 
to execute and procure the enforcement also of the 
Truck Act, 1831, the Shop Hours Kegulation Act, 
1886, and the Prevention of Cruelty to Children Act, 
1 889 ; and any rights or powers possessed by such 
inspectors under any , Act, shall be deemed to be 
possessed and to apply for the purposes of the execu- 
tion and enforcement of all the aforesaid Acts. 

No inspectors exist for the enforcement of the Acts 
named, and evasions of them are therefore fre- 
quent. The factory inspector may as well have 
power to enforce the law wherever he discovers 
an infringement of it, 

21. It is hereby declared that women are eligible to 
be appointed inspectors, clerks, and servants, for the 
execution of this or any other. Act relating, to the 
employment of labour, upon the same terms and 
subject to the same disqualifications as men. 

This clause does not require women to be appointed 
factory inspectors, but only makes it clear that 
they are eligible, in case it should be deemed well 
that some should be appointed. The present Home 
Secretary has expressed a doubt whether he had 
power under the existing law to appoint a woman. 
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Rules of the National Labodr Federation, Registered under the Trades Union Acts, 
1871 and 1876— Established November 20th, 1886. 



Trustees: Thos. Bum, M.P., Ohas. Fenwiok, M.P., 
Rev. Moobe-Ede, Jos. Heslop. 

Bankers .- Genebal Post Oppice Savings Bank. 

General Treasurer ■ Samuel Smith, 56, Whitehall 
Boad West, Gateshead. 

General Secretary : Eobebt Htjntly, 61, Maple 
Street, Nwcastle-upon-Tyne. 



Notice to Memuees. 

All previous rules are rescinded. 

No alteratiomi to these rules can be made except at a 
meeting of delegates, and in accordance with Rule 10. 

As every member will be supplied on application 
with a copy of these rules, no excuse of ignorance will 
be accepted in extenuation of any violation of the 
same. ' 

Genebal Rttles. 

Constitution. 

1. Name. — That this Association bo named the 
" National Labour Federation." 

2. Opkce. — That the General Office be at 61, Maple 
Street, Newcastle-on-Tyne. 

3. Objects. — That the objects be ; I. — To form a 
Federation of all workers for the better protection of 
labour, and the attainment of its full rights ; and for 
these purposes to raise a fund by regular contributions, 
donations, and levies, for mutual help. 

Clause II. — To agitate for improved enactments for 
more efficient management of works, shops, factories, 
whereby the health and lives of members may be pro- 
tected. 

Clause III. — To secure the prices and wages bar- 
gained for by the members, and to protect them when 
unjustly dealt with by employers or managers. 

Clcmse IV. — To obtain compensation for accidents 
where the employers are liable. 

Clause V. — To regulate the hours of labour. 

Clause VI. — To provide a weekly allowance for the 
support of members and their families who may be 
unjustly looked out, or on strike. 

Clause VII. — To improve the intellectual, moral, and 
social condition of its members. 

Clause VIII. — To assist similar associations that 
have the same objects as are herein stated. 

Clause IX. — To regulate the relations between work- 
men and employers. 

Clause X. — That the whole of, the moneys received 
by this Federation shall be applied in carrying out the 
foregoing objects according to rules ; any officer mis- 
applying the funds shall be prosecuted in the courts, 
and be excluded from all benefits. 

4. Membbbship. — That no person, male or female, be 
eligible until they have been proposed and seconded by 
two members, on the proper contribution night. Each 
person on becoming a member of the Federation shall 
be supplied with a Copy of Rules and a Contribution 
Card (free of charge) on payment of one shilling 
entrance fee, which shall be placed in the General 
Management Fund. 

5. Contbibutions. — That all male persona joining 
shall contribute 2d. per week ; IJd. to General Fund 
and id. to Management Fund. To be distributed as 
follows : — '2d. per member per quarter to be sent to 
general office ; i^d. per member per quarter to be kept 
in districts for local expenses. That 12 consecutive 
weekly payments constitute a free member, who will be 
entitled to all the rights and privileges of membership. 
The executive shall have power to put a levy on the 
members when the funds are below 1,0001. In cases of 
sickness or compulsory cessation of work, members will 
be exempt from paying contributions when off work Iz 
clear days. That all female persons shall contribute 
Id. per week, and 2d. per quarter for Management 
Fund • that 12 consecutive, weekly payments constitute 
a free member, who will be entitled to the rights and 



privileges of membership, and the benefit to be derived 
from the funds. 

6. Aeeeabs. — Any member allowing his or her con- 
tributions and levies to run more than 12 weeks in 
arrears shall have no claim on the funds, and will be 
suspended from all benefits until all their arrears are 
paid, for the period of one month after such arrears 
have been paid. Sailors and others, who by following 
their occupation have unavoidably fallen into arrears 
may apply to the secretary of theit branch, and the 
Committee shall have power, on receipt of the arrears, 
to instal snoh members as free members at once, but 
members are recommended in all cases to acquaint the 
secretary of their branch previous to their departure. 
All members allowing their arrears to exceed Is. on the 
last meeting night in June and December shall be fined 
3d. ; all fines are to go to district funds and will be 
strictly enforced. 

7. Bbanches. — That the Federation be divided into 
branches, to some one of which every member shall 
belong. Women may form separate branches. 

8. Suggestions. — That any member may submit to his 
branch any suggestion for the better carrying into 
effect the objects of this Federation, to be sent, if 
approved of, to the general secretary to lay before the 
next delegate meeting. All suggestions and amend- 
ments to these rules must, along with nominations for 
general secretary, general treasurer, and members of 
the Executive Council, be sent to the general secretary 
from the branches, must be collected and sent out to 
each branch for discussion four weeks previous to the 
delegate meeting in order that each delegate may vote 
as instructed by his branch. Any suggestion not men- 
tioned on agenda will not be entertained by delegates. 

9. HoNOHAEY Members. — Any person may become an 
honorary member of the Federation by paying five 
shillings per annum. 

10. Executive Council.— That- the Executive Council 
shall consist of 10 members. They shall be nominated 
by the branches, and elected by the delegates annually 
at the annnal delegate meeting. Branch secretaries 
will send their nominations to the general secretary 
one month previous to the delegate meeting, when 
they will be placed on the agenda paper to enable 
branches to instruct their delegates how to vote. Any 
member who has sat on the Executive Council for a 
period of two years will not be subject for re-oleotion 
until the expiration of twelve months. 

That in the event of a vacancy occurring on the 
Executive Council between the appointed times of 
elections, the nominations who received the highest 
number of votes, who were not elected at the previous 
delegate meeting, shall be called upon to fill such 
vacancies ; until the regular election takes place the 
time they have filled the vacant positions will not count 
as part of the twelve months, providing they may be 
elected by delegates at annual meeting. Any member 
of the Executive Council having to travel a distance to 
attend council meetings, and by so doing lose a day's 
work, shall be allowed 6s. for one day's pay, and 3«. 
expenses, with third-class ti'ain fare. When members 
travel a distance of over 20 miles they shall be allowed 
third-class train fare and 2s. allowance. Members 
residing within a radius of 20 miles from the general 
office shall be allowed third-class train fare and Is. 
allowance. 



Detail Rules. 
Branches. 



' 11. New Bbanches. — That an}- ten members residing 
in a district where there is no branch, shall have power 
to open a branch ; and all branch books and other neces- 
saries will be forwarded on application to the general 
secretary. 

12. That if any branch exceocs 300 members, and the 
committee consider that another branch in the same 
district would be advantageous, or add to the member- 
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ship of the Federation, they may apply to the district 
committee for pormission to open one. 

13. Meetings.— That all branches sbail meet 
fortnightly, and have discretionary power as to date. 

14. EooM Rent, &c.— That the room rent and other 
necessary branch expenses shall be defrayed out of the 
district fond. 

15. GovEENMENT. — That aU branches shall 'be con- 
trolled and worked by a president, secretary, treasurer, 
check-book keeper, door-keeper, and a committee of 
six. They shall be elected every six months' at the last 
meetings in June andi December with the exception of 
tiie secretary, apd treasurer, who shall be elected; in 
December for one y^ar'; that in the event of any. officer 
being uns^ble to fulfil the duties of the office, he shall 
immediately communicate the same to the secretary, 
who shaU lay , it before the next „branoh , meeting, and 
another member, shall be elected tp^ the office. In the 
case of a branch seci;etary , wherever possible, a month's 
notice must be given ;, in cases of em^rgenfiy the branch 
cpmmittee shall hav^ power to , elect another pro tern. 
The brai^ch.delegp.te, shall be elect^pl, at the:^UHBnoped 
meeting in iUtarch, and, his pay be fixed .by the branch 
or district committee, -syhere one is, formed. 

' 16. Order in Branches. — Perfect order must be 
preserved at aU meetings. Every member shall be 
obedient to a call of order from the chair on pain of fine 
of 3d. for each offence ; no personalities shall at any 
time be permitted. All speakers must confine them- 
selves to the subject of debate. Every member shall 
address the chair standing uncovered. JLny member 
entering any meeting and acting in a disorderly manner 
and interrupting the business, shiall be ejected by the 
door-keeper upon orders from the chair. Any member 
excluded from his branch for any cause shall have 
power to appeal to his district committee and if not 
satisfied shall have power to appeal to the delegates, 
whose decision shall be final. 

17. Visiting Members. — Any member visiting a 
branch must produce his pence card upon request, and 
mast ask permission before addressing the branch. 
He cannot vote in any branch, except that to which he 
belongs. 

18. Duties ot Branch Officers. — President— Tha,t 
the president shall be present at all branch and con- 
tribution naeetings, and branch committee meetings, and 
see that all business is conducted properly, and he 
shall countersign all cheques before they are paid by 
treasurer, and sign all minutes after they are con- 
firmed. He) shall have power to call meetings of his 
branch, with the approbation of the secretary. Any 
president neglecting Jhe fulfilment of his duties may be 
disqualified at the discretion of his branch. 

19. Secretary. — His duties shall be to keep a correct 
account of all moneye received and expended, he shall 
strictly attend' to all moneys being remitted to the 
general treasurer, an account' of which shall be sent 
by him to the general secretary at the; same time. 
He shall attend all branch and committee meetings, 
and take minutes of the same, and have charge of all 
books, documents, and correspondence relating to the 
branch. He shall keep the books clean, and have them 
ready for inspection at any timCi He shall also forward 
to the general secretary a quarterly balance sheet 
ending the last' day of March, June, September, and 
December, showing the number of finiancial and 
unfinancial members, and the amount of money paid 
by them for the protection of labour. He shall post up 
all members' names who may be in arrears the sum of 
1«. 6d. Any secretary neglecting to comply with the 
foregoing rule shall be liable to Such fine, not exceeding 
7s. 6d., as the district committee may deterniine. He 
shall, on his election, forward at once his name and 
address to the general office. No member shall be 
eligible to hold the office of secretary to any branch 
before he has been a financial member of the Federation 
three consecutive months, except in the case of new 
branches. 

20. Treasurer. — The branch treasurer shall be a 
householder, and must give such security as the branch 
may determine ; he shall be responsible for all branch 
funds, and must forward them to the general treasurer 
as soon as thsy amount, in branches of 100 members or 
under, to 11., in branches of over 100 to 21. All 
remittances must be made payable at Neville Street 
Post Office, to Samuel Smith, 56, Whitehall Road, 
West, Gateshead. He must pay all cheques for branch 
expenses presented by the secretary after seeing that 
they bear the branch stamp and are endorsed on the 



back with the president's signature. He miist carefully 
preserve all cheques paid by him and present them 
for examination at the audits, and niust be prepared to 
give an account of the financial position of the branch 
at each meeting. On leaving or resigning office, all 
moneys and books in his possession must be handed 
over to the' branch' copjmittee. Tl?« treasurer of eafih 
branch on the one part, and the president, secretary, 
and not less than two members of the branch on the 
other part, shall sign a stamped agreement j the 
treasurer' binding' himself to fulfil and' discharge the 
duties of such office, as stated in these niles and the 
agreement ; and the president, sfeoretar^fr, and bthfer jtW^o 
members binding themselves to prosecute the said 
treasurer in the courts for any departure from the 
aforesaid agreemeiit. 

21. Oheck-book Keeper.— The check - book keeper 
must attend all branch meetings, and enter all members' 
contributions in the check cohtribiition book ; he must 
add up his columns at the close of each meeting, and 
see that the secretary's and treasurer's accounts agree 
with his. In no case shall any officer of this Federation 
erase any figures froin the.boofcs; all alterations must 
be made with the pen. ■;■ -'■■• ' 

22. Tyler. — His duties shall be to keeji the door, and 
see that none but members are admitted, and that no 
disorderly person enters the room ; he shall carry out 
the orders of the chair on all occasions. He shall 
attend all contribution and branch meeting nights. 

23. Auditors. — One auditor must be appointed at the 
last meeting in each quarter to audit the boots ot the 
branch ; he shall serve six months, so that each auditor 
attends two audits and then retires, but is eligible for 
re-election. A provisional auditor must be elected 
each.quarlier, who shall take office should either auditor 
be unable to attend. Wherever possible, the auditors 
must give notice to the secretary if they be unable to 
attend, to allow him to summon the pro auditor. Their 
duties shall be to audit and examine each quarter all 
books and documents belonging to the branch; they 
shall see that all members' contributions are correctly 
entered in the secretary's contribution bools, and that 
they correspond with the check book, and see that 
eaqh members' arrears are correctly entered and 
carried forward ; they must inspect all financial tran- 
sactions and demand receipts fotr every item of expen- 
diture, i They must examine the secretary's quarterly 
report, and if correct, sign the same, and read it to the 
next branch meeting. If any auditor sign any.books 
when not satisfactory, he shall forfeit the salary for 
every such offence. ■ ■''''■ 

(.).; ■■,.'■ 

2'4. Branches Dissolving. — That in the case „of a 
branch dissolving or leaving this Eederatiop, all books, 
documents,' moneys, 6r dther protoerty, must 'be handed 
over to the person or persons ap^jointsd by the ' district 
committee or Executive Council to receive them. 

25. Members Transferring. — That any member 
working or residing in any district where there are 
branches of the Federation, can place his card in the 
most convenient branch, but he must in all cases > be 
clear on the books before a transfer card ctin be granted 
Hie date of entry shall be stated in the transfer card. , 
Each member .shall bear the cost of his transfer. ■ 



26. The following shall be 

The Branch Officers' Salaries. 

' Secretary. — is. per quarter up ' to 100 members, gud 
2s. fq;; each additional 50 up to 3i00, and 2s. fqr each 
additional 100 after. ■' 

Treasurer. — 3s. per quarter up to 150 members, and 
Is. for each additional 50 up to 300, and Is. for each 
additional 100 after. 

Assistant, Secretary. — r 2s. per quarter up to 150 
members, and Is, for each, additional 50 up to 300, and 
Is. for each additional 100 after. 

■President. — 2s. pei- i(uarter up to 150 members, 'and 
Is. for each additional 50 up to 300, and Is. for each 
additional 100 after: - ' ''' 

J)odr-Ke6pcr.-^2s. per quarter up . to iSO member^, 
and Is, for each additional 50 lip to 300, and Is. for 
each additional 100 after. 

Auditors. — Is. per quarter up to<_150 members, and 
6d.foT each additional 50 up to 300, and 6d. for each 
additional 100 after. 

27. Benefits. — That when the male members of any 
branch are likely to require the assistance of 'the funds; 
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and ttie JJxeoutiv^ pomicil,.d^pide to swpp.ort them— 
locked out or on stijiie^tliey shall pay to everyone 
entitled to,, benefit (according , ]to Eule 6), the sum of 
/s. 6d. per week, providing the funds are in a state to 
meeji "the same. Jf any female members of any branch 
be Ipoked out or on strike and th^ executive decide to 
support them, they shall be entitled to 5«. per week, 
provided th^ funds are in a state to meet the same. 

No branch or part of a braniih of the federation ?hail 
give notice of a strike, or of an intended alteration m 
the hours or obnditions of labbur'uiitil its caste has been 
laid before the members, and a vote by ballot taken, 
TVhich will bte submitted to the district committee, 'and, 
if sustained by the district, they will then communicate 
with the Executive Council to obtain their consent 
before taking action.. Any branch or number of mem- 
bers in a branch ceasing work without having complied 
with this rule shall forfeit all claims- on, or protection 
from the Federation. 

When members of a branch have ceased work, the 
opatrol ^nd guidance of such branch shall be vested 
in the association. This shall nof be understood to 
prevent negooiations by the workmen, who shall at 
all times be left at liberty to come 'to any agreement, 
provided terms satisfactory to thte branch and district 
committee can be made without setting forth a prin- 
ciple which would be detrimental to other members in 
future. Nonnember shall reoeiva strike pay unless he 
or she has been on strike one week. 

28. DaTiES OF Membeks on Benepit. — That any mem- 
ber while 'on strike or looked out and in compliance 
(according to Bales 6 and 6), must sign a strike book 
every day,' unless hfe resides over 3 miles from the 
place of meeting, when he shall be required to sign 
every alternate day ; members shall only be paid for 
the numbe* of days signed. All arrears owing to the 
branch by members shall be deducted from their first 
week's strike pay. 

29. PiLaiiAL Employment. — Any member engaged in 
a dispute, being offered employment elsewhere at his 
trade or occupation, shall submit such offer to the 
strike committee, and, on the decision of the committee 
being obtained, any member not acting in accordaiice 
with their ruling shall forfeit all claims on the 
Federation. 

30. Membbbs BxcLUDED.^Any miimber excluded from 
his branch for any cause shall have power to appeal 
to his district committee, and if not satisfied, shall have 
power, to appeal to the deW^ates at the next' delegate 
meeting, their decision to be final. 

j31. Geneeax Seceetajit. — That the general secretary 
shall be elected at each delegate meeting. His duties 
shall be ta.make the annual returns and transmit them 
to the registrar, as required by the Tirades Union 
Acts 1871 and 1876. He shall also watch over and 
further the interests of the Federation to the best of Jiis 
ability ; he shall keep his books and accounts in a clear 
manner, and enter all contributions and other receipts 
from the branches, and acknowledge the same promptly 
to the secretary and treasurer of each branch";' he is to 
lay all business communications before the Executive 
Council, and, on urgent questioi^s arising, to summon 
the 8ab-c6mmi£tee a^ointed'by' the Executive Council ; 
he is to have possession of all books, papers, aaad 
documents connected with the Federation, unless 
oiiherwise specified in these rules, to draw all cheques 
on, the general treasurer for payment of all claims and 
expenses incurred by the Federation, to' prepare agenda 
for all delegate and council meetings, and attend all 
such meetings, to call the roll at all such meetings at 
beginning and reassembling,, and enter the minutes of 
the' aaine,,and read the minutes of the previous meeting 
which shall be confirmed by the derlegates present. He 
stall prepare quarterly returns ,and an annual balance 
sheet; ^intj suppty the, same to the memjbers, with the 
number of thefinafpcjfli njemhers theniin jthe Federation 
and the total arrears, together with such information as 
he may deem useful. Balance sheets must bear the 
signattirea of the auditors.- The'iJalary of the general 
secretary shall be fixed ^at the annual jfelegate meeting, 
arid paid by the . treasurer every.week,; he shall give 
three months' notice, and receive the same before 
leaving the service of the Naljipnal Labour Federation^ 

.ii32.-GENEB,Aii Tkeasi'eer. — A general treasurer shall 
be appointed at each delegate meeting, and shall hold 
q^ce untijj,tihe next meeting of delegates, unless he, 
for misconduafc, I be reraoved , by resolution at the 
Executive CJouncil. His duties shall be to receive all 
moneys from the branches, and pay all cheques signed 



by tl^e secretary, but i;^ no case pay "money to the 
secretary! personally, unless the c^^eque^ be counter- 
signed by the president of Bxpcutiva Council, ; he shall 
keep an accurate account of .all receipts an^;' payments 
of muiieys. , He shall.keepi in hisj possessioipL a sum 
not exceeding 20, pounds, .for /current accounts, e;?:cept 
m, the case of a dispute, pccurrjng,, when tjie Exceptive 
Council shall give, the.trustee? notice to' supply him 
tfjth such sums as they niay. require io pg-y ,the 
naepbeffl, He shall enter liimpelf ipi^, a^giiaraniee 
society for suoh sum, as 1;he executive may determine, 
the premium 1;o be paid out o;E the general fund. ' He 
shall be paid, for his .attendance. the ?apie rate of wage§ 
and railway fare as the' Executive Council, and shall 
not be allowed to^, absent hin^selfftoni , duty without 
first giving notice to the Executive Council or deleg^jie 
meeting, who shajU employ a substitute of.jjheir own 
choice to act in his ahs,ence. On no' acooiint will the 
treasurer be perjii|tted to appoint his own substitute 
without leave from 1f)ie Jlxeoutive Counqil. , 

33. TEUsa*EES. — That there shaill be seven trustees, 
who shall be trustees of all moneys and property 
invested or banked onifetehalf of this FederaJtion, and 
two of theii" sigfaatnres shall' be sufficient for the 
withdrawal of any moneys bia<nked. In case it be 
necessary to bring' or defend an action or prosecution 
concei'ning the property, rights; or claims- of this 
Federation, the same shall be brought or defended in 
the names of the ifustees f6r the time being, who 
shall' be indemnified ' from all costs or expenses 
incurred, but no ■ such proceedings shall be taken or 
defended until the consent of the 1/xecutive Council 
shall first have been obtained; So much of the funds 
as may not be required for immediate use, or to meet 
the usual accruing liabilities, shall be placed by the 
trustees in such places as the Executive Council may 
determine. 

34. Delesate Meetings. — The annual meeting will 
be held on the first Wecjnesday' in May. The chairman 
will be elected from the delegates present. No branch 
shall be allowed to send more than one delegate to the 
annual delegate meeting, who, on questions of general 
management, will give one vote, but any delegate may 
demand the accumulative vote, when he shall have 
power to give one vote for every 100 or part of 100 
financial members that the bran6h he represents, 
contains ; but no branch or any part of a branch shall 
be allowed to vote on any question afi'eoting them- 
selves. The accumhlative vote or vote by ballot shall 
always be taken on the election of ofllcers. Every 
delegate shall exercise his vote on all questions that 
come before the delegate meeting, except on those 
that affect his own branch, and in the event of the 
election of a deputation or cdnimittee he ' shall be 
compelled' to vote for the nuipber required to serve 
on each deputation or committee. Any branch with a 
financial membership under 25 shall not b» allowed 
a representative at the delegate meeting. Delegates' 
expenses shall be fixed and paid by the district 
committee, and paid from the district management 
fund. E.ules may be made, altered, amended, and 
rescinded at a delegate meeting. 

35. Duties ov Executive CoUNCiL.^That thfey sh^l 
.■^acoh: over the interests of the Federation in all 
matters ; and shall see that the rules are properly 
observed and carried out; and consider every appli- 
cation from the districts for assistance, and decide 
whether the applicants shall receive support; and in 
granting or withlholding support, they shall in every 
case eiideavour to work in harmony tfith the members 
and the trade societies taking part' in that dispute. 
The Executive Council shall determirie anything 
wherein the rules are silent, but in cases of importance 
and where time permits, they shall oonsutt the 
districts, but in no case shall" the^ alter the authorised 
rules of the Federation. The Executive Council shall 
at their first meeting after election elect from their 
own body a president, who shall be entitled to a 
vote, , and in the event of the' votes beiirg equal, a 
casting vote. He ' shall preside at their meetings, 
sign the minutes after they have been confirmed, also 
all cheques and other documents that require his 
signature. The executive shall have power to appoint 
an assistant to the- geheral secretary when found 
necessary. 

36. Victimised Mbjubees. — If any' male member or 
members should -be,disoharged from; their ,em,ployrnent 
in consequence of adhering to the rules of the Federa- 
tion, or for holding any oface, or sitting in committee, 
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or attending council meetings, or attending on depu- 
tations to employers, if properly appointed, or 
collecting contributions, or in any other le^al way 
advocating the claims and furthering the objects of 
the Federation, without interfering with the employers 
or the liberty of their fellow- workmen, such member 
or members shall immediately communicate the 
particulars of the case to the committee of the branch 
they belong to, who shall promptly investigate the 
matter, with a view to restoring such member or 
members to their work, but if it is found impossible 
to do BO, they shall be supported from the funds of the 
Federation. But no member or members will be 
supported as victims who may have been discharged 
from their employment through neglecting their work, 
swearing, and using abusive language to the owners, 
managers, or foremen. 

Any male member or members who may have been 
acknowledged by the Federation as victims in 
accordance with the foregoing rules shall receive 
15s. per week and Is. 6d. per head for each child for 
one month, if they are not able during the time to 
get work, but at the end of four weeks they shall 
attend on their branch committee for the purpose 
of stating their efforts to get work, when it shall 
be at the discretion of the branch committee whether 
the support shall be prolonged, and, if so, to what 
amount, in accordance with the circumstances of the 
case. 

Any male person who has been duly made out to be 
a sacrificed member, shall, on finding employment, 
receive as a removing portion such sum as the 
Executive Council may determine. Female members 
who are victimised according to the foregoing rules 
shall receive 5«. per week. 

37. Investment of the Fdnds.— The funds of this 
Federation shall be invested in the following manner : — 
In Government securities, in public funds, in real 
securities, in the National Provincial and other banks, 
in railway stock, in the purchase of land not exceeding 
one acre, or in mortgages. The ways or means in 
which funds shall be invested must be settled by a 
council meeting, of which seven clear days' notice 
must be given to each branch. The trustees in no 
instance to have power to control the members with 
respect to the modes of investment, but neither will 
they be held responsible for any commercial losses 
'sustained by such investments. 

38. Auditors. — That two auditors and one pro- 
visional auditor shall be appointed annually by the 
delegates. No member of the council or permanent 
ofiScial coaneoted with this federation shall be eligible 
as an auditor. The duties of the auditors shall be 
to audit annually the accounts of the income and 
expenditure, also all books at the general office, and 
see whether they have been correctly kept, and 



whether the contributions from the branches have 
been entered in the ledger, and correctly added and 
transferred with any other income to the cash book. 
They shall also, in examining the expenditure, require 
the production of all cheques for every item of 
expense, and all cash in hand. They shall examine 
the balance sheet drawn up by the secretary, and if 
satisfied with its correctness, sign the same. Each 
auditor shall be present at the next delegate meeting 
to give his report. 

39. That any member or person having an interest 
in the funds may inspect the books and the names 
of the members at any time, provided that if 
required he gives one week's notice to the officers 
concerned. 

40. Dissolution. — A dissolution of this Federation 
may take place with the consent of five-sixths of the 
individual members, the votes of whom shall be taken 
by ballot, and in the presence of the general secretary 
of the Federation. 

41. The foregoing rules set aside and render null 
and void all previous rules. 

42. That the removal of committee and officers be 
decided by a vote of the members taken at the delegate 
meeting. 

43. We, the undersigned members of the National 
Labour Federation hereby subscribe our names in 
accordance with the Trades Union Act, 1871. 

Waltbb Habris. 
James McGkegob. 
.ToHN Fqobd. 
William Tkemble. 
William Goldsbrough. 
John Keir. 
bobert huntlt. 
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Trade Union Acts, 1871 and 1876. 



Gertifioate of Registry of Complete Alteration of Rules. 

National Labour Federation, a Trade Union, 
Begister No. 503. 



It is hereby certified that the set of rules, copy 
whereof is appended hereto, has been registered under 
the above-mentioned Acts, in substitution for the set 
of rules already registered for the National Labour 
Federation, a Trade Union, this 7th dav of Januarv 
1891. ' 

J. M. L. 
Copy kept — J. M. L. 
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Memorandum on the Improvement of Census Returns, especially as regards Occupations 

and Industry. 



A. — Present Dehciencies. 

We, the undersigned, desire respectfully to express 
our opinion that in this, as in other countries, there is a 
rapidly increasing need for more accurate statistics, 
especially in matters relating to industry ; and that the 
existing an-angementa for the Census do not meet the 
requirements which have grown up since they were 
first adopted. The chief deficiencies which we find in 
these arrangements are : — 

I. The length of interval, ten years, between suc- 
cessive Censuses. 
H The absence of a Permanent Department with a 
sufficient number of officers devoting their 
whole time to Census work, to enable all the 
more responsible parts of the work to be 
undertaken or supervised by persons specially 
trained for it. 

III. The absence of any information with regard to 

the numbers of employers and employed, 
except in agriculture. 

IV. The absence of any attempt to distinguish be- 

tween skilled and unskilled workers, in such 



oases as the building trades, where these dis- 
tinctions are clearly marked ; and the misleading 
character of the returns that are made in this 
respect. 

V. The vagueness and unsystematic character of 
some parts of the lists of occupations, and 
especially of Class VI., which includes more 
than half the population under one head as 
" Persons returned by Property, Bank, &c., 
and not by special occupation," without any 
attempt to distingnish the sub-classes to which 
they properly belong. 

B. — Eemedies. 

We venture, with great submission, to offer proposals 
for changes, which, without involving any inordinate 
expense, would, we believe, remove the chief of the 
defects which we have noticed : — 

I. The Census should be quinquennial instead of 
dc3^>:inial. 

[If a complete Census ever;^ five years would cost too 
much, a simplifie4 one might be taken of £|, scheduled 
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■ list of large towns, intermediate between decade 
and decade, that is, in 1896, 1906, &c. On tte 
latter plan the intermediate Census (in addition to 
general information) might deal with special 
sujjjects applicable to large towns. A complete 
qumqnennial Census is, however, much to be 
preferred.] 

II. The Census should be the care of a special depart- 
ment, which should continue in existence, and after one 
Census was over should begin to prepare for the next. 
It is believed that this would be found an economical 
as well as efficient plan ; the general object being that 
the fullest value should be obtained for the large 
expenditure to which the State is in any case 
committed. 

[It is possible that in the years in which the staff 
is least occupied the department might be able to 
undertake other inquiries suggested by the events 
of .the moment. It might do work which .Eoyal 
Commissions need, but cannot accomplish for 
themselves, except in an imperfect way, and with 
great loss of time.] 

III. A column should be added to the Householder's 
Schedule to state (1) employer, (2) employed, or 
(3) neither, and in order to obtain specific information 
on questions of employment, the JS'umerical Census 
should be immediately followed by a further inquiry. 

[The instructions printed at the back of the House- 
holder's Schedules for 1881 not only provide for 
the designation of masters as such, but ask for a 
declaration of the number of workpeople employed. 
No use seems to have been made of this informa- 
tion, which was perhaps very imperfectly obtained. 
It is now suggested that if the information asked 
be confined to the declaration " employer or em- 
ployed or neither," there is no reason to expect 
that it will not be made as fairly as for any other 
part of the Census, and that if the common impulse 
of self-importance causes the return to favour the 
side of the employer over that of the employed, 
the error will bo detected by the special inquiry 
which it is suggested should immediately follow 
the enumeration.] 

The object of the special inquiry will be to find out 
the numbers usually employed by each person returning 
himself as an employer, together with such other 
information as can be obtained towards the perfecting 
of an Industrial Census. 

[It is suggested that this subsequent inquiry shall be 
made by the sub-registrars, who shall for this 
purpose detain the original papers long enough to 
prepare lists of the names and addresses of em- 
ployers, and shall make use of the most intelligent 
of their temporary staff to obtain the returns and 
be responsible for their hond fides. The inquiry 
may be spread over as many weeks as may be 
necessary to do the work thoroughly. It is intended 
that the information obtained should be used in 
connection with the labour statistics of the Board of 
Trade.] 

IV. The General Plan of Arrangement of Occupa- 
tions, used since 1851, requires revision in order to 
give an intelligible picture of the industrial constitution 
of the kingdom. 

Two columns should be used to state the occupations 
in the Householder's Schedule, one for the general 
denomination under which the occupation falls, and 
the other for the particular branch named ; and the 
general plan of arrangement should be printed at the 
back of the Schedule as a key to the instructions. 

[The undersigned are well aware of the difficulties 
which surround this part of the subject, and it is 
only in a very general way that they venture to 
put forward their views. By the suggested use of 
two columns to describe occupation or position, 
they merely seek to apply to all the rule which the 
instructions printed on the Householder's Schedule 
of 1881 applied to many; while the object of 
printing the general plan of arrangement as part 
of the instructions is to attempt to interest the 
householder in the return, and enlist his intelli- 
gence. The points on which confusion has arisen 
in the past, and on which better returns are much 
to be desired, concern :— 

(1.) The separation of, manufacturers from 

dealers. 
(2.) The separation of artisans from labourers. 
I 78448. 



(3.) The separation of different classes of workers 
in the large industries. 

It is fully admitted that these dictinctions cannot be 
made with precision, but it is claimed that they do 
in fact exist, and it is believed that they would, in 
fact, be fairly reflected in the returns ; and that 
the extent of possible error could not in any case 
rob the returns of a large measure of value and 
utility. And, further, it is submitted that the 
special employers' inquiry herein suggested, and 
the inquiries now undertaken by the Board of 
Trade, would throw cross lights on the subject, 
and, combined with the general returns of the 
Census, form an extremely valuable body of infor- 
mation. 

As to manufacturers and dealers, it is submitted 
that the difficulty of those who are both applies 
only to master men, would hence be reduced to a 
small matter by the separation of employers from 
employed, and solved entirely by the special 
employers' inquiry. 

As to artisans and labourers, it is not sought to push 
the distinction beyond what is commonly recog- 
nised in the trades. On the two-column plan 
suggested above, men may be expected to return 
themselves as labourers or as journeymen, and 
according to the trade at which they are working. 

Similarly with the leading divisions of the great 
industries, it is believed that if encouraged by the 
form in which the return is asked, the information 
as to the particular branch or status in the em- 
ployment pursued, will be readily and on the whole 
correctly given. It is also thought that such vague 
expressions as "agent," "contractor," "machine 
worker," would be avoided to a great extent by this 
means. 

The practical difficulties of tabulation are beyond the 
scope of this memorandum. It is not to be ex- 
pected that the total number of recognised 
employments can be indefinitely increased, nor is 
it thought that any great increase in the total 
number would be necessary. It is rather a re- 
arrangement that is asked.] 

V. Minor suggestions are : that the last column in the 
Householder's Schedule for 1881 (that for infirmities) 
should be dispensed with, experience having proved it 
to be unreliable and valueless: that the inmates of 
workhouses, asylums, and prisons, be stated as such in 
the general returns, and not under the heading of the 
employments they have formerly pursued ; that all 
instructions furnished to the enumerators be printed 
with the report of the Census. 

VI. For the disintegration of the "unoccupied 
class " or " persons without specified occupation," we 
do not venture to make any positive suggestions. It 
would be desirable, if it were possible, to show for 
each employment not only those working at it, but 
also, separately, those dependent on these workers; 
and we think, though not possible in detail, this might 
be done in some general way. It should at least be 
possible to subdivide in some explanatory way the mass 
(over 50 per cent, of the population), stated in one line 
of the last Census, and described as " Persons returned 
by Property, Rank, &c.," with most misleading effect. 

In conclusion, it is submitted that the country 
regards with general approval the present large ex- 
penditure on annual agricultural returns ; that those 
returns show the advantage of retaining a specialised 
staff' with acquired technical knowledge, and entrusting 
to it the collection of statistics at shorter intervals than 
now intervene between successive Censuses ; that a re- 
organisation of the Census Department would give 
opportunity for bringing the statistics relating to agri- 
culture, and those relating to other industries, more 
into harmony than they are at present ; and lastly, 
that the additional expenditure now asked for on behalf 
of the general industries of the country would not 
amount to nearly as much per head as that incurred on 
behalf of agriculture. 

A. H. D. AcLAKB, M.P. for Rotheram Division, 

Yorkshire. 
*Arthub H. Bailey, Actuary to the London As- 
surance Corporation, Royal Exchange, E.C. 
*T. Gbaham BALrouB, M.D., F.R.S., President, 
Royal Statistical Society, London. 
C. F. Bastable, Professor of Political Economy, 
University of Dublin. 
*Jambs Bonab, Civil Service Commission, West- 
minster. 

* Those marked with an asterisk express general concurrence only. 
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Chakies Boose, 2, , Talbot Court , E. C. 
♦Stephen Boukne, H.M. Custom House, E.C. 
Chakles Beadlaugh (except A I. and B I.), M.P. 
for Northampton. 

James Bktce (except A I. and B I.), Eegius Pro- 
fessor of Civil Law, Oxford, and M.P. for 
Aberdeen. 
*Thomas Buet, M.P. for Morpetb. 

Wm. Cunningham, University Lecturer, Cam- 
bridge. 

F. Y. Edgbwokth, Professor of Political Economy 
in King's College, London. 

T. H. Elliott, Inland Eevenue Office, Somerset 
House, W.C. 

KoNALD Ferguson, M.P. for Leith. 

H. S. PoxwELL, Professor of Political Economy, 
University College, London. 

E. L. K. GoWNBE, Lecturer on Political Economy 
at University College, Liverpool. 
*Wn.LiAM Gbaham, Professor of Political Economy 
and Jurisprudence, Queen's College, Belfast. 

R. B. Haldanb", M.P. for Haddingtonshire.. 

Rowland Hamilton, Oriental Club, Hanover 
Sqnare, W. 

Wm. Henut Het, Secretary of the Lronfounders' 
Society. 

W. Gttteb Hhntee, K.C.M.G., M.D. (except A I. 
and B L), M.P. for Central Hackney. 

P. H. Janson, 41, Finsbury Circus, E.C. 

J. Stephen Jeans, Victoria Mansions, West- 
minster. 

Benjamin Jones, 99, Leman Street, E. 
*CouETNBY S. Kennt, LL.D., Reader in English 
Law, Cambridge ; M.P. for Barnsley Division 
of Yorkshire. ■ 

J. N. Keynes, University Lecturer, Cambridge. 

John B. Lawes, Bart., LL.D., F.R.S., Rotham- 
sted Park, St. Alban's. 

R. Lawson, 20, Lansdowne Road, Netting 
Hill, W. 



C. S._ Loch, Secretary, Charity (Organisation 

Society, London, 
' G. B. LoNGSTAPP, Southfield Grange, West Hill 

Road, Wandsworth. 
*JoHN MIacdonell, 4, Elm Court, Temple, B.C. 
*Manchestbk Statistical Society, Edwin Guthrie, 

President; Fkancis E. M. Beaedsall, Hon. 

Sec. ; Geoege H. Pownall, Hon. Sec. 
Alpeed Maeshall, Professor of Political 

Economy, Cambridge. 
A. J..MUNDELLA, M.P. for Brightside Division of 

Sheffield. 
J. E. 0. MuNEO, Professor of Law and Political 

Economy, Owen's College, Manchester. 
J. S. Nicholson, D.Sc, Professor of Political 

Economy, Edinburgh University. 
R. H. Inglis Palgeavb, F.R.S., Belton, Great 

Yarmouth. 
Lyon Playpaie, K.O.B,, P.E.S. (except A I. and 

B I.), M.P. for South Leeds. 
L. L. Phice, Oriel College, Oxford. 
Eenest G. Ravbnsteih, 29, Lambert Road, S.W. 
James E. Thoeold Eogees, Professor of Political 

Economy, Oxford. 
Heney E. Eoscoe, Kt., LL.D., F.R.S., M.P. for 

South Manchester. 
H. Llewellyn Smith, Toynbee Hall, E. 
W. R. Soeley, Professor of Political Economy at 

University College, Cardiff. 
William Stebbing (except A I. and B I.), Lin- 
coln's Inn. 
J. E. Symes, Professor of History and Political 

Economy at University College, Nottingham. 
B. Aethur Whitelegge, Medical Officer of Health, 

Nottingham. 

The Statistical and Social Inquiry Society of Ireland 
(Dublin) has passed resolutions fully supporting the 
proposals contained in this memorandum, andwill be 
represented in the deputation to the Treasury, 
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APPENDIX CLIII. 



Extract from Mindter of Fourth Annual Delegate Meeting of the Dock, Wharf, 
Riverside, and General Labourers' Union, held at " The Shepherd's Hall," 
Market Street, Bristol, on September 11th to 16th, 1893, 



Secebtaey's Eepoet. 



To the Members of Conference and Trustees. 

Deaji. Sims and !6b.othees,, , , " i 

You have now been called for , your Fourth 
Annual Conference. What is done at this Conference 
will decide as to whether our Union will , grow to its 
wonted strength, or whether a weakening will conti;iiue, 
vitally affecting the existence of the organisatipn itself. 
You have had the benefit of advice from capable men, 
inside and outside of the Organisation. Men who have 
grown in experience with your growth ; men who have 
given unceasingly of their strength, and talents, to 
maintain in undisputed effectiveness your Trade Union. 
During these four years many instances of the 
greatest importance have thrown a light on the cha- 
racter of our fellow members ; possibiEties, latent and 
undreamed of, have evolved, and, as a consequence, we 
have gained in kind, experience, ability, and fitness, 
so that to-day no man capable of reading, or capable of 
'intelligently thinking, can ignore the vast changes 
wrought through the medium of our movement. We 
found dock and riverside workmen unorganised. We 
were met at the outset by a condition of things which 
baffles human ingenuity to describe. The docker, 
robbed of his wage, forced at any period of the day 
to be at the beck and call of contractor, sweater, and 
shipper. We found him. all but unprotected from grave 
danger while at work ; exposed to all weathers ; paid 
off with an hour's pay ; no definite time of hiring ; no 
minimum condition of work and wages ; no chance but 
a scramble for work; and no chance but fitful and 
uneffective opposition to bad conditions, wages illegally 



detained, and absolutely without organisation to redress 
or resist a grievance. 

All these environments have been changed or modi- 
fied. A standard condition of wages, rates of overtime 
pay, conditions of labour have been fixed. In every one 
of the Districts, without exception, where' the organi- 
sation has been maintained, nearly all the conditions 
afore-mentioned have beeni upheld. In all cases where 
the members have lapsed or seceded from our Union, 
and the severance has been to localise, every District and 
body, of men acting as. indicated have met with igno- 
minious failure, and loss of all the conditions for which 
we strove.; According, to the returns in our 1890 Report 
you will ,find every justification for computing that over 
one million sterling has annually been added to the wages 
of the members of our Union, embracing of course all the 
varieties and classes of trades particularly interested in 
the Dock, Wharf, Riverside and General Labourers' 
Union. Theae facts have been collected by the respon- 
sible officials in all Districts where advances have been 
won, and tabulated in such a form that all may under- 
stand the same, from its simplicity and comprehensive- 
ness. Many other advances have been gained, and 
tabulated in the succeeding Reports. 

During this year, a year that will be famous in the 
records of trade unionism, a severe blow has been 
struck at unionism, the effect of which is not easy as 
yet to foresee. Many of the better favoured unions 
have been weakened; the ruthless behaviour of em- 
ployers has done much to prevent even the civil rights 
of the workers being respected. The strikes which 
have occurred since January 1st,' or since our last 
Conference, have been fraught 'with the gravest con- 
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sequences to us. Those of chief importance have taken 
place in Bristol, Swansea, Qloster («ic), Hull, London, 
Q-rimsby, and Skewen. 

Bristol. The deal carriers have successfully resisted the intro- 

duction of unfair conditions of labour, and are to-day, 
after a dispute lasting more than six months, working 
on the same conditions as previously obtained. All 
imported men are withdrawn, and even better condi- 
tions prevail, the men themselves being party to an 
improved method of supervision, and are loyally stand- 
ing by all agreed terms. During the half-year no 
less than 2,229Z. 15s. Od. has been < paid for disputes 
alone. 

Swansea. The very intricate nature of the various employments 

followed by our members in this district, have rendered 
it imperative a very careful watch over the conditions, 
rates of pay, &o., and the manifold difiBculties attend- 
ing the regulation of the conditions drawn up and 
assented to by the members and their employers. The 
depression in trade has naturally aifected this port and its 
industries in adjaeont Districts. Llanelly, Skewin (sic), 
Neath, Briton Ferry, are practically covered in the term 
Swansea District. The tin plate trade, the copper 
trade, steel works, fuel works, together with every 
form of dock, ship, quay, or warehouse work have 
shared the depression. The late dispute among the 
miners in South "Wales has seriously affected the Dis- 
trict also. In spite of the machinations and the 
deliberate attack upon the unions, in spite of boy- 
cottings and threatened reductions, our men in this 
district may be said to have loyally stood to their 
principles, and in all cases have been able to prevent 
serious reductions. 

V Newport, The coal dispute has also seriously interfered with 

the members in this district, but, so far, those who 
are being distressed, are bearing bravely the unforeseen 
conditions now imposed owing to the colliery stoppage. 

Gloster. ^ this district, by persistent watchfulness, rates 

have improved, agreements have been made, and 
many of the strained relations fvith some of the em- 
ployers relaxed, for a butiness understanding of 
obligations. 

Bridgwater. This District has held its own, and every one of the 
conditions agreed to in 1890 are being enforced with 
the exception of one firm, whom we are now approach- 
ing for the purpose of bringing them to agreement 
with the other employers, who are anxious also to see 
the conditions acted upon by all the firms who are 
signatories to the agreement. 
Cardiff, Owing to the apathy displayed by those who have 

materially benefited in this district, we have reluctantly 
been forced to withdraw our delegate. 
London. With the exception of some slight District trouble, 

in most cases caused by the introduction of some new 
methods of working, London may be said to have 
improved all round. A reference to the half-yearly 
statement will suffice to show the relative liability of 
each District. 
Hull. ' . You are aware of most of the facts of the severe and 

protracted struggle in Hull. During the whole period 
covered by the dispute, every opportunity presenting 
itself to bring about negotiations and settlement was 
eagerly grasped. As usual, we were met at every turn 
by the false rumours circulated in order to weaken 
our ranks. Every day saw placards announcing the 
close of the dispute, and a more malignant method 
of checking supplies can hardly be conceived. In 
spite of such heartless tactics we were enabled, through 
our Union and friends, to subscribe and collect the 
large sum of 14,000L The period of the struggle 
covered seven weeks, with an average of 8,400 on our 
list for relief. The sum just mentioned, although being 
a large one, scarcely sufficed to meet the large demands 
of those in distress. The relief given, and assistance 
rendered during the struggle, came from skilled and 
unskilled alike. The Railway Servants, Amalgamated 
Society of Engineers, Miners in Yorkshire and. Lanca- 
shire" all contributed. The Stove Grate Workers of 
Sheffield, their Executive, together with the Miners, 
organised large meetings, at which considerable sums 
of money were collected. In Leicestershire and Not- 
tingham, and in Lincolnshire, meetings were organised, 
• where valuable assistance was rendered us. The 

' Executive of the Eailway Servants lent us the services 

of Mr. Maddison, who rendered ypoman service. The 
Hull Trades Council and its Executive gave invaluable 
aid. No words of mine could adequately express the 
real good done by them, under the capable handling 

' of their President. 



The Oomse of the Bispute, . 

You will bear in mind the cause leading up to the 
development was a desire expressed by the firm of 
Messrs. Wilson to check or crush the men's com- 
bination. By their long acquaintance with the port, 
and the wealthiest shipowners in the United Kingdom, 
they were in a position to wield immense influence. 
The first signs of active hostilities were given in the 
creation of a Free (?) Labour Exchange. 

The combination of employers placed the trade of 
Hull and the interests of its inhabitants in the hands 
of the Shipping Federation. This unreserved alloca- 
tion to an outside syndicate of the duties of supervising 
the labour, naturally resulted in the men themselves 
declaring their determination not to work with the 
imported non-unionists. 

As was to be expected a struggle took' place, in 
which our men behaved with commendable bravery and 
coolness, in spite of the overwhelming odds opposed 
to them. 

With an empty exchequer, with all civic government 
suspended, with barbarous intimidation of magistrates, 
police, soldiers, and gunboats to front, each and every 
function of local office, watch committee, board of 
guardians, arranged in a conspiracy against us, we 
maintained a stubborn fight, ultimately effecting the 
removal of all imported non-unionists before returning 
to labour. 

The Conference and membership generally will be 
interested to learn that manifestoes were promptly 
issued ; replies were also given to all statements in the 
local and London press, which adversely criticised the 
men of Hull. We offered on several occasions to 
undertake to work for all employers who would 
undertake to " guarantee that all conditions agreed 
upon before the dispute were maintained." Thus, 
those who would gladly have accepted were prevented 
from so doing, by the fact that some indemnity was 
guaranteed the waverers on condition they acted with 
the other employers of labour. 

Questions were moved in the House of Commons, 
and a very interesting discussion took place, which 
resulted in the piously dropping the discussion, in 
spite of the vigorous speeches of all the Labour ' 
Members. Two gunboats, as well as troops of horse 
soldiers, were introduced, and the sight was to be 
beheld each day of two divisions of cavalry parading 
the streets, with a magistrate in a cab, being drawn 
(evidently in great discomfort) round the town several 
times. Picketing under these circumstances became 
a difficult task, rendered dangerous in some instances 
by the fact that men were deliberately ridden over 
when peaceably walking the rounds of duty, necessi- 
tated by picketing. At the present time work has 
slackened in the Port. As a consequence many men, 
who have not been working for months together, have 
been unable to pay ordinary contributions. We are 
trusting, however, to see a return to something like 
the old enthusiasm, when the Hull brothers will make 
their local centre a power for good. 

Permit me to thank the whole of those branches and Bristol Trial 
members who were so solicitous for my welfare during Case, 
the ordeal of the trial, " Queen v. Tillett." In this case 
a deliberate attack was made upon organised labour. 
No expense or effort was spared by the Bristol autho- 
rities to bring about my incarceration. Happily, those 
who were anxious for my imprisonment were doomed 
to disappointment. Under the astute lead of Bernard 
Coleridge, Q.C., ably assisted by the union solicitor, 
the venue of the trial was removed from Bristol to the 
Old Bailey. 

Judge Lawrence coming in the rota in turn was 
selected to try the case. The unfairness of assuming 
such a position was so obvious, that when our counsel 
submitted the propriety to him of vacating the position 
of judge in my case, after some very malignant state- 
ments at the close of the Bristol trial, Judge Lawrence 
graciously withdrew. Justice Cave was appointed, 
with the result you all know. The counts were 
lessened, and an able defence made to what might 
be termed a most scurrilous and vicious attack upon 
workmen's combinations. The result of this trial will 
prevent other benches of magistrates in other centres 
from adopting the same tactics. 

You will see that last year's Conference was rendered Important 
abortive by the fact that rules in all cases were not ^'SJ^^^"'^'' 
complied with. This year it will be best if the strictest """ 
regard is paid to constitutionally altering, amending, 
rescinding, or modifying the laws governing our 
union. It behoves the membership entrusted with ihe 
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care of work of the Conference to realise the im- 
portance of paying studied attention to the Districts 
now disaffected by disputes locally, either with em- 
ployers or among our own membership. Swansea, and 
in fact the whole of South "Wales, needs thorough 
re-organisation, as does London and Hull, Medway and 
Thames. Southampton and the North of England 
could be extended. "We have opened up a branch at 
Worcester, which is in direct touch with Gloster. 
Re-org»ni- There is a tendency, which is natural, to economise, 

sation. The slightest mistake, the interference with the wishes 

of a particular District, have in the past (although in 
some oases justifiable) meant the total loss of a District, 
which means a general weakening of the whole Union. 

That unity of desire which should give character to 
our moTement is too often lacking, and precious time 
is wasted, and a precious movement is wasted by the 
fault-finding of those who recklessly gamble with the 
destiny of the organisation. , 

There must be a chivalrous give and take. There 
are two expressions of our organisation : — 1st. The 
formative or organising portion of our Union. The 
creative capacity, which has called into existence many 
Districts, and have defined an incoherent movement in 
others. The capacity, which during that period of 
strife, either with outside forces or from dissension in 
our midst, is the capacity called upon to grapple with 
the really hostile forces of capitalism. The work of 
calling into e-tistence an organisation in the various 
centres has entailed labour of no mean order. In some 
centres there have been many who have readily and 
intelligently recognised the worth of such work, and 
have gladly assisted. The calling into existence of the 
organising capacities of the men forming Districts and 
branches, the development of Districts, have naturally 
called for local representation. That in itseU shows 
that progress has been made. Men have been chosen 
who are experienced in the particular trades worked 
at by our members. 

The first and most important of our organising 
resources have been called upon to render the best 
interpretation of all executive decisions. Being central 
oflBoials they have been in a position to impart infor- 
mation which, were it to come from a local man, 
would necessarily awaken animosity against the local 
representatives, and in some cases would prevent a free 
and frank expression of opinion, or the firm carrying 
out of an E.G. instruction. Our aim should be, then, 
to make the most effective use of such organising 
talent as we possess, consistent with economy. 
District I^ *11 cases your Executive have endeavoured to 

Secretaries make all necessary provision for local wants. The task 
tSators^^ is a difiicult one, in view of the circumstances that our 
control is central, thereby removing the burden of 
interpretation of rules from the shoulders of local 
men ; but we depend upon the loyalty of local ofBcials 
to carry out instructions. On many occasions firmness 
has been lacking, and the whole responsibility has 
developed upon central oflBcials and Executive Council. 
Great praise, however, is due to the men who daily, 
face to face with the many troubles arising, are to bo 
found advising, assisting, and often checking those who 
would otherwise take unwise and precipitate action. 
In all the Districts these men have been able, whenever 
active, to render invaluable service to the Union in 
the maintenance of its membership and their wage 
advantages. 

Government -'•" ^^'"'^ °^ these expressions of government the lay 
hy B.C., membei' has splendid opportunities to do good or ill. 
District j^g ^ rule, human nature is most serious when it wants 

and Branch, to resent some grievance. Those most i-u^eutless in 
objections often are those who consider the movement 
should yield more than can be expected fiom it, but 
when it is understood that our class follow precarious 
employment, a precariousness often preventing, and in 
nearly all cases neutralising, their power to subscribe 
regularly. Lack of persistency in well doing, we 
undeilalce to say, is inevitable, and belongs to all 
Unions, unless the standard of education and ex- 
perience, together with the steady employment of its 
members, offers a check to inconsiderate action. 
Economy may be effected in many cases of local 
administration. The greatest care should be taken in 
dealing with the minute details of expenditure. You 
will find that travelling and organising for the half- 
year has cost 131Z. for all Districts ; Services Rendered, 
981?. ; District Expenses, 2181. ; Executive and Emer- 
gency, 201L 17«. ; Einance, 231. Whatever the services 
to be rendered in the future the utility value of our 
stafi' of District and other officials must be gauged. 



Employers' 

Liability 

Bill. 



The task before you is to decide whether a multiplicity 
of minor of&cials, with restricted duties, shall take the 
place of those who were in the inception of our move- 
ment, the creative and organising forces, defining, 
educating and helping the formation of branches, 
tabulation and presentment of grievances, and negotia- 
tors for terms when organised efforts have been made 
to redress grievances, to improve rates, and to generally 
advance the claims of labour. If the time has come 
when members are prepared to rely on perfunctory 
unionism, the Conference should give this their serious 
consideration. Tour duty will be to make your 
deliberations all embracing, taking extreme care that 
your decisions be compatible with the needs and the 
desires of all the Districts represented here. 

You will be glad to learn, I trust, that the deputa- 
tion introduced by myself, which waited on the Home 
Secretary, laid before that gentleman the facts con- 
cerning the dangers associated with the work of our 
members. We explained in detail the various agencies 
through which you obtain employment. Our object 
was to secure from Mr. Asquith a definite expression of 
opinion as to who should constitute the employer in 
cases where the merchant had contracted with the 
shipowners for the loading, carriage, and discharge of 
cargo, the shipowner again handing over the duty of 
loading or discharging to a dock company or a sub- 
contractor. We pointed out that the merchant or 
shipowner, dock, wharf, or warehouse company, should 
on each occasion when sub-contractor is employed be 
the party liable in case of accident to workmen. "VVe 
also urged that contributory negligence in the Bill, 
should be understood as actual negligence in all cases 
of defect in gear or machinery. We explained that 
intimidation of the worst, character was often Ubcd 
against witnesses, and that men were prevented from 
speaking the truth on account of the harshness and 
boycotting they would have to submit to. The Trades 
Congress have done well also in emphasising this, and 
I trust to see the Bill carried as it stands, and the 
contracting out disallowed. 

This question, which has been agitating industrial Eighthours. 
England, is now nearing the goal of realisation. Some 
of us are sanguine enough to believe that if the 
measure does not become a statutory measure, the / 
swift progress of industrialism will settle the question i 
for itself. It must not be supposed that a reduction of | 
the hours of labour will solve the labour problem. 
The advance of scientific methods in productive effort 
niultiplies the effective capacity of the workers pro- 
digiously. A limit of hours fixed, while, presumably, 
a gain on account of extending the available bulk of f 
labour to a greater namber of workmen, is, after all, : 
only a transitory benefit. This productive capacity is J ' 

for ever advancing, and the task for the intelligent 
workmen is to see that all gain should not go to the 
capitalists, in inverse ratio to his I'eal claim ; but that 
all aids to production shall be jealously commanded in 
the interest of the many. The standard of wage and 
living really determines prices, and the purchasing 
capacity of wages is the real market arbiter. A low 
purchasing capacity means slack trade, and vice versd. 
Wages then is the positive power, fixing a standard 
condition of living. One great need is stability. An 
everlasting fight is going on between producer and 
consumer. Every additional agency thron ah which the 
commodity passes before reaching the consumer adds 
in rent, dividend, and profit, to the original cost. The 
work of the economists of the futni'e will be to simplify 
industrial processes ; to insure that unearned incre- 
ment goes to reduce taxation for the many, instead of 
naaking fortunes for the few; to bring in direct touch 
the producer and consumer. Co-operation and trades 
unionism is now the immediate agency, giving in the 
first place the co-opcator full value at first cost ; and 
in the second, assuring to the worker a rate of pay 
fixed by his trade union, and not subject to the un- 
certain barterings and haggling of the market. Beyond 
and above this is the collective ownership of land. 
Palliatives or relief works, Socialists' colonies, work- 
houses, and charities will not suflBce to meet the larger 
needs of the times. Up to the present, failure has 
dogged the footsteps of these attempts. More drastic 
legislation is necessary ; municipal and State collec- 
tivism must be taught and practised. At the present 
moment many hundreds ot millions are sunk in muni- 
cipal undertakings, and the collective experiment is 
gradually, but surely, extending to undertakings which 
in the past were believed' impossible to be successfully 
managed by a civic corporation, or the .State. 
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Our duties may be succinctly stated as follows : — 

(1.) Trades union rate of wages must be paid in the 
manufacture for all goods purchased. The sweater 
must fee avoided. 

(2.) The sweater abolished. 

(3.) Co-operative efiort under trades union conditions 
made. 

(4.) The surrounding by statutory protection of the 
workers' condition, his civil rights, and representative 
character. 

(5.) The affording to the worker of every educational 
advantage and opportunity. 

One of the saddest, and certainly the most serious of 
all the difficulties facing the social reformer is the 
question of the unemployed. Our work is especially 
subject to fluctuations in trade. Not more than 30 per 
cent, of our members may be said to find regular 
employment. Another 30 per cent, may be said to 
command three to four days per week ; while the 
remaining 40 per cent, gravitates between casual em- 
ployment, or being out of work for long periods of 
time. At least a million of men are constantly on the 
list of the unemployed. Frederick Harrison has said 
that 90 per cent, of the working population are without 
proper home accommodation. There is no absolute 
solution until the ownership of all means and instru- 
ments of production, distribution, and exchange are in 
the hands of the community, and the nationalisation 
of capital is an accomplished fact. Immediately before 
us there is a possibility of great good being accom- 
plished. Efforts might be made at once by the calling 
of a National Congress of representatives from county 
councils, town councils, vestries, guardians, and high- 



way boards, who could undertake to discuss these 
questions : — 

(1.) The improvement in the sanitary condition of all 
localities by (a. clearing of all insanitary areas. 

(2.) The erection of new and improved dwellings in 
place of dwellings demolished, (a) widening of streets, 
(5) relaying of roadways and making of new road- 
ways. 

(3.) Purification of all rivers, strsams, and tideways. 

(4.) Construction of harbours of refuge. 

(5.) The multiplication of bridges, demanded by 
growing traffic. 

(6.) The direct employment by the municipal autho- 
rity of its own labour. 

(7.) The drawing up of a bill giving full borrowing 
authority to districts to undertake any local improve- 
ment, or to provide remunerative work to unemployed, 
or in the cultivating of new industries, purchasing of 
docks, waterways, river frontage, waterworks, gasworks, 
and land. Such a conference could define the position, 
and would tend to benefit the workers of the country 
if the needs of the unemployed portion of the com- 
munity were met. So long as this hungry host is with 
us, the task of the reformer is madfe a thousand-fold 
more difiicult. Families are called upon to share out 
of their scanty provisions, which scanty wages affords 
to relatives who are distressed; thus the burden of 
meeting wants is ever becoming weightier, gradually 
lowering the average standard of living, and surely 
tending to the deterioration morally and physically of 
the workers. 

Trusting wo shall register progress at this Con- 
ference. 

1 remain fraternally yours, 

Ben TiLLETT. 
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The Scotch Fishery Board and tlie Herring Brand. 



English Fisheries. 
Government 8v/periiision of the Conduct of English 
Fisheries was abolished in 1850, and of the Isle of Man 
Fisheries in 1869, with advantageous results. 

Scotch Fishekies. — The Bband is a survival. 
'Me Scotch (north and east coaft) Herring Brand 
survives in a form ' '■ very different from its original 
nature and object." In its earlier years the industry 
was subsidised by Government " with the ulterior view 
of obtaining recruits for the Eoyal Navy." The brand 
was employed as a stamp or token of a title to partici- 
pate in the bounty or premium paid for each barrel of 
fish properly cured for consumption. 

The Bounty. 

The industry, in consequence of the bounty, so 
prospered that, in 1830, the bounty was discontinued. 
The Crown branding survived, and, in spite of recurring 
complaints of disastrous effects, and appeals based on 
the anomaly of the situation, continues to the present 
time. 

Inquiry op 1881. 

It is maintained by the opponents of the system that, 
at the time of the inquiry in 1881 of a Select Committee 
of the House of Commons, the Fishecy Board for 
Scotland and their officials did all in their power to 
maintain an institution from which a large part of their 
revenue was derived. 

The opponents of the brand point to the arguments 
in the minority report of this committee of 1881 as 
valid and reply seriatim to the arguments of the 
majority report, which was in favour of continuance of 
the brand. 



They urge consideration of the practical difficulty of 
adjusting any system of brands to the vai-ious markets. 
In 1890 six new brands had to be substituted for the 
five brands previously in force, but the change has not 
availed. 

Decrease in Branding since 1881. 

In reply to the report of the majority of the Oommittee, 
1881, it is urged: — 

1. That statistics show, since 1881, that a steady 

decrease of branding has taken place, which con- 
tradicts the opinion " that the success of the brand 
had been permanently established." There was a 
uniform decrease from 50 per cent, in the five years 
ending 1875 to 20 per cent, in 1891. There was 
an increase of exportation of unbranded herring 
from 20 per cent, in the five years ending 
December 1875 to 46 per cent, in December 1890. 
Branding curers are given an undue advantage 
. by a certificate of quality, which enables thena. to 
sell their herrings at a higher price than they 
could obtain without. Some curers brand thei/r 
inferior cure only. 

2. The experience of the west coast of Scotland, where 

no brand exists, contradicts the opinion that the 
brand assists the smaller curers, or that it induces 
greater competition for the fishermen's labour. 

3. The whole of the trade witnesses examined before 

the 1881 committee, whether abolitionists or 
advocates of the brand, have since that time 
passed through commercial disaster, and some of 
them have been driven out of the trade in 
consequence of the speculation and gambling by 
"blank selling " which is created by the Government 
brand. " The continental buyers by blank selling 
" through agents in Scotland, who have not one 

Uu 3 
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herring in stock when they sell thousands of 
barrels, thus get the command of the market. 
*' .... The brand is the leveller which 
artificially puts good and bad curing on the 
same level.' 
4. During the past two years only one-third of the 
herrings exported have been branded. The 
interests of the majority are sacrificed to the 
minority. " It is most undoubtedly true that the 
Government brand subsists' only to keep in the 



trade of curing those men who arc unfit to 
retain a place in it on their own m.erits, and 
who are almost exclusively persons having 
some other business as a means 'of livelihood, 
such as bankers, sailors, general merchants, com- 
mission agents, and farmers, who are without 
practical kaowledge." 

Geoiteey Dkagu, 

Secretary. 



APPENDIX OLV. 



The Statute Law as to Abbitration in Trade Disputes. 



The Act of 5 George IV. c. 96, passed in 1824, and 
amended in details in 1837 (7 Will. IV. & 1 Vict. c. 67.), 
gives compulsory powers of settling certain disputes 
between masters and workmen on the application of 
either party. 

The process is a hearing before not less than four or 
more than six arbitrators, half being or representing 
masters and half being workmen, but all nominated by 
a magistrate of the district where the party complained 
against resides,* to whom application must be made 
in the first instance. But also the parties may agree 
upon any other mode of arbitration (s. 13). 

A number of causes of dispute are mentioned, 
evidently with a principal, if not an exclusive, regard 
to piece-work in textile manufactures, but the following 
particulars appear to be of general application : — 
" Disagreements respecting the price to be paid for 
" work done, or in the course of being done, whether 
" such disputes shall happen or arise between them 
" (masters, and workmen) respecting the payment of 
" wages as agreed upon, or the hours of labour as 
" agreed upon, or any injury or damage done to work 
" or delay in finishing work, or not finishing the work 
" in a good and workmanlike manner, or according to 
" any contract or to bad materials." Further details 
as to causes are special to the textile tr-ades. The 
general rate of wages is expressly excluded from the 
statutory jurisdiction. " Nothing in this Act contained 
" shall authorise any justice .... to establish 
" a rate of wage or price of labour or workmanship at 
" which the workmen shall in future be paid, unless 
■' with the mutual consent of both master and 
" workman." A justice of the peace may, however, 
by consent of both parties, hear, in a summary manner, 
and finally determine, a matter in dispute on this as 
well as on any other of the enumerated points. But it 
seems clear that even then he could not " establish a 
" rate of wages or price of labour or workmanship " 
so as to bind anyone who was not a party to the pro- 
ceeding. If the arbitrators cannot agree they must 
refer the points of difierence to the magistrate who 
appointed them, or, failing him, to the nearest available 
magistrate. 

There are special provisions for enforcing the award 
by distress, and in default thereof by imprisonment, or 
by imprisonment simply in special cases where it may 
appear to the justices that it will be less injurious to 
the party than distress. Also the Act requires a ticket 
of particulars to be delivered ' ' with every piece of 
' ' work given out by the manufacturer to a workman 
" to be done." Two Acts of 1845, 8 & 9 Vict. c. 77, 
and c. 128, make further regulations concerning this 
ticket in the textile trades. The latter Act applies to 
the silk trade only, the former to " persons employed 
" in the woollen, worsted, linen, cotton, cotton and silk 
" hosieiy mauufaotures."t It does not appear why 
there were two distinct Acts in the same session ; 
both received the Eoyal assent within the space of a 
few days (August 4th and 9th). 

The principal Act disqualifies a justice who is a 
master manufaotarer or agent from exercisincr the 
powers given by it. 

Voluntary arbitrations having become common, the 
Councils of Conciliation Act (30 & 31 Vict. c. 105.) was 
passed in 1867. The object of this Act was to facilitate 
the settlement of disputes between masters and work- 



men, and it was declared "to be expedient without 
" repealing the said severpil Acts that masters and 
" workmen should be enabled, when licensed by Her 
" Majesty, to form equitable councils of conciliation 
" or arbitration, and that the powers in the said Acts 
" contained for enforcing awards made under or by the 
" provisions thereof should be extended to the enforcing 
" of awards to be made by and under the authority of 
" such equitable councils of conciliation." 

Under this statute any number of masters and work- 
men in any particftlar trade, (with certain qualifications 
as to residence and continuance in the trade) might at 
a specially convened meeting agree to form a council of 
conciliation and arbitration, and might apply to the 
Home Secretary for a licence authorising them to hold 
and exercise all the powers granted under the above- 
named Acts to arbitrators and referees, and also to 
" adjudicate upon and determine any other case of 
" dispute or difierence submitted to them by the 
" mutual consent of master and workman or masters 
" and workmen." These councils were not to consist 
of less than two masters and two workmen, nor of more 
than 10 masters and 10 workmen. 

The express exclusion of any authority to establish a 
rate of wages, &c. is repeated from the Act of 
George IV. 

The council, when formed, must appoint it, " oom- 
" mittee of conciliation " consisting of one master and 
one workman, to whom disputes shall bo referi'ed in the 
first instance. Three are a quorum of the council 
itself, one being a master, another a workman, and the 
third the chairman. The chairman of the council must 
be a person unconnected with trade. It seems needless 
to state the provisions as to the right of voting for 
members of the council, and the manner of conducting 
elections. 

The Act does not apply to domestic servants or 
agricultural labourers. 

The Arbitration (Masters and Workmen) Act, 1872, 
35 & 36 Vict. c. 46, may be described as extending in 
detail section 13 of the Act of 1824. Masters and 
workmen may chRose either a board or council,, or 
persons designated or to be designated, as standing 
arbitrators, and may give them all the powers, both of 
arbitrators under the Act of Geo. IV., and also (in 
efleot) jurisdiction over any dispute whatever arising 
out of the contract of service.* The arbitrators lose 
their jurisdiction over any particular case unless they 
hear and determine it within 21 days of the event from 
which the dispute arose (not, be it observed, the date of 
the reference). 

The agreement may give power to determine rates 
of wages, hours of work, and other regulations. This, 
as has been seen, could not be done under the former 
Acts. 

The most peculiar part of the machinery of the Act 
is the mode of concluding an agreement under it. If 
the master or his agent gives the workman a printed 
copy of such an agreement, and the workman accepts 
it, and does not notify his dissert within 48 hours, f the 
agreement becomes bindinar upon both parties, and 
remains binding during the continuance of the contract 
of service, and any continuous renewal of it. J 



•7 Will. IV. & 1 Vict. c. 07. 

t "Manufacturers" by an obvious error in the text of the Act as 
printed in the Revised Statutes. 



* This extended power was conferred by reference to thp provisions of 
the Master and Servant Act, 1SH7, since repealed by the Conspiracy find 
Protection of Property Act, 1875. The result is that on the lace of the 
Revised Statutes this clause of the Act of 1S72 is not intelligible. 

+ It would no dqubt.be held that the .workman must be informed of 
this provision at the time, on the face of the document or otherwise. 

X The effect of s. 1, sub-s. iJ, is not perfectly clear in some details. 



APPENDIX. — WHOLE COMMISSION. 



343 



It ^ould seem that the Act contemplated, the whole- 
sale formation of standing agreements to refer disputes 
to the conncils established, or to be established, und er 
the Act of 1867. 

Th# result is that employers and workmen can 

I practically, whenever they think fit, create, or adopt by 

agreement, a special tribunal, whose decisions will be 

binding in all trade disputes, and enforceable by the 

special powers of the Act of Geo. IV. 

The existence of the ordinary means of enforcing a 
submission to arbitration must at the same time not be 



overlooked, Jlmployers and workmen are as free as all 
other persons to refer existing disputes, or agree to 
refer future ones, to arbitration under the general law 
now embodied in the Arbitration Act, 1889. 

In some trades, however, it appears from evidence 
already given before the Commission that settlement of 
disputes as they arise by representative committees of 
masters and workmen is preferred to arbitration in any 
shape. 



Lincoln's Inn, 

July 7th, 1891. 



F. Pollock. 
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PROCEDUREjas ,to the Law of Trade Combinations. 



It seems to me that the only practical course will be 
to appoint a small committee to examine and report on 
the actual state of the law, with liberty to suggest 
possible amendments of the law to be considered by 
the Commission as a Whole. 

I think such a committee would have to inquire — 

1. What are or were the principles of the common 

law applicable to trade combinations and their 
usual incidents P 

2. What is the effect of legislation now in force in 

adding to or varying those principles ; and in 
particular what acts, if any, done or likely to 
be done in connection with trade disputes, which 
at common law would be not unlawful, or would 
be only civil wrongs, are punishable offences by 
statute ? 

3. Whether the existing law makes any difference 

between combinations of employers and com- 
binations of employed; and, if so, on what 
grounds ? 

4. What points of substance either in the common 

law or in the construction of statutes are still 

doubtful in the existing state of the law ? 
.5. What legislation is desirable in order to make the 

law not only just but intelligible to the persons 

concerned ? 
I should not be myself disposed to lay down these or 
any heads of inquiry as formal instructions to the 
committee. I have set them down rather for the 
purpose of showing that the questions to be dealt with 
on this ground, before the Commission can enter on 
the general question of policy with adequate informa- 
tion, are proper for a committee, and a small committee 
rather than a large one. 

There appears to be no reason why such a committee 
should not be appointed forthwith, and proceed pari 
passu with the sections of the Commission takmg 
evidence, so far as practicable. But it would probably 
not report until the evidence had been taken by the 
sectional committee, unless it seemed expedient to 
make an interim report strictly confined to the expla- 
nation of the law as it exists, which might bo con- 
ceivably useful for reference in the course of the other 



proceedings of the Commission or its committees. I 
apprehend that this special committee would in any 
case await the decision of the House of Lords in the 
Mogul Steamship Company's case now pending, a 
decision which, one may hope, will do much to clear 
up the doubts now reasonably entertained on various 
points. 

The special committee would probably have no 
occasion to take evidence or formally address questions 
to any person. It would of course be free to do so 
should it appear useful. 

The Commission will at some time have to decide 
whether the Employers' Liability Act falls within the 
scope of its inquiries, and I do not know that the 
present is not as appropriate a time as any. I have 
given much attention to the subject, and have long 
been of opinion that the Act of ] 880 has made the law 
more obscure and difficult to administer than it was 
before, while it has only partially succeeded in making 
it less unjust, and has hampered such justice as it 
grants by imposing vexatious conditions of procedure. 
If, therefore, the subject were properly before us I 
should be prepared to advocate a large change in the 
law. But, as at present advised, I entertain great 
doubt whether the question of " common employment," 
or any question arising out of the Employers' Liability 
Act, or on this subject generally, has been so material 
an element in any recent trade disputes as to bring the 
matter within the terms or the spirit of our Commis- 
sion. This, however, must be settled by the Com- 
mission as a Whole, and the point is one upon which a 
lawyer's opinion, as such, is of no special value. 

I would further suggest that the special committee 
whose primary duty would be to report on the law of 
trade combinations could be used as a legal sub-com- 
mittee to assist the sectional committees, so far as 
might be desired, on any legal question presenting 
itself in the course of their respective inquiries and 
proceedings. 

E. Pollock. 

Lincoln's Inn, 
June 2, 1891. 
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The Law of Trade Combinations. 



It does not seem needful or desirable for the present 
purpose to enter at large upon the history of cnmniai 
'jegislationin the past as afEecting trade umotia and other 
trade combinations. That history, from the htatute ot 
Labourers (1349)' to the Conspiracy and Protection ot 
Property Act, 1876, has been set forth by Sir James Stephen 
with complete mastery of the authorities, and in a perfectly 
impartial spirit.* Rather it may now be useful, before 
considering the present state of the law as a whole, to 
examine what se^m, apart from Acts of Psrliament and 
the judicial interpretation of them, to be the principles ot 



• TTistorv of the Criminal Lnw, 1883, lii., 203-227; the late Sir 
W Erie's work on the Law of Trade Unions (1869); and Mr. (now 
winfO E, S Wright's on Criminal Conspiracies (1373) are likewise ol 
impOTtancc. Sir James Stephen uses and cites both. 



English jurisprudence applicable to these matters. And it 
laay be worth while to distinguish carefully, in the first 
instance, between civil and criminal rights and liabilities. 
Many persons are apt to think, or to speak as if they 
thought, that whatever is not a criminal offence must be 
rightful or even laudable (except when it is done by a 
public officer in apparent execution of his duty ; in which 
case, according to some, the presumption is that it is 
wrong) ; or that there can be no effectual remedy for 
wrongful acts wliich are not criminally punishable. Each 
of these propositions, when plainly stated, is easily seen to 
be contrary to the laws and judicial practice of England, 
and (I believe) of every civilized commonwealth in the 
world ; nevertheless it is not difficult to construct 
arguments of plausible appearance that really involve one 
or both of them. 

Uu 4 
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1 . The Common Law as to Civil Rights and Liabilities. 

It has been a settled principle from early times that 
every one is free to carry on his trade or business in his 
own way, save so far as the conduct of any particular 
business may have been regulated or restrained by lawful 
authority, and provided he does not so conduct his own 
business as to interfere with the equal rights of others. 
Hence every one is entitled to be free from obstruction or 
molestation in the pursuit of his calling, though not from 
competition or from its natural results. A new school- 
master may set up a rival school in a town, and do his 
best to attract scholars to it ; but if he tries to increase the 
custom of his new school by beating or frightening boys on 
their way to or from the old one, his act is wrongful. 

One may lawfully endeavour to attract workmen from a 
rival's employ by better terms (though not to induce them 
to break existing contracts) ; but it is a trespass to beset a 
man's house and prevent his servants from going in and 
out, or to intimidate his workmen, tenants, or customers 
in order to obstruct his. business.* 'I'jwards the end of 
the last century an African trader recovered damages from 
a rival who fired at natives to deter them from trading 
with his ship. 

Modern decisions have gone a step further, and it is now 
held an actionable wrong to persuade B to break his 
contract with A, intending thereby to obtain an advantage 
for oneself over A, or to do him a mischief by depriving 
him of B's services. This rule was not established without 
judicial dissent, and its precise limits have been much 
discussed; but I think it is accepted, on the whole, both 
here and in America, to some such extent as I have stated. 
Much more will A have a right to sue X for damages if 
X induces A to break his contract with B, not by merely 
ofEering higher pay, or the like, but by unlawful violence 
or by threats of it. 

All this, be it observed, is established by decisions un- 
connected with any disputes between employers and work- 
men, and independent of any legislation subsisting or 
repealed.f And the acts described as wrongful, in other 
words, as entitling the person injured by them to sue for 
damages, are not punishable by a criminal court for that 
reason only, though they may happen also to be common 
criminal offences against some person (as if X assaults B 
in order to deter him from working for A) or may come 
within the terms of some special penal enactment. 

Again, the common law never could (as statute law no 
longer does) compel a man to work in his trade. But it 
does not encourage him to abridge his freedom of working 
or trading, and, therefore, agreements " in restraint of 
trade," although it be not unlawful either to make them or 
to observe them, are not enforceable contracts unless made 
for value, nor if the restriction imposed on any party is, in 
the opinion of the court, unreaiionably dispro portioned to 
the interest of the other party or parties which is to be 
protected. Agreements between men of business to regu- 
late the conduct of their business as to wages, hours of 
work, and so forth, by the decision of a majority^ ; not to 
employ travellers or others who have left the service of a 
member of the association within a certain time§ ; to 
divide their business according to a fixed scheme, and 
refuse to accept business from third persons except accord- 
ing to that schemell — have been held invalid as in " restraint 
of trade." There is no doubt, I conceive, that the same 
principle would apply to the ordinary rules of trades unions 
in so far as they purport to bind the members as to hours 
of work, wages to be accepted, and the like, according to 
the decision of iiny committee or executive. But this onlv 
means that the members cannot be compelled by process of 
law to obey the rules. It does not mean that they do any 
positive wrong if they think fit to obey them. In the 
words of Lord Justice Bowen — 

'•' Contracts, as they are called, in restraint of trade, are 
not . . illegal in any sense, except that tlia law will not 
enforce them. It does not prohibit the making of such 
contracts ; it merely declines, after they have been made, 
to recognise then- vahdity . . . Ifo action at common 
law will lie or ever has lain against any individual or indi- 
viduals for entering into a contract merely because it was 
in restraint of trade. "^ 



• Authorities are collected in my bi'ok en the Law o( Torts, 2nd ed. 

t The rule in Lumley v Oya is now fmpported as a pure common-law 
rule, and the discussion of .the Statute of Labourers which toolj niace 
in that case must be considered irrelevant. American acceptance of 
the rule seems conclusive on this point. ^-ci-i.oju.c ui 

X Hilton V. liekersley (1865-56), 6 E. & B. 47 66 

5 »infal Wat^ Bnltle Socuitg v. Booth (1887), 36 Ch. Div. 465. 

Il ColUnt V. Locke (1S79), 4 App. Ca. 674. 

t Mogul Steamship Co. v. McGregor, Goto, tt- Co., 23 O. B Div 598 
at p. 619. ' ' ' ' 



There remain in this connexion two questions of which 
neither is free from difficulty, and which it is impossible to 
separate in practice, namely : — 

1. Can acts which would be lawful if done by a single 

competitor be unlawful because done by several 
acting in concert ? In other words, are there any 
limits to the right to combine for competitive 
purposes distinct from the limits set to the right 
of individuals to compete p 

2. What are the limits of lawful competition in itself 

and apart from combination ? 

First, it is now settled by the unanimous decision of the 
House of Lords in the Mogul Steamship Cu.'s case,* that 
an act which would not even be civilly wi-ongful if done 
by one person does not, become so merely because it is 
done in concert by several persons, though the concerted 
character of an action may sometimes be material as 
e\'idence that it was done with a wrongful intention of 
causing harm. 

Further, the same decision shows that the Courts will 
not undertake to define the limits of legitimate competition 
short of the point where it can be said that some definitely 
wrongful act is committed, such as intimidation, obstruc- 
tion, , molestation, or the intentional procurement of a 
i>reach of contract or other violation of individual rights, f 
The House of Lords held, confirming the decision of the 
Court of Appeal, that A, B, and C, do no wrong to D, a 
rival ship-owner, by combining to give special advantages 
to persons who will deal with them to the exclusion of D 
although the probable and intended effect of the combina- 
tion be to secure a monopoly to its members for the time 
being, and drive the independent trader D out of that 
particular market. Lord llannen said: "I know of no 
" restriction imposed by law on competition by one trader 
" with another with the sole object of benefiting himself." 
He considered, however, that ' a different case would have 
" arisen if the evidence had shown that the object of the 
" defendants was a malicious one, niimely, to injure the 
" plaintiffs, whether they (the defendants) should he 
" benefited or not." 

I do not think there is any authority (apart from inter- 
pretation of statutes, of which presently) to show what 
would be held to amount to intimidation. Upon jirmciple 
I should think intimidation would mean any threat, 
calculated to aft'ect a man of common sense and firmness, 
of doing or procuring to be done to his prejudice anything 
either punishable as an offence or civilly wrongful. 

Let us apply these principles to some of the ordinary 
facts of trade disputes. I submit the following propositions 
as being tairly deducible : — 

I . Neither an agreement for a strike, immediate or con- 
tingent, among workmen in any trade, nor an 
agreement for a lock-out among masters, is an 
enforceable contract ; but neither is in itself punish- 
able or wrongful. 

2. A strike (or lock-out) begun without breach of any 

existing contract does not necessarily involve any 
wrongful act. 

3. But if a strike is begun by stopping work in breach 

of an existing contract, the employer probably has 
a right of action against the promoters of the strike 
for procuring that breach of contract. A workman 
would have the same right against anyone who 
jjrocured his employer to dismiss him in breach of 
existing terms, either individually or by way of general 
lock-out. J And generally whatever can be said of 
a workman's freedom to choose his employer may 
be said of an employer's freedom to choose his 
workmen. 

4. Individual workmen are free to renew or not to renew 

their contra,cts, or to enter or not to enter into 
contracts with other employers, as they think fit. 
And all persons are free, if they think fit, to lay 
before workmen, individually Or collectively, facts 
and reasons in favour of their doing or not doing 
any of these things. The hke as to customei-s 
resorting or not resorting to any particular place of 
business, or dealing with any individual trader. 

5. But no one is free to deprive an employer of bis work- 

men's services, or of the custom of those who may 
deal with him, by violence or unlawful interference 
of any kind with person or property, nor by threats 
thereof. Any such act is a trespass against the 
employer, as well as against theworkman or cus- 
tomer intimidated. And the rule seems to extend 



* December 18, 1891 ; Times newspaper, December 19 
t Lord .Tustice Bowpn's judgment, 23 Q. B. Div.at p' 614. 
t I do not mean to deny t^at an action of this kind would be to some 
extent a novelty, or that dilBeulties both of law and of evidence niiffht 
be expected to anse. ""ftun 
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to threats of doing; harm by means of a breach of 
contract or other definite civil wrong. 

6. An agreement not to work with or not to employ any 
particular class of persons (as a rule of a trades 
^nion not to woric with non-union men, or of an 
association of masters not to employ members of a 
particular union), is probably " in restraint of trade " 
and not enforceable, but it is not wrongful. 

/. Any of the acts above mentioned which is not 
wrongful in itself does not become wrongful — 

(a) merely because done by a number of persons 

acting in concert; or 

(b) merely because those persons give notice to 

an employer or other person concerned of 

theh- intention to do such acts. 

It seems, therefore, that an employer has not any 

civil right of action against, e.g., the officers of a 

trade union who threaten him with ;i strike of 

union liands (not involving violence or breach of 

contract), if he continues to employ non-union men 

in general, or particular men objected to by the 

uuion. 

8. It is not clear that interference with a man's business 

by persons having no definite interest of their own 

to serve thereby (for example, an agreement not to 

deal with a certain trader at all, or to prevent others 

from doing ?o)* might not be held to be without 

just cause or excuse, and therefore an actionable 

wrong, even if it did not involve the committing, 

procuring, or threatening of any breach of the 

peace, or breach of contract, or other specific wrongful 

act. 

If anyone thinks that the law as laid down by the 

House of Lords does not sufficiently protect individual 

freedom of action, he may partly console himself 

by reflecting on the obvious fact, that, whatever 

the law may be, there will still be a thousand 

■ways beyond the reach of legal process in which a 

majority in any trade or society can make it unpleasant 

for the minority to differ with them. Ultimately the 

rights of minorities can be secured only by securing 

general respect for every citizen's lawful freedom of action 

and discussion ; and this must be the work of enlightened 

public cpiuion, and not of legal definitions. Judgments 

and statutes, which embody, or ought to embody, the besc 

wisdom and experience of the nation, may do something 

to guide and form public opinion ; they cannot take its 

place. !_■ ■!_ ■ 1. 

I am not aware of any subsisting legislation which, with 
regard to civil liability, could be held to affect the results 
of com anon law principles. 

This statement concludes nothing as to the criminal law. 
Many civil wrongs (including some of those above 
mentioned) are certainly not criminal offences; on the 
other hand, acts which are not a civil wrong to any definite 
person may be deemed so contrary to the public welfare 
that they are made punishable offences. "' There are some 
" forms of injury," both civil and criminal, " which can 
" only be effected by the combination of many persons."t 

Things which are harmless or trifling when done by one 
or by a few may be a nuisance, or a danger to the public 
peace, and therefore criminal, when done and repeated by 
a multitude. 

We pass then to the criminal law. 

2. Criminal Law. 

There is no doubt, I apprehend, that assault and 
battery, unlawful wounding, riot, unlawful assembly, and 
other open offences against the Queen's peace, are equally 
oflfences whether committed in the course of any trade 
dispute, or by members of any trade combination, or not. 
And it is riot the fault of the law when such ofl'ences fail 
• in any particular case to be repressed, either because the 
officers of the law are lacking in firmness or discretion, or 
because they are not then and there in possession ot 
adequate means to cause the peace to be kept. 

Difficulties arise when we have to do with a state ot 
things not necessarily unlawful in itself, and not necessarily 
+endmg to breach of tlie peace or specific offences against 
person or property, but often having such a tendency m 
fact It is matter of common knowledge that almost 
every considerable strike has been more or less accompanied 
by incidents of this kind. As in the case of troops in the 
field in time of war. there is always nsk of excesses taking 
place even without the consent and against the will of the 
leaders Public opinion, however, not unnaturally makes 
the power of restraining them a rough test of the leaders 
good faith and competence. The general law does not 



provide against ' such consequences, before they have 
actually happened, otherwise than through the power of 
magistrates to bind persons over to keep the peace. On 
the other hand, there has been much special legislation, 
now reduced to comparative simplicity both in principles 
and in terms. 

In , the earlier part of this century there were two 
somewhat widely spread opinions intimately connected 
with the legislation against trade combinations. First, 
that any combination to affect the current rate of wages 
was not only in restraint of trade, but so manifestly 
against the public good as to be of itself an indictable 
conspiracy. Secondly, that the courts had a general power 
of declaring agreements and combinations to be criminal 
which were directed to any purpose that appeared to the 
judges to be "contrary to public policy." The history of 
these opinions may be traced in the learned and almost 
authoritative works already referred to. For the matter in 
hand it may suffice to say that the first of them, whethei 
it were more or less plausible at one time, has been clearly 
■ overruled by our modern legislation relating to trades 
unions,* and the second is now most unlikely to be 
judicially approved or acted on. 

The offence of conspiracy is commonly defined as con- 
sisting in an agreement either to do something unlawful, 
or to do something not in itself unlawful by means which 
are unlawful. It is a question of great difficulty to what 
extent the term " unlawful " includes, for this purpose, 
acts which are civilly but not criminally wrongful, such as 
ordinary trespasses or breaches of contractf. But this 
difficulty does not arise with regard to trade combinations 
since the Act of 1875, | which expressly declares that a 
trade combination is not a criminal conspiracy unless it 
contemplates acts which would be criminal if committed 
by a single person^. Another section of the Act declares 
certain specific forms of molestation, exercised " with a view 
to compel any other person to abstain from doing or to do 
any act which such other person has a legal right to do or 
abstain from doing," to be substantive criminal offences. 
There is no doubt that the intention of this section was to 
draw the line between legitimate and illegitimate picketing. 
Certainly most, and 1 am disposed to think all, of the 
acts specified, being done with the intent mentioned, 
would be civilly wrongful apart from any legislation, and 
an agreement- to commit them would probably have 
been an indictable conspiracy without the aid of any 
of the more extensive theories of "restraint of trade." 
Be that as it may, the enactment is sufficiently clear, 
with one exception ; and, subject to that exception, 
the difficulties that occur in its application are such 
difficulties in obtaining sufficient evidence against 
ascertained persons as cannot be abolished by the wisdom 
of any legislature or the skill of any draftsman. The 
exception lies in the word " intimidates." Must intimi- 
dation be a threat of something which, if executed, would 
be a criminal offence against person or tangible property ? 
Or does it include the threat of doing that which would be 
civilly, though not criminally, wrongful ? Or, lastly, can it 
include the announcement of an intent to do or cause to 
be done something which, without being in itself wrongful, 
is capable of putting moral compulsion on the person 
threatened ? A specially constituted (,'ourt of the Queen's 
Bench Division, proceeding on the intention of Parliament 
as shown in the Trade Union Act of 1871 as well as in the 
Act of 1875, has pronounced the first of these interpretations 
to be the correct one. || 

In Curran v. Treleaven it appears that the union men 
who were called out did leave their work peaceably indeed, 
but in breach of existing contracts. As to this, the 
decision of the ('ourt was put on the ground that the in- 
tention of Parliament was to make the Act of 1875 merely 
equivalent to the repealed Trade Union Act of 1871, which 
made intimidation an offence only if it were such as would 
justify binding over the intimidator to keep the peace. 
There appears to be no doubt that this was so in fact. 
(See the notes at pp. 548, 556 of the report). It is to be 
regretted that (notwithstanding express warning uttered 
by Members of Parliament learned in the law when the 
Bill was in Committee) the language of the Act of 1875 
was left uncertain. Whether the language was more or 
less strained by the Court in order to carrTp- out the known 
intention is a question of purely technical interest. 

The further question whether Mr. Treleaven had a 
remedy by civil action against the officials of the union for 



,*e Lord Haunen'a opinion in the Mogul Steamship Co.'i rase. 
I 78448. 



* Trade Union Act, 1S71, 31 & 35 Vict. u. 31. 

t See J2. V. Panell, 14 Cox 608. 

X Conspiracy.and Protection of Pi-operty Act, 1875, 38 & 39 Viot. c. 88. 

i! S. 3. The terms of this and of s. 7 are anne-sed for refo.Tenw. 

II Gibson v. Lmoson, Curran v. Treleaven, 1891, 2 CJ.B. 545. Cf. the 
note on these oasRs in the " Law Quarterly Review " for January 1892,- 
p. 7, 
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procuring the union men to depart in breach of still 
subsisting contracts was not before the court, and does 
not appear to have been mentioned even incidentally. 

Certain sections of 'the Italian Penal Code' of 1889, the 
latest and most scientific work of European criminal legis- 
lation, cover much the same ground as our Act of 1875, 
with which the framers of the Code were doubtless 
acquainted. I append a translation of these sections. 
They appear to leave open the same question as to what 
amounts to intimidation, unless indeed the Italian term 
minaccia has been more definitely interpreted by authority, 
as to which I have not any knowledge. 
J On the whole it will be seen that our present law makes 
no difference in principle between combinations of em- 

; ployers and combikiations of workmen, but has made an 
exception or resolved a doubt (according to the view 

,' taken of what the common law was) in favour of trade 

; combinations as distinct from combinations for other 

I purposes. 

Frederick Pollock. 
13, Old Square, Lincoln's Inn, ' 

January 22, 1892. 
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38 & 39 Vict. 0. 86. 



"An Act for amending the Law relating to Conspiracy, and 
to the Protection of Property, and for other purposes.' 
[13th August 1875.] 



exceed three moi^t US, or such longer time, if any, as may 
have been prescribed by the statute for the punishment of 
the said act when committed by one person," 

7. " E'/ery person who, with a view to compel any 
other person to abstain from doing or to do any act which 
such other person has a legal right to do or abstain from 
doing, wTongfuUy and without legal authority, — 

"1. Uses violence to or intimidates such other person 

or his wife and children, or injures his property ; or, 

"2. Persistently follows such other person about from 

place to place ; or, 
" 3. Hides any tools, clothes, or other property owned 
or used by such other person, or deprives him of or 
hinders him in the use thereof ; or, 
"4. Watches or besets the house or other place where 
such other person resides, or works, or carries on 
business, or happens to be, or the approach to such 
house or place ; or, 
"5. Follow^ such other person with two or more other 
persons in a disorderly manner in or through any 
street or road, 
shall, on conviction thereof by a court of summary juris- 
diction, or on indictment as herein-after mentioned, be 
liable either to pay a penalty not exceeding twenty pounds, 
or to be imprisoned for a term not exceeding three months, 
with or without hard labour." 

"Attending at or near the house or place where a 
person resides, or works, or carries on business, or hap- 
pens to be, or the approach to such house or place, in 
order merely to obtain or communicate information, shall 
not be deemed a watching or besetting within the meaning 
:)f this section." 



" Conspiracy , and Protection of Property." 

3. "An agreement or combination by t^no or more 
persons to do or procure to be done any act in contempla- 
tion or furtherance of a trade dispute between employers 
and workmen shall not be indictable as a conspiracy if such 
act committed by one person would not be punishable as a 
crime. 

" Nothing in this section shall exempt from punishment 
any persons guilty of a conspiracy for wych a punishment 
is awarded by any Act of Parliament. 

" Nothing in this section shall affect the law relating to 
riot, unlawful assembly, breach of the peace, or sedition, 
any offence against the State or the Sovereign. 

" A crime for the purposes of this section means ai. 
offence punishable on indictment, or an offence which is 
punishable on summary conviction, and for the commission 
of which the offender is liable under the statute making 
the offence punishable to be imprisoned either absolutely or 
at the discretion of the court as an alternative for some 
other punishment. 

" Where a person is convicted of any such agreement or 
combination as aforesaid to do or procure to be done an 
act which is punishable only on summary conviction, and 
is sentenced to imprisonment, the imprisonment shall iiot 
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Italian Penal Code (1889), 

Book II., Tit. IL, C. VI. 

Of Offences against Freedom of Labour. 

Art. 1 65. Whoever by force or threats restrains or hinders 
in anywise the freedom of industry or trade is punishable 
with imprisonment not exceeding 20 months, and with a 
fine of from 100 to 3,000 francs. 

Art. 166. Whoever by force or threats brings about, or 
causes to be continued, a stoppage or interruption of work, 
in order to impose either on workmen or on employers or 
contractors a lowering or rise of wages, or terms different 
from those already agreed upon, is punishable with im- 
prisoniiient not exceeding 20 months. 

Art. 167. In the case of ringleaders or promoters of the 
offences specified in the foregoing sections, the punishment 
is imprisonment for any term from three months to three 
years, and fine from 600 to 6,000 francs. 

Exercising compulsion by violence or threats, and 
threatening with unlawful harm of any serious liind, are also 
made substantive offences in another chapter (ss. 154, 156). 
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Memorandum on the Employers' Liability Act. 



The existing law is, in my opinion, adequately Btated 
in the memorandum prepared in the Home Office, and 
already communiijated to the Oomtnission. 

I should like, however, to point out that, although 
the doctrine of "common employment" is only about 
50 years old, the general doctrine of an employer's 
liability for the negligence of his servants, to which it 
is an exception, is not itself of great antiquity, and does 
not appear to have been of any practical use to work- 
men as against their employers before "common 
employment " was heard of. Nevertheless I think the 
doctrine of the American and English courts (for it is 
American quite as much as English) is bad law as well 
as bad policy. The correct course, in my judgment, 
would have been to hold that the rule expressed by the 
maxim respondeat superior, whatever its origin or rea- 
son, was general ; and that if employers desired to 
avoid its application against them ai; the suit of their 
own workmen, they must prcteci themselves by express 
contract or by insurance 



It will be clearly understood that, even if the doctrine 
of " common employment" or, more accurately, of the 
workmau taking all usual risks of the employment as be- 
tween himself and the enaployer, were wholly abolished, 
the common law would not provide any means of com- 
pensation for accidents that cannot be traced to any 
default or negligence at all. Where there has been no 
breach of duty, there can be no legal ground of com- 
plaint, and compensation, whatever it may be called, 
can only be in effect a, kind of insurance. Compulsory 
insurance cannot be provided for in any ordinary cour«e 
of legal justice. Liability going this length is enforced 
by the common law in a few cases always treated as 
exceptional, of which this is not one. 

If such liability appears in other particular oases to be 
a matter of social expediency, the legislature alone can 
establish it. I do not know what may Ije the propurtion 
of injuries received in the course of manual work which, 
are purely accidental in the sense of not being traceable 
to any person's negligence. Probably there are no 
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means of kno-wing with any exactness, but every ooon- 
pation has its own peculiar dangers, and I think one may 
say without rashness that almost every one of them is 
subject to some risks which cannot be wholly done away 
with *y. any known precautions. What are called 
latent defects iu machmery and materials afford, per- 
haps, the most obvious example. On the whole, T. 
should think the proportion of accidents not traceable 
to negligence anywhere, and therefore not creating any 
right to a legal remedy^ on any possible view of purely 
legal principles, must be considei'able. Mr. Chamber- 
lain (in the Nin^te^nth Centwy, Nov. 1892) takes it 
from German statistics as beipg nearly one-half. 

Oases where the harm suffered is due to the work- 
man's own negligence are still more obviously outside 
the scope of ordinary legal remedies. A mafl cannot 
complain of what he suffers by his own fault. For 
the present purpose it suffices to takfe the principle 
broadly without entering upon the somewhat refined 
doctrine of " contributory negligence." 

Within its own scope the Employers' Liability Act of 
1880 has failed to give satisfaction. In matters affect- 
ing large classes of ciiizens, the law should not' only be 
just, but ' appear so. This Act is framed in such a 
complicated manner that, oven if its provisions were 
perfectly just, their justice could only with the utmost 
difficulty be made apparent to any one but a practised 
lawyer. The obno-sious doctrine of so-called " common 
employinent " is not abrogated, but whittled away by a 
number of minutely guarded exceptions. The statutory 
right arising out of those exceptions is further made 
subject to restrictions as to the amount recoverable, to 
special conditions as to notice of the claim, and to a 
very short period of limitation. There is something to 
he said for the last-mentioned provision, but only on 
the ground that the existing period of limitation for 
actions of this kind under the general law (six years) 
is much too long. The other special restrictions are, 
in my judgment, useless and irritating, and have given 
rise to more litigation than they can have been worth 
in any view. Indeed I believe that this kind of 
minute and unsystematic precaution almost always 
does more harm than good. It obscures the principles 
and embarrasses the practice of the law, and prevents 
fraud, if it does prevent it, at an unreasonable cost. 

Mr. Chamberlain has lately* described the Actas a 
half-hearted compromise. As I have spoken of it in 
almost identical terms myself at various times during 
the last seven years or more,t I find no difficulty in 
acceptisg this description as a starting point. The 
practical question is not whether the law needs further 
amendment, but whether any amendment will suffice 
which does not go beyond fixing the incidence of ordinary 
legal liability. Had the doctrine of " common employ- 
ment " never been introduced, it may be that the law, 
though it would not have pretended to make an ade- 
quate provision against accidents, would have been 
acquiesced in as being just so far as it went, and some 
scheme or schemes of mutual insurance would have 
been worked out with the co-operation of employers and 
employed in order to cover the whole ground. But it 
is perhaps too late to return to the point from which a 
more wholesome development of the law might once 
have taken place without special legislation. It is to 
be observed that no such doctrine as that of " common 
employment" has found place in the law courts of 
France or of any German state. Xef Germany has 
adopted, and France, it seems, is on the point of 
adopting, an elaborate scheme of state insurance against 
workmen's accidents. 

Assuming a system of general insurance to be de- 
sirable, I do not see why in this country voluntary 
enterprise, with a certain amount of encouragement 
from the lavs , should not be adequate to the demand. 
Mr. Chamberlain proposes to relieve the fcitate of all 
trouble by throwing the whole responsibility on the 
employer in the first instance, and leaying him, in the 
next place, to insure himself, and ultimately to add the 
cost of insurance to the price of his product,! whatever it 
may be. Thus the consumer, in other words the pubhc 
at large, would pay in the long run. I leave it to the 
iudgment of my economist and practical colleagues 
"whether the self-acting adjustment of the burden would 



» "Mneteentli Century," Nov. 1892. , 

+ Tivmr book on the lAw of Torts, and m several notes on current 
rifipisions in the "Law Qiarterly Eeyiew." ^ , -r^ ,j • 

t ThS of course is not confined to material products. It would in- 
clude the services of carriers by land or water, for example. 



be so certain and friotionle* as Mr. Chamberlain appears 
to expect. 

A. less heroic method might proceed on some such 
lipes as the fgllowing : — 

1. Abolish the defence of " common employment " in 

all cases. 

(It would not, in my opinion, be necessary or de- 
sirable to interfere with any other possible defence 
given by the Common law. The danger of the 
maxim volenti non fit injv/ria being used to bring 
back soi&ething like " common, .employment "in 
cases within the Employers' Liability Act is 
• checked by the decision of the House of Lords in 
Smith V. Bah&r, 1891, A. 0. 325). 

2. No action to lie (except, perhaps, for the employer's 

personal negligence) at the su,it of a workman in 
an establishnient where an approired scheme of 
insurance has been adopted by a majorily (say, 
two-thirds ?) of the employees. 

3. Approval of insurance schemes to rest with the 

Board of Trade ; it might be practicable to 
dispense with approval in each individual case 
by sanctioning certain typici^l schemes adapted, 
so far as necessary, to the leading branches of 
industry, as railways, mines, &c. 

4. Adoption of the insurance system to be by ballot 

in each establishiuent,(Qr possibly hj districts in 
some of the greater local industries). The em- 
ployer (or, if voting by districts be preferred, a 
certain number of employers), or a certaiunumber 
of workmen, to have the right to demand a 
ballot. 

5. Adoption of a scheme by agreement of employers 

and work.ueu as represented by local associa- 
tions and unions niight perhaps be held binding 
throughout the district unless objected to by a 
(two-thirds ?; majority in any particular estab- 
lishment. 
o. In view of hhe possible objection that an unlimited 
system of insurance against accident may .en- 
courage carelessness,* it might be proper to 
increase the criminal penalities for acts of 
negligence tending to endanger life or limb. 
7. No further provision against " contracting out " 
seems required. There is no evidence that men 
do contract out except iu the form of insurance, 
which seems rather laudable than otherwise, 
and is the very thing which modern legislation 
ought to encourage in preference to litigious 
definitions and exceptions. In fact a wholesale 
and compulsory contracting out on terms fixed 
^ by the State in the e.ssenoe of the latest Conti- 
nental legislation. I do not suggest going so far 
in this country. 
The foregoing suggestions are purposely set down 
quite in the rough. It is useless to attempt working 
out details before we know what amount of agreement 
can be arrived at on the principles involved. Partly 
for similar reasons, aiid partly for want of particular 
knowledge, I likewise make no attempt to indicate the 
modifications, if any, which might be neCessary in 
adapting such a scheme to particular occupations. 
Seamen,for example, might require separate considera- 
tion. Doniestio servants have hitherto been expressly 
or tacitly excluded from all discussions of the subject 
with which I am acquainted. I assume that the defi- 
nition of "workman" in the Employers' Liability Act 
is abandoned, and that the question will bo not what 
kinds of employees are to be included in the amended 
law, but which (if any) are to be excluded for special 
reasons. 

The suggestion numbered 5 implies a much fuller 
recognition by the State of trade unions and the 
correlative associations of employers than has hitherto 
been accorded. I hold this result to be altogether 
desirable on general grounds, and would rather go out 
of the way to attain than to &iio\A. it. Trade combina- 
tions cannot remain half inside and half outside the law ; 
the business of rational legislation is to make the law 
fit the facts. 

I shall be happy to receive and consider any remarks 
with which members of the Commission may be disposed 
to favour me. 
Lincoln's Inn, Febderioz Pollock. 

November 10, 1892. 



• I am aware that attempts have been made to prove this as a fact 
by statistics, but I do not think any certain conclusion can be drawn 
from the evidence adduced for that purpose. 
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Memorandum on the Liability of Bmploteb,s for Injuries to their Servants. 

But in actions against wealthy corporations and 
companies the law is often exhibited in its 



The law to be considered consists of— 



liOrd 

Bramwell, 
Beport of 
Select 
Committee, 
1887, No. 
286, Q. 1100. 



Bowen, L. 
J., Thomas 
o. Qaarter- 
maine, 18, 
Q.B.D., 69B. 



A —The Oommon Law on the subject of Negligence . 
B.— Employers' LlaUlity Act. 1880, 43 Sr 44 Viet. c. 52. 

A.— Negligence at Common Law. 

The Common Law of Negligence belongs to the law of 
Tort. 

(a.) Liahilityfor Ifegligence towards Strangers. 

i. By oommon law every person is liable for his own 

personal negligence, 
ii. The master is also responsible for the negligence 
of his servant if acting in the scope of his 
employment. This 'Condition that the servant is 
acting in the scope of his employment is one 
which in practice gives rise to difficulties. Bat 
when it is held to be complied with, then the 
servant's negligence is deemed to be the master's 
negligence. The attempt is sometimes made to 
explain this rule by the mottoes " Bespondeat 
superior. " " Quifacit per aliumfacit per se," but 
these in truth are no explanations, but merely 
Latin statements of a rule of English law. On 
what, then, is the rule founded? Not on the 
blameworthiness of the master, for ex confesso 
the master is not personally to blame. Nor 
on the master's control over the servant, 
because the master is equally liable, not only 
though he was not privy beforehand or at the 
time to the servant's acts, but even though the 
servant was acting contrary to the master's 
express instructions (if not acting wilfully). Nor 
on. the ground that the master selected the 
servant who did the injury, for the master selects 
his contractor, but is not liable for the contractor's 
negligence. Nor on the ground that the servant 
is engaged in the business and interest of the 
master ; for so is the contractor, but the master 
is not liable for the contractor. The origin of 
the doctrine is disputed, but the doctrine itself 
has been well established for a great length of 
time. It sometimes operates with gr^at severity, 
especially in the case of large companies employ- 
ing hundreds or thousands of workmen. It 
should be added that the negligent servant, as the 
actual tortfeasor, is also personally responsible. 
But in practice this responsibility is merely 
nominal, 
iii. As already stated, an employer is not liable for 
the negligence of the contractor who does the 
work for him. But to this there is an exception 
(in appearance only) that were the employer 
retains control over the contractor in the 
execution of the work, there the men in the 
service of the contractor, and as such hired, paid, 
and dismissed by the contractor, are held to be 
in the service of the employer, and their 
negligence to be his negligence, 
iv. Negligence is a general term not defined: roughly 
speaking, it means failure in the duty of ordinary 
care, such as reasonably may be required under 
the circumstances of the case ; it is therefore, 
especially relative to those circumstances. For 
instance, a different degree of care may be 
expected from an owner of premises or machinery, 
according to the character of the danger and 
according as the person concerned is a stranger, 
a servant, a licensee, a person invited, &c. 
V. The burden of proof lies on the plaintiff ; he has to 
show (1) negligence, i.e., a duty and a breach of 
that duty, and (2) injury as the consequence of 
that breach, 
vi. If the plaintiff succeed, he is entitled to fair if 
not perfect compensation for what he has suffered. 
Strictly speaking, therefore, this compensation 
has no relation to the degree of negligence or 
culpability of the defendant; nor any relation to 
the capability of the defendant to pay ; it is 
measured solely by the extent of mischief which 
the defendant's negligence has caused to the 
plaintiff. This would lead to shocking con- 
sequences, were it not for the good sense of juries. 



unmitigated severity, 
vii. To an action for negligence there are various 
defences, amongst them : — 

(1.) No negligence, but accident. 

(2.) Volenti non fit injuria. The plaintiff 

voluntarily encountered the risk. 
(3.) Contributory negligence of plaintiff. 

Contributory negligence means that the plaintiff him- 
self by his negligence has contributed to the accident in 
such a sense as to render the defendant's negligence or 
breach of duty no longer the proximate cause of the 
injury. The application of this law often gives rise to 
great hardship. Suppose, for instance, that both plain • 
tiff and defendant were guilty of negligence, but the 
defendant's negligence was far the graver of the two ; if, 
however, the plaintiff's negligence was " contributory," 
he would recover nothing from the defendant, though 
the plaintiff alone suffered from the injury. 

(b.) Law of Negligence as between Employer and 
' Servwnl. 

With one important exception, to be presently 
mentioned, the law of liability for negligence applies 
as between employer and servant. 

The employer is, therefore, liable to his servant for 
his own (the employer's) negligence. And it is 
well recognised that though the master does not 
warrant his machinery or the competency of his 
servants, proper care in pi'oviding machinery and 
in selecting servants is a duty of the master, and 
breach of that duty constitutes negligence. 
So, too, the employer, as defendant, has the usual 
defences agetinst the plaiutid', his servant, such as 
Volenti non jit injuria, and contributory negligence. 
In fact, from the nature of the case, both these 
defences play a more important part when plaintiff 
and defendant are in the relative positioQS of 
servant and master. The defence of Volenti non fit 
injitria commonly took the form of saying that a 
servant, by entering or continuing in a service, 
was to be considered to have voluntarily under- 
taken such risks of the service as were either 
palpable or actually known to him. 

Common Employment. 

The one exception is that whereas to a stranger a 
master is liable for the negligence of his servants, to 
his servant he is not liable for the negligence of a 
fellow servant in common employment. Hence a master 
when sued for injury which the negligence of one of 
his servants has done to another of them, has an 
additional defence, viz., that the plaintiff who suffered 
and the defendant's servant whose negligence caused 
the injury were in " common employment." It is 
disputed whether this exception was first created or 
only first declared in the case of Priestly v. Fowler in 
1837, since which time it has been recognised as law 
in England. Not till 1868 did the House of Lords 
extend it to Scotland. Yery difficult questions arise as 
to the meaning of " common employment," especially 
in undertakings which are interconTiected without 
being wholly united. But the meaning attributed to 
it in the law courts is very wide indeed. Workmen 
employed by a contractor and workmen employed by 
the contractor's employer have been held to be in 
common employment. And when applied to the same 
undertaking and the same employer the term has come 
by a series of decisions to be all-comprehensive ; all the 
servants, from the lowest to the highest, ihcluding the 
vice-principal himself, are held to be in common 
employment. Thus, in a mine the manager and' a 
collier would be fellow servants. Moreover, it has been 
decided that this oommon employment need not bo 
subsisting at the time of the injury, e.g., supposing the 
servant of a master to suffer injury consequent upon 
the negligence of a person who had been in the employ 
of the same master, but who had left it before the 
injured servant entered it, the master might, 
nevertheless, plead common employment. 

The arguments commonly used in support of the 
doctrine are such as the following : — There is no 
ground for supposing that the doctrine arose from any 
class prejudice in favour of the employer ; it is based 
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apon what appeared to the judges to be the reason and 
eqixity of the oa«e. The ijubstion at issue is whether' 
constructiTely thei-e has been a breach of obligation on 
the part of the employer towards the person injured. 
When The person injured by the negligence of the 
employer's servant is a stranger, in no relation to the 
employer, there is nothing to bar his claim. It is 
otherwise when he is himself also a servant of the 
same employer. The contract of service forms a new 
element in the case. In deciding, therefore, whether 
the employer has (through the delinquent fellow 
servant) been guilty of negligence or breach of 
obligatipn to the injured servant, the law has to 
consider what are the obligations of the employer 
towards him under the contract of service. The late 
Lord Bramwell put it thus — the onus being on the 
plaintifi to prove his case, it is for him to show that 
the contract of service comprises a condition that the 
master is to be liable to the servant for the negligence 
of a fellow servant, and this the plaintifE cannot do. 
According to this the question would cease to be one of 
tort, and would become one of contract. But the 
more common explanation is that in interpreting the 
contract of service the law implies an undertaking on 
the part of the servant to accept the risks incident to 
the service, and — an important corollary — that one of 
the risks incident to the service is the risk from the 
negligence of a fellow servant. Such an undertaking 
is consonant with the circumstances and justice of the 
case, and if so, then it may be fairly implied, although, 
as a matter of fact, it was not present in the mind of 
either party at the time of making the contract. It 
thus rests on the same foundation as all other — very 
numerous — contracts that are implied by law. Further, 
it is added that whatever hardship the rule that a 
master'is liable for his servant's negligence may be to 
the master in the case of a stranger bbiiig injured, is 
much intensified in the case of a fellow servant being 
injured. In the former the contact of a stranger witli 
the employer's servants is generally no more than 
occasional, or at least limited (this is not always so ; 
it is not so, for instance, on a railway) ; but m the 
latter the employer's servants — often very numerous — . 
are in constant juxtaposition to one another, and if one 
of them is negligent over dangerous work, his 
comrades are pretty sure to sufl'er. 

On the other hand, the objections made to the 
doctrine of common employment are such as these. 
The doctrine is an exception to the general rule ; is 
modern judge-made law; implies a contract founded 
on a legal fiction not in accordance with fact ; has been 
pushed to extreme length by the judges forcing and 
straining the meaning of the* term "common 
employment ''; and in practice leads to gross 
anomalies and injustice. 'The little master who does 
the work himself is responsible ; the large employer 
by delegating authority escapes responsibility. The 
stranger who is injured by the employer's servant has 
his remedy, the workman has none. Tne law, therefore, 
is an unfair law, operating oppressively against 
workmen as a class. Tlie general result is that under 
the common law a workman can but very seldom 
have a remedy against his master for negligence. True 
the master is nominally responsible for his own 
negligence, but in all large undertakings his personal 
share in the work is slight or none at all. To succeed 
the workman must prove (1) that the machinery was 
defective or the delinquent servant incompetent; (2) 
that the master has personally failed to take reasonable 
care that the machinery should be proper or his 
servants competent. And this it is next to impossible 
to prove. If the master can only show that he bought 
the miaohinery in the ordinary way, paying the ord.inary 
price, or that he hired his servants in the ordinary way, 
there is an end to the charge of personal negligence. 

Such then is the common law on the master's 
exemption from liability to his servant for injury 
caused by the negUgence of a fellow servant. The 
common law, it may be added, now applies also to 
proceedings under Lord Gampbell's Act, y ^ 10 Vict. 
0. 93, which was passed to allow suits for compensation 
on account of fatal' injury to a workman, such suits 
having before that Act been precluded by the p.xiom 
Actio personaUi moriimr cum persona. The Act has been 
amended by 27 & 28 Vict. c. 95. , 

The only alteration in the oommoi. law doctrine of 
common employment is that effected by tho 
KmiJloyers' Liability Act of 1880, a temporary measure 
passed in the first instance for seven years, and since 
then annually renewed. 



Employers' Liability Act, 1880, 43 ^ 44 Viat. e. 52. 

The principal provisions of the Act are to the 
following eS'ect ; — 

Section I. — Where personal injury is> 
caused to a workman in the following 
cases : — 

Case (1). By reason of any defect in 

the condition of the ways, works, 

machinery, or plant connected with 

or used in the business of the 

employer, Provided [section 2 (1)] 

that the defect therein mentioned 

arose from or had not been discovered 

or remedied owing to the negligence 

of the employer, or of the person in 

the service of the employer, and 

entrusted by him with the duty of 

seeing the ways, works, machinery, 

or plant was in proper condition : 
Case (2). By reason of the negligence 

of any person in the service of the 

employer who has any aitpervntend- 

enae entrusted to him whilst in 

the exercise of such superintendence. 

(By sec. 8, unless the context 

otherwise requires, the person who 

has superintendence entrusted to 

him means a person whose sole or 

principal duty is that of superintend- 
ence, and who is not ordinarily 

engaged in the manual labour) : 
Case (3). By reason of the negligence 

of any person in the service of the 

employer, to whose orders or 

directions the workman at the time 

of the injuxy was bound tc conform, 

and did conform, where such injury 

resulted from his having so 

conformed : 
Dase (4). By reason of the act or 

omission of any person in the service 

of the employer done or made in 

obedience to particular instructions, 

given by any person delegated with 

the authority of the employer in 

that behalf, provided [section 2 (2)] 

the injury resulted from some 

impropriety or defect in the rales, 

byelaws, or instructions therein 

mentioned ; and where a ruin or 

byelaw has been approved, or has 

benn accepted as a proper rule 'or 

byelaw by one of Her Majesty's 

Principal Secretaries of State, or by 

the . Board of Trade, or any other 

Department of the Government 

under or by virtue of any Act of 

Parliament, it shall not be deemed 

for the purposes of this Act to be 

an improper or defective rule or 
byelaw ; 
Case (5). By reason of the negligence 

of any person in the service of the 

employers who has the charge or 

control of any signal, points, 

locomotive engine, or train upon a 

railway. 

The workman, or, in case the injury 
results in death, the legal representatives 
of the workman, and any persons entitled 
in case of death, shall have the same 
right of compensation and remedies 
against the employer as if the workman 
had not been a workman of, nor in the 
service of the employer, nor engaged in J 
his work. 

The Act thus deals only with five particularised cases 
or sets of circumstances in which the injury to the work- 
man arises from the negligence of persons who, for the 
sake of convenience, may be here called by the generic 
name of foremen ; and in these it takes away from the 
employer the defence which tho common law allowed 
to him of common employment. (At the same time 
two of the cases described, viz., 1 and 4, either are or 
include cases in which the employer is already liable at 
common law.) In order to bring a case within the 
Act, it is necessary to prove that its circumstances 
correspond with the circumstances described in the Act, 
and this is often a matter of great difficulty. The 

Xx 3 



Unless the 
workman 
knew of the 
defect or 
negligence 
which 
caused his 
injury and 
failed with- 
in a reason- 
able time to 
give or 
cause to be 
given in- 
formation 
thereof to 
the em- 
ployer or 
some person, 
superior to 
himself in 
the service 
of the em- 
ployer, un- 
less he was 
aware that 
the em- 
ployer or 
such 
superior 
already 
knew of the 
said defect 
or negli- 
gence. — 
Sec. 2 (3). 
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terms used in the Act describing the circumstances, 
particularly those of the first case, have given rise to 
mfflch htigation. Then the "foremen,"' for whose 
negligence the master is to be responsible, are differ- 
ently described in each of the five oases. Especial 
controversy has taken place in reference to the second 
case over the definition in section 8 of the person 
entrusted with superintendence (as a person whose sole 
or principal duty is that of superintendence, and who is 
not ordinarily engaged in manual labour), and the 
requirement that his negligence must have been com- 
mitted by him whilst in the exercise of such superintend- 
ence. The workman to whom the master is to be 
responsible is defined as being either a railway servant 
or a workman within the Employers' and Workmen's 
Act, 1875 ; bat a railway servant includes clerks and 
persons of a very difi'erent category from manual work- 
men under the Act of 1875 ; which Act, moreover, was 
passed alio inhi/iUo. Further, it is plain that by means of 
this definition, and also of the provisions of Case 5, 
railway companies are subjected 'to exceptional legisla- 
tion. 

Then for these five specified cases the statute does 
not in direct terms enact that the defence of common 
employment shall be abolished, but it enacts that the 
workman shall have the same remedy as if lie were not 
a workmaa in the employer's service. These words, no 
doubt, do take away that defence, but possibly do some- 
thing more, for, as has been stated, the standard of care 
enforced by the law varies a,ccof ding as the person 
concerned is a workman, a licensee, a person invited, a 
stranger, &c. Further, the proviso in' section 2 (3). 
which in form restricts the operation of section 1, has 
been ■ interpreted to widen it by qualifying the defence 
of violenti non fit injv/ria, or acquiescence, to this 
extent, apparently, that henceforward whatever may 
have been the case under the common law — merfe continu- 
ance of the servant in the employer's service with full 
knowledge of the danger is not necessarily to be con 
sidered sufficient to establish that he has voluntarily 
undertaken the risk. At the same time It is not in- 
dicated what will be deemed sufficient. This, from a 
practical point of view, is a very important question. 

The information of the defect or negligence which 
the Aet requires to be giveri by the workman having 
knowledge of it, in order to qualify him to sue, 
may be given to any person superior to himself, but 
this persoh may have no means of remedying the 
matter, which m.ay be entirely outside his depart- 
ment. ■,' 

And the obligation to inform may be dispensed with 
only if the workman knew that the employer or the 



workman's, superior knew of ti;te defect. It i^, often 
difficult to prove that the enipjpy^p £new it; ancl whef e 
the workman is dead, a|most. ipipossible'tq prove tliat 
he knew the employer knew.' ., ^■, ,," 

In the five oases specified the ,^ot provides special 
procedure — 

(a.) The action is to be brought in 'the cbnuty court, 
with power on th# appHcatiOti df either 
jilaintift' or defendant td have it removM into a 
superior Court: Section 6 (1). Ifthetridlis 
before a judge withoilt a jury one'dr more 
assessors may be' appointed. Section 6 (2). 

(b.) The action is to be brought within six months 
from the date of the injiiry or, if the injury ib 
fatal within 12 months from the date of the 
death. Section 4. ' ' 

(c.) Ifotice of the injury to be given to the employer 
within six weeks. Sections 4 and 7~. 

A notice is not to be deemed invalid by 
reason of any defect or inaoouracy unless the 
judges shall be of opinion that the defendant is 
prejudiced in his defence by such defect or in- 
accuracy, and that the defect or inaccuracy 
'was' for the purpose of misleadmg. Seotioii 7. 
In case of death the want of a notice is to be 
no bar to the maintenance of the, action if 
the judge is of opinion that there was reason- 
able excuse for such want of notice. Sectioii 4. 

{d.) Compensation is not to exceed the estimated 
earnings during the three years preceding the 
injury of a person in the same grade employed 
during those years in the like employment in the 
same district [section 3], and from this compen- 
sation is to be deducted any penalty paid to 
the workman or his representatives under any 
other Act. [Section 5.] (See Factory an4 
"Workshop Act, 41 & 42 Vict, c.' 16. s. 82 ; Goal 
Mines Eegulation Act, 1887', 60 & 51 Vict., 
c. 58. s. 70.; Metalliferous Mines Begulation 
Act, 1872, 35 & 36 Vict. c. 77. s. 38.) 

It will be observed that this special procedure,iasalso 
(the siibstantiye alteration lof.the.law with respect to 
acquiescence, apply only^ to oases within the Act 
of 1880, not to. common law actions outside the Act.. 

The extent to which 'workinen have enforced, or 
attempted to enforce, -claims under theAct by proceed- 
ings in-the law- courts may be thuR summarised from' 
the Parliamentary Returns, 1884, No. 151 ; 1885, No. 
320; 1886, No. 226; 1888, No. 290; 1889, No. 303; 
1890, No. 336; 1891, No. 337. 
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In 1888. 


In 1889. 


, In, 1890.. , , , 


Total number of cases in County Court 

Amount claimed - 

Amount awarded - 

Number of removals into High Court 

r Struck out 
„ » * ■ J J >Settled and withdrawn 
<^''^'=«"°'*'""^-1 Pending at the cud of 

. year 


Number. 
331 

S 
29 
55 

45 


£ 

49,300 
7,559 


Number. 
361 

8 
48 
69 

47 


£ 

53,590 
8,186 


Number. 
389 

7 
38 
89 

54 


£ 

63,070; 
8,679 
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But it must not be supposed that the taW-^ exhibits 
the whole of the operation of the Act. in. the first 
place it takes no account of oases to which the Act 
could have applied but for the parties having contracted 
out of i|j;^nexfc, when there is no contracting out no 
account istaken of cases under the Act not carried into 
cou'rt, though in many of them claims are made and 
oompeHSation given ; and with respect to cases which 
are brbught into court, though the table states the 
total of the claims made, the amount awarded does 
not include compensation paid under compromise 
effected Out of court after action brought, but before 
adjudication. 

Still less can the number of plaints be , taken as 
fairly , representing the number of injuries caused by 
the negligence (jf foremen. The truth is that, to the 
workman litigation under the Act has more than its 
Visual terrors. It is not merely that litigation is 
expensive, and that he is a poor man and his employer 
comparatively a rich , one, it is that when a workman 
goes to law with his employer he, as it were, declares 
war aga,inst the person on whom his future probably 
depends ; he seeks to compel h;im by legal force to pay 
money, and his only mode of doing bo is the odious one 
of proving that his ,employer or his agents — his own 
fellow workmen — have been guilty of negligence. Add 
to this that the legal proof of such negligence is often 
extremely diflBcult. The broad result is that a legal 
claim for damages only answers where the injury is 
very great, and the workman is prepared to leave his 
inaster's service. It is quite unsuitable as a remedy to 
meet the common case of a trifling injury which befalls 
a workm.an in the course of his emplojnnent and tem- 
porarily disables him. Wherever the service is good, 
as that of a railway company, for instance, a man who 
enters it comes to stay, and it would never be worth 
his -while to institute legal proceedings against his 
employer for small damages for a slight accident, when 
the result would be to make unpleasantness for himself, 
and possibly to endanger his continuance in the 



Gontraoting Out. 

By contracting out is meant an arrangement between 
employer and employed by which the employed re- 
nounces the rights ooijiferrea on him by the Ejnployers' 
Liability Act (and often also his rights under the 
common law to be indemnified for injury the result of 
the employer's negligence). The Act is silent on the 
subject, but it has been decided by a court of law that 
contracting out is permissible. 



For which 
V employer is 
(not liable at 
I all. 



The usual consideration given by-' the employer to his 
Workmen for contracting out is a contribution to the 
workmen's insurance fund against injuries befalling 
them in the course of their employment. Such injuries 
may arise : — 

(a.) From negligence, for which employer is liable at 
common, law. 

(6.) From negligence of foreman (or in some casps 
employer), for which employer is liable under 
the Act of 1880. 

(c.) From negligence of fellow work- 
man, not being foreman 

{d.) From negligence of injure(| work 
man 

(e.)'From no negligence, but men 
accident - - - J 

The workmen's insurance fund is usually an insurance 
against all accidents from whatever cause they inay 
arise. But this is not always the case ; and the pro- 
portion of the employer's contribution to those of the 
men and the amounts insured vary very widely. 

The following summary, which is derived for the 
most part from the evidence given before the Select 
Committee of 1886, supplemented in some instances by 
information subsequently received, may enable sonie 
general conception to be formed of the extent to which 
contracting out has been resorted to in the different 
industries. Details are given in the Appendices to this 
Memorandum. 

Mining. — The majority of miiiers have not contracted 
out, and object to doing so, and even to being allowed 
to do so. This is the official view of the Central Board 
of the Miners' National Association, representing 200,000 
miners (1,066). But there is a stong minority who have 
contracted out, and who resent any proposal to deprive 
them of their liberty in this rdatter. Offlcial statistic^ 
are wanting; the following come from the Central 
Association for dealing with distress caused by mining- 
accidents — an association which in 1885 represented 
209,306, and in 1891 represented 268,985 miners. This 
association is itself neutral on the question, as it is 
open to the local relief societies in affiliation with it to 
contract out or not as they please ; some do and others 
do not. In most districts (through the operation of the 
Miners' Union or the influence of ihe mine o-vmers) there 
is a uniform rule for all the men of the same pit, if not 
for all the men of the same county, that they should or 
should not contract out ; but in the Monmouthshire and 
South Wales district there is no rule at all ; each 
individual is free to contract out or not as he pleases, 
and those who contract out work in the same pit side by 
side with those who do not. 



Table sho-wing the Numbeb, of Peksons Emploteb at the Collieiues in G-keat BaiiAiN and Ikbland, and the 
NuMBEB. of Persons who have made Arrangements with their Employers in view of the Employers' Liability 
Act, 1880. 
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Northumberland, Cumber- 
land, and North Durham 




53,611 




52,546 


_ 


53,067 





63,906 


' 


66,777 





61,386 





65,034 


South Durham, -Westmore- 
land, North B.idini;ot 
Yorkshire, and Cleveland 





62,484 





60,903 


— 


61,223 


— 


62,422 




65,206 


— 


69,198 


— 


72,272 


rdi^kBhire and Lincoln- 
shire 


— 


63,677 


— 


65,840 


- 


67,015 




67,009 


- 


70,062 


- 


76,893 


- 


82,165 


Lancashire and North 
■Wales 


U,S9i 


28,807 


46,633 


27,479 


48,001 


27,133 


48,883 


27,081 


51,il06 


27,187 


57,802 


38,680 


61,542 


39,800 


Ireland 


- 


860 


- 


864 


- 


849 


- 


779 


- 


761 


— 


772 


— 


742 


Derbyshire, Leicestershire, 
Nottinghamshire, -War- 
wickshure, Cheshire, 
Staffordshire, and Shrop- 
shire 


1,059 


99,130 


1,368 


98,648 


393 


98,462 


395 


101,895 


398 


107,036 


411 


115,486 




121,869, 


Monmouthshire, Somerset- 
shire, ports of Grlamorgan 
and Brecon, and South 
Wales 
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41,117 


65,961 
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57,580 


72,346 


Scotland, East 
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46,02a 
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47,733 
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46,734 
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42,602 
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46,819 


— 


50,238 


Scotland, "West 
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23,908 


- 


23,662* 


■■ — 


23,443 
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— ' ■ ' 


34,863 
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90,^62 
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88,668 


446,387 ' 


98,236 


465,499 ' 


110,987 


603,246 


ii9,122 


529,328 
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Railways. — The London and North- Western Railway 
Company, on the passing of the Act of 1880, gave to 
the men in their employ the option of contracting out in 
return for certain contributions to be made by the 
company to the men's insurance fund. The men, -mth 
very few exceptions, accepted these terms, and for all 
who have since joined contracting out is the rule of the 
service. The company has now in their employ over 
50,000 men, all of whom have contracted out, and those 
men petitioned Parliament against any change in the 
law which might prevent them from doing so. The 
London and North-Western Railway Company is the 
only railway company in which contracting out is the 
obligatory rule of the service. 

Lithe London and Brighton Railway Company themen 
do, as a matter of fact, contract out, but on a month's 
notice any man can regain his legal position without 
leaving the service, simply by renouncing the insurance 
benefits. Very few have thought it to their advantage 
to do so. In the Eastern Counties Railway Company 
the men do not contract out, but if a man claims and 
obtains damages by legal process there is a certain 
deduction made from the Company's contribution to the 
men's insurance fund. In all other railway companies 
there is no contracting out. ' 

Throughout the Building Trade there is no contracting 
out, and Mr. Shipton, the Secretary to the Amalgamated 
Society of House Decorators, represented to the 
Committee that contacting out should be pro- 
hibited. In the trades connected with the Iron Trades 
Employers' Associdtioji, representing the employment 
of .50,000 men spread over 18 districts, with their centre 
in Manchester — that is, the trades of general engineering, 
iron shipbuilding, marine and locomotive engineering, 
steam boiler making, textile machine making, and iron 
and brass founding — there is no contracting out. In 
the large Alkali Worhs of Messrs. Chance, and in the 
iron works of Messrs. Pearson and Knowles the men do 



contract out. As to other trades there is no evidence 
that there is contracting out. 

One of the main qaestions with, reference to the 
subject of employers' liability is whether contracting 
out, which is now permissible, should be prohibited 
by law. In favour of such prohibition, the principal 
arguments used are (1) that the Act is the workmen's 
charter, and all rights under it should be inalienable ; 
(2) that contracting out leads to negligence on the part 
of employers, and, therefore, is injurious to workmen, 
whatever pecuniary advantage they may derive from 
thei employers', contributions to the workmen's insurance 
fund; (3) that it is not to be presumed that if 
contrE^cting out is prohibited, these contributions of 
employers will be together discontinued* still less, that 
t^'c workmen will abandon their provident institutions ; 
(4) that so long ' as contracting out is permitted, 
workmen are liable to be coerced into it for no 
consideration, On the other hand, it is argued (I) that 
toprohibit contracting out is an unjustifiable interference 
with the liberty of the individual, and that the right 
conferred by the Employers' Liability Act to bring an 
action for damages is as fitted to be made the subject of 
a compromise as the action itself when brought ; (2) 
that contracting out does not tend to cause 
negligence; (3) that the system of employers and 
employed jointly ocfntributing to the insurance fund of 
the employed is beneficial to both parties, to the 
employers in securing amicable relations with the 
employed, to the employed in assisting their efibrts to 
make provision for themselves and conferring on them 
pecuniary advantages in comparison with which 
anything they give up is insignificaijt. If contracting 
out is prohibited, this system, with all its benefits, 
must fall to the ground; (4) that there is no coercion 
to compel workmen to contract out for no consideration. 
Coercion of such large numbers is impracticable. 

On the question whether contracting out tends to 
cause negligence on the part of employers, reference 
may be made to the following statistics : — 



Railways, 
Table showing from 1877-89 the Proportion of Accidents to Number of Employi^s. 





1877. 


1878. 


1879. 


1880. 


1881. 


1882. 


Railway Company. 




























Fatal. 


Total. 


Fatal. 


Total. 


Fatal. 


Total: 


Fatal. 


Total. 


Fatal. 


Total. 


Fatal. 


Total. 


London and North- Western 


One in 

«1 


One in 

94 


One in 
432 


One in 

78 


One in 
661 


One in 
113 


One in 
500 


One in 
102 


One in 
525 


One in 
61 


One in 

501 


One in 

62 


London, Brighton and 
South GoMt 


580 


107 


303 


111 


464 


88 


497 


107 


366 


82 


409 


44 


Ijreat Eastern 


454 


92 


604 


102 


408 


68 


454 


75 


395 


74 


395 


73 


Great Western 


462 


76 


406 


82 


766 


93 


586 


84 


609 


72 


725 


74 


Great Northern - 


466 


123 


558 


119 


999 


128 


424 


129 


464 


94 


5.59 


77 


Midland 


423 


124 


525 


143 


693 


140 


675 


160 


610 


248 


588 


210 


Lancashire and Yorkshire - 


322 


47 


464 


63 


644 


60 


292 


47 


376 


47 


378 


47 


Average of above six 
railways - 


461 


96 


477 


103 


646 


76 


4^1 


99 


470 


102 


607 


87 



Eailway Company. 


1883. 


1884. 


1885. 


1888. 


1887. 


1888. 


1889. 


























^ 1 






Fatal. 


Total. 


Fatal. 


Total. 


Fatal. 1 


Total. 


Fatal. 


Total, 


Fatal. 


Total. 


Fatal. 


Total. 


Fatal. 


Total. 


London and North-Westem 


One in 
8.34 


One in 
117 


One in 

697 


One in 
107 


One in 
1,001 


One in 
121 


One in 
983 


One in 
134 


One in 
949 


One in 

114 


One in 

1,058 


One in 
92 


One in 
916 


One in 
66 


London, Brighton, and 
South Coast 


819 


140 


702 


117 


756 


218 


1,228 


361 


702 


228 


1,638 


239 


924 


254 


Great Eastern 


740 


115 


714 


149 


1,111 


99 


1,183 


206 


714 


176 


688 


181 


1,405 


144 


Great Western 


637 


112 


1,163 


118 


1,040 


125 


1,501 


146 


1,198 


131 


1,163 


143 


1,188 


124 


Great Northern - 


927 


91 


755 


93 


849 


98 


1,359 


98 


1,133 


142 


1,133 


219 


806 


226 


Midland 


874 


231 


960 


261 


971 


361 


926 


370 


1,249 


331 


1,214 


361 


1,024 


239 


Lancashire and Yorkshire 


615 


73 


410 


62 


675 


62 


560 


68 


698 


63 


898 


61 


799 


89 


Average of above six 
irailwayt - 


788 


127 


782 


133 


900 


160 


1,126 


206 


932 


178 


1,089 


200 


1,'028 


195 



As Already stated, the London and North- Western 
Railway Company is the only railway company in 
which'the men contract out as a permanent condition 
of the service. On the Brighton Railway the men 



contract out, but can withdraw from the contract at a 
month's notice without leaving the service. On the 
other railways there is no contracting out. 



APPENDIX. — WHOLE COMMISSION. 



353 



GoAi. Mines. 

The following table, compiled from the Eeports of Her Majesty's Inspectors, shows the mimber of persons 
employed per death by accident in mines under the Coal Mines Act : — 





West Lanca- 






South Durham 






Year. 


shire aud 
North Wales. 


South Wales. 


Yorkshire. 


and North 
Biding. 


Northumber- 
land. 


All Districts. 




One death in 


One death in 


One death in 


One death in 


One death in 


One death in 


1873 


338 


385 


496 


702 


he 


479 


1874 


380 


384 


558 


733 


722 


510 


1875 


349 


404 


234 


771 


686 


430 


1876 


348 


396 


872 


748 


696 


551 


1877 


318 


367 


566 


595 


727 


409 


1878 


128 


357 


738 


638 


890 


336 


1879 


407 , 


246 


527 


885 


716 


490 


1880 


443 


208 


576 


220 


834 


368 


Average for the 8 years 


339 


343 


571 


661 


721 


446 


1881 


262 


402 


807 


645 


740 


519 


1882 


426 


379 


648 


294 


672 


447 


1883 


502 


825 


586 


878 


691 


488 


1884 


460 


349 


660 


764 


793 


552 


1885 


428 


275 


757 


715 


582 


452 


1886 - 


449 


391 


502 


662 


938 


545 


1887 


485 


319 


603 


' 685 


769 


529 


1888 


471 * 


433 


760 


755 


586 


602 


1889 


400 


480 


666 


707 


757 


530 


1890 


570 


338 


754 


1,080 


667 


528 


Average for the 10 years 


445 


369 


674 


718 


719 


519 



West Lancashire is mainly, and North Wales 
exclusively, a contracting ont district ; in South Wales 
the majority do not contract out, but there is a large 
minority who do. In the other three districts that are 
named, there is very little, if any, contracting out. 
(See Table supra, p. 10.) From natural causes, however, 
the dangers of coal mining vary considerably in the 
different districts. 

No case was established before the Select Committee 
of workmen contracting out for no consideration, nor 
did workmen come forward to say that they had been 
coerced into contracting out against their will. Bat 
where there is contracting out, it is usually made the 
rule of the service, and this, it was stated in general 
terms, means coercion. The reply made by employers 
was to point to the benefits conferred on workmen 
contracting out, and to the number of employed alleged 
to be coerced also to the number contracting out in 
cases where, as in the South Wales mining district, it 
was not the rule of the service. 
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CONTRACTING OUT IN COAL MINES.* 

Labcashibe and Cheshieb. 

Sewlett.—Goal Owner (3731). 

Woods.— Agent for Ashton and Haydock Miners' 

Trades Union (1). 
Ptcord.— President of Lancaghire Miners' Federation 

(4660). 
OowipJeZZ.— Secretary to Central Association for 

dealing with distress caused by 

Mining Accidents (3488, 3601). 
Appendices. — Nos. 13 and 14. 

Before the Act of 1880 it was a condition of service that 
the men should belong to a society wherein they were 
insured against all accidents. The men contributed 3d. 
or lid. per week, according as they were full members or 
half members (men or boys), and the masters 10 per cent. 



• The numerical references in this Appendix and those which follow 
it are, unless otherwise stated to the answers K>ven before th« Committee 



nf iRRfi- in some cases the statistics have been supplemented from 
Avfflenoe eiven before the Labour Commissibn of 1891, and from Mr. 
Cam^bVlft pamphlet, " Miner's Thrift," Wigan, 1891. 

J 78448, 



on their contributions. The men did not contract ont of 
their common law rights. The next step (3742) was to 
raise the contributions of the men to 4d. and 2d., aud 
that of the masters to 15 per cent. This was the state 
of things when the Act passed. There was much 
apprehension on both sides that the Act would give rise 
to litigation ; the men, in particular, feared that the 
masters would withdraw their contributions from the 
fund and insure themselves against claims under the 
Act, and that they (the men) would be left to prosecute 
their legal claims and maintain their fund out of their 
own moneys. The first to call attention to these dangers 
was the " Wigan Observer " in an anonymous article ; 
this was followed by a published letter from Mr. Pickard, 
M.P., Vice-President of the Miners' Relief Society, and 
thereupon the South Lancashire and Cheshire Coal 
(Masters') Association opened a negotiation with the 
Miners' Permanent Relief Society, and the result was 
that a conference of the two societies took place and 
agreed to recommend both to masters and men a new 
arrangement, to the effect that the masters should raise 
their contribution from 15 to 25 per cent, of the total 
contributions, and that the men should look only to the 
fund, and should waive all legal claims under the 
Employers' Liability Act, or otherwise. The masters 
accordingly gave notice at the collieries to terminate 
contracts with a view to make new contracts on the new 
basis. But before anything could be done a general 
strike broke out about wages, and this was followed by 
a complaint of the men that the masters were coercing 
them to contract out. The masters then withdrew their 
offer of an increased subscription. The strike, after its 
general close in the district, was continued (3707) in the 
case of one colliery where contracting out was insisted 
upon as a rule of the service. There appear in 1886 to 
have been, perhaps, 60,000 miners — about half the 
collieries were in the Permanent Fund (3637) ; and in 
the collieries forming this half there were 33,830 miners 
who had contracted out as against 4,402 who had not. 
In South- West Lancashire (with the exception of one 
colliery, that of Colonel Blundell) the men have all 
contracted out. 



Durham and Nokthumbekland. 

Patterson. — Secretary to Durham Miners' Associa- 
tion (1423). 

Beid. — Member of Durham Miners" Executive 
Committee and Joint Secretary of 
Permanent Relief Fund for Northum- 
berland and Durham Miners (1508). 

Y y 
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ROYAL COMMISSION OX LABOUB : 



JViiww.— President of Nortliuniberland Miners' 
Mutual Confident AsBooiation (1932). 

OciropfteiL— Secretary to Central Association for 
dealing witli distress caused by Milling ; 
Accidents (3584). 

Not one of the miners, numbering, in 1886y 86,886, in 
June, 1891 , 107i997, has contracted out (1943). Previous 
to the Act thi masters, or many of them, teontributed 
20 per cent, to i the men's fund ; on the Act passing they 
offered (2001) ijo increase this to 25 if the ' men would 
contract out, and on the men refusing, the masters 
generally withdrew their contribution (1574, 2001). 

Consequently, the total of those contributions (taking 
into account employers who refused or failed to contri- 
bute) which before the Act had been llj per cent, sunk 
to 8i (1525), but notwithstanding this the Miners' 
Permanent Belief Society, to which the men in all the 
collieries belong, goes on enlarging itself (1612, 1641). 
Their fund, however, has now, 1891, an estimated deficit 
of 90,000Z. Had all employers contributed 25 per cent., 
as they offered to do, the fund would now instead have 
a surplus of 30,000Z. (Evidence of Mr. Steele before 
Eoyal Commission on Labour, 1891.) The reason why 
the men refused to contract out was that they thought 
the fear of exposure in court was a stimulus to the 
masters to manage their mines carefully (1502). The 
total numbers voting do not appear, but in the 
Northumberland Miners' Mutual Confident Association, 
non-contracting out was carried by 100 to 8u votes, one 
vote being given for 50 miners (page 51). No ill-will 
from the masters followed from the refusal of the men 
to contract out (1444-5). The masters formed them- 
selves into a muiiual assurance society (3590). In the 
five years not more than eight notices have been given 
under the Act, and there has not been a single case in 
court by the association against an owner (1431,. 1478, 
1629, 1968). 

ToftKSHIEE, 

Cowey. — President of Yorkshire Miners' Association 

(1023). 
Kale. — Collier appointed to speak for his pit-fellows 

(4361). 
Hatfield. — Collier and secretary to fund (4473). 
Campbell. — Secretary to Central Association for 

dealing with distress caused by Mining 

Accidents (3650). 

There are about 60,000 men in the district ; of these, 
20,000 mon are in a trade union (1078) ; about 15,000 
belong to the Permanent Belief Association, the others 
usually belong to a fund established for the colliery 
where they work. 

The men are strongly opposed to contracting out 
(1030) ; there is no contracting out, except in the 
collieries of a single firm, Messrs. Charlesworth (4422). 
No coercion was attempted by the masters (1179). 
There have been only eight cases in the courts, four 
won and four lost (1095). The masters insure ; the cost 
of five years' premiums has been under 2,O0OJ. ; of 
contributions, if the masters had contributed as in other 
districts, would have been 50,000i. (3682-3). 

In the Thornicliffe Iron Works and collieries, 
employing 3,500 hands, there was established about two 
years ago a fund to which the employers contributed 
20 per cent., without, however, contracting out. There 
h»s not yet been a single action under Employers' 
Liability Act. (Evidence of Mr. Chambers before 
the Boyal Commission on Labour, 1892, Q. 8079). 

In Messrs. Charlesworth's collieries the men, about 
2,700 in number (1107), contract out, the employei^s 
contributing 25 per cent, of the men's contributions 
(1080). These collieries are in West Yorkshire and 
South Yorkshire. In West Yorkshire contracting out 
was determined by a small majority on a ballot (4372, 
4439), but all are perfectly satisfied (4413). In the South 
Yorkshire collieries there was an unanimous vote by 
lamp-showing (4483-7). 

NoETH Wales. 

Griffith. — Mining Engineer and Chairman of Board 
of Management of North Wales 
Miners' Permanent Relief . Society 
(3828). , ',>( 

Jones. — Collier and Member of the Board (3849). 

Baviea. — ^Banksman (3912). 

CampbeU. — Secretary to Central Association for 
dealing with distress caused by Mining 
Accidents' (3660). 



All the men in the Permanent Relief Society (wliich 
is ' neutral on the question of contracting o»t) have 
contracted out to the number of 10,568. 

Formerly the masters contributed 10 per cent., since 
the Act they contribute 25 per cent. (3909). There ig 
oijly one colliery in North Wales where the employer 
does not contribute (3858). The men in the Permanent 
Society are quit? satisfied at having contracted out 
(3838). 

An arrangement has been started under which royalty 
owners contribute to the Relief Society one-half of the 
amount contributed by lessees. (Evidence of Mr. 
Chambers before the Royal Commission on Labour, 
1892, Q. 8273.) 

In his slate quarries at Dinorwic, Mr. Assheton-Smith, 
who had erected a hospital and contributed towards its 
maintenance, and to a sick fund and superannuation 
fund, insisted, in 1881, upon his workmen contracting 
out of the Act. (Evidence of Mr. Parry before the 
Royal OommisB'on on Labour 1892, Q. 9566.) 

South Wales. 

Thomas. — Miners' Agent at Aberdare (3945). - 

Wilkinson. — Colliery Manager in Monmouthshire, 

and on Boatd of Monmouthshire and 

South Wales Permanent Provident 

Society (4028). 
Dyer. — Cheekweigher (4136). 
Simons. — Solictor for Associated Colliery Owners 

of Monmouthshire and South Wales ; 

also Solicitor for Miners' Provident 

Society (6444). 
Sood. — Mine Owner in Glamorganshire (6524). 
Oampbell. — Secretary to Central Association for 

dealing with distress caused by Mining 

Accidents (3669). 

The account of this area is specially important : (1) 
because there are tolerably complete statistics for the 
district, of those who do not contract out as well as 
those who do ; (2) because in this district the freedom 
of the individual workman is placed beyond question. 

Before 1880 there was no permanent fund (3&60) ; on 
the passing of the Act was established the Monmbuth- 
shire and South Wales Permanent Provident Society, 
to which employers contribute 25 per cent, of men's 
contributions; the society insui-es against all accidents, 
and all the men in the society contract out (5451-2), 
but it is left perfectly free to each man whether he will 
join the society or not ; anyone can leave it at aiiy 
time (3974) ; in some collieries half are in, half out 
(4038) ; those who are not in the society can claim 
under the Act, and besides may be members of clubs to 
which employers do not contribute (3985) j it is found 
that in the more dangerous collieries where accideiits 
more frequently occur, the meh mostly join the society, 
because they are more sure to profit by the benefits 
(4058, 4149). 

The most important figures are those in Appendix 
No. XV., Tables A. and B, since supplemented by Mr. 
Campbell, the secretary to the Central Association. 



Tear. 



JTumber of Colliers 
who did not 
Contract out. 



Number who 
Contracted out. 



1881 


67,227 


5,665 


1882 


60.698 


14,276 


1883 


58,188 


22,509;. 


1884 


5:i,775 


' 30,il9' 


1885 


59,817 


37,434 


1886 


55,961 ■ 


41,117 


1887 


56,812 


42,168 


1888 


64,034 


39,281 


1889 


6.),673 


45,932 


1890 


70,036 


52,774 


1891 


72,346 


57,580 



In the five years, 1881-85, the total amount of the 
masters' ; 25 per cent, oontribtitions for those who 
contracted out was 13,902Z., as compared with 717?!,' the 
total amountrecovered from employers by those who did 
not contract dSjt — recovered whether by legal proceeding 
or otherwise. 

During the same five years the number of accidents 
amongst 287,671 colliers who did not contract out was 
61,702, and among 110,003 who contracted out was 
22,326. The difference therefore is slightly in favour 
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of those -who ido not contract out. Possibly this May 
be accounted for by the faot that all those who 
contract out are necessarily members of the Perman^t 
Society, which keeps a most accurate register of the 
accidents it has to pay for (5521), audit is also to be 
remembered that it is ia the dangerous mines that the 
preference to contracting out shows itself most 
markedly (4058, 4149). ■ 

Mp. Hood is a coal-owner who emploj's between 2,000 
and 3,000 men; they all refused to contract out, but in 
the five years none of them had ever made a claim 
against him under the Act (5527, 6534). 



SCOILAND. 

There is no contracting out. Masters have a mutual 
insurance association. But quite recently, February, 
1892, about 90 ;per cent, of miners in Midlothian and 
Haddingtonshire have votedj in favour of establishing 
a j?ermanent association for, insurance against , fatal 
accidents to whiph masters are willing to contribute. 



H.O. Fap.f 
B.30a8fl. 
3. 

Bill [1601. 



Midland Pistkict. 

Smith. — Lord Dudley's Agent (5264). 

Oamphell. — Secretary to Central Association for 

dealing with distress caused by Mining 

Accidents (3675). 

In this district the Central Association for perraanent 
relief has but a slight hold. In every colliery .there is, 
as in Lord Dudley's collieries, a" fund to which owners 
contribute; besides this insurance societies have a 
considerable business, insuring against all accidents ; 
the premiums, to these policies come partly from the 
employer, partly from the men (collected through the 
employer), and partly from the contractors (3569, 3572. 
3598-9). 

Before the Act the general system was that followed 
at Lord Dudley's, viz., there was a fund insuring 
against all accidents to which the employer contributed 
himself and required his men to contribute (5265) ; on 
the Act passing Lord Dudley proposed to withdraw, 
but the men pressed him to remain, and contracting 
out became a term of the service ; in three years to 
colliericB on one side only of Dudley (Lord Dudley has 
collieries on both sides, and the practice in both is not 
quite alike^-^figures are giveil as to one set only) Lord 
Dudley paid 1,032Z., 1,0451., 7S21. (5419) ; if instead he 
had paid only legal damageg for negligence, he would 
have paid, but a trifling sum (5416) ; he could certainly 
haveinsur4dforl400Lperajinum(5438), his contributions 
were a bagatelle as cbmpared with the wages he paid, 
say from 3,000Z. to 5,000Z. per week for collieries on 
}b<A.' sides of Dudley' (5420). The largest amount paid 
out of the fund to an individual would exceed the 
statutory-maximum (5297). 

In Lord Dudley's ironworks there is no contracting 
out, but no claim is ever made (5308). 
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CONTRACTING OUT— EAILWAT COMPANIES. 
London and Noeth-Westekn Railway. 

See Mr. Pinlay's Eividence. (2487-2666.) 

Mr. Mason's „ (2667-2780.) 

'Mr. Westwell's „ ■ (S0S7-et seq.) 

Mr. Robertson's „ (3177 et seq.) 
Appendix, No. 10 

In this company contracting out is now a condition 
of service. There are in the company— 

(i.) A General Insurance Society. , ;, . 

(ii.) The Running Department Mutual Insurance 

Society. ~" 

(iii.) The iRailway Works. 'i ; ■ .si 

There are also provident societies and_a pension 
fund which have no connexion witTi employers' liability. 

51,200 out of ' 53,000 erhployes are insured in the 
three societies named. 

i. The General Insurance Society was started by th« 
company in 1871 ; joining it was optional with 
then existing servants, compulsory on all who 
entered the service subsequently. 

The men paid 3<i., 2d., or Id. a week according 
to class ; the company contributed 1,500Z. per 
annum. 

The society insured its members against 
accidental death or disablement, and also 
against natural death, as follows : — 



Class. 



Peath arising fioiu 

Accident whilst iu 

the Discharge ol 

i)uty, 



First 

Second 

Third 



£ s. d. 

40 

35 

12 10 



Permanent Disablement and 
Incapacity to resume 

Employment, arising from 
Accident whilst in the 
, DisiehaT.ge of Duty. 



Weekly Allowance in cas» of 
Temporary Disablement by 
Accident whilst in the Discharge of 
Duty. 



Death from any 
Cause other than 
Afioident or Duty. 



B«port, 
^ppendix^ 
p. 521, 



£ s. d. 

35 

25 

18 15 



First 26 Weeks. 
s. d. 
18 

12 

6 



Second 26 Weeks, 
s. d. 
9 

• 6 

3 



& ff. d, 
10 

5 



15,000 employes joined the society in the first year ; 
thismumbe^ gradually rose to '32,400 in 1880; in 1881 
the constitolion was revised and accented by 34,400, i.e., 
the whole of the company's servants in the general or 
traffic department, except 114. , 



The society as revised, in consequence of the 
passing of the Employers' 1 Liability Act, 1880, gave 
the following benefits : — 



ji :, ... 
■ ^' Class.. 

i 


Death arising from 

Accident whilst in the 

Discharge of Duty. 


Permanent Disablement 

and Inca{)acity to resume 

Einployment, arisipg from 

Accideilfr whilst iu the 

' Discharge of Duty. 


Weekly Allowance in case 
of Temporary Disablement 

by Accident whilst in the 
Discharge of Duty. 

Not exceeding 52 weeks. 


Death from any 
■Cause other than 
Accident on Duty, 


Beport 
Appendix, 
p. 621. 


._ , 1 t. n f. f.-, ' !>(■' ■ 

First . - - 
■Second- - - 
Third - 


■■£, '*. d. 
100 

80 

40 

.' . ' 1 ' " . — 


' &■■ s. d.' 

100 ' 

80 

.1 fj 

40 


& s. d. 
110 

14 

7 


£ s. d. 
10 

5 1.1 
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KOYAL COMMISSION ON LABOUR ; 



(2514.) 



(2614.) 
(3048.) 



Beport, 

Appendix 

p.*22. 



<2571.) 
(2691.) 



(2571.) 
(3180.) 
(S189.) 



Beport, 
AppendiXj 
p. S22. 



Henceforih all employes contracted out of the Act, 
except the 114 mentioned abo^e, who were rednoed in 
number to 25 in 1886, and are now, perhaps, extinct. 

The contributions of the men were not increased, 
but in lieu of the 1,500Z. previously paid, the company- 
contributed five-sixths or the amount of the men's 
contributions, i.e., about 45 per cent, of the entire 
fund, the actual amount paid by them in the first year 
being 11,8602., increasing to 13,419/. in 1885. 

No exact estimate exists, but this contribution is 
very much greater than the company could possibly 
have had to pay under the Act, according to the 
experience of other companies which do not make their 
men contract out of the Act. 



In addition to the above (Jeneral Society, there are 
two societies for envployes in the locomotive branch. 
First, the Mutual Insurance Society for the Eunning 
Department, started in 1868, to which the company 
contributed from 1874, but the contributions were 
comparatively small until 1880, when like the larger 
society, this was reconstituted. 

The funds of this society continued to be made up, 
not by subscriptions, but by " calls " on the members 
whenever the floating capital sank below 1,000Z. 

Payments of 60Z. were made to the holder of each 
share, and of 251. to each half member on death, 
whether natural or accidental, and a weekly allowance 
in case of disablement. After revision, these classes 
were made with the following benefits : — 



Class. 


" Call." 


Sum paid on Accidental 
Death 


Sum paid on Natural 
Death 


Weekly 

Allowance 

for 52 Weeks 

during Dis- 




By the 

Men. 


Added by the 
Company. 


By the 
Men. 


By the 
Company. 


ablement paid 

entirely by the 

Company. 


First 

Second 

Third 


*. d. 

1 

8 
4 


£ s. d. 
50 

32 10 

15 


&■ s. d. 
50 C 

47 10 

25 


£ *. d. 
50 

32 iO 

15 


a, s. d. 
10 

7 10 

5 


& s. d. 
1 1 

14 

7 



The following table shows the working of this 
system : — 



Half-Tear ending 


Men's 
Contribu- 
tions. 


Company's 
Contribu- 
tions. 


Total 
Contribu- 
tions. 


Payments 
to Men and 
their Repre- 
sentatives. 


Running Department- 
June 30, 1881 


£ 
1,473 


£ 
666 


£ 
2,139 


£ 
2,208 


December 31, 1881 - 


1,964 


860 


2,824 


2,659 


June 30, 1882 


1.894 


830 


2,724 


2,325 


December 31, 1882 - 


1,866 


1,019 


2,885 


2,987 


June 30, 1883 


1,660 


1,149 


2,709 


2,608 


December 31, 1883 - 


1,248 


986 


2,234 


1,831 


June SO, 1884 


1,244 


1,65S 


2,799 


3,214 


December 3J, 1894 ■ 


1,234 


1,193 


2,427 


2,817 


June 30, 1885 


2,164 


1,015 


3,179 


3,081 


December 31, 1885 - 


1,535 


1,070 


2,605 


2,897 



The general result is, out of a total number of 
53,000 employes of the company the number insured is 
51,203. 



Over 8,000 men are thus insured. 

The average rate of the company's contribution is 
38 per cent, of the whole fnnd. 

The other society in the locomotive department is 
the Railway Works Mutual Insurance Society, with an 
insured body of over 6,000, that is, the whole body of 
men eligible, except three. They all contract out. 

The full particulars of the benefits do not appear, 
but seem to be similar to those of the Uunning Society. 
Before 1881 the company contributed nothing, now the 
company contribute 60 per cent, of the men's 
contributions, or 33J per cent, of the whole. 

The following table shows the working of the 
scheme : — 



Half-Year ending 


Men's 
Contribu- 
tions. 


Company's 
Contribu- 
tions. 


Tota,l 
Contribu- 
tions. 


Payments 
to Men and 
bheir Repre- 
sentatives. 


Works Department- 
June 80, 1881 


£ 

591 


£ 
382 


£ 
973 


£ 
52S 


December 31, 1881- 


403 


195 


598 


708 


June 30, 1882 


610 


29< 


906 


746 


December 31, 1882 • 


419 


202 


721 


797 


June 30, 1883 


422 


204 


626 


858 


DecemberSl, 1883- 


629 


305 


934 


980 


JnneSO, 1884 


626 


304 


930 


787 


December 31, 1884- 


431 


208 


639 


847 


June 30, 1885 


416 


202 


618 


808 


December 31, 1885 - 


416 


202 


618 


676 



Class. 


Premium per 
Month. 


Payment in Weekly 
case of Death. Allowance. 


First class - 
Second class - 
Third class 


d. 
6 

3 


£ >. d. 
100 

75 

50 


£ a. d. 
1 

15 

10 



(S042.) 
2547.) 
(2661.) 
(2696.) 



(S604,) 



London, Bkighton, and South Coast Railway. 

Report, Appendix, p. 523, Mr. Laing. (2986 et seg.) 
Mr. Tonge. (3143 et seg.) 
Mr. Hards. (3158.) 

In this company the men contract but to obtain the 
benefits of the insurance fund, but can, at a month's 
notice, by renouncing the benefits of the fund, pass 
under the Act. 

Prior to the passing of the " Employers' Liability 
Act, 1880," there existed in connexion with the 
Brighton Company a fund called the "Railway 
" Servants' Insurance Pund," established in April, 
1853, for the purpose of enabling company's servants of 
all grades who were exposed to the risks of accidents 
in the discharge of their duties to insure their lives 
against such accidents, and at the same time to obtain 
a temporary weekly allowance while certified to be 
incapacitated from employment in consequence of any 
injuries received in the discharge of their duties. The 
scale of premiums in force in connexion with this fnnd 
was :— 



and the Brighton Company contributed to the fund a 
moiety of the premiums payable by the men in 
accordance with the above-mentioned scale, such con- 
tributions amounting in the year 1879 to 1,622L 4«. 3i. 
The insurer, if injured, was under this fund entitled to 
25 oonseontive weeks' allowances of 20«., 158., and 10s., 
according to class, if he remained absent so long. 

Upon the passing of the Employers' Liability Act the 
directors ofifered, if the men would contract themselves 
out of the Act — 

{a) To double the amount of insurance in case of 
death for the same monthly payments as 
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were made under the old insurance fund so 
ttat the three classes would pay and re- 
ceive — 



• 
Class. 


Premium per 
Mouth. 


Payment in case 
of Death.. 


First class - 
Second class 
Third class 


d: 
6 

3 


200 
150 
100 



with power to the men to insure for lOOZ. more 
in case of death by paying 3d. per month extra, 
the weekly allowance in case of injury not 
resulting in death remaining the same. 

(6.) To extend the time from 25 to 52 weeks from 
the weekly allowances of 20s., 15s., and 10s., if 
the injured man was unahle to return sooner 
to duty. 

(c.) In case of permanent disability to let the weekly 
allowance run on until it equalled what would 
have been payable in case of death. 

(d.) The assurance to be for all accidents, however 
caused, occurring to a man in the fair and 
ordinary discharge of his duty. 

The men accepted these terms, except two out of 9,000. 
Any of them can, however, by giving a month's notice 
remove himself from the Insurance Society and go 
under the Act ; and there is nothing to prevent him 
doing so except the better terms the company offer. 

tJnder this scheme, out of a total of 33,445Z. paid in 
five years, the company has paid 23,106Z. as against 
10,350Z. from the men. 

'In connexion with the company there are the other 
usual provident and benevolent societies, not touohiog 
^^mploye^s' liability. 



Great Eastern Eailwat Company. 
(2767 ei seq.) 

This company does not inquire the men to contract 
out. 

On the passing of the Act the company became the 
insurers of their men as follows : — 



Member*' 


Per Week. 


Company's Contribution. 


Premiums. 


Compauy's regular 
Payment. 


Payment on 
Death on Duty. 


First class - 
Second class 


d. 
2 

1 


Half the premiums 
paid. 

Half the premiums 
paid. 


30 
16 



The men do not contract themselves out of the Act, 
but if a member makes a claim under the Act the 
Insurance Society pays a smaller allowance to him, and 
return a certain amount to the company. 



GrRBAT Western Baiiwat Companv. 

Do not make their men contract out of the Act. 
They have very few claims, but occasionally award 
gratuities. Thus, in 1885 five claims were made, one 
was admitted and bOl. paid ; the other four were disputed, 
but gratuities were granted amounting to 65Z. In 1884 
three claims wee made; 351. paid. 

The company has a Pension Fund, Provident 
Society, and Widows' and Orphans' Benevolent 
Fund. 

To the Pensioii Fund the cornpany pay a sum equal 
to the contributions of the men. 



GrREAT Northern Eaiiway Company. 

Do not make their men contract but of the Act, nor 
have they a system of insurance. 



They have, however, Sick and Benevolent Funds, 
and spend GOOl. or 7001. in making up the allbwarice 
made to disabled men to the full level of their wages. 

They have very feTv cases, indeed, that would come 
under the Act. 



Midland Eail-vtay Company. 

Do not require the men to contract out of the Act. 

They contribute 9,000Z, a year to a Friendly Society, 
of which the benefits include medical advice, sick pay, 
accident pay, and superannuation. 

In 1885 the payments made by this society amounted 
to 27,0002. 
They had 1 claims made against them in 1886. 

In 2 cases they disputed their liability with success. 

In 3 ,, ,, ,, buthadtopay. 

In 5" ■ , „ compromised. 

Total amount paid 660Z. (2654). They have upwards of 
39,000 men. 



Lancashire and Yorkshire. 

No contracting out. 

It is a very crowded railway ; they employ 2^,000 
men, and all they have had to pay is 340Z:-(2657). ^! 



APPENDIX C. 



How settled. 


Amount. 


Number of 
Cases. 


Settled without intervention of solicitors for - 

Settled after notice of action for 

Contested, claims being made for 6,1211,— 
In 20 of which damages were awarded for 

In 23 the verdict was for defendant 


£ s. d. 
2,416 14 i 

1,952 4 2 
1,607 7 6 


245 
62 

} " 


Total - 


5,970 5 10 


349 



(2672.) 



(See 2679.) 
{See 2664.) 



(a«67.) 



eONTEAOTING OUT IN MISCELLANEOUS 
TEADE8. 

Building. 

Bird,. — Chairman of Builders' Accidents Insurance 
Company, Limited (4872). 

Gowlin. — President of National Society of Master 
Builders of Great Britain (5067). 

Shipton. — Secretary of Amalgamated Society of 
House Decorators (383). 

Murehie, — General Secretary of Amalgamated 
Society of Carpenters and Joiners (1707). 

In building trade no contracting out. 4,944 masters 
have formed a mutual insurance society, each paying 
4s. for every 1001. of wages (5034). 

In the south district, comprising London and counties 
south of Birmingham, during the five years, 1881-85, 
the average number of policies in force has been 290. 

The total number of oases of accident reported was 
1,315, of which 349 were settled as under : — 



Appendix, 
pp. S52, 564. 



Decorators object to contracting out, but there is no 
instance of contraotiDg out in the trade (414,440). 

Carpenters and joiners also object (1712), but there is 
no contracting out (1811-3). Accidents, Murehie alleges, 
have diminished since the Employers' Liability Act 
(1722, 1742), but it is not clear whether the figures he 
gives relate exclusively to accidents for which the 
employer is liable under the Act, or extendi to all 
accidents (1847-90, 1900-3). The men have raised a 
fund to fight employers' cases ; 23,000 men being in the 
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trade, the number of contested cases were (1732) ag 

f oUo-Vf B : — 

In 1883 - .... 

,,1884 - - - - 9 

„ 1885 - - - - - 5 

Total - - -_14 

Of th«se, the men won 10 and lost 4. 

Alkali Woeks. 

Chance. — Birmingham, Employer (6099). 
Tomlinson. — Birmingham, Workman (5196). 

Before the Act there was no accident fund (6105). 
After the Act Mr. Chance proposed to his own men 
— about 650 in number — this arrangement : there was 
to be an accident fund insuring men against all accidents 
(5118) ; men and masters to contribute equally (5105) ; 
the fund to be managed by a committee of 12 workmen, 
with partner of firm for chairm'an (5110) ; the committee 
to settle rules and amount of compensation ; ail the men 
to contract out as a condition of service (6128). The 
scheme was unanimously adopted, and is now thoroughly 
approved by men. The five years show the following 
results (5164) :— 

Total number of accidents - 232 

Total amount of compensation assigned 4221. 

,, ,, masters' contribution - 662Z. 

Of the 232 accidents not more than 10 would , have 
been within the Employers' Liability Act (5115). 
Mr. Chance thinks the arrangement has produced 
greater care (5123), for during the nine years 1872-80 
the number of fatal accidents was 7 ; during the five 
years 1881-85, 0. 

Pkintees. 

An instance is given of one firm proposing to contract 
out, an intention beipg expressed of compensation being 
provided from some insurance society to be established. 



Ieon-wobks Teades. 

(4718.) In the following trades in the Manchester district — 

General engineering. 

Iron ship-building, 

Marine and locomotive engineering, 

Steam-boiler making, 

Textile machine making, 

Iron iind brass founding, 
the masters have established a mutual assurance 
for protecting each other against claims under 
the Act. The terms (4736) are for eveiy: lOQl. of 
wages — 



For machine makers 
„ engineers - 
„ shipbuilders 



- 15d. 
■ 21d. 
-27d. 



There is no contracting out (4725). 

Taking 28,000 as the number of men under employ- 
ment, the 4J years from October, 1881, to May, 1886, 
yielded 788 injuries, thus accounting for — 

Compensated by association - - - 81 
9 cases litigated — 

Won by men - - . - - 3 

„ association - - . . g 
Eemainder, settled between master and man 

without troubling association • - . ggg 

Total - . 788 



Ieon-woekees. 

Bleehhy. —Pea,T8on and Knowles, Coal and Iron 
Company (4625). 

After the Act the company offered to their workmen, 
2,000 in number (45^7), /to est?.blish.a relief society to 
insure against all , accidents (4536); the men to con- 
tribute two-thirds, masters one-third (4532) ; the meu to 
manage fund, and to award out of ,it what sums they 
think fit (4535) ; the men tp contract j put (4541). At 
first only one of their two factories agr^ed,^ but after- 
wards, seeing how well the first had got op, the second 



asked to be allowed to come in, and »ow all are in and 
all are satisfied (4541). The accidents for which the 
employer would be liable under the Act form a very 
small percentage of the whole (4540). 

Marshall Sons and Co., Limited, of Gainsborough and 
London, are agricultural engineers, employing about 
1,900 workpeople. They have taken the risk them- 
selves. They take every precaution against accidents, 
and have not found any difficulty in amicably settling 
any claims with their workpeople, although practically 
since the Act they have not actually had any real 
claims, nor have they had any litigation whatever with 
their workmen. 



APPENDIX D. 



INSUEANCE. 

Insurance against accidents in trade may be provided 
for in various ways, viz., by : — 

1. Men's relief societies, to which the men alone 

contribute. 

2. Men's relief societies, to which both men and 

masters contribute. 

3. Insurance companies. 

4. Masters' mutual assurance societies. 

The first two modes have been dealt with elsewhere 
under the heads of the different trades. 

The best instance of an insurance company is the 
Employers' Liability Assurance Association. 

This association issues two kinds of policies. 

(a.) Separate policies (4165-73) in which the employed 
have no part. The company insures the master 
aiily • against such accidents as the master 
is liable for, not, however, against accidents 
caused by the master's personal negligence, and 
before , insuring the association makes 
inquiries to ascertain that the master is careful 
&c. (4290). 

The figures given are — 

Total number of accidents reported - - 10,217 
Of these no claim is made in 76 per cent., or - 7,760 

Total number of claims - 2,467 

Thus accounted for : — 

Claims admitted - - - - 1,188 

,, abandoned - - - . 952 

„ litigated - - - 327 

Total 2,467 

Of the 327 litigated cases there were : — 

Won by workmen 

Lost by ,, - - - I ' .1 ' 



Total 

Also of the 327 litigated oases there were :- 
Appealed by master - . . _ 
Won by men - - -■" 

„ master - - - 



136 
191 

327 



Total 



' Appealed by men 
Won by men - 
,, master - 



Total 



29 



35 



. 9 
,23 

32 



- 36 



32 



I {J.) Joint policies, in which employers in the 1 first 
place pay the entire premium, but to a certain 
extent recoup themselves by a deduction from 
the men's wages : in this way the men contri- 
bute, and by the policy the i^isuranoe company 
undertake to indeihiiify the wbrkmCn against 
, allaccidents„Yliatever, There is^no cqntrapting 
out. 
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As to these. policies tiie statistios are: — 

Tota] ninabel- of accidents reported 
Of these,' there •were claims ad- 



The 'rates of insurance were threefold: — 



26,188 



mitted 



- ae.os? 



' Of tneae, there were claims aban- 
i. doned ji - - - - 97 

Of these, there were claims litigated 
aboat .... 4 

Total . - 26,188 

Had- these policie&been single instead of joint,' the 
company (4179), instead of paying on 26,087, would 
probably have paid only on 3,026, which might represent 
the number of accidents for which the employer might 
be held liabl?. . 

The. insurance company, however, do not provide 
relief beyond a certain limited time (4306-8). 

MUTTIAI AlSUEANCE SOCIETIES. 

The Iron Trades ^Employers' Association, spread 
over 18 districts, with its centre in Manchester, and 
representing the employment of 28,000 men employed 
in general engineering, iron shipbnilding, marine and 
locomotive engineering, steam boiler-making, textile 
machine-making, and iron and brass founding, is an 
association in which the members mutually insure 
each other against claims made under the Employers' 
Liability Act, 1880 ; the only object is to cover expenses. 
For the period between October, 1881, and May, 1886, 
the statistics were : — 

Number of notices received of injuries - 788 
Number of claims compensated by agree- 
ment .... . .81 

Number of claims litigated and lost by men 6 
Number of claims Utigated and won by men 3 
Bemainder arranged between employed and 
the individual employer without reference 
to the association - - - 698 



M 



Per'ceut.'of 

Wages iiiithe ' 

Krst Year. 



Machine makers (who have small machinery') 

Engineers (with larger machinery) - 

Shipbuilders who work out in the open and 
have a great deal of scaffolding 



d. 



2 3 



In the building trade, as stated elsewhere, the 
masters have formed a mutual inHuranoe society, each 
paying 4s. for every lOOZ. of wages (4944, 5034). 

In the south district, comprising London and counties Appendix, 
south of Birmingham, durirjg the five years, 1881 and, pp. 652,664. 
1885, the average number of policies in force was 290, , 
and the total number of cases (accidents) reported was 
1,315, of which 349 were settled as under : — 



How settled. 


Amount. 


Number of 
Cases. 


Settled without intervention of solicitors for - 

Settled after notice of action for . - ^ 

Contested claims being made for 6,727^."— 

In 20 of which damages were awarded for • 

In 22 the verdict was for defendant i 


£ s. d. 
2,416 14 2 

1,952 4 2 
li607 7 «• 


245 
62 


Total - - - - 


5,976 6 10 


349 



Total 



- 788 



In Northumberland and Durham mines the owners 
have a mutual assurance association. In five years 
their premiums amounted to 2,000Z. ; if they had 
contributed to the men's fund, their contribution* 
would have amounted to 50,000L 



APPENDIX CLX. 



France. 



In IVancethe law is still under consideration. 

A Oommission de TravaAl was recently appointed to , 
examine (1) the Government Bill (projei de loi) on the 
subject of Employers' Liability and the Organisation of 
Obligatory Insurance ; (2) Bills of Private Members 
(propositions de loi) on the same subject. 

The report of this Commission, issued in 1892, isan 
important volume which, besides a resume ot Foreign 
Legislation and the French Bills referred to the Oom- 
mission, contains a fresh projet de loi, prepared by the 
Commission, together with a full explanatory memo- 
randum ; and in the appendices are to be found the 
text of all the measures, foreign as well as French, 
discussed in the report, and other useful information. 

For present , purposes, however,; it will hardljr be 
necessary to enter on the details of these various Bills ; 
and it may })e sufficient to describe the purport of the 
projet de i!oi, which was elaborated by the Commission 
after a careful review of the legislation effected in 
Germany or Austria, and all the legislation that had 
been previously attempted in France. 

1 Pbojbt db IiOI. 

The liew legislation, it is intended, shall apply to 
workmen a^di.pprjons employed in the following 
occupations i — 

Building. 

"Work§hops. 

,Faq$pries. , ^' , , , , 

, Stpne,. timber, and dockyards. 

Work of carriers, dockers, and pubUe warehousemen. 

Mines;. ;, 

■^orkjs^ii which ore .ia treated. 

Quarrjea./: r -' ; ^i , , . . 

Also every undertaking or part of an undertaking m 
which explosive is manufactured or employed,, or in 



which use is made of machines with motive power, 
whether animal power, or, power from water, air, gas, 
electricity, &c. 

A detailed list of these Various industries will be pre- 
pared by a Government department — Gonseil Swperiewr 
des accidents de Travail. It will be noted that this list 
does not contain "sailors" or " fishermen," who, it is 
intended, shall be the subject of special legislation. 

In these trades then, which, speaking rOughly, are 
the dangerous trades, there is to be recognised and 
enforced the principle of " risque prof essionel," by which 
is meant the employer's liability for all accidents. The 
workman, or his representatives, is te be entitled to 
cpnipensation aticording to a statutory tariff for injury 
from accident of any kind, except accident intentionally 
produced by himself. Nevertheless, in case it is proved 
on behalf of the employer that the accident was due to 
the faute lomrde of the workman, the compensation may 
be reduced, or even altogether forfeited, and vice versd 
if the workman proves that the accident was due to the 
faute lowrde of the employ^!' or one of his foremen 
(preposes) the compensation may be increased up to 
complete indemnity. ' 

No contracting out. 

All actions to' be brought within a year from date of 
accident. '' ' ■ ■' ' 

In order to secure the payment of the compensation, 
the system is introduced of " AssuroMee Ohligatoire." 

The State is made directly responsible, but is to be 
recouped by employers in local groups. 

For this purpose the whole of France is divided out 
into oi/reonseripUons, eaxih ci/rconseription to consist of 
one or more dupartmeHlts, except that the Department 
of the Seine may be subdivided into several eirconscrip- 
tions^ In each evreonseriptionr aU: employers in all the - 
aocupations subject to the Bill are made collectively 
responsible (as herein-after mentioned) for the statutory 
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compensation to all workmen of the circonscription who 
axe injnred by accident, power, however, being reserved 
to'single employers or to syndicates of employers to 
exclude thsmselves from the general arrangement, and, 
instead, to insure the same statutory compensation for 
their own workmen, such insurance to be in conforniity 
with certain prescribed regulations as to caution 

money, &c. , r v j ■ -j. 

The circonscription does not insure beroretiana against 
the risk of accidents ; but the total amount of compen- 
sation awarded and paid by the State in the course of 
any year to workmen in the ei/rconsd-vption (including 
where, as usual, the compensation is in the form of an 
annuity, the capital sum representing such annuity) is 
recovered in the next year from the employers of the 
circonscription and repaid to the State, the relative 
contribution of each member being determined by the 
produob.of the total of the salaries paid by him during 
the past year X a certain "co-efficient of risk," which, 
as presently to be explained, has been officially assigned 
to his establishment, as representing its degree of 
dangerousness.* 

Such is the general scheme. In greater detail it is 
as follows: — ., 1 -J 

The Gomeil Superieur des accidents de Tra/oail, besides 
framing a list of the industries, assigns to each of 
these industries a co-efficient of risk ; such co-efficient 
is in three degrees, from which, by a subsequent pro- 
cess presently described, one will be selected and 
assigned to each individual establishment belonging to 
that particular industry. The list will be revised every 
three j ears, but in the meantime additions may be made 
to it when necessary. 

Each circonscription is administered by a Comite 
Directeur, and is divided into sections, each of which 
has a comite also. The Gomite de Section is elected by 
and from employers of the Section. The Comite^ Di- 
recteur is to be elected by the Committee of Sections. 
Each Committee is to last for four years, and to be 
paid. The function of the Gomite de Section is chiefly 
to advise the Gomite Birecteur, more particularly as to 
the co-efficient to be assigned to each separate estab- 
lishment, and as to the bonification — that is the reduc- 
tion — amounting in some cases to 30 per cent, upon the 
contribution of the employer— to be allowed by reason 
of all due measures for safety being observed in the 
establishment. The function of the Gomite Birectew 
is to settle the list of all the establishments of the 
various industries within the circonscription which are 
subject to the law, and to assign to each separate 
establishment its proper co-efficient of risk, to settle 
the bonifications, and fix the amount of contribution 
from each employer, and deal with every claim for 
compensation. Each employer is bound at the begin- 
ning of each year to make a return, which is subject to 
correction by the Gomite Directeur, of the number of 
workmen he has employed in the past year, the number 
of days each has been employed, and the salary paid to 
him. From this return and other official information 
the Gomite Directeur prepares the list of establishments 
of the circonscription, commnne by commune, showing 
for each establishment : (a) the class to which it belongs 
in the cliissification issued from the Gonseil Swperieur ; 
(6) its co-efficient of risk, being such one of the three 
degrees of the co-efficient assigned to the class, by the 
Gonseil Superieur, as appears to the Gomite Dvrecteur to 
be most suitable "to the particular establishment ; and 
(c) the bonification to be allowed, if any. If several 
different industries, with different co-efficients, are 
carried on in the same establishment, each has to be 
treated as a separate establishment. This list is sent 
to the Mayor of the Commune. Any employer may 
object to his own classment or co-efficieut; and anyone 
whatever may apply for anyone else to be put on the 
list of contributory employers. 

At the end of 10 days the Mayor forwards the list, 
together with any objections or applications he may 
have received, to the Gomite de Section, who in turn 
forward it with their observations to the Gomite 
Directeur, who settle it. Any omissions of establish- 
ments from this list maybe subsequently rectified by 
supplementary lists, and the proprietors made to con- 
tribute. The list so settled is final, except that any 
employer may within three months appeal to the 
Gonseil de Prefecture du Departement on the ground that 
the co-efficient of risk assigned to his establishment is 
not authorised by the legal classification. 

* See the Annexe (page 5 of this Memorandum), which is a specimen 
of the workiuK of a similar system in Oermany. 



= 20 p.c. of annual 
salary. 

= 15 „ 



= 26 
= 36 



= 40 



= 20 
= 40 



The Gomite Directsw will thus be in a position to 
issue a list of contributories, together with the con- 
tributions of each, necessary to provide the total 
amount of the last year's compensation. 

In case of the default of the Gomite Directeur to levy 
the contributions, the Minister of Commerce and In- 
dustry will appoint persons to do so. 

Tariff. 

When the accident is fatal, the compensation is :— 

(a.) Funeral expenses = 20 times the daily pay {i.e., 

the pay on the day of the accident), but not 

to exceed 100 francs. 
(&.) To the relict— 

An annuity for life - 
(c.) To children — 

If only one, an annuity up 

to 16 years of age - 
If only two, an annuity up 

to 16'years of age 
If only three, an annuity up 

to 16 years of age - 
If only four, an annuity up 

to 16 years of age 
Or if orphans, to each child 

an annuity up to 16 years 

of age 
The total not to exceed 
{d.) If neither relict nor children, 

then — 
To each grandparent a life 

annuity - - = 10 

But total not to exceed - =: 20 

When the effect of the accident is permanently to 
disable, then the compensation is : — 

(a.) If disability, total, i.e., if workman unable to 
earn anything towards his livelihood, a life 
annuity = two-thirds of annual salary. 

(6.) If disability partial, i.e., if workman able to earn 
something but not sufficient for a livelihood, 
the life annuity of two-thirds is subject to a 
corresponding reduction. 

Annual salary means the remuneration (in cash and 
emoluments) actually received during the year pre- 
ceding the accident ; if the employment has been for 
less than a year, then the remuneration actually 
received during the period of employment, plus the 
salary received by a workman of the same category in 
the same industry during the remainder of the year. 
If the employment is in a trade which only lasts part 
of the year, then annual salary means the salary 
received during the period of activity, plus any other 
galary received during the rest of the year. In the 
case of a youth or an apprentice the annual saliiry is 
taken to be that of the lowest srorkman in the same 
enterprise. 

When the effect of the accident is to temporarily 
disable, " temporary indemnities " are given, as 
follows : — 

(a.) Medical expenses. 

(6.) Allowance during continuance of disability at 

the rate of half of annual salary, but not to 

exceed 3fr. 50c. a day. 

These "temporary indemnities," up to the end of 
the first month, fall upon the individual employer, 
after that on the circonscription. 

An accident which disables for only three days or 
less does not count as an accident, and gives rise to no 
claim for compensation. 

The compensation awarded may, within three years 
of the award, be revised, on the application of either 
party, with a view to its being either increased or 
decreased, on account of the consequences of the 
accident having in the meantime proved to be more 
or less severe than had been anticipated. 

A workman whose salary is under 2,000fr. can pro- 
ceed only under the Bill, and forfeits his Common Law 
rights. If over 2,000fr. he may elect between proceed- 
ing under the Bill or proceeding under the Common 
Law, in which case compensation is subj€0t to no 
statutory limit, but proof of negligence will' have to be 
given by workman. - ■'; ' 

In the case of faute lourde being established against 
the employer in a Common Law suit, the circonscription 
is only liable for so much (if anything) as may be 
necessary to make up the damages to the statutory 
amotmt. '- 
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The Bill does not interfere with the Common Law- 
right of the person injured against the third person, 
who actually caused the injury, but in the event of 
this right being exercised the cvrconspvption is only 
liable ^r so much (if anything) as may be necessary to 
make up the damages to the statutory amount. 



When an accident takes place the employer has, 
within 48 hours, to notify it to the Mayor, and Bend 
medical certificate. Then if the accident is fatal, or 
threatens to be so, or to occasion permanent disability, 
the mayor forwards the notification to the Jitge de Paix, 
who holds a public inquiry with, if necessary, an 
expert, and within 10 days forwards his report to the 
President du Tribimal Civil do V Arrondissement. 

Temporary indemnities "I Are settled by the Juge de 
Medical expenses - l Paix of the canton where 

Funeral expenses - J the accident took place. 

But for the annuities there is a special procedure. 

First, with a view to conciliation, if possible, the 
President du. Tribunal Civil calls together the, j^epre- 
sentatire of the cvrcoTisovption, the employer, and the 
injured workman, or, if dead, his representatives, and 
if they can settle it together, well ; if not, the case is 
referred to a board of arbitration {Trihunal Arhitral). 
The board sits at the capital; of the arrondissement, and 
consists of three employers, three employed, and the 
President du Tribv/nal Cvoil or his deputy. The three 
employers are taken from a list which every year is 
officially prepared and revised, of all employers in the 
arronditsement who possess certain qualifications (i.e., 
they must be 30 years of age, be able to read and write, 
and must have resided two years in the caniori). The 
three operatives are taken from a similar list of 
operatives. 

The process is that when a case comes on to bo 
heard there are drawn by open lot : — 

Six from the list of employers. 
Six from the list of operatives. 
Four supplementary jurors. 

All of these are paid ; each side can challenge three. 
The trial is public, and the decision is final, except that 
on a point of law there is an appeal to the Court of 
Cassation. 

State Intervention. 
The order of the Board of Arbitration or, where the 
parties have agreed, the order of the President 
declaring the right of a workman to a pension, will 
constitute a good claim against the Gaisse NaUonale 
d'Asswrance contre lee Accidents, which will then pay the 
pension in Paris through one of its offices or in the 
departments through les recevev/rs etjpereepteurs. It 
appears that it is the duty both of the Com/ite Di/rectewr 
of the circonscription, and also of the Comite de Section 
to see that the annuity is not continued after the death 
of the annuitant. 

Somewhat similar arrangements are made for tte 
payment of the temporary indemnities. 

The Gadsse Nationale d'Asswrance will, if necessary, 
be financed by the Gaisse des De^ts et Consignations, 
the rate of interest being fixed oy the Minister of 
Commerce and Industry and the Minister of Finance. 

All payments made by the Gaisse Nationale are in 
the nature of advances only, and will, as above de- 
scribed, be repaid in the following year by the 
eirconscriptions. The yearly budget of the expenditure 
of the eireonlscypUon will consist of : — 

li'The capital required to provide the annuities 
awarded the year before. 

2. The temporary indemities of the year before. 

3. The cost of administration of the year before. 

4. Contribution to a reserve fund, such contribution 

not to exceed one quarter of the expenditure of 
the previous year. 



Annexe. 

Eiemple du calcul de repartition des charges 
annuelles dans une corporation industrielle en 
Allemagne (*). 



Classeg de risques. 


Coeflloients 
de risques. 


Salaires pay^s aui 

ouvrier.s o]as86s 

d'aprM lea classes de 

risques. 


UniWa fie 
repartition. 


A. 


20 


Marcs. 
1,188,927-43 x 20 


23,778,549 


B - . 


SO 


14,176,e07-50 X 30 


425.268,225 





40 


6,884-72 y. 40 


279,389 


C 


65 


819,645-20 X 65 


46,080,486 


D 


60 


731,252-67 x 60 


43,875,160 


Di - 


70 


8.261,607-96 x 70 


577,612,657 


E 


75 


10,940.178-48 x 75 


820.613,386 


F - 


90 


lS,-276-80 X 90 


1,194,822 


G 


100 


86,895-66 X 100 


8,689.656 


H 


ISO 


647,376-34 x 130 


84,168.894 




36,860,760-66 


2,030,350.924 



La somme totale des salaires pay^s dans I'ann^e a et^ 
de 36,860,750 m. 66. 

La somme totale des charges a r^partir entre les 
membres de la Corporation est de 132,784 m. 70. 

Si done on divise cette somme de 132,784 m. 70 par le 
total des unites 2,030,350,924, on obtient un coefficient 
de 0-0654 par 1,000 unite's. 

La repartition de la somme a payer dans chaque 
classe de risques est done obtenue comme suite : — ■ 



Classes de risqnes.^ 


OoePFlcients 
de risques. 


Salaires pay^s aui 

ouvriers classes 

d'apr«s les classes de 

risques. 


Unitfe de 
repartition. 


A • - - 


20 


Marcs. 
23,778,649 X 0-0664 


1,566-10 


B . . 


30 


426,268,225 x 0-0654 


27,812-50 


C 


40 


279,389 X 0-0664 


18-25 


01 . . 


56 


45,080,486 x 0-0654 


S.948-20 


D ■ - - 


60 


43,875.163 X 0-0664 


2.869-40 


Di . . 


70 


677,612.667 X 0-0654 


37,776-85 


E - ' - 


76 


820.513.386 X 0-0664 


63.661-66 


F - 


90 


1.194,822 X 0-0664 


78-16 


G 


100 


8,689,550 X 0-0664 


661-76 


H - 


130 


84,168.794 X 0-0654 


6,603-95 




2.030,860.924 


132,784-70 



■ Pour une usine d^terminee, comprenant trois ateliers 
qui ont chacun re9U un coefficient special, par 
exemple:— 7 



Coefficients. 


Salaire pay6 

dans 

chaque atelier. 


Unites. 


30 . . . - 

70 . . • - 
100 . . . - 


Marcs. 
260.000 

400,000 

50.000 


7,600,000 

28,000.000 

6.000.000 


Le pom^re total des unites est 


done - - 


40.600,000 



I qui, multiplie par le coefficient 0-0654. et divis^ 
1,000 donne k part a payer pour rannge, soit 



Oe 
par 

2,648 m. 70. 



• Cette note est empruntde au travail de M. Gruner, mgenieur civil 
des mines, secretaire general du Comite international permanent des 
accidents, charges prOhahles resultant des pro]ets de loi de 1 assntance 
contre les acci<&nts, p. 33. 



z 78448, 



362 



BOTAL COMMISSION ON LABOUB: 



Germany. 



(This deBcription is abstracted from the Memorandum 
prefixed to the Beport of the French Commission 
ds Travail.) 

The law was passed in 1884 for Industrial Establish- 
ments ; applied in 1885 to Post OflSce, Telegraphs, 
Railways, War OfBce, Admiralty ; 188fi to Lands and 
Forests ; 1887 to Public Works and Sailors. 

The only workmen not comprised in this legislation 
appear to be fishermen, artisans (?), domestic servants, 
commissionaires, and hawkers. 

Employments are officially classified according to the 
degree of risk attending them. The employers of each 
class are organised into a corporation, which operates 
usually over a circumscribed area, but in some cases 
over the whole empire. The corporations are subject 
to the control of the Imperial Office of Assurance, and 
it is on them that it is intended shall fall the respon- 
sibility of the employers. The individual employer 
cannot be personally sued unless he has intentionally 
caused the accident ; but, as a matter of fact, the 
compensation is not paid directly by the Corporations, 
it is paid by the Imperial Post Office, and the Post 
Office is afterwards recouped by the Corporations. 

The employed is entitled to compensation in the 
statutory amount for every accident except what he 
has himself intentionally caused. When an accident 
occurs the employer must, within 48 hours, notify it to 
the police. A police inquiry follows, and a medical 
report is furnished. 

The compensation is awarded in the first instance by 
the corporation of employers ; if the employed refases 
it, he appeals to an arbitration tribunal, composed of — 
A President, named by the Emperor. 
Two assessors, named by Corporation of Employers. 
Two „ „ certain Oaisses which 

represent the interests of the working classes. 
From this decision either party can appeal to the 
Imperial Office of Insurance. But the only question 
throughout is as to the consequences of the accident ; 
for, given the consequences, the amount of compensation 
is fixed by law as follows : — 

For total incapacity an annuity = two-thirds of 

salary. 
For partial inca}>acity an annuity = two-thirds of 
salary proportionately reduced. 
This payment continues so long as the incapacity 
continues, but does not commence until the fourteenth 
week after the accident. (For the first 13 weeks a 
different provision is made, and compensation is de- 
frayed partly by a certain Caisse, and partly by the 
individual employer.) 

In case of death, besides funeral expenses = 20 times 
the daily pay of the workman, there is paid — 

To widow, till death or second marriage, an annuity 

:= 20 per cent, of salary. 
To each child an annuity up to 16 — 

(o.) If he has lost his father only an annuity = 

15 per cent of salary. 
(6.) If both parents, an annuity := 20 per cent, 
of salary. 
To each grandparent who depended solely upon 
deceased an annuity = 20 per cent. 



But the whole payable to widow and children is not 
to exceed 60 per cent, of salary ; on second marriage 
the widow is paid 3 years' annuity; no payment to 
grandparents unless widow and children receive together 
less than 60 per cent, of salary. 

The annuities and other payments are advanced by 
the Post Office authorities, who, at the end of each 
year, make a return to each Corporation of what is due 
from it, and the Corporation repays the same, the share 
to each member being calculated according to — 

1. The total salaries paid by him. 

2. The coefficient of risk assigned to his establish- 

ment. 
As an accident involves an annuity or annuities that 
may continue for years, and the settlement with the 
Post Office authorities is only of the amount actually 
disbursed by them during the past year, the arrange- 
ment with a view to equalise the charge over successive 
generations of ratepayers is that the early generations 
should build up a reserve fund by extra contributions. 
The amount of the extra contribution is, for the 

1st year 300 per cent, of the contribution for the 

[year. 
2nd „ 200 „ „ 

3rd ,, 150 ,, ,, „ 

and so on until the eleventh year. But it is only the 
income of the reserve fund that is applicable, and even 
that not before it is equal to twice the average annual 
expenditure. 

The contribution from the member may be enforced 
like the Government taxes. 

The Corporations have also power to prescribe and 
enforce precautions against accidents ; employers who 
neglect them may have their contributions doubled. 

The statistics for 1890 given of the operation of this 
law are as follows : — 



— 


Corpora- 
tions. 


Establish- 
ments. 


Work- 
men. 


Aooi- 
dents. 


Deaths. 


Industry 

Agriculture - 

Forestry - 

Administrations de 
rampire, les 
Etats, des Fro- 
Tinces et des 
Communes. 


64 
(of which 

26 co- 
-extensive 

with 
empire). 

1 22 
S16 


390,622 


4,926,672 

8,088,698* 
604,380 


149,188 

32,186 
17,623 


- 


Total - 


- ■ 


- 


13,619,760 


- 


- 



* Estimate for 1882. 

Fatal accidents .... £,047 

Accidents permanently and totally incapacitating 2,708 

„ „ „ partially „ . 21,803 

Temporarily incapacitating from 13 Weeks to 9,894 

6 luontns. 
Payment of expenses and to reserre fUnd - • 48,476,224 marks. 



Austria. 



(This description is absttacted from the nieniorahdum 
prefixed to the report of the French Comrrmsion de 
TravaU.) 

By the old common law of Austria the employer was 
not responsible except for his personal default, or for 
the default of his servants if it could be shown that he 
had not taken proper care in selecting them. 

In 1887 the Grovernment proposed that the onza pro- 
bcmdi should be thrown on the employer that he was not 
to blame. This proposal was rejected as insufficient. 

The new law was started in 1883, but was only pro- 
mulgated in 1887, and did not come into operation until 
1889. 



It closely resembles the German law, with certain 
differences, the following being the most important : — 

1. There is one Corporation for each province, and 

such Corporation comprises all the dangerous 
industries of the province. 

2. The classification of industries according to their 

degree of danger is settled by the Minister of 
the Interior through the Assurance Consultative 
Committee. The coefficient of risk for each 
separate establishment is assigned by the local 
corporation. 

3. The indemnity commences from the sixth instead 

of from the fourteenth week. 
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4. Each year the Corporation has to find the cap- 

italised value of the annuities granted in the 
previous year. 

5. Tift workmen oontribnte 10 per cent, of the ex- 

penditure of the Corporation. 

6. The administrative Council of the Corporation does 

not consist exclusively of employers, it is made 
np as to 

One-third of employers. 

One-third of operatives, 

One-third of persons elected by the provincial 
councils. 

7. The Corporation may by their officers inspect the 

establishments, but have no power to impose 
rules for safety. 

8. The law is not yet applicable to sailors, miners, or 

functionaries of the State province or commune, 
■except in the case of accidents from machines 
worked with power, or to agricultural labourers ; 
but is expected shortly to bo extended. 

The statistics for the fourteen months between 1st 
November 1889, and 31st December 1890, are as 
follows : — 

The law has applied to 53,193 industrial eslablish- 

iments, 
The law has applied to 78,133 agricultural establish- 
memts, 
the two itogether comprising 893,324 workmen. 



The number of accidents in the 14 months has been— 

Accidents disabling for less than 

four w6eks . . - 9 205 

Accidents disabling for more 

than four weeks - . - 4 611 
Accidents causing permanent 

disablement— total - - 102 

Accidents .causing permanent 

disablement — partial - . 1,501 
Accidents ftital . . '533 



Total 



6,747 
15,972 



mi ■' . . » , Florins. 

ihe compensation for these 6,747 
accidents has been - - - 2,273,463 

Paid as to 94 "46 from industrial 
establishments. 

Paid as to 5 '64 from agricul- 
tural and forest 
establishments. 



Other costs - 



100 



- 1,581,182 



Total - 



3,854,645 



APPENDIX CLXI. 



EoYAL Commission on Labour. 

Attendances of the Members at the Public Sittings (Id receive Evidence). 



Memters of tlie Commission. 



Sittings of the Committees. 



Group "A." Group "B." Group " 0.'' 



Sittings 

of the 

r;ommi.=sion 

as a Whole. 



Total 

Sittings. 



His Grace the Duke of Devonshire, K.G. (Chairman) 

Group "A": — 

Mr. David Dale (Chairman of Committee " A ") 

Mr. W. Ahraham, M.P. - - - 

Mr. Gerald W. Balfour, M.P. 

Mr. T. Burt, M.P. - - 

Et. Hon. H. H. I-owler, M.P. - 

Sir E. J. Harlaud, Bart., M.P. 

Mr. A. Hewlett - - - 

Sir W. T. Lewis 

Mr. E. Trow 

Group " B " .— 

Kt. Hon. the Earl of Derby, K.G. (C!hairman of 

Commitlee " B.") 
Et. Hon. Sir Michael E. Hicks-Beach, Bart., M.P. 
Mr. J. C. Bolton - - - 

Et. Hon. Jesse CoUings, M.P. 
Mr. T. H. Ismay . - - 

Mr. Tom Mann - - - 

Professor Marshall . . - 

Mr. S. Plimsoll 
Mr. H.Tait • - - - 

Group «C":— 

Rt. Son. A. S. Mundella, M.P. (Chairman of Com- 
mittee " C") 
Mr. M. Austin, M.P. 
Et. Hon. I.,eonard H. Courtney, M.P. 
Et. Son. Sir John E. Gorst, Q.C., M.P. 
Mr. G. Livesey - - " " 

Mr. J. Mawdsley - - " 

Sir E. Pollock, Bart. - - " 

Mr. W. Tunstill - - " ■ 

Total of meetings . - - 



Average attendances per meeting 
Maximum attendances j)er meeting 
Minimum attendances per meeting 



27 



45 
30 
42 

42 
9 
26 
40 
19 
44 



2 

7 
2 
1 

17 
4 
1 

27 



14 

37 
11 
15 
12 
31 
1 



45 



11-26 
16 
5 



32 



9 

6 

11 

3 



25 



41 

45 
43 

34 
31 
30 
3S 
28 
37 



11 

41 
16 
20 
32 
14 
4 
1 



46 



12-00 
16 
6 



25 



5 

2 
11 



1 

23 



1 
8 
1 

16 
3 

20 



41 

42 
33 

39 

29 

9 

24 



43 



7-74 
12 
5 



10 



12 

13 

16 

13 

2 

1 

6 

1 

16 



11 

10 

6 

7 
13 

<^ 
15 



10 

13 

if 
~~1 
8 
9 



94 



57 
57 
66 
77 
14 
28 
46 
21 
108 



42 

59 
68 
IS 
39 
76 
62 
43 
99 



74 

130 
72 
41 

100 
75 
22 
34 



17 



14-94 

18 

11 



151 
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KOYAL COMMISSION ON LABOUR: 



Each member of Committee " A " attended on the average 62-66 times. 
Eaoh member of Committee " B " attended on the average 58-88 times. 
Each member of Committee " C " attended on the average 68-60 times. 
The average attendances of each member of the entire Commission are 61 



Mr. M. Austin, M.P. 

Mr. E. Trow 

Mr. Gr. Livesey 

Mr. H. Tait - - ,.-„„■ 

His Grace the Duke of Devonshire, K..tr.- 

Mr. T. Burt, M.P. - - - - 

Mr. Tom Mann . . - - 

Mr. J. Mawdsley 

Et. Hon. A. J. Mundella, M.P. 

Et. Hon. Leonard H. Courtney, M.P. 

Mr. J. 0. Bolton . - - - 

Mr. Gerald "W. Balfour, M.P. 

Professor Marshall - - - 

Kt.Hon.SirMichaelHioks-Beaoh,Bart.,M.P. 

Mr. David Dale - - -1 

Mr. "W. Abraham, M.P. - - -J 

Mr. A. Hewlett - - - 

Et. Hon. Jesse CoUings, M.P. 

Et. Hon. Earl of Derby, K.G. 

Mr. S. PlimsoU 

Et. Hon. Sir John E. Gorst, Q.C., M.P 

Mr. T. H. Ismay 

Mr. W. Tunstill 

Sir E. J. Harland, Bart., M.P. 

Sir P. Pollock, Bart. - 

Sir W. T. Lewis - 

Et. Hon. H. H. Fowler, M.P. 



} 



130 
108 
100 
99 
94 
77 
76 
75 
74 
72 
68 
66 
62 
59 

67 

46 
43 



42 

41 
39 
34 
28 
22 
21 
14 
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TuBTHER Notes relating to Appendix XCIV. (p. 188). 



Note 1. — Case. 

"Woman about 68 ; very respectable ; no one liable to 
maintain her ; a widow ; rent 2g. 6d. ; said she earned 
4». ; on questioning it is found to be 3s. 9d. ; was paid for 
army shirts 5d. a piece ; could do nine a week by working 
Tery hard. 

fteposal to relieve, to give her 2s. 6ft. a week; 
objection, a cardinal instance in supporting woman to 
take wages below the rate of subsistence. 

House offered; offer refused. 

jroTE2 Eepom of Mk. Edmond H. Wodehousb on 

0VT»00R Belief in Seventy XTnioxs in th^ Counties 
of Berks, Cornwall, Devon, Dorset, Gloucester, 
Kent, Somerset, Southampton, Surrey, Sdssex, 
and Wilts.— (L.G.B. Eeport, 1871-2, p. 88.) 

Mode ofdealinff with Applicants who are in rceeipt 
of Money from a Benefit Chb. 

Usually, in granting out-door relief, the benefit of one- 
half of the money which they receive from the club, 
left out of account. 

A few unions take the whole into account. Thus, 
Tarringdon, a strictly administered union, " Tet the 
amount of subscriptions to benefit clubs within the 
limits of the TJnion has of late years been decidedly 
cm the increase " (p. 98). 

Few out-relief paupers belong to clubs. 

Relief in aid of Wages. 

Inseparable from an out-door relief system. 

Distinguish in aid of earnings and in aid of wages. 
The former — casual or irregalar — what may be earned 
by the aged or the crippled. Out-door relief with lower 
earnings! " It cannot be doubted that it has an indirect 
tendency in that direction by encouraging the em- 
ployment, at reduced wages, of old and infirm men, 
and in some cases of women and children, upon 
work which would otherwise be performed by able- 
liodied labourers." 

Bo relief granted in aid of wages of widows. 



And sometimes when the employment is constant. 

Thus :— 

"At Stratton I was told that relief was given 'to 
some who were in regular employment, such as men 
at work on the roada, or at reduced wages.' " 

Note 3 Sir Hy. Longley (p. 1168, Appendix, L.G.B. 

Eeport, 1873-4). 

Two systems: the test system and the compromise 
system. 

'• The latter is the root of the miserable and short- 
sighted policy which has pauperised many parts of 
London by the grant of small doles in aid of uncertain 
and precarious earnings. The argument on which the 
guardians unconsciously proceed in these cases seems 
to be, in effect, this : — We believe that the income of 
this applicant is larger than he states it to be ; what 
it really is we cannot discover ; wo will therefore 
estimate the relief to be given to him on the assumption 
that he has deceived us, and will give him so much, 
as shall, together with a sum, the amount of which is 
wholly unknown to us,, be. sufficient to relieve liis 
destitution." 

Hence "vast amount of utterly inadequate relief." 
Typical: — " A woman states that she earns 3s. to 4s. 
per week, and that she pays 2s. 6(J. a week in rent ; the 
weekly relief awarded her, by way of compromise, will 
be Is. &d. or 2s. and a loaf of bread, upon which, 
together with the balance of her earnings, it is all but 
impossible that she can exist." 
In-door relief alone adequate. 

So guardians say ; if applicant needs to be wholly 
maintained by relief, or if tlie relief which appears to 
be adequate for the case is unusually large, he shall 
receive in-door relief only. 

So to !i widow and two children, chairman-guardian 
says, " If you can't earn enough to keep you with 
what we give you, you must come into the work- 
house ; we don't profess to give you > enough to keep 
you out of the workhouse " (p. 169). 

Extreme rarity of cases of breaking up a home 
(p. 171). 

A widow, who applied for a renewal of out-relief (in 
my presence), stated that her occupation was to clean 
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DIAGRAM SHOWING THE INFLUENCE OF INCREASED CARRYING 

CAPACITT OF WAGONS ON THE WORKING EXPENSES AND 

THE FREIGHT CHARGES OF THE NORFOLK & WESTERN 
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an office in wMchi' she lived rent free, though she re- 
ceived no -Wages ffor her work. The relieviug; officer 
told the guardians, as indeed was evident, that "her 
relief mid. her wages," end that "if it were discon- 
tinned*h«r employer must pay her." The relief, 
however, was reui wed (p. 180). 

Renewal of out- door relief, in money and kind 5g. 6d. 
a week; able-bodied widow, 30 to .3-5 years of age; 
four children dept ndent ; received lis. a week, as agent 
of a charitable •society, whose scheme of operations it 
is material to state, distinctly excludes all assistance to 
the poor byway of almsgiving, its object being rather to 
«noonrage, to help the poor to help themselves by 
thrift and forethought. 

Cf. the following note on the pauperism of women:— 



1st January 1892. Metropolis. 






Males. 


Outdoor Belief. 




Sickness, 

Age, 
Infiiinity. 


Other 
C luses. 


Females. 






Children. 


Able-bodied - 
Not able-bodied 


970 
3,£ 


709 


4,565 
13,987 


.11,677 
1,868 



Population, 4,211,056. 

Cost : In maintenance 371,121?., or Is . 9}c?. per head of 
population : Out maintenance 88,7942., or 6d. per head 
of population. 

Also compare other union districts. 

Note 4. — Strikes. — Bolton Union : Sikike of Cotton 
Operatives. Report by J. S. Davt, Assist. L.G.B. 
Inspector. (L.G.B. Report, 1877-8, p. 233.) 

Cause. 

5 per cent, redaction in certain ha,nds in cotton mills. 
(Is. to Is. 6d. a week.) 

(SeK-actor minders and hand-mule spinners.) — 1,800 
-sti-uck work, throwing out 12,500, including 5,000 
women. 



Lasted eight weeks. 

Workhouse overcrowded. 

Able-bodied receiving out-relief break stones or pick 
oakum in the cells of the new vagrant wards. •' A 
sufficiently stringent test, and in my opinioa it worked 
admirably." 

Some stripping land and excavating foundations for 
new schools. 

Altogether "about as good a test as any form of 
work outside the workhouse can be." 

Much relief, charitable, administered. 

100,0002. lost in fvages by strike. 

Drunkenness charges decreased 30 per cent, during it. 

Effect. 



^Veek endinor 


In. 


Out. 

• 




1876. 


1877. 


1876. 


1877. 


September 4 . .. 

October 2 

October 30 - - 


8.34 
855 
840 


846 
921 
875 


1,912 
1,878 
1,839 


2,042 
2,693 
2,831 



Out-relief (Kind and Money). 



Week ending 



September 4 
October 2 
October 30 • 



1876. 



1877. 



139 
181 
197 



143 
136 
13.'i 



Conclusion, 

Adequate test, when workhouse accommodation is 
inadequate. 
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FuETHER Tables and Notes relating to Appendix XOVI. (p. 189). 

Total Ndmber or Ix and Out Door Patjpers, excluding Lunatics, &c. 



yo. 



Wt 



Name. 



Total 

Population, 

1S81 

Census, 

as given in 

B. Return 

lor 1881. 



Bolton (Lanes) 



Hartlppool (Durham) 

Mifldlesborongh {N. Riding, 
Yorhs). 

Newoa«tle-on-Tyne (North- 
umberland). 

Northampton (Northampton) 



Nottingham (Notts) 

Sunderland (Durham) 

Stoke-on-Trent (Stafford- 
shire). 
Ipswich (Suffolk) 



Jan. 1, 

1883. 



Jan. 1, 

1S8A 



Jan. 1, 
18S5. 



Jan. 1, 
138G. 



Jan. 1, 

1887. 



Jan. ], 

1888. 



Jan. 1, 
1889. 



Jan. 1, 
18110. 



192,«)5 


3,564 


3,127 


3,050 


3,S02 


4,012 


3,684 


3,516 


43,613 


740 


813 


967 


1,122 


1,0S9 


1,113 


1,113 


89,853 


2,620 


2,541 


3,001 


5,350 


3,706 


3,636 


3,.S45 


150,252 


2,155 


2.071 


2,243 


3,223 


2,774 


2,711 


2,810 


61,244 


1,414 


1,446 


1,317 


1,113 


1,332 


1,100 


1,1-11 


'•'' 159,263 


2,4S6 


2,710 


3,192 


3,737 


4,179 


4,791 


6,131 


133,288 


1,936 


1,653 


4,310 


2,025 


2,306 


2,551 


2,103 


101,313 


3,279 


3,053 


2,981 


8,12.1 


3,143 


3,283 


3,266 


50,320 


939 


833 


939 


943 


1,026 


996 


902 



3,225 

1,013 
2,837 
2,070 
1,412 

1,107 

1,351 

3,061 

892 



Assistance from clubg and 
unions and olmritaWe 
sources. 

Poor l,^w and charity; no 
relief works. 

Slag breaking. 

A large distress fund. 

Pebruaiy 1836. — Town 
Council provides extra 
work. 

ISxtenslve relief works. 

Co-operation between 

charity and poor law. 

No special steps takes. 
Ordmary poor Jaw. 
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Total Numbeb op Paui'Ees in .1,000 of Population. 





1883. 


1884. 


1885. 


1886. 


1887. 


1888. 


, 1«89. 

't 


1890. 


Bolton 


■ i 
18 


- 

16 


15 


19 


20 


19 ( 


1' 


16 


Hartlepool r 


15 


16 


19 


23 


22 


23 !! 


,r( 88 r. 


20 


Middlesboroiigh 


29 


28 


33 


65 


41 


40 V 


37 1 


31 


Newcas tie-on -Tyne 


14 


13 


14 


21 


18 


la ,, . 


18 


, 17 


Northampton 


22 


22 


20 


22 


21. 


22 


22 


22 


Nottingham 


IS 


17 


20 


23 


26 


30 


88 


25 


Sunderland 


13 


11 


31 


14 


16 


18 


15 


13 


Stoke-on-Trent 


31 


29 


28 


29 


30 


31 


31 


29 


Ipswich 


18 


17 


18 


18 


20 


19 


17 


IT 



Bolton Union.— Sexenth. week, 1885 :— Indoor, 746 ; 
outdoor, 2,343 ; total, 3,089. 

1886 :— Indoor, 918 ; outdoor, 3,107 ; total, 4,025. 
Average for first seven -weeks (1885), 3,079. 
Do. do. (1886), 3,976. 

Depression in the iron trade, machine shops, and 
building trade. Many supported to a greafc- extent by- 
clubs, savings, help from friends, and charitable sources. 
Distress some-what exoeptiotial in ironworks mechanics, 
forgemen, and foundry labourers ; building, and, to 
some e.xtent, silk trade. 

Hartlepool. — A large amount of acute distress pre- 
vailing in this Union, owing chiefly to depression in 
ship-building and iron industries. There has con- 
sequently recently been a considerable increase in the 
number of applicants for relief. These have been 
mainly on account of sickness, small-pox, typhoid, and 
-typhus fever having been rife in some parts of the 
Union, and have been dealt with in the usual way. A 
large amount of pauperism, ■ apart from sickness, has 
beon avoided by well-directed organisations in the 
JJnion. The Guardians estimate that such oi-ganisa- 
tious are distributing an aggregate of lOOZ. per week, 
and as this is very sparingly and carefully administered 
it must help a large total of applicants, with whom the 
Guardians would otherwise have to deal. 

MuldleshorougJi. — An enormous amount of distress of 
an exceptional character. Distress most marked among 
skilled workmen, and labourers in ironworks and ship- 
yards. Applications for relief materially increased, 
met by labour test to able-bodied — the breaking of a 
certain quantity of slag per day. Guardians found this 
unsatisfactory; proposed work provided on the river, 
embankments, &c. This they hoped would be much 
more remunerative, and reduce actual cost to Guar- 
dians. 

Newcastle - on - Tyne. — Distress fund establisbed 
3 December 1885. Last week (date 27 February 1886), 
1,120 families relieved, and a largo number of children's 
dinners supplied out of the City Distress Fund, at a 
cost of 285i. Unskilled labourers out of work. Small 



proportion of mechanics and skilled workmen, through 
no fault of their own by strike in the ship-bnilding' 
yards on the Tyne. Unemployed men in the Union 
able and willing to work, estimated to be about 900. 

Northampton. — February 1886. A considerable 
amount of distress among persons who have not applied 
for relief, who are in a condition bordering on destitu- 
tion in consequence of the .difficulty of finding work. 
Town Council, after a conference with Guardians, gave 
employment at stone-breakingi scavengering, and earth-- 
works. 



f. — Serious depression^ of the shipping 
interest, more particularly the almost total collapse in 
the iron ship-building trade. Probably not fewer thaH 
8,000 able-bodied men, of the skilled and unskilled 
class alike thrown out of employnient. 7,000Z. borrowed 
for works of importance at Eokerj 200 were employed 
three days a week, 2s. 6cZ. a day ; 100 men besides em- 
ployed by Corporation in stone-breaking. -Cases of those 
who will not apply to Guardians met by general relief 
Committee, supplying '3,760 families, consisting of 
15,700' individuals, with bread to the extent of 1 lb. 
weight, to each adult, on three days a week, and half of 
this quantity to each child, plus a daily dinner to the 
children, weekly. Cost, 300Z. During the winter 4,000 
families had half a ton of coals each, delivered gratui- 
tously. 

Siohe-on-Trent. — A considerable amount of distress 
of an exceptional character. Poverty which does not 
reach pauperism, caused by depresfiipn in trade in 
staple industries — pottery, coal, and iron. No excep-- 
tional arrangements adopted. 

Ipswich. — Undoubtedly distress of ex-ceptional 
character among persons of the working class who 
have not applied for relief. Slackness in all trades and 
manufactures in town ; 80J3 men applied to Corporation 
for work ; 300 employed ! by Corporation, partly b^ 
means of a voluntary fundi 
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